
RESOLUTION NO. 3261. AS AMENDED 

A RESOLUTION of the Commission of the Port of Seattle 
Establishing Positions, Classifications. Salaries, 
Allowances and Adjustments for Port Salaried 
Positions; Authorizing and Establishing 
Conditions in Connection with the Followkg 
Benefits: Social Securir-, Industrial Insurance, 
Unemployment Compensation, Military Leave; 
Retirement; Compensated Leave, Including Civic 
Duty, Sick and Bereavement Leave, Holidays, 
Vacation, Pooled and Shared Leave, and Awarded 
Time; insurance Benefits. Including Medical, 
Dental, Life and Long-Term Disability; and 
Authorizing this Resolution to be Effective on 
December 21,1997 and Repealing all Prior 
Resolutions Dealing with the Same Subject, 
Including Resolution No. 3225. 

BE XI RESOLkXD by the Port Commission ofthe Port of Seattle as follows: 

1. ESTABLISHING POSITIONS, CLASSIFWATIONS, AND SALARY R\TES AND 
RANGES 

There are hereby establish2d the following classifications and graded salhty ranges for al: 

salaried positions ofthc Port of Seattle: 

A. M a t i o n  of Po2 m: All salwied positions shall be classified eccording to 

criteria of the federal Fair Labor Standards Act cithcr exempt or nonexempt. Salaried position 

classifications ai i  established and set forth in Exhibit A, "Schedule of Authutharited Positions" and 

are attached hereto nnd by this reference iqcorporated herein. 

B. Graded Sslarv m; .411 salaried p i t i o n s  shall be clsssified src:copdirrg to their 

relative skill requirements, responsibilities, and other factors 83 explained in Section 11. Such 

salaried positions as graded and classified shall be paid in accordance with tke following graded 

salaly mges: 
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PORT OF SEAPTLE 
GRADED SALARY RANGE STRUCTURE 

3.0% Rangs Adjustment €ffective January 1, 19B8 

Minimum Midpoint Maximum - M e V  
11,442 
9,758 
9,250 
8.766 
8,306 
7.866 
7,447 
7,050 
6,670 
6.308 
5,963 
5.636 
5,325 
5,027 
4,744 
4,475 
4,218 
3.974 
3,740 
3.518 
3,306 
3.106 
2,913 
2.785 
2,665 
2,550 
2,442 
2,338 
2,239 
2,145 
2,357 
1,971 
1,889 
1,812 
1,738 
1.658 
t ,602 
1.538 
3,477 
1.419 
1,366 
1.313 
1,262 

Annual 
137,304 
117,096 
111,OOO 
105.192 
99,672 
94.392 
89,364 
84,600 
80,040 
75,696 
71,556 
67,632 
63.900 
60,324 
58.928 
53,700 
50,616 
47,688 
44,880 
42,216 
38.672 
37,272 
34,955 
33,420 
31,980 
30,800 
29,304 
28,056 
26.888 
25.740 
24,684 
23.852 
22,668 
21,744 
20,850 
20,016 
29,224 
18,456 
17,724 
17,028 
16,392 
15.756 
15,144 

Monthly 
14,302 
12.197 
11,562 
10,958 
10,382 
9,832 
9,359 
8,813 
8,337 
7,835 
7,454 
7,045 
6,656 
6.284 
5,930 
5,594 
5,273 
4.967 
4,675 
4,398 
4;132 
3,882 
3.641 
3,481 
3,331 
3.187 
3,052 
2,923 
2,399 
2,681 
2,57? 
2,464 
2,381 
2,265 
2,q72 
2.085 
2.052 
1,922 
1,846 
1.774 
1,757 
1,641 
1,577 

Annual 
171,624 
146.364 
138,744 
131.496 
124,584 
117.984 
111,708 
105.756 
100.044 
94.820 
09,440 
84,540 
79,872 
75,400 
71,160 
67,128 
53,276 
56,604 
56,100 
52,776 
49.504 
46,584 
43,692 
41,772 
39.972 
38,244 
36.624 
35,576 
33,588 
32,172 
30,852 
29.568 
28,332 
27.180 
26,084 
25,02@ 
24,024 
23,064 
22,152 
21,288 
30,484 
19,602 
18,924 

!w!mY 
17.152 
14,636 
13,874 
13.150 
12,458 
11,798 
11,171 
10,578 
10,004 
9,462 
8.945 
8,454 
7,987 
7,541 
7,116 
8,713 
6.328 
5.960 
5,0:0 
5,278 
4.958 
4,858 
4,368 
4,177 
3,997 
3,024 
3,662 
3 . m  
3,359 
3,217 
3,085 
2,957 
2,833 
2,718 
2,6065 
2.502 
2,402 
2,306 
2,215 
2,329 
2,048 
1,WQ 
1,892 

Annuol 
205,944 
175,632 
166,488 
157,800 
149,496 
141,676 
134.052 
126,912 
120,048 
113.544 
107,340 
101,448 
95,644 
90,492 
85,392 
80,556 
75.9% 
71,520 
67,320 
63,3% 
59,498 
55,898 
62,428 
50,124 
47,964 
45,888 
43.944 
42.09e 
40,308 
38,604 
37,020 
35,484 
33.996 
32,816 
31,272 
30,024 

27.672 
26.580 
25,548 
24,578 
23,628 
22,704 

2 e , m  

2 

1 



Section I. (Coat'd.) 

C. Sal arv R ates . Ranges. and Allowances for Non-eraded Positions: Salary rates, 
ranges, and a provision for a special allowance have been developed for non-graded positions: 

I .  JaPan Regional Staff Posit;ons: 

Sal 
Exhibit A for pay011 limitation. 

- Sp-: The Executive Director is authorized 
to provide in addition to their salary as provided by this Resolution 
the following: direct payment or supplement for housing; 
transportation to and from assignment of employee, family, and 
required personal effects; transportation and travel costs of 
employee and spouse for annual training and consultation; and 
other similar costs paid by Uni?ed States businesses to perso~el 
assigned to overseas posts. 

gates: 11- 1." "4" rzqges are set for Japan regional staff. See a. 

b. 

2. - Student Helmr or International Intern Positions: Salary rates and 
employment conditions for students or foreign trainees employed under 
special work study or foreign exchmge progranls shall bc determined by 
People Progranis stacF based primarily upon the prevailing rntes of pay 
and orher conditions cstablished by the progrnm's sponsors. Sucn 
compensation may be disbursed directly for housing subsistence, etc., for 
administrative convenience. 

D. Bmendi nbuthoruad  Positions. Clsssifi&ns. anJ Salarv Ra tes and Range$: 
Exhibit A or sa!ary rates and/or ranges may be amended by either ordinary motion approved by 
the Commission at any regular or special meeting or by the Sxecutive Director when the changes 
are the result of provisions contained in this Resolution. 

11. ESTABLISHMENT AND ADMINSSTHA'!'ION OF POSIITIBN EVALUATION 
SYSTEM 

It is the policy of the Conimission to pay Port employees on the basis of generally 
prevailing salary rates within appropriate geographic maekets; and to establish a system of 
position evnluation which recognizes each position's mental, physical and social requirements, 
work environmenr and accountahility. The position evaluation system shall he administered by 
People Programs Manigeinent under the supervision nf the Executive Director. EaGh position 
authorbled in Exhibit A has Lvtrrr evaluated and classified in accordance with the position 
evaluation system, except those noted in Section I.C., and e3ch evnluated positior. has been 
assigned a grade number rclnted : to the sahy schedules set fomzh in Section LB. People 
Programs stalTshall, on a continuing basis, evaluate new positions and reevduatr: existing 
authorized positions, taking into account any change in mental, physical or social requirements, 
etc., which could result in placement in a different salary grade range. People Programs 
Management is hereby directed to nwomnrend, on a continuing basis, appropriate 
recliissificntions to ensure that the purposes and objijcclives of the position evaluation system are 
maintained. The Executive Director shall have the final approval authority for all position 
evaluations and title changes for all positi0.w except Executive Director. Ibis authority shall 
inciiide reevaluation of existing positions and establiskment nnd evaluation of new positions if 
funding for such new positiori has been approved through the budgetary process. 

111. FIIaLINC VACANT POSITIONS AND TRANSFERRING POSI'IIONS AMNOR 
EMPLOYEES 

A. worizcd Positions: The Executive Director is hereby a~thorized to recruit and 
fill authorized positions (excep: that of Executive Director) up to the Ill-time-equivalent numher 
of positions authorized and to set salaries within the salary grade ranges ILP outlined below. Total 
Port salaried posiiions shall not exceed the total of numbers authorized in the budget, except the 
Executive Director is authorized to fill up to t Wo additional positions, provided that fiinding is 

- 3 -  
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available in the Commission-approved budget. Also, prior to termination or retirement of 
employees where overlap is clearly essential for effective continuity, the Executive Director may 
authorize filling an extra position to provide for a tranliition period. To promote organizational 
efficiency, the Executive Director may authorize transfers of positions and/or employees from 
one work unit to another. The Executive Director may carry out reorganization of functions, 
work units, and staff assignments. The Executive TXrector may authorize non-competitive 
placement in selected circumstances. 

B. Selection C M :  Selections ofappointees for new hires, transfers, or promotion 
shall to the extent feasible conform to current position evaluation criteria developed in the 
position specifrcations for each authorized position; however, in the paramount interest of 
developing a strong personnel base, People Programs Management shall ensure that 
consideration be given to equivalent education, experience, special abilities or job knowledge in 
lieu of that provided in position specifications. 

C. Settine Salaries: Authorizations for setting salaries of hires and transfers arc 
provided as follows: 

1. m: Though salaries shdl normally be set between the rnirumm and 
midpoint of the salary range for hires, mder special conditions People 
Programs management may authorize a salary above midpoint of the 
salary range for appointees or hires possessing special qmlifications or 
exceptional experience. 

2. TransfcQ: 

a. 

b. 

promotiom1 'kin&&: See Section V.B. 

w-: In the case of transfers to or from distant 
locations, the employee's salary level may be adjusted in 
nccordancc with differing cost-of-living factors and other 
conditions. 

c. -J-gJgQ t - : Upon mutual agreement 
and in coordination with People Programs Staff, managers m y  
wthoriu: interdtym.ental tmsfers of employees f i r  the purposes 
of cross training, development. and the fulfillment of organization 
goak In such instanccs, the same title and salary range may be 
maintainrd during the transfer. 

IV. DEF!NlItONS OF EMPLOYMENT STATUS 

A. & Employs is  anyone who performs pr-rsonal srvices for the Port as a common 
law employee. For the purposes i f  this Resolution, the definition of an employee may include a 
"contract employcc" who is n common-lnw employee individually contracted to perform work 
for the Port and who does not quulify as an indepcndent contractor. PEKS ~gulst ions defining 
eligible positions apply lo contract employees. Howeucr, contwt employees will be provided 
benefits only as detailed in Swtion Vi1.U.. Bnsic Benefits Provided for All SalNied Employees. 
and Section VII.C.1.. Retirement. The definition of eniployee excludes independent wntmctcn, 
such as persuns rendering professionak services on a fee. retainer, or contract basis. Ail proposed 
professional services eyrements must be approved in advance by the Executive Director or his 
designee. 

