COLLECTIVE BARGAINING AGREEMENT
between
THE PORT OF SEATTLE

and

INTERNATIONAL LONGSHORE & WAREHOUSE UNION,
LOCAL Y

Representing Tour Group Coordinators

MARCH 1, 2007- FEBRUARY 28, 2010



TABLE OF CONTENTS

ARTICLE 1-  PURPOSE OF AGREEMENT L.t s s s 3
ARTICLE 2:  UNION RECOGHMITION .ot s st s 3
ARTICLE 2:  LIMITED DURATION EMPLOYMENT ... i s e 3
ARTICLE d:  UNION SECURITY ittt L R E a4 d e R s 3
ARTICLE 5:  PAYROLL DEDUCTION Lo ooiiiiiiminiimmns s emsme e ssns s s m s a2 4
ARTICLE 6: BUSINESS REPRESENTATIVE ACCESS .. 4
ARTICLE 7:  BULLETIN BOARD ...t iime s iiinme s sm s R m e s s s bR 4
ARTICLE 8: FEQUAL EMPLOYMENT OPPORTUMITY ..o 4
ARTICLE @ MANAGEMENT RIGHTS ... it ane s s s s 4
ARTICLE 10: GRIEVANCE PROCEDURE . ......coit o s n s s G
ARTICLE 11: SENIORITY and PREFEREMNCE IN REHIRE ... B
ARTICLE 127 JURY DUTY oot sin st ebs s m s ss s 4 448 £ E e SR n 4S04 e b LR e e n s n s 9
ARTICLE 13- HOURS OF WORK, OVERTIME and BREAK PERICDS......ccco i 9
ARTICLE 147 HOL DAY S Lottt e s et b s smr e ra e s s am s 4388 E LSRR LR AR R RS T E 18RS RS s s s s 10
ARTICLE 15: LEAVE WITHOUT PAY oo iiisini s s s s ams e s nnnss 10
ARTICLE 16: OTHER BENEFITS ...t b s s m e 424 e e n e s 10
ARTICLE 7. SAF BT ittt eaaas o a s a s e s s e mE e e e s E €A R AR LT E AR AT T T a4 448 48R 11
ARTICLE 18: ECUIPRIENT o it ims s a e 4R S aa R E T TR 4438 a R e 11
ARTICLE 19: PROFESSIONALISI AND TRAINING RECORDS .o 1"
ARTICLE 20: SHOP STEWARDS ...t s s e e e 11
ARTICLE 21: DISCIPLINE ...ccooiiiiiiiis st sss s ina a4 4 E 4R a AR E T 0 an e 44548 R R n s 12
ARTICLE 22 GOOD FAITH GUARANTEE ... i sann e ns e sssisas 12
ARTICLE 23: PERFORMANCE OF DUTY, STRIKES AND LOCKOUTS .o 12
ARTICLE 24: EMERGEMCY CONDITIONS ..t asss s 12
ARTICLE 25: SAVINGS CLAUSE ..ot ssmr s s anan s m s s s e anan 13
ARTICLE 26: ENTIRE AGREEMEMT ..ottt s s s s a2 s st e s san s 13
ARTICLE 27: LABOR MANAGEMENT COMMITTEE ... i 13
ARTICLE 28: TERM OF AGREEMENT ..o e ann s 13
APPENDIX A PAY BT ES it aasmrs s s s s e s e e mam e s ae e a L L LSRR 14
APPENDIX B: SUBMISSION OF GRIEVANCE ...t 16
APPENDIX C: END OF SEASON LETTERS - SAMPLE LANGUAGE. ..., 16

Page 2 of 16



ARTICLE 1: PURPOSE OF AGREEMENT

This Mutual Agreement has been entered into by the Intemational Longshore and Warchouse
Union, Local No.9 (hereinafter referred to as the Union), and the Port of Seattle (hercinafier
referred to as the Port). The purpose of this agreement is the promotion of harmonious relations
between the Port and the Union; the establishment of equitable and peaceful procedures for the
resolution of differences; and the establishment of rates of pay, hours of work, benefits, and other
terms and conditions of employment.

ARTICLE 2: UNION RECOGNITION

The Port recognizes the Union as the sole and exclusive bargaining agent for all employees in the
job classification of “Tour Group Coordinator” working at the Airport, excluding confidential
employees, supervisors and all other employees of the employer.

The Port agrees that it will not contract out any of the work presently being performed by the
employces covered by this contract. Such work shall be done under the terms and conditions of
this contract.

ARTICLE 3: LIMITED DURATION EMPLOYMENT

The Parties recognize that the Tour Group Coordinator positions are the result of a service the
Airport provides in connection with the cruise industry. As such, the need for staffing may
fluctuate depending on the level of cruise ship activity.

The Tour Group Coordinators shall be employed during cruise season, which typically lasts from
the end of April until the middle of October.

ARTICLE 4: UNION SECURITY

Section_1. All employees who are not members of the Union shall become members of the
Union within thirty (30) days after the signing of this contract and shall remain members during
the life of this agreement as a condition of their continued employment. All employees hired
hereafter shall become members of the Union within thirty (30) days following the beginning of
their employment and shall remain members during the life of this Agreement as a condition of
their continued employment. No employee will be terminated under this Article if the Port has
reasonable grounds for believing:

(n) That membership was not available to the employee on the same terms and
conditions generally applicable to other members, or

(b) That membership was denied or terminated for reasons other than the failure

of the employee to tender the periodic dues and the initiation fee uniformly
required as a condition of acquiring or retaining membership.
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Section 2. The Port shall discharge or otherwise cause the termination of employment of non-
complying employees upon receipt of written request to the Port’s Director of Labor Relations
from the Union. Prior to sending a written request for termination to the Port, the Union shall
notify the affected employee of its intention to request termination. Such termination of
employment shall be within five (5) working days of receipt of written request by the Port's
Dircctor of Labor Relations,

ARTICLE 5: PAYROLL DEDUCTION

The Port agrees to deduct from the paycheck of each member covered by this Agreement who
has so authorized it by signed notice submitted to the Port, the initiation fee and regular monthly
dues. The Port shall transmit such fees to the Union once cach month on behalf of the members
involved.

