A RESOLUTION of the Commission of the Port or Seattle Establishing Positions,
Classifications, Salaries, Allowances and Adjustments for Port
Salaried Positions; Authorizing and Establishing Conditions in
Connection with the Following Benefits: Social Security, Industrial
Insurance, Unemployment Corapensation, Militacy Leave;,
Retirement; Compensated Leave, Including Civic Duty, Sick and
Bereavement Leave, Holidays, Vacation, Pooled and Shared Leave,
and Awarded Time; lasurance Benefits, Including Medical, Dental,
Life and Long-Term Disability; and Autborizing this Resolution 0
be Effective on December 24, 1993 and Repealing all Prior
Resolutions Dealing with the Saroc Snbject. Including Resolution
No. 3185.

BE IT RESOLVED by the Port Commission of the Port of Scattle as follows:

1 ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RATES AND
. RANGES

There sre hereby established the following cm;ﬁcuim-md salury ranges for all salaried
pommnsofﬂ:ePonofSemle otherthun thoaemveredundermeWageReso!uuonorsngnedlahor
agmemems | '

A. wmm Alimmedposmonsshalibeciasslﬁed sccording to cntena of
the fedenl Fair Lahor Standards Act as cither excmpt or nomempt. Salaned posmon classifications are
established and set forth in Exhibit A 'Schedule of Anmonmd Positions” and are attached hereto and by
this refercme mcm'porﬂed herein. |

B. Mﬂﬂﬂm:l All salaried positions shall be classified according 1o their :elgtivé

skill requirements, responsibilities, and other factors as explained in: Section II. Such salaried positions as.
graded and classified shali be pand in accordance with the following graded salary mnges:
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PORT OF SEATTLE SALARY STRUCTURE
3.0% Range Adjustment Effective January 1, 1908

Minimum Midpoint Mndmwn

Grada Moothly Annual Momthiy Annual  Monthly Anbual
45 10,816 129,792 13,520 182,240 186,224 194,688
42 9,226 110,700 11,631 138,372 13,837 168,044
41 8,744 104,928 10,830 131,180 13,118 157,392
40 8,287 99,444 10,350 124,308 12,431 148,172
39 7852 = 94,224 9,815 117,780 11,778 141,336
38 7,438 89,232 9,206 111,540 11,154 133,848
a7 7.040 84,480 8,800 105,500 10,560 128,720
36 6,665 79080 8,331 99,972 9,997 119,964
35 6,365 75,660 7.681 94,572 9,457 113,484
34 5063 71,556 7.45¢ 89,448 8,945 107,340
a3 5638 67,856 7,047 84554 8458 101,472
32 5328 63,936 6,660 79,920 7.992 95904
3 5,034 60,408 8,202 75504 7550 90,600
30 4,753 57,036 5941 71,292 7129 85548
29 4,486 53820 5608 87,272 6,727 80,724
8 4230 . 50,760 5288 83,456 8,348 76,152
27 3987 47,844 - 4984 59808 5981 = 71772
26 3,756 45,072 4,695 - 58,340 5634 67,608
25 3,538 42,432 4420 53040 5304 - 83,648
24 3,328 39,912 4,158 49898 - 4980 50,880
23 3,126 37512 © 3,907 46,884 4,688 56,256
22 . 293 35232 = 3670 44,040 4,404 52,648
21 2,754 33,048 3442 41304 . 4,130 49,560
20 2,633 31,596 . 3,291 39,492 3,049 47,388
19 2,519 30,228 3,148 237788 3779 45,348
18 . 2410 28920 3,013 36,156 3818 43382
17 2,308 27,898 2,885 34,620 3,482 41,544
18 2,210 26520 2,763 = 33,158 3,316 39,782

5 2117 25,404 2648 31,782 = 3,176 38,100

14 - 2028 24,336 2538 30,420 3,042 = 38504
13 - 1,944 23328 2,430 20,160 - 2916 34992
12 1,663 23,356 2320 279548 2,785 33540
11 . 1,786 21,432 2232 26,784 2678 32,136
10 1,713 20556 . 2,141 25682 2 2,568 30,828
9 1,643 19,718 2,054 24,848 2,485 29,580
8 1,577 18,924 1871 23,852 . 2,385 28,380
7 1,514 18,168 1,893 22,746 2,272 27,264
8 1,454 17448 1,817 - 21804 - 2,180 26,180
5 1388 16,752 1,748 20940 2,004 25128
4 1,342 18,104 1,877 20,124 2,012 24,144
3 1,200 15,480 1,813 19,358 1,036 23232
2 1,241 14,892 1861 18,612 S1,881 22,332
i 1,183 14318 1491 17,892 1,789 = 21,468



Section L. (Cont'd.)

: Salary rates, ranges, and
a provision for a special allowance have been deveioped for non-graded positions:

a. Salary Rates: No salary ranges are set for Japan regional staff. See Exhibit A
for payroll limitation.

- b, Special Overseas Allowancs: The Executive Directors is authorized to provide
in addition to their salary as provided by this Resolution the following: direct
payment or supplement for housing; transportation to and from assignment of
employee, family, and required personal effects; transportation and travel costs
of employee and spouse for annuai training and consultation; and other similar
costs paid by United States businesses to personnel assigned to overseas posts.

: Salary rates and employment

condmons for studems or forexgn tmnees employed under special work study or
foreign exchange programs shall be determined by the Director of Human Resources
based primarily upon the prevailing rates of pay and other conditions established by
the program’s sponsors. Such compcnsation may be disbursed directly for housing
subsistence, etc., for administrative convenience.

Sﬂm&ammﬁ Exhibit A
or salary rates andlor ranges may be amended by either ordinary motion approved by the Commission at

- any regular or special meeting or by the Executive Director when the changes are the result of provisions

-contained in this Resolution.

IL  ESTABLISHMENT AND ADMINISTRATION OF POSITION EVALUATION S'YSTEM

itisthe polxcy of the Commission to pay Port employecs on thc hasns of gcnemlly prcva:lmg salary
rates wnl'un appropnate geographic markets; and to establish a system of position evaluatmn which
_ recogmzes each posmon s mental, physical and social requirements, work environiment and aummtabnluy.
The. posmon evaluation system shall be adnumstcxed by the Director of Human Rcsourccs under the
supervision of the Eazcutive _Du'ector. Each position authorized in Exhibit A has been evaluated and
classified in accordance with the position evaluation systém. except those noted in Section 1.C., and each
evaluaied pcsitian has been assigned a grade number related to the salary schedules set forth in Section
I.B. The Director of Human Resources shall, on a continuing basis, evaluate new positions and reevaluate
| existing authorized positions, taking intoc account any change in memal. physical or social requirements,
etc., which could result in placement in a different salary grade range. The Direcior o Hum Resources
is hereby directed io recommend, on a continuing basis, appropriate reclassifications to ensure that the
purposes and objectives 6f the position evaluation system are maintained. ‘The Executive D;recmr shat!
~ have the final approval authority for all position evaluations and title chmgés tor all posmons except
Executive Director. This authority shall include reevaluation of existing positions and establishment and
evaluation of new positions if funding for such new positions has See.n approved through the hudgétary
process. '
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. FILLING VACANT POSITIONS AND TRANSFERRING POSITIONS AND/OR
EMPLOYEES

A. Authorized Positions: .The Executive Director is hereby authorized to recruit and fill
authorized positions (except that of Executive Director) up to the fulltime-equivalent number of posiiions
authorized and to set salaries within the salary grade ranges as outlined below. Total Port salaried
positions shall not exceed the total of numbers authorized in the budget, except the Bxecutive. Director is
authorized to fill up to 10% additional positions, provided that funding is available in the Commission-
approved budget. Also, prior to terminatiott or retirement of employees where overlap is clearly essential
for effective continuity, the Executive Director may authorize filling an extra position to provide for a
transition period. To promote organizational efficicncy, the Executive Director may authorize transfers of
positions and/or employees from one department to another. The Executive Director may carry out
reorganization of functions, departments, and staff assignments. The Executive Director may authorize

non-competitive placement in selected circumstiances.

B. Selection Criteria: Selections of appointees for new hires, transfers, or promotion shall (o
the extent feasible conform to current position evaluation criteria develoﬁed in the position specifications
for éach auﬁioﬁzcd position; however, in the paramount interest of developing a strong personnel base,
~ the Director of Human Resources ghall ensure that consideration be given td equivalent education,

experience, special abilities or job knowiedge in liea of that pmvidcd in pesition sﬁcciﬁcat_ions.

C. Setting Salaries: Authorizations for setting salaries of hires and transfers are provided as
follows: '

1. Hires: ﬂmug’h'salarics shall normally be set between the minimum and midpoint of
the salary range for hires, under special conditions the Director People Programs may
authorize a salary above midpoint of the salary range for appointees or hires
possessing special qualifications or exceptional experience.

2. Trapsfers:

2 Promotionsl Trausfers: See Section V.B.

b. Regional Transfers: In the case of transfers to or from distant locatmna, thc
employee's salary level may be adjusted in accmﬂance with daffenng cost-of-
living factors and other conditions.

, [ransfers: Upon mutual agreement and in
coozﬂxnahon wnh tbe Dlrector of Human Resources, department directors may
authorize interdepartmental transfers of employees for the purposes of cross -
training, development, and the fulfillment of organization goals. In such
instances, the same title and salary range may be maintained during the transfer,

V.  DEFINITIONS OF EMPLOYMENT STATUS

A. An Employes ix anyone who performs personal services for the Port as a common law
cemployee. For the purposcs of this Resolution, the definition of an empl_oyee may include a “contract
employee” who is a common-law employee individually contracted to perform work for the Port and who
does not qualify as an independent contractor. PERS regulationz defining ¢ligible positions apply to
contruct eraployees. However, contract employecs will be provided benefits only as detailed in

.
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Section II1. (Cont'd.)

Section VIILA., Basic Benefits Provided for All Salaried Employees, and Section VILB.1., Retirement.

The definition of employee excludes independent contractors, such as persons rendering professicnal

services on a fee, retainer, or contract basis. All proposed professional services agreements must be

approved in advance by the Executive Director or his designee.