B. An E l i g i k i W  is a full-time (B.1.) or parr-time (B.2.) employec hired for 
an indefinite duration end assigned 10 an "eligible" position. An "eligible" position is one that 
normally requires five or more calendar months of  PERS creditable service a year. Until a new 
sire or rehire sriccessfully completes thc six-month probatiollbuy period, the employee is 
considered to be a "proba!ionxy employee." 

, .  I .  5 is om: who i s  regularly scheduied BS 
described above for 75 or 80 hours ofwork per bi-weekly my period. 

1OW.DOC - lllllyD7 
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2. An Elieible Part-Time Emolovee is one who is regularly scheduled to 
work at least 90 hours per calendar month (2 1 hours per week) 
indefinitely, but less than full-time as explainzd above. 

C. Inelieible Status ADolies to E ~ D I O ~  as follows (in acwrdance with laws 
pertaining to the State retirement system): 

DETERMINATION OF WHETHER A POSITION QUALIFIES FOR "INELIGIBLE 
STATUS MUST BE MADE WITH PEOPLE PROGRAMS BEFORE A TEMPORARY 
POSITION MAY BE FILLED. EMPLOYMENT STATUS OF PORT PO-ZITIONS 
MUST BE IN CONFORMANCE WITH WASHINGTON STATE RETIREMENT 
LAWS. 

1. lnelitzible Limited Applies only to those hired in a position scheduled io 
end within four calendar months of full-time employment or part-time of 
70 or more hours per month. Ineligible limited status musi end no later 
than the end of the iourth calendar month. 

Inelieible Extended or Ineliaibk On-Cali: Applies to those hired to work 
less than 70 hours a calendar month in an on-call asignment or for an 
extended specified duration; or those hired to work 70 or more hours a 
calendar month in up to four or less calendar months within each 
i2-monih period. In ordc7 to retain ineligible  st^^ for an extended 
period, compensated hours must be less thr;n 70 per month i3 at least 8 of 
every 12 calendar months worked. 

2. 

3. studen: interns: 

a. m e s t i c  S t u d e n t J m  may be allowed to work MI-time for up 
to 12 months. Students whose internship extends bcyond 
12 months must have their compensated hours less thm 70 p r  
month in at least 8 olevery calendar months worked after the first 
year. 

b. are limited to the same hire restrictions as for 
domestic student interns. 

C. applies to all interns. 

~ & r S I e S t  atu~: Employees must be terminated when or 
beforc time iimits an: reached for ineligible status explained abwe; except 
as necessary to addrcss critical and immediate Pofl needs, see conditions 
in 5., next 

- m b b  to Elin-: If an employee i s  hired 
into an ineligible position but conditiow change and the Port Later 
determines the psition to be eligible under definitions. PERS 
membership will be required of the employee beginning fmm the date thc 
Port determines thc position to be eligible. If the Department of 
Retirement Systems determines that an eiigible position shculd have been 
consjdered eligible, then PEKS membership will be required ofthe 
employee retroactive to the first day of eligibility. 

4. 

5 .  

D. The Inimiardtion and Naturalimiion Control Art requiiet that no employec 
whatsoever bc h i d  to work in the United States without the Port verifying pruof of that 
employer's right to work in the Urd& States. 

V. ESTABLISHMENT AND ADMlNlSTRATlON OF SALAIUES, ALLOWANCES, 
AND ADJUSTMENTS 

The Commission hereby authoriiss the following types Gf salary adjlrsrnents and 
allowances: 

- 5 -  
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A. p-ncrrccses I : The probationary period is hereby established as 
the first six months of continuous employment as a new hire or a rehire in an authorized. eligible 
position. Employees who have shown sattsfactorj work performance during their probationary 
period, documented by supervision through application of a perfomawe planning and appraisal 
system, and who were hired at the migiinum of the salary range for their position may receive an 
incmse ranging from 4% to 7% of their salary. When an initid upgrade adjustment of 7% or 
more is granted during the probationary period, the probationary increase shall not be granted. 
However, a secondary upgrade adjustment may be considered within the guidelines established 
in Section B.2. Such probationary adjustments, if granted, should be implemented within two 
weeks of the satisfactory completion of the probationary period. 

E. Uouade AdiustmenQ: 

1. Initial Adiustment: Initial increases may be as a result of reclassifications 
or reevaluations. Eligible employees may be granted an increase normally 
ranging from 4v0 to 10%. Increases may be greater than 10% if the new 
salary does not exceed midpoint of the new salary range. Salary 
adjustments, if any, shou:d take into account appropriate salary and 
performance comparisons and the extent to which the incumbent qualifies 
to perform the higher level of duties. Any recommended irsrease 
exceeding the amount specified above requires the approval of People 
Programs Management. 

Secondam Adiustment: For eligible Port employees who are pzomoted to 
the minimum o f a  higher saiary range, secondary adjustments may be 
made under the following cmditions: 

At the completion of six months in F. new e!igible position, management 
may elect to providi an adjustment of from 4yo to IOOh of an employee's 
salary for employws who received an upgrade to the minimum uf a salary 
range and whose salary has remained at range minimum, except in cases 
where the incumbent has received a non-discretinnary salary adjustment. 
Such secondary salary adjustment sM1 not be automatic and s t d l  be 
made only rit the discretion of the mnnager , based upon the employee's 
work performance in the new classification as documented by the 
supervisor through a work performance appmisal. Such adjwtments, if 
granted. should be impiemenled within two weeks of the completion of six 
months in the new classification 

2. 

C. Pav for P erformanccl-jd AB ustment P w  . :The . .  
pay for perfomiance program shall be administered tinder Pon Policy MR-21, Salary 
Administration. The pay for perfomce/special adjustment fund shall be establishcd in nn 
amount determined by the budget process and adrninistetcd according to a plan approved by the 
Executive Director and implemented by Peopte Programs Management, subject to h following 
provisions: 

I .  People Programs staff shall collect and 4 y z e  salary s w e y  data. If 
survey findings indicate the Port salary ranges or rates are not in proper 
alignment with appropriate tnnrkets. the Executive Director may 
recommend adjustments to salary ranges and/or rates where d i g n m e n t  is 
needed. 

Salaried cmployees whose salary ranges are established in Exhibit A shall 
be eligible for pay for performance adjustnienrs within procedural 
guidelines. Such adjustments shall take into account market movement m 
determined by the foregoing salary survey data, ratio of cungnt salary to 
market rate, and performance level as documented hy a cufnnt work 
performance appraisal. 

Pay for performance for h e  Executive Dixctor shall be approred by the 
President of the Port Commission after consulting with other Commisslon 

2. 

3. 
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members. The Executive Director shall be entitled to the usc of a 
dedicated Port vehicle. 

The Executive Director may provide specid salary adjustments for teaSOns 
such as the following: (1) to alleviate salary compression between a 
supervisor and subordinate; (2) to reward employees who make a 
significant non-job-related contribution to the Port, normally a situation in 
which the Port recognizes significant savings. This special adjustment 
provision provides the Executive Director flexibility to ensure apprrpriate 
compensation in circumstances which are not otherwise addressed in Port 
salary administration policies and procedures, including but not limited to 
those instances outlined herein. 

4. 

D. Administering Salarv Increases cr Allowances for Positions Which Fall Outside u: Employees in positions whose salaries fall below an adjusted salary grade range for 
their classification shall automatically receive the amount of i n c r e s  necessary to reach the 
minimum rate ofpay for the adjusted salary range. Employees at or above salary range 
maximum may be eligible for lump sum awards which do not increase base salary. All increases 
shall conform to the provisions and limitations in salary administration policy described in this 
section. 

E. TerliDorarv Pav for Temwrarv Assienmene: When an employee is temporarily 
assigned for a period of 30 calendar days or mcilt to i s  higher classification, such employee may 
receive a temporary reclassification adjustment to the minimum of the higher grade or up to IOYo 
of b a u  salary.. Such a temporary adjustment may be processed after the 30 calendar day period 
and would be retroactive to the first day in the temporary assignment. In go case shall the 
temporary reclassification adjustment result in e salary which exceeds the maximum of the .salary 
range of the higher classification. 

F. b i a n  Laneuaac Preniiuq: The Port of Seattle shall provide a foreign language 
premium in the amount of$20 per hour for translation services rendeicd. Payment shall be made 
to eligible employees who are fluent in foreign language@) and dialect(a) spoken by thosc with 
who= the Port does business. Such payment shall be made in those caws where employees 
directly assist the Port with translation services and whcre the employee's normal duties do not 
require foreign language proficiency. 

G. h $ n t  for K W  . tion Costs: People Programs Management shill1 he 
responsibk for procedures which allow payment for rclocation costs for cxempt employees in 
regional positions who are assigned to a new location. and I-CW cxempt employees who are 
required to relocate to accept Port empioyment. 

VI. ADMINISTRATION OF PAY PRACTICES 

A. Conversion of Sa& &I-&: For all salaried employees, monthly rwlarics are 
converted to annual salaries. The straight-time hourly rate of pay is computed by multiplying the 
moiithly salary by 12 (months) divided by the number of pay periods (26) in the ycnr, divided by 
the number of hours in the pny period (75 or 80). 

B. Authorized Workfjchedulcs tor Full-Time -: Normal full-time work 
schedulss are made up ofeither 75 or 80 hour bi-weekly pay periods. Managers arc author id  
to approve alternative shift arrangements when deemed in the best interests of operating 
efficiency. Vacation, sick and bereavement leave, holiday pay, etc., will hr: dc&ermiaed by the 
employee's schedule for that specific day. 

C. Extra Comwnsation: The following terminology shall be used in this section and 
Section VII.C.3, Holidays: "an employee's Saturday" shall indicate the sixth day and "tu1 

employee's Sunday" shall indicate the seventh day in a full-time w r k  week, regadtcss of the 
actual fiet and 1 s t  day of a five consecutive-day work week. This definition applies to ouerti,ne 
determinations only and in no way alters the defined Port payroll week which begins at 
12:01 a.m. Sunday and ends at midnight Saturday. 
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1. Qvertimq: Employees in nonexempt classifications shall receive overtime 
compensation at the rate of one and one-half the straight-time hourly rate 
of pay for work performed over and a b v e  a Ill-time regularly scheduled 
workshift (see C. abve)  and/or work week, as the case may be. When 
required to work, overtime shall be paid for all work performed on "an 
employee's Saturday," "an employee's Sunday," and on a holiday to the 
extent provided in Section VII.C.3., Holidays. In no case shall overtime 
compensation be duplicated or pyramided. Overtime will be paid the 
same shift rate that the employee was scheduled for before the need for 
overtime became evident. This will apply to time worked either before or 
after a regularly scheduled shift. 

