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INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 286
and
THE PORT OF SEATTLE

MUTUAL AGREEMENT - June 1, 2007 - May 31, 2109

This Mutual Agreement, made and entered into by and between the Intemnational Union of Operating
Engineers, Local No. 286 (hereinafler referred to as the Union), and the Port of Seauwle (hereinafter
referred to as the Port), is made for the purpose of reaching an cquitable wage and working agreement
between the parties herclo:

ARTICLE 1: Recapnition

1.0l

The Port recognizes the Union as the collective bargaining agent Tor all emplovees ol the Port
whose job clussifications are listed in Schedule A and other references of this Labor Agreement.

ARTICLE 2: Jurisdiction

201

Itis mutually agreed between the Port and the Union that the jurisdictional area of the Union at
Sea-Tae Intemational Airport will be hereafter identified as the Physical Plant Operations and
Maintenance of Airport Utilities {which ¢ncompasses the Union jurisdictional arca described in
Appendix #1; attached hereto) and the Mechanical and Conveyance Equipment Maintenance of
Airport Facilities (which encompasses the Union jurisdictional area deseribed in Appendix #2;
attached hereto).

The eperation and maintenance of heating plants at the waterfront locations s operated and
maintained by Horton Street Maintenance Shop personnel, will also come under the jurisdiction
of Operating Engincers Local 286,

The jurisdiction of the Union shall encompass all work historically performed at the Airport and
on the waterfront by its members when such work is performed by Port employees.

ARTICLE 3: Unian Securily

J.ol

All present employees who are members of the Union as of the date of the execution of this
Agreement shall remain members duning the life of this Agreement as a condition of continued
employment, Present employees who are not members of the Union at the dute of the exccution
of this Agreement and ¢lect in the future to become members shall remain members thereafter
during the life of this Agreement as a condition of continued employment.  All employees hired
after the execution of this Agreement shall become members of the Union within thinty (30} days
following the beginning of their employment and shall remain members during the life of this
Agreement as a condition of their continued employment. No employee will be terminated under
this subsection if the Port has reasonable grounds for believing:

AL That membership was not available to the employee on the same terms and conditions
generally applicable to other members, or



ARTIC

. That membership was denied or terminated for reasons other than the failure of the
employee to tender the periodic dues and the initiation fee uniformly required as a
condition of acquiring or retaining membership,

LE 4: Fgual Emplovment Opporianity

$4H

.02

ARTIC

During the life of this Agreement, it is mutuatly agreed between the Port and the Union that there
shall be no discrimination against any emplovee or applicant for emplovment or against any
Union member or applicant for membership because of race, color, religion, national ongin, sex,
sexual orientation, age, disability (as established by stattory regulations), or Vietnam era veteran
slatus,

Where the masculine or fenimine gender has been used in any job clussification or in any
provision in this Agreement. it is used solely for the purpose of illustration and shall not in any
way be used to designate the sex of the employee eligible for the position, or the benefits of any
other provisions.

LE 5 Referral and Change in Emplovee Stalus
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.05

When replacement or additional emplovees are needed, the Port shall notify the Union of the
number and classification of emplovees needed. The Union shall have twenty-four {24) hours
from receipt of such notice o nominate applicants for such jobs, The Port shall choose between
applicants nominated by the Union and any other applicants on the basis of their respective
qualifications for the job, and no applicants will be preferred or discriminated against beeause of
membership or non-membership in the Union,

The Port agrees to notify the Union promptly of all terminations, layofls, hires, rehires,
promotions, demotions, and other changes in sttus of persannel working under the tenms of this
Agreement. Such notice is to be forwarded to the office of the Union within one (1) week after
effective date of such change.

All temporary emplovees, after completing thirty-one (31) days, shall acerue all benefits as
provided other emplovees covered by the colleetive barpaining agreement, except senionity as
provided under Section 7.04.

