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RESOLUTION NO. 3225 

A RESO1,UTION of the Commission of the Port of Seattle 
Establishing Positions, Classifications, Salaries. 
Allowances and Adjustments for Port Salaried 
Positions; Authorizing and Establishing Conditions 
in Connection with the Following Benefits: Social 
Security. Industrial Insurance, Unemployment 
Compensation, Military Leave; Retirement; 
Compensated Leave, Including Civic Duty, Sick 
and Bereavement Leave, Holidays, Vacation, 
Pooled and Shared Leave, and Awarded Time; 
Insurance Benefits. Including Medical. Dental. Life 
and Long-Term Disability; and Authorizing this 
Re.solution to be Effective on December 22, 1996 
and Repealing all Prior Resolutions Dealing with 
the Same Subject. Including Resolution No. 3203. 

BE IT RESOLVED by the Port Commission of rhe Port of Seattle as follows: 

1. ESTAH1,ISHINC POSITIONS, CLASSIFICATIONS, ANI) SALARY RATES ANI) 
H.4NGFS 

Thcrc we herchy cst;ihlished the following clilssifications and graded salary ranges for all 

salaried positions of :he Port of Seattlc: 

A. Classibration Q( l'osI!Ion~: All salaried positions shall te classified according to 

criteria o f  the federal Fair Lither Stantliuds Act its either exempt or  noncxcmpt. Salaried posiiiun 

cliih!.ifications urc cstahlishetl ;inti set i'oith in Exhibit A. "Schedule o l  Authorized Positions" and 

;irk. .rtlachcd ht:rcto iind hy this re~erencc incorporiited herein. 



Grade 
45 

42 

41 

40 

39 

38 

37 

36 

35 

34 

33 

32 

31 

30 

29 

2x 

27 

26 

2 3 

24 

23 

22 

21 

2 0  

I 4J 

IS 

17 

I 0 

I5 

14 

13 

I2 

t I  

IO 

v 

X 

7 

b 

5 

J 

i 

- 

> - 
I 

PORT OF SEATTLE SALARY STRUCTURE 
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Section 1. (Cont'd.) 

C. S a l g ~ y ~ ~ & 2 s L R g ~ e . ~  gnd Allowances for Non-gaded Positions: Salary rates, 
ranges. and a prnrision for a special allowance hiive been developed for non-graded positions: 

. D . ' .  I . J e @ ~ n ~ k ~ i o n a l  Staff,q.\ltip~s: 

a. Sa!qq~I&te_s: No saliiry ranges are set for Japan regional staff. See 
Exhibit A for payroll limitation. 

S ~ ~ ~ ~ O ~ ~ s e a . \ j l l o w a n c c :  The Executive Directoi is au1horize.d 
t n  prnvide in addition to their sa!ary iis provided by this Resolution 
the following: direct payment or supplemen! for housing; 
transportation to and from assignment of employer. tamily. and 
required personal effects; traasponaticrn end travel cost?, of 
employee and r;poustl for annual training and consultation: and 
other similar costs pard by United States businesses to personnel 
assigned to overseas posts. 

b. 

2. ____ Student Helper or International Intern Positions: Salary rates and 
empleyment conditions for siudenrs or foreign trainees employed under 
special work study or foreign exchange programs shall hc determined by 
People Programs staff hased primarily upon the prevailing rates o f  pay and 
other conditions established by the program's sponsors. Such 
compensation may Ix disbursed directly for housing subsistence, etc.. for 
administrative convenience. 

D. AIncndIng ,?\u!horjzcd P!)siti(~ns..Cl;iSsificalions. & S&i.y~ Ha&s .and. Rgn~qs: 
Exhibit A o r  sdary rates andlor ranges niicy k mncndcd hy either ordinary motion approved by 
the Conimtssion at any regular or spccial iiieeling or by the Executive Director when the changcs 
are thc result of provisions contained in this Resolution. 

11. ESTABLISHMENT ANU ADMXNISTKXTION OF POSll'lON EVAIlJA'I'ION 
SYSTEM 

I: is the policy ot the Cominis>,ioii io p i y  Pon cinployces t ) ~  the hasis 0 1  gcncnilly 
prevailing saliiry raks within iippropriiitc gc-ogriipliic iirarkets: iintl t t r  establish ;I systcrii (:I 
position cviiluation which recognizes each pcrsitwii's nicntitl. physicill ilnd sirtel rcquiremcnts, 
work environnicni nntl ncwuntclhiliiy. 'i'hc posiiioii cviduation SYIICIII shall hc ;dnitni.srerc:l by 
Pcoplc Progrnnis Maaiigcincnt untlcr Ihc supcrvisioii oi thc ELxecutivc Director. Each position 
iiulhorii.cd i n  Exhibit A hiis k e n  cviiluatcd iintl cl:.issilied in xcordance with thc position 
cvnluiitlon systcn~. except ~ I I I ! ~  noted in Scctiun I.C.. ;tnd citch evaluated position hit:; h e n  
wigncd ii grade nunihcr related : io the salary schetlules set forth in Section I.B. Pcople 
Progr;inis staff shiill. on ii continuing basis. eviiluiite new pwiilicim a i d  rccviiiuiitc existing 
:iuthoi-i/cd positioiis, tiiking iiiio iiccoiint iiiiy chilngc i n  inentiil. physicill o r  wciiil rcqutreiiicnt:;. 
ctc.. which coultl result in  pliiccincirt in  i~ tliifcrciit whry griitlc ~i i igc .  Pctrplc t'nrgtiinis 
Mnn:igciiirxit is hcrchy tlircctctl iu rccwiiiicritl. on ii continuing basis. appropriiirc 
rcclassiliciititm tu ensure t h ~ i  the purpws i ind  ohjcctives t ~ f  the positiun cvalu~ti:ri! sysi.clii iirc 

n~iu:itiiuicd. T i s  l ixec~tivc Dirrcior sii;i11 hiivc tlic lin;il iipprovirl authority tor id1 pirsiticin 
k 'v i i ! th i t i i ) t h  iind t ! l k  r h i g c ~  ltrr  ,111 positions except Exccutivc Director. l h i s  aurlrority sh;ill 
include rccviduiitim of cxi\ting pwitionb anti csiablishment iind evaluatir)ii of new positions i t  
Iunding lor ,i:ch iicw po\itions hiis hccn i\pproved through tlic hutigctary prtxesi. 



available in the Commission-approved budget. Also. prior to termination or retirement of 
employees where overlap is clearly essential for effective continuity, the Executive Director may 
authorize filling an extra position to provide for a transition period. To promote organizational 
efficiency. the Executive Director may authorize triinsfers of positions and/or employees from one 
work unit to another. The Executive Director may carry out reorganization of functions. uork 
units . and staff assignment\. The Executive Director may authorize non-competitive placement 
in selected circumstances. 

B. Selection Criteria: Selections o f  appoin:ees for new hires, transfers. or promotion 
shall to the extent feasible conform to current position evaluation criteria developed in the 
position specifications for each authorized position: however. in the paramount interest o f  
developing a strong personnel base, People Programs Mariagement shall ensure that 
consideration be given to equivalent education. experience. special abilities Or Job knowledge i n  
lieu of that provided in position specifications. 

C. Scticnx Salaries: Authorizations for setting salaries of hires and transfers are 
provided as follows: 

I. Hires: Though salaries shall normally be set between the minimum and 
midpoint of the salary range for hires. under special conditions People 
Programs management may authorize a salary above midpoint of the salary 
range for appointees or hires possessing special qualifications or 
exceptional experience. 

TEg.nsfer3 : 

a. Pron!~t~n_a.Tr;lnsfers: See Section V.B. 

h. 

- -. 

Regigx~i'.Tr;msfers: in the case o l  transfers to or froni distant 
locations. the eniployca's salary lcvel inay be adjusted in accoIJiuice 
with differing cost-of-living factors and other conditions. 

c. Ternp~.~~y~I.ntcrdcpgrtilie~nt.;iI.Tr;insfeels: Upon mutual agreenien! 
and in coordination with Petrple Prcjirnrns Stafl. managers may 
authorize interdepartmental tracsfers of employees for the purposes 
o f  cros~i training. tlevclopnient. and the fu!fillment o f  organization 
g d s .  In such instiinces, the same titlc and salary range m i y  hc 
maintained during the transfer. 

IV. UEFKNXTIONS OF KMPLOYMENT S'rATIJS 

A. An EIiiploy~'~ is anyone who performs personid services lor the Port as ii coilinion 
law employee. For the purposes of :his Rtsi)lutloii, !he dct'!nition of an onployec i x iy  inclutle ii 
"contract employee" who !s a c o n ~ i ~ o n - I ~ w  eiiiployce Individuiil!y contracted t t i  p d " r r r i i  w o r k  tor 
the Port and w h o  dits not qudi lv  :I> aii iiidcpcnticnt writristor. I'ERS reguliiticvis dcl'inlng 
eligihlc po~it io i i s  iipp!y 1 1 )  contriici ciiiployees. t lowever. conicict cinployecs wi l l  hc provitl-il 
hcnclith only i ~ \  derailed i n  Section V1I.H.. Dosic Bcnctiih Provitled k r r  All Salaried ~.~nipl~iyces, 
,ind Section Vl1.C. I . .  Kctiremerit. 'Ihc tlcliiiitiorr 01 crnpl!ryee excludes indclxntlcrit kxmirxx!)rs, 
wch as perwns rendering pr~rle~sI~~iiiil scrvicch on ii lee. rtiiiiiier, o r  contract hasis. AI! p.trpocd 
professionul service5 agreements i n u h t  he approved in ad\wnce hy the Executive Director or hi., 
designee. 

t3. AI1 Eljgiblc Ei.np!oyce IS a iull-!inie (D.  L . t  or  pan-time (B.2.) ernployee hired for an 
inilelinite tluriition iind assigned tci a i  "cligihlc" position. An "eligihle" position is one that 
iiorniidly requires five k l r  inore culcntlor mlmths of PERS credirahle service ii year. lJntil ir new 
hire or rehire sui.c~ts\tlilly ctrriipletcs the six-month prc%tion;uy peritxl. tha employee is 
considered to hc ii "prohationiiry employee:' 

I .  A I ~ ~ l b g i h l ~  ~ u l ! ~ ~ ~ i ~ ~ ~ c . ~ ~ ! ! ~ ~ ~ ~ ~  is one who  is regularly schcdulcd as 
dcscribcd ahwe !or 75 or XO hours of work per bi-weekly p'iy period 

IYY? COC 12.1%96 

4 



2. AJ Eligible Part-Time Employee i:i one who is regulwl) scheduled to work 
at least 90 hours per calendar month (.?I hours per week) indefinitely. hut 
less than full-time as explained above. 

C. Ineligible Status ADplies to Emplovee.5 as follows (in accordance with laws 
pertaining to the State retirement system): 

DETERMINATION OF WHETHER A POSITION QUALIFIES FOR "INELIGIBLE 
STATUS MUST BE MADE WITH PEOPLE PROGRAMS.BEFORE A TEMPORARY 
POSITION MAY BE FILLED. EMPLOYMENT STATUS OF PORT POSITIONS 
MUST BE t N  CONFORMANCE WITH WASHINGTON STATE RETIREMENT 
LAWS. 

I .  Inn&big:LinAxI: Applies only to those hired in a position scheduled to 
end within four calendw months of full-time employment or part-time of 70 
or more hours per month. Ineligible limited siittus must end n o  later than 
the end of the fourth calendar month. 

Ineli&e.~xtended o r l d @ d e  On-callApplies to those hired to work less 
than 70 hours a calendar month in m on-call assignment or for an exrended 
specified duration: or those hired to work 70 or more hours a calendar 
month in up to four or less calendar months within each 12-month period. 
In order to retain ineligihle status for an extended period, compensated 
hours must tx less than 70  per month in at leist X of every 12 calendar 
months worked. 

2. 

3.  S l l l ~ ~ y l . n I e r n ~ :  

a. ,D~.m&c.Spj.dent Interns may be allowed to work full-time tor up 
to I ?  months. Students whose internship extends beyond 
I2 months must have their compensa!ed hours less than 5'0 per 
month in at least 8 of every calendar months worked after the first 
year. 

In!ernati!!niil jnterns itre liiriited io  the Same hire restrictians as for 
domestic student interns. 

b. 

c .  

