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RESOLUTION NO. 3553

A RESOLUTION of the Commission of the Port of Seattle
Establishing Positions, Classifications, Salaries,
Allowances and Adjustmentsfor Port Salaried
(not represented by alabor union) Positions;
Authorizing and Establishing Conditionsin
Connection with the Following Benefits: Social
Security, Industrial Insurance, Unemployment
Compensation, Military L eave; Retirement;
Compensated Leave, Including Civic Duty,
Bereavement Leave, Holidays, Paid Time
Off/Extended IlInessLeave, Shared Leave, and
Awarded Time; Insurance Benefits, Including
Medical, Dental, Life and Long-Term Disability;
and Authorizing this Resolution to be Effective on
January 1,2006 and Repealing all Prior
Resolutions Dealing with the Same Subject,
Including Resolution No. 3533.

BE IT RESOLVED by the Port Commission of the Port of Seattle asfollows:

l. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RATESAND
RANGES

There are hereby established the following classifications and graded salary rangesfor all
salaried (non-represented) positions of the Port of Seattle:

A. Exempt/Non-Exempt Classification of Positions: All salaried (non-represented)
jobs shall be classified according to criteriaof thefederal Fair Labor Standards Act as either
exempt or nonexempt.

B. Graded Salary Ranges: All salaried (non-represented) jobs shall be classified and
graded according to their relative skill requirements, responsibilities, and other factors as
explained in Section II. Each job will have a salary rangethat correspondsto its grade. Grades
and salary rangesfor 2006 will be asfollows:




PORT OF SEATTLE
GRADED SALARY RANGE STRUCTURE
3.0% Range Adjustment Effective January 1,2006

Hourly Annually
Grade Minimum Midpoint Maximum Minimum Midpoint Maximum
45 $101.62 $127.02 $152.43 $198,159 $247,689 $297,239
42 $76.48 $95.59 $114.72 $149,136 $186,401 $223,704
41 $72.51 $90.63 $108.76 $141,395 $176,729 $212,082
40 $68.71 $85.88 $103.06 $133,985 $167,466 $200,967
39 $65.10 $81.37 $97.64 $126,945 $158,672 $190,398
38 $61.66 $77.06 $92.48 $120,237 $150,267 $180,336
37 $58.37 $72.95 $87.55 $113,822 $142,253 $170,723
36 $55.27 $69.08 $82.90 $107,777 $134,706 $161,655
35 $52.28 $65.35 $78.42 $101,946 $127,433 $152,919
34 $49.44 $61.80 $74.16 $96,408 $120,510 $144,612
33 $46.76 $58.44 $70.13 $91,182 $113,958 $136,754
32 $44.18 $55.22 $66.27 $86,151 $107,679 $129,227
31 $41.74 $52.17 $62.60 $81,393 $101,732 $122,070
30 $39.41 $49.25 $59.11 $76,850 $96,038 $115,265
29 $37.20 $46.49 $55.80 $72,540 $90,656 $108,810
28 $35.09 $43.86 $52.63 $68,426 $85,527 $102,629
27 $33.07 $41.33 $49.60 $64,487 $80,594 $96,720
26 $31.16 $38.94 $46.74 $60,762 $75,933 $91,143
25 $29.33 $36.66 $43.99 $57,194 $71,487 $85,781
24 $27.59 $34.48 $41.39 $53,801 $67,236 $80,711
23 $25.93 $32.40 $38.89 $50,564 $63,180 $75,836
22 $24.35 $30.44 $36.52 $47,483 $59,358 $71,214
21 $22.84 $28.54 $34.26 $44,538 $55,653 $66,807
20 $21.84 $27.30 $32.75 $42,588 $53,235 $63,863
19 $20.89 $26.11 $31.33 $40,736 $50,915 $61,094
18 $20.00 $25.00 $30.00 $39,000 $48,750 $58,500
17 $19.16 $23.95 $28.74 $37,362 $46,703 $56,043
16 $18.34 $22.93 $27.52 $35,763 $44,714 $53,664
15 $17.56 $21.95 $26.35 $34,242 $42,803 $51,383
14 $16.83 $21.03 $25.25 $32,819 $41,009 $49,238
13 $16.14 $20.17 $24.21 $31,473 $39,332 $47,210
12 $15.47 $19.33 $23.21 $30,167 $37,694 $45,260
11 $14.83 $18.53 $22.24 $28,919 $36,134 $43,368
10 $14.21 $17.77 $21.32 $27,710 $34,652 $41,574
9 $13.64 $17.05 $20.46 $26,598 $33,248 $39,897
8 $13.10 $16.37 $19.64 $25,545 $31,922 $38,298
7 $12.58 $15.72 $18.87 $24,531 $30,654 $36,797
6 $12.06 $15.07 $18.09 $23,517 $29,387 $35,276
5 $11.59 $14.48 $17.39 $22,601 $28,236 $33,911
4 $11.13 $13.92 $16.71 $21,704 $27,144 $32,585
3 $10.72 $13.40 $16.09 $20,904 $26,130 $31,376
2 $10.30 $12.86 $15.44 $20,085 $25,077 $30,108
1 $9.89 $12.36 $14.83 $19,286 $24,102 $28,919



Section I. (Cont'd.)

C. Salary Rates, Ranges, and Allowancesfor Non-evaluated Jobs: Salary rates,
ranges, and a provision for aspecia allowance have been developed for non-graded positions:

1. Japan Regional Staff Positions:

a Salary Rates: No salary rangesare set for Japan regional staff. See
Exhibit A for payroll limitation.

b. Special Overseas Allowance: In addition to salary, the Chief
Executive Officer is authorized to provide direct payment or
supplement for housing; transportation to and from assignments for
employees, their families, and required personal effects;
transportation and travel costs for employees and their spouse for
annual training and consultation; and other similar costs paid by
United States businessesto personnel assigned to overseas posts.

2. High School, College, Graduate or International Intern Positions: Salary
rates and employment conditions for students or foreign trainees employed
under special work study or foreign exchange programs shall be
determined by Human Resources and Devel opment staff based primarily
upon the prevailing rates of pay and other conditions established by the
program's sponsors. Compensation for international interns may be
disbursed directly for housing subsistence, etc., for administrative
convenience.

3. Chief of Police, Fire Chief, Deputy Chief of Police, Assistant Fire Chief:
These jobs are non-graded, and ranges are established to facilitate
appropriate salary administration for employeesin these jobs.

D. Amending Authorized Positions, Classifications, and Salary Rates and Ranges:
Exhibit A or salary rates and/or ranges may be amended by either ordinary motion approved by
the Commission at any regular or special meeting or by the Chief Executive Officer when the
changes are the result of provisions contained in this Resolution.

II. ESTABLISHMENT AND ADMINISTRATION OF JOB EVALUATION SYSTEM

It isthe policy of the Commission to pay Port employeesbased on salary levelswithin an
appropriate geographic market. It isalso the policy of the Commission to establish ajob
evaluation system that evaluates the mental, physical and social requirements, work environment
and accountability of each position. The job evaluation system shall be administered by Human
Resources and Devel opment Management under the supervision of the Chief Executive Officer.
Salary levels and the results of the job evaluation system shall be considered in determining the
appropriate grade for each position. Each job authorized in Exhibit A has been evaluated via the
job evaluation system, except those noted in Section |.C., and each evaluated job has been
assigned a grade related to the salary range structure set forth in Section I.B. Human Resources
and Development staff shall, on an on-going basis, evaluate new jobs and reeval uate existing
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jobs, taking into account any changein mental, physical or social requirements, etc., or changes
to salary levelswithin the appropriate geographic market, which could result in placement in a
different salary grade and range. The Chief Executive Officer shall have the final approval
authority for al job evaluationsand title changes except for that of the Chief Executive Officer.
Thisauthority shall include re-evaluationof existing jobs and establishment and eval uation of
new jobs.

