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4: salary rates, ranges, and . .  
C. 

a provision for a spa-ia allowance have been developed for non-grade4 ponitions: 

" * 1. 

a. m: No salary ranges arc set for Japan regional staff. See Exhibit A 
for payroll limitation. 

b. -: The Executive Director is authorized to provide 
in addition to their splpry u provided by this Rcsolition thc following: direct 
payment or supplemnt for housing; transpitation to and from assignment of 
employcc, family, and required personal effects; transportation and travel costs 
of employee and spoure for annual training and  consul^, and other similar 
costs paid by United States busincsscs to pcssonncl assigned to ovcrsc~s posts. 

2. 2 ' : Salary rates and employment 
conditions for students or foreign trainees employed h r  special work study or 
fmign exchange programs shall be determined by the Director of H u m  Resources 
based primarily ~ p s n  ttK pvailing sates of pay und othcr conditions established by 
the program's sponsors. Such compensation may b! disbursecl directly for housing 
subsistcaw, etc.. for adminisirative convenience. 

D. : Exhibit A 

or salary rates andlor ranges may he amended by either ordinary motion apDrovcd by the Commission at 

any regular or special meeting or by the Executive Dircctor when thc changes arc the result of provisions 

contained in this Rwlution.  

Ii. ESTABLlSHMENT AND ADMINISTBATION OF P o s m O N  EVAJJJATION SYSTEN 

It is thc policy of the Commission to pay Port cmployecs on thc hasis of generally pvailing s a i q  

rates within appropriate geographic marlrcts; and to establish a system of position evaluation which 

recognizes each position's mental, physical and social requirements. work environment and accountability. 

Thr position evaluation system shall be administered by thc Dircctor of Human Resources under thc 

supervision of the bxu t ive  Director. Each position authorized in Exhibit A has been evaluated and 

classified in ;tccopdance with the position evaluation system. except thosc notcd in .Section I C . .  and each 

evaluated position has been assigned a gra& number related to thc salary ss.Wules set forth in Settion 

1.8. The Director of Human Resourcts shall, on a continuing basis, evaluate new pitions and ~eevalunte 

existing authorized positions. taking into account my change in nlenta), physical or social nquirements. 

ttc., which could result in placement in a diffemtt salary pade range. The Dimtor o;Humw Resources 

is henby directed to recommend, on n continuing h i s ,  appropriate reclassrficstiuns to ensure that the 

purposes and objectives of the psition evaluation symn are maintained. 'n?c Executive Directsr sha!! 

have the final approval authority for all position evnluations and title chpaocs tor all pasitlans except 

Executive Director. This aulhority shall includc ncvvlurtion of existing positions and tstablishrnent and 

evaluation of new positions if funding for such new pitions has: k . n  ~ p p v e c i  through the budgetary 

pc.Fs. 

- 3 .  



111. FILLING VACANT ~ I ' I ' l O ~  AND "RANSE'ERRING POSITIONS W R  
EMPLOYEES 

A. w: The Executive Dimtor is hereby authorized to recruit and fill 

authorized positions (except that of Executive Director) up to the fulltimc-equivalent numbcr of poSiiions 

auth0riz.d and to set salaries within thc salary grade ranges 83 CwUimd below. Total Port daried 

positions shall not e x d  thc total of numben authorized in the budget, except the Executive Director is 

authorized to fill up to 10% additional positions, provided that funding is available in ihc Commission- 

approved Sudgct. Also, prior to termination or ntirement of employees whcrc overlap is clcprly essential 

far effective continuity, the Executive Ehrector may authorize filling an extra psition to provide for a 

transition period. To promote organizational efficiency. the Executive Director may authorize transfers of 

positions and/or employees From OM deportment to another. The Emcutive Director may cany out 

reorganization of functions, deparuncnts, and staff assignments. The Executive Dimtor may authorize 

nontompctitive placemat in stlecscd crcumstances. 

B. -: Selections of aplpointees for new him, tmsfers, or promotiorr shall to 

the extent feasible conform to m n t  position evaluation criteria developed in the position spccifications 

for each authorized position; however, in che paramount interest of developing a strong personnel base, 

the Dircctar of Human Rasourcm &all ensun that consideration be given to quivalent education, 

experience, special abilities or job knowiedge in lieu OF rhu provided in p i t i o n  specifications. 

C. -: Authorizations for Yetting salaries of h i m  and transfers an provided as 

follows: 
I .  m: Tbugh salaries shall nomally bt set ktwmn tht minimum end midpoint of 

the salary range for hires. under special ccwrditiutu the Director Fcaple Programs may 
authorize a salary above midpoiit of the salary mge For appointees or hires 
possessing special qualifications M exceptional experience. 

2. m: 
a. Q: SOe Section V.B. 
b. : In the case of transfers to or from distant locations, the 

employee's salary level may he adjusted in awdance with differing costsf- 
living factors a d  other condiriioos. 

p : Upon mutual agreement and in 
coordinvrtion with the Director of Human RCSOUFCCU, depmment dimtors may 
authorize mterjepnrtm+ntcal trrnsfcn of employees for IIK purposes of cross 
training. development, and thc fulfillment of organization gds. In such 
instams, the samo titk and salary range may be maintained dcring the transfer. 

c. 

IV. DEFINITIONS OF EMPLOYMENT SFATUS 

A. m, is anyonc who performs pcrsollpl sewices for the Pat as a common law 

cmploy,yec. For the purpa~s of this Resolution, the dcfinirion of M employee m y  sncludc Y "contract 

employee" who is a conunon-law employee individcally contracted to perform work for tho Part and wha 

docs not qudify as an independent contractor, PEnS ~.tputations. dcfming cebgibk positions apply to 

contract employees. However, contract emplayeos wiP be pvidrd hensfits only w datailcd in 

- 4 .  
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Wh In. (Cout'd) 

Section VILA., Basic Benefits Provided for All Sdoried Employees, urd Scction VIl.B.1.. Retirement. 

The definition of employee excludes independent contractm, such os persons rendering professional 

sewices on a fee, retainer, or contract basis. All p d  pfesvional services Pgntmntn must bc 

appmved in advance by the Executive Director or his dcsignoc. 

is a full-time (B.1.) or part-time (B.2.) employee k d  far an . .  B. 

indefinite duration and assigmd to an "eligible" position. An "eligible" position is one that n ~ m e l l y  

requires five or more calender months of PERS creditable scrvicc a yeor. Until a new hire or rehim 

successfully completes the six-month probationary period, h e  employee is considered to be a 

"probationary employee." 

is  one who i E  reg~larly scheduled M.. clcscribcd above . .  . .  I .  &j&gLble  pull-^ 
for 75 cr 80 hours of work per bi-weekly p y  periad. 

is one who is regilarl) schedukd to worb. at least 90 . .  2. 
hours per calendar month (21 hours per week) indefinitely, but less than full-time as 
explained above. 

as follows (in accurdance with laws pertaining t(i I .  C. 
the State retirement system): 

DfiTERMJNAfiON OF WHETHER A PUSITION QUAt.IFIES FOR "INELIGIBLE" 
STATUS MUST BE MADE Wi l l3  HUMAN RESOURCES BFFOW A TEMPORARY 
POSITION MAY BE FIUED. EMPLOYMENT STATUS OF PORT POSITIONS 
MUST BE IN CONFORMANCE WITH WASHINGTON STATE RETIREKENT LAWS. 

w: Applies only to those hired in a position scheduled to end within I. 
four calendar months of full-time employmat or part-time of W cr more iiis per 
mnth. Incligibk limited status must end no later than the end of the fowh calendar 
month. 

. . ,  . . 

2. Qoc& Applies to those hired to work less than 90 
hours n cplrndar month (less thnn 70 houw for PERS Pian Onc members) in an OF,- 

call assignment or for m extended specifred duration; or thw hired to wwk 90 or 
more hours a calendar month in up to four or lcsn calendar m:hs  within each 12- 
month period. In order to retain ineligible SUIUS for an extended period, 
compensated hours must be less than 90 (or 70. as above) per mnth in at least 8 of 
every I2 calendar months worked. 

a. m- may be allowed to work full-rim for up to 
12 months. Students whose internship extends beyond 12 rmtfis must have 
their compensated hours less than 30 pcr month in at least 8 of every cakndar 
months worked Efter Ihe first year. 

b. yn limrted to t l ~  samt hire rwtrictions as for domestic 
studcnt interns. . 

. .  
E. applies to ali interns. 

