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, 
RESOLUTION NO. 2944 

A RESOLUTION of t h e  Port Commission of t h e  Port of Seattle es tab l i sh ing  
pos i t ions ,  c l a s s i f i c a t i o n s ,  salaries, and allowances f o r  
Port sa l a r i ed  posi t ions;  authorizing and es tab l i sh ing  condi- 
t i o n s  i n  connection with the  following benefi ts :  
ment, mi l i ta ry ,  and s i ck  leave; jury duty, vacation, pooled 
leave,  holidays, compensatory time, fore ign  language 
premium, and overtime o r  shift d i f f e r e n t i a l  pay; medical, 
denta l ,  d i s a b i l i t y ,  and l i f e  insurance coverage; unemploy- 
ment compensation and retirement;  t ranspor ta t ion  and 
parking; and au thor iz ing  t h i s  reso lu t ion  t o  be effective on 
December 23, 1984 and repeal ing a l l  p r i o r  reso lu t ions  deal- 
ing with the same subjec t ,  including Resolution Nos. 2917 
and 2921. 

bereave- 

BE I T  RESOLVED by the  Port  Commission of the  Port of Seattle as follows: 

I. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

There are hereby es tab l i shed  the following c l a s s i f i c a t i o n  schedules and salary 

ranges f o r  s a l a r i e d  pos i t ions  of the  Port  of Sea t t l e ,  i.e., a l l  pos i t ions  not  

covered under the  Wage Resolution o r  signed labor  agreements: 

A. Class i f ica t ion  of Posit ions:  A l l  salaried pos i t ions  of t he  Port of 

S e a t t l e  s h a l l  be c l a s s i f i e d  according t o  cri teria of t he  f e d e r a l  F a i r  Labor 

Standards Act as e i t h e r  exempt-management o r  administrative/professional, 

Schedule A, o r  nonexempt, Schedule B. Salar ied pos i t ion  c l a s s i f i c a t i o n s  with 

s a l a r y  grades are es tab l i shed  and s e t  f o r t h  i n  Exhibit A, "Schedule of Authori- 

zed Positions" and are at tached here to  and by t h i s  reference incorporated herein. 

B. Graded Salary Ranges: A l l  s a l a r i ed  pos i t ions  except nongraded 

posi t ione within t h e  Port pol ice  and f i r e  departments, c e r t a i n  Schedule A execu- 

t ive posi t ions,  department d i r ec to r s ,  out-of-region posi t ions,  l e g a l  s ta f f ,  and 

s tudent  i n t e r n  pos i t ions  ( a l l  explained i n  following subeection) s h a l l  be 

c l a s s i f i e d  according t o  grade number wi th in  such exempt o r  nonexempt categories 

according t o  t h e i r  re la t ive  s k i l l  requirements, r e spons ib i l i t i e s ,  working condi- 

t ions ,  and o ther  f a c t o r s  as explained i n  Section 11 and more f u l l y  spec i f ied  i n  

Exhibit B, "The Salary Administration Manual," a t tached here to  and by t h i s  

reference incorporated herein. 

shall be paid i n  accordance w i t h  t he  following graded sa la ry  ranges: 

Such s a l a r i e d  pos i t ions  as graded and c l a s s i f i e d  
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Section I.B. (Continued) 
b 

SCHEDULE A Mn, B GRADED SALARY 
December 9, 1984 

Al - MAGIMEVT ILxBllIvT 

Grade 

1 

2 

3 

4 

5 

8 

9 

10 

11 

12 

13 

Minimarm 

$22 , 248 
1,854 

23,736 
1,978 

25,332 
2,111 

27,012 
2,251 

28,836 
2,403 

30,768 
2,564 

32,844 
2,737 

35,052 
2,921 

37,440 
3,120 

39,960 
3,330 

42,672 
3,556 

45,564 
3,797 

48,672 
4,056 

51,984 
4,332 

Salary Eanrre 
M a x i m u m  

$26,424 
2,202 

28,200 
2,350 

30,072 
2,506 

32,076 
2,673 

34,236 
2,853 

36,540 
3,045 

39,012 
3 , 251 
41,628 
3,469 

44,448 
3,704 

47,448 
3 , 954 

50,676 
4 , 223 

54 , 108 
4,509 

57,792 
4,816 

61,728 
5,144 

$30,588 Annual 
2,549 Uonthly 

32,652 
2,721 

34,812 
2,901 

37,140 
3,095 

39,636 
3,303 

42,312 
3,526 

45,168 
3,764 

48 , 192 
4,016 

51 , 456 
4 , 288 

54,936 
4,578 

4,889 
58,668 

62,652 
5,221 

66,912 
5,576 

71,472 
5,956 

Grade 

RANGES 

...; L 

Resolution No. 2944 
.14 

A2 - ADHINISTRATIVE/PROFESSIO~ K)[BIIpT 
Salary Range 

Minimum Widuoint waximamp 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

$20,376 
1,698 

21,396 
1 , 783 

22,464 
1,872 

23,604 
1,967 

24,780 
2,065 

26,004 
2,167 

27,288 
2 , 274 

28,632 
2,386 

30,012 
2,501 

31,464 
2,622 

32,988 
2,749 

34,536 
2,878 

36,288 
3,024 

38,052 
3,171 

$24 , 192 
2,016 

25,416 
2 , 118 

26,688 
2,224 

28,032 
2,336 

29,436 
2,453 

30 , 888 
2,574 

32,412 
2 , 701 

34 , 008 
2,834 

35,652 
2,971 

37,368 
3,114 

39,168 
3,264 

41,004 
3,417 

43,092 
3 , 591 
45 , 192 
3,766 

$28,008 Annual 
2,334 Monthly 

29,436 
2,453 

30 , 900 
2,575 

32,460 
2,705 

34,080 
2,840 

35,772 
2,981 

37,536 
3,128 

39,372 
3,281 

41,292 
3,441 

43,272 
3,606 

45,336 
3,778 

47,472 
3,956 

49,896 
4,158 

52 , 332 
4,361 
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15 39,888 47,376 54,852 5 
3,324 3,948 4,571 