ARTICLE 6: BUSINESS REPRESENTATIVE ACCESS

The Port agrees to allow reasonable access to Port facilities for business representatives who
have been properly authorized by the Union. Such access shall be permitted in a manner as not to
interfere with the functions of the department or the Port.  This Article shall apply within the
constraints of federal or state regulations and statutes and the Airport Security Plan.

ARTICLE 7: BULLETIN BOARD

Bulletin boards found to be acceptable and in compliance with the needs of limited use by the
Union shall be provided by the Port. These bulletin boards shall be used, maintained and
controlled by the Union. It is understood and agreed to that no material shall be posted which is
obscene, defamatory, or which would impair Port operations.

ARTICLE 8: EQUAL EMPLOYMENT OPPORTUNITY

It is mutually agreed between the Port and the Union that there shall be no discrimination against
any employee or applicant for employment or against any Union member or applicant for
membership because of race, color, creed, national origin, sex, age, sexual orientation, Vietnam-
era veteran or Americans with Disabilities status.

ARTICLE 9: MANAGEMENT RIGHTS

Section 1. The Union recognizes the prerogatives of the Port to operate and manage its
affairs in all respects in accordance with its responsibilities and powers of
authorty.

The Port reserves all rights of Management except as specifically limited in this
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Agreement. Among such rights are the determination of the methods, processes,
and means of providing service, including the increase, or diminution, or change
of operations, in whole or in part, including:

a. the introduction of any and all new, improved, automated methods or
equipment

b. the determination of job content and/or job duties;
the combination or consolidation of jobs;

With regard to a, b and ¢ above, at the Union’s request the Port shall conduct a
job evaluation to determine if the combination or consolidation of jobs
warrants an increase in wages, with the result of the evaluation being subject
to the grievance procedure;

provided, however, in exercise of such rights, it is not intended any other provision of this
contract providing a specific benefit or perquisite to employees shall be changed, modified,
or otherwise affected, without concurrence of the Union,

Section 2.

Scction 3.

(a)

(b)

(€)

(d)

(e)

(M

Section 4.

Subject to the provisions of this Agrecment, the Port has the right to schedule
work as required in a manner most advantageous to the department, including
creating ‘floating’ assignments to cover rest and lunch breaks, etc.

Subject to the provisions of this Agreement, the Port reserves the right:

To suspend, discharge, or take other disciplinary action against employees as long
as such disciplinary action is not arbitrary, capricious, or discriminatory.

To determine methods, means, work locations and personnel necessary for
departmental operations;

To control the departmental budget, and if deemed appropriate by the Port, to
implement reduction(s) in force;

To take whatever actions arc necessary in emergencies in order to assure the

proper functioning of the department;

To determine the need for additional educational courses, training programs, on-
the-job-training, and cross training, and to assign employees to such duties for
periods to be determined by the Employer; and

To manage and operate its departments except as may be limited by provisions of
this Agreement.

The Union has all rights which are specified in the Articles of this Agreement and
retains all rights granted by law except as such rights may be limited by
provisions of this Agreement.
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ARTICLE 10: GRIEVANCE PROCEDURE

The parties acknowledge that every effort should be made by the employee(s) and the
appropriate supervisor to resolve issues prior to initiating grievance procedures,

A grievance shall be defined as an alleged violation of the terms of this Agreement. If a
grievance is initiated by the Port or the Union regarding the application or interpretation of the
terms of this Agreement, the grievance may be filed at Step 2; otherwise, the grievance must be
initiated at Step 1.

A. A Tour-step grievance procedure is established as follows:

Step One: Informal Resolution.

An employee who believes that a provision of this Agreement has been vielated must submit
a “Grievance Filing” form (See Appendix B) to the Port and the Union within twenty-one
(21) calendar days from the date he/she knew or reasonably should have known of the
alleged violation.  Within fourteen (14} calendar days of the filing of the completed
“Grievance Filing” form, the Port will send a written response to both the employee and to
the Union.

Step Two: Labor Relations Committee,

If the written response in Step One has not resolved the grievance satistactorily, or if the
Union initiated the grievance, the Union may, in its sole discretion, elect to advance the
grievance to Step 2. It a grievance is brought by the Port against the Union, it may be filed
at Step 2.

To advance a grievance to Step 2, either the Union or the Port shall submit a wrilten
statement setting forth in detail the facts upon which the grievance is based, the sections of
the Agreement alleged to have been violated, and the remedy sought.  The Union shall
submit such written statement to the Director of Labor Relations, and the Port shall submit
such written statement to the Secretary/Treasurer/Business Agent of the Union.

For a grievance to be timely initiated at Step 2. the written statement must be submitted
within twenty-one (213 calendar days from the date the grieving party knew or reasonably
should have known of the alleged violation.  Where a grievance was initiated at Step 1, the
Step 2 written statement must be submitted within fourteen (14) calendar days of the receipt
of Port’s written Step One response.

A Labor Relations Committee (LRC) shall consist of the Union's Business Agent and up to
two (2) members of the bargaining unit selected by the Union, and up to three (3) persons
sclected by the Port. The LRC will meet within fourteen (14) calendar days of the request
that it do so to discuss and attempt to resolve the grievance.  Any resolution reached by the
LRC shall be reduced to writing and signed on behalf of the Port and the Union.
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