AGREEMENT

By and Between

7 Port of Seattle

And

Teamsters Local Union No. 117

Affiliated with the
International Brotherhood of Teamsters

Representing
Port Police/Fire Communications Specialists

Term of Agreement
January 1, 2006 - December 31, 2008



[f ~ NOTICE TO 'ALLTﬂEnEERs - _‘||

——

If you become unemployed, or are off due to an on the-
job injury, in the jurisdiction of the Local Union, you will
be put on a withdrawal status on_request providing all
dues and other financial obligations are paid to the Local
Union, including the dues for the month in which the

withdrawal status is effective.

If you are on a dues check-off with your company and
leave for any reason and dues are not deducted, it is
your obligation and responsibility to keep your dues

current or request a withdrawal.
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PORT OF SEATTLE
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ARTICLE 1 — PURPOSE OF AGREEMENT

This mutual Agreement has been entered into by Teamsters Local Union No. 117, affiliated
with the International Brotherhood of Teamsters, hereinafter referred to as the “Union”, and
the Port of Seallle, hereinafter referred to as the “Port”. The purpose of this Agreement is
the promotion of harmonious relations between the Port and the Union; the establishment of
equitable and peaceful procedures for the resolution of differences; and the establishment of
rates of pay, hours of work, benefits, and other terms and conditions of employment.

ARTICLE 2 — UNION RECOGNITION

The Port recognizes the Union as the sole and exclusive bargaining agent for Port Police
employees performing radio dispaich and policeffire communications duties, except two (2)
Communicalions Supervisor positions.

ARTICLE 3 — UNION SECURITY

3.01 All present employees who are members of the Union as of the date of the
execution of this Agreement shall remain members during the life of this Agreement as a
condilion of continued employment. Any present employee who was not a member of the
Union and who was employed before July 13, 1976, (the date of the Port's recognition of the
bargaining unit) shall not be required to become a member. However, if such employee
elects in the future to become a member, he/she shall remain a member thereafter during
the life of this Agreement as a condition of continued employment. All employees hired after
July 13, 1976, shall become members of the Union within thirty (30) days following the
beginning of their employment and shall remain members during the life of this Agreement as
a condition of their continued employment. No employee will be terminated under this Article
if the Port has reasonable grounds for believing:

(@) that membership was not available to the employee on the same terms and
conditions generally applicable to other members, or

(b) that membership was denied or terminated for reasons other than the failure
of the employee to tender the periodic dues and the initiation fee uniformly
required as a condition of acquiring or retaining membership.



Port of Seattle Police/Fire
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3.02 The Port shall discharge or otherwise cause the termination of employment of
non-complying employees upon receipt of written request by the Porl's Director of Labor
Relations from the Union. Prior to sending a wrilten request for termination to the Port, the
Union shall notify the affecled employee of its intention to request termination. Such
termination of employment shall be within five (5) working days of receipt of wrilten request
by the Port's Director of Labor Relations.

ARTICLE 4 — PAYROLL DEDUCTION

The Port agrees to deduct from the paycheck of each member covered by this Agreement
who has so authorized it by signed notice submilted to the Port, the initiation fee, and regular

monthly dues. The Port shall transmit such fees to the Union once each month on behalf of
the members involved.

ARTICLE 5 — BUSINESS REPRESENTATIVE ACCESS

The Port agrees to allow reasonable access to Port facilities for business representatives
who have been properly authorized by the Union. Such access shall be permitted in a
manner as not to interfere with the functions of the depariment or the Port. This Article shall
apply within the constrainls of federal or state regulations and statutes.

ARTICLE 6 — BULLETIN BOARD

A bulletin board found to be acceptable and in compliance with the needs of limited use by
the Union shall be provided by the Port. This bulletin board shall be used, maintained, and
controlled by the Union. It is understood and agreed to that no material shall be posted
which is obscene, defamatory, or which would impair Port operalions.

ARTICLE 7 — EQUAL EMPLOYMENT OPPORTUNITY

It is mutually agreed between the Port and the Union that there shall be no discrimination
against any employee or applicant for employment or against any Union member or applicant
for membership because of race, color, creed. national origin, disabilily, sex, age, of
Vietnam-era veteran status.