16 41,808 49,656 57,492 
3,484 4,138 4,791 

52,044 60,264 
3,652 4,337 5,022 

1 7  43,824 

i 

SCHEDULE B - NOvBXglIpT 
Salan RanRe 

Grade llinirmrnr llidpoint taxinrum 

1 $ 946 

2 1,008 

3 1,068 

4 1,133 

5 1,203 

6 1,275 

7 1,352 

8 1,433 

9 1,518 

10 1,608 

11 1,703 

12 1,806 

13 1,910 

14 2,021 

15 2,136 

$ 1,126 

1,197 

1,269 

1,346 

1,429 

1,515 

1,606 

1,702 

1,803 

1,911 

2,024 

2,144 

2,269 

2,400 

2,537 

$ 1,305 llonthly 

1,386 

1,470 

1,559 

1,654 

1,754 

1,860 

1,971 

2,088 

2,213 

2,344 

2,482 

2,627 

2,778 

2 , 938 

i 

.? 
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Resolution lo. 2944 - 

SCHgMne A AMD B $WED SALARY UAUGES 
December 9. 1984 

A l  - WAG- g)tQIpT 
Salary PMK e 

Minimum Midwint I1pxiaum 

1 $22.248 $26,424 $30,588 Annual 
1.854 2.202 2.549 Monthly 

2 23.736 
1.978 

3 25,332 
2.111 

4 27,012 
2.251 

. .  5 28.836 
2.403 

6 30.768 
2.564 

7 32.844 
2,737 

28,200 
2.350 

30.072 
2,506 

32,076 
2.673 

34,236 
2.853 

36,540 
3,045 

39.012 
3.251 

32.652 
2,721 

34,812 
2,901 

37,140 
3.095 

39,636 
3,303 

42,312 
3,526 

45.168 
3,764 

8 35,052 41,628 48,192 
2.921 3,469 4,016 

9 37,440 
3,120 

10 39,960 
3,330 

11 42,672 
3.556 

12 45.564 
3.797 

13 48.672 
4.056 

14 51.984 
4.332 

44,448 
3,704 

47.448 
3.954 

50,676 
4,223 

54,108 
4,509 

57,792 
4.816 

61,728 
5,144 

51,456 
4.288 

54,936 
4,578 

58,668 
4.889 

62,652 
5.221 

66,912 
5.576 

71,472 
5,996 

A2 - MIIIlISTRATIVE/PISIOlbL gtgllpI 

1 $20,376 $24.192 $28.008 Annual 
1,698 2.016 2,334 Monthly 

2 21.396 
1.783 

3 22,464 
1,872 

4 23,604 
1,967 

5 24,780 
2.065 

6 26,004 
2.167 

7 27.288 
2,274 

25.416 
2.118 

26.688 
2,224 

28.032 
2,336 

29,436 
2,453 

30.888 
2,574 

32.412 
2,701 

29,436 
2.453 

30,900 
2.575 

32, A60 
2.705 

34,080 
2,840 

35.172 
2.981 

37,536 
3,128 

8 28,632 34,008 39,372 
2.386 2.834 3,281 

9 

10 

11 

12 

13 

14 

15 

16 

17 

G r . d e  

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

30.012 35,652 41.292 
2,501 2.971 3.U1 

31,464 37.368 43.272 
2.622 3,114 3,606 

32.988 39.168 45.336 
2.749 3,264 3.770 

34,536 41.004 47.472 
2,878 3.417 3.956 

36,288 43,092 49.896 
3,024 3.591 4,158 ,& ,..'.' 

4 

c' 38,052 45,192 52.332 

54.852 
4.171 

3,171 3,766 

39,888 47,376 
3.324 3,948 

41.808 49.656 57,492 
3.484 4.138 4,791 n 

43.824 52,044 60,264 
3.652 4.337 5.022 

SCHEWLI B - UOyII)(ptpT 
S a l a n  Rmnm 

M ! !  lu€&& B&PH!!l 

$ 946 $ 1,126 $ 1,305 Monthly 

1,008 1,197 1,386 

1.068 1.269 1,470 

1.133 1,346 1,559 

1,203 1,429 1,654 

1.275 1.515 1,754 

1,352 1,606 1.860 

1.433 1,702 1,971 

1,518 1.803 2.088 

1,608 1,911 2,213 

1,703 2,024 2,344 

1,806 2,144 2,482 

1,910 2,269 2.627 

2,021 2.400 2.778 

2.136 2.537 2,938 
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Sect ion I. (Cont'd) i 

5 

C. Salary Rates, Ranges, and Allowances fo r  Certain Nongraded 

Posit ions:  Salary rates, ranges, and a provision f o r  a special allowance have 

been developed f o r  certain nongraded c l a s s i f i ca t ions :  
ii 
2 

$ 
! 