EpcIIng (I!' In.c~i&c s!a!t~s: Eniployees must he ic rn ih tcd  when or hefore 
time limits are reached f o r  ineligible stiitus cxplainctl abow: except ;is 
tlecessitq to address critical and iininetli;itc Port needs. see conditiolis in 5. .  
next. 

Ineligible stihtub npplics to all internb. 

4. 

5 .  Conversiqn Z;'roIii Incligihle to Eligible Sii\tu\: If iin eniployce is hired into 
itit ineligible poution but conditions change iintl thc  Port later &wrni:ne~ 
the Ix'silion tn hr. cligiblc under I'LKS detinitronb. I'EKS nicr;ih*rsliip will 
he requiiwl of the employee heginning frol?l the date the Port determines 
thc positioi? to he eligible. If  tlie Dcpanii:cnt of Retirement Systems 
clcterniines that iin eligible position should have been consiclewd eligible. 
then PERS rnernbzrship will be required of thc eniployee retrwrctive to the 
lirst diiy o f  eligibility. 

!>. 'Ihc Imniigwtioci i i ~ d  Naruruliziitioi; Conlr~l Ac! requires that no cmployre 
wh:itsi)c\.cr be hired to woi-k in thc I!nitetl Stales without the Port veril'yicg proof of that 
cmployec'~ iright t i )  work in t1:c LJiiited Siaics. 

1 9 5  I W C  . 1212196 



A. Prohationa$S.aalary Increase_s: The probationary period is hereby established as 
the first six months of continuous employment as a new hire or a rehire in an authorized, eligible 
position. Employees who have shown satisfactory work performance during their probationq 
period. dcxwnenred hy supervision through application of a performance planning and appraisal 
sysiein, and who were hired at the minimum of the salary range f x  their position may receive an 
increase ranging from 4 %  to 7% of  their salary. When an initial upgrade adjustment of 7% or 
more is granted during the probationary period. the probationary increase shall not he granted. 
However. a secondary upgrade adjustment may he considered within the guidelines established in 
Section 8.2.  Such probationary adjustments, if granted. should be implemented within two weeks 
of the satisfactory completion of the probationary period. 

B. Qgr& .Adjustments: 

I. 1.njtIiIl Adjustment: Initial increases may he as a result of reclassifications 
or reevaluations. Eligible employees niay he granted an increase normally 
ranging :‘ram 4% to 10%. Increases may be greater than 10% i f  the new 
:salary does not exceed midpoint of the new salai? range. Salary 
adjiis!nients. if any. should take into account appropriate salary and 
performance cornprisons and the extent to which the incumbent qualifies 
to perform the higher level of duties. Any recommended increase 
exceeding the moun t  specified above requires the approval of People 
Programs Management. 

S e ~ ~ n d i ~ _ A ~ ~ ~ ~ r l I ~ ~ n e n t :  For eligible Port employees who are promoted to 
the minimum of a higher salary range, secondary adjustments niay he made 
under the fdlowing conditions: 

At the completion of six months in a new~eligible position, management 
niay elect to provide an adjustment of from 4% to 10% of an employee's 
salary for c.mplnyees who received an upgrade to the minimum of a salllry 
range aid  whose salary has rciriaincd iit range minimum. except in cases 
where ihe incumk-nt has received a non-discretionary salary adjustment. 
Such secondary salary adjustiiicrit shall not he automatic and shall hc made 
only at thc discretion o f  the manager , based upori the employee's work 
perforniance i n  the new classification as dtxumented hy the supervisor 
through a work performonce apprdsal. Such Adjustments, it' granted. 
should he iniplenientetl within t w o  we.c.k% :)I' the completion of six months 
in the new classificii!ion 

2. 

C .  Pay !i)r.Pctfonn;lilc~~~S~~~ia! A.~jus!menl..Proyrai~i~ w . f imd  Ad.mi.nist&c!n: The 
pay lor pcrforriiiince piogpaIlI shall be ;idminisicred under Port Policy HR-2 I .  Salary 
Ailininistrialion. The pay l or  perforni.unce/zpcial iidjustntcnt fund shall k. est;ltlished in an 
iiniounr ilctetniinei: hy the hudgct prcwss rind administem1 according !o a plan approved by the 
tixocritivc I)ircctor and Iniplcnwiiied hy People Pnigriuns Management , subject ti) the following 
p r t ~ ~ i ~ i o n ~ :  

L .  F'coplc Piogriuiis stiiff shall colleci iind iinnlyze sialary survty data. If  
su~vcy Illitlings indicate thc Pon salary ranges or riitcs are not i n  proper 
alipnliicnt with appropriate nwkets, the Executive Director miay 
~ C C ~ I I I I I ~ ~ ~  ;iiljusiinents to !.nlary range5 iind/nr retcs where realignmen! is 
n W t l d .  

Skihricd c1np1oyccs wliose d i r y  rangcs iirc rstiahlished in Exhibit A shall 
lx eligible tior p i y  i o r  perforinancc idjustmenix within procedural 
guideline\. Siich iadjustincnts sh;ill take i n t o  account lil;!rket iiioveiiient iis 
~Icieriiiin~d hy the torepiing 5u;ary wrvey ilaiii. ratio of current salary to 
mirket rate+ iind ~ ~ r t ~ ~ r i n i i n c e  Ievcl .a\ documen\eti by a curient work 
~ r t ' ~ ~ r m ; t ~ ~ . c .  ;appraisal. 

Pay l o r  ~xrloniiiince f t ~ r  ihr IZxecutivc Director k a l l  hc approved by ille 
P ~ L ' S I ~ C I I ~  i)I' the Port Cotnliii\stiiti after consulting with other Commission 
nicu>bcrs. The Executive Director shall be entitled io the use of  a 
deciis;ited Port vehicle. 

I. 3 

3. 



4. The Executive Diiector may provide special salary adjustments for reasons 
such as the following: ( 1 ) to alleviate salary compression between a 
supervisor and subordinate; (2) to reward employees who make a 
signiticiint non-jobrelaled contribution to the Port, normally a situation in 
which the Port recognizes significant savings. This special adjtistment 
provision provides the Executive Director flexibility to ensure appropriate 
compensation in  circunistances which are not otherwise addressed in Pun 
saliiry administration policies and procedures, including hut not limited to 
those instances outlined herein. 

D. AdjjinjsLer,ing Salarv Increasesor Allowances for Positions Which Fall Outsidt. 
~ R a n s s :  .. Einplovees in positions whose salaries la11 below an adjusted salary grade range for their 
classification shall automatically receive the amount of  increase. necessary t o  reach the minimum 
rate of pay for the adjusted salary range. Employees at or above salary range maximum may be 
eligible for lump sum awards which do not increase base salary. All increases shall conform to the 
provisions and limitations in salary administration policy described in this section. 

E, Temporay Pay for Tempor~. -~~s ienments :  When an employee is tempow-ily 
assigned for a period of 30 calendu days or inore to a higher classification. such employee may 
receive a temporary reclassification adjustment IO the minimum of the higher grade or up to 10% 
of  base salary.. Such a temporary adjustment may be processed after the 30 calendar day period 
and would be retroactive to the first day in the temporary assignment. In no case shall the 
temporary rec1;issificaiinn adjustment result in a salary which exceeds the maximum of the salary 
range of the higher classi1ic;ition. 

F. ~ ~ ~ l : ~ ~ i . ! l L ~ i ~ ~ u ~ ~ c ~ ~ r ~ n i ~ u l i i :  The Port o f  Seattle shall provide a foreign language 
preiniirm in the amount of $20 per hour t'or triinslation services rendercd. Payment shall be miide 
to eligible employees who tire flucnt in foreign languiige(s) iind diiilect(s) spoken hy those with 
whom the Port docs husincsr. Such payment shall he made in those cases where employees 
dircctly iissist the Port with translotion services and wherc the cinployec's normd duties do not  
require foi-eign languqc proficiency. 

G. P;iynrcn\. for KcIncation C'OS(L;: People Programs Mar:iigcment shall be 
rcspcinsihlc t'nr proc.cduics which iillow piiyment for rt l tr i i t icrn costs for exempt cmployccs in 
rcgioniil positions who iire iissigned t o  ii iiew lociition. and new cxcmpt emplciyces who iirc 
required to rclociite to iicccpt Port cniploynicnt. 
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employee's Saturday," "an eniployee's Sunday." and on a holiday to the 
extent provided in Section Vll.C.3.. Holidays. In no case shall overtime 
compensation be duplicated or pyramided. Overtime will bc paid the same 
shift rate that the employee was scheduled for before the need for overtime 
hccamc evident. 'This will apply in time worked either before or after ii 
regularly scheduled shift. 

SbhiPifferential.: All non-exempt employees shall receive a shift 
differential of 7.5'3 over !heir regular salary when required to work Swing 
Shift and iO% over their regular salary when required to work Graveyard 
Shift. Swing Shift s h d i  he a full-time work shift which ends between 
1030 p.m. and 2:OO am.; G r ~ e y a r d  Shift shall be a full-rime work shift 
which ends later than 2:OO a.m. 

If management has approved attendance at a meeting or training session 
conducted during the day shift that is compensahle to the employee. the 
employee's shift differential will be maintained. 

2. 

Vi]. ADMINISTRATION OF BENEFIT PROGRAM 

A. Authorinition to.A.mend Benefit Pco~rin~: The Executive Director is authorized 
to amend benefits as necessary to comply with any changes in statutoiy requirements. 

€3. B%&Benefrt\ P i ~ ~ ~ v i ~ ~ ~ i f ~ r . . A . i l ~ S ~ l ~ ~ r ~ ~ ~ ~ . E m ~ ! ~ y ~ . c : c s  (except as noted', beginning (in 
date of srnployment: 

I .  S~~al . .S~~u~ty~~F~(' .A~l_n_suran~.e:  All Port ctnployecs are ccrverzd by law 
undcr the Fcderal Insurance Contrihution Act (FICA). Employee iind 
employer con!ributions-and the wage haw shall bc the amounts designated 
hy litw. 

lnd_us:rIill~.ln~~~~nc.e qr. ~~!her .D~i~ . .~ is i tb i l i !y  Rcnc tits: All Port employees 
exccpt LEOFF. Plan 3ne  Firelighters arc covercd by the Port under its 
self-insumd industrial insur;ince plan. which prcwides the silnie coverigc as 
the State Workers' Compcnsa~ion Act. Certain other supplemental 
covcrilge lor duty disihility conditions only  may he provided ti.i protect the 
Pon frmi contingcrit iiahility ( i t . .  Longs!i?rrc and Harbor Workers' Act). 
to meet rcyuirernents trf iw: iind/nr to itwitititin conqwtitiw protection 
levcls kir certain cuiployees iir classificittion ol  employee%. For exanip!c. 
usc vt accrued sick leiive ;is ;1 supplement IG Workers' Cnrnpensa~tun 15 

provitlcd as  est:ihlistied in Poit Policy tIK-5. L-eaw~. 

l.'nctiipl!~yrncnl ~'ortipcnsiitioii: All P m  ciiiplopees residing in Witsliingon 
State ;ire cwcrctl (or ilncnipltryntcnt ctrrn[wnsi~tiwi Irncftts under thc 
W,i~Iiti~gt~in Stiite limpioymrnt Sccurity Act Llt~ctnploynicrit 
c ~ r ~ n ~ t ~ s i ~ t i ~ r n  ctrvcriip h i i l l  LIC pi-usitlctl I'rrr cttipli>yccs restding i n  other 
\laic\ t r i  thc exlent 11mt wveriigc 15 ;iv;i~lu'nle ;nid thiit Ptrrt ctrrploycc~ itre 
cligthlc 

Military lgnve:  W i t h  appropriate military ortler~, employecr called for  
active truintng duty in inii it i iry rc'wmc unit5 shiill hc: iillowcd up to tifleen 
working days pcr Fctlerul ti\cal ycin (Octc>hcr through September) ol' 
itiilitary Iciivc its prtrvitled in and limitctl hy RCW 3X.4O.(M0. 

(.oiiipcnsatiwt duri:ig rhc period o f  sitch a lewc shall not exceed that which 
would !w reqtiircd 10 cmcr thc number of h t r s  rcguliuly scheduled. Tinle 
tlft for wcckenil d d ! s  d w \  n r i t  nornul ly  wristitute inilii;uy leave; however. 
time dl' without p i~y  ~hll Iw ;~llowetl 31 the employe~:'s requtxt. 

2. 

3.  