-: Empl~yecs must be ltmrinated when or befm timc 
limits am rewhcd for ineligible smtus explained above; except as mccssar]r to 
addnss critical and imnwdiate Purt d, SIX conditions in 5.. nex8. 

. ,  4. 
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sectkm V. (Cont’d.) 

2. * For eligible Pon employ#s who am promoted to the 
mininrum of a higher salary range, sccandary sdjustmmts may be made under the 
following conditions: 

At the compktion of six monzhs in a new eligible psition. a department director may 
elect to provide an adjustment of from 4% to 10% of an employee’s salary for 
employees who nccived an uplpsde to the minimum of a salary mge and whose 
salary has nmaincd at range minimum. except in cases where the incumbent hw 
received a non-diecntionasy salary Jdjustmtnt. Such secondary salary adjustment 
shall not be automatic and shall be made only at the discretion of the depsrtment 
director, based upon the cmp!oyee’s work prfomrancc in the new classification as 
documented by the supervisor through a work performaace appraisal. Such 
adjustments, if granted, should be implemented witMn two weeks of the completion 
of six months in the new classification 

’on: The pay for C. pav for -id A d m n t  and Fu nd Adrmolsvatl . .  

performance program shall be administercd under Human R r m w s  Procedure HR-2 1. salary 

Administration. The pay for performa7cdspcid adjustment fund shall be established in an amount 

determined by the budget process and administed svcoiing to a plan approved by the Eecutive 

Director and implemcnted by the Director of p l u m  Resources. subject to the following provisions: 

1. Thc Director of Human Resources shall coMect and analyze salary s w e y  data. If 
survey findings indicate the W salary ranges or ratcs sue not in PFOpcr alignment 
with appropriate markets, the Executive &tor may recommend adjustments to 
salary ranges &or rates where dignment is needed. 

Salaried employees whosc salary ranges am established in Exhibit A shall be eligible 
for psy for performance adjustments within plocedunl guidolines. Such adjustments 
shall take into account &et movement as determined by the foregoing salary survey 
data, ratio of current salary to market rate, and pcrformancc level BS dcctlmnicd by a 
current work pcrfonnance appraisal. 

Pay for rperformancc for the Executibc: Cmtor shall be approved hy the President of 
the Port Commission after consulting with orher Comnission members. “he 
Executive Direcix shall be entitied to the use of a dedicatcd port vehicle. 

The Exccutivc Dimtor may provide spcc;al salary adjustments for mwns  such is the 
following: (1) to aikviate salary compression &ween a supervisor and suhrCtinate; 
(2) to reward employees who make a significant non-job-related contribution to the 
Part. normally a sitriation in which h Pori recognizes significant savings. This 
special adjustment provision provides the Executive Director fk~biii ty to enscrt 
appropriate c i r ~ p e ~ s a t i o l i  in circumstances which arc not olherwisc &sscd in Pon 
salary administration policies and pruccdurcs. inc1ding h t  not limited to tkse  
instances outlined herein. 

2. 

3. 

4. 

Employces in positions whose Saluics falS below an adjusted salary gradc rang2 for their ciassificatian 

shall automatically receive the amount of increase necessary to reach the minimum rate of pay toy the 

adjusted salary range. Emplops at or above selary range maximum m y  be eligible for i m p  sum 

awards whch do not iawrcasc basc salary, All iafmes shall conform io the provisions arrd limil4lians in 

salary adminismbon policy described in this section. 



E. p.: Whcn an employee is temporarily a a s i g d  

for a period of 30 calendar days or m ~ c c  to a higher classification, such employee may rcaive a tempomy 

rcclassification adjustment to UIC minimum of the higher pride or up to :O% of basc salary.. Such a 

temponuy adjustment may be processed after the 30 calendar day period and would be retroactirc to the 

first day in the temporary assignment. In no caw shall the temporary nclassification adjutmcnt result in 

a salary which exceeds the maximum of the salary range of the nigher classification. 

F. hemium: Thc Port of Seattle shall provide a fmign  language prenuum 

in the amount of $20 per hour for translation services rendered. Payment shall be made to eligible 

employees who ate fluent in foreign language(s) and didectts) spoken by those with whom the Port does 

business. Such payment shall be made in those cases w h m  employees directly assist the Port with 

translation services and where the employee's normal duties do not requim fumign language proficiency. 

G.  w o n  Cos&: The Director of Hurnan Rcmrccs shall be responsible for 

procedurtr which allow payment for relocation costs for exempt employees ia region;: positions who are 

assigned to a new location, and new exenyH employees who arc requid  to relocate to accept Port 

employment. 

VI. ADMINISTRATION OF PAY PRACTICES 

A. : For dl salaried cmployccs, monthly salaries are converted to 

annual salaries. The straight-time burly rate of pay is computed by multiplying the monthly salary by 

12 (months) divided by the number of pay periods (26) in the year, divided by ale number of hours in the 

pay period (75 or 80). 

u. A u h n  'Zd wmk .schedule s for FuU-timc Emo lo=: Normal fUll-timC! work SChtdUleS 

aye made up of either 75 or 80 hour hi-wmldy pay periods. Deparrmcnt Directors are auhrizgd to 

approve alternative snift arrangements when &med in the best intensts of operating efficiency. 

Vacation, sick and bereavement leave, holiday pay, etc., will be detemined by the empioyrx's schedule 

for tha! specific day. 

c. jkXln,c- ' : The following terminology sha0 be irsed in this section and Section 

VII.B.3. Holidays: "an employee's S a t d a y "  s a  ia&c& +he sixth day aod "an employe's Su&y" 

shall indicate the .scvtnth day in a full-time work week, regardless of tke actual first and las? 

day of a five consecutiveday work tvetk. This definirion applies eo overtime &ternnations only and in 

no WMY alters the defined &Ki payroll week which begins a! 1201 a.m. Sunday and ends at midnight 

Satutdliy . 

- 8 .  



section VI. !Coat'd) 
1. -: EmployceJ in n o n e x c ~  cludflculoar ch*ll ncelve oveitimc 

compensrtion at the rate of oI# md m-half thc stnl*tirn+ M y  me of ps.y f a  

above) andlor work week as the C M  m y  be. when required lo wok, d m c  shall 
work performed over and abort a full-time m p M y  ~cheduld wwkshifi (YE C. 

be paid for all work performed on "an employ#'r Slturd.y," "an emplaya's Sunday." 
rand on r holiday to the extent provided in Section VII.B.3., Hdidnyr. In no case shall 
overlime compensation be duplicated or wnmide& Overtime will k prid the same 
shift rate thpt fhe employee was scheduled for bcfm tk need for wcRTm6 becune 
evident. This will apply to lime wwLrcd either befar ar after a regularly scheduled 

shift- ' : All nonexempt employem shall teEeivc a shift rlifkmnti.) of 7.5% 
oyer their regular salary when q u i d  to work Swing Shift and 10% o w  their 
regular salary when lequired to work Gravcyp;d Shift. Swing Shih Bhll be P full-tiime 
work qhift which ends between 1030 p.m. rnad 2:oO am.; Graveyard ShiR shall be a 
full-time wo,k shift which ends k r  than 2;OO am. 

shift. 

2. 

VII. ADMXMSW&l'I'ION OF BENEHT PROGRAM 

&&&Btmftt~ropram: The Exccutivc Director is aulhorizej to amend . .  A. Au- to 

benefits as necessary to comply with any changes in statutory requirrmcnb. 

B. Basic (except as noted) beginning on datc of 

employment: 

1. &- : XI Port employ&ts Blt covered by law under Ihe 

and the ' N E p  'base S M l  be tht amounts designated by law.. 
Fedapl lnsurpncc Contribution Act (FICA). ithpioyee and enrplloycr contributions 

- : All i"urt canploycesexc~ 2. -or- . . .  
LEOIT, Plan Qne Fmfighters pcc covered by the port under its self-insured industrial 
inaurpnce plan, whish provides tk SMC coverage as the S*& Workers' 
Compensation Act. -in other suppknrental coverage for duty disability 
conditions only may be provided 10 protect the Pori from contingent lipbility (Le., 
Longshore id Harbor Worken' Act); to m a t  m q u h m n t s  of law; and/or to maintain 
comptitivc protection ieveis for certain employees or clpssification of employees. 
For cxmpk, usc of scsnred sick leave as R supplement to Wodum' Compensation irr 
provided as established in Port Policy HR-5, Lcitvcs. 