Shift Differential: All non-exempt employees shall receive a shift 
differential of 7.5% over their regular salary when requiied to work Swing 
Shift and 10% over their regular salary when required to work Graveyard 
Shift. Swing Shift shall be a full-time work shift which cnds between 
1030 p.m. and 2:OO a.m.; Graveyard Shift shall be a hll-time work shift 
which ends later than 2:06 a.m. 

If management has approved attendance at a meeting or training session 
conducted during the day shift that is compnsable to the employee, the 
employee's shift differential will be maintained. 

2. 

MI. ADMINISTRATION OB BENEFXT PROGRAM 

A. o Amsnd Re : Thc Executive Director is authorized 
to amend benefits as neecssq/ to comply with any changes in 9tatutory requirements. 

B. Bask enefits pro-&d fo r All S a l m j  (except as noted) beginning 
on date of employment: 

ecuritv (FICA) I-: All Port employees are covered by law 
ucdcr the Federal Insurance Contribution Act (FICA). Employee and 
employer contributions-and the wage base shall be the amounts designated 
by law. 

. .  1. 

Qr 0th e r - m e n e f i u  : AllPort 
. .. * 

L. 

cmploytes except LEOFF, Plan One Firefighters SIC: covered by the Port 
uncier its self-insured industrial insurance plan, which provides the same 
coverage is the State Workcrs' Compensation Act. Certain other 
supplcmcntal coverage for duty disbility conditions only may be provided 
to protect the Port from contingent liability (Le.. Longshorc and Harbor 
Workers' Act); to meet requirements of law; nndor to maintain 
competitive protection lcvels for certain employees or classification of 
employees. For example, use of accrued sick leave EIS a supplement to 
Workers' Compensation is provided as established in Port Policy HR-5, 
Leaves. 

3. w y m e n t  C m a  satio4: All Port employees residing in 
Wnshington %:e are covered for unemployment. comperlsation benefits 
under the Washington State Employment Security Ast. Unemployment 
compenslttiol: coveragc shall be provided for employees residing in other 
states to the extent that coverage is av5ilzb!e and that Port employees a~ 
eligible. 

4. ilitarv .eavg: With appropriate military orders, employees called for 
active training duty in military re~ewe units shall be allowed up 13 fifteen 
working days per Federal fiscal year (October through September) of 
railitmy leave as provided in and limited by RCW 38.40.060. 

Compensation during the period of such a l a v e  shall not ex& that 
which would be required to cover the number of hours regularly 



scheduled. Time off for weekend drills does not normally constitute 
military leave; however, time off without pay shall be allowed at the 
employee's q u e s t .  

C. Benefits Provided Elieible Emolovees: (Contract employees in eligible positions 
are provided only the retirement benefit listed immediately below. No other benefits in this 
section apply to contract employees.) 

1. Retirement: Employees will become members of the Washington Public 
Employees' Retirement System (PERS) fxom date of employment if they 
are hired in an eligible position and are eligible for membership as defined 
in RCW 41.40. Fire fighter management personnel, if eligible under 
RCW 41.26, become members of the Washington Law Enforcement 
Officers' and Fire Fighters' Rctirement System (LEOFF). In either system, 
employees who became members prior to October I .  1977 are covered by 
"Plan One" and employees who became members on or after October 1, 
1977 are covered by "Plan Two". Refer to appropriate retirement 
membership handbooks for differences between Plan One and Plan Two. 

Eligible employees hired in oaherwke. eligible positions under 
RCW 41.40, who are excluded from membership in PERS because. of non- 
citizen, nonresident status, may be provided fkom date of employment 
with an individual pension or annuity amgemenr which will provide 
benefits similar to those provided under PERS, Plan Two, The Poit 
Auditor is authorized to execute any and all documents and to take any 
acd all action necessary to implement such an arrangement. 

Purtial service credit will be granted to members of PERS 1 and PERS 2 
working in eligible positions less than "tlwsholi" hours. In PERS I this 
means that employees who work less than 70 hours in one month will 
receive 114 month service credit for h t  month. l J n h  PEW 2. 
employees who work a: leust 70 hours in one month, but im9 than 
90 hours,wili receive 1/2 month wrvicc credit. PEW 2 employees will 
receive 114 month service credit if they wcrk less h i  70 hours in a 
month. 

2. v2: (See Port Policy HR-5, Leaves, for provisions 
covering all farms of paid apld unpaid kavc. Any employee seeking ar 
requiring an unpaid leave of morc than 30 calendar days must check 
prospcrtivrly with the benefits section r egd ing  continuance of insurance 
C O V e I X ~ W ,  e k )  

a. Q v i c  D U  v .  

( I )  Jurv: An Eligible employee who serves on jury duty 
shall receive fuH regular compensation less any 
compensation (excluding mileage and meals paid by the 
court) received fcr swh service during the period of leave. 

(2) m n a e d  Witness v : When an eligible employee is 
subpoenaed as a witness mder circiunstances which are 
determined hy People Programs Management to constitute 
Port duty, the same pay conditio~s listed for jury duty shall 
apply. 

us=: Ehgible salnried employees shall receive sick leave 
accnials as follows: 

b. 

(1) Salaried w o v c e s  Other C 
covered bv LEO- h: Eligible salaried etnpioyees 
sldl accrue sick leave at the rate of 3.04616 hour per 
straight-time hour paid. These accruals shall commence 
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from the date of employment and  hall not exceed the 
equivalent of 12 work days per year. S c k  leave: accruals 
may be used following 30 days of continuous employment. 

Accumulation of sick leave shall be limited to the amount 
that each eligible employee can earn in a 5-year period 
under the provisions stated above; Le., 60 days for most 
employees, except employees in positions approved for a 
four-day work week would be limited to an accumulation 
equivalent to 48 10-hour shitts. When maximum 
accumulation limit is reached, additional accruals will 
cause the oldest sick leave accruals to be converted at !W% 
value to the pooled leave account. (See Section VH.C.5 for 
further details.) 

Fire Deuartment ManageE Covered bv LEO FF. Plw O=: 
Fire Department Managers covered by LEOFF, Plan One, 
shall, as of Janunry 1,1978, be excluded from adding to 
sick leave accruals earned betweerr lanuary, 1970 and 
Decemkr, 1977. Unused sick leave accruals remaining on 
the records of such employees may be used at the 
cziployee's option in case of short-term illness. 

(2) 

At the discretion of the Fire Chief, Managers covered by LEOFF, 
?Ian One, may be granted up to six hll-time shifts per year of slick 
leave. Unused portions of this discretionary sick leave shall not be 
accrued or compensated for at termination. However, if a cltlirn for 
such sick leave is later approved by the King County Disability 
Retirement Board as being payable thruugii LEOFF. Plan One, the 
Fire Chief may credit the discretionary sick leave moun t  of an 
employee. In no case shall sick leave payments be duplicated. 

Sick leave will be used only in instances of employee or immedmte 
family member illness, injury or disability. Immediate family shall 
be defined as spouse or domestic partner, and the parents or 
children of &e employee, sporise or domestic partner. For the 
purposes of this Resolution. an employee and a domestic partner 
must be willing to declan thnt they: I )  share the same regular and 
permanent residence; 2) haw a G ~ O S  personcl relationship; 3) B F ~  
jointly respnsible for basic iiving expenses; 4) arc not w i e d  to 
anyone; 5 )  me each 18 years of age or older; 6) are not related by 
blood closer than would bar marriage in the State of Washington; 
7) were rncntally competent to colmcnt !o contract w*en the 
domestic pwtnership began. and 8) at each other's sole life partner 
and are responsible for each o h ' s  common wdfan. In sptcial 
circumstances, Management may include o h m  in this definition. 
Management may at any time require ai physician's stn~emant to 
justifj- use of sick leave. A physician's release yhsll be required 
prior to the return tn work by an employes who has suffered pn 
absence of longer h two weeks due to iliness, surgery, or an 
accident or Hhc has experienced hospitalization of any kind. 

C. -ave Ac(;eynt : Employces, other than LEOFF 
Plan 1 firefighters. who had sick leave accounts gwater t !  60 
days prior to June 24, 1984, may be eligible to w sick lmvc in 
their long-term sick leave mount. Withdrawals h m  that account 
niay be msde only in the event of a fong-fern i k s s  which 
exhausts that employee's sick leave account. or in the event an 
immediate family member as defined above suffers e seriouv 
illness which requires the tmploycc to be absent four or more dayg. 
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See Port Policy HR-5, Leaves, for details. Long-term sick leave is 
not payable at termination. 

Bereavement Leave: At the discretion of management and under 
the supervision of People Programs Management , employees may 
receive from one to five working days of leave per bereavement. 
Such leave shall not result in compemfion for more than the 
number of hours in any normal work w=k. Employees must have 
beer. employed for thirty or more days of uninterrupted service and 
have suffered the loss by death of a member of their immediate 
family as defined above. Bereavement leave may also be granted 
i,i the case ofthe death of a sibling, grandparent or grandchild of 
the employee, spouse or domestic partner; or in the case of the 
death of a sibling's spouse or domestic partner. In special 
circumstances. People Programs Management may include others 
in this definition. Individual circumstances such as the distance to 
the funeral and the extent of employee involvement with the 
arrangements for the deceaxd shall be considered in determining 
the nuniber of days to be granted an employee and whether the 
leave i s  taken consecutively. 

d. 

3. Holidavs: (This section, other than the two employee-designated holidays 
shown MOW, is effective from January I ,  1998 through kcember  -11, 
1998.) These twelve holidays shall be observed according to the 
conditions outlined herein. When nonexempt employees are required to 
work on a holiday, overtime pay shall apply within the limits and 
conditions of this sectian and those listed in Section W.C.I., Overtime. 

Normal Date of Observance for 
W a v  Thrpyph Fridav Sc hedulq Y .S. StaffUalidsus 
Thumiay, January I I i998 New Year's Day 
Third Monday in January (19) Manin Luther King, Jr. Day 
Third Monday in February (16) Washington's Birthday Observed 
Last Monday in May (25) Memorial Day 
Friday, July 3 Independence Day Holiday 

First Monday in September (7) Labor Day 
Fourth Thursday it? Noveinber (26) Thanksgiving Day 
Fourth Fciday in November (27) Day after Thanksgiving Day 
Thursday, December 24 Port-designated Floater, in lieu of 

Lincoln's Birthday 
Friday, December 25 Christmas Holiday 
*Employee selects date * Employw-rlcsignated floetcr in 

!ieu of Vetenm's Day; may be 
takcn from 12/21/97 through 
1ZW8. 

Personal holiday; may be takcn 
fmm 12121,197 through 12/26/98. 

*Employee selects dare 

Eligibility for tlicse holidays is not established until l c  probationary 
period is satisfactorily cornplrted (Section 1V.A.). 