4 

('. lkt)eli!:\ t'nrvirled Eligible linip!i>yecs: (Cnntriict t:niployee\ i n  eligible pnhitionh 
iut provided citriy the retireinent henelit lisrcd iniinrtli;rtcly b l o w .  No otl?er Ixnetiis i n  this 
section iipply t o  wntriict enipl~ryec~.) 



1 ,  Retirement: Employees will become members of the Washington Public 
Employees' Retirement System (PERS) from date of employment if they 
are hired in an eligible position and are eligihle fcr membership as deJined 
in RCW 41.40. Fire fighter management personnel. if eligible under 
R C W  41.26. become members of the Washington Law Enforcement 
Officers' and Fire Fighters' Retirement System (LEOFF). In either system. 
empioyees who became members prior 1.0 October 1.  1977 are covered by 
"Plan One" and employees who became members on or after October I .  
1977 iire covered by "Plan Two". Refer to appropriate retirement 
membership handhooks for differences between Plan One arid Plan Two. 

Eligible employees hired in otherwise eligible positions under RCW 4 I .40. 
who we excluded from rne.mbership in PERS because of non-citizen. 
nonresident status. may be provided from date of employment with an 
individual pension or annuity arrangement which will provide benefits 
similar !o those provided under PERS, Plan Two. The Port Auditor is 
authorized to execute any and all documents and to take any and 311 action 
necessary to implement such an arrangeitlent. 

Partial service credit will be granted io memhers of PERS I aiid PERS 2 
working in eligible positions less than "threshold' hours. In PERS I this 
means that employees who work less t h u  70 hours in one month will 
ieceive I14 month service credit for that month, Under PERS 2, 
employees who work at least 70 hours in one month. hut less than 
90 hours, will receive 112 month service credit. PERS 2 employees will 
receive I14 month service credit if they work less than 70 hours in a month. 

Compensated Leave: (See Port Policy HR-5, Leaves. for pzovisions 
covering all forms of paid and unpaid leave. Any employec seeking or 
requiring an unpaid leave of more than 30 cdendar days must check 
prospectively with the benefits section regarding continuance of insurance 
coverages. etc.) 

a. Clvik- Duty L-avc: 

2. 

( I )  $.ury~.DuIy: An Eligible employec who serves o n  jury duty 
shall receive full regular cornpe;iw!ion Icss any 
conipeecsation (excluding mileage and rncals piitl hy !he 
court) received l o r  siich service during the pcricd of leave. 

Subpc.~n;i~J~Wjtnc~s.I.~i!vC: When an eligihlc einplayec I S  

suhpoenaed iis ii witnesh under circumstiiiices which on: 
deterniined by People Programs Managcrnei;t io  constilute 
Pori duty. thc saiiic pay conditions listed for jury duty siiall 
apply. 

Si.ck.I,c.uvs: Eligihle salaried crnploytxs shall receive sick leave 
accru;1ls ;is tiillows: 

( I 1 

(2; 

I>. 

S ~ ~ I ~ ~ ~ ~ . . ~ ~ Y ~ C ~ ~ ~ ~ ~ ~ ~  hill r-icu. .uepm~!x!Lbh!@&crs 
c_OV~rcdhy LEOFF. P h i  Qns: Eligible s-!;lried employecs 
shiill accrue sick leave at the rate of0.04616 hour per 
straight-time hour paid. These accraals shall cornrnence 
froin the date of cmploynm! and shall not ctxceed the 
equivalent of L ?  work days pei yew. Sick lcsve accruals 
niay he used t'oilowing 30 days ot continuctis empbynient. 

Acamulation of  sick leiivt: shall be liniiled to the aiiiuiint 
that each eligibie employee can earn in ;I 5-yeiir period 
untier the proviswns s ~ z d  above; 1.e.. 60 days f a  iwst 
employecs. except employees in position!: iipproved for ti 
four-day work week would be linrited to an accsmuilrtion 
equivulent to 4H 10-hour shifts. When maximum 
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accumulation limit is reached, additional accruals will cause 
the oldest sick leave accruals to k converted at 50% value 
to the p l e d  leave accoufit. (See Section V11.C.5 for 
further del ai Is.) 

Fire Department Mmage&xovered by LEOFF, Plan One: 
Fire Department Managers covered by LEOFF. Plan One. 
shall. as of January 1. 197% be excluded from adding to sick 
leave accruals earned between January. 1970 and 
December. 1977. Unused sick leave accruals remaining o n  
the record5 of :,uch employees may be used at the 
employee's option in cse of short-term illness. 

(2)  

AI the discretion of the Fire Chief. Managers covered by LEOFF. 
Plan One. may be grantcd up to six full-time shifts per year of sick 
leave. Unused portions of this discretionary sick ledve snail not be 
accrued or compensated for at termination. However, if a claim for 
such sick leave is later approved by the King Codnty Disability 
Retirement Board as being payable through LEOFF. Plan One, the 
Fire Chief may credit the discretionary sick leave account of an 
employee. In no case shall sick leave payments he duplicated. 

Sick leave will be used only in instances of employee or immediate 
family melnbeI illness, injury or disability. Inmediate family shall 
be defined as spouse or domestic partner- and the parents or 
children e t  the employee, spouse or domestic partner. For the 
purpses of this Resolution. an employee and a domestic partiler 
must be willing to declare that they: I )  share the Silnie regular and 
permanent residence; 2) have a close personal relationship; 3 )  arc 
jointly rcspnsihle for basic living expcnses; 4) are riot married to 
anyone; 5) arc each 1 X years of age or  older; 6 )  are. not related b y  
b h d  closer than would bar n ? w i a g r  in the Stele of' Washingron; 
7) were mental!y compeient to conscnt t o  contract when the 
dornestic partnership bcgan. and 8 )  are cach other's sole Me p;ir:ncr 
and are responsible for cach othcr's con~i i i~n  weifare. In spcciiil 
circumstances. h~anagcruent m;iy include c!ttwrs i r i  this clefinition. 
Management may 41 any time require a physician's state:tieni to 
justify use of sick leave. A physiciani rele;rw shall be n.quiicd 
prior t o  the return to work hy an employee who has suffered ;in 

iihsence of longer than two weeks due to illness. surgery. o r  an 
iiucident or  who has cnpcrienced hospiralizalioii o f  any kind. 

L(~.ng-Tc~rrij Si& Lciiyc Agcpunf: Eiuployees. other th;w LEOFF 
Plan I tirelighters. who had sick leiivc accounts grciiter than 60 days 
prior to June 24, I9X4 may he digihlc to usc sick leavc ir. !heir 
long-term sick Icavc account. Witlidraw;ils Irom that account may 
k ni;idc only in the went  of;r long-term illness which exhausts thai 
employee's sick Iciivc account. or  in the i'venr an imnrdiirte family 
rtieriikr iis defined atwvc suffers ii serious illness which requircs the 
employee to he absent four or more days, See Poit Policy HR-5. 
Lcnves. Ibr details. Long-rcrrii sick Ieavc is not p;iyahle ;II 

terniini~tion 

c. 

rl . Uqc+veIIic~nI L~~ib1.g: At the dixretion ot' n~magein~nt and under 
the supervision of Peeple Programs Miuiageineni , cmployees may 
receive from one EO five working diivs of leave per kreiivemcnt. 
Such leave shall not rcwli in cornpcnsation for more than thc 
nunibcr of hours in any nomial work week. Employees must have 
beun cinployed for i!tirty or  more days of unintenupted service and 
haw suffered the loss by death of a inemkr of their inimediate 
family as defined above. Bereavement leave may also k granted in 
the case oi the death o f  a sibling. gr;mdparcnt or grandchild of the 
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1 .  _- Retirement: Employees will become members of the Washington Public 
Employees' Retirement System (PERS) from date of employment if the.y 
are hired in an eligible position and are eligible for membership as defined 
in RCW 41.40. Fire fighter management personnel, if eligible under 
RCW 41.26, become members of the Washington Law Enforcemeni 
Officers' and Fire Fighters' Retirement System (LEOFF). In either system. 
employees who beciune members prior to October I ,  1977 are covered by 
"Plan One" and employees who became members on or after October I ,  
1977 are covered by "Plan Two". Refer to appropriate retirement 
membership handbooks for differences between Plan One and Plan Two. 

Eligible employees hired in otherwise eligible positions under RCW 4 I .40, 
who are excluded from membership in PERS because of non-ciiizen. 
nonresident status. may be provided from date of employmen: with an 
individual pension or annuity arrangement which will provide benefits 
similar to those provided under PERS, Plan Two. The Part Auditor is 
authorized to execute any and all documents and to take any and sll action 
necessary 1.0 implernent such ;in arraiigement. 

Partial service credit will be granted to members of PERS I and PERS 2 
working in eligible positions less than "threshold" hours. In PERS I this 
m a n s  that employees who work less than 70  houix in one month will 
receive 1/4 month service credit for that month. Under PERS 2, 
employees who work at least 70 hours in one. month, but less than 
YO hours, will receive 112 month scrvice credit. PERS 2 employees will 
receive I14 month service credit if they work less than 70 hours in  a month. 

Q~.n~pen.siil~J.Le;Iv~: (See Pori Policy HR-5. Lea-m. for provisions 
covering all fornis of paid and unpaid leave. Any employee seeking or 
requiring an unpsid leave of more than 30 cillendar days must check 
prospectively with the twneth section regardicg contiriulrnce cf insurance 

2 .  

coveragcs. etc.) 

a. Civic Duty Leavc: 

( I )  Ju[y Duty: An Eligihle cmployec who serves on jury duty 
shitil receive full regular compensation less :my 
conipcnslrlion (excluding mileage iintl meals paid by the 
court) rcccivcd for such service during the ,period o f  icirvc. 

Suhp~cri;rcd WIincsh Ixavc: When an ciigible employce ih 

suhpwniictl. ;is ;L witness ulider circumstanca which ;ire 
dcicrmincd by People Proprains Manitgement to constitute 
Pori J u t y .  the h i u w  pay contiitinns listed for jury duty shall 
apply. 

( 7 )  

b Sick. L.&i!.ve: Eligible salaried employers shall receive sick leave 
accruals irs followx 

( I 1 S&ricd.&~!~y.cc~ Qktxt~!han Fke.&pMn~ent Man4srs 
~ [ ) v c ~ e ~ ~ ~ ~ ~ ~ ~ ~ ~ I ~ ~ ~ P ~ ~ ~ ~ ~ ~ :  Eligible salaried employees 
shitll accrue sick leave at the ri te of0.04616 huur per 
stmight-time hour paid. 'I'hcw accruals shall commence 
fruni ihc date of employincnt and shall not exceed the 
cquiv;ilcnt of 12 work days per yew. Sick leave accruals 
iiwy bc used following i0 diiys of continuous employment. 

Accumulation o l  sick leavc h t i i  bc limited to the iuiii)i.int 

that cach eligible employee can earn in  a 5-year periid 
under the provisions !;tated above; I ,60 days for niost 
cniployees, except eniployees in psitions approved for a 
four-day work week would he limited IO an accumulation 
quivalent to 48 libhour sliifts. When maximum 
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accumulation limit is reached, addition&! accruals will cause 
the oldest sick leave accruals 10 be converted at 50% value 
to the pooled leave account. (See Section VII.C.5 fur 
further details.) 

(2) Fire Depanment Manaeers Coveredkv iXOFF,Plan One: 
Fire Department Managers covered by LEOFF, Plan One, 
shall, as of January 1, 1978. be excluded from adding to sick 
leave accruals earned between January, 1970 m.d 
December, 1977. Unused sick leave accruals remaining on 
the records o f  such employees may br: used at the 
employw's option in case ut' short-term illness. 