!JS- ' : All Port employees residing in Washington State rn 
covered for unenyloymcnt compensation benefits under the Washington State 
Employment Security Act. Unemploymcnt compensation coverage shall be provided 
for empioyccs residing in other states to the cxtcnt that coverage is available and that 
Port employees arc eligible. 

duty in militnry reserve uiuts dull be allowed up to fifteen working days per Federal 
fiscal year (October t lmgh  Scpmkr) of military leave as provided in and Iinlited 
by R.C.W. 38.40.060. 
Compensation during the period of such R leave shall not ex& that which would be 
requid  to cover the number of hours regularly scheduled. Tim off for weekend 
drills does not normall) constitute military leave; howcver, time off w i h t  pay shall 
he allowed at the employee's request. 

3. 

. .  4. E: With appropriate military omkrs. employes celled for active d i n g  

-9- 



Section Mk (Coot'&) 

: (Con- emplayem In el&@& pitiom M 
. .  

C. BenefitsProvidd 

provided only the retirement benefit listed immediately below. No ocha. M n t r  In ddr W&UI my la 

contract employees.) 
1. W k e ~  : Employees will b m c  m ~ m b t n  of the W l D h i w  W k  

R e t t  System (PEIRS) from date ofcmpkrymnt Uhey we h W  &I M rwbb 
position and are eligible for membership as M i  in RCW 4 1.40 h f i&br  
managemcnt personnel, if eligible undcr RCW 4 I .26, becona nrrnkn of thc 
Washington Law Enforcment O K i '  and Fin Fightan' Rainmnt Syrr#n 
(LEOFF). In either system, ernployces who kcpmr 
arc covered by "Plan One" and employees who became mcmbem on or rlbr 
October I .  1977 are covcnd by "Plan Two". Refer to apjnqxb WIWWIW 
membership handwks for differrnces between PIm Ow and Flail Two. 

Effective September 2,1984. S W  retirement conldbutionn 
employee's gross pay for Federal Income T u  purposes only. 
Eligible employees hired in otherwise eligible positions under RrJw 4 I .a, who are 
excluded from mem&rship in PERS because of non-citiztn. (IOM1/(JCni MWI, m y  
be provided from date of employment with an individual pension ar annuity 
mangemnt which will provide benefits simiSar 15 tsOrre provided uadnr PBOES, Plan 
Two. The Pm Auditor is authorized to exxccu(c: any and all documents Md to tlrke any 
and all action I- to implement such an arrsagemmt. 
Partial service credit will be grantee to members of PERS I and YBRS 2 worldng in 
eligible positions bss thppl "tbnshold hours. In PERS 1 this mmn tb.1 employar 
who wadi lcss th 70 hours hi one nlonth will raxive 114 mnish reriice cnedit for 
that month. Under PERS 2. employ.cs who work at lurt 70 houn !n one moa&, twt 
less than 90 hours. will receive IL? mirh service cndit. PERS 2 emphyces will 
receive 1/4 month service c d i r  if they work less than 70 hours in a monrh. 

Q m w :  (See Port Policy XH-5, Leaves, for provisions covering oll 
forms of paid and unpsid kave. Any employee seeking or quip' ig  UI unpaid k v e  
of mon than 30 calendar days must chack posytciively with thr: bervflts Won 
regarding continuance of insumwe covmges. e&.) 

a. v.: 

grkr to cl*obst I ,  1977 

cxcludal from M 

2. 

-. . 
( I )  Jurv: An Eligible employee who SCNCS on jury dcty shall receive 

full regular compensation krs my compensation (excl*Jding mileage and 
meals paid by tht court) received for such smice during the pnod of 
leave. 

a witness undcr circumstancer which an determined by tht uircctor of 
H u n m  Rcsaurcc; io consutute Par? duty, the s a  psy conditions lis& 
for jury duty shall apply. 

(2) i : When an eligible cn;ploya is subpoenaed as 

b. -: Eligibk salaried employees shall mccive sick leave accnrds as 
foliows: 

!!I s m =  (XtELW F.lrr- J4cmmwl m r n  mm: Elieibk !iiiiaricd empSoyees shall accrue sick 
leave at the rate of0.04Q16 hour per suaighl-tin25 bout paid. l'her 
accruals shall commence from the date of employment and &dl not 
exceed the equivalent of 12 work days per y m .  Sick lave r c n u l a  
m a y  be used following 30 days of c0ntinwu.s empioymcnt 



AccudUion of sick leave SW be limited to the amount that each 
elifibk employee can cam in a 5-year period under the pmvisions 
stated above; Le., 60 days for most employees, except employees in 
poailions approved €or a fourday work week would be limited to an 
lrcumulliiun equivalent to 46 IO-hour shifts. When maximum 
~ c c u m u l ~ t i o n  limit is rrachcd. additional ~ C C N ~ ~ S  will cause the 
&at nick leave d s  to be cmverte?l at 50% value to the pooled 
krve account. (Sce Section Vn.8.5 for funher details.) 

(2) 3 b : Fire 

J A I I ~ ~ V ~  I, 1978. be excluded from adding to sick leave accr~a l~  
WlKd bawecn ~anuary. 1970 and December, 1977. Unused sick 
krve rrrruals nmpining on thc mads of such employees may be 
used at ihc employe's option in case of short-term illness. 

Deputmenl Muuylen covered by LEOFF, P!an onc. shall, as of 

At the diacntion of the F h  Chief, Managers covered by EOFF, Plac One, may 
be granted up to six full-time a h i h  per year of sick leave. Unused portions of 
this discretionuy sick leave &ail not be accrucd or compensated for at 
tmnination. However, if 8 c u m  for such sick leave is later approved by the 
King County Disability Retirement &id as being payable through LEOFF, Plan 
Qm, the Fin Chief m y  credit the diacretionsry sick kave account of an 
employee. In no case Wl akk h v e  payments be duplicated. 
Sick kave will be UWJ d y  in inamces of employee or i d a t e  family 

or domcstic pvula. mil the p n t s  or children of the employee, spouse or 
domespic puum. Foc thc 
domcslic pprcm muat be willing to declam tbat they: 1) share thc same regular 
and pcmwmt Mhlence; 2) have a cJOSC pemnal relationship; 3) are jointly 
reapaaaibk for brric livihg expenses: 4) ppt not married to anyone; 5)  &v each 
I8 yursof  agcorokbr; 6) uc not relatedby bloQd closer than would bar 
marriage in the Slrte of Wlshington; 7) wen mentally competent to consent to 
contract when the domestic puanemhip began, and 8) are each other's sole life 
paitnet and up mspaufbk fop each oaher's common welfare. In special 
circunuunecn. tk DcpaRmau Dirsctor of Human Re~ourccs may include others 
in this definition. Depr-tmzntrl management may at MY time q u i r e  a 
physicinn's sip(ement to justify uw of sick h v e .  A physician's release shall be 
required prior to the return to wor& by an omployee who has suffered an W n c q  
of longer than twa mcka dus to illneor, surgery, or an accident or who has 
experienced hospitolizatim of any kind. 
w: Employas. ather than U O F F  Plan I 
fircfighten, who hd sick krw ~ccounla p a l e r  than 60 days prior to June 24. 
1984, m y  ht eligibk to US rick h w  in thcir long-tcmr sick lwve account, 
Withdrawals from that ACCWR~ my tsc mrde anly in thc event of a long-term 
illness which cxhrusts thsu cmployte's sick leave account, or in the event an 
immediate family mrnbcr ar &fined abovc suffers a serious i U w s  which 
quires  the employee to be abeent four or mort days. Sac Pat  Policy HR-5, 
Leaves, for detailr. Loag-tem rick kava ia not payable at termination. 

-: At the dir3cticn of the dcpnment direftor and under th\: 
supervision of thc Dimtar of H u m  RWOUECR, employees may receive fmm 
OM to five working days af leave pcr bermvmht. Such law %hall not result in 
compensauon foc morc thon the number of tnwCr in any ncrmul work week. 
Employees must have bmn employed for thirty or mon days of uininrermpred 
service and have suffered S;K lw by death of a member of their immediate 
fanlily as ilefi~red abnve. b 8 V C 1 I E l r t  kave may also be granted in the case of 
the death of a sibling. griindpnrcnt or gnndchild of the e m p b j u .  spwse or 
domsiic partner; oz in the case of the &&I of a sibling's spouse ur domestic 

member i l h .  injury or disability. lmmtdrpte . family shall be defined as spouse 

of this Resolution. an employee and a 

c. 

d. 



partner. In special circumstances, the Dinctm of Human Resources may include 
others in this definition. Individual circumstances such as the distance to thc 
funeral and the extent of employee involvement with the arrangements for the 
dccemcd shall be considered in determining the number of days to be granted an 
employee and whether the ieavc is taken consecutively. 