It a regalar fulltime vacancy oceurs at a shop, temporary employvees in that shop who have
completed six (6) months as a temporary, and whe have not had a break in employment in excess
of five (5) culendar days, shall be offered the first available regular full-time vacancy/position,
Should there be multiple temporary emplovees who meet the above criterin at the same time of a
vacancy/position, sentority from among these temporary employees shall be the sole basis of
hining for these full-time positions,

If a regular full-time vacaney oceurs in a shop and there are no temporary employees in that shop,
other temporary employees that have met the eriterin in Section 5.04 will have first interview
rights to that position,

| %



ARTICLE 6: Loaning of Emplovees and Reporting Relatinnships

6,01

6.02

The Port shall not loan, or cause to be loaned, the members of the Union in its employ to any
other employer without first securing permmission of the Union and then only when applicants
possessing the required skill are not available under the referral procedure,

The Port will supply a current organizational chart designating the supervisory chain of
command. The Physical Plamt Operations and the Mechanical and Conveyance Systems crews
st report according to this chart,

ARTICLE 7: Seniority

7.01

7.05

7.00

7.07

7.08

7.09

Seniority shall prevail in the reduction of forces and rehire provided the senior employee is
competent to perform the work remaining in the plant or boiler room. Management shall be the
Jjudge of competency. Employees luid off in accordance with the provisions of this section will
be eligible for rehire in inverse order of layvoft for a period of one year following layolT,

Sendority shall prevail in selection of vacant shifis when in management’s judgment the senior
employee is qualificd and suitable for the shift assignment,

The ot shall provide an updated seniority roster of employees on the active payroll to the Union
upon request.

Any Engineer hired on o temporary basis shall not come under the seniority clause. Howewver,
seniority shall be retroactive to date of hire if o temporary employee is selected from a posting to
regular employee status without a break in service more than five (5) days from temporary status,

Seniority shall be on a plant basis only,

Senpjority sholl date from day of hire within the bargoining unit but no senionity rights shall be
accrued therefrom until afier a probationany period of forty-five (45) working days. At the end of
the probationary period, the emplovee shall be elassificd as o regular employee. Management, at
its discretion, may waive the probationary period for an employee who has satisfactorily
performed a full range of job doties while employed as a lemporary employee at Sea-Tac Alrport.

The Port reserves the right to discipline or terminate the employment of any employee for just
causc. The Union shall be notificd of any discharge within twenty-four (24) hours thercof,

In the event of a dispute as to whether or not "Justifiable couse™ existed, such dispute may be
processed through the grievance procedure contained in Article XXIT of this Agreement.

Management shall have the diseretion for selection of emplovees for promotion.  However, if
management deems the qualifications of two candidates to be equal, seniority shall be the
deciding factor in choosing between the two candidates.

ARTICLE 8: Scope of Wark and License Premium and Reimbursement

5.01

It is agreed that an Aviation Divisien employee qualified to function as a journeyman in the
performance of duties required in the Physical Plant and on the Mechanical Equipment shall be

3
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.06
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paid when assigned in such journeyman level position, exclusive of shift premivm payments, a
premium of twenty-five cents (25 cents) an hour above the day shift scale of the Operating &
Maintenance Engineer, provided the emplovee has a Grade 11 or higher license and is capable and
available to be assigned unilaterally to fill an operational shifi when the Chief Engincer deems it
necessary 1o assure continuity of shift coverage. An operational shift includes all employees
working an eight (8) or ten (10) consecutive hour shift.

Operating and Maintenance Engineers (Airport Utilities) shall receive a total of fifty-five cents
(5.55) per hour premium over the Engineer rate of pay and shall be required to have the following
Licenses: Grade I, CFC, Refriperation.

Effective June 1, 2008, it is agreed that an employee on the Loading Bridge erew who has an all-
position structural welding/AWS license as required for that position shall be paid, exclusive of
shift premiums, a premium of twenty-five cets (25 cents) an hour above the day shift scale of the
Mechanical Maintenance Engincer when performing work on the Loading Bridge crew. It is also
agreed that an employee who bids onto a shift on the Loading Bridge crew shall remain on the
crew for o minimwn of two years from the date he/she bids onto o shift,

The Port will reimburse regular employees annually for license renewals required by the Port, in
accordunce with state or local statutes. Such licenses include:

Central Plant: Grade 11 Steam License, Refrigeration and Air, State Backflow Assembly Tester
Centification, CFC Certification {(one-time cost), Structural Welding License and Centified
Plumbers License,

IWTP: Grade 11 Steam License, Operator in Training (OIT)
Loading Bridge Crew: Structural Welding License

It is understood and agreed between the parties to this Agreement that from time to time the Port
may contract with manufacturers or service companies for the performance of certain mechanical
cquipment maintenance work, all or a partion of which would normally be performed by Port
ciployees covered by this Agreement.  Upon the termination of any such contractual
arrangement, if the Port determines to assign said work (o its own employees. it will be assigned
to emplovees covered by this Agreement and the Port will exent its best efforts to preserve and
protect such assignment.