Employees working outside of t?ie United States may obsewc the traditional 
holidays of the country in which they are working. 

8. personal Floater and Perso- kl&Y 

At least one week a d v m o t i c e  and d- r 

eligible employee shall take thesc hw holidays subject to 
oppropriilie scheduling with their manager. On November I ,  1998. 
each manager shall set up a schedule for eligible eniployces who 

ired for the persona! RQ a I '  ' . Each 

I 



have not yet scheduled these holidays. An employee shall receive 
no extra pay for not taking these holidays, unless directed by the 
mantrger to work on the day scheduled and no other day off can be 
scheduled before the end of the payroll calendar year. A 
terminating employee shall receive no pay for a personal holiday or 
personal floater not taken prior to the last day worked. 

as follows: 

(1) 

0. H H  m o  1 be handled 

Emulovees on a M o w  Throueh Fridav Work Schedule: 

When a holiday falls cn a Sunday, the following Monday 
will be considered the holiday. When a holiday fails on 
Saturday. the preceding Friday will be considered the 
holiday. 

If the holiday (or the alternate day where applicable) cannot be 
scheduled as a day off for ~IL otherwise eligible employee, 
overtime compensation shall be paid for the number of hours 
required to work on such a day in addition to holiday pay at the 
straight-time rate--not to exceed the normally scheduled paid 
holiday €liars up to a I114rne diq. In u a l z d  cscs, when 
scheduling of a day off in lieu of a holiday cannut be areanged for 
an individual employee according to the conditions as stated 
stbove, an alternate day off within the immediate pay period may be 
approved. Days off in lieu of holidays shall not be carried over 
into other pay priods. 

(2) v: 
@ m- may reeeive 

compensation for the holidays (as specified in a. 
above) on a pm rata basis o f a  full.time schedule; 
kc., a 22.5 -hour employee may receive pay for 60% 
of the hcliday hours provided. or 4.5 hours per 
holiday. When the number of hours worked varies 
each week. an average based on the most recent 
four-week period or a proportionate number of 
hours based on a predfoermmed schedule is used to 
determine the holiday pay. 

w b l e  t m r t - t i w -  
&d tu wcrr- ' ,bepaidatthe 
overtime rate of pay in addition to holiday pay. if 
applicable. 

C. - : A retiring employee immediately eligible for 
M PERS pension whose nommal lwt day on the payroll is a Po& 
designated holiday s M 1  w i v e  the holiday pay. 

U b l e  E ~ D ~ O Y ~ = :  Unlt:ss clearly scheduled for wwk for at 
kast 30 calendar days before and the day after a haliday, ineligible 
employees are not eligible for pay on holidays not worked. 
Compensation will be on a pro-rata basis up IO a full-time 
schedule. 

Ineligible full-time employees shall, if requid ta work on a 
holiday, he paid at the overtime rate of pay in addition to holiday 
pay, if applicabie. 

d. 



e. Emdovees 0 n Amroved Lea veg: Employees on unpaid leave of 
absence or on disahility leave which constitutes isactive status 
such as but not limited to LEOFF Plan One disability leave, bag- 
term disability leave. and duty-disability leave (workers' 
compensation), are not eligible for holiday pay. However, to the 
extent that sick ieave supplements are being paid during the 
holiday week and for a day or more immediately preceding or 
following the holiday, pro rata holiday pay does apply. 

Eligible employees authorized to return to work from an approved 
!cave without pay on the next scheduled work shift after a 
holidayfs) shall receive pay for the holidayfs) within limits stated 
in this Resolution. 

Eligible employees who begin an authcrized leave without pay on 
the nex! scheduled work shift after a holiday(s) shall receive pay 
for the holidayts) within limits stated in this Resolution. 

4. - Vacation With Pay: 

a. _- Schedulinn of Vacation Leave: At any time after the successful 
completion of the six-month probationary period, eligible 
employees may request and use vacation leave of up to the number 
of days accrued (explained in detail below) at the time of the 
desired vacation date subject to the approval of management. 

Normally, requests for approval af vncation schedules shall be 
made to the manager on a vacation request form one week or more 
in advance; more notice may be required by a manager whenever 
necessary. Payment for vncation leave may be made only to the 
w e n t  of unused vacation accruals at the time of the leave. 

b. on &c-: i Vacation leave 
uccumuiation limit shall be limited to a 24-month accrual at any 
time. See Section VII.C.5 Pooled Leave for possible conversion 
of vacation into n pooled leave account. Management shall be 
respnsible for encowaging and 6 l l o ~ h g  proper schduiing for 
employees taking m u d  leave in order to avoid any forfeiture OS 
vacation leave. It is not the intent that employees be allowed to 
forfeit vacation. 

W f  Accmd : Eligible salaried employees shall receive 
vacation accruals-based upon a pro rata share of a full-time work 
schedule. Vacation leave is earned as follows: 

(1) 

E. 

Two Weeks Vg-: Based on the fmt day of 
employinsnt from the tint full month to and including tho 
thirty-sixlh full month of continuous employment, eligible 
employees shall accrue vocation at the rnte of .03847 hours 
per straight-time hour paid (43847 x 1950 mual hours = 
'15 vacatisn hours; .03847 x 2080 annual hours = 80 
vacation hours). 

Three Weeks Yacation: From the thirty-seventh full month 
to and including the eighry-fourth MI month of continuous 
employment, eligible employees shall B C C N ~  vacation at 
the rate of.05770 hoim per straight-time hour paid (.05770 
x 1950 annual hours = 112.5 vacation hours; .05770 x 2080 
annual Iiours = 120 vacations hours). 

rn- e-Half Weeks Vacntim: From thc eighty- 
fifth full month to and including the one-hundd thirty- 

(2) 

(3) 

1 o B B . m  - Ylilrn7 
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second full month of continuous employment, eligible 
employees shall accrue vacation at the rate of .06731 hours 
per straight-time hour paid (.0673 1 x 1950 annual hours = 
131-1/4 vacation hours; .06731, x 2080 annual hours= 140 
vacation hours). 

Four Weeks Vacation: After completion of eleven years of 
continuous employment starting with the one hundred 
thirty-third month, eligible employees shall BCCNC vacation 
at the rate of .07693 hours straight-time hour paid (.07693 
X 1950 annual hours = 150 vacation h o w ;  .07693 X 2080 
annual hours = 160 vacation hours). 

(4) 

d. Cash Out Oution: Employees who have tekai ai least two weeks 
of vacation in t3e preceding twelve months may cash out vacation 
time under procedures detailed in Port Policy HR-5, Leaves. 

5. Pooled Leave: Eligible salaried employees may build up a pooled leave 
account to use as service time during later employment years for such 
reasons as a sabbatical, educational leave, civic duty leave other hi that 
covered in Section VII.C.2.a., or at retirement or termination. See Port 
Policy HR-5, Leaves, for detailed pooled icave procedures. 

a. Vacation Conversionflorfeiture: When a maximum accumulation 
limit is reached, additional accruals will c a w  the oldest accruals 
to be converted at full value either to the pooled leave account or a 
temporary holding account. ciepending on whether the equivalent 
of IO vacation days have been used during the payroll year. If IO 
vacation days arc not used dunng the payroll year, all vacation 
hours in the holciing account will be forfeited. 

@k Lcave Convcr sd :  When the 6Oday accumulation limit is 
rcmhed. additional accruals will cause the oldest sick leave 
accruals to be converted at 50% value to the pooled leave account. 

b. 

C. -: -.. Employees with pooled leave may cash out 
some or all oftheir pooled leave wder procedures detailed in Port 
Policy HR-5, tearcs. 

6.  MJ&: Under limited circumstances, exempt, post-probatiorary 
cniployees may be awarded timc off in rccagniticn of extra hours worked 
to assure 3hift coverage. mee: critical deadlines or to otherwise acconiplish 
Port objecttves. The awarding of time is at management's discretion 
within the guidelinzrr provided in Port Policy HR-5, Leaves. Awarded 
tinre is not convertible to cash and may not oe taken after the last worked 
day. 

m: On a voluntary baris and in accordance with procedures 
outlined in Port Policy HK-5, Leaves, emplnyees may donate accrued 
!ewe to benefit other employers wlin are suffering from nn extraordinary 
oi severe illness, injury. impairment, or physical or mental condition 
which has caused, ar is likely to c a w ,  &e employee to take leave without 
pay or terninate his or her employment. 

Any employee may donate any amount of vacation, sick Leave, or pooled 
leave at il 100% rate, or hour-for-hour. 

Donated leave shall be designated lo a specific individual. Donations and 
requests for shared leave will be coordinated in People ?ragrams.. 

7. 
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8. Familv and Med ical Lea ve Act (F MLA) of 199 3: The FMLA gives 
eligible employees the right to take paid or unpaid leave for a period of up 
to 12 workweeks in MY 12 months for any of the following reasons: 

a. to care for the employee's child after birth or placement for 
adoption or foster care; 

to care for the employee's spouse, son or daughter, or parent, who 
has a serious health condition; or 

for a serious health condition that makes the employee unable to 
perform the employee's job. 

b. 

c. 

Procdures are outlined in Port Policy HR-5; Leaves. 

Pavment for Accrued Leave at Termination: 

Leave that is cashed out at termination shall be at the scheduled houtly 
rate of pay as recorded in the payroll system. 

a. 

9. 

Sick Leave: Upon termination or retirement immediately 
following five complete years of active tmployment in a 
continuous priod of employment with the Port of Seattle, 
qualified eniployees shall be compensated. as described below, for 
50% of their unused sick leave at the rate of pay at termination. 

M: 3pon termination. eligible empioyees shall receive 
compmatioa at iW/9 vltlue in lieu of unused acnred vacation 
leave as described below. No vacation time may bL Laken after the 
last day worked. A probationary employee who taminatits active: 
employment before satisfactoriiy completing the probationary 
period shall receive no vacation pay. LEOFF I firefighters taking 
disability retirment may be allowed to receive a lump sun 
payment fcr unused vacation Ieaw if unnble to exhaust such paid 
leave prior to termination. In the event that State law changa in 
regard to lump sum vacation paymaits for State retirement 
members. the Port Auditor is authorized to d e  such vacation 
payoffs in a manner consistent with then cumnt State law@). 

mm: Upon termination pooled leave is nonnally used as 
senrice time with full pay and n continution of benefits. Pooled 
leave may be cashed out if the benefits available from using the 
leave as service time are waived in writing. 

Method of paymest Fora., b., and c. above is ns follows: 

PERS 1 A 

b. 

c. 

Pian One members hired before June 24.1984. have m 
option of transferring payable portions of sick leave and/or 
vwtion leave (all or none of either account) to pooled 
leave for use as service time; or w i v i n g  a lump sum 
payment for pynble prtiom of sick leave and vacation 
and using pooled leave as servicp: time. 

Plan One members hired on or after June 24.1931, have at 
option of transferring 100tb cfvacation leave to p l e d  
leave for use as service time, or receiving a lump sum 
payment for up to 240 hours and tmsfemng the balance to 
pooled leave. The payable portion of sick l a v e  will be 
transferred to pooled leave. 

