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PORT OF SEATTLE
POLICE SERGEANTS' AGREEMENT

ARTICLE 1 — PURPOSE OF AGREEMENT

This mutual Collective Bargaining Agreement hereinafter referred to as the Agreement) has
been entered into by the International Brotherhood of Teamsters, Local No. 117 (hereinafter
referred to as the Union), and the Port of Seatlle (hereinafter referred to as the Port), which
may hereinafter be referred to as Parties. The purpose of this Agreement is the promotion of
harmonious relations between the Port and the Union; the establishment of equitable and
peaceful procedures for the resolution of differences; and the establishment of rates of pay,
hours of work, benefits, and other terms and conditions of employment.

ARTICLE 2 — UNION RECOGNITION

The Port recognizes the Union as the sole and exclusive bargaining agent for Port Police
Sergeants.

ARTICLE 3 — UNION SECURITY

3.01 Union Security. It shall be a condition of employment that all employees of the
Employer covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good standing. Those employees
who are not members on the effective date of this Agreement shall, on the thirtieth (30™) day
following the effective date of this Agreement, become and remain members in good
standing in the Union; PROVIDED HOWEVER, where the effeclive date is made retroactive,
lhe words “execution date” shall be substituted for the words “effeclive date” in the foregoing
Union Security clause. “Good standing” shall be defined as the tendering of uniformly
required dues, assessments, and initiation fees. Employees shall be afforded their rights to
religious objection as protected in RCW 41.56.

3.02 Job Removal. The Port shall discharge or otherwise cause the termination of
employment of non-complying employees upon receipt of wrilten request by the Port's
Director of Labor Relations from the Union. Prior to sending a written request for termination
to the Port, the Unicn shall notify the affected employee of its intention to request
termination. Such termination of employment shall be within five (5) working days of receipt
of written request by the Port's Director of Labor Relations.

3.03 Indemnification and Hold Harmless. The Union agrees to indemnily and hold
harmless the Port for any action{s) taken by the Port pursuant to this Article.
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3.04 Application of Agreement. The Agreement shall apply to all employees covered
by this Agreement irrespective of membership or non-membership in the Union.

ARTICLE 4 = PAYROLL DEDUCTION

4.01 Dues Deduction. The Port agrees to deduct from the paycheck of each
member covered by this Agreement who has so authorized it by signed nolice submitted to
the Port, the initiation fee, and regular monthly dues. The Port shall transmit such fees to the
Union once each month on behalf of the members involved.

4.02 Team Leqal Paricipation. The Port agrees to deduct from the paycheck of
each member covered by this Agreement who has so authorized it by signed nolice
submitted to the Port, the necessary fee, assessments, and regular monthly fees to provide
for Team Legal. The Port shall transmit such fees to “Team Legal” once each month on
behalf of the members involved.

ARTICLE 5 — BUSINESS REPRESENTATIVE ACCESS

The Peort agrees to allow reasonable access to Port facilities for business representatives
who have been properly authorized by the Union. Such access shall be permilted in a
manner as not to interfere with the functions of the Police Department (hereinafter referred to
as the Depariment) or the Port. This Aricle shall apply within the constraints of federal or
state regulations, statutes, and the Airport Security Plan.

ARTICLE 6 — BULLETIN BOARD

A bulletin board found to be acceptable and in compliance with the needs of limited use by
the Union shall be provided by the Port, This bulletin board shall be used, maintained, and
controlled by the Union. It is understood and agreed that no material shall be posted which
is obscene, defamatory, or which would impair Port operations.

ARTICLE 7 = EQUAL EMPLOYMENT OPPORTUNITY

It is mutually agreed between the Port and the Union that there shall be no discrimination
against any employee, applicant for employment, any Union member, or applicant for Union
membership because of race, creed, color, national origin, sex, honorably discharged
veleran or military status, Vielnam era veteran, marital status, sexual orientation, or the
presence of any sensory, mental, or physical disability, or the use of a trained dog guide or
service animal by a person with a disability, unless the absence of such physical, mental, or
sensory disability, or age, is a bona fide occupational qualification. The Port and Union
agree that this Article shall comply wilh applicable federal and state laws.
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ARTICLE 8 - MANAGEMENT RIGHTS

8.01 Management Rights. The Union recognizes the prerogatives of the Port to
operate and manage its affairs in all respects in accordance with its responsibilities and
powers of authorily.

The Port reserves any and all exclusive rights concerning the management and operation of
the Department, except as specifically limited in this Agreement. In exercise of such
exclusive management rights, it is not intended that any other provision of this Agreement
providing a specific benefit or perquisite to the covered employees shall be changed,
modified, or otherwise affected, without concurrence of the Union.

8.02 Specific and Exclusive Management Rights. Subject to the provisions of this
Agreement, the Port reserves the following specific and exclusive management rights:

(a) To recruit, assign, transfer, or promote members to positions within the
Department, including the assignment of employees to specific jobs;

(b) To suspend, demote, discharge, or take other disciplinary action against
members for just cause;

(c) To determine the keeping of records;

(d) To establish employment qualifications for new employee applicants, to
determine the job content andfor job dulies of employees, and to execute the
combination or consolidation of jobs;

{e} To determine the mission, methods, processes, means, policies, and personnel
necessary for providing service and Department operations, including, but not
limited to: determining the increase, diminution, or change of operations, in whole
or in part, including the introduction of any and all new, improved, automated
methods of equipment; and making facility changes;

(fy To control the Departmental budget, and if deemed appropriate by the Port, to
implement a reduction in force;

(9) To schedule training, work, and overtime as required in a manner most
advantageous to the Department and consistent with requirements of munigcipal
employment and public safety, subject to the provisions of this Agreement;

(h) To establish reasonable work rules, and to modify training;

() To approve all employees’ vacation and other leaves;
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(i) To take whatever actions are necessary in emergencies in order to assure the
proper functioning of the Cepartment; and

(k} To manage and operate its Departments, except as may be limited by provisions
of this Agreement.

8.03 Incidental Duties Not Always Described. It is understood by the Parties that
every incidental duty connected with operations enumerated in job descriptions is not always
specifically described.

ARTICLE 9 - PROBATION

The probationary period for any employee appeinted to the rank of Sergeant shall be for the
six (6) calendar months following such appeointment. The probationary period may be
extended at the discretion of the Chief of Police (hereinafter referred to as Chief} if the
probationary employee has been absent due to bona fide illness or olher legitimate reason.
If any employee fails, in the judgment of management, to satisfactorily fulfill the
responsibilities of the Sergeant's position, the following action shall take place:

a. An employee who has been promoted from a lower level Police Officer
classification to Sergeant shall be demoted to the former classification held
within the Department.

b. An employee who has been appointed from a Port posilion outside the Port
Police Depariment may be returned to histher former position, placed in
another Port position, or discharged, depending on the circumstances.

C. An employee who has been employed from outside the Port shall be
discharged.

ARTICLE 10 - DISCIPLINE

10.01 Grievance Procedure — Applicability. The Parties agree that discipline is a
command function. Decisions on disciplinary matters where discipline imposed involves
discharge, suspension, demotion or written reprimands shall be subject to the grievance
procedure, however written reprimands may not be pursued to arbitration.

10.02 Grievance Procedure — Timing. |f an employee claims to have been unjustly
discharged, suspended, demoted, or reprimanded, to be timely the case may, within twenty
{20) calendar days after the date of such discharge, suspension, demotion or reprimand be
referred in wriling to Step 2 of the grievance procedure, as outlined in Aricle 29.05.






