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AGREEMENT

This mutual agreement is made and entered inlo belween the Port of Seatlle, a
municipal corporation of the Stale of Washinglon, and the Internalicnal Associalion of
Machinists and Aerospace Workers, AFL-CIO, District Lodge No. 160, Local Lodge No,
289. Wage rales shall be effeclive as indicated in Arlicle 13. Olher conditions shall be
effective on the date the Agreement is signed or as specified in the provisions of the
agreement. This Agreement is made for the purpose of reaching an equilable wage and
working agreement between the parties hereto.

ARTICLE 1 - RECOGNITION, SCOPE AND HIRING

The Port recognizes lhe Union as lhe sole and exclusive bargaining agent wilh respect
lo wages, rales of pay, hours of work and other conditions of employment far the
employees covered by this Agreement. The work to be performed by the Union shall be
the various funclions of maintenance of Porl-owned vehicles, as assigned and in
accordance wilth historical jurisdiclion. All present employees covered by this
Agreement who are members of the Union as of the dale of the execulicn of this
Agreement shall remain members during the life of this Agreement as a condilion of
continued employment. Present employees who are covered by this Agreement bul are
nol members of the Union at the dale of the execulion of this Agreement and who elect
in the future to become members shall remain members thereafler during the life of this
Agreement as a condition of conlinued employment. All employees hired in
classifications covered by this Agreement after the execulion of this Agreement shall
become members within thirly (30) days following lhe beginning of their employmentl
and shall remain members during the life of this Agreement as a condition of their
continued employment in classificalions covered by this Agreement. No employee will
be terminated under this subsection if the Port has reasonable grounds for believing:

{a) that membership in the Union was not available lo the employee on the
same terms and condilions generally applicable to other members, or

{b)  that membership in the Unijon was denied or lerminated for reasons other
than the failure of the employee to tender the periodic dues and initialion
fee uniformly required as a condition of acquiring or retaining membership.

Insofar as permilted by law, the Port shall give the Union equal opportunily wilh all other
sources to refer suitable applicants for employment. No applicant will be preferred or
discriminated against by the Porl because of membership or non-membership in the

Union.

The following information will be given in writing by the Port to the Union wilhin seven
{7} calendar days from the dale of hiring new employees: name and home address,
social security number, date of hire, classificalion and rate of pay.

This Agreement shall apply to and cover employees as defined herein.
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A fuli-time employee is one who has been continucusly on the payroll of the Port for a
period of one hundred and twenty (120) calendar days. A probalionary employee is one
who has not been continuously on the payroll of the Port for a period of one hundred
and lwenty (120) calendar days.

All terms and condilions of this Agreement are applicable to such full-time and
probationary employees except as specifically hereinafter exempled for probationary
employees.

It is agreed and understood in the hiring of employees under this Agreement either
operalion (Seaport or Airport) may hire directly from the oulside if in management's
judgment it is in the best interest of the operalions. In which case, the Union will be
given equal opportunity to furnish employees.

The Union recognizes the prerogatives of the Port of Seatlle to operale and manage ils
affairs in all respects in accordance with ils responsibililies and powers of authorily,
subject to the terms and conditions of this Agreement,

ARTICLE 2 - DISCHARGE OF EMPLOYEES

The Port reserves the right 1o discharge any employee for just cause. The Port shall
have the right to suspend any employee for just cause not exceeding a maximum of two
(2) weeks. The Union shall be nolified in writing of any discharge or suspension wilhin
24 hours thereof.

In the event of dispule as to whether or not "justifiable cause” existed, such dispute may
be processed through the grievance procedure contained in this Agreement.

Probalionary employees may be terminated at any time during the probationary period
at the discretion of the Port, wilhout recourse to the grievance procedure.

ARTICLE 3 - SHOP STEWARDS

The Union shall inform the Port in writing of its selection of aulhorized Shop Stewards,
and the Port agrees to recognize Stewards so designated.

Shop Stewards shall be allowed such reasonable lime as is necessary to invesligate
and process grievances in the shop arising under the terms of this Agreement.

ARTICLE 4 - SENIORITY

There shall be one seniority list for the bargaining unit employees. Seniorily shall prevail
in the reduction and restoralion of forces, provided the senior employee is capable of
performing work remaining in the shops. Seniority shall also prevail in the seleclion of
vacalion assignmentis. Seniority shall prevail in the selection of shift assignments when
openings occur provided the employee is capable of performing the work.
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In the event of a reduction in force, management may reassign employees belween lhe
Airport and the Seaporl withoul regard to seniority provided that volunteers get first
consideralion.

Seniority for permanent positions shall date from day of hire, but no seniorily rights shall
accrue therefrom until after a probationary period of one hundred and twenty (120)
calendar days. At the end of the probationary period, the employee shall be classified
as a full-time employee.

Individuals employed as emergency hires, who are subsequenlly hired on a permanent
basis, shall have their senicrily dales adjusted by the time worked during the previous
one hundred eighly {180} calendar days.

The tolal calendar day time period including weekends shall be used to compute the
adjusled seniority dale for an individual who was originally employed as an emergency
hire.

However, in the evenl the Port retains an emergency hire after one hundred and twenty
(120) calendar days of continuous employment, such an employee shall be on
permanent status. Normal practice shall be to posl vacancies for permanent stalus
positions. The Porl may not employ an emergency hire for more than two (2) one
hundred and twenly (120} day periods (excluding apprentices).

Except for a reduction in force condition, the Port shall give consideration lo lhe
employee's seniorily in matlers of interdeparimental transfer assignments and job
opportunities, and Port management shall make the delermination at ils discretion.
An employee shall lose senicrily rights for any of the following reasons:

{a) termination for just cause,

(b)  on layoff slatus for more than six (6) months, or

(c) when an employee does not return lo the bargaining unit within six (6)
months after accepling a non-bargaining unit position wilh the Porl, hefshe
shall lose seniorily.

ARTICLE 5 - PAYMENT OF WAGES
The Port will maintain a regular payday. If such regular payday falls on a Salurday,
Sunday, or holiday, the employee shall be paid not later than the last regular workday

preceding the regular payday. All employees covered by this Agreement shall be paid
biweekly. The Port may deviale from this provision with prior approval of the Union.

ARTICLE 6 - SAFETY AND SANITARY CONDITIONS

The Port shall comply wilth Slate Safely and Sanilation Laws, where applicable, and
shall maintain safe and sanilary conditions in ils mainlenance shop operations.
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