3. Holidavs: (This section, other than the two employeedesignated holidays shown 
below, is effective h m  January 1,1995 through Dccember 31,1995.) These twelve 
holidays shall be observed according to the conditicns outlined herein. When 
nonexempt employees arc required to work on a holiday, overtime pay shall apply 
within the limits and conditions of this section and those listed in Section V1.C.I.. 
Overtime. 

Normal Date of Observance for 
jbSondav Throunh Frjdav Schedule 
Monday, January 1.1996 

Third Monday in January (15) 
Third Monday in February (19) 
Last Monday in May (27) 
Thursday, July 4 
Friday, July 5 

First Monday in Septcmbcr (2) 
Fourth Thursday in November (28) 
Fourth Friday in November (29) 
Wednesday. Jkcember 25 
*Employee selects date 

*Employee selects date 

US. Staff Holidavs 

New Year's Day 
Martin Luther King, Jr. Day 
Washington's Birthday Observed 
Memorial Day 
independence Day 
Portdesignated Floater. in lieu of Lirioln's 
Birthday 
Labor Day 
Thanksgiving Day 
Eay after Thanksgiving Day 
Chrictmas Holiday 
*Employee-desi~ated floater in lieu of 
Veteran's Day; may be taken fmm 

Personal holiday; may be taken from 
12R5l94 through 12/23/95. 

1mm5 h g h  12n1M. 

*Eligibility for these holidays is not established until the probationary period is 
satisfactorily completed (Section IV.A.1.). 

Employees worlring outside of the United States m y  observe the traditional holidays 
of the country in which they we wortring. 

a. . Y  
Mwt on e week ad V W  . !zsd&m=- V d W r  e 
f P  . . Each eligible cmployce shall take 
these two holidays subject to appropriate scheduling wi!h their department 
dirtc:or. On November 1, 1996, each department director shall s t t  up a schedule 
tor eligible employees who have not yet scheduled these holidays. An employee 
shall m i v e  no extra pay for not taking these holidays, unless directed by the 
department dimtor to wwk on the day sclwduld and no other day oTf can k 
scheduled before the end of the piijmll cdendar year. A tenrunafing employ.  
shall rrceive no pay for a personal holiday or p c m a l  Boater not taken prior to 
the last day worked. 

&lidavs for&&- w - h -  1W -: b. 

(1) !h-&xxsona?4m- 'dav Work S c m :  
When a holiday falts on a Sunday. the following Monday will be 
considered the holiday. When a holiday falls on Saturday, the proceding 
Friday will be considered the holiday. 

If the holiday (or the alternate day w k r e  applicable) cannot be schtduled as B 
day off For an otherwise eligibie employee, overtime conlpensatiorr shall be paid 
for the numher of horn required to work on such a day In addit~on to holiday pay 
at t t i  stdght-time ratc--not to e x d  the nor;n;rlly schtdulod paid holiday lwurs 
up to a full-time day. 

- 12 



In unusual cases, when scheduling of a day off in lieu of a holiday canmt be 
arranged for M individual mrployce according to the conditions as stated above. 
m altematc day off within Ihc inuncdiata pay period m y  be approved. Days off 
in lieu of holidays shall not be carried over into &r pay periods. 

*-. c. S: 

(1) 1 may receive compensation for the holidays 
(as specified in a. above) on a p rate basis of a full-time schedule; Le., a 
22.5 -hour employee may receive pay for 60% of thc holiday hours 
pmvidcd, or 4.5 hours per holiday. M e n  the number of hours worked 
varies each week, M average b d  on she. most recent four-week period OP 

a propoitionate number of hours based on a predetermined schedule is 
uscd to determine the holiday pay. 

'mc or on-call em- &uhA to work on q 
IJ&&Y. be paid ai the overtime rate of pay in nddition to holiday pay, if 
applicable. 

. .  
(2) lns!&leaart-tl 

-: A retiring employee inunediately eligible for a PERS 
pension whose norma! last day on the payroll is a Port-designated holiday shall 
receive the holiday pay. 

. .  d. 

F m: I Jnlnss clearly scheduled for work for at least 30 calendar 
days before and the day after A holiday, ineligible employees an not eligitle for 
pay on holidays not worked. Compensation will be on a pro-rata basis up to a 
full-time schedule, 
Ineligible full-time employees shall, if required to work on I( holiday, be paid at 
the overtime rate of pay in sdditioa to holiday pay, if applicable. 

-vedLf?a v s :  Employees on unpaid leave of &smcc. or 
disability leave which constitutes inactive S ~ ~ I U S  such as but not limited to 
LEOFF Plan One disability leave. long-term disability leave. and duty-bsabiiity 
kave (workers' compensntionj, arc not eligib!e for holiday pay. However. to the 
extent &at sick leave suppiemants are being paid during the holiday week and for 
a day or more immediately preceding or following the holiday. pro rata holiday 

Eligibk employees authorized to rcrurn to work from an approved leave wilhout 
pay on the next scheduled work shift after a holiday(s) shall receive pay for the 
holiday(o) within limits s t x d  in this Resolution. 
Eligible employees who begin an authorized leave without pay on LiK next 
scheduled work shift after a holiday(s) shall rcceive pay for the hrJliday(s) within 
limits sthted in this Resolution. 

. .  
e. 

f. 

Pay d m  apply. 

4. Vacation With Pay: 
a. =&Jine of V m-: At MY t ~ r e  after the succeafd completion of 

the six-month pmbatioaary period, eligible employees niay request and use 
vacation leave of up to the number of clays accrued (explained in detail blow) at 
the time of the desired vacatlon date subject to the approval of he depaitmcnt 
director. 
Normally, requests €or approval of vacation schedules shall be made to the 
drpattmnt director on a vclcation rcqucsi form one week or mom in advance; 
mre notice my be required by r &pamunt director whenere: mcesstuy. 
Paywent for vacation !eave may De made oniy to the extent of unuscd vacation 
accruals ai the time of thc leave. 
In order to pmmote the hca!th and efficiency of employes. scheduling of 
vacations of mon: than one week (five consecutive days) shal be encoutaged 

13. 



. .  b. monAcc- v : Vacation leave accumulation limit 
shall be limited to a 24-month accpual at any time. See Section VILB.5 Pooled 
have for possible conversioo of vacation into B pooled leave account. 
Departmental manllgement shall be ~esponsible for encouraging and allowing 
proper scheduling for employees taking annual leave in order to avoid any 
forfeiture of vacation leave. It is not the intent that employees be dlowed to 
forfeit vacation. 
-: Eligible salhed cmp!oyees shall receive vacation accruals 
bwed upon a pro rata sham of a full-time wark schedule. Vacation leave is 
r d  as follo.ws: 

( I )  

c. 

Two Weeks Vacatioa: Based on the first day of employment from the first 
full month to and including the thirty-sixth full month of continuous 
employment, eligible employees shall accrue vacation at the rate of 
.03847 hours per straight-time hour paid (.03847 x 1950 annual hours = 
75 vacation hours: ,03847 x 2080 annual hours = 80 vacation hours). 
Three Weeks Vacatim: From the thirty-seventh full month to and 
including the eighty-fourth full month of continuous employment, eligible 
eniployees shall accrue vacation at the rate of .05770 hours per  etraight- 
tiim hour paid (.OS770 x 1950 annual hours = 112.5 vacation hours; 
.05770 x 2080 annual hours = 120 vacations hours). - and O n j l f  Weeks Vacation: From the eighty-fifth full month to 
and including the one-hunW thirty-second full mnth of continuous 
employment, eligibie employees shall accrue vacation at the rate of 
.06731 hours per stnughr-time hour paid (.(I6731 x 1950 annual hour5 = 
131-1/4 vacation hours; .W731 x 2080 annual hours = 140 vacation 
hours). 

(4) M-: After complehon of eleven years of continuous 
employment starting with the one hundrcd thirty-third month, eligible 
employees shdk accrue vacation at the rate of .W@3 hours straight-time 
hour paid (.07693 X 1950 annual hours = I50 vacation hours;.07693 X 
2080 annual h r s  = i s 0  vtwation hours). 

&&.! Lepv~:  Eiigible salaried employees may build up a p l e d  leave account to 
usc as service time during kkr employment years for such reasons as a sabbatical, 
educational ieave, civic duty leave other than that covered in Section VII.C.2.a.. or at 
retirement ar termination. See F o ~  Policy NR-5, Leaves, for detailed pooled leave 

a. 