1. Police and F i r e  Class i f ica t ions :  Schedule A c l a s s i f i c a t i o n s  i n  
the  f i re  and pol ice  departments shall be paid salary rates 
which are influenced by t h e  Por t ' s  i n t e r n a l  s a l a ry  re la t ion-  
sh ips ,  including those r e s u l t i n g  from the pos i t ion  evaluat ion 
system. 

;; 
i: 2. Marketing Pos i t ions  
f 

i 

, 

a. Certain Regional Marketing Pos i t ions  Other than Japan: 
Salary ranges f o r  these pos i t ions  are influenced by 
economic data, market value, and i n t e r n a l  re la t ionships .  

b. Japan Regional S ta f f :  
reg iona l  s taff .  See Exhibit  A, page 12, f o r  payro l l  
l imi ta t ion .  

No salary ranges are set f o r  Japan 

c. Special Overseas Allowance: The Executive Direc tor  is  
authorized t o  provide i n  addi t ion  t o  t h e i r  s a l a r y  as 
provided by t h i s  Resolution t h e  following: 
o r  supplement f o r  housing; t ranspor ta t ion  t o  and from 
assignment of employee, family, and required personal 
effects; t ranspor ta t ion  and t r a v e l  c o s t s  of employee and 
spouse f o r  annual t r a in ing  and consul ta t ion;  and o ther  
similar c o s t s  paid by United S t a t e s  businesses t o  person- 
n e l  assigned t o  overseas posts. 

d i r e c t  payment 

3. Fkecutive Pos i t ions  and Department Mrectors :  Salary ranges 
f o r  t h e  Schedule A nongraded executive pos i t ions  and department 
d i r e c t o r s  s h a l l  be set as a percentage of the  salary range 
developed for  t h e  Ekecutive Director  posit ion.  
s h a l l  continue t o  be developed according t o  Exhibit B as amen- 
ded t o  a l low t h a t  compensation for  these pos i t ions  be handled 
independently of the  pos i t ion  eva lua t ion  system which governs 
rate of compensation f o r  a l l  graded posit iona.  

These ranges 

4. Legal S taf f :  Salary ranges for  t h e  Schedule A2 nongraded l e g a l  
s t a f f  pos i t ions  are influenced by preva i l ing  salary rates f o r  
similar pos i t ions  and the  Por t ' s  i n t e r n a l  s a l a r y  re la t ionships .  

5 .  Student In t e rn  o r  Foreign Trainee Posit ions:  Salary rates and 
employment condi t ions f o r  s tudents  o r  fore ign  trainees employed 
under s p e c i a l  work study o r  fore ign  exchange programs shall be 
determined by the  Director of Human Resources based primarily 
upon the  preva i l ing  rates of pay and o the r  condi t ions estab- 
l i shed  by t h e  program's sponsors. 
disbursed d i r e c t l y  f o r  housing subsis tence,  e t c . ,  f o r  adminis- 
t r a t i v e  convenience. 

Such compensation may be 

D. Amending Authorized Posi t ions,  Class i f ica t ions ,  and Salary Rates and 

Ranges: Exhibit A (Schedule of Authorized Posi t ions) ,  Exhibit  B (Salary 

Manual), o r  salary rates and/or ranges may be amended by e i t h e r  ordinary motion 

approved by t h e  Commission a t  any regular  o r  s p e c i a l  meeting o r  by the  Executive 

Director  when the  changes are the  r e s u l t  of provisions contained in t h i s  

reso lv t ion .  

-3- 
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11. 

It is  the  pol icy of the  Commission t o  pay Port employees on the bas i s  of gener- 

a l l y  preva i l ing  s a l a r y  rates wi th in  the  S e a t t l e  metropolitan area o r ,  where 

appropriate,  reg iona l  o r  industry comparisons; and t o  e s t a b l i s h  a system of 

pos i t ion  eva lua t ion  which recognizes i n  the  pos i t ion  spec i f i ca t ions  the  relative 

d i f f i c u l t y ,  level of respons ib i l i ty ,  working conditions, amount and degree of 

supervision, and o the r  f a c t o r s  which e x i s t  among the  var ious authorized sa l a r i ed  

ESTABLISHMENT AND ADMINISTRATION OF POSITION EVALUATION SYSTEN 

pos i t ions  wi th in  the  Port. 

p r inc ip les  which are more f u l l y  set f o r t h  in Exhibit B (Sa lary  Manual). 

Such system of pos i t ion  evaluat ion shall follow the  

Said 

system of pos i t ion  evaluat ion shall be administered by t h e  Director of Human 

Resources, under the  supervision of the  Executive Director. 

authorized i n  the  Schedule of Authorized Posi t ions (Exhibit  A) has  been evalua- 

ted  and c l a s s i f i e d  in accordance with such program of pos i t i on  evaluation, 

except those noted above i n  Sect ion I .C. ,  and each evaluated pos i t i on  has been 

assigned a grade number r e l a t ed  t o  the  s a l a r y  schedules set f o r t h  i n  Section I.B. 

The Director of Human Resources s h a l l ,  on a continuing bas i s ,  evaluate new 

pos i t ions  and reevaluate  e x i s t i n g  authorized posi t ion,  t ak ing  i n t o  account any 

change i n  work conditions,  r e spons ib i l i t i e s ,  education o r  s k i l l  requirements, 

etc., which could change a p a r t i c u l a r  pos i t ion  spec i f i ca t ion  and result i n  

placement i n  a d i f f e r e n t  salary grade range. 