B. An Eligible Employee is a full-time (B.i.) or part-time (B.2.) employee hired for an
indefinite duration and assigned to an "eligible” position. An "eligible” position is one that normally

requires five or more calendar months of PERS creditable service a year. Until a new hire or rehire

successfully completes the six-month probationary period, the employee is considered to be 2

"probationary employee.”

1

An Eligible Full-time Employge is one who is regularly scheduled as descnhcd above
for 75 cr 80 hours of work per bi-weekly pay period.

An Eligible Part-time Employee is one who is regularly scheduled 10 work at ieast 90
hours per calendar month (21 hours per week) indefinitely, but less than fuli-time as

explained above.

C. MMMM as follows (m accordance with laws pertaining to
the State retirement system):

DETERMINATION OF WHETHER A POSITION QUALIFIES FOR "INELIGIBLE"
STATUS MUST BE MADE WITH HUMAN RESOURCES BEFORE A TEMPORARY
POSITION MAY BE FILLED. EMPLOYMENT STATUS OF PORT POSITIONS 7
MUST BE IN CONFORMANCE WITH WASHINGTON STATE RETIREMENT LAWS.

I

| : Applies only. to those hired in a position scheduled to end within
four calendar months of full-time employment or part-time of 90 cr more liours per
month. Ineligible limited status must end no later than the end of the fourth calendar
month.

Incligible Extended or {ngligible Oun-call: Applies to those hired to work less than 90
hours a calendar month {less than 70 hours for PERS Pian One members) in an on-

" call assignment or for an extended specified duration; or those hired to work 90 or
more hours a calendar month in up to four or less calendar months within each i2-
month period. In order to retain ineligible status for an extended period,
compensated hours must be less than 96 {or 70, as above) per month in at least 8 of
every 12 calendar months worked.

studens lofems:

a. Domestic Student Interns may be allowed to work full-time for up to

' 12 months. Students whase internship exiends beyond 12 months must have
their compensated hours less than 96 per month in at least 8 of every calendar
months worked zfter the first year. :

-~ b hjmm_!mm are limated to the same hire resancuons as for domestic

studcm intems.

c. lnecligible status applics to ali interns.

Ending of Incligible Statys: Bmpleyees must be terminated when or before tim&
limits are reached for ineligibie status expiained above; except as necessary 1o
address critical and immediate Port needs, see conditions in 5., next. -
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Section IV. (Cont'd.)

- igi Eligible Status: If an employes is hired intc an
mhpbleposauonbenoondmonachmgemmmm&mminﬁmepouﬁmm
be eligible under PERS definitions, PERS membership will be required of the
employee beginning from the date the Pori determines Jhe position to be eligible. If
the Department of Retirement Systems desermines that an eligible position should
have been considered eligible, then PERS membership will be required of the
empicyee retroactive to the first day of eligibility.

requires that no employee whatsoever be

hired to work in the United States without t!%e Port verifying proof of that employee’s right to work in the

United States.

V.  ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES, AND
~ ADJUSTMENTS |

The Commission hereby authorizes the followmg types of salary adjustments and allowances:

45CS: Thepmbationalyperiodisberebyemblis!nduﬂn

firs—tsixmomhsofconﬁnmcmpﬁoymentasamwhizemamhhﬁeinmmtboﬁzed,eligibk
position. Employees who have shown samfactory wdrk performance during their probationary
period, documented by supervision through application of & performance planning and sppraisei
syswm.andwhowmhimdattlﬁmiiﬁnﬁnofthcsahrymﬁm for their position may zéccivc an
increase ranging from 4% 0 7% of their salary. When an initial upgrade adjustment ofm_or |

A moreisgrinmdduﬁngmembaﬁmarypeﬁdd;membnimuym-shdlnqbemwd. |
However, a secondary upgrade adjustment may be considered within the guidelines established ic
Section A3b. Such probationary adjustmis, if granted should be implemented vmhm wo
weeks ofthe sansfactoq compleuon ofthe probationary period.

B.  Upgrade Adiystmeuts:

1.

Loitial Adjustroent: Initial increases may be as & result of reciassifications or
reevaluations. Eligible employees may be granted an increase nomaally ranging from
4% o 10%. Increases may be greater than 10% if the new sulary does not exceed
midpoint of the new salary range. Salary adjustments, if any, should take into account

* appropriate salary and performance comparisons and the extent to which the

incumbent qualifies to perform the higher level of duties. Any recommended increase
exceeding the amount specified ahove reguires the approval of the Director of Human
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Section V. (Cont’d.)

2.

Secondary Adjustment; For eligible Port employees who are promoted to the
minimum of a higher salary range, secondary adjustments may be made under the
following conditions:

At the completion of six monihs in a new eligible position, a department directoi may
elect to provide an adjustment of from 4% to 10% of an employee's salary for
employees who received an upgrade to the minimum of a salary range and whose
salary has remained at range minimum, except in cases where the incumbent has
received a non-discretionary salary adjustment. Such secondary salary adjustment
shall not be automatic and shall be made only at the discretion of the department
director, based upon the employee’s work performance in the new classification as
documented by the supervisor through a work performance appraisal. Such
adjuszmcnts if granted, should be implemented within two weeks of the completion
of six months in the new classification

performance program shall be administered under Human Resources Procedure HR-21 , Salary

Administration. The pay for performance/special adjustment fund shall be established in an amount

determined by the budget process and administered according toa plan approved by the Executive -

Director and implemented by the Director of Human Resources, subject to the following provisions:

L

The Director of Human Resources shall coliect and analyze salary survey data. If

- survey findings indicate the Port salary ranges or rates are not in proper alignment -

with appropriate markets, the Executive Director may recommend &djustmcnts to
salary ranges and/or rates where rcahgmmnt is needed.

Salamd employees whose salary rangu are establ_n_shed in Exhibit A shall be ¢ligible
for pay for performance adjustments within procedural guidelines. Such adjustments
shall take into account market movement as determined by the foregoing salary survey
data, ratio of current salary to market rate, and perfonnancr level as documenlcd by a
current work perfonmncc appraisal. :

Pay for performance for the bxe\,umc Direcior shall be approved hy the President of
the Port Commission after consulting with other Commission members. The
Executive Director shall be entitied to the use of a dedicated Port vehicle.

~ The Executive Director may provide spec.al mary adiustments for reasons such as the

following: (1) to alleviate salary compression between a supervisor and subcrdinate;
(2) to reward employees who make a significant non-job-related contribution te the
Port, normaily a situation in whick the Port recognizes significant savings. This

_special adjustment provision provides the Executive Director flexibility to ensure

appropriate cumpensation in circumstances which are not otherwise addressed in Port
salary administration policies and procedures, including but not limited to those
instances outlinied herein.

Employees in positions whose salaries fali below an adjusted salary grade range for their classification

shail automatically receive the amount of increase nbce-ssmy to reach the minimum rate of pay for the

adjusted salary range. Employees at or above salary range maximum inay be eligible for jump sum

~awards which do not increase base salary. All increases shall conform to the provisions and limitations in

salary administration policy described in this section.
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Section V. (Cont'd.)

: When an employee is temporarily assigned
for a period of 30 calendar &ys or more to a higher classification, such empioyee may receive a temporary
reclassification adjustment to the minimum of the higher grade or up to 10% of base salary.. Sucha
temporary adjustment may be processed after the 30 calendar day period and would be retroactive to the
ﬁfst day in the temporary assignment. In no case shall the temporary reclassification adjustment result in

a salary which exceeds the maximum of the salary range of the higher classification.

F. Foreign Language Premium: The Port of Seattle shall provide a foreign language premium
in the amount of $20 per hour for iranslation services rendered. Payment shall be made to eligible

employees who are fluent in foreign language(s) and dialect(s) spoken by those with whom the Port does
business. Such payment shall be made in those cases where employees directly assist the Port with
translation services and where the employee's normal duties do not require foreign Ianguage proficiency.

G Bgymngjg_ﬂ;jmz_@g The Director of Hurnan Resources shall be rcsponsnble for
procedures whnch allow payment for relocation costs for cxempt employees in rchm.. positions who are

assigned to a new location, and new cxempt employees who are required to relocate to accept Port

employment.
YL ADMINISTRATION OF PAY PRACTICES

_ A. an_gmm_gf_s_ﬂm For al! salaried ﬁmployecs; momhly salaries are converted to -
annual salaries. The stmght—txm kwourly rate of pay is computed. by mulup!ymg the monthly salary by
Ry (months) dmded by the numbcr of pay perxods (26) in thc year, dxvnded by the nuraber of hours in the
pay pcnod ('?5 or 80).

B. WMMQEM Normal full-time work schedules
are made up of either 75 or 80 hour hi-weekly pay penods Depariment Directors are authorized to
approve alternative shift érrangcmcnts when deemed in the best interests of operating efficiency.
Vacation, sick and _bcmavéntenl leave, holiday pay,- etc., will be determined by the,empioyee's schedule
for that specific day. | | |

o MM&HQB The following terminology shall be used in this section and Section
VILB.3, Holidays: “an employee's Saturday” shall indicatz ihe sixth day and "an employee’s Sunday”
'~ shall indicate the seventh day in a full-time work week, regardless of the actual first and last

day of a five consecutive-day work week. This definition applies to overtime determinations only and in
- no way alters the defined Port payroll week which begins at 12:01 a.m. Sunday and ends st midnight
Saturday. o |
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‘Section VI. (Cont'd.)

1.

-2,

Overtime: Employees in nonexempt classifications shall recelve overtime
compensation at the rate of one and one-half the straight-time hourly rate of pay for
work performed over and above a full-time regularly scheduled workshift (see C.
above) and/or work week, as the case may be. When required to work, overtime shall
be paid for all wozk performed on "an empioyee's Saturday,” "an employee's Sunday.”
and on a holiday to the extent provided in Section VIL.B.3., Holidays. In no case shall
overtime compensation be duplicated or pyramided. Cvertime will be paid the same
shift rate that the employee was scheduled for before the need for overtime became
evident. This will apply to time worked either before or after a regulariy scheduled
shift.

Shift Differential: All non-exempt employees shall receive a shift differential of 7.5%
over their regular salary when required to work Swing Shift and 10% over their
regular salary when required to work Graveyard Shift. Swing Shift shall be a full-time
work shift which ends between 10:30 p.m. and 2:00 a.m.; Graveyard Shift shall be a
full-time work shift which ends later than 2:00 a.m,

VIl. ADMINISTRATION OF BENEFIT PROGRAM

A.