(2) 

(3) 

5. 

pt0Cedl;ns. 

m w  v ( '  w*orfeim: Wkcri a maximum accumulation limit is 
reached, additional ~xcruals will muse the oldest accruals to be converted at full 
vduc: either to the p l e d  leave amwunt or a temporary holding account, 
depending ort whether the equivalent of 10 vacation day5 have h e n  used during 
the payro1,ll yew. if IO wation days are not used during rhc paydl  year, ali 
vacation hours in thc holding account will be forfeited. 

W k a v e C o n  V &: Wlrcn tbe mday  cumulation limit is  reached, 
additional i i ~ c ~ d s  will cause the oldest sick 1eaw accruals to be conwrted at 
50% value to the p l e d  tqave account. 

WWkd Tim: Under limited circumstances, exempt, pit-probationary employecs 

b. 

6. ky be a w a r i d  time off in iwognitm of extra hours worked to assun: sbft 
coverage, meet cntical deadlines or to othenvisc accomplish Pon Chjectivcs. Tht 
awarding of time is  at the department &rector's discretion within the guidelines 
provxkd in Port Pahcy HR-5, Leaves. Awmkd time is not convertible to cash llnd 
may not bc taken &ter thc last worked day. 

-&v~: On a voluntary basis and in accordance with procedures ouiiind in 
Port Policy WR-5, Leaves. emphyees may donate accrued leave to benefit athcr 
employecs who arc suffrring from M exmordinary or .sevctr: ilirreus. injuty, 
impimnt .  or physical or rnenral condiuon which ha caused, or is likely to c a s ,  
the employw to take leavc without p y  or terminate his or her cmploymnt. 

7. 
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section WI. (Cont'd.) 

Any employee may donate my mount  of vacauon M pooled leave at a 100% rate. or 
hour-for-hour. Employees Smo p1+ d@bk for tbc 50% cashat d sick kavc 
~ p o l l t s R l d ~ ( i o a ( u l o a + n l ( B 5 ~ ~ ~ r ~ ~ ~ ) ~ ~ ~ d o l u t e ~ ~  
amouat d d c k  leave at a 50% rate, or hour for l/2 hour. 
brrated leave shall be designated to a specific individual. Donations and ~ ~ u c s t s  for 
stwed leave will be coordinated in Hurnan Resources. 

empioytts the right to take paid or unpaid leave for a period of up to 12 workweeks in 
any 12 months far any of the following TCBSO(LS: 
a. to can f o r t h  employee's child after birth or placement for adoption or foster 

C a n ;  

b. to carc for the ernp!nycc's spouse, son or dailghtcr, or parent, who has a serious 
health conditm; or 
for a serious health condition that makes ihe emplovze unablo, to perform the 
employee's j&. 

8. and Medical Leave Ac t (- : Tke FMLA gives eligible 

c. 

Procedures are outlined in Port Policy HR 5, Leaves. 
. .  9. ~~~~~~ a Tmmna  on: 

a. &k Leave: Upon tenoination or rctinment immediately following five 
comrlete years of active enpioyment In a continuous period of employment with 
the Port of Scatfie. qualified employees shall be compensated, as described 
below, fur 50% ot their unused sick leave at the rate of pay at termination. 
-: Upon termination. eligible employees skall receive compensation at 
100% value in !ieu of unused accrued vacation leave as described blow. No 
vacation time may lx taken after tlu: last day worked. A prubationary employee 
who teminates active emplGyment before satisfactorily ~0inpktitIg the 
pmbationory period shall rcceive no vacatian pay. LEOFF I firefighters taking 
disabiliiy mlirzmnt m y  be allowed to receive a lump sum payment for unused 
vxation leave if unale to exhaust such paid leave prior to tcnnhtion. In the 
event that Stak law changes in regard to lump sum vacation payments for State 
ntirtmeet members. the Pan Auditor is authorized to make such vacation 
psyofls in a rnanner consistent with thsn c w n t  State law(s). 
ww: Upon termination pooled leave is nom!ly used as service time 
with fuii pay and a continuation of be:-icfits. Pooled lave may be cashed out if 
thc benefits available From using the lceve as service timcc are wcuved in writing. 

b. 

c. 

Method of payment for a., b., and c above is as follows: 
PERS 1A Pian One members hired befote June 24. 1984, have an option of 

transferring paysble portions of sick leave andor vacation leave (dl or 
none of either account) to pooled ieavc for use ES service time; or nceiviag 
a lump sum payment for pqable ponions of sick leave and vacation and 
using pooled lusve as wwice tim. 

PERS 1B Plan crnt mnibcrs hiwd on or after Junc 24, 1984. have an option of 
transferring 13u% of vacation leave to pooled ieave for USE as service time. 
Oi nceiviag a I m p  sum payment for up tu 240 h m  and transferring thz 
Mance tc p l c d  leavo. The payable prtion of sick lcnvc will be 
transfemd to pooled leave. 

Plan Two md LZOFF meaibers will receive payabie portions of sick leave 
and vacation in a lump sum and will use pooled leave as service time. 

FERS 2 

Due to the effects of accrued leave on semicc 1imc and of federal laws on rights :o 
continuation of inedical insunmce, terminating and miring employees should notify 
the Benefits Sectroir i.1 the HUAW Resources Dcpartmnt as soon as possible in arder 
to obtain the appropriate counseling. 

In thc ctw of a regular employee's de&. a lump sum payment for payable mounts of 
unused accrued leaves a.. b . a!d c. k v e  shall be Cpjd IO the employee's heir or 
estate. as appropriate. 
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section YII. (Colrtu.) 
10. -: Coverages listed in Sections 8. through f. below apply to eligible 

employees as dctined in Section 1V.B. For purposes of medicid and dental insurance 
benefits cis detailed in 8.. b.. and f. below, Port Commissioners may elect to be 
included in the definition of eligibie employee or they m y  elect reimbursement by the 
Port for their dial and d e r 4  insurance premiums at a cost nN to e x p d  that 
provided for Port employees. For purposes of life insurance benefits as detailed in 
Life Izsurmce, Port Commisrioners 3n included in the definition of eligible 
employee. For purposes of optional employee-paid accident insurance, Port 
Commissioners arc included in the definition of eligible employee. Employees may 
k required to pay a portion of some insurance premiums. Employees are rrsponsible 
for nctifying the Port on approved cmllmcnt forms of their eligible dependents. Any 
extra COSTS associated with a iack Qf notification shall be the employee's rrspnsibiliiy. 
The Port retains the right to modify insurance benefits to offer greater employer andlor 
employee flexibility or choice. 

a. Medical hsumce for Em~l~vces  or Cqmrmssioners: Probationary. eliglble 
employees who nmna!ly maintain active employment schedules of 90 burs  or 
more each month, as well as P~rt Comssioners who so elect, shall nceive paid 
surgical, hospital, and major medical insurance coverage limited to the regular 
adult premum for the Port's iowest cost indemnity medical plan begimihg or the 
first of the month following a calendar month of continuous employment. This 
insurance benefit skA1 be provided in such amounts and in such manner as a r ~  

established in contracts with insoranre companies and/or agencies sciectd by the 
Port to provide such benefits. There shall be B choice of at least two 
inedicayhealth insurance plans from which employees as well as Commissioners 
who so elect may choose. 
Medical Insurance Cor Dtpcn&@ . On h e  first of the month following tk 
equivalent of one calendar month of satisfactory einploymiht (90 hours 
minimum), eligible employees shall receive paid swgml. hospital. and major 
medical insumice coverag for Lkir e!igible dependents. Port Comrmssiunen 
who so elect shall receive these benefits for their depcr,dents on the fmt of the 
month foilowing mic calendar month as B Port Commiusicmr. 
Lkpcndents arc defined HS the mpioyot's spouse or domestic partrsr and the 
child or children of the employee and'or the employee's spouse or domestic 
partner. Thc eligibiiity and ocher conditions of coveraw are establishcd between 
the Port and the insurance companies or agencies seleckd to provide such 
beoefits. Coverage for dcpndentr shall ho provided by h same iaedical 
insurance plan which the employee or Commissioner h a c .  dhosen. Employee 
costs shall be by payroll deduction. 

In no cue  stiali the Port be nspornsible for more thm two regular adult premiums 
(employee wd spouse ot domestic partner) for ai employee's family UN~: .  i f  a 
bcpndenr child is mated as ?II adult by my Port medical insurance plan. the 
extra cost shall be the responsibility of the cmploytc and @d through payeol! 
deduction. 

c. M-- . .  t fop Port Con m w :  Pon 
Commissioners may slcct reimbursement by the Pori for medical insurance 
prrmiums for themselves and for eligible dependents after one full calendar 
manth as a GnrnmiAoner. Reimbwment m y  be at a cost no! to exceed that 
provided for Port employees. 