Each pos i t ion  

The Director  of Human Resources i s  

hereby d i rec ted  t o  recommend, on a continuing b a s i s ,  appropr ia te  reclassifica- 

t i ons  t o  assure  t h a t  the  purposes and objec t ives  of t h e  p o s i t i o n  evaluat ion 

system, ou t l ined  i n  the  Salary Manual, are maintained. The Executive Director 

s h a l l  have the  f i n a l  approval au thor i ty  f o r  a l l  pos i t ion  eva lua t ions  and t i t l e  

changes fo r  a l l  pos i t ions  except Executive Director. 

include reevaluat ion of ex i s t ing  pos i t ions  and establishment and evaluat ion of 

new pos i t ions  if funding €or such new pos i t ions  has been approved through the  

budgetary process. 

111. 

This au thor i ty  shall 

FILLING VACANT POSITIONS AND TRANSFEXRING POSITIONS AND/OR EMPLOYEES 

A. Selec t ion  Criteria: Select ions of appointees for  new h i r e s ,  trans- 

f e r s ,  o r  promotions, s h a l l  t o  t he  ex ten t  f eas ib l e  conform t o  current  pos i t ion  

evaluat ion criteria developed i n  the  pos i t ion  spec i f ica t ions  f o r  each authorized 

posi t ion;  however, i n  t h e  paramount i n t e r e s t  of developing a s t rong  personnel 

base, the  Director of Human Resources s h a l l  assure that cons idera t ion  be given 

t o  equivalent education, experience, special ab i l i t i es ,  o r  job  knowledge i n  l i e u  

of t h a t  provided in pos i t ion  spec i f ica t ions .  

-4- 



Section 111. (Cont'd) 

B. Authorized Positions: The Executive Director is hereby authorized 

t o  recruit and f i l l  authorized pos i t ions  (except that of Executive Director) up 

t o  the  full-time-equivalent number of posi t ions authorized i n  Exhibit A, and t o  

set salaries within the  s a l a r y  grade ranges as out l ined  below. 

s a l a r i e d  pos i t ions  s h a l l  not exceed the  t o t a l  of numbers authorized i n  Exhibit 

A, except t he  Executive Director  is authorized t o  f i l l  up t o  10% addi t iona l  

pos i t ions ,  provided t h a t  funding is ava i lab le  I n  the  Commission-approved bud- 

Total Port  

get. This author i ty  does not include nongraded, exempt posi t ions.  Also, p r i o r  

t o  termination o r  retirement of employees where overlap is c l e a r l y  e s s e n t i a l  f o r  

effective cont inui ty ,  the Executive Director may au thor ize  f i l l i n g  an extra 

pos i t ion  t o  provide for a t r a n s i t i o n  period. 

ciency, t h e  Executive Director  may authorize t r a n s f e r s  of pos i t ions  and/or 

To promote organizat ional  effi- 

employees from one department t o  another. 

reorganizat ion of funct ions,  departments, and staff assignments. 

The Executive Director  may car ry  out 

C. Se t t ing  Salaries:  Authorizations f o r  s e t t i n g  salaries of h i r e s  and 

t r a n s f e r s  are provided as follows: 

1. Hires: 
the  s a l a r y  range f o r  h i r e s ,  the Executive Director  may author- 
i z e  a sa la ry  up t o  the  midpoint of t he  sa l a ry  range for 
appointees possessing spec ia l  qua l i f i ca t ions  o r  exceptional 
experience. 

Though salaries s h a l l  normally be set a t  the minimum of 

2. Transf ere : 

a. Promotional Transfers: See Section IV.A.3. 

b. Nonpromotional Transfers: See Section IV.A.4. 

c. Regional Transfers: In  the case of t r ans fe r s  to  o r  from 
d i s t a n t  loca t ions ,  t he  employee's s a l a r y  level  may be 
adjusted i n  accordance with d i f f e r ing  cost-of-living 
f ac to r s  and o ther  conditions.  

d. Temporary Interdepartmental Transfers: The Executive 
Director may authorize interdepartmental  t r ans fe r s  of up 
t o  15 months' durat ion f o r  selected Schedule A exempt 
pos i t ions  f o r  the  purposes of cross t ra in ing ,  development, 
and broadening of po ten t ia l  management s k i l l s .  In such 
instances,  the  same t i t l e  and sa l a ry  range may be main- 
tained during t h e  t ransfer .  

I V .  ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS 

The Commission hereby authorizes the following types of sa la ry  adjustments and 

allowances f o r  Port salaried employees: 

A. For Sa la r i ed  Employees Whose Salary Ranges are Established i n  

Exhibit A: 

1. Probationary S a l a r y  Increases: The probationary period i s  
hereby establ ished as the  f i r s t  six months of continuous 
employment as a new h i r e  or a reh i r e  i n  an  authorized, regular  
posit ion.  
mance during t h e i r  probationary period, documented by supervision 

Employees who have shown s a t i s f a c t o r y  work perfor- 
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Sect ion IV.A.1. (Cont'd) 

through appl ica t ion  of the Employee Performance hraluation 
System, may receive an  increase ranging from 4% t o  7% of t h e i r  
sa la ry ,  provided they were hired a t  the  minimum of the  sa l a ry  
range f o r  t h e i r  c l a s s i f i ca t ion .  
7% o r  more is granted during the probationary period, t he  pro- 
bationary increase s h a l l  not be granted. However, a secondary 
adjustment may be considered within the  guidelines es tabl ished 
i n  Sec t ion  A.3. 