Authorization to Ammepd Benefit Program: The Executive Director is authorized to amend

. benefits as necessary to comply with any changes in statutory requirements.

employment:

5 (except as noted) beginning on date of

Social Security (FICA) Insurance: Al Pont employees are covered by law under the
Federal Insurance Contribution Act (FICA). Empioyee and employer contributions
andﬂsc'ngeoaseshallbetheamountsdesagna(cdbth

3: All Fort cmployees except

" LEOFE, Plan One F'mﬁghtcrs are covered by the Port under its self.insured industrial

insurance plan, which provides the same coverage as the State Workers'
Compensation Act. Certain other supplemental coverage for duty disability
conditions only ray be provided to protect the Pori from contingent liability (i.e., -
Longshore and Harbor Workers' Act); to meet requirements of law; and/or te maintain.

competitive protection leveis for certain employees or classification of employexs. -

For example, use of accrued sick leave as & supplement to Workers' Compensation i -
provided as established in Port Policy HR-5, Leaves.

Unemployment Compensation: All Port smployees residing in Washington State are
covered for unempioyment compensation benefits under the Washington State
Employment Security Act. Unemployment compensation coverage shall be provided
for employees residing in other states to the extent that wvcmgc is available and that
Port employees are ¢ligible.

Military Leave: With appropriate military orders, cmployeﬂ-s cailed for active training
duty in military reserve units shall be allowed up to fifteen working days per Federal

fiscal year (Ociober through Sepccmbcr) of military leave as pmvn&:d in and limiied
by R.C.W. 38.40.060.

Compensation during the period of such a leave chall not exczed that which would be

- required to cover the number of hours regularly scheduled. Time off for weekend

drills does not normally constitute military lzave; however, time off without pay shall
be allowed at the employee’s request.
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Section VIL (Cont'd.)

C. Benefits Provided Eligible Employees: (Contract employees in eligible positions are
provided only the retirement benefit listed immediately below. No other beneflts in this saction spply tc

contract employees.)

1.

Retizement: Employees will become members of the Washington Public Employees'
Retirement System (PERS) from date of employment if they ure hired in an oligible
position and are eligible for membership as defined in RCW 41.40. Fire fighter
management personnel, if eligibie under RCW 41.26, become membens of the
Washington Law Enforcement Officers' and Fire Fighters' Retirement System
(LEOFF). In either system, employees who became members prior to October 1, l977
are covered by "Plan One” and employees who became members on or after

October 1, 1977 are covered by "Plan Two". Refer to appropriste retirement
membership handbooks for differences between Plan One and Pian Two.

Effective Septémber 2, 1984, State retirement contributions are excluded from an
employee’s gross pay for Federal Income Tax purposes only.

" Eligible employees hired in otherwise eligible positions under RCW 41.40, who are

excluded from membership in PERS because of non-citizen, nonresident status, may
be provided from date of employment with an individual pension or annuity
arrangement which will provide benefits similar to those provided under PERS, Plan
Two. The Port Auditor is authorized to execute any and all documents sad to tske any
and ajl action necessary to 1mplement such an arrangement.

Partial service credit will be granted to members of PERS 1 and PERS 2 working in
eligible positions less than "threshold” hours. In PERS ! this means that employces
vwho work less than 70 hours in one month will receive 1/4 month service credit for
that month. Under PERS 2, employeas who work at least 70 hours in on¢ inonth, but
less than 90 hours, will receive 1/2 month service credit. PERS 2 employees will
receive 1/4 month service credit if they work less than 70 hours in a month.

" Compensated Leave: (See Port Policy HR-5, Leaves, for provisions covering al}

forms of paid and unpaid leave. Any employee secking or requiring sn unpaid Jeave

~ of more than 30 calendar days must check prospectively with the benefits section

regarding continuance of insurance covarages, etc.)

‘& Llyie Duty Leave:

(1) Jury Duty: An Eligible émployee who serves on jury duty shall receive
full regular compensation less any compensation (excluding mileage and
- meals paid by the court) received for such service dunng the pcnod of
leave.

(2} S_umm_ﬂ,mgﬁj&m When an eligible employee is subpoenaed as
a witness under circumstances which are determined by the Director of
Human Resources io constitute Port duty, the same pay copditions fisted
for jury duty shall apply. :
b. Sick Leave: Ehgnble salaried employees shall receive sick leave accruals as
foliows:

(1) . sammmmmmmwm
by LEOFF, Plag One: Eligible salaricd employees shall accrue sick
leave ai the rate of 0.04616 hour per straight-time hour paid. These

accruals shall commence from the date of employment and shall not
exceed the equivalent of 12 work days per year. Sick leave accruals
may be used following 30 days of continuous empicyment.

- 10 -
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Section VIL. (Cont'd.)

Accumulation of sick leave shall be limited to the amount that each
eligible employee: can carn in a 5-year period uader the provisions
stated above, i.e., 60 days for most employees, except employees in
positions approved for a four-day work weel would be limited to an
accumulation equivaient to 48 10-hour shifts. When maximum
accumulation limit is reached, additional accruals will cause the
oldest sick leave accruals to be converted at 50% value to the pooled
feave account. (See Section VII.B.5 for furiher details.)

DepmmntMm&gerscovercdbyLEOFF Plan One, shall, as of
January 1, 1978, be excluded from adding to sick leave accruals
camed between January, 1970 and December, 1977. Unused sick
leave accruals remaining on the records of such employees may be
used at the employee's option in case of short-terni illness.

At the discretion of the Fire Chief, Managers covered by LEOFF, Plar One, may
be granted up to six full-time shifts per year of sick leave. Unused portions of
this discretionary sick leave shail not be accrued or compensated for at
termination. However, if a claim for such sick leave is later approved by the
King County Disability Retirement Board as being payable through LEOFF, Plan
One, the Fire Chief may credit the discretionary sick leave account of an
cemployee. In no case shall sick leave payments be duplicated.

Sick leave will be used only in instances of empioyee or immediate family
member illness, injury or disability. Immediate family shall be defined as spouse
or domestic partner, and the parents or children of the employee, spouse or
domestic partner. For the purposes of this Resolution, an employee anda
domestic partner must be willing io deciare that they: 1) share the same regular

* and permnanent residence; 2) have a close personal relationship; 3) are jointly
responsible for basic living expenses; 4) arz not married to anyone; 5) are each
18 years of age or older; 6) are not related by blood closer than weuld bar
marriage in the State of Washington; 7) were mentally competent (o consent to
contract when the domestic partnership began, and &) are each other's sole life

* partner and are responsible for eack: other's common welfare. In special
circumstances, the Department Director of Human Resources may include others
in this definition. Departmental management may at any time require a
physician's siatement to justify use of sick leave. A physician's release shall be
required prior to the return to work by an employee who has suffered an absence
of longer than two weeks due to illness, surgery, or an accident or who has
experienced hospitalization of any kind.

.  Long-Term Sick Leave Account: Employees, other than LEOFF Plan I

- firefighters, who had sick lesve accounts greater than 60 days prior to junc 24,
1984, may be eligible to use sick leave in their long-term sick leave account.

~ Withdrawals from that account may be mede only in the event of a long-term:
iliness which exhausts that employee’s sick leave account, or-in the event an
immediate family member as defined sbove suffers a serious illiess which
requices the empioyee to be absent four or more days. See Port Policy HR-S,
Leaves, for details. Long-term sick leave is not puyable at termination.

d.  Bereavement Leave: At the discretion of the department director and under the
supervision of the Director of Human Resources, employees may receive from
one to five working days of leave per bereavemesit. Such leave shall not result in
compensation for more than the number of hours in any ncrmal work week.
Employees must have been employed for thirty or more days of uninterrupted
service and have suffered the loss by death of a member of their immediate
family as defined above. Bercavement icave may also be granted in the case of
the death of a sibiing, grandparent or grundchild of the employee, spouse or -
domestic partner; or in the case of the death of a sibling's spouse ur domestic

~11.
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Section VII. (Cont'd.)

partner. In special circumstances, the Director of Human Rescurces may include
others in this definition. Individual circumstances such as the distance to the
funeral and the extent of employee involvement with the arrangements for the
deceased shall be considered in determining the number of days to be granted an
employee and whether the leave is taken consecutively.

3. Holidays: (This section, other than the two employee-designated holidays shown
below, is effective from January 1, 1995 through December 31, 1995.) These twelve
helidays shall be observed according to the conditicns outlined herein. When
nonexempt employees are required to work on a holiday, overtime pay shall apply
within the limits and conditions of this section and those listed in Section VI.C.1.,
Overtime.

Normal Date of Observance for

Monday Through Friday Scheduie U.S, Staff Holidays
Monday, January 1, 1996 :

New Year's Day

Third Monday in January (15) Martin Luther King, Jr. Day

Third Monday in February (19} Washington's Birthday Observed

Last Monday in May (27) Memorial Day

Thursday, July 4 independence Day

Friday, July 5 Port-designated Floater, in lieu of Lincola’s
Birthday

First Monday in September (2) Labor Day

Fourth Thursday in November (28) - Thanksgiving Day

Fourth Friday in November (29) Day after Thanksgiving Day

Wednesday, December 25 Christmas Holiday

*Employee selects date - *Employee-designated floster is lieu of

Veteran's Day; may be taken from
- _ 1224795 thoough 12/21/96.
*Employee selects daie Personal holiday; may be taken from

12/25/94 through 12/23/95.

“*Eligibility for these hohdays is not established until the probationary period is
satisfactorily completcd (SectionIV.A 1),

Employecs workmg outside of the United States may observe the traditional holidays
of the country in which they are wnrkmg '

MW&M&W&W
)aler al hioliday. Each eligible employee shall take

thcse twu hohdays subject to appropnate a.chcdulmg with their department
director. On November I, 1996, each department director shall set up a schedule
for eligible cmployees who have not yet scheduled these holidays. An employee
shall receive no extra pay for not taking these holidays, unless directed by the
department director to work on the day scheduled and no other day off can be
scheduled before the end of the payroll calendar year. A terminating emplovec
shall receive no pay for a personal holiday or personal flater not takcn pnor to

_ the Jast day workcd

b. BQJMMLMMMMMJ

(1) Employees on a Monday Through Friday Work Schedule:

When a boliday falls on a Sunday, the following Monday will be
considered the holiday. When a holiday falls on Saturday, the pmc“dwg
Friday will be considered the holiday.