Life lwm: On the first of the m n t h  following the equivalent of six 
continuous calendar iironths of satisfactory employment (975 hours minimum). 
eligible employees and their eligible dependents shall receive life insurance 
benefits in such m i n t s  an3 in such ruiner as arc providrxl in contracts with 
insurance companies or agencies selected by IfK Por~ to provtlic such knefits 
Ikpendents are defined in VII.10.b.. abovc. 

h. 

d. 



S e c k  M. (Coat'd) 

: On the f i t  day following 180 days of full-time . .. 
e. 

emplqmekt (a 975 hours for prut-time employmnt), ehgkk employees shall 
be covmd for long-term disability insurrurce in such arnounts and in such 
manner as tbe Port has established with insuroncc companies OT agencies 
providing such benefits. 
&ntal Ins-: On the F i t  of the month following the equivalent of six 
continuous calendar months of satisfactory employment (9'75 hours minimum) in 
a position schduled for at least 30 hours per week or 130 hours per month. 
eligible employees and &heir eligible dependents shall &re paid den*al 
insurance coverage. Dependents am defined in W.lO.b., above. poff 
Commissioners may elect to m i l  themselves a d  their eligible dependents in 
the Port's group dental plan on a we t i m  d y  basis after six calendar months as 
a P m  Commissioner and shall remain on the group dental plan until the 
C;ommissioncr no longer i~cls as a Port Commissioner. In the event of an eligble 
part-time employee's hours being sckdukd from less than 30 ?O 30 or nwm per 
week, denul coverage will hecome effective the first of the month after the 
average hours worked per week equals 30 or more for a six-month pnod and the 
emp+e has comckted at least 975 hours of satisfwtory employment. 
Conversely, if an eligible full-time tmployet's hours arc schdulcd to kss than 
30 hours per week but t~ less than 21, dental coverage wdl cvuc the fm of the 
month &cr &e avcrqp hours worked per week during a six-month period falls 
below 30. The eligibdity and dm comliitions of covemge are estab!ishcd with 
the insurance company or agency sekxtcd by the Port to provide such belr~fits. 

Commissioners may elect reimbursement by the Port f a  their &ntd insurance 
prtmhms and lor the premiums of tbcir eligible &pcn&nts attcr six full 
calendar month.. as a Commissioner. Reimburscmtnt must not ex& the cost 

f. 

. .  g. I J s 4 l h L P r n C -  : Port 

of Pwt "Tloyee pl%miums. 

VIII. EFlFECITVEDArn 

TIilS RESOLmON shall k effective December 24,19y5. Tht Director of Human 

Resources is authtizcd to takr necessary action to ni&e all term, provisions. and cmditiom cchitaintxi 

herein effsctive as of Dccemkr 24.1995. 

BE IT FURTHER RESOLVED that all prior resolutions &ding with these subject 

matters, including but not limited to R ~ ~ u t i i o a  No. 3185.5 and the dame am hereby repepled. 

ai 
AWFTED by the Port Commission of the P m  of Scattie this 1% day of 

, IW5, and duly authenticated in open session by the signafrws of the 

Commissioners voting in favor . thcmf and the sed 

__- 

sed I 
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RESOLUTION NO. 3203, A8 AMENDED 
SCHEDUUE OF AUMORIZED 8AuRIED Bosl"lONS 
SALARY RANGES EFFECTIVE JANUARY 1,1996 

EXHIBIT A 

REFLECTS CHANGES SUBSEQUENT TO ALK)PTlON ON DECEMBER 12,1@85 

ntb 

Executive Director 

Deputy Executive Director 

Managing Director, Aviation Division 

Manqing Director, Marine DMsion 

chief !=hncMMRCer 

Chid Engineer 

People Pmgmms Director 

Public Affairs Director 

Director, Aviatkn Fadlitier Rnd MlrWn8nce 

Directar, Aviation OpsFauOrU, 

General Counasl 

Director. Infomation Systemcr 

chief of Poim 

Controlkr and Port Aiditor 

Director, Aviation Wkrsinfm Devempent 

Director, Aviation Mwk@ting 

W&w1 Awetlon F-..-.......!ng 

Director, Ecmomlc end Trade Development 

Dlwor, Facilities Dwelopment and 
Management 

Olrwtor. A n m a  and Budget 

DimtQr, ChWWtWWtIl W&bM 

and.l 
Bsk 
4 5 E  

4 2 E  

4 0 E  

4 0 E  

37 E 

3 5 E  

35E 

35E 

3 4 E  

M E  

M E  

33E 

3 2 E  

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

13.520 
162240 

11.531 
138.372 

10.359 
124.308 

10.359 
124.W 

8.W 
105,600 

7,881 
84,572 

7,881 
94,572 

7,Ml 
w.m 
7,464 
69,448 

7.484 
88,448 

7,454 
88v4.18 

7.047 
84,m 

6,680 
79,925 

6,292 
75,504 

6292 
75.501 

6292 
76504 

6292 
75 , r i  

6,292 
75,504 

6,292 
75,504 

6292 
?5.W 

@ a 2  
75,504 

16,224 
1 e4,688 

13.037 
166,044 

12,431 
149,172 

1 2,431 
14Q,172 

1 0 , m  
126,720 

9,457 
113.484 

9,457 
113.484 

9,457 
1 13,484 

&845 
107,340 

8.W 
107,340 

8.646 
107.340 

~ , M  
701,412 

799x2 
95.904 

7,550 
mBQ0 

ip,w 
Qa800 

7,650 
w0,m 
7,550 

mB00 

7,550 
%BDo 

7.550 
w.600 

7,550 
Bc),bQo 

7.660 
warn 



RESOLUTION NO. 3203, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
SALARY RWGES EFEeTlVE JANUARY 1,1986 

Tllb 

Director, Human Resources 

Director, intermodal 

Director, Labor Relations 

D idor ,  Marine Marketing and Businsgs 
Development 

Director, Marine Planning and Dewlopment 

Director, Port Communicetiona 

General Manager, Port Construction 
sentice8 

Assistant Director, Aviation Budness 
D e V 6 l O p W l l t  

Dimtor, Marine F inaw 

Director, Marhre Opgratlorrs 

Fire Chkf 

General Manager, AeronautkaVTermlnsl 

Ganercll Marmger, Aviation Maintenance 

General Manager, Marine Maintenance 

Manage:, Capnal and B~slnesti Planning 

Manager, Health, Safety end Envirmmentsi 
M a i n a m t  

Manager, Mach9nwaMlectml Systems 

Awistant DEFectOf, Human Resources 

Deputy Chief of Poiice 

Director, Aviation Communications 
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6,292 
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6.292 
75,504 

6,29% 
75,504 

8,292 
75,504 

6,292 
75,.504 

6,292 
76,505 

5,941 
71 ,a 
6,Wl 

71,202 

5,941 
71.292 

6,941 
71,292 

6,Wl 
71,2@2 

5,941 
71.232 

6,941 
71,292 

5,941 

5,941 
71,202 

5,841 
71,292 

5.806 
87,272 

5.008 
67,272 

5,806 
67,272 

5,806 
87,272 

r i m 2  
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W,6W 

7,560 
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7,550 

90,800 

7,129 
85,548 

7,129 
85,548 

7,129 
85,548 

7.129 
85,548 

7,129 
85.548 

7,529 
85,548 

7,129 
85.548 

7,128 
85.548 

7,129 
w5.98 

7,128 
85,548 

6,727 
00,724 

6,727 
80,724 

6.727 
80,724 

6,727 
IK1,724 
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26 E 
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2 8 E  
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4,485 
53,820 

4,486 

4,485 
53,820 

4,485 
53,820 

4,485 
53,820 

4,485 
53,820 

4,485 
53,625 

4,485 
53,020 

4,485 =,= 
4230 
50,760 

4.230 
50.760 

4230 
50,760 

4 m  
50.760 

d r n  
50,760 

4330 
50,760 

4,230 
50,780 

4230 
80,760 

4230 
50,760 

4396 
50,780 

4630 
50,783 

4230 
60,780 

4330 
60,780 

6,727 
80*724 

6,727 
80,724 

6,727 
80,724 

6,927 
80,724 

6,727 
39,724 

8,727 
80,724 

6,727 
80,724 

6.727 
80.724 

6,727 
80,724 

6,348 
78,152 

6,346 
76,152 

6,346 
76,152 

6,349 
78,152 

6,348 
76,i 52 

8,346 
75,162 

6,346 
76,152 

6,346 
f6.152 

6,348 
76,152 

B.34utl 
76,152. 