At the discretion of the Fire Chief. Managers covered by LEOFF, 
Plan One, may be granted up to six full-time shifts per year of sick 
leave. CJnused portions of this discretionary sick leave shall not he 
accrued or compensated for at termination. However. if a claim for 
such sick leave is later approved by the King County Disability 
Retirement Board as being payable through LEOFF, Plan One. the 
Fire Chief may credit the discretionary sick leave iiccount of an 
employee. In no case shall sick leave payments he duplicated 

Sick leave will be used only in instances of employee or immediate 
family member ihess. injury or disability. immediate family shall 
be defined as spouse or domestic partner. and the parents or 
children of the employee, spouse or domestic pmner. For the 
purposes of this Resolution, an employee and a domestic piYtncr 
mlJSt be willing to declare that they: I )  share the same kgulsr end 
pcrmnent residence: 2 )  have a close Trsonal relationship; 3) arc 
jointly responsible for basic living expenses: 4) are not rnirried to 
anyonc; 5 )  iire each I 8  years of age or  older; C.) are not relaid by 
hlod c l w x  than would hiir marriage in the Srate of  Washington: 
7)  we^: menta!ly competent t u  conseni to contriict when the 
domestic partnership hepen. and 8 )  are each other's sole life paitner 
and are responsihlc for each other's common welfiire. In spccial 
circutnsiances, hlanageinent may include oihcrs in thi5 definition. 
Manog.eement may irt any time require ;I physician's starcinent to 
justify use of sick leavc. A physician's relca.sc sliall he rcquired 
prior t o  the return to work b y  an i:niploycc who h a s  suffered an 
absence oi longer rhun two weeks due to illness. surgery. :ir an 
eccidcnt o r  who has cxpcricnced hospitafization o f  iiny kind. 

c. Lmig-'l'gin Si& k a v c  Accou!jt: Employees. uthcr than L.EOFF 
Plan 1 Iirelightcr~. who had sick leavc ;~cccjunts Krenter than 60 days 
prior t i )  June 74. IOHJ, IIIity tic cligihlc tu i t s t  sick leavc i n  their 
long-win sick Icavc uccount. !Viihdr;iwik from thai ;IC~(IIIIII may 
tw n'latlc only in  ihc event o l  ;I long.tcrnm illness which enhausis that 
eniployec's sick Iciive account. or In the went :in inimcrtiate 1a:iiily 
nieni1x.r ii'i defincil i~hovc wffers ii swious illness which requires ihc 
ctnployec to hl: iihselit four or inore days. See Port P'olicy HK-5.  
Isi~vcs. tor detiiilh. l..~~ng-tcr:n sick leave is not py:ihlc at 
!crnitiiiiiion 

Rci-citsetiicni Itcayc: At the rliscrerion of inanagement and unde: 
the wpcrt'ision ti!' People hWgiiklllS Miinagenient enlployecs Iliity 
reccive from one IO live working Jnys 0 1  leave per bereavetiien!. 
Such lease h i l l  not rewh In conipens;rtien for nicrc than rhe 
numhc.r o f  hour\ in any i i w n i i i l  work  wcck. Employees niusi have 
hen  cmpkiycd ior thirty o r  iiiort' days o f  uninierrupied service iu~d 
hwe suffered the loss by death of  il nienikr of  [heir iiiiniedicite 
t;kIiiily defined i1kM)Vf. Bereavenient leave ntiiy also be grmted in 
I IW caw o f  rhe death (if :I sibling, graridparent or  grandchild of the 
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. .  

employee. spouse or domestic partner; or in the case of the death 
of a sihling's spocse or domestic partner. In spcial  circumstances. 
People Programs Managenient may include others in this 
definition. Individual circumstances such as the distance t o  the 
fiuneral and the extent of employee involvement with the 
mangements for the deceased shall he considered in deteirnining 
the number of days to be granted an employee and whether the 
leave is taken consecutively. 

3. Hgli&~: (This section, other than the two employee-designated holidays 
shown below, is effective from Jmuary 1, 1997 thmugh December 3 I ,  
1997.) These twelve holidays shall be observed according 10 the 
conditions outlined herein. When nonexempt employees are required to 
work on a holiday, overtime pay shall apply wiihin the limits and conditions 
of this section and those listed in Section VI.C.l.. Overtime. 

Normal bate of Observance for 
__ Monday Through Fridq Schedule 
Wednesday. January 1. 1997 
Third Monday in Ji~nuary (201 
Third Monday in February (17J 
Last Monday in May (26)  
Friday, luly 4 

First Monday in Septeniher ( I ) 
Fourth Thursday in November (27) 
Fourth Friday in November ( 2 8 )  
Thursday. December 25 
Frichy. Deccmber 26 

*Emplcyec .select$ date 

*Employee wlccts d;w 

US. Staff H m s  
New Year's Day 
Martin Luther King, Jr. Day 
Washington's Birthday Observed 
Memorial Day 
Independence Day 

Labor Day 
Thanksgiving Day 
Day iifter Tlianksgiving Day 
Christmas Hol:day 
Port-designated Fhtei. in licil 01 
Lincoln's Birthdlrv 
* Emplnycc-designated floater in 

lieu of Veteran's Day: may be 
taken from 12/22/96 through 
IU20lO7. 

Personal holiday: may he taken from 
12/22/96 through I2/201/97. 

* Eligibility for these holidays is not established until the probationary 
period is satisfiictorily completed (Section 1V.A.). 

Employees working outside o f  the IJnitcd States may observc the tritditional 
holidays of  the ctiunrry i n  which they are working. 

il . Personal. Floater onil Pcrsonal fioliday 

A! Icirs!. ~ I i c  w ~ k  acivaiIcc notice iind dep,iiw~ci~t dIrcciL)r a p p I ~ v d  
;!re,requjred.for !!).e paow! Iliiiifer itnd peIsooql .hiI!idgy. E 
e!igihle eniployee shall take these two holidayi subject to 
appropi-iato schcduliiig with their mmager. On Novrnihcr I .  1997. 
c ~ h  niunager shall hct up ii schedule for eligible cniployees who 
have not yet scheduled these holidiiys. An eniployee shall receive 
1 1 0  exm pay liir not taking khcse unless directed by the 
manitgcr to work on [he day schcdulcd and no other day off can be 
srhedulcd hefore the end of the payroll calendar year. A 
terminnirng employee shall rcceive no pay for a personal holiday or 
personal tlonter no[ taken prior to the last Jay worked. 

1997 COG - 1Zi12.36 
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h. Holidays for Full-Time and Part-Time Em~loyees shail be h m k d  
zs follows: 

( 1 ) Emplovees on a Monday Through Fridav Work Schedule: 

When a holiday falls on a Sunday, the following Monday 
will be considered the holiday. When a holiday falls on 
Saturday, the preceding Friday will be considered the 
holiday. 

If the holiday (or the alternate day where applicable) cannot be 
scheduled as a aay off for an otherwise eligible employee, overtime 
compensation shall be paid for the number of hours required to 
work on such il day in addition to holiday pay at the straight-he 
rate--not to exceed the normally scheduled paid holiday hours up to  
a full-time day. In unusual cases, when scheduling of a day nff in 
lieu of a holiday cannoi k arranged for an individual employee 
according to the conditions as stated above, an alternate day off 
within the immcdiate pay period may be approved. Days off in lieu 
of holidays shall not be carried over into other pay periods. 

( 2 )  Pan-Time Employees: 

0 W b l e  part-time ernplovees inay receive 
compensation for the holidays (as specified in a. 
above) on a pro rat6 basis of a full-time scheduie; 
i.e.. a22.5 -hour employee may receive pay for 60% 
of the holiday hours provided. or 4.5 hours per 
holiday. When the number of hours worked varies 
each week, xi average based on the most recen! 
four-week period or a proportionate number of 
hours based on a predetenninea schedule is used to 
deterniinc the holiday p"y. 

! I l e t ! ~ b ! ~ . p ~ ~ n l . ~ o r ~ ~ . n ~ c ~ l . . ~ m p ~ ~ y ~ c ~ s h ~ ! ~  if 
required-tcr~ w.mk.o&.ah~lid~yy. LE paid at the 
overtime rate of pay in addition to holiday pay. if 
;tpp:ic;lhle. 

c. 1~ellrin~:ni~I~~ycc~: A retiring employee immediately eligihlc for a 
P E W  pension whose normal last clay o n  the pnyroll is i~ Pon- 
designated holiday shall receive the holiday pay. 

l n & y b l ~  Empi~yees: llnlcss clearly scheduled ftx work for i ~ t  leas1 
30 calendar days before and the day after a holidity, ineligible 
employees are not eligihle far pay on Iiolitlays not worked. 
Compensation will tx on a pro-ratii bmis up to a full-time schedule. 

Ineiigitile full-time employees shall, if required to work on a 
holiday, he paid ill the overtime rate of pay in addition IO holiday 
pay, if applicable. 

E m r l o r e ~ S ~ o n . A p ~ ~ ~ ~ ~ . L ~ ~ ~ ~ ~ :  Employees on unpaid Ieiive nf 
absence nr on disability ieave which constitutes inactive status such 
iis hut not !iiniteci to LEOFF Plan One disability leave, long-term 
disahility lenvc. m l  duty-disability lcave (workers' compensation). 
are not eligihlc for holiday pay. tlowevcr. to the extent that sick 
lenve supplements are k i n g  paid during the holiday week and for a 
day or more immediately preceding or following the holidayl pro 
r i ~ a  hnlidny pay d x s  appiy. 

Eligihle ci:iployees :iuthorized t o  return to work from an i~pproved 
leave without p;iy on rhe next scheduled work shift alter ;1 

tl . 
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holiday(s) shall receive pay for the holiday(s) within h i t s  stated in 
this Resolution. 

Eligible employees who hegin an authorized leave without pay on 
the next scheduled work shift after a holiday(s) shall receive pay for 
thc holiday(s) within limits stated in this Resolution. 

4. Vacation Withby: 

:I. Scheduligggofyacation Leave: At ai?y time after the successful 
completion of the six-month probationary period. eligible 
employees may request and use vacation leave of up to the number 
of day:< accrued (explained in detail below) at the time of the 
desired vacation date subject to the approval of  management . 

Normally, requests for approval of vacation schedules shall he made 
to the manager on a vacation request form one week or  more in 

advance; more notice may be required by a manager whenever 
nec.essxy. Payment for vacation leave may be ma& only to the 
extent of unused vacation accruals at the time of the leave. 

Limits on Accumulating Vacation L~ave:  Vacation leave 
accumulation limit shall he limited to a 24-month accrual at any 
time. See Section VII.C.5 Pooled Leave for possible conversion of 
vacation into a pooled leave account. Management shall be 
res,wnsihle for encouraging and i:llowing proper scheduling for 
employees taking annual leave in order to avoid any forfeiture of 
vacation leave. It is not the intent that ernployees tw allowed to 
forfeit vacation. 

h. 

e .  Rutc>.of.Ac.cr\!g!: Eligihle salaried emFloyees shall receive vacation 
;iccn;als.hased upon a pro rate shar;: of .I M-t imc  work :.chedule. 
Vacation Ienvc is e;irnctl iis follows: 

( I ) rt-w<~ Weeks V.;li.;l!i~n: Based on the tirst day o f  
employment from the tirst full month to and including the 
thirty-sixth full inonth of conti~iuous enip1oy:nent. eligihle 
employees shull accrue vacation at the rate of .(?.3847 hours 
per straight-tirnc houi paid (.03847 x 1950 annual hour5 = 
75 viication hours; ,03847 x 2080 annual hours = 80 
viication hours). 

T!iree.~Wec_ks Wuiiqiion: From the thirty-seventh full month 
to iind including the eighty-fourth full month of continuous 
employincnt. eligible employees sha!l accrue vacation at the 
riitc of .OS770 hours per straight-time hour paid (.OS770 x 
1950 annuill hours = 112.5 vacation hours; ,05770 x 2080 
annual hours = 120 vacations hcurs). 

l'hreand. Q l l e - ~ ~ ~ ~ ~ c ~ s ~ i ~ ~ ~ ~ ~ n :  From the eigkty 4 ft h 
ful l  i n m t ! i  to and including the one-hundred thirty-second 
full iiiunth continuous employment, eligible employees 
sliiill iiccritc vnciiiion at the rate of ,0673 I hours per 
.;triiight-tiine hour piid t.0673 I x I950 iinnu;il hours = 1 3  1 - 
li-l vacation hour>; ,0673 I x ?OXO rrnnual hour.; = I40 

(2 )  

( 3 ) 

,,. .) . i L . i t i o i i  htrurs:. 

(4)  I-o(ir W&* ~Vuc;II.IoIi: After coiirpletion ofelevor years of  
con:inuous einploymsni stiiriing with the onc hundred 
thirty-third monrh. eligihle employees shall accrue vircation 
at the rate of .07h1i3 hours straight-time liour paid (.07603 
X iY.50  annual houri = 150 vacation hours; .07693 X 208C) 
m w t l  hour3 = 160 vacation hoursj. 



d. Cash Out Option: Employees who have taken at least twu weeks 
of vacation in the preceding twelve months may cash out vacation 
time under procedures detailed in Port Policy HR-5, Leaves. 