ARTICLE 8 — MANAGEMENT RIGHTS

8.01 The Union recognizes the prerogatives of the Port to operate and manage its
affairs in all respecls in accordance wilh ils responsibilities and powers of authority.

The Porl reserves all rights of Management excepl as specifically limited in this Agreement.
Among such rights are the delermination of the methods, processes, and means of providing
police service, including the increase, or diminution, or change of operations, or police
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equipment, in whole or in part, including the introduction of any and all new, improved,
automated methods of equipment, the assignment of employees to specific jobs, the keeping
of records, the determination of job content and/or job duties, and the combination or
consolidation of jobs; provided, however, in exercise of such rights, it is not intended any
olher provision of this contract providing a specific benefit or perquisite to the
communications specialist shall be changed, modified, or otherwise affected, without
concurrence of the Union.

8.02 Subject to the provisions of this Agreement, the Port has the right 1o schedule
work as required in a manner most advantageous to the depariment and consistent with
requirements of municipal employment and the public safety.

8.03 It is understood by the parlies that every incidental duly connected with
operalions enumerated in job descriptions is not always specifically described.

8.04 Subject to the provisions of this Agreement, the Port reserves the right:

(a} To recruit, assign, transfer, or promote members to positions within the
department;

(b) To suspend, demote, discharge, or take other disciplinary action against
members for just cause;

(c) To determine methods, means, and personnel necessary for deparimental
cperations;

(d} To centrol the departmental budget, and if deemed appropriate by the Port,
to implement reduction in force;

(e) To take whatever aclions are necessary in emergencies in order to assure
the proper functioning of the department; and

() To manage and operate its departments except as may be limited by
provisions of this Agreement,

ARTICLE 9 — DISCIPLINE

The Parlies agree that discipline is a command function. Decisions on disciplinary matlers
where discipline imposed involves discharge, suspension, demotion or written reprimands
shall be subject to the grievance procedure; however written reprimands may not be pursued
to Arbitration.
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ARTICLE 10 —- REDUCTION IN FORCE

10.01 The Port shall maintain one seniority roster for policeffire communicalions
employees. Employees laid off as a result of reduction in force shall be laid off according to
reverse seniority on the roster. Employees with the least time shall be the first laid off. In the
event that two (2) or more employees eligible for layoff shall have the same seniorily date,
the Chief of Police shall determine the order of layoff based on management’s evaluation of
individual employee performance and special skills.

10.02 Employees laid off in accordance with the provisions of this Article will be
eligible for rehire in the inverse order of layoff for a period of one (1) year following layoff.
The Port shall provide updaled seniority resters to the Union on a quarterly basis.

10.03 In the event of an imminent reduction in force, wrillen notice shall be provided
to each employee scheduled for layoff at least two (2) weeks prior to termination.

ARTICLE 11 — JURY DUTY/WITNESS SERVICE

When an employee is called for and serves as a subpoenaed wilness on a job relaled case
or is called for and serves on jury duty, that employee shall, during such service period,
receive full regular compensation from the Port, less any compensalion received from lhe
court for such service {excluding travel, meals, or other expenses). Port compensation for
jury duty only applies to absence from regularly scheduled work hours.

For service on a job related case as a subpoenaed wilness, Port compensation oulside of
regularly scheduled work hours is payable at the overtime rate if such service is in excess of
the normal daily or normal weekly working hours' schedules.

This Article shall not be construed to include either grievances or arbilralions as defined in
Article 28 of this Agreement.

ARTICLE 12 - BEREAVEMENT LEAVE

An employee who suffers a death in hisfher immediate family shall be eligible for five (5)
days’ bereavement leave, which shall be granied by the Port subject 1o the following
conditions:

A The Port shall pay compensaltion at the employee’s regular rate of pay for three
(3) of the five (5) days. The two (2) days for which the Port is not compensating
can, at the employee’s request, be paid through use of vacation or perscnal
holidays, except when one (1) or both of those days fall on the employee’s
normal days off. When two (2} uncompensated days fall on the employee's
normal days off, thal employee shall not be paid for those two (2) days.