When a promotional increase of 

2. Discretionary Merit/Special Adjustment Fund Administration: 
A mer i t / spec ia l  adjustment fund s h a l l  be establ ished equal t o  
7.2% of the total  sa la ry  midpoint amounts f o r  budgeted 1985 
salaried employees. 
monthly sa la r ied  midpoints €or e l i g i b l e  employees which are i n  
e f f e c t  December 23, 1984. 
s h a l l  be administered according t o  a plan prepared by t h e  
Director of Human Resources and approved by t h e  Executive 
Director,  subject t o  the  following provisions: 

This fund s h a l l  be calculated using the  

The mer i t / spec ia l  adjustment fund 

a. Employees whose salaries are below range midpoint l e v e l  
s h a l l  be e l i g i b l e  f o r  merit increases which would add t o  
t h e i r  base salaries. 
level s h a l l  be e l i g i b l e  f o r  e i t h e r  merit increases or for 
lump sum merit awards which would not add t o  base salaries. 
Lump sum awards s h a l l  be provided on an annual bas i s  i n  
one amount. Employees a t  sa la ry  range maximum s h a l l  be 
e l i g i b l e  f o r  lump sum awards only. 

Employees a t  or above range midpoint 

b. The t o t a l  amount f o r  e i t h e r  type of merit award s h a l l  not  
exceed 11.5% of the  employee's sa la ry  range midpoint 
during any twelve-month period, nor be less than amounts 
es tabl ished in guidel ines  by the  Director of Human 
Resources. 
twelvemonth r e s t r i c t i o n  i n  ind iv idua l  cases with j u s t i f i -  
ca t ion  based on equi ty  and sound personnel prac t ices .  

The Director  of Human Resources may waive t h e  

c. Merit recommendations s h a l l  be submitted by department 
heads t o  the  Director  of Human Resources f o r  review. A 
merit review s h a l l  cons is t  of departmental sa la ry  plans 
which iden t i fy  the  amount and scheduled date for each 
requested merit increase. 
approved by the  Executive Director  before any ind iv idua l  
d i scre t ionary  merit award s h a l l  be granted. 
annual s a l a ry  plans as requested by department directors 
may be authorized by the Director of Human Resources i f  
such rev is ions  are cons is ten t  with procedural guidel ines  
and have Executive review. 

The annual sa la ry  plans must be 

Revisions to  

d. A l l  regular  employees, without regard t o  c l a s s i f i c a t i o n ,  
s h a l l  be e l i g i b l e  f o r  merit awards. Awards s h a l l  take 
i n t o  account t h e  relative ranking of performance of 
employees within the departments. Percentage placement 
within a salary range i s  not guaranteed. 
adjustments may a f f e c t  the ac tua l  placement of a sa la ry  
within the range and a previous higher placement may be 
re-earned. 
e n t i r e  merit fund. 

Salary range 

There s h a l l  be no requirement t o  spend the 

e. Merit awards may a l so  be recommended, scheduled, and 
approved f o r  temporary employees, other  than those 
employed on a l imi ted  assignment, when a high qua l i ty  of 
work performance i s  demonstrated by the  employee. 

f. A current  Work Rerformance Review documenting meritorious 
performance is required before a merit may be implemented. 

Merits f o r  the  Executive Director s h a l l  be approved by the  
President of t h e  Port Commission a f t e r  consulting with 
o ther  Commission members. 

g. 
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Section IV.A.2 (Cont'd) 

h. The Executive Director may p r  vide me i a l  salary adjust- 
To a l l ev ia t e  ments f o r  reasons such as the following: 

salary compression between a supervisor and subordinate; 
t o  provide special rewards t o  recognize employees who make 
a s ignif icant  nonjob-related contribution t o  the Port, 
normally a s i tua t ion  i n  which the Port recognizes s ignif i -  
cant savings; and t o  provide a reward t o  cer ta in  temporary 
employees who are ine l ig ib le  f o r  merits f o r  outstanding 
work performance. This special  adjustment provision 
provides the Executive Director f l e x i b i l i t y  t o  ensure 
appropriate compensation i n  circumstances which are not 
otherwise addressed i n  Port salary administration policies 
and procedures, including but not l i m i t e d  t o  those instan- 
ces  outlined herein. 

3. Upgrade Adjustments: 

a. I n i t i a l  Adjustment: Employees may be granted an increase 
of 4% t o  10% o r  up t o  midpoint, whichever is  greater. 
Such upgrades may be as a r e su l t  of reclassif icat ions o r  
reevaluations. Sa la ry  adjustments, i f  any, should take 
in to  account appropriate salary and performance compari- 
sons and the extent t o  which the incumbent qua l i f ies  t o  
perform the higher leve l  of du t i e s .  Any recommended 
increase exceeding the greater of 10% o r  midpoint requires 
the approval of the Senior Director, Finance and 
Administration. 

b. Secondary Adjustment: For regular Port employees who a re  
promoted t o  the minimum of a higher salary range, second- 
ary adjustments may be made under the following conditions: 

A t  the completion of s ix  months i n  a new classif icat ion,  a 
department head may e lec t  t o  provide an adjustment of from 
4 t o  10 percent of an employee's salary f o r  employees who 
received an upgrade t o  the minimum of a salary range and 
whose salary has remained a t  range minimum. Such second- 
ary salary adjustment shall not be automatic and shall be 
made only a t  the discretion of the department head, based 
upon the employee's work performance i n  t h e  new c lass i f i -  
cation as documented by the supervisor through a Work 
Performance Review. 