Plan Two and LEOFF members wili receive payable 
portions of sick leave snd vacation in a lump sum and wll 
use p l e d  leave as service time. 

P E W  IB 

PEKS 2 
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Due to the effects of accrued leave on service time and of federal laws on 
rights to continuation of medical insurance, terminating and retiring 
employees should notify the Benefits Section in People Programs as S O O ~  

as possible in order to obtain the appropriate counseling. 

In the case of a regular employee’s death, a lump sum payment for payable 
amounts of unused accrued leaves a,, b., and c. above shall be paid to the 
employee’s heir or zstate, as appropriate. 

Insurance Benefits: Coverages listed in Sections a. through f. below apply 
to eligible employees as defined in Section 1V.B. For purposes of medical 
and dental insurance benefiti as detailed in a., b., and f. below, Port 
Commissioners may elect to be included in the definition of eligible 
employee or they may elect reimbursement by the Port for their medical 
and dental insurance premiums at a cost not to exceed that provided for 
Port employees. For purposes of life insurance benefits as detailed in Life 
Insurance, Port Commissioners are included in the definition of eligible 
employee. For purposes of optional employee-paid accident insurance, 
Port Commissioners are included in the definition of eligible employee. 
Employees may be required to pay a portion of some insumce premiums 
Employees are responsible for notifying the Port on approved enrollment 
forms of their eligible dependents. Any extra costs associated with a lack 
of notification shall be the. empiqez’s respnsibility. The Port retains the 
right to modify insurance benefits to offer greater employer andor 
employee flexibility 0: choice. 

a. 

10. 

Medical Insurance for Emlolovees or CQmissionem: 
Probationtuy. eligible employees who numially maintam active 
employment schedules of 90 hours or more each month, BS well as 
Port Commissioners who so elect, shall receive paid surgical. 
hospital, and major medical insurance coverage beginning on k 
first of thc month following a calendar month of continuous 
employment. This insurance tnnefit shatl be provided in such 
amounts and in such manner as 
irrsurance companies andlor agencies selected by the Port to 
provide such benefits. There shall be a choice of at least two 
medical/healBi insurance plans from which employees as well as 
Comniissioners who so eiect may choosc. 

M e w t i n  ce for D e e $ :  On the first ofthe month 
following the equivalent of one calendar month of satisfactory 
cmployment (90 haun minimum), eligible employes shall receive 
paic! surgical, hospital, and major medical insurance covcragr for 
their eligible depevdents. Port Commissioners who so elect shall 
receive these benefits for their depndents on the first of the monlh 
following one calendar month as a Port Commissioner. 

Dependents are defined as the employee’s s p o w  or domestic 
partner arid the child or children of the employee and/or the 
employe’s spouse or domestic partsser. The eligibility and other 
conditions of coverage are established between the Port slrd the 
itrsunncc companies or agencies selected to provide such benefits. 
Coverage for depeldents shall be provided by the same medical 
insurance plan which the employee or Commissioner b chusen 
Employee costs shall be by paymll deduction. 

In no case shall the Pon be WqXmSibk for more than two regular 
adult premiums (employee and spouse or domestic partner) for an 
employee’s family unh. If a depmdent child is treated BS an drdt 
by any Port medical insurance plan, the extra cost shall be the 
responsibility of the employee and paid through payroll deduction. 

established in contrOcts With 

b. 
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C. 

d. 

e. 

f. 

g. 

Insurance P e  Reimb- 
m S S i O W  : Port Commissioners may elect reimbursement by 
the Port for medical insurance premiums for themselves and for 
eligible dependents after one NI calendar month 
Commissioner. Reimbursement may be at a cost not to exceed that 
provided for Port employees. 

a 

ce: On the first of the month following the equivalent 
of six continuous calendar months of satisfactory employment (975 
hours minimum), eligible employees and their eligible dependents 
shall receive life insurance benefits in such amounts a d  in such 
manner as are provided in contracts with insurance companies or 
agencies selected by the Port to provide such benefits. Dependents 
are defined in b., above. 

Long-Term Disabilitv Ins=: On the first day following 
180 days of full-time employment (or 975 hours for part-time 
employment), eligible employees shall be covered for long-term 
disability insurance in such amounts and in such manner as the 
Port hes established with insurance companies or agencies 
providing such benefits. 

Dental Insurance: On the first of the month following the 
equivaient of six continuous calendar months of satisfactory 
empioyment (975 houts minimum) in a position scheduled for at 
least 30 hours per week or 130 hours per month, eligible 
employees and their eligibie dependents shall receive paid dental 
insurance coverage. lk+enden?s muc def i rd  !n b.. above. Port 
Commissioners may elect to eruoll themselves and their eligible 
dependents in the Port's group dental plan on & one time only basis 
after six calendar months as a Port Commissioner asid shall remain 
on the group dental plan until the Commissioner no longer acts as a 
Fort Commissioner. In the event of an eligible part-time 
employec's hours being scheduled from less thnn 30 to 30 or ~ O I X  
per week, dental coremge will become effective thc first of the 
month following the change in schedule and the employee has 
completed at least 975 hours of satisfactory employment. 
Conversely, if an eligible full-time employee's hours are scheduled 
to !ess than 30 hours per week but no less rhan 2 I ,  dental coverage 
will ceaqe the first ofthe month following the change in scti&le. 
The eligibility and other condiiions of coverage an established 
with the insurance company or agency selected by the Port to 
provide such benefits. 

Bental Insurance hem' I u m  KClrrChyrsem ent f o r m  
&-: Port CommiS4oners may elect reimbursement by 
the Port for their dental insurance premiums and for he  prnmiumv 
of their eligible dependents after six full calendar nronth as a 
Cornmissinnet. Reimbiirsement musx not exceed the cost of Port 
employee premiums. 



VIII. EFFECTIVE PA= 

THIS RESOLUTION shall be effective December 21,1997. The Executive Director ia 
authorized to take necessary action to make all terns, provisions, and conditions contained 
herein effective as of December 21,1997. 

RE IT FURTHER RESOLVED that all prior resolutions dealing with these subject 
matters, including but not limited to Resolution No. 3225, be and the same are hereby repealed. 

PTED by the Port Commission of the Port of Seattle this day of Ah&&+L 1997, and duly authenticated in open session by the signatures of the 
Conmissionen voting in favor t h m f  and the seai of the Commission. 

h 

Port Commission 

1ooB.DDc - 1 lllW7 
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RESOLUTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1.1998 

REFLECTS CHANGES SUBSEQUENT TO ADOPTION 

Position W e  

Executive Director 

Managing Director, Aviatian Division 

Managing Director, Marine Division 

Chief Financial Officer 

General Counsel 

Director, Aviation Business Operations 

Director. People Programs 

Director. Public Affairs 

Director, Aviation Profeasional and Technical Servr~s 

Director, Marine Buainesa Operations 

Chiet Technology Offlcer 

Dimtor. Marine Pmfeasional and Technical Services 

General Manager. Air Terminal LOB 

General hilanegw. Airfwld LOB 

General Manqer, Commercial Development LO6 

General Manager, Container Terminals LOB 

General Manager, Ground A w d s  LOB 

Chief of Polic(4 

Director. Engineering Sewices 

Fire Chief 

Conuoller and Port Audltor 

c cowwniBnwinima 

Gradel 

45 E 

40 E 

40 E 

37 E 

36E 

35 E 

35 E 

3s E 

34E 

34E 

33 E 

33 E 

33 E 

33 E 

3 3 E  

33 E 

3 3 E  

32 E 

32 E 

32 E 

31 E 

EXHIBIT A 
PAGE 1 

Base Salary RENIQ~ 
Minimum MidDoint Maximu= 

11,442 14.302 17,162 
137,304 171,824 205,944 

8,766 10,958 13,150 
105.192 131,496 157.800 

8,766 10.958 13,150 
105.192 131.496 157,800 

7,447 9,309 
89,364 111.708 

7,050 8,813 
84,800 105,756 

6,e70 8,337 
80,040 100.044 

6,670 8,337 
8n.orio 100.044 

8,870 8.337 

6,308 7,8&5 
75,088 94,620 

6,308 7,885 
76.096 94,820 

5.963 7,454 
71,558 89,448 

5.983 7.454 
?1.55@ 89,448 

5,963 7,454 
71.556 89.448 

5,w3 7.454 
71.5% 89,448 

80,040 100.044 

5,983 
71,556 

5,963 
71,558 

5.963 
71,558 

5,636 
67.pC32 

5,WM 
67,832 

5,836 
87,852 

5,325 
63,900 

11,171 
134,052 

10,578 
126.912 

10.004 
120,048 

10.004 
120,048 

10.904 
120,048 

9,402 
113,544 

9,482 
113,544 

8.945 
107,340 

8,985 
107,340 

8,945 
307,340 

8,945 
m7.340 

7,454 8,945 
89,448 107,340 

7,454 8,945 
89.448 107,340 

7,454 B,W5 

7.0445 8,454 
84,540 i a i , w  

84,540 701,448 

84.540 401,448 

6,856 7,987 

89,448 107,340 

7,045 8,454 

7,045 8.954 

78.872 95,844 

RELI%D AS OF iOl(LR7 



RESOLUTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SP.tARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

Position Title 

Director, Aviation Marketing 

Director, Economic and Trade Development 

Director. Finance and Budget 

Director, Internodal 

Director, Labor Relations 

General Manager. CarI;o Piers and Industrial 
Properties LOB 

General Manager, Central Waterfront Piers and 
PropeFties LOB 

General Manmger. Fishermen's Tarminal and Marine 
Industrial Center LOR 

General Manager, Port Construction Services 

General Manager, Shilshole Bay Marina LOB 

General Manager, Warehousing LOB 

Assistant Director, Aviation Business Development 

Grade/ 
ELSS- 
31 E 

31 E 

31 E 

32 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

EXHIBIT A 
PAGE 2 

Base Salary Range 
MinimumMidsointMaxinrum 

5.325 6,056 7,987 
63,900 79,872 85,844 

5,325 6,656 7.9d7 
63,900 79,872 95,844 

5,325 6,656 7,987 
03,900 79,872 95.844 

5,325 8,656 7,987 
03,900 79,872 95,644 

5,325 6,056 7.987 
63,900 79,872 95.844 

5,325 6,658 7.987 
83.600 79,872 95.044 

5,325 6,056 7,987 
83,800 79,872 95,844 

5,325 8.650 7,987 
63,900 79,872 95,844 

5,325 
63,900 

5,325 
63,900 

6,325 
83,800 

5,027 
60,324 

6,658 7,987 
79.872 95,644 

6,058 7.987 
78,872 95,844 

6,65fl 7,987 
78,872 95,844 

8,284 7.541 
75,408 00,482 

General Manager, AeronauticaVTerminel 30 E 5,027 6.284 7,541 
60.324 75,400 90,492 

General Manager, Aviation Maintenance 30 E 5,027 8,284 7.541 
60,324 75.408 90,492 

General Manager, Marine Maintenanca 

General Manager, Marine Marketing and 
Customer Serviut 

Manager, Health, Safety and Eavinronmental 
Management 

Project Management Group Leader 

Project Manager V 

Senior Port eounsa! 