HI. FILLING VACANT POSITIONSAND TRANSFERRING POSITIONS AND/OR
EMPLOYEES

A. Authorized Positions: The Chief Executive Officer i s hereby authorized to recruit
and fill authorized positions (except that of Chief Executive Officer) up to the full-time-
equivalent number of positionsauthorized and to set salarieswithin the salary grade rangesas
outlined below. Tota Port salaried (non-represented) positionsshall not exceed the total of
numbers authorized in the budget, except the Chief Executive Officer is authorized to fill up to
10% additional positions, provided that funding is availablein the Commission-approved budget.
Also, prior to termination or retirement of employeeswhereoverlapisclearly essential for
effective continuity, the Chief Executive Officer may authorizefilling an extra position to
providefor atransition period. To promote organizational efficiency, the Chief Executive
Officer may authorizetransfersof positions and/or employees from one work unit to another.
The Chief Executive Officer may carry out reorganizationof functions, work units, and staff
assignments. The Chief Executive Officer may authorize non-competitiveplacementsin selected
circumstances.

B. Selection Criteria: Selectionsof appointeesfor new hires, transfers, or
promotionsshall, to the extent feasible, conform to current job evaluation criteriaand appropriate
competenciesfor each authorized job; however, in the paramount interest of developing a strong
personnel base, Human Resources and Devel opment Management shall ensure that consideration
be given to equivalent education, experience, special abilitiesor job knowledgein lieu of that
provided in position specifications.

C. Setting Salaries: Authorizationsfor setting salariesof hires, promotionsand
transfersare provided asfollows:

1 Hiresand Promotions. Though salariesshall normally be based on skill,
knowledge and experience and set between the minimum and midpoint of
the salary range for hires, under special conditionsand with appropriate
documentation Human Resourcesand Development management may
authorize a salary above midpoint of the salary range for appointeesor
hires possessingspecial qualifications, exceptional experience, or for
internal/external equity reasons.

2. Transfers:

a Promotional Transfers: See SectionV .B.

b. Regional Transfers: In the caseof transfersto or from distant
locations, the employee's salary level may be adjusted in




accordance with differing cost-of-living factors and other
conditions.

Temporary Internal Internships: Upon mutual agreement and in
coordination with Human Resources and Devel opment Staff,
managers may work together to authorize and coordinate
interdepartmental transfers of employeesfor the purposesof cross
training, development, and the fulfillment of organization goals. In
such instances, the employee's same title and salary range are
maintained during the temporary internship. Internshipsare
designed to be a minimum of 6 monthsin length and last no more
than one year.

V. DEFINITIONSOF EMPLOYMENT STATUS

A. An Employee is anyone who performs personal servicesfor the Portin a
designated eligible or ineligible Port position. No sub-classesare included in this definition,
such as employees of temporary agencies or independent contractors.

1

A salaried employee is an exempt or non-exempt employee not
represented by acollective bargaining agreement.

a. A probationary employeeisanew hireor rehirewho has not yet
successfully compl eted the six-month probationary period.
Probationary employeesare expected to establish a consistent,
acceptablelevel of performanceor behavior that is sufficient to
retain their employment. No extension of the probationary period
will be granted unlessthe employeeis on an approved |leave of
absencein excess of two weeksduring their first six months of
employment.

A represented or union employee isan exempt or non-exempt
employee represented by a collective bargaining agreement.

The terms"* exempt employee™ and ™’ non-exempt employee™ are legal
determinations based on provisionsof the Fair Labor StandardsAct and
the Washington Minimum Wage Act (WMWA) and refer to overtime
eligibility.

a. An exempt employee is an employeewho is not subject to the
overtime and minimum wage provisions of the Fair Labor Standards
Act and the Washington Minimum Wage Act by virtue of their job
responsibilities.

b. A non-exempt employeeis an employeewho is subject to the
overtime and minimum wage provisionsof the Fair Labor Standards
Act and the Washington Minimum Wage Act by virtue of their job
responsibilities. Thisincludeseligibility for overtime pay at one and




one-half timesthe hourly rate of pay for all hours worked over 40in
awork week.

B. An Eligible Employee isafull-time(B.1.) or part-time(B.2.) employeehired for
an indefinite duration and assigned to an "eligible” position. An "eligible" position isone that
normally requiresfive or more calendar months of PERS creditableservicein at least two out of

every threeyears.

1. An Eligible Full-Time Emplovee isone who is regularly scheduled as
described abovefor 75 or 80 hours of work per bi-weekly pay period.

2. An EligiblePart-Time Employeeis onewho isregularly scheduled to
work at least 21 hours per week indefinitely, but less than full-time as
explained above.

C. A DRS-retired Employee is an employee who is receiving a pension from any
retirement plan administered by the State of Washington Department of Retirement Systems
(DRS) and is hired into an""digible™ position as defined above. DRS-retired employeesare
entitled to the same benefitsas outlined in Section VII.C. except that employee contributionsinto
PERS are not required. PERS retireesare limited in the number of hours they may work without
jeopardizingtheir pension benefits. Refer to the DRS web site or brochuresfor specific
information about these limitations.

D. Ineligible Status Appliesto Employees as follows (in accordancewith laws
pertainingto the State retirement system):

1. IneligibleLimited: Appliesonly to thoseemployeesor retireeshired in a
position scheduled to end within four calendar monthsof full-time
employment or part-timeof 70 or more hours per month. Ineligible
limited status must end no later than the end of the fourth calendar month.

2. Ineligible Extended or Ineligible On-call: Appliesto those employeesor
retireeshired to work less than 70 hours a calendar month in an on-call
assignment or for an extended specified duration; or those hired to work a
schedule of 70 or more hoursa calendar month in no more than four
calendar months within each 12-month period. In order to retainineligible
status for an extended period, compensated hours must be less than 70 per
month in at least 8 of every 12 calendar months worked.

DETERMINATION OF WHETHER A POSITION STATUSIS"INELIGIBLE"MUST
BE MADE WITH HUMAN RESOURCESAND DEVELOPMENT BEFORE A
TEMPORARY POSITION MAY BE FILLED. EMPLOYMENT STATUS OF PORT
POSITIONSMUST BE IN CONFORMANCE WITH WASHINGTON STATE
RETIREMENTLAWS.

3. Student Interns;

a Domestic Student Interns (High School, College and Graduate)
may be allowed to work full-timefor up to 12 months. Students
whose internship extends beyond 12 months must be compensated
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for less than 70 hours per monthin at least 8 of every 12 calendar
months worked after thefirst year.

b. International Interns are limited to the same restrictions as for
domestic student interns.

C. Ineligible status appliesto all interns.

4, Ending of Ineligible Status: Employees must be terminated when or
beforetime limits are reached for ineligible status explained above; except
as necessary to address critical and immediate Port needs. See conditions
in 5., next.

5. Conversion From In€ligible to Eligible Status: If an employeeishired into
an ineligible position but conditions change and the Port later determines
the position to be eligible under the definitions above, PERS membership
will be required of the employee beginning from the date the Port
determines the position to be eligible. If the Department of Retirement
Systems (DRS) determines that an eligible position should have been
considered eligible, PERS membership will be required of the employee
retroactive to the first day of eligibility as determined by DRS.

E. The Immigration and Naturalization Control Act requires that no employee
whatsoever be hired to work in the United States without the Port verifying proof of that
employee'sright to work in the United States.

V. ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES,
AND ADJUSTMENTS

The Commission hereby authorizes the following types of salary adjustments and
allowances:

A. Pay for Performance and Special Adjustment Administration: The pay for
performance program shall be administered under Port Policy HR-21, Salary Administration.
The pay for performance amount shall be established by the budget process and administered
according to a plan approved by the Chief Executive Officer and implemented by Human
Resources and Devel opment Management, subject to the following provisions:

1. Human Resources and Devel opment staff shall collect and analyze salary
survey data. If survey findingsindicate the Port salary rangesor ratesare
not in proper alignment with appropriate markets, Human Resources and
Development will, subject to approval by the Chief Executive Officer,
adjust ranges or recommend adjustmentsto rates to align them with the
appropriate market.

2. Salaried (non-represented) eligible employeeswhose salary ranges are
established in Exhibit A shall be eligible for annual pay for performance
increases according to the Pay for Performance program guidelines.



3. Pay for performanceincreasesfor the Chief Executive Officer shall be
approved by the President of the Port Commission after consulting with
other Commission members. The Chief Executive Officer shall be entitled
to the use of adedicated Port vehicleand extended post-employment
medical insurance.

4, The Chief Executive Officer may approve special salary adjustmentsfor
reasonsdeemed appropriate. Specia adjustmentsprovideflexibility in
ensuring appropriate compensation in circumstancesthat are not otherwise
addressed in Port salary administration policiesand procedures.