If the holiday (or the alternate day where applicable) cannot be scheduled as 2
day off for an otherwise eligibie employee, overtime compensation shall be paid
for the number of hours required to work on such a day in addition o holiday pay
at the straight-time rate--not to exceed :hc aormally scheduled paid holiday hours
up to a full-time day.

-12-

HAWORDDOCHNGSOMRS & A\DRAFTOORINEW. DOC



Section VIL (Cont'd.)

In unusual cases, when scheduling of a day off in lieu of a holiday cannot be
arranged for an individual employee according to the conditions as stated above,
an alternate day off within the immediate pay period inay be approved. Days off
in lieu of holidays shall not be carried over into other pay periods.

¢. Pan-Time Employees:

(1) Eligible part-time employees may receive compensation for the holidays
(as specified in a. above) on a pro rata basis of a full-time schedule; ic., a
22.5 -hour employee may receive pay for 60% of the holiday hours
provided, or 4.5 hours per holiday. When the number of hours worked
varies each week, an average based on the most recent four-week period or
a propostionate number of hours based on a predetermined schedule is
used to determine the holiday pay.

(2) Ineligible part-time or on-call employees shall, if required to work on a
holiday. be paid ai the overtime rate of pay in addition to holiday pay, if
applicable.

d. ge_t;m;ﬁmpl_y_eg_ A retiring employee immediately eligible for a PERS
penswn whose normal last day on the payroll is a Port-designated holiday shall
receive the holiday pay.

e. mg_hmbjwplgxg&. Unless cleariy scheduled for work for at least 30 calendar
days before and the day after a holiday, ineligible employees are not eligible for
-pay on holidays not worked. Compensation will be on a pro-rata basisup to a
full-time schedule,

Ineligible fuil-time employees shall, if required to work on x holiday, be paid at
the overtime rate of pay in addition to holiday pay, if applicable.

f. Employees on Approveg Lgaves: Employees on unpaid leave of absence or on
disability leave which constitutes inactive status such as but not limited to
LECFF Plan One disability leave, long-term disability leave, and duty-disability
leave (workers' compensation), are not eligible for holiday pay. However, to the
extent that sick ieave supplemenis are being paid during the holiday week and for -
a day or more immediately preceding or following the hohday, pro rata holiday
pay does apply.

Eligible employees authorized to return to work from an approved leave without
* pay on the next scheduled work shift after a holiday(s) shall receive pay for the
~ holiday(s) within limits stated in this Resolution.

Eligible employees who begin an authorized leave without pay on the next
scheduled work shift after a holiday(s) shali receive pay for the holiday(s) wlthm
limits stated in this Resoluuon

4. Vacation With Pay:

a.  Scheduling of Vacation Leave: Al any tirne after the successful completion of
the six-month probatiorary period, eligible employees may request and use
vacation leave of up to the number of days accrued (explained in detail below) at
the time of the desired vacation date subject to the approval of the depanmcm
director. |

Normally, requests for approval of vacation schedules shai! be made to the
department director on a vacation request form one week or more in advance;
more notice may be required by a department director whenever necessary.
Paywment for vacation leave may be made oniy to the extert of unused vacation
accruals at the time of the leave. :

In order to promote the healih and efficiency of employees, scheduling of
vacations of more than one week (five consecutive days) shall be encouraged.

-13.
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Section VIL (Cont'd.)

b. Limits op Accumulating Yacation Leave: Vacation ieave accumulation limit
shall be limited to a 24-month accrual at any time. Se¢e Section VILB.5 Pooled
Leave for possible conversion of vacation into & pooled leave account.
Departmental management shal! be responsible for encouraging and allowing
proper scheduling for employees taking annual leave in order to avoid any
forfeiture of vacation leave. It is not the intent that employees be allowed to
forfeit vacation.

¢. Rates of Accrual: Eligible salaried employees shall receive vacation accruals
based upon a pro rata share of a full-time work schedule Vacation leave is
earned as follows:

(1) Two Weeks Vacation: Based on the first day of employment from the first
full month to and including the thirty-sixth full month of continuous
employment, eligible employees shall accrue vacation at the rate of
203847 hours per stzaight-time hour paid (.03847 x 1950 aanual hours =
75 vacation hours; .03847 x 2080 annual hours = 80 vacation hours).

- (2) Three Weeks Vacation: From the thirty-seventh full month to and
including the eighty-fourth full month of continuous cmployment, eligible
employees shall accrue vacation at the rate of .05770 hours per straight-
time hour paid (05770 x 1950 annual hours = 112.5 vacation hours;
05770 x 2080 annual hours = 120 vacations hours).

(3) Three and One-Half Weeks Vacation: From the eighty-fifth full month to -
and including the one-hundred thirty-second full month of continucus
employment, eligibie employees shall accrue vacation at the rate of

06731 hours per straighi-time hiour paid (06731 x 1950 annual hours =
131-1/4 vacation hours, 06731 x 2080 annual hours = 140 vacation
hours).

4) mm Aﬁcr completion of cleven years of contintious
employment starting with the one hundred thirty-third month, eligible
cmployees shall accrue vacation at the rate of .07693 hours straight-time
hour paid (07693 X 1950 annuat hours = 150 vacation hours;. 07693 X
2080 annual hours = 150 vacation hours),

5. Pouled Leave: Eligible salaried employees may build up a pooled leave account to
use as service iime during later employment years for such reasons as a sabbatical,
* educational ieave, civic duty leave other than that covered in Section VILC. 2.2, or at
retirement or termination. See Port Policy HR-5, Leaves, for detailed pooled leave
procedures. '

a.  Vacation Conversions/Forfeiture: When a maximum accumulation limit is
reached, additional uccruals will cause the oldest accruals to be converted at fuil
value either to the peoled leave account or a temporary holding account,
depending on whether the equivalent of 10 vacation days have been used during
the payroll yesr. ¥f 10 vacation days are not used during the payrol] year. ali
vacation hours in the holding account will be forfeited.

b. S&LL&&&‘LCS&.QMM When the 60-day accumulauon limit is reached,
 additiona) accruals will cause the oldest sick leave accruals to be comcncd at
50% vaiue to the pooled lsave account,

6.  Awarded Time: Under limited circumstances, exempt, post-probationary employecs
may be awarded time off in recognition of exira hours worked to assuze shift
coverage, meet critical deadlines or to otherwise accomplish Port chjectives. The
awarding of time is at the department director’s discretion within the guidelines
provided in Port Policy HR-5, Leaves. Awarded time is not convertible to cash and
may not be taken after the iast worked day.

7. Shared Leave: On a voluntary basis and in accordance with procedures outlined in
Port Policy HR-5, Leaves, employees may donate accrued leave to benefit other
employees who are suffering from an extraordinary or severe iliness, injury,
impairment, or physical or mental condition which has caused, or is likely to cause,
the employee to take leave without pay or terminate his or her employment.

14 .
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Section VIL. (Cont'd.)

Any employee may donate any amount of vacation or pooled icave at a 100% rate, or
hour-for-iwour. Employees who are eligible for the 50% cash-out of sick leave
upon termination (those with 5 or more years of service) may alsc donate any
amount of sick leave at a 50% rate, or hour for 1/2 hour.

Donated leave shall be designated to a specific individual. Donations and requests for
shared leave will be coordinated in Huinan Resources.

8. Family and Medical Leave Act (FMLA} of 1993: The FMLA gives eligible
empioyees the right to take paid or unpaid leave for a period of up to 12 workweeks in
any 12 months for any of the following reasons:

a. to care for the employee's child after birth or placement for adoption or foster
care,

b. o care for the employee's spouse, son or daughter, or parent, who has a serious
health condition; or

. for a serious health condition that makes ihe emplovee unabls to perform the
employee's job.

Procedures are ouilined in Port Policy HR-5, Leaves.
9. Payment for Accrued Leave at Termination:

a. Sick Leave: Upon termination or retirement immediately following five
comglete years of active empioyment in a continuous period of employment with
the Port of Scatile, qualified employees shall be compensated, as described
below, for 50% of their unused sick leave at the rate of pay at termination.

b. Vacation: Upon termination, eligible eraployees shall receive compensation at

- 100% value in lieu of unused accrued vacation leave as described below. No
vacation time may be taken after the last day worked. A probationary employee

* who terminates active employment before satisfaciorily completing the
probationary period shall receive no vacation pay. LEOFF 1 firefighters taking
disability retirement may be allowed to receive a lump surn payment for unused
vacation leave if unable to exhaust such paid leave prior to termination. In the
event that State law changes in regard to lump sum vacation payments for State
fetirement members, the Port Auditor is authorized to make such vacation
payoffs in a rnanner consistent with then current State law(s).

c.  Pooled Leave: Upon termination pooled leave is noirmally used as service tite
with fuil pay and s continuation of benefits. Pooled leave may be cashed out if
thz berefits available from using the leave as service time are waived in writing.

Method of payment for a., b., and ¢. above is as follows:

PERS 1A Plan One members hired befote June 24, 1984, have an optxon of
- transferring payable portions of sick leave and/or vacation leave (aill or
none of either account) to pooled Icave for use as service time; or receiving
a lump sum payment {or payable portions of sick leave and vacation and
using pooled leave as service time.

PERS 1B Plan Cine members hired on or after Junc 24, 1984, have an option of
transferring 100% of vacation leave to pooled icave for use as service time,
- of receiving a lamp sum payment for up to 240 hours and transferring the
balance tc pocicd leave. The payable pnmon of sick lcave willbe
transferred 1o pooled leave.

PERS2 Plan Two and LEOFF members will receive payvable pomons of sick ieave
and vacation in a lump sum and will use peoled leave as scrvice time.