8,M6 
78.1.42 

8,346 
76,!52 

6,346 
76'1 82 
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27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

4,230 
50,780 

43% 
50,760 

4230 
50,780 

4230 
50,760 

3,887 
47.849 

3,987 
47.844 

3,987 
47,844 

3,987 
4 7 , w  

3,987 
47,044 

3,987 
47,844 

3,887 
47,844 

3,887 
47,844 

3,987 
47,844 

3,w7 
4 7 , w  

9.987 
4 7 , w  

3,881 
47.844 

3,987 
47,844 

3.w7 
47,844 

3387 
47,844 

3,987 
47,844 

3,m7 
47,844 

3,967 
47,844 

8,346 
70,152 

6,348 
76,162 

6,348 
78,152 

6,- 
7t4152 

5,w1 
71,772 

5,981 
71,772 

5,081 
71,772 

5,981 
71,772 

5,9611 
71,772 

J,W1 
71,772 

5,981 
71 ,?72 

5,981 
31,972 

S,,gS* 
71,772 

5,981 

r 1.772 

71,772 

5,085 

5,m1 
71,772 

5,881 
71,772 

5 . w  
71,772 

5,861 

5,08T 
71.772 

6,981 
71,772 

5,m1 
71,772 

r 1 ,m 
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EXHIBIT A 

Senior Program Manager, Engineering 

Technical Services Supervisor 

Assistant Manager, Terminal Operations 

BuiMing and Grounds Supervisor 

Business Development Manager 

Business Deveiopment Specialist 

const- supe11fitmt 

Develqment Project Manager 

Ehkical Sptema Supervisor 

Environmental Mamgmmt Speciallet II  

Facitity Manager 

Government Relations Manager 

HealUl and Safety Management Specklist 

Mainterwnce Rwidsnt Engineer 

Manager, Central Control 

Managst, Contracts Adminkstration 

Manager, Laridside Bperatims 

Manager, Market Raseat& 

Manager, Public Parking 

Manager, Purchasing 

Marine Operations Manager 

Mechanical Systerim Supwviwr 

amlrl 
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21 E 

27 E 

H E  

26 E 

26 E 

2 6 E  

2 8 E  

26E 

% E  

2 6 E  

28 E 

28 E 

26 E 

26E 

23 E 

26E 

28 E 

26 E 

26 E 

26 E 

26 E 

B E  

3,w7 
47,844 

3,887 
47,844 

3,766 
45,072 

3,756 
45,072 

3,756 
45,072 

3,756 
45,072 

3,756 
45,072 

3.756 
45.oiY 

3,756 
45,072 

3,756 
45,072 

3,7541 
45,072 

9,760 
46,072 

3,756 
45,072 

3,756 
$5,072 

3,758 
45,072 

3,756 
45,072 

3.786 
45,072 

3,756 
45.072 

3,758 
45,072 

3,758 
45,072 

3,766 
45,072 

3,756 
48,072 

5,981 
71,772 

5,981 
71,772 

5,634 
67.608 

5.634 
67,608 

5,634 
67,808 

5,634 
67,608 

5,634 
67.808 

5,634 
67,- 

5,634 
67,608 

5.834 
67,608 

5,634 
87,808 

5,634 
87,808 

5,634 
67,808 

5,831 
87,808 

5,634 
67,808 

5,634 
w , m  
5,634 

67,600 

5,634 
67,608 

5,034 
67,0@3 

5,634 
67,808 

5,634 
87,868 

0 3 4  
67,898 
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266E 

2 6 E  

2 6 &  

2 5 E  

ZOE 

2 6 E  

B E  

26 E 
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2 6 E  

2 5 E  

2 6 E  

2 6 E  

L% E 

2 5 E  

2 6 f  

2 S E  

!#E 

25E 

25 E 

25 E 

* E  

3,756 
45,072 

3,756 
45.072 

3,756 
46,072 

3,756 
46,072 

3,756 
45,072 

3,756 
6,072 

3 , m  
4,072 

3 , 7 s  
45,072 

3,750 
45,072 

3,755 
46,072 

3,756 
46,072 

3,756 
e,m 
3,756 

45,072 

3,756 
6,0?2 

3.7% 
4,072 

9,[i38 
4%- 

3,535 
42,432 

3.- 
42.432 

3 w  
42.432 

3 , m  
42,4S 

3.5% 
Ma492 

3,838 
42,432 
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Manager, Marine C % t m r  Senhe 

Senior Finandal Anrilyst 25 E 

Senior Marketing and Ropiesantative 25 E 

25 E 

2 5 E  

2 5 E  

25 E 

2 5 E  

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

24 E 

2.4 E 

24 E 

24 E 

24 E 

-% Hmm 
3,536 4,420 5.304 

42,432 53,040 83,648 

3,536 4,420 5,304 
42,432 53,040 63,648 

3,536 4,420 5.304 
42,432 =,m m3,m 
3,536 4,420 5,304 
42,432 53,040 63,848 

3.536 4,4m 5,904 
42,432 53.040 63,848 

3,536 
42,432 

3,538 
42,432 

3,m 
42,432 

3.- 
42,432 

3,32e 
39,912 

3,326 
39.912 

3,326 
39.912 

3,326 
39,912 

3,326 
3Q9,912 

3,328 
39,9%2 

3,328 
39,912 

3,328 
%W,812 

3,328 
38,912 

3,326 
39,912 

3,328 
39,812 

9,328 
39,Q 12 

4,420 
53,m 

4,420 
53,040 

4,420 
=,m 
4.420 

MiW 

4.158 
49,896 

4e1.58 
4€4,896 

4,158 
48,896 

4,158 
49,896 

4,158 
49,898 

4.158 
49,696 

4,158 
49,aw 

4 , lm 
49,898 

4,158 
49,896 

4,158 
49,896 

4,158 
48,096 

4,158 
49,888 
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23E 
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E 
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23E 
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22E 
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3,126 3,997 4.688 
37,512 %a 58'258 

3,126 3907 4,888 
37,512 4%- maw 
3,126 3,907 4 . a  

37.512 w-4 %PW 
3,128 3,m7 4,w 
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3.126 
37,512 

3,126 
37.S12 

3,128 
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3,126 
37,512 
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37,512 

3,126 
3?,512 

3.128 
37,812 

3,126 
37.51 2 

3,126 
S7$512 

3,126 
37,512 

5,128 
37,512 

3,191) 
37,512 
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22E 
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21 E 
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44,040 
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3,870 
44,040 
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44,040 
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44,w 

3,870 
44,040 
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3.870 
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3.674 
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w M o  

3,679 
44,w 

3,670 
44,MB 

5,442 
41,304 

3.142 
41,304 
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41.304 

3,442 
41.304 
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41,304 
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41,394 

3,670 
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21 NE 
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3,442 
41,304 

3,442 
41,304 

3,442 
41.304 

3,442 
41.304 

3,442 
41,304 

3,442 

3,442 
41,334 

3.442 
41.304 

3,442 
41.304 

3,442 
41.304 

3,442 
41,304 

3,442 
41,304 

3,442 
41,304 

9,442 
41,304 

3,442 
43,304 

3,442 
41,304 

3,442 
41,304 

3,442 
41,304 

3,442 
41’ ,304 

3,442 
43,394 

3,4& 
41,304 

9 a 1  
s,4e 

41,304 

4,130 
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49,600 

4,130 
4 9 , m  
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49,560 

4,130 
4 9 , m  

4 , m  
4 9 , m  

4,130 
4$ ,W 

4,130 
49,560 

4,130 
4:9,580 

4.130 
46,600 

4,130 
a,m 

4,130 
49,558 

4,1”%3 
49,560 

4,130 
49.560 

4,130 
49,564) 

4,1w 
49,m 

9,130 
49,580 

4,130 
4 9 , m  

4$130 
so,MO 

4,130 
49,580 

4,130 
4 e , m  

5,w0 
47,386 
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Assistant Marlw C-praions Manapr 

Assistant to the General Manage% Mxhe 
Maintenance 

AsssCztatg Fillmial Anem 

Associate Planner 

Associate Pmperty Manager 

Cargo Informah Supelvisor 

chb? Mai,-Itenm Duty Officer 

Junior En#!%w? 
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20 NE 

2 0 E  

2OE 
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2 o E  
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20 E 
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2QE 