B. Promotional Increases. Promotional increasesmay be awarded when an
employee's salary grade and the accompanying pay rangeincreasedue to job reevaluationor a
competitive hiring process. Promotional increases, if any, should take into account salary and
performancecomparisonswith other employeesin the samework group and the extent to which
the employeeis prepared to perform the higher-level duties. Promotional increases associated
with promotionsof three or more grades may be up to 9% but must be at |east to the minimum of
the new pay range. Promotional increasesfor promotionsof two grades may be up to 6% but
must be at |east to the minimum of the new pay range. Promotional increasesfor promotionsof
one grade may be up to 3% but must be at least to the minimum of the new pay range. .

C. Six-month Increases: Employeesare eligiblefor a six-month performance-based
increase following six months of satisfactory work performancein ajob with a higher salary
gradeand range, provided their salary at the completion of six monthsin thenew jobisat or
below the midpoint of the new range. Six month increaseswill be made based on the six month
increase guidelinesincludedin the Pay for Performance program that arein effect at the timethe
employeecompletessix monthsin their new job, or that werein effect a the time the employee
started their new job, whichever is higher.

D. Probationary Increases: Employeeswho have shown satisfactory work
performanceduring their probationary period (the first six months of continuous employment as
anew hireor arehirein an authorized, eligible position) are eligiblefor a performance-based
probationary increaseprovided their salary at the completionof their probationary periodisat or
below the midpoint of their range. Probationary increaseswill be made based on the
probationary increase guidelinesincluded in the Pay for Performanceprogram that are in effect at
the time the employeecompl etestheir probationary period or that werein effect at thetimethe
employee started their probationary period, whichever is higher.

E. Administering Salary Increasesor Allowancesfor Positions Which Fall Outside
the Ranges: Employeeswhosesalariesfall below the minimum of the salary range for their job
shall havetheir salary automaticallyincreased to the new minimum of the salary range.
Employeeswhose sal ariesexceed the maximum of therangefor their position will havetheir
salary adjusted to the maximum of the range in accordancewith Port Policy, HR-21. Employees
whose salariesare at or above the maximum of their range may be eligiblefor lump sum awards
that do not increasetheir base salary.

F. Acting Out of Class(AOC) Assignments: Upon mutual agreement and in
coordinationwith Human Resourcesand Devel opment staff, managers may authorizea
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temporary acting out of class assignment to help meet businessneeds. To qualify asan AOC
assignment, employeeswill temporarily assume 50% or more of the responsibilitiesof ajob with
a higher grade and pay range. The AOC assignment offers employeesan opportunity to learn and
develop skills associated with higher-level work. In addition to the developmental opportunity
associated with these assignments, employeesmay be awarded a temporary pay increase of no
more than 5% provided they are expected to perform the additional responsibilitiesfor a
minimum of 30 days. AOC assignmentsare expected to last no longer than 6 months. If
awarded, the temporary pay increase will be processed after the employee has been performing
the additional responsibilitiesfor 30 days, retroactiveto when the assignment began.

G. Foreign L anguage Premium: The Port of Seattle shall provideaforeign language
premium in the amount of $20 per hour for translation services rendered. Payment shall be made
to eligible employeeswho are fluent in foreign language(s) and dialect(s) spoken by thosewith
whom the Port does business. Such payment shall be made in those caseswhere employees
directly assist the Port with trandl ation services and where the employee'snormal duties do not
require foreign languageproficiency.

H. Payment for Relocation Costs: Human Resources and Devel opment M anagement
shall be responsiblefor procedureswhich alow payment for relocation costs for exempt
employeesin regional positionswho are assigned to a new location, and new exempt employees
who are required to relocate to accept Port employment.

l. Interns: High School, College and Graduateinterns are hired to learn and perform
aspecific set of responsibilitiesfor a specified period of time. Assuch, internsarenot eligible
for pay for performance or other typesof pay increasesduring their internship.

VI.  ADMINISTRATION OF PAY PRACTICES

A. Conversion of Salary Rates: To convert hourly salariesto annual salaries,
multiply the hourly rate by 1950 hours (for a 75 hour pay period) or 2080 hours (for an 80 hour

pay period).

B. Authorized Flextime and Alternative Work Arrangementsfor Full-Time
Employees: Normal full-timework schedulesare made up of either 75 or 80-hour bi-weekly pay
periods and follow the normal Port work schedule of 8:00am to 4:30pm. Managersare
authorized to approvealternative shift start and stop times (Flextime) keeping in mind the best
interests of operating efficiency. " Flextime" alowsan earlier or later starting time from the
normal Port work schedule of 8:00 am. to 4:30 p.m. with starting timeto be no earlier than 6:00
a.m. and quitting time to be no later than 7:00 p.m. Alternative Work Arrangements(Four-ten or
nine day schedules, teleworking, telecommuting or other options) must be reviewed and
approved by the Department Director and the appropriate Senior Director. For more detailson
Flextime and AWA, refer to Port policy HR-15.  Paid time off, extended ilIness, bereavement
leave, holiday pay, etc., will be determined by the employee's schedule for that specific day

C. Extra Compensation: The followingterminology shall be used in this section and
Section VI1I.C.3, Holidays. These definitionsapply to overtime determinationsonly and in no
way altersthe defined Port payroll week that beginsat 12:01 am. Sunday and ends a midnight
Saturday.




An employee's work schedule shall consist of their normal daily and weekly work schedule
during atwo-week pay period. A full-timeemployee's work scheduleis either 75 or 80 hours
each bi-weekly pay period.

A regular employee's work week shall consist of the number of hours necessary for the employee
to work during each week of the bi-weekly pay period so that their total hoursfor the pay period
equal either 75 or 80.

An employee's work day shall consist of the number of hours necessary for the employeeto work
each day during a bi-weekly pay period so that their total hoursfor the pay period equals 75 or
80. Full-timeemployeestypically work between 7.5 and 10 hours each day. Dueto provisions
of the Fair Labor Standards Act (FL SA), non-exempt employees may not work an alternative
work arrangement that includesa schedul e of more than 40 hoursin any one week.

1. Overtime: Full-timeand part time employees whosejobs are classified as non-
exempt shall receive overtime compensation at the rate of one and one-half
timestheir straight-timehourly rateof pay for hours worked in excess of their
regularly scheduled work week (maximum of 40 hours) within the Port payroll
week (Sunday through Saturday). Port designated holiday hourswill be
counted as " hoursworked" for purposesof calculatingovertime. Paid Time
Off, Extended IlInessor any other typeof paid leavewill not be counted as
"hoursworked" for the purposesof calculatingovertime.

Employeeswill receive overtime compensation (in addition to straight time pay
or another day off within the current pay period) for al hours worked, when
required, on a holiday as defined by Section VII.C.3., Holidays, regardlessof
the number of hours actually worked in the holiday work week.

In no case shall overtime compensationbe duplicated. Overtime pay will be
based on the rate the employeewould have received, including any shift.
differential, if the need for overtimehad not becomeevident. Thiswill apply to
time worked either before or after aregularly schedul ed shift.

2. Shift Differential: All salaried, non-exempt employeesshall receiveashift
differential of 7.5% over their regular salary when required to work Swing Shift
and 10% over their regular salary when required to work Graveyard Shift.

Swing Shift shall be aregularly scheduled work shift which ends between
10:30 p.m. and 2:00 am.; Graveyard Shift shall be aregularly scheduled work
shift which starts before 2:00 am. and endslater than 2:00 am.

If management has approved attendance at ameeting or training session
conducted during the day shift that is compensable to the employee, the
employee's shift differentia will be paid for the time they spend at the meeting
or training session.

3. IT Stand-by Pay: Some employeesin the Information Technology (1T)
Department are required to be availableby pager or phone or available to come
to work during the evening, on aweekend, or on a holiday to solve a problem.
Non-exempt IT employees will be compensated at arate of $2.50 per hour for
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all required stand-by time. In addition, they will be compensated at their
regular overtimerate for time worked solving problems via telephone or
remote connection (in quarter-hour increments) or for time worked in person at
a Port location (with atwo hour minimum).

VIl. ADMINISTRATION OF BENEFIT PROGRAM

A. Authorizationto Amend Benefit Program: The Chief Executive Officer is

authorized to amend benefits as necessary to comply with any changes in statutory requirements.

B. Basic BenefitsProvided for All Salaried (non-represented) Employees (except as

noted) beginning on date of employment:

1.