4. Administering Salary Increases o r  Allowances f o r  Positions 
Which F a l l  Outside Ranges: Employees i n  posit ions whose 
sa l a r i e s  f a l l  below an adjusted salary grade range f o r  t he i r  
c lass i f ica t ion  s h a l l  automatically receive the amount of 
increase necessary t o  reach the minimum rate of pay f o r  the  
adjusted salary range. Employees whose salaries are above the 
range f o r  t he i r  c lass i f ica t ion  following a range adjustment or  
t ransfer  may continue t o  receive t h e i r  present r a t e  of pay i f  
i t  i s  determined under guidelines administered by the Director 
Human Resources tha t  such action is appropriate. An employee 
whose salary is permitted t o  remain above an adjusted range 
maximum sha l l  not be e l ig ib l e  fo r  any base salary increase 
unless a fur ther  adjustment increases the range maximum 
suf f ic ien t ly  t o  allow f o r  an increase. However, employees a t  
o r  above salary range maximum may be e l ig ib l e  f o r  lump sum 
awards which do not increase base salary,  i n  accordance with 
Section IV.A.2. and Section 1V.B. of t h i s  resolution. 
Employees a t  o r  above salary range m a x i m u m  may a l so  be e l ig ib l e  
f o r  the special  job-related add-on allowance provided i n  
Section 1V.C. I n  any event, a l l  increases shall conform t o  the  
provisions and l imitat ions i n  salary administration policy 
described i n  t h i s  section. 
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Section 1V.A. (Cont 'd l  

5. Temporary Pay f o r  Replacements: When an employee is t empor  
a r i l y  assigned f o r  a period of 30 calendar days o r  more t o  
replace another employee i n  a higher  c l a s s i f i c a t i o n ,  such 
employee may receive a temporary r e c l a s s i f i c a t i o n  adjustment t o  
t h e  minimum of the  higher grade i f  f u l f i l l i n g  all. du t i e s  of t h e  
employee being replaced. 

B. General Adjustments f o r  Sa lar ied  Employees Whose Salary Rates o r  

Ranges A r e  Established i n  Exhibit  A: 

1. The Director of Human Resources shall collect and analyze 
comprehensive s a l a r y  survey data.  
t h a t  Por t  s a l a r y  ranges or rates are not  in proper alignment as 
es tab l i shed  in t h i s  reso lu t ion ,  t h e  Executive Director may 
recommend appropriate  adjustments t o  sa la ry  rates and/or ranges 
where realignment is needed. 
approved by the  Port Commission s h a l l  be effective i n  December, 
1985. 

I f  survey f ind ings  ind ica te  

Any such survey adjustments 

2. Regional Marketing pos i t ions  s h a l l  a l s o  be e l i g i b l e  t o  receive 
a genera l  adjustment t o  rates and/or ranges based on market 
value,  economic da ta  and in t e rna l  re la t ionships .  
Director shall be authorized t o  ad jus t  s a l a r y  rates and/or 
ranges up t o  a maximum of 10%. 

Salary rates f o r  Schedule A nongraded f i r e  and pol ice  classifi- 
ca t ions  are influenced by f a c t o r s  s t a t e d  i n  Sect ion I.C.1. The 
Executive Director shall be authorized t o  a d j u s t  s a l a r y  rates 
f o r  these  pos i t ions  up t o  a maximum of 5% without f u r t h e r  
Commission act ion.  

The Executive 

3. 

C. Special  Job-related Add-on Allowance f o r  Employees i n  Certain Exempt 

The Executive Director  is hereby authorized t o  a l lo t  an  add-on Positione: 

allowance of up t o  3% of the  gross  annual salary of a n  ind iv idua l  i n  an  A l  o r  A2 

exempt pos i t ion  as addi t iona l  compensation f o r  job-related expense not  otherwise 

reimbursable o r  authorized i n  Port policy or resolut ion.  

expenses necessary t o  f a c i l i t a t e  Port business would be appl ied o r  removed, 

depending upon job  assignments. 

a l l  compensation f o r  required contr ibut ions,  but would be recorded separa te ly  

and would not  be administered as a base f o r  general  increases ,  merits, survey o r  

any o ther  salary adjustments. 

longterm d i s a b i l i t y  insurance benef i t s  appl ica t ion .  

administered by the  Senior Director ,  Finance and Administration pursuant t o  the  

pol icy b u l l e t i n  issued by the Executive Director o r  as it  may be amended from 

This allowance f o r  

The amount would be considered as p a r t  of over- 

It w i l l  a l s o  not  be considered f o r  l i f e  and 

These allowances s h a l l  be 

t i m e  t o  time. 

D. Foreign Language Premium: The Director of Human Resources s h a l l  be 

responsible f o r  procedures providing a fore ign  language premium. 

s h a l l  be funded by 0.045 percent of the  annual sa la ry  payro l l  e f f e c t i v e  

Thia premium 
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Sect ion 1V.D.  (Cont'd) 

December 23, 1984. 

fo re ign  language(s1 and d i a l ec t ( s1  spoken by those with whom the  Port  does 

Payment may be made t o  e l i g i b l e  employees who are f luen t  i n  

business. 

assist the Port  and where the  pos i t i on  descr ip t ion  does not  require language 

proficiency. 

Such payment may be made i n  those cases where employees are l i k e l y  t o  

E. Payment f o r  Relocation Costs: The Director of Human Resources shall 

be responsible f o r  procedures which provide payment f o r  re loca t ion  cos t s  f o r  

Schedule A employees i n  reg iona l  pos i t ions  who are assigned t o  a new locat ion,  

and new employees who are required t o  relocate t o  accept Por t  employment. 