Due to the effects of accrued leave on service 1ime and of federal laws on rights o
continuation of medical insursnce, terminating and retiring employees should notify
the Benefits Scction ia the Human Reszources Department as soon as possible in order
to obtain the appropriate counseling.

in the case of a regular employee's desth, a lump sum payment for payable amounts of
uniused accrued leaves a., b., and c. above shali be paid to the employee's heir or
estate, as appropriate.

-15.
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10. Insurance Benefits: Coverages listed i Sections a. through f. below apply to eligible
employees as defined in Section IV.B. For purposes of medical and dental insurance
benefits as detailed in a., b., and f. below, Port Commissioners may elect to be
included in the definition of eligibie employece or they may elect reimbursement by the
Port for their medical and deptal insurance premiums at a cost not to exceed that
provided for Port employees. For purposes of life insurance benefits as detailed in

Life Insurance, Port Commissioners are included in the definition of eligible
employee. For purposes of optional employee-paid accident insurance, Port
Commissioners arz included in the definition of eligible employee. Employees may
be required to pay a portion of some insurance premiums. Employees are responsible
for netifying the Port on approved enrollment forms of their eligible dependents. Any
extra cosis associated with a jack of notification shall be the employec's responsibility.
The Port retains the right to modify insurance benefits to offer greater employer and/or
employee flexibility or choice. '

a. Medical Insurance for Employees or Commissiopers; Probationary, eligible
employees who nermally maintain active employment schedules of 90 hours oz
more each month, as well as Port Commissioners who so elect, shall receive paid
surgical, hospital, and major medical insurance coverage limited to the regular
adult premium for the Port’s lowest cost indemnity medical plan beginning on the
first of the month following a calendar month of continuous employment. This
insurance benefit shall be provided in such amounts and in such manner as are

estabiished in contracts with insorance companies and/or agencies selecied by the
Port to provide such benefits. There shail be a choice of at least two
medical/health insurance plans from which employees as well as Cominissicners
who so elect miay choose.

b,  Medical Insurance for Dependents: On the firsi of the month following the
~ equivalent of one calendar month of satisfactory einpioymeiit (90 hours
niinimum), eligible employees shall receive paid surgicel, hospital, and major
~ medical insurance coverage for their eligible dependents. Port Comimissioners
who so elect shiall receive these benefiis for their dependeats on the first of the
month following one calendar month as & Port Commissicner.

Dependents are defined s tive employee's spouse or domestic partrier and the
child or children of the eraployee and/or the empicyee’s spouse or domestic -

-partner. The eligibility and other conditions of coverage are established between
the Port and the insurance companies or agencies selected to provide such
benefits. Coverage for dependents shall be provided by the same medical
insurance plan which the employee or Commissioner has. ..hoscn Employee
costs shall be by payroll deducnon :

In no case shali the Port be responsible for more than two regular adult premiuins
{empluyee and spouse ur domestic partner) for ar: employee's family unit. if a
dependent child is treated as 2n adult by any Port medical insurance plan, the
extra cost shall be the responsab:l:ty of the employec and paid through payrol}
deducnon

<. MWMMWMM Port

Commissioners may elect reimbursement by the Post for medical insurance
premiums for themselves and for eligible dependents after one full calendar

month as 2 Commissioner. Rczmbamnwm may be at a cost not 10 exceed that
provided for Port employees.

d. Life Insurance: On the first of the month following the equivalent of six
continuous calendar months of satisfactory employment (9735 hours minimumj,
eligible employees and their eligible dependents shail receive life insurance
benefits in such amounis and in such mianaci as are provided in contracts with
insurance companices or agencies selected by the Port to provide such benefiis.
Dependents are defined in VIL.10.D,, above,
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¢. Long-Term Disability Insurance: On the first day following 180 days of full-time
employment (or 975 hours for part-time employment), cligivie employees shall

be covered for long-term ¢disability insurance in such arnounts and in such
manner as the Port has established with insurance companies or agencies
providing such benefits.

f.  Dental Insurapce: On the first of the month following the equivalent of six
continuous calendar months of satisfactory employment (975 bours minimuin) in
a position scheduled for at least 30 hours per week or 130 hours per month,
eligible employees and their eligible dependents shall receive paid denial
insurance coverage. Dependents are defined in VIL10.b., above. Port
Coromissioners may elect (o enroll themselves and their eligible dependents in
the Port's group dental plan on 2 one time only basis after six calendar months as
a Port Commissioner and shall remain on the group dental plan until the
Commissioner no jonger acis as a Port Commissioner. In the event of an eligible
part-time employee's hours being scheduied from less than 30 to 30 or more per
wezk, dental coverage will become effective the first of ike month after the
average hours worked per week equals 30 or more for a six-month period and the
emploves has completed at icast 975 hours of satisfactory employment.
Conversely, if an eligible full-time smployes's hours are scheduied to less than
30 tiours per week but no less than 2i, dental coverage will cease the first of the
month after the average hours worked per week during a six-month period falls
below 30. The eligibility and other conditions of coverage are established with
the insurance compnny or agenc} selected by the Port to prov:de such benefits.

Lomuussmners may elect 'esmbursemenz by the Pon for thelr denta] insurance
premiums and for the premiums of their eligible dependents atter six full
calendar months as a Commissioner. Reimbursement must not excecd the cost
of Port 'mplo"ee premiums.

VI EFFECTIVE DATE

THIS RESOLUTION shall b effective December 24, 1995, The Direcior of Human
Resources is authorized to take necessary action to miake ali terms, provisions, and_conditions contained

herein effactive as of December 24, 1995.

BE IT FURTHER RESGLVED that all prior resolutions dealing with these subject
matters, including but not iimited to Resclution No. 31835, be and the samme are bereby repealed.

' R _
— | ADOFTED by the Port Commission of the Port of Seattle this __ /@ day of
) I . : .
__EEM—LM__ 1995, and duly authenticated in open session by the signatures of the
Commissioners voting in favor thereof and the seal of {he Commisgion. |

0 )

\‘!t/l' e
“l\ b

‘.J‘

} A ,(;A.A.J d "‘
AN . i J Y
Dort CommmssSion
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RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1996

EXHIBIT A

REFLECTS CHANGES SUBSEQUENT TO ADOPTION ON DECEMBER 12, 1285

Position Titie
Executive Director

Deputy Executive Director
Managing Director, Aviati.on Divigion
Managing Director, Marine Division
Chief Financial Officer

Chief Engineer

People Progr:ims Director

Public Aftairs Director

' Director, Aviation Facilities and Maintenance

b!rsclnr; Avlatlon Operations

Genaral Counsel

Director, Information Systems

Chief of Police

Controlier and Port Auditor

Diradtor, Aviation Business Deveiopment
~ Diractor, Aviation Marketing

Director, Aviation Flanning

Director, Economic and Trade ‘De'velopm_ant
Diractor, Facilities Davelopment and
Management

Direcior. Finarce and Budget

Director, Govemment Relations

- N E

Grade/ Base Sailary
B84 Mioimum  Midpoint
4 E 10818 13,520
120,782 162,240
42 E 9225 11,531
110700 138,372
4 E 8287 10,359
09,444 124,308
40 E 8,287 10,359
99,444 124,308
a7 £ 7,040 8,800
84,480 105,800
35 E 6305 7,881
75,650 94,572
35 E 6,305 7,881
75860 94,572
as E 6,305 7,881
75660 94,572
34 E 5,963 7,454
71,566 89,448
34 E 5,063 7,454
71,556 89,448
4 E 5883 7,454
T1,558 89,448
B E 5,638 7,047
67.656  B4,504
| 6353 79,920
31 E 5,004 6,262
80,406 75,504
80,408 75,504
31 E 5,024 6,292
80,406 75504
a1 E 5,024 8,292
60,408 75,504
31 E 5034 8,202
60,408  75.504
at E 5,034 6,292
60,408 75,504
3 E 5,034 6,202
50,408  75.504
3 E 5.034 6,202
60408 75504

18,224
184,688

13,837
166,044

12,431
149,172

12,431
149,172

10,5€0
126,720

8,457
113,484

9,457
113,434

9,457
113,484

8,045
107,340

8,945
107,340

’ 8'9‘5
107,340

8,456

101,472

7092

95,904

7,350
80,600

7.550
90,800

7,550
20,500

7550
90,500

7,550
90,600

7,650
80,600

7,550
90,600

7 660
90,600



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1888

Pasition Titie
Director, Human Resources

Director, Intermodal

Director, Labor Relations

Director, Logistics Operations

Director, Marine Marketing and Business
Devslopment

Director, Marine Planning and Development
Director, Port Communications

General Manager Port Construction

Services
Assistant Diractor, Aviation Business

Development

Director, Marine Finance

 Director, Marine Operatiors

Fire Chief

G_ener;a'l_ Manager, Aeronautical/Terminal
| Ganaral-Managor. Aviation Maintenance

General Manager, Marine Maintenance

| Manager, Capi!al and Business Planning

Manager, Health, Saiety and Envirormantal -

Management
~ Manager, Mechanical/Electricat Systems

Design
Assistant Director, Human Resources
Deputy Chiet of Police

Director, Aviation Communications

Director, Diversity Programs

31 E

NE

3N E

31 E

31 E

3 E

Base Salary Ra
Minimym  Miigoint
5,034 6,202
60,408 75,504
5,034 6,202
60,408 75,504
5,034 6,262
80,408 75,504
5,034 6.202
60,408 75,504
5,034 6,292
60,408 75,504
5,034 3,262
60,408 75,504
5,024 6,292
80,408 75504
5,034 6,292
60,408 75,504
4,753 5,941
57,038 71,202
4,753 5841 -
57,036 71,202
4,753 5,941
57,038 71,292
4753 5941
57038 71,292
4,753 5,941
57,038 71,202
4753 5941
57,038 71,202
4,753 5,941
57,036 71,282
4,753 5,941
57,036 71,202
4,753 5.941
57,038 - 71,2082
4,753 5,941
57.036 71,262
4,485 5,606
53,820 67,272
4,435 5,608
53,820 87,272
4,485 5,808
53,820 67,272
4,485 5,608
53,820 87,272