Social Security (FICA) Insurance: All salaried (non-represented)
employeesare covered by law under the Federal Insurance Contribution
Act (FICA). Employee and employer contributions-andthe wage base
shall be the amounts designated by law. The Police and Fire Department
non-graded, salaried (non-represented) management staff is covered under
the Police and Fire Department FICA alternative plans.

Industrial Insurance or Other Duty Disability Benefits: All Port employees
except Law Enforcement Officers and Fire Fighters' (LEOFF), Plan One
Firefightersare covered by the Port under its self-insuredindustrial
insuranceplan, which providesthe same coverage as the State Workers
Compensation Act. Certain other supplemental coveragefor duty
disability conditions only may be provided to protect the Port from
contingent liability (i.e., Longshore and Harbor Workers' Act); to meet
requirementsof law; and/or to maintain competitive protection levelsfor
certain employeesor classification of employees. For example, use of
accrued extended illness | eave as a supplement to Workers Compensation
is provided as established in Port Policy HR-5, Leaves.

Unemployment Compensation: All Port employeesresidingin
Washington State are covered for unempl oyment compensati on benefits
under the Washington State Employment Security Act. Unemployment
compensation coverage shall be provided for employees residing in other
states to the extent that coverageis available and that Port employeesare
eligible.

Military Leave: With appropriatemilitary orders, employeescalled for
active or training duty in the military (including weekend reservesfor
employees who normally work weekends) shall be allowed up to fifteen
working days per Federal fiscal year (October through September) of
military leave as provided in and limited by RCW 38.40.060.

Compensation during the period of such aleave shall not exceed that
which would be required to cover the number of hoursregularly
scheduled. Time off without pay shall be allowed at the employee's
request.
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1. The Commission may authorize additional temporary military leave benefitsin responseto
sudden call-ups of military personnel (e.g. providing additional pay to make up the difference
between the employee's military pay and their normal compensationfrom the Port).

C. Benefits Provided Eligible and DRS-retired Emplovees:

1 Retirement: Employees (other than DRS-retired employeesreceivinga
pension from any State of Washington DRS pension plan) will become
members of the Washington Public Employees Retirement System
(PERS) from date of employment if they are hired in an eligible position
and are eligiblefor membershipasdefined in RCW 41.40. Firefighter
and Police management personnd, if eligible under RCW 41.26, become
members of the Washington Law Enforcement Officers and Fire Fighters
Retirement System (LEOFF). Refer to appropriateretirement
membership handbooksfor differencesbetween PERS Plans 1,2 and 3.

Eligibleemployees hired in otherwiseeligible positions under

RCW 41.40, who are excluded from membershipin PERS because of non-
citizen, nonresident status, may be provided from date of employment with
an individual pension or annuity arrangement which will provide benefits
similar to those provided under PERS, Plan Two. The Port Auditor is
authorized to executeany and all documentsand to take any and all action
necessary to implement such an arrangement.

Partial servicecredit will be granted to membersof PERS workingin
eligiblepositionsless than "threshold" hours. In PERS 1 this meansthat
employeeswho are compensated for less than 70 hours in one month will
receive 114 month servicecredit for that month. Under PERS 2 and 3,
employees who are compensated for at |east 70 hoursin one month, but
lessthan 90 hours, will receive 112 month servicecredit. PERS2 and 3
employeeswill receive 114 month service credit if they compensatedfor
lessthan 70 hours but more than zero hoursin a month.

2. Compensated L eave: (See Port Policy HR-5, Leaves, for provisions
coveringall formsof paid and unpaid leave. Any employeeseekingor
requiringan unpaid leave of more than 30 calendar days must check
prospectively with the benefits section regarding continuance of insurance
coverages, etc.)

a Civic Duty L eave:

(1)  JuryDuty: Aneligibleor DRS-retired employeewho
serves on jury duty shall receive full regular compensation
less any compensation (excluding mileage and meals paid
by the court) received for such service during the period of
leave.

(2)  Subpoenaed WitnessLeave: When an eligibleor DRS-
retired employee is subpoenaed as a witness under
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circumstances which are determined by Human Resources
and Devel opment Management to be related to or involve
the Port, the same pay conditions listed for jury duty shall

apply.

Extended IlIness(ET) L eave: Eligible and DRS-retired employees
shall receive Extended IlIness |eave accruals as follows:

Eligible and DRS-retired employees shall accrue El leave at the
rate of 0.02308 hour per straight-time hour paid. The accruals
shall commence from the date of employment and shall not exceed
the equivalent of 6 workdays per year. El leave accruals may be
used only after 15 hours of absencein athree-day period due to
illness, injury or disability. The first 15 hourswill be charged to
PTO accounts. The exceptions are for in-patient hospitalization,
workers compensation, FMLA-designated leave, Family Care Act
(FCA) leave, probationary employees, or if PTO is exhausted.
Intermittent leave (with no more than 15 days between absences)
caused by the same medical condition may be charged to El
without using another 15 hours of PTO before each subsequent
absence. A physician's statement may be required to verify the
situation.

El leave will be used only in instances of employeeor immediate
family member illness, injury or disability. Immediatefamily shall
be defined as spouse or domestic partner, and the parents,
grandparentsor children of the employee, spouse or domestic
partner. For the purposes of this Resolution, an employeeand a
domestic partner must be willing to declare that they: 1) sharethe
same regular and permanent residence; 2) have a close personal
relationship; 3) arejointly responsible for basic living expenses,
4) are not married to anyone; 5) are each 18 years of age or older;
6) are not related by blood closer than would bar marriagein the
State of Washington; 7) were mentally competent to consent to
contract when the domestic partnership began, and 8) are each
other's sole life partner and are responsiblefor each other's
common welfare. In special circumstances, Management may
include othersin thisdefinition. Management may at any time
require aphysician'sstatement to justify use of El leave. A
physician's release shall be required prior to the return to work by
an employee who has experienced hospitalization of any kind or
who has suffered an absence of longer than two weeks due to
illness, surgery, or an accident or who has experienced
hospitalization of any kind.

Long-Term Sick Leave Account: Employees, other than LEOFF
Plan | firefighters, who had sick leave accountsgreater than 60
days prior to June 24, 1984, may be eligibleto usesick leavein
their long-term sick leave account. Withdrawalsfrom that account
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may be made only in the event of along-term illnesswhich
exhausts that employee's extended illness account, or in the event
an immediate family member as defined above suffersa serious
ilIness which requiresthe employee to be absent four or more days.
See Port Policy HR-5, Leaves, for details. Long-termsick leaveis
not payable at termination.

d. Bereavement Leave: At thediscretion of management and under
the supervision of Human Resourcesand Devel opment
M anagement, employees may receivefrom one to fiveworking
days of leave per bereavement. Such leave shall not result in
compensation for more than the number of hoursin any normal
workweek. Employees must have been employed for thirty or more
daysof uninterrupted serviceand have suffered the loss by death of
amember of their immediatefamily as defined abovein the El
Leave policy. Bereavement |eave may also be granted in the case
of the death of asibling, grandparent or grandchild of the
employee, spouse or domestic partner; or in the case of the death of
asibling's spouse or domestic partner. In special circumstances,
Human Resources and Development Management may include
othersin thisdefinition. Individua circumstancessuch asthe
distanceto the funeral and the extent of employeeinvolvement
with the arrangementsfor the deceased shall be considered in
determining the number of daysto be granted an employee and
whether the leave is taken consecutively.

Holidays: (Thissection is effectivefrom January 1,2006 through
December 31,2006.) Theseten holidays shall be observed according to
the conditionsoutlined herein. When nonexempt employeesarerequired
to work on a holiday, overtimepay (in addition to straight time pay or
another day off within the pay period) shall apply within the limitsand
conditionsof this section and those listed in Section VI.C.1., Overtime.

Norma Date of Observancefor
Monday Through Friday Schedule U.S. Staff Holidavs

Monday, January 2,2006 New Y ear's Holiday
Monday, January 16th Martin Luther King, Jr. Day
Monday, February 20th Presdent's Day

Monday, May 29th Memoria Day

Tuesday, July 4th Independence Day

Monday, September 4th Labor Day

Thursday, November 23rd Thanksgiving Day

Friday, November 24th Day after Thanksgiving Day
Monday, December 25th Christmas

Tuesday, December 26th Port designated floater

Employeesworking outside of the United States may observethe traditional
holidays of the country in which they areworking.
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Holidays for Full-Time and Part-Time Employees shall be handled
asfollows:

1) Employeeson aMonday Through Friday Work Schedule:

When a holiday fallson a Sunday, the following Monday
will be considered the holiday. When a holiday fallson
Saturday, the preceding Friday will be considered the
holiday.