Assistant Director, Human Resources 

Assistant Director. Aviation Public Affairs 

30 E 

M E  

30 E 

N E  

30 E 

30 E 

19 E 

2G E 

5.027 
Wm324 

5,027 
60.324 

5,027 
00,324 

5.027 
80,324 

5 027 
60.324 

5.027 
60.324 

4,744 
58,928 

4,744 
56,828 

6,284 
75,408 

6,284 
75,406 

0,284 
75,408 

8.284 
75,408 

8,284 
75,408 

6,284 
75,408 

§,830 
71,160 

5,830 
71,lBQ 

7,511 
90,492 

7,541 
80,482 

7,542 
90,492 

7,541 
80,492 

7,591 
69,492 

7,541 
90,482 

7.118 
85.382 

7,116 
85,3W 



RESOLUTION NO. 3262, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

GrPW 
Position t i  - FLSA 

Assistant Director, Public Relations Team Leader 29 E 

Assistant Fire Chief 29 E 

Deputy Chief of Police 29 E 

Manager, Civil Design 29 E 

Manager, Containe: Marketing and Customer 
Service 

Manager, Marine Placning Services 

29 E 

29 E 

Manager, Marine Real Estate 29 E 

Assistant Director. Custtlmer Accounting and 
Purchasing 

Manager, Aifield 28 E 

28 E 

Manager. Aviation Finance and Budget 28 E 

Manager, Budget and Finanw 

Manager, Construction Servixs 

Manager, Noise Remedy 

Manager, Technical Services 

3 

Manager, Training end Dovalopment 

Project Manager IV 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

Regional Traqsporletion Team Coordinator 2(f E 

Senior Manager, Economic and Trade Davelopnient as E 

Systems Manager 28 E 

Business Unit Manager 27 E 

Collaborative Program Manager 27 E 

International Markeking Dimor 27 E 

EXHIBIT A 
PAGE 3 

Base Salary Ran- - Midmint Maximum 

4,744 5,930 7,116 
56,928 71,180 85.392 

4,744 5,930 7,116 
56.928 71,160 85,392 

4,744 5,930 7,116 
56,928 71,160 85,392 

4.744 5,930 7,116 
50,928 71,160 85,392 

4.744 5.930 7.116 
56.928 71,160 85,392 

4,744 5,930 7,110 
!56,92B 71.180 85,392 

4,744 5,930 7,116 
56.928 71,160 85,392 

4.475 5,594 6,713 
53,700 67,126 80,556 

4,476 5,594 6.713 
53,700 67,128 80,556 

4,475 5,584 8.713 
53.700 67,i2a 80,5s  

4,475 5,594 6.713 
53,790 67,128 80,556 

4,475 5,5M 6.713 
53,700 67,128 e0556 

4,475 5,594 6:713 
53,700 67,128 80,SsS 

4,475 5,594 6.7 13 
5 3 , m  6 7 , m  8 o . m  

4,475 
53,700 

4,4775 
53.700 

4.475 
53.700 

4,475 
53.700 

4,476 
53,700 

4,218 
50.816 

4.218 
5o.ei8 

4,218 
50,098 

5.594 
67,120 

5,594 
67,128 

5,594 
67,128 

5.694 
87,128 

5.594 
67,!28 

5,273 
$3,276 

5.273 
63,276 

5,273 
03,178 

6,713 
a0,5m 

6,?13 
80,556 

8,713 

3,713 
83,556 

0,713 
88,556 

8,328 
76.938 

6,328 
75,936 

8,328 
75,936 
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RESOLIJTION NO. 3261. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

EXHIBIT A 
PAGE 4 

KI Salary Range 
MidDoiq MaXimMm 

5,273 6,328 
63,276 75.936 

5,273 6.328 
63.276 75,936 

5.273 6,328 
63,276 75,936 

5,273 6,328 
63,276 75.936 

5,273 6,328 
63,276 75,936 

Positlon Title 

Labor Relations Manager 

Manager, Air Terminal Customer Service 

Manager, Chill Facility 

Manager, Ground Transportation 

Manager, ID Access 

Manager. Marine Financial Planning and Analysis 

Manager, Marine Lease Administration 

Manager, Marine Maintenance 

Manager, Market Development 

Managsr. Public Parking 

Manager, Warehouse Facilities 

Manager, Warehouse Finance and Administration 

Panning Program Manager 

Port Counsel 

Project Manager 111 

Strategic Planning Manager 

Technical Services Suporvisor 

Tourism Development Manager 

Account Executive 

Buildings and Grounds Supervlsor 

Change Management Spdafist 

Construction Superintenden'l 

C COMPWHBINXHIIW 

Gradd 
ELsL 
27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E. 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

26 E 

26 E 

26 E 

26 E 

aaa 
flinimum 

4.218 
50,616 

4,218 
50,616 

4.218 
50,616 

4,218 
50.616 

4,218 
50.616 

4.218 
50,616 

4,218 
50,619 

4,218 
50,616 

4.218 
50,6?6 

4,218 
50,616 

4,218 
50,616 

4,218 
50.618 

4,218 
50,616 

4.2 18 
50,616 

4,218 
50.616 

4,296 
50,616 

4,218 
50,616 

4,218 
50.618 

3,074 
47.888 

3,974 
47,888 

3,874 
47,688 

3,974 
47,688 

5,273 6,328 
63,278 75,936 

5,273 8,328 
63.276 75,836 

5.273 6,328 
53,278 75.936 

5.273 6.328 
63,276 75,036 

5,273 6,328 
63,276 75.936 

5,273 6,328 
63,276 75.936 

5,273 6,328 
03,276 75,936 

5,273 6,328 
63.276 75,036 

5.273 6,326 
63,276 75,936 

5,273 8.328 
63.278 75,936 

5,273 6,328 
63.270 75.936 

5,273 6,328 
63,276 75,036 

5,273 6,328 
63.278 75,038 

4.887 5 , m  
59.604 71,520 

4,887 5 . W  
59,604 71,520 

4,887 5,860 
59.804 71.520 

4,987 5,980 
5Q.W 71,520 



RESOL.UTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1.1998 

Orodd 
Position Title Ea9_ 

Conveyor Systems Supervisor 26 E 

Development Project Manager 26 E 

Electrical Systems Supervisor 26 E 

Environmental Management Specialist II 26 E 

Health end Ssfety Management Specielist 26 E 

Maintenance Support Supewisor 

Manager. Air Terminal Development 

Manager, Air Terminal Services 

Base Salary Rang. 
!&L@!mm-- 

3,974 4,987 5,980 

3,974 4.987 

3,974 4,*7 5,980 

3,974 4,967 5,980 
47.688 59,804 71,520 

3,974 4,987 5,980 
47,688 59,604 71,520 

47,688 59,604 71,520 

47.688 59,604 71,520 

47,688 59,604 71,523 

28 E 3,974 
47,688 

26 E 3,974 
47,688 

26 E 3.974 
47,688 

Manager. Airport Cornrnufhdions Center 26 E 3,074 
47.me 

Managar, Local Government RelaUons 

Manager. Purchasing 

Manager, State GOV81Pment RelaUons 

Marine Operations Manager 

Marketing Project Manager 

Mechanical Systems Supervisor 

Medie Officer 

Project Manager 11 

Public Affairs Officer 

Resident Engineer 

Senior kcquisihon Specialist 

Sanior Airport Supervisor 

Senior Engineer 

26 E 

26 E 

26 E 

2% E 

20 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

28 E 

EXHIBIT A 
PAGE 5 

3,974 

3,874 

47.688 

47.688 

3.974 
41,688 

3,974 
47,688 

3,974 
47,688 

3,974 
47.688 

3,9?4 
47,688 

3,974 
47,088 

3,974 
47,688 

2.874 
47,688 

3,074 
47,688 

3,974 
47,688 

3,674 
47,880 

4,967 5,980 
59,604 71.520 

4,987 5,980 
59,604 71,520 

4.w7 5,9660 
59,604 71,520 

4,967 5,960 
59,604 71,520 

4,967 
59.684 

4,867 
59,804 

4,967 
59,604 

4,987 
59,604 

4,987 

4,667 
59,604 

4,967 
59,804 

4,967 
59.604 

4,987 
59,604 

4937 
59.604 

4,987 
59,804 

4,m7 
sqeol 

4,087 
58,6M 

59,604 

5,980 
71,520 

5,980 
:I ,520 

5,960 
71,520 

5,860 
71.528 

5,960 
71.520 

5,- 
71,520 

6,960 
71,520 

5.980 
71,520 

5,- 
74,520 

5.880 
71,520 

5,950 
71.520 

5 , m  
71.528 

5 , m  
71,520 



RESOLUTION NO. 3261. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

O d d  
Position Titre 

Senior Estimator 28 E 

Senior Planner 26 E 

Seriior Technical Specialist - Civil 26 E 

Senior Technical Specialist - Electrical 26 E 

Senior Technical Specialist - Electronic Software 26 E 

Senior Technical Specialist - Mechanical 26 E 

Superintendent. Cargo Equipment Maintenance 28 E 

Technical Support Supervisor 28 E 

Assistant Manager. Chill Facility 25 E 

Manager, Aviation Customer Scrvica 25 E 

Manager. Custowier Accounting 

Manager, Custarner Senrice 

Manager, Disb~!rsernsnts 

Manager. General Accounting 

Manager. Marine Customer Service 

Manager. Warehause Operations 

Marine Marketing and Customer Service Representative 

Operations Manager 

Senior Finendal Analyst 

Senior Market Anatyst 

Senior Property Manager 

Senior Representative. Business and Economic 
Development 

EXHIBIT A 
PAGE 6 

0.- Salary Rang. 
Minimum Midwint j&#&gg 

3.974 4.967 5,980 
47.688 59,604 71,520 

3,974 4,967 5,960 
47,6e8 59,804 71.520 

3.974 4,967 5,980 
17,688 59.604 71.520 

3,974 4,967 5,960 
47,888 59.604 71.520 

3,974 4,967 5.960 
47,888 59,604 71,520 

3.974 4,967 5,960 
47,688 59.604 71.520 

3,974 4,967 5,960 
47.688 59,604 71,520 

3,974 4,867 5,980 
47,888 59.604 71,520 

3,740 4.675 5,m0 
44,wo m.ioo 67,320 

3,740 4,675 5,610 
44,880 56,100 67,320 

25 E 3,740 
44.080 

25 E 3.740 
44,860 

25 E 3,740 
44,880 

25 E 3,740 
44,880 

25 E 3.740 
44,880 

25 E 3,740 
44,880 

25 E 3,740 
44,880 

25 E 3.740 
44,880 

25 E 3,740 
44,880 

25 E 3,740 
44,888 

25 E 3,740 
44,880 

25 E 3,740 
4.880 

4,675 5.610 
56,100 67.32(! 