EXHIBIT A

7,550
80,600

7,550
80,600

7,550
80,600

7,550
90,600

7,550
90,600

7,550
90,800

7,550
90,800

7,550
80,600

7,129
85,548

7,120
85,548

7,128
85,548

7,129
85,548

7,129
85,548

7,129

85548

7,129
85,548

7,128
85.548

7,120
35,548
7,129
. 85548

8,727
80,724

6,727
80,724

6.727
80,724

6,727
80,724



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

- SALARY RANGES EFFECTIVE JANUARY 1, 1998

Position Titie

Director, Marine Communications and
Administration

Director, Qrganizationa! Effectiveness

Manager, Airport Engineering
| Marnager, AE;pod Facilities

Manager, Civil Design
~ Manager, Facility Planning/APL.
Manager, Marine Engiﬁeering
| Manager, Marine Real Estate
Senior Port Counsel |
Asaiotant Director, Customar Acco-.mting
and Purchasing
Assistant Director, General Accounting
Asaistant Firo cmei |
ﬁ;i:gggr Division Organlzaﬂon Program
Manager, Airficid
Ménagar, Aviatiqn P!ahning
Manager, Budget and Finance -
Manager, Construction Services
Manager, Facility Planning
Manager, Logistics Oﬁpsratkms-
Manager, Mar-lné Opemlons

Manager, Marine Sales

Manager, Marketing and Businosa
Development

Grade/ Baso Salary Ra
FLSA Minvum  flidpoint
20 E 4,485 5,608
. 53820 67272
20 E " 4,485 5,606
53820  67.272
29 E 4,485 5,606
53820  67.272
20 E 4,485 5,606
| 53,820  67.272

26 E 4,485 5,606
53820  67.272
29 E 4,485 5,606
53820 67272
20 E 4,485 5,606
53.820  87.272
20 E 4,455 5,603
53,820  §7.272
29 E 4,485 5,606
53820  67.272
28 E 4,230 5,288
' 50,760 . 83456
28 E 4230 5288
- 50760 63456
2BE . 4230 5,288
-~ 50,760 83458
28 E. 42300 5288
50760 83456
28E 4230 5,288
50,760  83.456.
28 E 4,230 5,288
50760 63,456
28 E 4,230 5,288
50760 63,458
28E - 4,230 5288
50,760 63,456
28E 4290 5,288
50,760  63.456
28E 423 5288
50,760 63,456
28 E 4230 5288
50,760 63,456
28 E 4.230 5,288
50,760 83458
28 E 4,230 5,238

50,760

63,456
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8,727
80,724

6,727
80,724

6,727
80,724

6,727
80,724

6,727
29,724

8,727
80,724

8727
80,724

6,727
80,724

8,727
80,724

8,346
78,152

8,346
78,152

6,348
76,152
6,345
76,152

6,348

76,152 .

8,348
78,152
8,346
76,152 -
6,346
76,152
6,346
76,152

6,348
78,152

6,346
78,152

6,346
78,152

6,346
76,1582



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1908

Poskion Tite
Manager, Noise Remedy

Manager, Technica! Setvices
Manager, Training and Development
Systems Manager
Assistant Director, Port Corﬁmunioations
Collaborative Program Manager
* Labor Helations Manager
. Manager, Air Cargo Bev;laprmnt
‘Manager, Aviation Finance
Manager, F&namo
: Manaoef Health and Safety
Manager,ID Access
M_anag@r, Intermodal Services
lggnaga., Inltamatnnal Passengsr
| Manager, Logistics Adminis’tmuog and
Managbr. Marine Maintenance

Manager, Teminal Operations -

~ Manager, Terminal Operations - Marine

Managar, Werehouse Facililles
‘Planning Program Manager
" Port Counsal

Senior Manager, Economic and Tradé
Deveiopment

a7

Grade/ Base Salary |
FLSA.  Miniour dooin
28 E 4,230 5,288
| 50760 63,458
28 E 4,230 5,288
50760  63.458
E 4230 5268
50760 63,458
28 E 4,230 5,283
50,760 63,456
27 E 3,987 4,904
47544  50.808
27 € 3,067 4,984
A7.344 59,808
27 E 3,987 4,984
47844 59808
E 3,867 4,984
47844 50,608
27 E 3,087 4,984
. 4T84 59,608
27 E 39687 4984
27 E 3,087 4,984
T 47BM4 59,808
27E 3087 4,084
27 E 3987 | 4984
47844 56,808
27E 3987 4,984
A A7.844  50.808
27 E . 3987 4884
| | 47844 59,808
a7 € 3,087 4,984
T aT.844 50808
27 € 3,687 4,084
47844  50.808
27 E 3987 4,984
47644 50,008
27 E 3,967 4,984
27 E 3,987 4.384
47844 50808
27 E 3,087 4,984
47844 59,508
27 E 3,487 4,984
47844  50.808

EXHIBIT A

6,348
76,152

6,346
768,152

6,348
78,152

6348
76,152

5,961
71,772

5,081
71,772

5,081
71,772

5,081
71,772

5,981
NI

5,081

-T2

5,981
71,772

5,081
AN T3

5,981
7,772

5,081
7.772
5,981
71.772

5,981
e

59681
e

5,981
EANAL-

5,861
- N2

5,081
nrre

5,981
N7z

5,061
7,772



* RESOLUTION NO. 3203, AS AMENDED EXHIBIT A
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1, 199€

- Grade/ Base Selary %
Position Title . FLSA_ Minknum  Midipoint
Senior Program Manager, Engineering 27 E 3,987 4,984 5,981
47,844 50,808 71,772
Technical Services Supervisor - 27 E 3,987 4,984 5,981
47,844 50808 71772
Assistant Manager, Terminal Operations 26 E 3,756 4,695 5,834
| | | 45072 56,340 67,608
Building and Grounds Supervisor , 26 E 3,756 - 4,605 5,634
45072 56,340 67,608
Business Development Manager 25 E 3,756 4,685 5,634
- 45072 56,340 67,608
Business Development Specialist 26 E N 3,756 4,605 | 5,634 -
| g 45072 56,340 67,608
Construction Superintendent 26 E 3,756 4,695 5,634
- . 45072 58,340  67.608
Development Project Manager 26 E 3,756 4695 5634
: . | . 45,072 56,340 67,608
Electrical Systems Supervisor. 26E 3756 4,695 5634
| - | 45072 56,340 - 67,608
Environmental Management Speciatist Il 26 E 3,756 4,695 5,634
| ) - R 45072 56,330 67,608
Facility Manager - 28 E . 3758 4895 5634
. - | 45,072 56340 87,608
Govemnment Relations Manager 28 E 3,766 4,605 5634
. - | -~ 45072 56,340 . 67,608
Health and Safety Management Specialit =~ 26 E = 3766 - 4,805 5634
| | o 45072 56,340 67,608
Maintenance Resident Engineer 26 £ 3756 4,695 5,634
| 7 45,072 58340 67,608
Manager, Cemtra! Control 26E 375 4,665 5,624
| , 45,072 58,340 67,808
Manager, Contracts Administration - 26 E 3,768 4,595 5,634
} o | | 45072 56,340 67,808
Manager, Landside Opsratiors 28 € 3756 4,605 5,634
o 45,072 56,340 67,608
Manager, Market Research 26 E 3,756 4,895 5,634
| | | 45072 56340 67,608
Manager, Public Parking 26 £ 3,756 4835 5,634
. ' 45072 58,340 67,608
Manager, Purchasing | 26 E 3,758 4,695 5,634
45072 58340 87,808
Marine Oparations Manager 26 E 3756 4895 5834
45072  £6,340 67,808
Mechanical Systems Supervisor 26 E 3,758 4,805 5,634

45072 56,340  67.608



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1996

Positon Tile
Program Mangager, Enginoering -

Resident Engineer

Senior Acquisition Specialist

Senior Airport Supervisor

Senior Enginger

Senior Engineer, Cargo Systems

Senior Eslimator

~ Senior International Marketing and Sales
Senior Planner
Senior Technical Specialisi-Civil
Senior Technical Specialist-Electrical
Senior Technical Specialist-Elsctronic
Senior'Tachnical Soec.ialist-Machanicai

 Superintendent, Cargo Equipment

- Maintenancs

“Technical Support Supervisor

| Asahhnt to the Director, Marine. Markering
and Susmws Development
Lommunicatm Advisor
Community Relations Msenager
Internal CMM

- Manager, Carrisr Promotions

Manager, Containar Frsight Station

Manager, Customer Service

Grade/
ASA_

26 E

25 E

B E

25 E

EXHIBIT A
Base Selary m
Minioum  Mideols
3,756 4,805 5,834
45,072 56,340 67,808
3,756 4,695 5,634
45,072 56,340 67,608
3,756 4,695 5,834
45072 £8,340 87,808
3,756 4,605 5,634
45,072 56,340 67,608
3,756 4,605 5,834
45,072 58,340 67,608
3,756 4,695 5,634
45,072 58,340 67,008
3,756 4,605 5,634
45,072 56,340 67,608
3,758 4,685 5,634
45,072 56,340 67,608
3,756 4,695 5,634
45,072 56,340 67,608
3,756 4,895 8,834
45,072 56,340 67,608
3,756 4,605 5,834
45,072 56340 67,608
3756 4,095 5634
45,072 58,340 87,808 -
3756 4695 5,634
3756 4805 5834
45,072 56,340 67,608
3,758 4,605 5,634
48,072 58,340 87,608
3,636 4,420 5,304
42,432 53,040 83,648
3,536 4,420 5,304
42!“32 53.040 83.648
3,536 4,420 5,304
42,432 53,040 - 63,648
3,538 4,420 5,904
42,432 53,040 63,848
3,538 4,420 5,304
42,432 53,040 83,643
3,830 4,420 5,304
42432 53,040 33,848
3,538 4,420 8.304
42,432 £3,040 83,848



RESOLUTION NO. 3203, AS AMENOED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1598

Pasition Title
Manager, Drafting

Manager, General Abcounting
Manager, Marina Customer Service

~ Senior Financial Analyst

Senior Marketing and Sales Ropresentative

Senior Property Manager
gmmm%slmss and
Sonior Sales Account Representative
Systems Pl;o}oci Leadar
| Airpori Supe'vm
: Aasociate Engheor
* Biologist
Mainteqance Suppbrt Suporvisorr
Man#gof, Customer Accounting
ﬂanag_#r'._ Disbumments |
-- Manager Surveying
Media Relations Specialist
Senior Systems Analyst_
Senior Voice Communﬂcatioﬁs Anatyst
Technical Speciasist-M@anicai
Water Sysiam Manager