) Employees Working in a Seven Day Operation:

When the actual holiday fallson a Saturday or Sunday, the
actual holiday will be considered *"the official holiday" for
those employees scheduled to work that day, not the
designated holiday date on the preceding Friday or
following Monday.

(3) Rull-Time Employees. If the holiday cannot be scheduled
asaday off, any other day within the pay period may be
scheduled asaday off. Voluntary Paid Time Off day may
not be taken until the holiday has been taken.

If aday off within the holiday pay period cannot be
scheduled, exempt employees will receive straight-time pay
up to their full-time schedule and may take an " awarded
time' day off within three months of the holiday that was
worked. Non-exempt employees shall receive overtime
compensation for the number of hoursthey are required to
work in addition to holiday pay at their straight-time rate.
The holiday hours paid shall be based on the employee's
normal work schedule and will not exceed one regular work
day. For non-exempt employees, days off in lieu of
holidays shall not be carried over into other pay periods.

4 Part-Time Employees:

Eligible part-time employees may receive compensation for
the holidays on a pro rata basis of afull-time schedule; i.e.,
a 22.5 -hour employee may receive pay for 60% of the
holiday hours provided, or 4.5 hours per holiday. When the
number of hours worked varies each week, an average
based on the most recent four-week period or a
proportionate number of hours based on a predetermined
scheduleis used to determine the holiday pay.

Part-time employees, either exempt or non-exempt, who
receive paid holiday hourson a pro-rata basis, may take off
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one of their regularly scheduled work days and either make
up the hours shortfall through PTO or work a partial day.

Ineligible part-timeor on-call employees shall, if required
to work on aholiday, be paid a the overtimerate of pay in
addition to holiday pay, if applicable.

Terminating Employees: A terminating employeewhose normal
last day on the payroll is a Port-designated holiday, shall receive
the holiday pay.

IneligibleEmployees: Unless hired and actively working at |east
30 calendar days prior to aholiday, ineligibleemployees (which
includes, but is not limited to, High School, College and Graduate
Internsand on-call employees) are not eligiblefor pay on holidays
not worked. Compensationwill be on a pro-ratabasis as defined
above and up to afull-timeschedule.

Ineligiblefull-timeemployeesshall, if required to work on a
holiday, be paid a the overtimerate of pay in addition to holiday

pay, if applicable.

Employees on Approved L eaves: Employeeson unpaid leave of
absence or on disability leave which constitutesinactive status
such as but not limited to LEOFF Plan One disability leave, long-
term disability leave, and duty-disabilityleave (workers
compensation), are not eligiblefor holiday pay. However, to the
extent that extended illness supplementsare being paid during the
holiday week and for aday or more immediately preceding or
followingthe holiday, pro rata holiday pay does apply.

Eligibleand DRS-retired employees authorized to return to work
from an approved leave without pay on the next scheduled work
shift after aholiday(s) shall receive pay for the holiday(s) within
limits stated in this Resolution.

Eligibleand DRS-retired employeeswho begin an authorized leave
without pay on the next scheduled work shift after a holiday(s)

shall receive pay for the holiday(s) within limitsstated in this
Resolution.

4, Paid Time Off (PTO):

a

Schedulingof PTO: At any time after the successful completion of
the six-month probationary period, eligibleand DRS-retired
employees may request and use PTO of up to the number of days
accrued (explained in detail below) a the time of thedesired PTO
date subject to the approva of management.
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Normally, requestsfor approval of PTO schedules shall be madeto
the manager on aPTO request form one week or more in advance;
more notice may be required by a manager whenever necessary.
Payment for PTO may be made only to the extent of unused PTO
accruasat thetime of the leave.

It isthe Port's policy that all employeesshall be allowed and
encouraged to take at least two weeks paid time off each year.

Limitson Accumulatinn PTO:

(1)  EmployeesHired Before 12120198: PTO accumulation
shall be limited to 2,000 hours effective January 1, 1999.
Thelimit will decrease by 100 hours each successive
January until January 2014, when it will decrease from 600
to 480 hours. Thelimit for 2006 is 1,300 hours.

Balances over the limit will be cashed out at a 100% rate
during thefirst pay period of the payroll year. Accruals
over thelimit will be cashed out quarterly.

2) Employees Hired On or After 12120198: PTO accumulation
shall be limited to 480 hours. Accruaswill cease when the
limit is reached and will resume only when the balanceis
below 480 hours.

Rates of Accrual: Eligible and DRS-retired employees shall
receive PTO accruals-based upon a pro ratashare of afull-time
work schedule. PTO isearned asfollows:

(1) 19.6 Days PTO: Based on thefirst day of employment
from the first full month to and including the thirty-sixth
full month of continuous employment, eligible and DRS-
retired employees shall accrue PTO at the rate of
.07538 hours per straight-time hour paid (.07538 x 1950
annual hours = 147.0 hours; .07538 x 2080 annual hours=
156.8 hours).

2) 24.6 Days PTO: From the thirty-seventhfull month to and
including the eighty-fourth full month of continuous
employment, eligible and DRS-retired employeesshall
accrue PTO a the rate of .09462 hours per straight-time
hour paid (.09462 x 1950 annual hours= 184.5 hours;
.09462 x 2080 annua hours= 196.8 hours).

(3) 27.1 Days PTO: From the eighty-fifthfull month to and
including the one-hundred thirty-second full month of
continuous employment, eligible and DRS-retired
employeesshall accrue PTO at the rate of .10423 hours per
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straight-timehour paid (.10423 x 1950 annual hours=
203.3 hours; .10423 x 2080 annual hours= 216.8 hours).

(4) 29.6 Days PTO: After completion of eleven yearsof
continuous employment starting with the one hundred
thirty-third month, eligible and DRS-retired employees
shall accrue PTO at therate of .11385 hoursstraight-time
hour paid (.11385 X 1950 annual hours= 222.0 hours;
.11385 X 2080 annual hours= 236.8 hours).

d. Cash Out Option: Employeeswho havetaken at least two weeks
of PTO in the preceding twelve months may cash out PTO time
under proceduresdetailed in Port Policy HR-5, Leaves.

Awarded Time: Under limited circumstances, salaried (non-represented)
exempt employeeswho have successfully completed their probationary
period may be awarded time off in recognition of extra hoursworked to
assure shift coverage, meet critical deadlinesor to otherwise accomplish
Port objectives. The awarding of timeis at management's discretion
within the guidelines provided in Port Policy HR-5, Leaves. Awarded
timeis not convertibleto cash, is not awarded on an hour-for-hour basis,
and may not be taken after the last worked day. The soleexceptionisif an
exempt employeemust work on a holiday, he or she may be granted an
equivalent" awarded time" day off in lieu of the holiday within three
months of the holiday worked.

Shared Leave: On avoluntary basisand in accordancewith procedures
outlined in Port Policy HR-5, L eaves, employeesmay donate accrued
leaveto benefit other employeeswho are suffering from an extraordinary
or severeillness, injury, impairment, or physical or mental condition
which has caused, or islikely to cause, the employeeto take leave without
pay or terminate hisor her employment. Thisincludesthefirst six to eight
weeks of maternity leave (up until the physician rel easesthe mother to
return to work).

Any employee may donate any amount of PTO or El at a100% rate, or
hour-for-hour. It isnot theintention of the Shared L eave program to allow
employeeswho are terminatingtheir employment with the Port to donate
their unused El upon their termination.

Donated leave shall be designated to a specific individual. Donationsand
requestsfor shared leave will be coordinated in Human Resourcesand
Development. Donated leaveisnot " earned” by the recipient and
thereforedoes not earn the employee servicecreditsfor pension
calculations.

Family and Medical Leave Act (FMLA) of 1993: The FMLA gives
eligibleemployeestheright to take paid or unpaid leave for a period of up
to 12 workweeks in any 12 monthsfor any of the following reasons:
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a to care for the employee's child after birth or placement for
adoption or foster care;

b. to care for the employee'sspouse, son or daughter, or parent, who
has a serious health condition; or

c. for a serious health condition that makes the employee unableto
perform the employee'sjob.

Procedures are outlined in Port Policy HR-5, Leaves.