5. Pooled Leave: Eligible salaried employees may build up a pooled ieave 
account to use as service time during later employment years for such 
reasons as a sabbatical, educational leave, civic duty leave other than that 
covered in Section VII.C.2.a.. or at retirement or termination. See Port 
Policy HR-5, Leaves. for detailed pooled leave prwedures. 

a. ~ Vacation Conversions/Forfeiture: ~ When a maximum accurniilation 
liniit is reached, additional acc~i~als will cause the oldest accruals t u  
he converted at full value eithcr to the pooled leave acccunt c)r il 
temporary holding acc~iunt, depending on whether rhe equivalent o f  
IO vacation days have heen used during the payroll year. If IO 
vacation days are not used during the payroll year. all vacation 
hours in the holding account will be forfeited. 

Sick Leave Conversions: When the 60-day accumulation limit is 
reached, additional accruals will cause the oldest sick leave accruals 
to be converted at SU% value to :he pooled leave account. 

C&hOg!~OaIo_n: Employees with pooled leave may cash out some 
or all of their pooled leave under procedures detailed in Port Policy 
HR-5. 1.eaves. 

b. 

c. 

6 .  ~w&c.&'~i~nc:  Under liniited circumstances. exempt, post-probatiuniuy 
employees may be awiuded time off  in recognition of extra hours worked 
to assure shift coverage. meet critical deadline.$ o r  to otherwise acccimplish 
Port ob;cctivcs. The awarding o f  time is iit management's discretion 
within the guidelines provided in Pon Policy HR-S. 1,eavcs. Aw;lrdcd time 
is nut convcrtiblc t o  ciish and niay not be taken after the liist worked day. 

S h a d  Leiivc: On 
outlined in  pur^ Policy IIK-5.  lsavcs. employees may donate accrued lcavc 
to hcnelit other employees who are sul'lering lroin an extraordinary or 
WVCFI: i i lnwi .  injury. irnpiiirment. o r  physical o r  inentol condition which has 
c;iuscd. o r  is likely to cause. the cmployce to take leave without pay or 
tcnninate his or her cmployincnt. 

Any cniploycc may tlonate any aiiiount of  viication. sick leave. or pooled 
1eiivc at a 100% rate. i)! hour-for-hour. 

Lhiintcd k ~ v c  shall k. designated to a spccilic individuiii. Donations and 
rcqucsth lor  sti:ired leavc will  tK coordinated i n  t'coplc Programs.. 

7. voluntary hasis and in ticcordance with procedures 

x. I;a.niinrily C a l i  Mcdiuiil Leiivs hcI~(FMLA) of !993: The FM1.A gives eligihic 
t.ri:pli>yecs the right to take piid or unpaid Iciive for a period of  up to 
I 2  workwrcks in any  19 nionth.\ for any of  [he foliowing reasons: 

ii .  IO c:iIe for the einploycc's child after birth or placement for 
;idoption o r  lostsr ciire. 

to c m  k i r  tiic einpIoyx'.\ spnuse. son o r  daughter, or parent. who 
hiis ii w i o u s  health conilition: o r  

h. 



9. Payment for Accrued Le~e.atlkn&ia!on: 

Leave that is cashed .,ut at termination shall be at the scheduled hourly rate 
of pay as recorded in the payroll system. 

a. Sick Leave: l ipon termination or retirement immediately fullowing 
five complete years of active employment in a continuous period of 
employment with the Port of Seatt!e. qualified employeeb shall be 
compensated, as descrikd below. for 50% of their ungsed sick 
leave. at the rate of pay at ternunation. 

Vacation. Upon termination, eligible employees shall receive 
ccjmpcnsalion ai 100% value in lieu of unused accrued vacation 
leave as described below. No vacation time may be taken after the 
last day worked. A probationary employee who terininates active 
employment before satisfactorily completing the probationary 
period shall receive no vacation pay. LEOFF I firefighters taking 
disability retirement may be allowed to receive a lump sum payment 
for uncsed vacation leave if unable to exhaust such paid leave prior 
to termination. I n  the event that State law changes in regard to 
lump sum vacation payments for State retirement members. the 
Pon Auditor is authorized to make such vacation payoffs in a 
manner consistent with then current State law(.s). 

Pocllcd -&~4.ie: Upon termination pocikd leave is normally used as 
service time with tu11 p iy  and ii contintiation of  hcnetits. P~x)led 
luave may be cashed out if  the bcnelits available from using thc 
leave as service time arc waircd in writing. 

Method of payment k i r  a,, h.. and c.  iihovc is as follows: 

PERS 1.4 

h. 

c.  

Plan Onc rnciiihcrs hired hchrc June 24. 1084. hrve an 
option ol' transferring piiyahlc por.tions o f  sick Icavc and/or 
vucaticin l caw fall or  n o w  of citncr account) IO pooled 
h v c  for iise ;is service time: o r  rccciuing a lurnp suni 
payment for  payable portions of  sick leave aad vacation and 
using ptxilcd leave ;is service time. 

Plan One inemhcrs hired o n  or  after June 24. 1984. hiive ;in 
op!ic?n o f  tr;in\ferring 100% 0 1  vacation lcavc to pooled 
lc-uvc Lt r  use i14 w w i c c  time. or receiving ;L lump win 
piiyiiicnt lor  up to 240 hoiws and transferring the ba!;incc to 
)wx)lctl Iciivc. '['he piiyiihle porlkiii of sick leave will  hc 
tciiisfcrccd io pooled lcavc. 

Plan 'l'wo und LEOFF nienikrh wi l l  reccivc pavablc 
pinions of sick leiivc nnd v;ictitioii in  ii lump suni iuid will 
use pooled Icavc ;is senice !in!<?. 

PERS In 

I'IKS 2 

ijuc io inc cli'ects of  accrued Ica~c on service tinic and nl' iLrlcral laws o n  
rights IO continua$iwi iii' iiidicitl inwritnee. tcrmin;iting iind retiring 
eiiiployws should nolily the Henetits Seciion in People Progfiims iu( soon 
;is po\hihle in order LO ohtiiin the appropriiiie counseling. 

I n  tlic ciisc c r l  ii regular eiriployce's tleath. ii lunip suni piiynicnt for payable 
; i i i ioui i t \  o f  unused iiccruetl leaves ii . .  h., and c. ahrwr shall hc piiid to thr. 
ciiiploycc's hcir or cstutc, ;IS iippropriatc. 

l n ~ . i i r i i i i ~ ~  lkricti!s: <'ovcriigcs listed ir. Section!. a. through I .  txlow opply 
I t )  cligihlc cinpioyec\ ;I> ~letinrtl in Scction I V . 6 .  For purpwes :>f nietlical 
;1ii~! ilental iiisuraiirc hcii:t'its iih dciailed in ii.. b.. ;ind I .  below. Port 
Cwuiii!.sioiicrs niay clccI i t )  Iw inclutlcd i n  the delinition of  cligihlc 
::inploycr. 111 11rr.y i i iq clr.cl rci!iihursciiiciit by the Port lor  iticir iiwlicd 

IO. 



and dental insurance premiums at a cost not to exceed that provided for 
Port employees. For purposes of life insurance aenefits as detailed in Life 
Insui-ance, Port Commissioners are included in the definition of eligihle 
employee. For purposes of optional employee-paid accident insurance. 
Port Commissioners are included in the definition of eligible employee. 
Employees may be required to pay a portion of some insurance premiums. 
Employees are responsible for notifying the Port on approved erirollment 
forms of theii eligible dependents. Any extra costs associated with a lack 
of notification shall he the employee's responsibility. The Port retains the 
right to modify insurance benefits to offer greater employer andor 
employee flexibility or choice. 

il. Medical Insurance for Employees or Commissionqs: Probationary. 
eligible employees who normally maintain active employment 
schedules of 90 hours or more each month, as well as Port 
Commissioners who so elect. shall receive paid surgical. hospital, 
and major medical insurance coverage beginning on the first of the 
month following a caiendar month of continuous pmployment. This 
insurance benefit shall be provided in such amounts and in such 
manner as are estahlished in contracts with insurance companies 
and/or agencies selected by the Port to provide such betiefits. 
There shall be i? choice of at least twi) medicid/health insurance 
plans from which employees a. well as Commissioners who so elect 
may choose. 

.-__ MeGical Insurance for Dependents: On the first of the month 
following the equivalent of  one calendw month of satisfactor- 
employment (90 hours minimum). eligible employees shdl receive 
paid surgical, hospital. and major medical insurance coverage for 
their eligible dependents. Port Commissioners who so elect shall 
receive these benefits for their dependents o n  the first of the rnonrh 
following one ciilendar month as ib Port Conimissirmer. 

Ilependcnts iire clelined as the employee's spuse c)r donicstic 
partncr and the child o r  children of the employee andor the 
employee's spouse or domestic partner. The eligibility irrid othcr 
cnnditiotis of coverage arc established between the Port and the 
insurance conipnies or agencies selected to provide such benelits. 
Coverage fix dependents shall he pri)vidrd by the snmc mcdiciil 
insurnnce plan which the employee or  Conimis~ioncr hm chosen. 
Employee costs shall be hy payroll deduction. 

In n o  case ihidl the Port hc rcsponsihlc for inore thiu~ two regular 
iidult prcmiunis (employec and spouse or  donicstic partner) for an 
ernpioyee's fiirnily unil. l l i i  dependr:nt child is treated i~s iin adult hy 
any Port medical insurance pliui. the extra cos1 shall tx the 
itqonsibility of the eniployte ilnd paid through payroll deduction. 

b. 

c.  ~ ~ I ~ . ~ l ~ ~ ~ r ~ n ~ ~ . P ~ e ~ ~ u m  Reimhurseineiit for Port 
Com?zlissi.ooe~: Port Commissioners may elee! reiml>ursement by 
the Por: for medical insurance premiums for themelves and fot 
eligihle dcpendenls after one full caiendar month ;is il 
C'tmmissioner. R;.iriibursement rriiiy be dt a COS{ not I(: exceed that 
provided lor Port eniployees. 

Llfc !flsll-ri!nc_c: On the lirst o f  (he month foliowing the equivalent 
CII six continiious cilli:ndar rnontlis o f  saiisfacmy erilptoynient (975 
hours minimum). eligihlc employee.\ ;ind their eligihle depentlcnts 
shiill receive life insurance Iwnelits i n  such ;unotin~s ;mil in wch 
niiinncr iih are provided in c'ontritcis with insurance coinpanics o r  
iipcncies selected hy the Port to proride such beixfits. Dqxndrnis 
iirc cletined in h.. h o v e .  

tl . 
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e. Long-Term Disabilitv Insurance: On the first day following 
180 days of full-time employment (or 975 hours for part-time 
employment), eligible employees shall be covered for long-term 
disability insurance in such amounts and in such manner as the Port 
has established with insurance companies or agencies providing 
such benefits. 

f. __- Dental Insurance: On the first of the month following the 
equivalent of six continuous calendar months of satisfactory 
employment (975 hours minimum) in a position scheduled for at 
least 30 hours per week or I30 hours per month, eligible employees 
and their eligible dependents shall receive paid dental insurance 
coverage. Dependents are defined in b.. above. Port 
Conunissioners may elect to enroll themselves and their eligible 
dependents in the Port's group dental plan on a one time only basis 
after six calendar months as ;? Port Comrrissioner and shall remain 
on the group dental plan until the Commissioner no longer acts as a 
Port Cornmissioner. In the event of an eligible part-time employee's 
hours being scheduled from less than 30 to 30 or more p r  week, 
dental coverage will become effective the first of the month 
following the change in schedule and the employee has completed 
at least 975 hours of satisfactory employment. Conversely, if an 
eligible full-time employee's hours are scheduled to less than 30 
hours per week but no less tnan 21. dental coverage will cease the 
first ofthe month following the change in schedule. The eligibility 
and other conditions of coverage are established with the insurance 
company of agency selected by the Port to provide such benefits. 

