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The purpose of this Agreement, made and entered into by and between Local Union No. 46,
International Brotherhood of Electrical Workers (hereinafter referred to as “the Union™), and the
Port of Seattle (hercinafter referred to as “the Port™), is to establish and clarify conditions, wages,
and benefits for Utility Workers at the Port. These articles constitute a maintenance agreement,
the terms of which have been negotiated in good faith between the Port and the Union. This
agreement shall be subject to approval by the Commissioners of the Port of Seattle.

The scope and classification of work to be performed by employees covered under this
Agreement shall include:

In order to provide lighting replacement at the Seattle Tacoma International Airport or Seaport,
the scope will include cleaning of all types of lighting fixtures, lenses, and diffusers in luminous
ceilings and all types of diffused ceiling or area lighting installations; and the replacement of
lamps, tubes, diffusers, lenses, and similar equipment. Other work will include the reading of
clectrical meters and material handling. Utility Workers may also be responsible for audio/visual
duties (sctup of podiums, screens, LCD projectors, and TV/VCR combination units) as well as
assisting Electricians in all duties not requiring an clectrical license or traditionally performed by
electrical apprentices.

ARTICLE 1: PURPOSE

The purpose of this Agreement is 1o promole the continued improvement of the relationship
between the Port and its employees through their Union. The articles of this Agreement set forth
the wages, hours, and working conditions for the bargaining unit employees.

ARTICLE 2: NON-DISCRIMINATION

The Port and the Union agree that they will not unlawfully discriminate in employment against
any employee by reason of race, color, age, sex, marital status, sexuval orientation, creed, religion,
ancestry, national origin, veteran status, or physical, mental or sensory disability.

ARTICLE 3: UNION RECOGNITION AND MEMBERSHIP

KN | Recognition — The Port recognizes the Union as the exclusive bargaining representative
of all employees whose job classifications are in the work units listed in this agreement.

3.2 Dues and Fees
Section 1. All present employees who are members of the IBEW Local 46 as of the
date of the execution of this Agreement shall remain members during the life of this
Agreement as a condition of continued employment, All current employees who are not
members of the IBEW Local 46 shall become members of the IBEW Local 46 within
thirty (30) days after the signing of this agreement and shall remain members during the
life of this agreement as a condition of their continued employment. All employees hired
hereafter shall become members of the IBEW Local 46 within thirty (30) days following
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the beginning of their employment and shall remain members during the life of this
Agreement as a condition of their continued employment. No cmployee will be
terminated under this Article if the Port has reasonable grounds for believing:

(a} That membership was not available to the employee on the same terms
and conditions generally applicable to other members, or

{b) That membership was denied or terminated for reasons other than the
failure of the employee to tender the periodic dues and the initiation fee
uniformly required as a condition of acquiring or retaining membership.

Scction 2. The Port shall discharge or otherwise cause the termination of
emplovment of non-complyving employees upon receipt of written request to the Port's
Director of Labor Relations from the IBEW Local 46. Prior to sending a written request
for termination 1o the Port, the IBEW Local 46 shall notify the affected emplovee of its
intention to request termination. Such termination of employment shall be within five (5)
working days of receipt of written request by the Port's Director of Labor Relations.

Pavroll Deduction - Upon receipt of written authorization individually signed by an
employee, the Port will have deducted from the pay of such employee the amount of dues
and initiation fees as certified by the Union and will transmit the amount to the Union,

Indemnification - The Union will indemnify and hold the Port harmless against
any claims made and against any suit instituled against the Port on account of any
check-off of dues and initiation fees for the Union. The Union agrees to refund 1o
the Port any amounts paid to it in error upon presentation of proper evidence
thereot,

Hiring Procedure — The Port of Seattle is a public employer subject to the
requirements  of Chapter 33,18 RCW and Chapter 41,56 RCW regarding
employment relations, collective bargaining, and ability to hire personnel. In
accordance with Chapter 53.18.060 the parties agree that this labor agreement
does not restrict the right of the Port of Seattle in its discretion o secure its
employees from the local community, according to the Port’s internal hiring
procedures. All new employees hired in this manner are subject 1o the terms and
conditions of this Agreement.

ARTICLE 4: MANAGEMENT RIGHTS

4.1

General - The Union recognizes the prerogatives of the Port to operate and
mamage its alfars in all respects in accordance with its responsibilities and powers
of authority, subject to the terms and conditions of this Agreement.