4,675 5,610 
56,100 67,320 

4.675 5,610 
58,100 87,320 

4,875 5,810 
56.100 67,320 

4,875 5.090 
58,100 67.320 

4,675 5,610 
58,100 67.328 

4,875 5.610 
§6,lBo 67,320 

4,875 5,610 
B , i W  67,320 

4,675 5,810 
58,100 67,320 

4.672 5,610 
!X,100 67,320 

4.675 5,810 
50,100 87,320 

4,675 5.610 
58,toO 81,320 

REVIGEDAS OF 1tllillDl 



. 

RESOLUTION NO. 3261. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

Porttion Title 

Small Works Conshdion Manager 

Systems Project Leader 

Air Terminal Supervisor 

Airport Supervisor 

Assistant Euitdings and Grounds Supervisor 

Associate Engineor 

Biologist 

Economic and Business Development Specialist 

Manager, Surveying 

Marina Operations Manager 

Marina Asset Manager 

Project Manager f 

Senior Systems Analyst 

Senior Voice Communications Analyst 

Water System Mensger 

Worker's Cornpensattan Program Manager 

Assistant Manager, I.andside Operations 

Claims Manager 

Community Pmgtam Manegar, Noise Ahatement 

Community Project Manager 

Customer Account Manager 

Environmental Management Spectalrst I 

c v;ww.nimwmm 

Gradel 
asB 
25 E 

25 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

EXHl8ll A 
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3,740 
44,880 

3.740 
44,880 

3,5m 
42,216 

3.518 
42,216 

3,510 
42,216 

3.518 
42.216 

3.518 
42,218 

3.518 
42,216 

3,519 
42.216 

3.518 
42,216 

3 s i a  
42,216 

3,510 
42.210 

3,518 
42,213 

3,518 
42,216 

3.518 
42,218 

3,518 
42,216 

3,308 
39,672 

3,308 

3.306 
39,672 

3.308 

3,3[18 
39,872 

3,308 
39.672 

38,872 

3 e . m  

jHidDoint Miximum 

4,675 
56,100 

4,875 
56,100 

4,398 
52,776 

4,398 
52,776 

4.398 
52,776 

4.398 
52,776 

4.398 
52,778 

4,398 
5 2 . m  

4,390 
52,776 

4.396 
52.770 

4,368 
52,776 

4,390 
52.776 

4,398 
52.776 

4,398 
52,776 

4,390 
52,778 

4,398 
52,776 

4,132 
49,584 

4,132 
49,589 

4,132 
49.584 

4,132 
49,584 

4,132 
.49,584 

4,132 
49.584 

5,610 
67,320 

5,610 
67,320 

5,278 
83,336 

5,278 
83,338 

5,278 
63,336 

5,278 B 
63,330 1 

5,278 
63.336 

5,278 
63,330 

5,278 
63,338 

5,278 
63,336 

5,278 
63,336 

1 
1 

5,278 E 

5,278 tT 

E 
3 83,338 

63,336 

5,278 
53,336 

5,278 
63.338 

1 
5,278 1 

63,336 f 
1 

4,958 1 
59,496 4 

1 
1 

4.9% 
59,4843 

4,958 
59,4m 

4,958 
50,490 

4,958 
59.488 

4,958 
59,498 



RESOLUTION NO. 3281, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

&&&on T i  

Facility Supervisor 

Financial Analyst 

Graphic Arts Manager 

Lead Microcomputer Specialist 

Planner 

Print Shop Supervisor 

Property Manager 

Public Affairs Specialist 

Senior Accountant 

Senior Contracts Administrator 

Senior Maintonance Conhacts Administrator 

Senior Network and Systems Analyst 

Systems Analyst 

Warehouse Supewieor 

Assistant Engineer 

Benefits Analyst 

Business Analyst. Airfield 

Chill Operations Supervisor 

Compensation Analyst 

Contract Compiiance Manager 

Industrial Hygienist 

Maintenance Duty Work Group Supervisor 

Qndel 
€&SA- 
23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

21 E 

22 E 

2 2 E  

22 E 

22 E 

22 E 

Z ' E  

22 E 

EXHIBIT A 
PAGE 8 

8.w Salary Range 
r i u m l m - m  

3.308 4,132 4,558 
39,072 49,584 59,486 

3,308 4,132 4,958 
39,672 49,584 59,496 

3.305 4,132 4,958 
39,672 49,584 59,496 

3,308 4,132 4,958 
39,672 49,583 59,488 

3,308 4.132 4.958 
39,672 49,584 59,498 

3,308 4.132 4.958 
39,672 49,584 59,496 

3.305 4,132 4,B58 

3.308 4,132 4,958 
39.672 49.584 58,488 

4,132 4,958 
39,072 49,584 58,495 

3,308 4,132 4,958 
39,872 49.584 59,496 

3,306 4,132 4,956 
38,672 49,584 58,498 

3,306 4,132 4,958 
39.072 99,584 59,449[) 

3.306 4,i 32 4.958 
38,872 48,584 59,498 

3,306 4,132 4$58 
33,672 49.584 59,498 

3,108 3,882 4.858 
37,292 46,m 55.898 

3,198 3,882 4,658 
37.272 48,6434 E6,8W 

3,109 3,882 4.858 
37,272 46,W 55,088 

3,108 3,882 4.658 

39,672 49,584 59,496 

39,272 m , w  s,8m 
3,108 3.1182 4.658 
37.272 48.W 6 s , B g t ]  