The Family Care Act (FCA) of 2002: The FCA gives employeesin the
State of Washington the right to use Extended I1Iness or other paid time
off to carefor anill child or aserioudly ill family member. Proceduresare
outlined in Port Policy HR-5, L eaves.

Payment for Accrued Leave at Termination:

Leavethat is cashed out at termination shall be at the scheduled hourly rate
of pay as recorded in the payroll system.

a Extended IlIness Leave: Upon termination or retirement
immediately following five complete years of active employment
in a continuous period of employment with the Port of Seattle,
qualified employeesshall be compensated for 50% of their unused
El leave at the rate of pay at termination.

b. Paid Time Off: Upon termination, eligible and DRS-retired
employees shall receive compensation at 100% valuein lieu of
unused accrued PTO. Paid time off may be cashed out, used as
servicetime after the last day worked, or taken in acombination of
cash and servicetime. A probationary employeewho terminates
active employment before satisfactorily completing the
probationary period shall receive no PTO pay. LEOFF |
firefighterstaking disability retirement may be allowed to receivea
lump sum payment for unused vacation leave if unableto exhaust
such paid leave prior to termination. In the event that State law
changesin regard to lump sum paid leave paymentsfor State
retirement members, the Port Auditor is authorized to make such
paid leave payoffsin a manner consistent with then current State
law(s).

Due to the effects of accrued leave on servicetime and of federal lawson
rights to continuation of medical insurance, terminating and retiring
employees should notify the Benefits Section in Human Resources and
Development as soon as possiblein order to obtain the appropriate
counseling.
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10.

In the case of aregular employee's death, alump sum payment for payable
amountsof unused accrued leavesa. and b. above shall be paid to the
employee's heir or estate, as appropriate.

InsuranceBenefits: Coverageslisted in Sectionsa. through f. below apply
to eligibleand DRS-retired employees as defined in SectionsIV.B. and C.
For purposesof medical and dental insurancebenefitsasdetailedina., b.,
and f. below, Port Commissionersmay elect to beincluded in the
definition of eligible employeeor they may elect reimbursement by the
Port for their medical and dental insurance premiumsat a cost not to
exceed that provided for Port employees. For purposesof lifeinsurance
benefitsas detailed in Life Insurance, Port Commissionersare included in
the definition of eligibleemployee. For purposesof optional employee-
paid accident insurance, Port Commissionersare included in the definition
of eligibleemployee. Employees may be required to pay a portion of some
insurance premiums. Employeesare responsiblefor notifyingthe Port on
approved enrollment forms of their eligibledependents. Any extracosts
associated with alack of notification shall be the employee's
responsibility. The Port retainsthe right to modify insurance benefitsto
offer greater employer and/or employeeflexibility or choice.

a :a_|nsurance fot loye or Commissioners: On the first
of the month following date of hire, eligibleand DRS-retired
employees shall receivepaid surgical, hospital, and major medical
insurancecoverage. Port Commissionerswho so elect shall
receivethese benefitson thefirst of the month following one
calendar month as a Port Commissioner. This insurancebenefit
shall be provided in such amountsand in such manner asare
established in contracts with insurance compani es and/or agencies
selected by the Port to provide such benefits. Thereshall bea
choiceof at |east two medical/health insurance plans from which
employeesaswell as Commissionerswho so elect may choose.

b. Medical Insurancefor Dependents: On the first of the month
following date of hire, eligibleand DRS-retired employees shdll
receive paid surgical, hospital, and major medical insurance
coverage for their eligible dependents. Port Commissionerswho
so elect shall receivethese benefitsfor their dependentson thefirst
of the month following one calendar month as a Port
Commissioner.

Dependentsare defined as the employee's spouse or domestic
partner and the child or children of the employeeand/or the
employee's spouse or domestic partner (under the age of 25 unless
disabled). Thedigibility and other conditionsof coverage are
established between the Port and the insurance companiesor
agencies selected to providesuch benefits. Coveragefor
dependentsshall be provided by the same medical insuranceplan
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which the employeeor Commissioner haschosen. Employee costs
shall be by payroll deduction.

In no case shall the Port be responsible for more than two regular
adult premiums (employee and spouse or domestic partner) for an
employee's family unit. If adependent child is treated as an adult
by any Port medical insuranceplan, the extracost shall bethe
responsibility of the employeeand paid through payroll deduction.

c. M edical |nsurance Premium Reimbursement for Port
Commissioners: Port Commissionersmay elect reimbursement by
the Port for medical insurance premiumsfor themselvesand for
eligible dependentsafter one full calendar monthasa
Commissioner. Reimbursement may be at a cost not to exceed that
provided for Port employees.

d. Lifelnsurance: On thefirst of the month following dateof hire,
eligibleand DRS-retiredemployees and their eligible dependents
shall receivelife insurance benefitsin such amountsand in such
manner as are providedin contractswith insurance companiesor
agenciessel ected by the Port to provide such benefits.

e Long-Tern Disability Insurance: On thefirst of the month
following date of hire, eligibleand DRS-retiredemployees shall be
covered for long-term disability insurancein such amountsand in
such manner as the Port has established with insurance companies
or agencies providing such benefits.

f. Dental Insurance: On thefirst of the month following date of hire,
eligibleand DRS-retiredemployees and their €ligibledependents
shall receive paid dental insurance coverage. Dependentsare
definedin b., above. Port Commissioners may elect to enroll
themselvesand their eligible dependentsin the Port's group dental
plan on aone time only basis after one calendar month as a Port
Commissioner and shall remain on the group dental plan until the
Commissioner no longer acts as aPort Commissioner. The
eligibility and other conditions of coverage are established with the
insurance company or agency selected by the Port to provide such
benefits.

g. Denta 1nsurance Premium Reimbursement for Port
Commissioners: Port Commissionersmay elect reimbursement by
the Port for their dental insurance premiums and for the premiums
of their eligibledependents after one full calendar month asa
Commissioner. Reimbursement must not exceed the cost of Port
employee premiums.

VIIl. EFFECTIVE DATE
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THISRESOLUTION shall be effective January 1,2006 through December 31, 2006.
The Chief Executive Officer isauthorized to take necessary action to make all terms, provisions,
and conditions contained herein effective as of January 1,2006.

BE IT FURTHER RESOLVED that al prior resolutions dealing with these subject
matters, including but not limited to Resolution No.3533, be and the same are hereby repeal ed.

ADOPTED by the Port Commission of the Port of Seattle this /3 %m#beaeméu Ae05”
and duly authenticated in open session by the signatures of the Commissioners voting in favor
thereof and the seal of the Commission. .
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RESOLUTION NO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTEDPOSITION TITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)

Grade Minimum Midpoint Maximum
45 | s198,159 (s10162) $247,689 ($127.02) $297,239 ($152.43)
Chief Executive Officer
42 I $149,136 ($76.48) $186,401 ($95.59) $223,704 ($114.72)

Deputy Chief Executive Officer

a1 | $141,395 (§72.51) $176,729 ($90.63) ’ $212,082 ($108.76)
Managing Director, Aviation Division

40 l $133,985 ($68.71) $167,466 ($85.88) $200,967 ($103.06)
Managing Director, Seaport Division

38 I $120,237 ($61.66) $150,267 ($77.06) $180,336 ($92.48)

Chief Administrative Officer

37 I $113,822 ($58.37) $142,253 ($72.95) $170,723 ($87.55)
Chief Financial Officer General Counsel

36 I $107,777 ($55.27) $134,706 ($69.08) $161,655 ($82.90)
Chief Information Officer Deputy Managing Director, AV Facilities & Environment

Deputy Managing Director, Aviation Development & Finance

35 I $101,946 ($52.28) $127,433 ($65.35) $152,919 ($78.42)
Deputy Managing Director, Seaport Director, Human Resources & Development

34 |  s96.408 (s49.09) " '$120,510 ($61.80) $144,612 ($74.16)
Chief Engineer Chief Technology Officer

Director, Accounting & Procurement Services Director, Airport Operations

Director, Aviation Capital Improvement Program Director, Business Development & Management/ AV
Director, Economic Business & Trade Development Director, Health Environmental & Risk Services

Director, Labor Relations Director, Public Affairs

Director, Public Safety & Security Director, Seaport Portfolio Mgmt & Capital Development
Manager, Aviation Planning Senior Manager, IT Infrastructure Services