Dental __ lnsurmce Premium Reimbui.wnent for Port Ccroinissioncrs: 
Port Commissioners may elect reimbursement by the Port for their 
dental insurance prcmiums arid for the premiums of their eligible 
dependents after six full calendar months us a Commissioner. 
Reimbursement must not exceed the  COS^ of Port employee 
premiums. 

g. 
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RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Position Title 

Executive Director 

Deputy Executive Director 

Managing Director, Aviation Division 

Managing Director, Marine Division 

Chiaf Financial Officer 

Director, Aviation Business Operations 

Director. Public Affairs 

Director, Aviation Facilities and Maintenance 

Director, Aviation Professional and Technical 
S e rv i r: e s 

Director. Marine Business Operations 

General Counsel 

Chief Technology Office 

Director, Marine Professional and Technical 
Services 

General Manager. Airfield LOB 

Genera! Manager. Air Terminal LOB 

General Manager, Container Terminals LOB 

General Manager, Ground Access LOB 

Chief of Police 

Director, Engineering Services 

Senior Security Advisor 

Controller and Port Auditor 

Director. Aviation Marheiing 

EXHIBIT A 

45 E 

42 E 

40 E 

40 E 

37 E 

35 E 

35 E 

34 E 

34 E 

34 E 

34 E 

33 E 

33 E 

33 E 

33 E 

s3 E 

33 E 

32 E 

32 E 

32 E 

31 E 

31 E 

oasu aaiary mange 
Midmint Maximum 

11,108 
133,296 

9,474 
1 13.688 

851 1 
102,132 

8,511 
102,132 

7,230 
86.760 

6,475 
77,700 

6,475 
77,700 

6,124 
73,488 

6,124 
73.488 

6,124 
73,488 

6,124 
73.488 

5,790 
69.480 

5.790 
69.480 

5.7m 
69.480 

5,790 
69,480 

5,790 
69,480 

5,790 
69,480 

5,472 
65.664 

5,472 
65,664 

5,472 
65,664 

5,170 
62.G40 

5,170 
62,040 

13,885 
166,620 

11,842 
142.104 

10,639 
127,668 

10,639 
127,668 

9,038 
108,456 

8,094 
97.128 

8,094 
97,128 

7,655 
91,860 

7,655 
91,860 

7,655 
9? ,860 

7.655 
91.860 

7,237 
86.844 

7,237 
86.844 

7.237 
86.844 

7,237 
66,844 

7,237 
86.844 

7,237 
86.844 

6,840 
82.080 

6.840 
82,080 

6,840 
82,080 

6,462 
77.544 

6,462 
77,544 

16,662 
199.944 

14,210 
170,520 

12,767 
153,204 

12,767 
153,204 

10,846 
130,152 

9,713 
11 6,556 

9.713 
116,556 

9,186 
110,232 

9,186 
110,232 

9,186 
1 10.232 

9,186 
110,232 

8,684 
104,208 

8,684 
104,208 

8.684 
104.208 

8.684 
104,208 

8,684 
104,208 

8,684 
104,208 

8,208 
98.496 

8,208 
98,496 

8,208 
98,496 

7,754 
93,048 

7,754 
93.048 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

__- Position Title 

Director, Economic and Trade Development 

Director, Finance and Budget 

Director, Human Resources 

Director. Internodal 

Director, Labor Heiations 

Director, Marine Marketing and Business 
Developmerit 

General Manager, Cargo Piers and Industrial 
Properties LOB 

General Manager, Central Waterfront Piers 
and Properties LO5 

General Manager, Commercial Properties LOB 

General Manager. Concessions LOB 

General Manager, Fishermen's Terminal and 
hdarine industrial Center LOB 

General Manager, Port Construction 
Services 

General Manager, Shllshnle Bay Marina LOB 

General Manager, Warehousing and Chill LOB 

Assistant Director, Aviation Business 
Development 

Fire Chief 

General Manager. AeronauticaUTerminal 

General Manager, Aviation Maintenance 

General Manager, Marine Maintenance 

Msnager, Health, Safety and Environmental 
Management 

Manager, MechanicalEiectricaI Systems 
Design 

Senior Port Counsel 

EXHIBIT A 

Glade/ Base 8alarv Ranae 
FLSA 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

30 E 

30 E 

30 E 

30 E 

30 E 

so E 

30 E 

30 E 

Minimum 

5,170 
62.040 

5.170 
E2,040 

5,170 
62,040 

5,170 
62,040 

5,170 
62,240 

5.170 
62,040 

5,170 
62.040 

5.170 
62.040 

5,170 
62.040 

5.170 
62.040 

5,170 
62,040 

5,170 
62.0A0 

5,170 
62,040 

5,!70 
62,040 

4,881 
58.572 

4 .E8 1 
58,572 

4,881 
58,572 

4.881 
58.572 

4.881 
58,572 

4.881 
58,572 

4.881 
58.572 

4,881 
58,572 

6,462 
77,544 

6,462 
77.544 

6,462 
77.544 

6,462 
77.544 

6,462 
77.544 

6.462 
77.544 

6,462 
77,544 

6.462 
?7,544 

6,462 
77,544 

6,462 
77.544 

6.462 
77,544 

6,462 
77,544 

6,462 
77,544 

6.462 
77,544 

6.101 
73.212 

6,101 
73.212 

6.10i 
73.212 

6,101 
73,212 

6.101 
73,212 

6,101 
73.212 

6,101 
73.21 2 

6,101 
73,212 

7,754 
93,048 

7.754 
93,048 

7,754 
93.048 

7.754 
93,048 

7.754 
93,048 

7.754 
93,048 

7.754 
93.048 

7,754 
93.048 

7,754 
93.048 

7.754 
93.048 

7,754 
93,048 

7.754 
93.048 

7,754 
53.048 

7,754 
93.040 

7 32 1 
87,852 

7.321 
87,852 

7.321 
87,852 

1.321 
87,852 

7,321 
87.852 

7.321 
87.852 

7.321 
87.852 

7.321 
87.852 
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RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 
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Position Title - 
Assistant Director, Human Resources , 

Assistant Director, Public Affairs 

Deputy Chie! of Police 

Director, Diversity Programs 

Director, 0rganiza:ional Effectiveness 

Manager, Airport Engineering 

Manager, Airport Facilities 

Manager, Civil Design 

Manager, Facility PlanninglAPL 

Manager, Marine Engineering 

Manager, Marine Real Estate 

Assistant Director, Customer Accounting 
and Purchasing 

Assistant Fire Chief 

. .  

Manager, Airfield 

Manager, Budget and Finance 

Manager, Construction Services 

Manager, Facility Planning 

Manager. Marine Sales 

Manager, Marketing end Business 
Development 

Manager, Noise Remedy 

Manager. Technical Services 

Manager, Training and Development 

Gradel 
ELsA 
29 E 

29 E 

29 E 

29 E 

29 E 

29 E 

29 E 

29 E 

29 c- 

29 E 

29 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

EXHIBIT A 

Base Salary Range 
mimum Midwinl Maximum 

4.606 5.757 6.908 
55,272 69,084 82.896 

4.606 5.757 6.908 
55,272 69,084 82,896 

4,606 5,757 6,908 
55,272 69,084 82.896 

4,006 5,757 6,908 
55,272 69.084 82.896 

4,606 5,757 6,908 
55,272 69,084 82,896 

4,606 5,757 6,908 
55,272 69,084 92.896 

4,606 5,757 6,908 
55,272 69,084 82,896 

4,606 5,757 6,908 
55,272 69,084 82.896 

55,272 69.084 82,896 
4,506 5.757 6,908 

4,606 5.757 6.908 
55,272 69.084 82,896 

4.606 5.757 6.900 
55,272 69,084 92.896 

4,345 5,431 6.517 
52,140 65,172 78.204 

4,345 5.431 6,517 
52,140 55,172 78,204 

4,345 5.431 6.517 
52.140 65.172 78,204 

4,345 5,431 6,517 
52,140 65.172 78.204 

52,140 65.172 78204 
4,345 5,431 6,517 

4,345 5,431 6.517 
52.140 65.172 78,204 

4.345 
52,140 

4.345 
52,140 

4,345 
52,140 

4.345 
52,140 

4,345 
51,140 

5.431 
65.172 

5,431 
65,172 

5.431 
65,172 

5,431 
65,172 

5.431 
65.172 

6,517 
78.204 

6,517 
78,204 

6.5'1 7 
78,204 

6.517 
78,204 

6,517 
78,204 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Gradel 
Position Title FL'jA 

Development 
Senior Manager, Economic and Trade 28 E 

Systems Manager 28 E 

Business Unit Manager 27 E 

Collaborative Program Manager 27 E 

International Marketing Director 

Labor Relations Manager 

Manager, Aviation Finance 

Manager, Chill Facility 

Manager, Finance 

27 E 

27 E 

27 E 

27 E 

27 E 

Manager, ID Access 27 € 

Manager, International Passenger 27 E 
Development 

Analysis 
Manager, Marine Financial Planning and 27 E 

Manager, Marine Maintenance 27 E 

Manager, Market Development 

Manager, Warehouse Facilities 

Planning Program Manager 

27 E 

27 E 

27 E 

Port Counsel 27 E 

Senior Program Manager, Engineering 27 E 

Senior Property Development Manager 27 E 

Technical Services Supervisor 27 E 

Assistant Manager. Terminal Operations 26 E 

Buildings and Grounds Supervisor 26 E 

EXHIBK A 

Base Salary Range 
Minimum Maximum 

4,345 5,431 6.517 
52.140 65,172 78,204 

4,345 5,431 6,517 
52,140 65,172 78,204 

4,095 5,119 6.143 
49,140 61,428 73,716 

4,095 5.119 6,143 
49,140 61,428 73.716 

4,095 s,119 6.143 
49,140 61.426 73.716 

4,095 5.119 6,143 
49,140 66,426 73.716 

4,095 5,119 6,143 
49,140 61.428 73,716 

4,095 5,119 6.143 
49.143 61.428 73.716 

4,095 5,119 6.143 
49.140 61,428 73,7i6 

4,095 5.119 6.143 
49,140 61,428 73,716 

4.095 5,119 6,143 
40,140 61.428 73,716 

4,095 5.119 6,143 
49.140 61,428 73.716 

4,095 5,119 6,143 
49,140 61.428 73,716 

4?095 5,119 6,143 
49,140 61,428 73,716 

4,095 5,119 6.143 
49,140 61,429 73,716 

4,095 5,119 6.143 
49.140 61,428 73,716 

4,095 5,119 6,143 
49,140 51,428 73.716 

4,095 5,119 6.143 
49.1 49 61.428 73,716 

4,095 5,119 6,143 
49,140 61.428 73,716 

4,095 5,119 6,143 
49.140 61,428 73,716 

3.858 4.822 5,766 
46.296 57,864 69,432 

3,858 4.822 5,786 
46,296 57,864 89.432 
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RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSlTlONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Qradal 
FLSA Position Title 

Cnnstruction Superintendent 26 E 

Conveyor Systems Supervisor 26 E 

Development Project Manager 26 E 

Electrical Systems Supervisor 26 E 

Environmental Management Specialist II 26 E 

Health and Safety Management Specialist 26 E 

Maintenance Resident Engineer 26 E 

Manager, Central Conrrol 26 E 

Manager, Marke! Research 26 E 

Manager, Public Parking 26 E 

Manager, Purchasing 26 E 

Marine Operations Manager 26 E 

Mechanical Systems Supervisor 26 E 

Program Manager, Engineering 

Public Affairs Officer 

Resident Engineer 

Senior Acquisition Specialist 

Senlor Airpc~it Supervisor 

Senior Engineer 

Senior Engineer, Cargo Systems 

Senior Estimator 

Senior Planner 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

EXHIBIT A 

Base Salary Range 
Minimum Midmint Maximum 

3,858 4,822 5,786 
46,296 57,864 69,432 

3,858 4,822 5.786 
46.296 57.864 69,432 

3,858 4.822 5,786 
46,296 57,864 69.432 

3,858 4,822 5.786 
46.296 57,864 69,432 

3.858 4,822 5,786 
46,296 57,864 69,432 

3,858 4,822 5,786 
46,296 57,864 69.432 

3,858 4,822 5,786 
46,296 57,864 69,432 

3.858 4,822 5,786 
46,296 57.864 69,432 

3,858 4,822 5,786 
46,296 57.864 69,432 

2,858 4,822 5,786 
46.296 57,864 69,432 

3,858 4,822 5,786 
46.296 57,864 69,432 

3,858 4,822 5,786 
46,296 57.864 69,432 

3,a58 4,822 5.786 
46,296 57,854 69,432 

3,858 4,822 5.786 
46.296 57.864 69,432 

3,858 4.822 5,786 
46,296 57,864 69.432 

3,858 4.822 5,786 
46,296 57,864 69,432 

3,858 4.822 5,786 
46,296 57,864 69,432 

3,858 4.822 5.786 
46,296 57,864 69.432 

3,858 4,822 5,786 
46,296 57,864 69.432 

3,858 4,822 5.786 
46,296 57,864 69,432 

3.858 4.822 5 786 
46.296 57.864 69,432 

26 E 3.858 4.822 5,786 
46,296 57,864 69,432 
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RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1397 