3,108 3,882 4,658 
37.272 48,584 55,8W 

3,108 3,882 4,658 
37.272 46,W 55.W 

3,106 3,882 4,0W 
37,172 4w$4 ss,888 

i 



RESOLUTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1% 1998 

Position Titk 

Maintenance Management Systems Analyst 

Marine Administrative Services Group Leader 

Market Analyst 

Microcomputer Specialist 

Network and Systems Analyst 

Operations Supervisor 

Risk Manager 

Senior Human Resources Representative 

Senior Programmer Analyst 

Assistant Project Manager 

Assistant to the Executive Director 

Aviation Services Supervisor 

Claims Representative 

Engineering S~~vicee Supervisor 

Internal Cammunicahons Speclalist 

Maintenance Contracts Administrator 

Marketing Support Speclalist 

Matenel Requirements Supervisor 

Programmer Analyst 111 

Senior Euyer 

Senior Office Systems Analyst 

Tax Accountant 

Gndel 

22 E 

22 E 

22 E 

22 E 

22 E 

22 E 

22 E 

22 E 

22 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

21 E 

EXHIBIT A 
PAGE B 

Base Salary Ran* 
Minimum flidpalnt Maximum 

3,108 
37,272 

3,106 
37,272 

3.106 
37.272 

3,106 
37,272 

3,106 
37,272 

3,:m 
37,272 

3,108 
37,272 

3.106 
37,272 

3,106 
37,272 

2,913 
34,858 

34,956 

2,913 
34,956 

2.913 
39,958 

2,913 
34,956 

2.813 
34.956 

2,913 
34.958 

2,913 
34,956 

2.943 
34.956 

2,913 
34,858 

2,913 
34,958 

2,013 
34,958 

2.913 
34,958 

2,913 

3,882 4 , a  
40,584 55,896 

3,882 4,658 
46,504 55.896 

3,882 4,658 
46,584 55,1296 

3,882 4.658 
46,584 55,896 

3,882 4,650 
46,504 55,896 

3,882 4,058 
46,584 55.8B6 

3,882 4,e58 
46.584 55,896 

3.082 4,658 
46,504 55,886 

3,882 4,658 
49,584 55,898 

3,041 4,369 
43,692 52.428 

3,641 4,369 
43,692 52,420 

3,641 4,369 
43,092 52,428 

3,641 4,369 
43,092 52,428 

3 ,Ml  4,369 
43,092 52,428 

3 ,Ml  4,309 
43,892 52,428 

3,041 4.369 
43.092 52,428 

3,641 4,309 
43.692 52,428 

3,641 4,389 
43,692 52,420 

3.641 4,361) 
43,692 52,428 

3.841 4,WB 
43,692 52.428 

3,641 4,369 
43,692 52,428 

3,841 4,388 
4,892 52.428 



. 
RESOLUTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

EXHIBIT A 
PAGE 10 

Position Title 

Voice Communications Technician 

Warehouse Services Supervisor 

Acquisition Specialist 

Administrative Supervisor 

Assodate Financial Analyst 

Associate Planner 

Associate Property Manager 

Cargo Information Supervisor 

Commission Offirxi Administrator 

Commission Records Supervisor 

Contracts Administrator 

Economic and Trade Development Project Speualist 

Iwantory Control Supervisor 

JMnW Engineer 

Marina Maintenance Supervisor 

Mrtrints Industrial Center Supwisor 

Seniw Construction inspector 

Staff Accountant 

Suivey Party Chief 

Technicel Support 3ipsraairst 111 

Homeowner Relation6 Adininistrator 

Homeowner Relations Sales Adminiatrator 

G W W I B I 3 € X M I W  

Om&/ 
EmL 
21 E 

21 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

20 E 

2 0 E  

20 E 

20 E 

2G NE 

20 E 

20 NE 

20 NE 

10 E 

19 E 

6.- Salrty Ran- 
! ! ! w m & E m m  

2,913 3,641 4,363 

2,813 3,641 4,369 
34.956 43.632 52,420 

2,785 3,481 4,177 
33,420 41,772 50.124 

2,705 3,401 4,177 
33.420 41,772 50,124 

2,755 3,481 4,?77 
33.420 41,772 50.124 

2,785 3,481 4.177 
33,420 41,772 50,124 

2,785 3,401 4,177 
33,420 41,772 50,124 

2,785 3,481 4,177 

34,956 43.092 52,420 

33,420 41,772 50,124 

2,785 
33,420 

2,785 
33,420 

2,785 
33,420 

2,705 
33,420 

2,785 
33,420 

2.785 
33.420 

2,785 
33,420 

2.785 
33,420 

2.785 
33.420 

2 , m  
33.420 

2,785 
33,420 

2,7635 
33,420 

2.685 
31,980 

2,885 
31,980 

3,481 4,177 
41,772 50,124 

3.481 5,177 
41,772 50,124 

3,481 4,177 
41,772 50,124 

3,481 4,1ft 
41,772 50,124 

3,481 4.177 
41.772 50,224 

3,401 4,177 
41,772 50,124 

3,481 4,177 
41.772 50.124 

3,401 4,177 
41,772 50,124 

3,481 4,177 
41.772 50,124 

3,481 4,177 
41,772 50,124 

3,481 4,177 
41,772 50,124 

3,481 4,177 
41,772 50,124 

3,33! 3,5? 
39,972 47,984 

3.331 3,987 
3Q,S72 47,964 



RESOLUTION NO. 3281. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

Gmdd 
position Title L S L  
Legal Administrator 19 E 

Operations Coordinator 19 E 

Organizational Effectiveness Program Administrator 19 E 

Senior Contract Compliance Specialist 19 E 

Senior SUN~Y Technician 29 NE 

Administrative Assistant 18 E 

6Uy6r 18 E 

Concession& Parformence Auditor 18 E 

Contract Compliance Specialist 18 E 

Credit Spedallst 

Insulation Contract Expediter 

Marine Services Admtnistreaor 

Payroll Accaunlanl 

18 E 

i a  E 

18 E 

18 E 

Port Consbudon Services Aaminiatrator 18 E 

Program Development Administrator 

Publlc Records Specialist 

Senior Drafter 

18 E 

18 E 

18 NE 

Utility Specialist 18 NE 

Voice Zummunicetions Analyst 

World Trade Center Admir:istrator 

Accounting Technician 

Assistant Micrecornputar Speciaiirrt 

18 E 

I& E 

17 NE 

17 NE 

EXHIBIT A 
PAGE 11 

Base Salary Range 
! 9 7 m I u U w M I x i m u r s l  

2.685 3,331 3,997 

2.065 3.331 3,997 
31,900 39,972 47.964 

2,@5 3,331 3.997 
31.980 39,972 47,964 

2,665 3,331 3,997 

2,685 3,331 3.997 
31.980 39,972 47,964 

2.550 3.187 3,824 
30,800 30,244 45,888 

2,550 3.187 3,824 
30,600 38,244 45,888 

2,550 3,187 3,824 
30,800 38.244 45,888 

2.550 3,187 3,824 
30.800 30.244 45,888 

2,550 3,187 3,024 
30,800 38,244 45,868 

2,550 3,187 3,824 
3 0 , m  38,244 45,888 

2,550 3,107 3.824 
30,601, 38.244 45,888 

31,980 39,972 47,964 

31.980 39,872 47,964 

2.550 3.137 3.824 
30,800 38,244 45,888 

2,550 3,187 3.824 
30,800 38.244 45.888 

2,553 3,187 3.024 
30.800 38,244 46,868 

2,550 3,187 3,824 
30,6041 38,244 45,888 

2,550 3,187 3,824 
30.m 38,244 45,888 

2,550 3,107 3,824 
30,800 36.244 45,888 

2,550 3,487 3.824 
1A.680 36,294 6,888 

2.550 3,187 3,824 

2.442 3.052 3,862 

2,442 3.052 3,862 

30,800 38.244 45,888 

29.304 36.624 43,944 

29,304 38,824 4W44 



RESOLUTION NO. 3281, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

EXHIBIT A 
PAGE 12 

Gradel €!a- Salary Rail90 
POSmOR m e  wnimum gtd~olnt Maximum 

Construction Inspector 

Sound Mitigation Representative 

Technical Support Specialist II 

Business Specialist. Airfield 

Commission Records Specialist 

Foreign Trade Zone Coordinator 

Survey Instrument Technician 

Title Records Specialist 

Harbor Specialist Ill 

Legel Assistant 

Marine Administrative Specialist 

Msrine Operations Specialist 

Noise Abatement Assistant 

Public Affair6 Administtative Specialist 

Staff Assistant W 

Assistant Constnrclion Inspector 

Contract Document Specialist 

Lease Acwun!s Specialist 

Maintenance Contracts Specialist 

Payroll Specialist 

Senior Material Requirements Clerk 

Work-IC-Ptogress Specialist 

C:1CO(r(PWHl&lMUIIBW 

17 NE 

17 NE 

17 NE 

16 NE 

16 NE 

16 NE 

16 NE 

15 NE 

15 NE 

15 NE 

15 NE 

15 NE 

15 NE 

15 &E 

15 NE 

14 biE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

2,442 
29,304 

2,442 
29,304 

2,442 
29.304 

2,338 
28,056 

2,338 
28.058 

2.338 
28.058 

2,338 
28,058 

2,338 
28,058 

2,239 
28,888 

2,239 
26,888 

2.239 
26.888 

2,239 
26,868 

2,239 
28.668 

2,239 
26.888 

2,238 
28,888 

2,145 
25,740 

2,145 
25,740 

2,145 
25,740 

2,545 
25,740 

2,145 
25,740 

2,145 
25,740 

2,145 
25,740 

3,052 
38,624 

3,052 
38,624 

3,052 
38,824 

2.923 
35,07@ 

2,923 
35,076 

2,923 
35,078 

2,923 
35,076 

2,923 
35,078 

2.796 
33,5@8 

2,799 
53,588 

2,799 
33,588 

2,799 
33,588 

2,798 
33,588 

2,798 
33,588 

2,799 
33,588 

2.881 
32,172 

2,661 
32,172 

2,681 
32.172 

2,681 
32.172 

2,681 
3?.,172 

2,881 
32.172 

2,881 
32,172 

3,662 
43,044 

3,682 
43,944 

3,882 
43,944 

3,508 i ,  
42,098 1 
42.096 1 
3,508 >. 

i! 
3,508 1 

1 a 3.508 u 

I! 
I?: 

42,098 

1 
1 

42.096 
i- 
1 42,068 1 

1 

3,508 

3,359 
40.308 

3,359 
40.308 

3,359 
40.308 

1 3,358 1 

40,308 b 

~~ 

3,359 
40,308 

3.358 
40,306 1 

3.350 1 

40.308 ! 

3,217 j 

I. 

38,- 

38.604 

3,217 
38,604 

3,217 
38,304 

3,217 
36,804 

% 

3,217 1 

j 
3,213 
38.004 

3,217 
3Q.w 
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RESOLUTION NO. 3261, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1.1998 

WHIBIT A 
PAGE 13 

Oradol B a n  Salary Ran- 
Position Title Mlnlmum Midwint 

Accounts Receivable Specialist 

Conference Services Coordinator 

Graduate Intern 

Harbor Specialist II 

Noise Remedy Assistant 

Offset Duplicator Operator 

Revenue Specialist 

Staff Assistant W 

Technical Suppcrf Specialist I 

Workets Compensation Specialist 

Aviation Maintenance Payroll Specialist 

Contract Compliance Technicien 

Drafter II 

Head Chaines 

Maintenance Clerk 

Material Requirements Clerk 

Computer Operator 

Corporate Receptionist 

Engineeriqg Reproduction Technician 

Harbor Spacialist I 

Maintenance Information Speclellst 

People Programs Assistant 

c cmtwaiieimim 

13 NE 

33 NE 

13 NE 

13 NE 

13 NE 

13 FIE 

13 NE 

93 NE 

13 NE 

13 NE 

12 NE 

12 NE 

12 NE 

32 NE 

12 NE 

12 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

'I1 NE 

2.057 
24.684 

2,057 
24,884 

2,057 
24,684 

2,057 
24,684 

2,057 
24,684 

2,057 
24.684 

2.057 
24,884 

2.057 
24.884 

2,057 
24,684 

2,057 
24,884 

1,971 
23,652 

1,971 
23,652 

1,971 
23,652 

1,971 
23.852 

1,971 
23,852 

1,971 
23,852 

1,889 
22,668 

1,889 
22,588 

1.889 
22.W8 

i , e a  
22.668 

1.089 
22,688 

5,889 
22- 

2.571 3,085 
30,852 39,020 

2,571 3,085 
30,852 37,020 

2,571 3,085 
30,852 37,020 

2,571 3,085 
30,852 37,020 

2,571 3,085 
30,852 37,020 

2,571 3,035 
30.852 37,020 

2,571 3.085 
30,852 37,020 

2,571 3,085 
30,852 37,020 

2,571 3,085 
30,852 37,020 

2,571 3.085 
30.852 37,020 

2,- 2,957 
29,588 35,484 

2,454 2,957 
29,568 35,484 

2,484 2,957 
29.568 35.484 

2,464 2,957 
29,568 35,404 

2,484 2,957 
29,588 35,484 

2,404 2,957 
29.508 35,484 

2,361 2,833 
28.332 33,930 

2,381 2.833 
28,332 33,998 

2,361 2833 
28,332 33,996 

2.361 2.833 
28.332 33,698 

2.281 2,833 
2&=2 33,986 

2.361 2.833 
28,332 33,- 



1. . 7 

RESOLUTION NO. 326'1, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
AND SALARY RANGES EFFECTIVE JANUARY 1,1998 

G n W  
PosMm Titl s E m L  
Print Shop Expediter 11 NE 

Senior Data Processing Operator 11 NE 

Staff Assistant 111 

Training Specialist 

Senior Buyer Assistant 

Senior Custodian 

Senior Voice Communications Operator 

Print Shop Processor 

Staff .4ssistant II 

Stodvoom Clerk 

Special Seffices Assistant 

Special Transpartaticm Services Assistant 

Gmund Amxss Starter 

Messenger 

Shipping and Receiving Clerk 

Staff Assistant 1 

Tour Gmup Coordinator 

Student Intern 

Student Helper 

JAPAN OFFICE NONGRADED POSITIONS 

Direcior, Aeis 
Administrative Assistant, Ad8 

11 NE 

11 NE 

10 NE 

10 NE 

10 NE 

EXHIIT A 
PAGE 14 

Base Salary Range 
Minimum Midwint &brimurn 

1,889 2.361 2,833 
22,668 28,332 33,996 

1.889 2.361 2,833 
22,668 28,332 33,996 

1,889 2,361 2,833 
22,600 28,332 33,996 

1,889 2,361 2,833 
22,668 28,332 33,996 

1.812 2,2e5 2,718 
21.744 27,180 32,616 

1,812 2,265 2,718 
21,744 27,180 32,616 

1.812 2,265 2,718 
21,744 27,180 32,616 

09 NE 1,738 
20,856 

09 NE 1.7'38 
20,856 

09 NE 1,738 
20,856 

08 NE 1,668 
20,018 

2,172 
26,064 

2,172 
28,084 

2,172 
26,084 

2,085 
25.020 

08 NE 1,668 2,085 
20,0318 25.020 

OB NE 1,538 1.922 
-18.459 23,064 

OB NE 1,538 1,922 
ie,4% 2 3 , w  

08 NE 1,538 1,922 
18.456 23,064 

08 ME 1,538 1,922 
10.456 23,084 

08 NE 1.538 1,922 
18,456 23,084 

03 NE 1.366 1.707 
16,392 20,484 

Nongradsd, nonexempt position 

2.606 
31,272 

2,806 
31,272 

2,808 
31,242 

2,502 
30,024 

2,302 
30,024 

2.308 
27.672 

2,308 
27,812 

2,308 
27.672 

2,308 
27,672 

2,306 
27,672 

2,048 
24.578 

Salaries not to exwed 
40,OOO,oOO yen per annum 

R E W O A G O F  $03(y07 