Assiatant Manigor, Landeidé Operations

Grade/
ELSA
25 E
25 E
25 E

25 E

25 E

24 E

24 €
24 E
24 E
24 €
24 €

24 E

24 E

2% E

. 24 E

24 E

24 E

3.536 '

42,432

3,536
42,432

3,536

“42,432

3,536
42,432

3,536
42,432

3,536
42,432

3,536
42,432

3536

42,432

3538

42,432

3,32¢

39,912

3,326
30912

2,326

39912

3,326
36,812

3,326
39,812

3,326
39,912

3.326

39812

3,326
33,812

3,326

38,912

3,326
39,912

3,326
39,812

3,328
39812

3126 -

37,512

53040

4,420
53,040

4,420
53,040

4,420
§3,040

- 4,420
53,040

4,42G
53,040

4,420

53,040

4,420
53,040

4,420
53,040

4,158

- 48,896
4,158

49,896

4158

42,890
4,158

49,896

4,158
49,898

4,158
49,696

4,158

49,898
4,158

49,898
4,158

49,898

4,158
49,806

4,158

49,896

4,158
49.896

3,907

46,884

EXHIBIT A

59880-

59880

4,990
- 59,880 -

4,990
59,880

4,950
59,880

4990
59880

4,980
59,880

4,990
58,880

4,990
58,880

4,600

59,880
4,890

59,880

4,688
| 58,256



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1996

Position Title
- Chiit Facility Suporvisor

Chill Oparations Supervisor
Claims Manager
Customer Senrice Supervisor
Environmental Managemém Spaciaiist |
Facility Supervisor
Financial Analyst
Lead Mscro::omputer Specialist
!Maintenance Gontracts Supervisor
Manager, Homoowrm Relations

| P!annar

 Print Shop 'S.uporviser |
Proparty Manager
Sanior Acéountam
Senior cwm Administlﬁtcr '

| Systens Analysl

Technical Support Anelyst

~ Warshouse S.ups.rvhor

| Assistant Enﬁlnaer

Benefits Analyst

Compensation Analyst

EXMIBIT A

Wom . Mdodn - Wesimn

3.126
37,512

3,128

37,812

3,126

37,512

3,126

37,512

3,126
37,612

3,126
37,512

3,126
37,512

3,128

37,512

3,126

- 37s2

3126
37.512

3,126

37,692

3,128
37512

- 3,128

37,512

3,126
37,512

3,128

- 37512

3,126
37,812

3,i28

ars1z. .

3,128
37,512

3,126
37,512

35,232

2538
38,232

2,838

38,252

3,907
46,884

3,007
46,6084

3,907
48,834

3,907

46,084

3,207
45,884

- 3,907

46,084

3,907
48,364

3,907
46,884

3,007

46,884

3,807

46,084

3007
48,884

3,907
46,384

3,807
48,384

3,807

- 46,854
3,907

48,684

5,907
48,884

3,207

46,884
3,007 -

48,684
3,807

48,884

3870
44,040

3,870
44,040

3,870

44,040

sease'

4,688
56,256

4,688
56,258

4,888
56,256

4,688
56,258

4,688
- 56,256

4,888
56,256

4,688
56,256

. 4,688
56,256

4,888
56,256

4,688
58,256

4,638
- 56,256

4,688
56,2568

4,688
-56.256 '

4,688

58,258

4,688
66,256

4,888
56,256

4,688
56,238

4,688
58,258

4,404
52,648

. 4,404
52,848

4,404



 RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIEL POSITIONS

SALARY RANQES EFFECTIVE JANUARY 1, 1996

Position Title _
Containay Freight Station Supervisor

Inclustrial Hygienist

Mglntonance Management Sysiems Analyst

Maiménanée Sowice Subarvisor |
Manager, Wofkqm Componsatioh
Market Research Analyst
| Microcomputer Specialist
Noige Inaulation Supervisor |
- Operations Supervisor

Risk Administrator

) Senior Prog-amr Ana_r_ys.t-

Systm and Pmcedegm Analyst
- WMBE Progmn- Suparvisor
 Viodkers compoma..on Aavisor
Assislan! Dwalopnwwt Proioc% Manag&r
Asmtant to the Executive Director
et ey
Aviation Sarvices Suporvieor
Ciaims Representative

Enginearing Project Anaiyst

Gred/
Ei.ﬁa_
2E
2 E

2 E

21 E

21 E

21 E

21k

21

i

21 E

21 E

 EXHIBIT A
Base Selary Ran
Momum  Mideolnt
2,936 3,670 4,404
35,232 44,040 52,648
2.938 30670 4lm
35232 44,640 52,848
2,936 3,870 4,404
35,232 44,040 52,848
2,958 3,870 4.404
35,232 44,040 52 848
2,936 3,670 4,404
35,232 44,040 52,848
2.936 3,670 4,404
35,232 44,040 52,848
2,936 3,670 4,404
35,232 44,040 52,848
2,936 3,670 4,404
35232 44,040 52,848
2 938 3.670 4,404
35,232 44,040 52,848
- 2838 3,670 4,404
35,232 44,040 52,848
2538 . | AS70 - 4,404
35,232 44,040 52,848
2,958 3,670 4,404
35,232 44,040 52,848
. 2928 3,670 4,404
. 35232 44,040 52,948
- 2,938 3,870 4,404
35232 44,040 52,848
2,636 3,670 4,404
35,232 44,040 52,848
S 2754 5,442 4,130
33,048 41,304 49,560
2754 3.442 4,130
33.048 - 41,304 49,560
2,754 3442 4,130
33,048 41,304 49,560
2,754 3,442 4,130
23,048 41,304 49,580
2,154 3442 4130
33,048 41,304 49,560
2,754 3,442 4,130
33,048 41,304 49,560
2,754 3,442 4,130
33,048 41,3204

‘eam )



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1906

Position Title

Executive Administrator

Facilities and Maintenance Supervisor

Graphic Arts Marager
Health and Safety Specialist

Intemal Corhmqnic_ations Spacialist

Maintenance Contracts Administrator

Materiai Requlmmmte Supervisor
' Qperaﬁons Shm Supe_r_visor
Police Services Analyst
 Police Sarvicss Supervisor
- Prdggmm Analyst il
Public Information Project Masiager
- Records System Supervisor
Senior Buyer
Senlor Marketing Speciaiiat
Senior Office Systmm Am |
| Systems ‘énd Network Anaiyst
Tax Ao#ountmt -
Traffic Services Supenrisor |
Voice Communications T’o&hniclan
wWord PM Supervisor

Adriniatrative Suparvieor

21

21

21

21

21

21

21

21

21

21

21

21

m

Base Selery
Mnmum  Mideoint
2,754 3,442
33048 41,304
2,754 3,442
23048  41.304
2,754 3,442
33048 41,304
2,754 3,442
33,048 41304
2,7 3,442
33,048 41,304
2,754 3,442
33,048 41,304
2756 3,442
33048 = 41,304
2,754 3,442
33.048 41304
2,754 3,442
33,048 41,304
2734 3,442
33,048 41,304
2754 3,442
33048 41,504
2,754 3,442
33048 41,304
2,754 3,442
33048 41,304
2754 3442
32,048 41304
2,754 3,442
33048 41304
2,754 3,442
32048 41,304
2,754 2442
33,048 41,304
2,754 3,442
33,046  41.204
2,754 3,442
33,048 41,304
2,754 3,442
33,048 41,504
2,784 3,442
33048 41,304
2,838 3,261
91,508 36,492

EXHIBIT A

4,130
49,560

4,130
49,580

4,130
49,580

4,130
49,560

4,130
49,560

4,130
49,580

4,130
48 580

4,13C
49,560

4,130
49,560

49,560

49,580
4130

| 49,560

4,130
- 49,560

4,130
49,560

4,130
49,580
4,130
49,560

4130
. 48,560

3,549
47,388



RESOLUTION NO. 3203, AS AMENOED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1986

Position Title

Agsistant Marine Cparatons Manager

Assistant to the General Manager, Marine

Maintenance
Asgscciate Financiai Analyst

' | Associate Planner

Associate Property Managbr '
Cargo Information SupeMsm
Chiel Maintenance Duty Officer
Commission Records Supervisor
_ Contracts Administrator
Designer

Facility Maiitenanca Supervisor
Inventory do&n.vg! Supervisor
Junior Eng!mﬁt |

Mé;ina Mammrnahca Supervisor

 Marire industrial Center Supervisor

' Pédcfng and Ground Transportation

Senior Constmcﬂoﬁ Inspector
Staft Accountar |

‘Survey Party Chief

Technical Support Speciatist Hi

Assistant Indusirial Hvgionist

Assistant ic: the Deputy Executive Dimctor

Grade/

HSA_
20k

20 E

EXHIBIT A
mmm
Minloum  Midpoint
2,833 3,201 3,043
31,598 39,492 47,388
2,633 3,291 3,949
31,596 39,402 47,388
2,633 3,261 3,949
31508 30402 47388
2,833 3.201 3,949
31506 = 39,492 47,388
2,633 3,291 3049
31,506 39,482 47,388
2,833 3,201 3,949
31,6868 30,492 47388
2,633 3,291 3,949
31,596 39,492  47.388
2,633 3,201 3,049
31,506 39492 47,388
2,633 3,201 3,949
31,506 30492 47,288
91,598 30492 47,388
2,633 3,201 3,949
31,696 30492 47,388
2633 3201 3049
31,506 39,402 47,388
2633 3201 3049
31,596 39,492 47,388
2633 3,201 3,949
31,506 . 39,402 47,388
. 2,633 3,261 3,949
31,508 39492 47,388
- 2833 3,201 3,949
31,506 39482 47,388
2,833 3,291 3,649
31,596 30492 47,388
2,633 2,201 3,049
31,508 39492 47,388
2,633 3,201 3,949
31596 30402 47,388
2,833 320t 3,049
31,508 39,492 47,388
2519 3,149 2779
30,228 37,788 45,348
2,519 3,149 3,779
30228 27788

45,348



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1998

Position Tile

Aviation Planning Administrator
Communications Specialist
Community Relations Specialist