V. ADMINISTRATION OF PAY PRACTICES 

A. Conversion of Sa lary  Rates: For a l l  salaried employees, monthly 

salaries are converted t o  annual salaries. 

is computed by dividing t h e  annual rate by the  normal number of full-t ime hours 

The straight-t ime hourly rate of pay 

pe r  year (1950 hours f o r  most pos i t ions  and 2080 hours f o r  c e r t a i n  Schedule A 

pos i t ions  required t o  work 40 hours per week) and... 

1. Exempt Class i f ica t ions  (Schedule A); The straight-t ime hourly 
rate of pay which r e su l t s  from the  above computation is  
mul t ip l ied  by the  normal number of hours worked i n  a two-week 
period (75 o r  80)  t o  determine the  biweekly sa la ry ,  which is 
payable i n  26 pay per iods during the  year. 

2. Nonexempt C las s i f i ca t ions  (Schedule B): The straight-t ime 
hourly rate of pay which results from the  above computation is 
mult ipl ied by t h e  normal number of houre worked each week (37.5 
o r  40) t o  determine the  weekly sa la ry ,  which is  payable i n  52 
pay per iods during the  year. The Executive Director may auth- 
o r i z e  changing Schedule B pay periods from weekly t o  biweekly, 
as shown above f o r  Schedule A posit ions.  

B. Defini t ions of bployment S ta tus  f o r  compensation pract ices:  

1. Regular employment s t a t u s  requi res  regular ly  scheduled work in 
a pos i t ion  expected t o  last more than f i v e  months f o r  a m l n i m u m  
of 90 hours p e r  month, cons is ten t  with t h e  d e f i n i t i o n  of 
"e l ig ib le  posi t ion" used by the  Public b p l o y e e s  Retirement 
System. 
period, employment s t a t u s  is "probationary/regular" and there- 
a f t e r  is  considered "regular. 

a. 

Unt i l  t h e  successful  completion of the  probationary 

" 

Full-time s t a t u s  requi res  regular  scheduling of 37.5 o r  40 
hours per week. 

b. Part-time s t a t u s  appl ies  t o  any regular employees sched- 
uled t o  work less than "full-time" as described above. 
The minimum schedule f o r  regular,  part-time employment is  
20.8 hours pe r  week. 
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Sect ion  V.B. (Cant'd) 

2. A Temporary Employee is  one who works less than 90 hours per 
month inde f in i t e ly ,  o r  one whose assignment is t o  be of a 
l imi ted  durat ion of f ive months o r  less. The s t a tus  of a 
temporary employee whose services of 90 hours or  more per month 
are required beyond five months must be changed t o  "regular;" 
i f  regular s t a t u s  cannot be authorized, the  employee must be 
terminated. 

An employee hired for  "on-call," relief work shall be classi- 
f i e d  as temporary unless  o r  u n t i l  a s u f f i c i e n t  number of hours 
of prescheduled  work is es tab l i shed  by department supervision 
t o  j u s t i f y  a change i n  s t a t u s  t o  regular .  

C. Authorized Work Schedules for Full-time Employees: Normal full-time 

work schedules are made up of e i t h e r  f i ve  7-1/2-hour s h i f t s  o r  f ive 8-hour 

s h i f t s  per week. The Director  of Human Resources, with concurrence of the  

Executive Director ,  i s  authorized t o  approve fou r  10-hour s h i f t s  or o ther  

alternative shift arrangements when deemed i n  the  best  interests of operating 

e f f ic iency .  

D. Extra Compensation: The following terminology s h a l l  be used i n  this 

sec t ion  and Sec t ion  V1.B .3, Holidays: 

t h e  s i x t h  day and "an employee's Sunday" s h a l l  ind ica te  the  seventh day i n  a 

ful l - t ime work week, regard less  of the  actual first and last day of a f i v e  

consecutive-day work week. 

may be changed without overtime payment i f  the  change is  intended t o  be perma- 

nent and is not adopted t o  avoid the  overtime pay requirements of the  law.)  

"an employee* s Saturday" shall indicate 

("An employee's Saturday" and "an employee'e Sunday" 

lhis d e f i n i t i o n  appl ies  t o  overtime determinations only and i n  no way alters t h e  

defined Port payro l l  week which begins a t  12:Ol a.m. Sunday and ends a t  midnight 

Saturday. 

1. Overtime: Employees i n  nonexempt c l a s s i f i c a t i o n s  s h a l l  receive 
overtime compensation a t  the  rate of one and one-half t h e  
straight-t ime hourly rate of pay f o r  work performed over and 
above a full-t ime regular ly  scheduled workshift (see C. above) 
and/or work week (normally 37.5 o r  40 hours), as the  case may 
be. 
performed on "an employee's Saturday," "an employee's Sunday, 
and on a holiday t o  the  ex ten t  provided i n  Sect ion Vl.B.3., 
Holidays. 
o r  pyramided. 

When required t o  work, overtime s h a l l  be paid for a l l  work " 

In no case shall overtime compensation be duplicated 

2. S h i f t  Di f fe ren t ia l :  All nonexempt employees s h a l l  receive a 
shift d i f f e r e n t i a l  of 7.5% over t h e i r  regular ly  sa l a ry  when 
requi red  t o  work Swing S h i f t  and 10% over t h e i r  regular  sa la ry  
when required t o  work Graveyard Shi f t .  Swing S h i f t  s h a l l  be a 
full-time work s h i f t  which ends between 10:30 p.m. and 2:OO 
a.m.; Graveyard S h i f t  s h a l l  be a fu l l - t ime  work s h i f t  which 
ends later than 2:OO a.m. 

