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PREAMBI.L

This agreement is between the International Association of Firefighters Union, Local
#1257 thereinafier reforred to as the “Union™y and the Port ol Seattle (hereinalier
referred to as the “Port™).  The purpose of the Union and the Port entering into this
agreement is to set forth their entire agreement with regard to wages, hours and working
conditions so as o promote efficient and uninterrupted performancee of Fire Department
functions. morale, safety, and seeurity of bargaining unit employees, and harmonious
relations, giving full recognition to the nights and responsibilities of the Pont, the Union,
and the employvees. and 1o provide the public with elficient and courteous service: 10
encourage rood attendance of employees: and o promote a climate of labor relations that
will atd i achieving a high level of efficieney i the Department.

ARTICLE 1 - RECOGNITION

The Port recognizes the Union as the sole and exclusive bargaining agent for the following
emplovees of the Fire Department: Captins, Licutenants, Firefighters AL B, €, D, E,
Firefighter Mechanic, Alanm Technician, and the Training Division Chief.

The Fire Chiel and Assistant Chiet™s are excluded from the unit as are all other personnel.

ARTICLE 2 - UNION MEMBERSII & DUES

Section 2.1 = U'nion Memhbership

All present employees who are members of the Union as of the date of the execution of
this agreement shall remmmn members during the life of this agreement or in licu thereol
pay a service charge equivalent 1o the regular monthly dues o the union toward
administration of this agreement as a condition of continued employment. Any present
cmployee who was not a member of the union and who was emploved betore the
certification date of the bargaming unit shall not be required to become a member, nor
shall such emplovee be required o pay o service charge dues equivalent. However, aff
such employee elects i the future 1@ become o member. hedshe shall remain a member
thereafter during the i of this agreement as a condition of continued employment,

It shall also be a condition of employment that all employees covered by this agreement
and hired on or after 1ts execution date, shall on the thirty-first (31.4) day following the
beginning of such employment, become and remain members m good standing in the
union with the exception indicated below for bona fide religious objections, or pay 4
service charge equivalent to regular monthly dues for administration of this agrecment.

Objections to joining the union which are based on bona fide religious tenets or teachings
of a church or religious body of which such employee 15 4 member shall be observed.
Any such employee shall pay an amount of money equivalent to regular monthly dues to a
non-religious chanty or to another chantable organization mutually agreed upon by the
emplovee affected and the bargaming representative to which such employee would
otherwise pay the dues, The employee shall fumish written proof 1o the union that such
pavnient has been imade.



Scetion 2.2 — Dues Deduction

The Port agrees 10 make a deduction from the paycheck of cach member covered by this
agreement who has se authorized it by signed notice submitted to the Port, limited to the
Union initiation fee, and regular monthly dues, or the service charge cquivalent of
monthly dues, The Port shall transmit such fees to the Union once each month on behalf
of the members involved,

Section 2.3 — Membhership Conditions
No employee will be terminated under this article if the Port has reasonable grounds for

believing:
a. That membership was not available to the employee on the same terms and
conditions generally applicable to other members, or
b, That membership was denied or terminated for reasons other than the

failure of the employee to tender the periodic dues and the initiation fee
uniformly required as a condition of acquiring or retaining membership,

ARTICLE 3 - NON-DISCRIMINATION
Section 3.1 — Union Membership

There shall be no discrimination, interference, restraint, or coercion by the Port against
any employee for activity on behalf of, or membership in, the Union.

Section 3.2 — Equal Opportunity

The parties to this agreement agree there shall be no discrimination against any employee
or job applicant because of race, color, creed, sex, age, national origin, martial status,
sexual orientation, religion, ancestry, Vietnam Era Veteran status, or physical, mental, or
sensory disability.

Section 3.3 — Affirmative Action

The Port of Scattle (Fire Department), is a non-exempt Government Contractor subject to
the requirements of executive order 11246, as amended and its implementing regulations
at 41 CFR Chapter 60. The Port of Scattle Fire Department’s commitment to Equal
Opportunity and Affirmative Action covers all phases, terms and conditions of
employment including: recruiting hiring and placement, compensation, promotion,
transfer, disciplinary measures demotions, layofTs and termination, testing and training,
daily working conditions and awards and benefits,

ARTICLE 4 - UNTON BUSINESS

Scctinn 4.1 —Bulletin Board Space
The Port shall provide one bulletin board for the use of the Union in each Fire Station at a
convenient location, accessible to employees.

Scction 4.2 — Visitation Rights

Authorized representatives of the Union shall be allowed reasonable access to visit work
locations of the employees covered by this agreement at any rcasonable time or location
for the purpose of administering this agrecement, investigating possible grievances, or
other matters concerning employee-employer relations.  Such access shall be permitted in
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a manner as not to nterfere with the functions of the Department or the Port, This section
shall apply within the constrainis of Federal or State Regulations and Statutes.

Seetion 4.3 — Leave

The employer shall make available to the Union, 144 hours of paid leave per annum for
the purpose of allowing Union Officials to attend conventions, conferences, seminars and
mectings provided that written notification from the Union Present is received by the Fire
Chiel no more than 90 days i advance with two (2) minimum days notice. Only one
person per shift will be allowed 1o be in union leave status at any point in time. The
ciplover retains the right o restrict suech leave when an emergency exists or such leave
would cause a danger to public safety or such leave would knowingly cause overtime, al
the time of request.

ARTICLE 5 - MANAGEMENT RIGHTS

Section 5.1 — Summary

The Union recognizes the prerogatives of the Port o operate and manage its affairs in all
respects i aceordance with its responsibilities and powers of authorty.

The Port reserves all rights off Management exeept as specifically limited in the
agreement. Among such rights are the determination of the methods, processes and means
of providing all Fire Department services and  functions, including the inercase, or
diminution, or change of operations. or fire cquipment, in whole or in part. including the
mtroduction of any and all new. improved, automated methods of equipment, the
assignment of cplovees o speeitic jobs. the keeping of records, the determination of job
content and‘or job duties, with the condition that job content and job duties are consistent
with generally recognized Fire Departiment tunetions.  Provided, however, in exercise of
such rights, 1015 not intended any other provision of this contaet providing a speeilic
benefit or perquisite to the Firefighter shall be changed, modified, or otherwise affeeted
without concurrence of the Union,

Seetion 5.2 — Schedule of Work

Subject to the provisions of this agreement, the Port has the right 1o schedule waork, as
required, i a manner most advantageous o the department and consistent with
requirements of municipal employment and the public safety.

Sectinn 5.3 - Perlormance of Work

Management has the right to dircet the performance of work, and it is understood by the
parties that every mcidental duty connected  with operations enumerated  in job
deseriptions is not always specifically deseribed,  Union members shall participate in the
Performance Review Syvstem addressed on “Form 110-144 Rev. as revised effective
27105,
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