Senior Manager, IT Systems Delivery

2006S+B -24 -



RESOLUTION NO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTEDPOSITION TITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)
Grade Minimum Midpoint Maximum

Director, Cargo & Cruise Services Director, Harbor Services
General Manager, Aviation Facilities & Infrastructure Manager, Community Development Programs/ AV
Senior Manager, Seaport Security

Assistant Director, Aviation CIP
General Manager, Aviation Maintenance

Manager, Aviation Environmental Management Department

Manager, Seaport Business Development
Manager, Seaport Properties
Senior Manager, IT Service Desk

Enterprise Systems Manager

General Manager, Port Construction Services
Manager, Aviation Security

Manager, Seaport Project Management
Senior Manager, IT Business Services
Senior Port Counsel

Chief IT Architect

Manager, Cargo Services

Manager, Enterprise Information Security
Portwide Real Estate Manager

Systems Operations Manager

General Manager. Seaport Maintenance

Manager, Cruise Services

Manager, Operations Program Development / Aviation
Strategic Planning Manager

Assistant Director, Accounting

Aviation CIP Program Leader

Engineering Quality Manager

IT Program Manager

Manager, Airport Building Department
Manager, Aviation Commercial Business
Manager, Aviation Properties

Manager, Consulting Services

Manager, Design Services

Manager, IT Project Office

Manager, PCS Operations

Manager, Seaport Commercial Development
Manager, Seaport Strategic Planning

Senior Business Development Representative

2006S+B

-25-

Assistant Director, Public Affairs

Capital ConstructionProject Manager 5
Enterprise Services Architect/Development Manager
IT Quality Assurance Manager
Manager, Airport Operations

Manager, Aviation Finance & Budget
Manager, Construction Services
Manager, Contract Services

Manager, Fishing Vessel Services
Manager, IT Service Management
Manager, Recreational Boating Services
Manager, Seaport Finance & Budget
Manager, SeaTac Utilities

Total Compensation Manager



RESOLUTION NO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTEDPOSITIONTITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)
Midpoint
$90,656 ($46.49)

Maximum

$108,810 ($55.80)

Grade Minimum

29 | $72,540 ($37.20)

Airport Infrastructure Systems Manager
Enterprise GIS Mgr

Federal Government Relations Manager
IT Business Case Manager

Lead Database Engineer

Manager, Airport Architecture & Standards
Manager, Aviation Business Development
Manager, Community & Business Development
Manager, IT Infrastructure Support
Manager, PCS Construction Services
Manager, Regional Transportation
Manager, Seaport Facility Planning Group
Planning Program Manager, Aviation

Business Technology Consultant
Environmental Program Supervisor
Finance Manager

IT Contracts Manager

Lead Software Developer

Manager, Airport Security Operations
Manager, Aviation Property Acquisition
Manager, Employee Loss Prevention Program
Manager, Noise Planning & Funding
Manager, PCS Field Operations

Manager, Revenue Services & Payroll
Network Engineering Manager

Police Department Administrative Manager

Risk Manager Security Program Manager - Seaport
Server Engineering Manager Treasury Manager
28 I $68,426 ($35.09) $85,527 ($43.86) $102,629 ($52.63)

Assistant Manager, Aviation Building Department
Capital Construction Project Manager 4
Corporate Budget Manager

Engineering Design Coordinator

Financial Reporting Manager

IT Project Manager

Lead Systems Engineer

Learning and Leadership Manager

Manager, Aviation Human Resources Services
Manager, Aviation Maintenance Budget & Support Systems
Manager, Corporate Communications

Manager, Industrial Properties / Seaport
Manager, Noise Remedy

Manager, State Government Relations

Program Controls Manager

Seaport Security Operations Manager

2006S+B -26-

Business Development Representative
Construction Manager

Director, Commission Services
Engineering Design Specialist

IT Infrastructure Architect

Labor Relations Manager

Lead Windows Server Engineer
Manager, Accounting MIS Projects
Manager, Aviation Maintenance
Manager, Aviation Maintenance CIP Liaison
Manager, Corporate Facilities

Manager, Local Government Relations
Manager, Procurement Services

Market Development Manager

Seaport Maintenance Resource Manager
Senior Environmental Program Manager




RESOLUTIONNO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTED POSITION TITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)

Grade Minimum Midpoint Maximum
A M B 74 7 2 (0 |
Account Representative, Cargo Services Airport Emergency Program Manager
Airport Facilities Manager Assistant Manager, Aviation Finance & Budget
Assistant Manager, Seaport Finance & Budget Capital ConstructionProject Manager 3
Claims Manager Compensation Manager
Cruise and Dock Services Manager ERP Developer
Finance Manager/ HERS Finance Service Manager, Seaport Maintenance
International Tourism Development Manager Lead IT Business Analyst
Manager, Airport Certification Manager, Airport Physical Security
Manager, Construction Planning & Coordination Manager, PCS Contracts & Systems
Manager, PCS Project Development Manager, Survey Services
Network Operations Manager Port Counsel
Project Planner Regional Transportation Program Planner
Resident Engineer Seaport Maintenance Service Manager, Containers
Seaport Security Systems Coordinator Senior Design Engineer
Senior Infrastructure System Engineer Senior Linux Server Engineer
Senior OD Consultant Senior Quality Engineer
Software Developer Surface Water Manager
O I S S D3 2 R s e Tl
Account Executive Accounting MIS Project Consultant
Airline Scheduling Coordinator Airport Duty Manager
Airport Operations Development Manager Assistant Manager, Airport Landside Operations
Audit Manager Aviation Maintenance Safety Program Manager
Capital Construction Project Manager 2 Construction Safety Manager
Database Engineer Environmental Management Specialist 2
ERP Administrator Facility Planning Manager
General Ledger Supervisor Health & Safety Management Specialist 2
Manager, Abatement Design Services Manager, Airport Customer Services
Manager, Aviation Maintenance & Operations Manager, Community Outreach
Marketing Representative - Harbor Services Media Officer
PCS Lead Construction Manager Project Manager Seaport Maintenance
Project Scheduler Aviation PMG Public Affairs Officer
Senior Business Development Analyst / Aviation Senior HR Consultant
Senior Network Engineer Senior Planner - Seaport
Senior Windows Server Engineer Systems Engineer

2006S+B -27-



RESOLUTION NO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTED POSITION TITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)
Maximum

$85,781 ($43.99)

Grade Minimum Midpoint

26 | $57,194 ($29.33) $71,487 ($36.66)

Airport Concessions Representative
Assistant Resident Engineer

Capital Services Supervisor

Design Engineer

Engineer, Erosion Control & Storm Water
Infrastructure Systems Engineer

Jr. Account Representative | Cargo Services
PCS Project Controls Manager

PCS Safety Technician

Seaport Maintenance Service Manager
Senior Financial Analyst

Senior Property Manager

Software Test Engineer

24 |  s53,801 (527.59)

Accounts Receivable Supervisor
Billing Supervisor

Capital Purchases Supervisor
Construction Coordination Supervisor
Goods & Services Supervisor

Linux Server Engineer

Network Engineer

Planner - Seaport

Supervisor, IT Administration
Windows Server Engineer

2006S+B

$67,236 ($34.48)

-28 -

Assistant Manager, Dock Operations
Audio/Visual Services Manager

Communication Projects Manager, Public Affairs
Diversity Consultant

Health & Safety Management Specialist 1
Inventory & Fleet Manager, Seaport Maintenance
Manager, Aviation Fleet Maintenance

PCS RMM Operations & Maintenance Construction Manage
Risk Management Specialist

Senior Finance and Budget Analyst/ Aviation
Senior Planner - Aviation

Small Business Development/ DBE Liaison
Wildlife Biologist

$80,711 ($41.39)

Assistant Manager, AV Maintenance Warehouse & Procurer
Capital Construction Project Manager 1

Cash & Investments Supervisor

Disability Management Specialist

IT Business Analyst

Manager, Aviation Fleet Procurement

Payroll Supervisor

Program Manager / Landside Operations
Telecommunications Engineer



RESOLUTIONNO. 3553
SCHEDULE OF AUTHORIZED NON-REPRESENTED POSITION TITLES AS OF OCTOBER 1,2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)
Grade Minimum Midpoint Maximum

Accounts Payable Supervisor Administrator MRD System

Application Developer Assistant Construction Safety Manager
AV Maintenance Contracts Administration Supervisor Aviation Art Program Manager