Homeowner Relations Administrator

Homecwrer Helations Saies Administrator

Human Resources Reopresentative
Legal Administrator
Marketing Specialist

Operations Coardinator

Organizational Eﬂoctivm Programi

Acminisirator
Frogrammer Anelyst li

~ Senlor Cohtract Compliance Spocialist -

| Smbr Survey Technician
Speclal Services Coordinator |
Tfém Coordina!orl |
Admbiatréﬂya Assistant
Buyer
Commission Office Supervisor
Contract Complance Speciatist
Crod Spociaais: |
Insulation Contract Expediter

Maintenance Planner

Grade/
FiL8A
19 E
19 E
19 E

19 E

19 E

‘19 E

18 E

19 E
18 E

19 E

1 E

19 €

- 19 NE

18 E

19 E

i8 E

18 E
8E
ia E
18 E
18 €

18 E

EXMIBIT A
mm%
Minimin  Midoeint
2,619 3,149 3,779
30,228 37,788 45,348
2,519 3,149 3,779
30,228 37,788 45348
2,519 3,149 3,779
30,228 37,788 45,348
2,519 3,149 3,779
30,228 37,788 45,348
2,519 3,149 3,779
30,228 37,788 45,348
2,519 3,149 a7re
30,228 37,788 45,348
2,519 3,149 3779
30,228 37,768 45,348
2,519 13,149 3,779
30,228 37,788 45,348
2,519 3,149 3,779
30,228 37,768 45,348
2519 3,149 3,779
30,228 37,788 45,348
2,519 3,149 3,779
30226 37,788 45,348
2519 3,948 3779
30,226 37,788 45,348
2,519 3,149 3,779
- 30,228 37,788 45348
2,519 3,149 3,179
30,228 37,788 45,348
2,519 3148 3779
30,228 37,788 45,348
2,410 3,013 3,616
28,920 36,158 43,392
2,410 3013 2818
28,920 38,156 43,302
2410 - 3013 3616
28,920 36,158 43,3382
2.410 3,013 3,618
28,920 36,156 43,392
2,410 3,013 3,618
28,920 36,156 43,392
2,410 3,013 3.616
. 28,920 36,158 43,592
2,410 3,013 3,818
28,920 368,158 48,302



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1988

Position Title
Maintenance Shift Coordinator

Noise Abatement Specialist
Payroil Aceountantr

Records a;\d Forms Office Analyst
Senior Drafter

Stafting Administrator

Voica Communications Analyst
World Trade Center Adminisirator
o e
Constructon inepactor

Lsad Waste Plant Operator
Prqgrn_nimor Analyet |

Sonl_or Maintenanca Con_tracts Specialist
Sound Mitigation Fieprosentative
- Yechnical Support Specialist Il
Commiesion Records Specialist
Foroign Trade Zone Coordinator
Human Besouma Coordinator
Survay Instrument Technician

Harbor Specialist lif

‘Legal Assistant

18 NE

18 NE

18 E

i8 E

18 NE

18 E

i8 E

18 E

17 NE

17 NE

97 NE

17 NE

17 NE

17 NE.

17 NE

17 NE

16 NE
16 NE

16 NE

18 NE

15 NE

i5 NE

Base Salary R
Minmum  Midpoint
2,410 3,013
28l920 36|156
2,410 3,013
28,620 28,158
2,410 3,013
28,920 36,156
2,410 3,013
28,020 36,156
2,410 3,013
28,920 36,156
2,410 3,013
28920 38,156
2,410 3,013
28,820 36,156
2,410 3,013
28,820 36,156
2,308 2,885
27,608 34,620
2,308 2,885
27,896 34,620
2,308 2,885
27,898 34,620
2,308 26885
27,686 34,620
2,308 2,885
27606 . 34,620
2308 2.885
27,698 34,620
2308 2,885
27,666 34,620
27,696 54,820
2210 2763
28520 33,156
2,210 2,763
26,520 33,156
2210 2,763
20500 - 33,158
220 2,783
28,520 33,158
2117 2,846
25404 | 31752
27 2,846
25,404 39782

EXHIBIT A

41544

3,462
41,544

3,316
39,792
3,318

39,792

3,318
- 39,7892

3316
- 39,792

3,175
38,100

3,175
38,100



RESCLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1996

Bosition Yile

Marine Operations Specialist
Market Research Assistant
Noise Abatement Assistant
Staff Assistart V
Util_ities Spacialist
Waste Plant Operator
Assistant Consiruction Inspector
Contract Docunient Specialist
- Drafter Iii
| Lease Accounts Specialiet
Maintenance Gontracts Specialist
Payroll Specialist
Seriior Material Requi;‘emerws Clerk
| Woan«Progress_Séecfalist |
Accounts Recelvabis Specléli#t
Graduate Imerﬁ
AHar.bor Specialist H
Noise Femedy Assistant
Oifset _Dup!fcator Operator
Senior Word Processing Operator

Staft Assisiant IV

Technical Suppeti Specialist |

Grade/
ELSA_

15 NE
15 NE
15 NE
5 NE
15 NE
15 NE
14 NE

14 NE

14 NE

14 NE
14 NE

14 NE

14 NE

14 NE

13 NE

13 NE

13 NE

13 NE

13 NE
13 NE
13 NE

13 NE

EXHIBIT A
Base Salary Ronnlm
Minimum  Midpoint _
2,117 2,648 3,175
25,404 31,752 38,100
2,117 2,646 3,175
25404 31,752 38,160
2,117 2,648 . 3,175
25404 = 31,752 38,100
2,117 2,646 3,175
25,404 31,752 38,100
2,117 2,646 3,175
25,404 31,752 38,100
2,117 2,648 3,175
25,404 31,752 38,100
2,028 2,535 3,042
24,336 30,420 36,504
2,028 2,535 3,042
24,4386 30,420 36,504
2,028 = 2535 3,042
24,338 30,420 36,504
2,028 2,535 . 3,042
24,3368 = 30,420 36,504
2,028 - 2,535 3,042
24336 30,420 36,504
24,336 30,420 36,504
2028 2535 3,042
24,336 30420 36,504
2028 2535 3042
24,338 30,420 36,504
1,944 12,430 2,918
23,328 29,180 34,902
1,944 2,430 2,916
23,328 20,180 34,902
1,944 2,430 2,818
23,328 28,160 34,902
1,044 2,430 2918
23,328 29,180 34,992
1,944 2,430 2,018
23,328 20,180 34,002
1,944 2,430 2,918
23,328 29,160 34,992
1,944 2,430 2,916
23,328 20,160 34,992
1,944 2,430 2,018
23,328 29,180 34,902



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1, 1996

Poaition Title
Workers Compensation Speciaiist

Drafter #
Equal Employmen! Technician |
Ground Transportation Controller
Head Chaiﬁor
ﬁaintonanoe Clerk
Materiai Flequarements Clerk
Computer Operator
Conterence Ceinter Coordinator
Corporats Receptionist
~ Harbor Speciaist | -
‘Malntenance lnfonnauon Specialist
ﬁaintanancq Spocialist.
Print Shop SExpediter _
 Senior Data Processing Operator
Staff Assistant I "
%r Chain#r |
Senior Buyer Aamt
Ssnior.Custodian
Senior Voica Communications Operator

Word Processing Opsrator

Grade/

ELSA

13

12

12

12

12

12

11

"

1

11
11
1

mh

1

Rx

123

10
10

10

- 10

10

NE

NE

NE
NE
NE
NE
NE

NE

NE

NE

NE
NE

NE

NE

NE

NE

NE
NE
NE

NE

NE

NE -

Base
Minimum

1,944
23,328

1,863
22,356

1,883
22,356

1,883
22,356

1,883
22,356

1,883
22,356

1,883

| 22,356

1,788
21,432

1,788
21,432

1,788
21,432

1,786
21,432

1,786
21,432

1,786
21,432

1,786
21,432

1,788
21,432

1786
21,432

1,786
21,432

20,556

1,713
20,556

1,713
20,556

1,713
20,558

1,713
0,558

i iy AR
2,430

EXHIBIT A

: 2,916
20.160 34,992
2,320 2,795
27048 33,540
2,329 2,795
27048 33540
2,320 2,795
27948 33540
2,329 2,795
27048 33,540
2,329 2,795
2,329 2,795

27.948 33,540

2232 = 2678
26,784 32,138
2,232 2,678
26784 32,138
26,784 32136

2232 2678
26,784 32136
2232 26878
26,784 32,136

208,784 32,138
2,232 2,678
26784 32,138
2232 2,678
26784 32,138
2,232 2,678
26784 32,136
2,232 2,678
26,784 32,138 °
2,141 2,569

25682 30,828
2,141 2,569
25692  30.828
2,141 2,569
25302 30,828
2,141 2,589
26892 30,828
2,141 2,569
25882 30,028



RESOLUTION NO. 3203, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANQES EFFECTIVE JANUARY 1, 1996

Drafter |
Print Shop Processor
Siaﬂ Asssslant i |
Stockroom Clerk

Data Procssslng Operator

Voice Communications Operaior

Messengsr
Stipping and Recolving Ciedk
sa;nn'&mmi' |

 JAPAN OFFICE NONGRADED Posrno»as

eges Pz A
F,
| Aanhmmmmm Asla

Grade/
EBLSA_
@ NE
9 NE
9 NE

9 NE

& NE

8 NE

- 8 NE

6 NE

6NE

8 NE

3 Ne

1,643
19,716

1,643
19,718

1,843
19,716

1.643
18,716

1,677

18,924

1,577

- 18,924

1,577
18,924

1,454

17,448

1,454
17448

1,454

§ 1744

1,290
15,480

EXHIBIT A

M%

24 848

2,064
24,648

2,054
24,648

2,054

24,648

1,971

23,852

1,971
23,652

1,971
23,652

1817
21,804

1,817

- 21,804

1.817

21,804

1,813

| 12,356
Nongraded, mxonwtpmituon

- Salaries not to exceed

40,000,000 yen per annum

29,5_80

2,485
28,580

2,465
29,580

2,465
23,580

2,365
28,380

2,385
28,380

2,985
28,380

2,180

26,160 -

2,180
26,160

2,180
26,160

1,936
23,232