Rights Enumerated - Unless moedified by this Agreement, the Port shall have the right to
determine staffing levels and work locations; determine any given employee’s job
classification consistent with this Agreement; recruit, examine, hire, appoint, promote,
demote, train, transfer, assign, layoff, and discipline and discharge seniority employecs




for just cause; direct and assign the work; develop and modify classification
specifications consistent with this Agreement; allocate positions to those classifications;
allocate employees 1o those positions; determine work shifts and work schedules;
schedule and assign overtime work; establish the methods, means and processes and
personnel by which work is performed; establish rules; secure its seniority and limited
duration employees from the local community, specify certain employees as seniority
employees, subcontract work as allowed by this agreement, allow tenanis and
leascholders doing business with the Port to do the work covered by this agreement on
their leased premises only, and the right to take whatever actions are necessary in
emergencies in order to assure the proper functioning of the work unit.

Due to the unique nature of the operations of the Port of Scattle, the demands for skilled
utility workers are highly variable in specific skills and equipment, numbers of crew and
required response time. The parties have negotiated in good faith on the subject of
subcontracting, with the interest of IBEW being maintaining job security and the interest
of the Port of Seattle being the ability to adapt to the ever changing maintenance
requirements of the complex systems maintained by the Port of Scattle as well as public
statutes and policies regarding purchasing of goods and services as a public entity. To
this end the parties have recognized the difficulty of adopting specific language limiting
the right of the Port of Seattle to subcontract, if the need arises, work traditionally
performed by employees covered by this agreement. No employee working under this
agreement shall be laid off, transferred, or suffer loss of regular work hours due to
subcontracting or transferring of the work performed under this Agreement. Limited
duration employees may be terminated without just cause and without recourse to the
grievance procedure regarding termination,

ARTICLE 5: CLASSIFICATIONS AND RATES OF PAY

5.1

wn
I3

Rates of Pay Effective June 1, 2008 52047
Effective June 1, 2009 521.47
Effective June 1, 2010 §22.32
Effective June 1, 2011 CPI Increase CPI-W average from

Dec. to Dec. (2% min - 6% max)

Forcman - The Foreman's differential shall be ten percent (10%) above the Utility
Worker's rate.

Definitinns

5.3.1 Division — This Agreement applies to those two divisions of the Port of Seaitle
known as Scaport Division and Aviation Division.

5.3.2 Seniority Emplovee - A seniority employee is an employee employed by the Port
of Seattle who has worked in the bargaining unit at least 1,560 hours in a twelve
(12) month continuous period of time. Once an employee attains seniority
employee status, seniority shall be retroactive to their dale of hire in the
classification.




Limited Duration Emplevee - A limited duration employee is an employee employed by

the Port of Seattle who has not worked in the bargaining unit at least 1,560 hours in a twelve
(12) month continuous period of time, Limited doration employees are at will and do not
accrue senjority

ARTICLE 6: HOURS OF WORK & OVERTIME

0.1

6.4

§

Standard Five-Eight (5x8) Work Schedule — The standard workweck shall be five (5)
consecutive days Monday through Friday on the basis of eight (8) consecutive hours per
day, exclusive of the unpaid thirty (30) minute meal period.

Shilt DifTerentials

First Shift - An emplovee assigned to work on a shift beginning between the hours of
6:00 AN and 5:00 AN will be considered to be on first shift.

Second Shift - An employee assigned to work on a shift beginning between the hours of
2:00 PM. and 5:00 P.M. will be considered to be on second shift. The pay rate for an
emplovee assigned 1o second shift will be hisfher base hourly rate of pay plus ten (10)
pereent and shall receive eight (8) hours of pay for eight (8) hours of work. They shall
receive cight (8) hours of benefit contributions,  An employee who is regularly assigned
to the second shift will have all compensable time paid at the higher rate of pay.

Third Shift - An employee assigned to work on a shift beginning between the hours of
11:00 P, and 100 A M. will be considered to be on third shift. The pay rate for an
emplovee assigned third shift will be hisfher base hourly rate of pay plus fifteen (15)
percent and will receive eight (8) hours pay for eight (8) hours of work., They shall
receive cight (8) hours of benelit contributions. An employee who is regularly assigned
to the third shift will have all compensable time paid at the higher rate of pay.

Overtime — All work performed outside of the regularly scheduled working hours shall
be considered overtime. During the regular workweek, the first two (2) hours of overtime
shall be at one and one-half (1 ¥2) times the regular shift rate. Al other work performed
outside the regularly scheduled working hours shall be paid at double the shift rate.

Weekend Overtime — During the first eight (8) hours of work on Saturday the overtime
rate shall be one and one-half (1 ¥2) times the regular shift rate. All work performed on
Sunday shall be paid at double the shift rate,

Meal Periods during Overtime — When employees are required to work more than three
(3) hours of overtime beyond their established shift, the employee shall be allowed a paid
thirty (30) minute meal peried prior to or during the overtime period.  The paid meal
period shall be scheduled by the Employer.

Scheduled Overtime Work — Scheduled overtime work will be offered to seniority
emplovees prior (o all other employees on the same shift except in those instances where