Pasition Title - 

Senior Technical Specialist-Civil 

Senior Technical Specialist-Electrical 

Senior Technical Specialist-Electronic 
Software 

Senior Technical Specialist-Mechanical 

Superintendent, Cargo Equipment 
Maintenance 

Technical Support Supervisor 

Trade Development Manager 

Assistant Manager, Chill Facility 

Internal Consultant 

Manager, Aviation Customer Service 

Manager, Customer Accounting 

Manager. Customer Sarvice 

Manager. Disbursements 

Manager, Drafting 

Manager, General Accounting 

Manager, Marine Customer Sarvlce 

Manager. Warehouse Operations 

Marketing Project Manager 

Senior Financial Analyst 

Senior Marketing and Sales Representative 

Senior Property Manager 

Senior Representativ-.. Business and 
Economic Development 

Gradel 
FLSA 
26 E 

26 E 

26 E 

26 E 

2fi E 

26 E 

26 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 E 

25 F. 

EXHIBIT A 

Base Salary Range 
!&nhwm Midwint Maximum 

3,858 
46,296 

3,858 
46,296 

3,858 
46,296 

3,858 
46,296 

3.858 
46,296 

3,858 
46,296 

3.858 
46,296 

3,531 
43.572 

3,631 
43.572 

3.631 
43,572 

3,63 1 
43.572 

3,631 
43.572 

3.631 
43,572 

3,631 
43,572 

3,63! 
43,572 

3,53! 
43,572 

3,631 
43.572 

3.631 
43,572 

3,631 
43,572 

3,631 
43.572 

3,631 
43.572 

3.631 
43,572 

4,822 
57.864 

4,822 
57.864 

4.822 
57.864 

4.822 

4.822 

57,864 

57,864 

4,822 
57.864 

4,822 
57,864 

433s 
54,468 

4,539 
54,468 

4,539 
54.468 

4.539 
54,468 

4,539 
54.468 

4,539 
54.468 

4,539 
54.468 

4,539 
54,468 

4,539 
54,468 

4,539 
54,466 

4.53s 
54,468 

1.539 

4.539 
54,466 

4,539 
54,468 

4.539 
54,468 

54,468 

5,786 
69,432 

5,796 
69,432 

5.786 
69,432 

5,786 
69.432 

5,786 
69.432 

5,786 
69,432 

5,786 
69,432 

5.447 
65,364 

5,447 
65.364 

5.447 
65,364 

5.447 
65,364 

5,447 
85.364 

5,447 
85,364 

5.447 
65,364 

5.447 
65.364 

5,447 
63.364 

5,447 
65.364 

5.447 
65,364 

5,447 
65,364 

5,447 
65,364 

5.447 
65,361 

5,447 
65,364 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY I ,  1997 

EXHIBIT A 

Position l!& 

Systems Project Leader 

Airport Supervisor 

Assistant Buildings and Grounds Supervisor 

Assistant Electrical Systems Supervisor 

Associate Engineer 

8iologist 

Economic and Gusiness Development 
Specialist 

Maintenance Support Supervisor 

Manager, Surveying 

Senior Systems Analyst 

Senior Voice Communications Analyst 

Water System Manager 

Worker's Compensation Program Manager 

Assistant Manager. Landside Operations 

Claims Manager 

Communications Project Manager 

Customer Service Supervisor 

Environmental Management Specialist I 

Facility Supawisor 

Financial Analyst 

Lead Microcomputer Spacialist 

Main!enance Contracts Stipervisor 

Gradel 
FLSA 
25 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

Base Salary Range 
ksinimum Midmint AIaximurn 

3,631 
43,572 

3.41 6 
40,992 

3,416 
40.992 

3.41 6 
40,992 

3,416 
40,992 

3,416 
40.992 

3.41 6 
40.992 

3,316 
40,992 

3,416 
40,992 

3,416 
40,992 

3,416 
40,992 

3.41 6 
40.992 

3,416 
-10,992 

3,210 
38,520 

3.210 
38,520 

3,210 
38.520 

3.210 
3e,520 

3,210 
38,520 

3,210 
38.520 

3,210 
38,520 

3,210 
38.520 

3,2 10 
38,520 

4,539 
54.460 

4,270 
51 :240 

4,270 
51,240 

4,270 
51,240 

4,270 
51.240 

4,270 
51,240 

4,270 
51,240 

4.270 
51,240 

4,270 
51,240 

4.270 
51,240 

4,270 
51,240 

4,270 
51.240 

4.270 
51,240 

4,012 
48,i44 

4.012 
48,144 

4.01 2 
48.144 

4,012 
48,144 

4,012 
48,144 

4.012 
48.144 

4,012 
48.144 

4,012 
48,i 44 

4.012 
48,144 

5.447 
65,364 

5,124 
61.488 

5,124 
61.488 

5.124 
61,488 

5,124 
61.488 

5,124 
61.488 

5.124 
61.488 

5,124 
61,488 

5,124 
61.488 

5,124 
61.488 

5.124 
61.458 

5.124 
6; ,488 

5.124 
61.488 

4.81 4 
57.T68 

4.e14 
57,768 

4,814 
57,768 

4,814 
57.768 

4.81 4 

4,814 
57,768 

4.014 
57,768 

4,814 
57.768 

4,814 
57,768 

57,758 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Gradel 
Position Title - &SA 

Manager, Homeowner Relations 23 E 

Planner 23 E 

Print Shop Supervisor 23 E 

Property Manager 23 E 

Senior Accountant 23 E 

Senior Contracts Administrator 23 E 

Systems Analyst 23 E 

Technical Support Analyst 23 E 

Warehouse Supervisor 23 E 

Assistant Engineer 22 E 

Benefits Analyst 22 E 

Business Analyst, Airfield 22 E 

Chill Operations Supervisor 22 E 

Compensation Acalyst 22 E 

Industrial Hygienist 22 E 

Maintenance Management Systems Analyst 22 E 

Maintenance Service Suporvisor 22 E 

Manager. Workers Compensation 22 E 

Market Research Analyst 22 E 

Noise Insulation Supervisor 22 E 

Operations Supervisor 22 E 

EXHIBIT A 

Base Salary Range 
Minlmum lmQQ.mklrn 
3,210 4,012 4,014 
30.520 40,144 57,760 

3,210 4,012 4.014 
38,520 48.144 57,760 

3,210 4,012 4,014 
30,520 40,144 57,760 

3,210 4.01% 4,014 
3t3.520 48.144 57,768 

38.520 48,144 57.760 
3.210 4.012 4,814 

3.210 4,012 4,014 
38.520 40.144 57,760 

3,210 4,012 4,614 
38,520 40.144 57,760 

3,210 4,012 4.014 
30.520 40.144 57,760 

3,210 4.012 4,014 
38.520 48.1 44 57.760 

3.015 3,769 4,523 
36.180 45,228 54.276 

3,015 3,769 4,523 
36.100 45.228 54,276 

3.015 3,769 4,513 
36,180 45,220 54,275 

3.015 3.7ci9 4,523 
36,180 45.220 54,276 

3.01 5 3,769 4,523 
36,180 45,220 54,276 

3.015 3,769 4.523 
36.100 45,228 54.276 

3.015 3#769 4,523 
38.100 45,220 54.276 

3,015 3.769 4.523 
36,180 45,210 54,276 

3.015 3,769 4,523 
36.180 45,220 54.276 

3.01 5 3.769 4,523 
36,100 45,228 54.276 

3,015 3,769 4,523 
36.180 45,228 54,276 

3.015 3.769 4.523 
36.180 45,228 54,276 

Risk AdminisIrator 22 E 3.015 3,769 4,523 
36, I80 45.228 54,276 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Grade/ 
Position Title I_ FLSA 

Senior Human Resources Representative 22 E 

Senior Programmer Analyst 22 E 

WMBE Program Supervisor 22 E 

Assistant Development Project Manager 21 E 

Assistant to the Executive Director 21 E 

Aviation Services Supervisor 27 E 

Claims Representative 21 E 

Engineering Services Supervisor 21 E 

Executive Administrator 21 E 

Internal Communications Specialist 21 E 

Maintenance Contracts Administrator 21 E 

Marketing Support Specialist 21 E 

Material Requirements Supervisor 21 E 

Operations Shift Supervisor 21 NE 

Police Services Analyst 21 E 

Poaice Services Supervisor 21 E 

Programmer Analyst 111 21 E 

Senior Buyer 21 E 

Seniar Office Systems Analyst 21 E 

Systems and Netiork Analyst 21 E 

Tax Accountant 21 E 

Voice Communications Technician 21 E 

EXHIBIT A 

Base Salary Range 
Minimum Midpoi@ M a x i m  

3,015 3.769 4.523 
36,180 45,228 54,276 

3,015 3,769 4,523 
36.180 45,228 54,276 

3,015 3,769 4,523 
36,180 4ci,zza 54,276 

2.628 3.535 4,242 
33,936 42,420 50,904 

2,828 3535 4,242 
33,936 42,420 50,904 

2,828 3,535 4,242 
33,936 42,420 50.904 

2,828 3,535 4,242 
33,936 42,420 50,904 

2,828 3,535 4,242 
33,936 42,420 50,904 

2,828 3,535 4,242 
33.936 42,420 50.904 

2.828 3.535 4.242 
33,936 42,420 50,904 

2,828 3.535 4.242 
33.936 42,420 50,904 

2,828 3.535 4,242 
33.936 42,420 50,904 

2.828 3,535 4,242 
33,936 42,420 50.904 

2,828 3,535 4,242 
33,936 42,420 50,904 

2.828 3,535 4,242 
33,936 42.420 50.904 

2,a28 3,535 4,242 
33.936 42,420 50,904 

2,828 3,535 4,242 
33,936 42.420 50,904 

2,828 3.535 4.242 
33,936 42,420 50,904 

2.828 3 535 4,242 
13,936 42,420 50,904 

2,828 3,535 4 242 
33.936 42,420 50,904 

2,828 3,535 4,242 
33,936 42,420 50,904 

2,828 3,535 4,242 
33,936 42,420 50,904 

I 



RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1.1997 

Gradel 
Posit- -_ E!&& 

Administrative Supervisor 20 E 

Assistant to the Deputy Executive Director 

Associate Financial Analyst 20 E 

20 E 

Associate Planner 20 E 

Associate Property Manager 20 E 

Cargo Information Supervisor 20 E 

Chief Maintenance Duty Office% 20 NE 

Comniission Records Supervi$or 20 E 

Contracts Administrator 20 E 

Facility Maintenance Supervisor 20 E 

Inventory Control Supervisor 20 E 

Jiinior Engineer 20 E 

Marina Maintenance Supetvisor 20 E 

Marine Industrial Center Supervisor 

Parkirry and Ground Transportation 
Supervisor 

Senior Cons;ruction Inspector 

Staff Accountant 

Survey Party Chief 

Technical Support Specialist 111 

Assistant Industrial Hygienist 

Aviation Planning Administrator 

Homeowner Relations Administrator 

20 E 

20 E 

20 NE 

20 E 

20 NE 

20 NE 

19 E 

19 E 

19 E 

EXHIEIT A 

Base Salary Range 
Minimum Midwint Maximum 

2.704 3,380 4,056 
32,448 40,560 48.672 

2,704 3,380 4,056 
32.448 40.560 48.672 

2,704 3,380 4,056 
32,448 40,560 48,672 

2.704 3.380 4.056 
32,446 40,560 48,672 

2,704 
32.448 

2,704 
32,448 

2,704 
32.448 

2.704 
32,448 

2,704 
32.448 

2,704 
32,448 

2.704 
32,448 

2,704 
32.448 

2.704 
32,448 

2,704 
32,448 

2,704 
32,448 

2,704 
32,448 

2.704 
32,448 

2.704 
32,448 

2,704 
32,448 

2,587 
31 $44 

2 3 7  
31 -044 

2,587 
31,044 

3.380 
40.560 

3.380 
40,560 

3,380 
40.560 

3,280 
40.569 

3.380 
40,560 

3.380 
40,560 

3,380 
40,560 

3.3d0 
40,560 

3,380 
40,560 

3,380 
40,560 

3.380 
40,560 

3,380 
40.560 

3,380 
40.560 

3.380 
40,560 

3,380 
40,560 

3,234 
38,808 

3,234 
38.808 

3,234 
38.808 

4,056 
48,672 

4.056 
48,672 

4,056 
46,672 

4,056 
48,672 

4.056 
18,672 

4,056 
48.672 

4.056 
48.672 

4.056 
40,672 

4,050 
48.672 

4,056 
48.672 

4.056 
48,672 

4,056 
48.672 

4,056 
48.672 

4,056 
48,672 

4,056 
48.672 

3.881 
46.572 

3.881 
46,572 

3,881 
46.572 
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RESOLUTION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Position Tile - 

Homeowner Relations Sales Administrator 

Human Resources Representative 

Legal Administrator 

Operations Coordinator 

Organizational Effectiveness Program 
Administrator 

Programmer Analyst I1 

Senior Contract Compliance Specialist 

Senior Survey Technician 

Traffic Coordinator 

Administrative Assistan! 