I is further agreed that all mamtenance work historically and presently performed by bargaining
unit members covered under this Agreement, will come under the jurisdiction of Intermational
Union of Operating Engineers, Local 286,

The Union consents to and accepts the policy of the Port to continue the past and present practice
of compliance with the City of Seattle Steam Engineer License Ordinance and Refrigeration
Operator License Ordinance in the manning requirements for the boilers and air-conditioning
cquipment of the Physical Plant Operating and Maintenance of Airport Utilities, or until such
policy of the Port is superseded by u Steam Engineer License Ordinance andior a Refrigeration
Operator License Ondinanee enacted inte law by the Government of the United States, the State
of Washington, the County of King. or any of the political subdivisions thereof having
jurisdiction over the Port of Seattle.



ARTICLE 9: Classification Categaries

.01

9.02

9.03

92.04

A Chicf Operating, Maintenance & Mechanical Equipment Engineer shall be designated by the
Port for the Physical Plant Operations and the Mechanical and Conveyance Systems and shall be
paid twenty-five percent (25%) above the day shift pay scale of the Operating & Maintenance
Engincer.  When o Chief Operating, Mointenance & Mechanical Equipment Engineer is
unavailable for his regular duties due to vacation, illness, ete., a Head Operating and Maintenance
Engineer or a journcyman Operating & Maintenance Engineer shall be designated as Acting
Chiet Operating, Maintenanee & Mechanical Equipment Engineer and shall receive the Chicf's
wages.

When the Chief Engineer is unavailable to perform regular duties on nommally scheduled
workdays, the Hend Engincer or o joumeyman engineer shall be designated as Acting Chief
Engincer. When the Chief Engineer is on normal days off or on a scheduled holiday, no one will
be designated as Acting Chief Engincer. When a bargaining unit member is assigned to work on
a special project or program, the position will be backfilled at the contractual rate of pay, not at
the premium rate of pay.

When a Chief Engineer, Head Engineer or Lead Engineer position is backfilled as required by
contract, the person chosen will be the most senior qualified person assigned to that shift on a
regular basis. Chief Engineer, Head Engineer and Lead Engineer positions will be backfilled on a
full shift busis only, not o partial shift. This includes Leads who may overlap on their shift with a
Lead on another shift. If a Chiel’ Engincer, Head Engineer or Lead Engincer leaves before the
end of a shifi, that position will not be backfilled for the remainder of the shift.

A Utility Worker classification is established and the Utility Worker's duties may vary and shall
include but not be limited to such functions as greasing, oiling, changing of filters, or cleaning
same and other necessary work as the Chiel Engincer or Acting Chief Engineer may assign to the
Lility Worker,

Al It is understood between the Parties that the inclusion of a Utility Worker in the
Bargaining Unit shall not be for the purpose of replacing a Journeyman Engineer. The
implementation of this classification shall be at the Port's discretion,

B The Utlity Worker shall be paid seventy-five percent (75%) of the Joumeyman
Engineer’s day-shift pay scale for the first vear of employment. For the second year of
employment, the Utility Worker shall be paid at eighty percent (80%) of the Journeyman
Engineer’s day-shift scale. For the third year of employment and thereafter, the Utility
Waorker shall be paid at eighty-five percent (85%) of the Journeyman Engincer's day-shift
seale,

Journeyman Trainee: A new employee who needs additional training in specific skill arcas will
start at 90% of the Journeyman rate. If in the first six months, the employee has enrolled in a
program{s} designated by the Port as necessary for hinmvher 1o reach Joumeyman level within onc
year, the wage rate will inerease to 95%. 1 at the end of the year, the employee has successfully
completed the program(s), the emplovee’s wage rte will increase to the Joumeyman rate.

During the life of this Agreement, the Port and the Union agree to consider requests o review
new classification requirements which may be identified by the Port or the Union as a result of






