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Instructions:  

 The Prime Contractor must complete and submit to the Port using the CMS Submittal workflow within 30 days of Contract 
Execution.

 All Subcontractors and Suppliers required to pay Prevailing Wages must complete and submit to the Prime Contractor.
 The Prime Contractor is responsible for collecting projections from all Subcontractors and Suppliers required to pay 

Prevailing Wages and submitting them to the Port.   
 Submittal(s) for Prime, Subcontractors, and Suppliers must be “Accepted” or “Accepted as Noted” for their portion of Work to 

start.

Construction
Project Name:      Project MC #:      

Projected Start Date:      Contract Duration:               

Company Name:      

Main Contact Name:      Main Phone Number:      

Main Contact Email:      
 
           

Name of Person with 
Hiring Authority:      

Hiring Authority
Phone Number:      

Hiring Authority
Email:      

          
Name of Authorized Representative (Typed name may substitute for signature) Date

Table 1: Briefly summarize scope of work for the above-named company

     

Table 2: Provide information for trade crafts

 List the construction trade crafts that are projected to perform work. Do not list Project Managers, Engineers, 
Administrative, or any other non-construction trade employees.

 Number of Workers: The total number of workers projected to work on the project per construction trade. This 
number will include existing workers and new hires. For union contractors this total will also include union 
dispatches.

 Number of New Hires: List the projected number of New Hires that will be employed on the project. For union 
contractors, New Hires will also include union dispatches. 
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*Total Work Hours:       x 20% (Goal) =       Priority Hire Projected Hours

Table 3: Priority Hire ZIP Codes

Priority Hire ZIP Codes

Employment of Priority Workers from King County (Tier 1 and Tier 2) shall take precedence over 
employment of Priority Workers from other Economically Distressed Areas (Tier 3)

Tier 2 98001 Auburn Tier 1 98107 Ballard
Tier 2 98002 Auburn Tier 1 98108 S. Beacon Hill/South Park
Tier 2 98003 Federal Way Tier 1 98109 Queen Anne
Tier 2 98007 Bellevue Tier 1 98118 Rainier Valley/Rainier Beach
Tier 2 98023 Federal Way Tier 1 98121 Belltown
Tier 2 98030 Kent Tier 1 98122 Central District
Tier 2 98031 Kent Tier 1 98125 Lake City
Tier 2 98032 Kent Tier 1 98126 Delridge
Tier 3 98036 Lynnwood Tier 1 98133 Bitter Lake
Tier 3 98037 Lynnwood Tier 1 98134 Industrial District
Tier 3 98043 Mountlake Terrace Tier 1 98144 Mount Baker
Tier 2 98047 Pacific Tier 2 98146 White Center
Tier 2 98055 South Renton Tier 2 98148 Burien
Tier 2 98057 Central Renton Tier 2 98168 SeaTac/Tukwila
Tier 3 98087 Lynnwood Tier 1 98178 Rainier Beach
Tier 2 98092 Auburn Tier 2 98188 SeaTac/Tukwila
Tier 1 98101 Downtown Tier 2 98198 Des Moines
Tier 1 98102 Capitol Hill/Eastlake Tier 3 98204 Everett
Tier 1 98103 Greenlake Tier 3 98208 Everett
Tier 1 98104 Downtown Tier 3 98251 Gold Bar
Tier 1 98105 Laurelhurst/U. District Tier 3 98321 Buckley
Tier 1 98106 Delridge

Construction Trades Type of Work
Total 
Work 
Hours

 Number 
of 

Workers 

Number 
of New 
Hires

Anticipated Start 
Dates

                              
                              
                              
                              
                              
                              
                              
                              

Totals:      *           
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Table 4: List existing workers projected to work on the project
 Provide information on your projected CORE and/or union workers that will perform work on the 

jobsite. 
o See PLA Article 16 Section 5 for qualifications of “CORE” worker and ratio requirements with 

Union workers
 Indicate if worker lives in Priority Hire ZIP Code or not (reference Table 3). If ‘Yes’, estimate hours for 

the worker for the duration of the project.
 Total the Priority Hire Existing Worker Hours and pull Priority Hire Projected Hours from page 2.  

Calculate the number of Priority Hire hours remaining that will need come from other sources.

Name of Worker(s) Construction 
Trade

Journey 
or 

Apprentic
e 

City Zip Code
Union

(Yes or 
No)

Priority 
Hire 

Hours

          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      
          J   A           Y  N      

Total Priority Hire Hours 
from Existing Workers (A)      
Priority Hire Projected 
Hours to meet goal (B)
(calculated on page 2)

     

Hours +/- Projected 
Priority Hire Hours (A - B)      