Buyer 

Commission Office Supervisor 

Concessions Performanco Auditor 

Contract Compliance Specialist 

Credi! Specialist 

lrisu!ation Contract Expediter 

Maintenance Shift Coordinator 

Market Research Specialist 

Payroll Accountant 

Port Construc!ion Servicos Administrator 

Public Records Specialist 

Senior Dratter 

EXHIBIT A 

Gradel Base Salary Range 
ELW Minimum M!dp!& Maximum 

19 E 

19 E 

19 E 

19 E 

19 E 

19 E 

19 E 

19 NE 

19 E 

18 E 

18 E 

18 E 

18 E 

18 E 

18 E 

18 E 

l a  NE 

18 E 

18 E 

18 E 

18 E 

18 NE 

2,587 
31.044 

2,587 
31,044 

2.587 
31,044 

2,587 
31,044 

2,587 
31,044 

2.587 
31,044 

2,587 
31.044 

2.587 
31,044 

2.587 
31.044 

2,475 
29.700 

2,475 
29,700 

2,475 
29,700 

2,475 
29.700 

2,475 
29,700 

2,475 
29.700 

2.475 
29,700 

2.475 
29,700 

2,475 
29,700 

2,475 
29.700 

2,475 
29,700 

2.475 
29.700 

2,475 
29.700 

3.234 
38.808 

3,234 
38.808 

3.234 
38,808 

3,234 
38,808 

3,234 
38.808 

3,234 
38,808 

3,234 
38.808 

3,234 
38,808 

3,234 
3P.808 

3,094 
37.1 28 

3.094 
37,128 

3.094 
37.128 

3.094 
37.128 

3,094 
37.128 

3.094 
37,128 

3.094 
37.128 

3.094 
37,128 

3,094 
37,128 

3,094 
37,?20 

3,094 
37,128 

3.094 
37.128 

3,094 
37,128 

3,881 
46,572 

3,881 
46,572 

3,881 
46.572 

3,881 
46.572 

3.881 
48,572 

3,881 
46,572 

3,881 
46,572 

3,881 
46.572 

3,881 
45.572 

3,713 
44,556 

3,713 
44,556 

3.71 3 
44,556 

3.713 
44.556 

3,713 
44,556 

3,713 
44.556 

3.71 3 
44.556 

3.71 3 
44,556 

3,713 
44.556 

3,713 
44,556 

3,713 
44,556 

3,713 
44.556 

3,713 
44,556 



RESGLUlION NO. 3225 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Position Title 

Staffing Administrator 

Voice Communications Analyst 

World Trade Center Administrator 

Accounting Technician 

Assista.nt Microcomputer Specialist 

Construction Inspector 

Programmer Analyst I 

Senior Maintenance Contracts Specialist 

Sound Mitigation Representative 

Technical Support Specialist I1 

Assistant Credit Specialist 

Business Specialist. Airfield 

Commission Records Specialist 

Foreign Trade Zone Coordinator 

Records Specialist 

Survey lristrument Technician 

Acquisition Project Assistant 

Harbo; Specialist 111 

Legal Assistant 

Marine Operations Specialist 

Market Research Assistant 

Noise Abatement Assistant 

EXHIB!T A 

GradeJ Base Salary Range mA #inimum Midmint Maximum 

18 E 

18 E 

18 E 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

16 NE 

16 NE 

16 NE 

16 NE 

16 NE 

16 NE 

15 NE 

15 NE 

15 NE 

15 NE 

15 NE 

15 NE 

2,475 
29,750 

2.475 
29,700 

2,475 
29.700 

2,370 
28,440 

2,370 
28.440 

2,370 
28.440 

2.370 
28,440 

2.370 
28.440 

2,370 
28.440 

2.370 
28.440 

2.270 
27,240 

2,270 
27,240 

2.270 
27.240 

2,270 
27,240 

2.270 
27.240 

2.270 
27,240 

2,174 
26.008 

2.174 
26,088 

2.174 
2G.Ga8 

2,174 
26.088 

2.1 74 
26,088 

2,174 
26,088 

3,094 
37.128 

3.094 
37,128 

3,094 
37.1 28 

2,963 
35,556 

2,363 
35,556 

2,963 
35.556 

2,963 
35.556 

2.963 
35,556 

2,963 
35.556 

2.963 
35.556 

2.838 
34,056 

2.838 
34.G56 

2.638 
34.056 

2.838 
34.056 

2,838 
34,056 

2 638 
34.056 

2,717 
32,604 

2.717 
32,504 

2,717 
32,604 

2,717 
32.604 

2,719 
32,604 

2.717 
32,604 

$71 3 
44,556 

3,713 
44.556 

3,713 
44.556 

3,556 
42,6i2 

3,556 
42.672 

3,556 
42,672 

3.556 
42.672 

3,556 
42.672 

3,556 
42.672 

3.556 
42,672 

3.406 
4G,872 

3.406 
40,872 

3,406 
40,872 

3,406 
40,872 

3,406 
40.872 

3.406 
40,872 

3,260 
39.1 20 

3,260 
39.1 20 

3,260 
39.120 

3,260 
39.1 20 

3,260 
39.120 

3,260 
39,120 



. 
EXHIBIT A RESOLUTION NO. 3225 

SCHEDULE OF AUTHORIZED SALARIED F'OSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

P M o n  ntle 

Staff Assistant V 

Utilities Specialist 

Assistant Construction Inspector 

Contract Document Specialist 

Drafter 111 

Lease Accounts Specialist 

Maintenance Contracts Specialist 

Payrall Specialist 

Senior Material Requirements Clerk 

Work-In-Progress Specialist 

Accounts Receivable Specialist 

Graduate Intern 

Harbor Specialist II 

Noise Remedy Assistant 

Offset Duplicator Operator 

Revenue Specialist 

Staff Assis!ant IV 

'Technical Support Specialist I 

Workers Compensation Specialist 

Aviation Maintenance Payroll Specialist 

Drafter II 

Equal Employmsnt Technician 

Gradel 
ELSe-. 

15 NE 

15 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

12 NE 

12 NE 

12 NE 

Base Salary Range 
Minimum Midwin\ Maximum 

2,174 2,717 3,260 
26,088 32,604 39,120 

2.174 2.717 3,260 
26,088 32.604 39,12@ 

2,082 2.603 3,124 
24,984 31,236 37,488 

2.082 2,603 3,124 
24,984 31,236 37,488 

2~,984 31.236 37,488 

24.984 31.236 37,488 

2.082 2.603 3,124 

2.082 2.603 3.124 

2,082 2,603 3,124 
24,984 31,236 37,488 

2,082 2.603 3,124 
24.984 31.236 37.488 

2,082 
24.984 

2,082 
24,984 

1,997 
23.964 

1.857 
23.964 

1,997 
23,964 

1.997 
23,964 

1,997 
23.964 

1,997 
23,964 

1,997 
23,964 

1,997 
23.964 

1,997 
23,964 

1,914 
22.968 

1,914 
22,96H 

1,914 
22.96Cr 

2,603 
31.236 

2,603 
31,236 

2.496 
29.952 

2,496 
29.952 

2,496 
29,952 

2,496 
29.952 

2,496 
29,952 

2,496 
29,952 

2,496 
29,952 

2,496 
29,952 

2,496 
29.952 

2,392 
28,704 

2,392 
28,704 

2,392 
28,704 

3,124 
37.488 

3.124 
37,488 

2.995 
55.940 

2.995 
35.940 

2,995 
35.940 

2.995 
35.940 

2.995 
35.940 

2,995 
35,940 

2,995 
35,040 

2.995 
35,940 

2.995 
35.940 

2,870 
31.440 

2.870 
34,440 

2,870 
34.440 



. 
RESOLUTION NO. 3225 EXHIBIT A 
SCHEDULE OF AUTHORIZED S 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

RlED POSITIONS 

Ground Transportation Controller 

Head Chainer 

Maintenance Clerk 

Material Requirements Clerk 

Computer Operator 

Conference Center Coordinator 

Corporate Receptionist 

Engineering Reproduction Technician 

Harbor Specialist I 

Maintenance Information Specialist 

Print Shop Expediter 

Senior Data Processing Operator 

Staff Assistant I l l  

Rear Chainer 

Senior Buyer Assistant 

Senior Custodian 

Senior Voice Communications Operator 

Drattei I 

Print Shop Processor 

Staff Assistant l l  

Stockroom Clerk 

Special Services Assistant 

Grade/ 
ElaL 

12 NE 

12 NE 

12 NE 

12 NE 

11 NE 

11 NE 

11 NE 

11 

11 NE 

11 NE 

11 NE 

11 NE 

11 FIE 

10 NE 

10 NE 

10 NE 

10 NE 

9 NE 

9 NE 

9 NE 

9 NE 

8 NE 

Base Salary Range 
Minimum Midpoint Maximum 

1,914 
22,968 

1,914 
22,968 

1.914 
22,968 

1,914 
22.988 

1,834 
22,008 

1.834 
22.008 

1.834 
22,008 

1,834 
22.008 

1,834 
22.009 

1.834 
22,008 

I .a34 
22,008 

1,034 
22.008 

1.934 
22,008 

1,759 
21,108 

1,759 
21,108 

1,759 
21,108 

1.759 
21,100 

1.687 
20,244 

I ,687 
20,244 

1,687 
20,244 

1.687 
20,244 

1.619 
19.428 

2,392 
28.704 

2,392 
28,704 

2.392 
28.704 

2,392 
28,704 

2,292 
27,504 

2.292 
27.504 

2,292 
27.504 

2,292 
27,504 

2.292 
27,504 

2.292 
27.504 

2,292 
27,504 

2,292 
27.504 

2.292 
27,504 

2,199 
26.388 

2.199 
26,388 

2.199 
26.388 

2,199 
26,380 

2.109 
25,308 

2,109 
25,308 

2,109 
25,308 

2,109 
25,308 

2,024 
24,288 

2,870 
34.440 

2,870 
34,440 

2,870 
34,440 

2,870 
34.440 

2.750 
33,000 

2.750 
33,000 

2,750 
33,r)so 

2,750 
33,000 

2,750 
33.000 

2,750 
33,000 

2,750 
33,000 

2,750 
33.000 

2.750 
33,000 

2,639 
31.658 

2,839 
31,668 

2,639 
31,668 

2,639 
31,668 

2,531 
30,372 

2,531 
30.372 

2,531 
30,372 

2.531 
30,372 

2,429 
29,148 



RESOLUTION NO. 3225 
SCHERULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1997 

Position Tile - 

Special Transportation Services Assistant 

Voice Communications Operator 

Ground Access Starter 

Messenger 

Shipping and Receiving Clerk 

Staff Assistant I 

Tour Group Coordinator 

Student Intern 

Student Helper 

JAPAN OFFICE NONGRADED POSITIONS 

Managing Director, Asia 
Manager, Asia 
Administrative Assistant, Asia 

Gradel 
ELSA- 

8 NE 

8 NE 

6 NE 

6 NE 

6 NE 

6 NE 

6 NE 

3 NE 

EXHIBIT A 

Base Salatv Ranae 

1,619 
19.428 

1,619 
19,428 

1,493 
17,916 

1,493 
17,916 

1,493 
17.916 

1,493 
17,916 

1,493 
17.91 6 

1.326 
15,912 

MidDoh 

2,024 
24,288 

2,024 
24,288 

1366 
22.392 

1,866 
22,392 

1 .E66 
22.392 

1,866 
22,392 

1,866 
22.392 

1,657 
19,884 

Mdmum 

Nongraded, nonexempt position 

2,429 
29.148 

2.429 
29,148 

2,239 
26,868 

2,239 
26.868 

2,239 
26,868 

2.239 
26,868 

2,239 
26.068 

1,988 
23.856 

Saisries not to exceed 
4C,000,000 yen per arinum 