Building Inspector/Plans Examiner 2 Commission Public Records Supervisor
Community Program Manager, Noise Abatement Community Project Manager
Construction Access Supervisor Desktop Support Engineer
Environmental Data Specialist Environmental Management Specialist 1
Financial Analyst HRMS Consultant

Manager, Signage & Graphics Mapping Supervisor

Operations Supervisor - Airport Security Operations Supervisor - Harbor Services
Planner 2 / Aviation Planning Researchand Data Analyst 1Aviation
Senior Accountant Senior Contracts Administrator

Survey Supervisor Tax Accountant

Total Compensation Analyst

Accounting MIS Project Analyst Acquisitions Specialist

Administrative Coordinator/ Port Construction Services Airport Customer Relations Advocate
Assistantto CEO Aviation Maintenance CMMS Supervisor
Benefits Administrator Construction Coordinator

Internal Communications Specialist IT Service Desk Lead

Junior Design Engineer Network Engineering-PhysicalLayer
Network Security Administrator Relocation Specialist

Seaport Maintenance Shift Supervisor Senior Human Resources Representative
Senior Network Operations Technician Small Business Analyst

Sr Employment Representative Tenant Facilities Specialist/ AV

Tourism Management Specialist Web Coordinator

2006S+B -29-



RESOLUTION NO. 3553

SCHEDULE OF AUTHORIZED NON-REPRESENTEDPOSITION TITLES AS OF OCTOBER 1,2005

AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalent in parentheses)

Grade Minimum

Midpoint

Maximum

21 | © $44,538 ($22.84)

Accountant

Administrative Supervisor

Assistant to the Commission

Building Inspector/Plans Examiner 1
Claims Specialist

Contractor Data Systems Administration
Engineering Services Supervisor
Management System Analyst/ Seaport Maintenance
Planner - Aviation

Seaport Property Management Supervisor
Utilities Administrator

20 | 42,588 (521.89)

Admin Supervisor, AV Planning & Community Development
Airport Concessions Specialist

Assistant Project Manager

Associate Planner - Seaport

Buyer

Credit Specialist

Executive Assistant / ADO

IT Asset Management Analyst

Marketing Research Specialist/ Seaport
Public Records Specialist

Senior Administrative Specialist/ Seaport
Senior Survey Technician

Technical Trainer - AV Operations

2006S+B -30-

$55,653 ($28.54)

$53,235 ($27.30)

$66,807 (§34.26)

Accounting Administrative Supervisor
AdministrativeSupervisor / Fire Department
Aviation Facility & Infrastructure Support Supervisor
Business Development Analyst / Aviation
Communications Specialist/ Public Affairs

Desktop Support Specialist

Grant & Trade Policy Analyst

Noise Remedy Specialist

Project Construction Coordinator

Supervisor Airport ID Access

$63,863 ($32.75)

Administrative Supervisor, AV / CIP
Airport Customer Service Supervisor
Assistant to the Managing Director
Aviation Properties Supervisor
Contracts Administrator

Executive Assistant

Human Resources Generalist

Legal Administrator

Payroll Accountant

Real Estate Development Project Assistant
Senior Construction Inspector
Survey Party Chief
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AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalentin parentheses)

Grade Minimum Midpoint Maximum

Accounting MIS Project Specialist

Aviation Properties Specialist

Contract Compliance Specialist

Contracts Administrator / Seaport Maintenance

Airport Security Plan Specialist

Aviation Statistical Specialist

Contracts Administrator/ Aviation Maintenance
Cost/ Administrative Specialist AV 1 CIP
Facility Operations Coordinator

Harbor Moorage Coordinator

Labor Relations Assistant

Engineering CAD Specialist
Harbor Facilities Coordinator
HRMS Employment Specialist
Noise Abatement Specialist
Paralegal

Print Shop Lead

Network Operations Technician

On Site Property Coordinator

PCS Field Operations Administrator
Telecommunications Services Coordinator

Administrative Assistant Associate Planner - Aviation

Aviation PMG Cost Accounting Specialist Aviation Tenant Project Coordinator
Engineering Archive Systems Administrator

Maintenance Services Coordinator

Commission Office Assistant
Engineering CAD Technician

Marketing Assistant - Harbor Services Signing & Graphics Designer Specialist

Accounts Payable Lead Administrative Specialist

Asset Management Specialist
Aviation Maintenance Payroll Lead
CAD Operator - Seaport Maintenance
Construction Inspector

Grant Accounting Specialist
Health & Safety Technical Analyst
Lease Accounting Specialist
Payroll Analyst

Project Costing Specialist

Project Technician AV/PMG

Total Compensation Specialist 2

2006S+B -31-

Assistant Credit Specialist

Badge Investigations Specialist

Commercial Development Budget & Grant Specialist
Document Control Specialist

Harbor Customer Service Specialist

IT Service Desk Technician

Legal Assistant/ Paralegal

Payroll Lead

Project Management Assistant SP

Property Management Specialist / Seaport



RESOLUTIONNO. 3553

SCHEDULE OF AUTHORIZED NON-REPRESENTED POSITION TITLES AS OF OCTOBER 1, 2005
AND SALARY RANGES EFFECTIVE JANUARY 1,2006

Annual Base Salary Range (hourly equivalent in parentheses)

Grade Minimum Midpoint Maximum
16 |  s35763($18.34) $44,714 ($22.93) $53,664 ($27.52)
Acquisition Assistant

Budget Support Specialist

Commission Records Specialist

IT Staff Assistant

Marina Operations Specialist - Bell Harbor
Permit Technician

Total Compensation Specialist 1

15 | $34,242 ($17.56)

Associate Buyer

Cash & Investment Specialist
Contractor Data Systems Assistant
Facility Specialist

Noise Remedy Administrative Specialist
Public Affairs Administrative Specialist
Seaport Administrative Specialist

14 | s32819(516.83)

Accounts Receivable Specialist
Assistant Facility Operations Coordinator
Bindery Operator

Payables Specialist

Aviation Capital Improvement Program Assistant
CMMS Support Specialist

Harbor Facilities Specialist

Lead Procurement | Inventory Clerk

Offset Press Operator

Survey Instrument Technician

$42,803 ($21.95) $51,383 ($26.35)

Audit Specialist - Landside

Contract Document Specialist

Engineering CAD Operator

Legal Assistant

Procurement & Inventory Clerk/Forkfift Training
Purchasing Specialist Seaport Maintenance
Staff Assistant 5

$41,009 ($21.03) $49,238 ($25.25)

Assistant Construction Inspector
Billing Specialist - Landside
Employee Expense Claims Specialist
Payroll Specialist

Procurement & Inventory Clerk Receiving Dock Coordinator, Aviation

Revenue Specialist

13 I $31,473 ($16.14) $39,332 ($20.17) $47,210 ($24.21)

Accounts Payable Clerk Seaport Maintenance
Assistant Contract Document Specialist
Maintenance Dispatch Clerk

Staff Assistant 4

Accounts Payable Specialist
AV Maintenance CMMS Support Assistant
Material Inventory Specialist

12 l $30,167 ($15.47) $37,694 ($19.33) $45,260 ($23.21)

Airport Conference Center Coordinator
Chainer
Switchboard Operator

Aviation Maintenance Timekeeper
Lead Airport Customer Service Representative

2006S+B -32-
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Airport Customer Service Representative 2 Customer Service Specialist - Landside
Staff Assistant 3

Airport Customer Service Representative 1

Staff Assistant 2

Staff Assistant 1 Tour Group Coordinator

Interoffice Mail Specialist

Office/Maintenance Clerk

2006S+B -33-
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Nonevaluated Exempt Po_sitions —_—
94 | $96,776 ($49.63) $120,970 ($62.04) $145,164($74.44)
Chief of Police Fire Chief
23 l $87,978 ($45.12) $109,973 ($56.40) $131,967 ($67.68)
Assistant Fire Chief Deputy Chief of Police
92 |  $30,016 ($15.39) $34,519 ($17.70) $39,021 ($20.01)

Graduate Intern
91 | s22216(511.39) $27,770 ($14.24)
College Intern

90 | $16,366 ($8.39) $16,366 ($8.39)

High School Intern

Director, Asia

Salaries not to exceed 40,000,000yen per yeér

2006S+B -34 -

$33,325 ($17.09)

$16,366 ($8.39)