20 NE 
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4 i #  E 

3$,402 
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39,4@2 

3,291 
38,4Bzr_ 

3281 
39,4S2 

32Q1 
39,492 

3-1 
3@,492 

3331 
38,492 

S a l  
39,492 

3291 
39,432 

32Q1 
39,482 

3 D l  
39,492 

3291 
39,492 

329291 
38.492 

3,Wl 
39,492 

3.291 
39,492 

3,2W 
x3,4@2 

3,291 
39,492 

3-1 
39,492 

3391 
38,402 

349% 
39,492 

3,149 
37,768 

39349 
31,780 

3,1949 
47,3%$ 

3,943 
47,300 

3,949 
47.388 

3$49 
4 7 , m  

3,649 
47,388 

3,949 
4 7 . m  

3,949 
47.388 

3,949 
57,308 

9,949 
47,388 

3,949 
47,388 

3,MB 
4 7 , w  

9,040 
47,388 

3,849 
4 7 , m  

3,949 
47,m 

3,849 
47,386 

3,949 
47,388 

3,b49 
47,388 

3,049 
47,388 

3,918 
4 7 , a  

3,048 
47,380 

3,m 
46,346 

3,m 
46,318 
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28,920 

2,410 
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26,9* 
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2%,620 
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28,920 
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3,149 
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3,149 
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37,788 
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37,788 

3,149 
37,788 
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3.01 3 
38.168 

3,019 
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3,013 
30,IW 

9,013 
36,158 

3,013 
36,166 
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38.1118 

3,779 
45,348 

3,779 
4348 

3,779 
45,348 

3,7a 
45,348 

45,348 

3,718 
45,w 

3,779 
6,348 

3,779 
6.348 

3,779 
45,348 

3,779 
45,348 

3,779 
45,348 

3,770 
45,348 

3,779 
6,348 

3,779 
45,m 

3,779 
65,348 

3,618 
43,m 

W16 
43.392 

3,61 (I 
43.382 

3,618 
43,382 

3,818 
43,902 

3:616 
43>3w 

@,382 

3,779 
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Qrukl 
Tina Bsb 

Maintenem StMl Ccmrdinator 16 PIE 

Noise Abatement Spec!!!M 18 NE 

Payroll Accountant 18 E 

18 E 
I 

Records end Forms OfHce An- 

Senior Drafter l8 NE 

staffing AJmlnistretop 16 E 

WofM Trade Center ddminlatrator 18 E 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

17 N€ 

17 NE 

17 NE 

18 NE 

16 NE 

18 NE 

16 NE 

15 NE 

15 NE 
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2,410 3,013 3,616 
28,920 36,155 43,392 

2,410 3,013 3,616 
26,m 30,l w 43,382 

2,410 3.01 3 3,616 
28,$20 36,lMI 43,392 

2,410 3,013 3,616 
U1.92Q 36,156 43,382 

2,410 3,013 3.61 6 
=,=o 36,156 43,392 

2,410 3,013 3,816 
28,920 36,156 43,392 

2,410 3.01 3 3,636 
28.820 36,156 43,392 

2,410 3,013 3,616 
26,920 36,1!% 43,392 

2,388 
27,6W 

2,- 
27,888 

2,- 
27,698 

2,308 
27,686 

2,308 
27,686 

2 . m  
27,698 

2,308 
27,096 

2,308 
27,608 

2210 
26,m 

23210 
20,520 

2310 
28,520 

2.215 
28,520 

2,117 
25,404 

2,117 
25,m 

2,885 
34,620 

2,885 
%,= 

2,763 
33,166 

2.763 
33.156 

2,763 
33,l w 
2,763 

33,158 

2,848 
31,752 

2,646 
3: ,7m 

3,462 
41,W 

3,462 
41,544 

3,462 
41,544 

3,482 
41,544 

3,462 
41,544 

3,482 
41,544 

w62 
41,544 

3.462 
41,544 

3,318 
W,7W 

3,318 
3 e , m  

3,318 
38332 

331 6 
38,?@2 

3,175 
38,lQQ 

Q 175 
&:lo0 
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Marina Operations Specialist 

Market Research h i s Z e n !  

No@ Abatement Amistant 

!3tatV Asswtent V 

Utilities Specialist 

Waste Plant operator 

AssislanttXmst-lnspeaor 

Contract Document Specialist 

Drafter 111 

rnaeAccowrtsSpecialH 

MeM-Contm- 

PayroH Specialist 

Senior Material Aaguircmanb Clem 

Work-In-Prqress Specialist 

Acccwnts R W W  Special& 

Graduate Intern 

Harbor Specialist I1 

Mdsa Remedy Amwult 

Offset Dup!icator Operator 

Senfor Wovd P?ocewlng Operattar 

Staff A6sistant IY 

Technitxi Sup)KHt Speclaw J 

Gmdd 
EwL 
15 NE 

15 NE 

15 NE 

i 5  NE 

15 NE 

15 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

14 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 

13 NE 
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2,117 
25,404 

2,117 
25,404 

2,117 
25,404 

2,i 17 
25,404 

2,117 
25,404 

2,117 
25.404 

2,028 
24,336 

2,028 
24,336 

2,028 
24,336 

2,028 
24,336 

2,028 
24,336 

2,028 
24,330 

2,028 
24,336 

2,028 
24.333 

1,944 
23,328 

1,614 
23,328 

1,944 
23,328 

1.94 
23,328 

1,944 
29.328 

1,944 
29,328 

1,944 
23,328 

1,944 
23,320 

2,640 
31,752 

2,848 
31,752 

2,046 
31,752 

2,646 
31,752 

2,648 
31,752 

2,648 
31,752 

2.535 
30,420 

2,535 
30,420 

2.535 
3o.W 

2.535 
30#),4M 

2,535 
30,426 

2,535 
30,420 

2,535 
30,420 

2,535 
30,420 

2,430 
29,180 

2.430 
29,180 

2,430 
a,1w 

2,430 
29,160 

2,430 
28,lW 

2,430 
2@,1M) 

2,430 
28,180 

2,430 
29,m 

3,176 
38,100 

3,175 
38,140 

3,175 
38,100 

3,175 
38,100 

3,175 
38,100 

3,175 
38,fUO 

3,042 
36,504 

3,042 
36,504 

3,042 
36,504 

3,042 
38,m 

3,042 
36,504 

3,042 
36,504 

9,042 
36,504 

3,042 
36,m 

2,916 
34,992 

2,916 
34.m 

2,910 
34,a 

2.916 
34.m 

2,916 
34892 

2,916 
31,992 

2,916 
3MJQ2 

2,bDlb 
35,882 



REWLVTION NO. 3203. AS AMENDED 

SALARY RANGES EFFECTIVE JANUARY 1, I998 
SCHEDULE OF AUTHORIZED SAWIED POsinoNs 

EXHIBTTA 

&add 
ELUL 
13 NE 

12 NE 

12 ME 

12 NE 

12 NE 

12 NE 

12 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

11 NE 

10 NE 

10 NE 

10 NE 

10 NE 

10 NE 

Ikw 

1,944 
23,328 

1,863 
22,358 

1.863 
=.a 
1,843 
22,358 

1,863 
22,356 

1 ,= 
22.358 

1,883 
22,358 

1.786 
21,432 

1.786 
21,432 

1,786 
21,432 

1.788 
21.432 

t ,788 
21,432 

1,7861 
21,432 

1,766 
21.432 

1.786 
21,432 

1.786 
21,432 

21,432 

1,715 
20,556 

1,713 
m=e 

1,513 
20,556 

?,?I3 
20,m 

1,713 
?Q.m 

i ,788 

2,916 
M)4,882 

2,795 
33,540 

2,795 
=om 
2.7% 

33,540 

2,795 
=.m 
2,795 

33,540 

2,795 
33.540 

2.578 
32,138 

2.678 
32.136 

2.078 
3E136 

2.078 
32.138 

2,B7& 
32,138 

2,878 
32,136 

2,678 
32,136 

2,878 
32,138 

2,6578 
32,138 

2,078 
S2.136 

2.589 
30,m 

2,509 
3w2.8 

2 . m  
m,= 
2,* 

30,828 

&.sfiiQ =,a 



REBOLUTK)N ha. 3203, AS AM- 
SCHEDULE OF AUTHORIZED SALARIED POSITIONS 
SALARY M E 8  EFFECTIVE JANUARY 1.1- 

tkrdal asa 
9 NE 

9 NE 

9 NE 

9 NE 

8 NE 

8NE 

8 NE 

6 NE 

6 NE 

6 NE 

3 NE 

EXHIBIT A 

1.454 1,817 2,188 
17.44; 21.004 26.160 

1290 lb13 1 .ea 
15.480 18,356 