3. Compensatory Time: Compensatory time may be used, subject  t o  
law i n  l i e u  of overtime, o r  t o  offset  hours l o s t  due t o  na tu ra l  
conditions.  
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V I .  ADMINISTRATION OF BENEFIT PROGRAM 

A. Basic Benefits Provided f o r  All  Salaried Employees (except a s  noted) 

beginning on date of employment: 

1. Social  Security (FICA) Insurance: A l l  Port employees are 
covered by l a w  under the Federal Insurance Contribution Act  
(FICA). During 1985, employee and employer contributions are 
scheduled t o  be 7.05% on earnings up t o  a maximum of $39,600. 

2. Indus t r ia l  Insurance or  Other Duty D i s a b i l i t y  Benefits: A l l  
Port employees except LEOFF, Plan One Firefighters are covered 
by the  Port under its self-insured indus t r i a l  insurance plan, 
which provides the same coverage a8 the State Workers' Compen- 
sa t ion  Act. 
d i sab i l i t y  conditions only may be provided t o  protect the Port 
from contingent l i a b i l i t y  (i.e., Longshore and Harbor Workers' 
Ac t ) ;  t o  meet requirements of l a w ;  and/or t o  maintain competi- 
t i v e  protection leve ls  f o r  ce r t a in  employees o r  c lass i f ica t ion  
of employees. For example, u se  of accrued sick leave as a 
supplement t o  Workers' Compensation i s  provided as established 
i n  Port Policy HR-5, Leaves. 

Certain other supplemental coverage f o r  duty 

3. Unemployment Compensation: A l l  Port employees residing i n  
Washington State are covered f o r  unemployment compensation 
benefits  under the Washington State Employment Security A c t .  
Unemployment compensation coverage shall be provided f o r  
employees residing in other states t o  the  extent tha t  coverage 
is available and that Port employees a r e  e l ig ib le .  

4. Military Leave: With appropriate mil i tary orders, employees 
cal led f o r  ac t ive  training duty i n  m i l i t a r y  reserve un i t s  s h a l l  
be allowed up t o  f i f t een  working days per calendar year of 
m i l i t a r y  leave a s  provided in and limited by R.C.W. 38.40.060. 

Compensation during the period of such a leave s h a l l  not exceed 
tha t  which would be required to cover the number of hours 
regularly scheduled. 
normally const i tute  m i l i t a r y  leave; however, t i m e  off without 
pay may be allowed when necessary a t  department head discretion. 

T ime  off f o r  weekend d r i l l s  does not 

5. Transportation and Parking: For purpose of commuting t o  and 
from work, and in view of increased cos ts  of transportation and 
f u e l  shortages, employees may se lec t  one of the following: 
payment fo r  50% of the cos t  of a monthly METRO bus pass; van/ 
ca r  pools f o r  employees commuting from outlying areas with a 
f ee  of 50% of the cost  of a monthly METRO bus pass charged t o  
the employee passenger commuting within King County and 75% 
charged t o  the employee passenger commuting outside of King 
County; reimbursement of an amount of up t o  50% the cost  of a 
monthly METRO bus pass f o r  S ta te  fe r ry  system commuters; o r  
parking a t  no coat. 
50% reimbursement fo r  t h e i r  l oca l  public transportation. 
lhployees may be requested t o  drive t h e i r  own vehicles f o r  Port 
business and w i l l  be reimbursed pursuant t o  Port Resolution 
No. 2778 as amended by No. 2843. The Ransportation Subsidy 
and Parking Policy i s  under the administrative authority of the 
Director of Human Resources. 

bp loyees  i n  regional of f ices  may receive 

B. Benefits Provided Regular Employees, Including Probationary/Regular : 

1. Retirement: Roployees hired i n  e l ig ib l e  posit ions are covered 
from date of employment by the Washington State Public lhploy- 
ees '  Retirement System (PERS), except tha t  employees i n  
e l ig ib l e  f i r e  c lass i f ica t ions  a re  covered by the Washington L a w  
Enforcement Officers' and F i r e  Fighters' Retirement System 
(LEOFF). I n  e i the r  system, employees who became members p r io r  
t o  October 1, 1977 a re  covered by "Plan One" and employees who 
became members on or  a f t e r  October 1, 1977 a re  covered by "Plan 
TWO". 
please re fer  t o  appropriate retirement membership handbooks f o r  
fu r the r  details. 

Since benefits  under "Plan One" and "Plan TWO" d i f f e r ,  
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Section V I . B . l  (Cont'd) 

Ef fec t ive  September 2 ,  1984, S t a t e  retirement contr ibut ions are 
excluded from an employee's gross  pay f o r  Federal Income Tax 
purposes only. 

2. Compensated Leave: (See Port  Policy HR-5, Leaves, f o r  provis- 
ions covering leave without pay; any employee seeking or 
requir ing an  unpaid leave of more than 30 calendar days must 
check prospectively with the  group insurance o f f i c e  regarding 
continuance of insurance coverages, etc.) 

a. Civic Duty Leave: 

(1) Jury Duty: A regular  employee who serves on ju ry  
duty s h a l l  receive f u l l  regular  compensation less any 
compensation (excluding mileage and meals paid by t h e  
cour t )  received f o r  such service during the  period of 
leave. 

( 2 )  Subpoenaed Witness Leave: When a regular  employee is 
subpoenaed as a witness under circumstances which are 
determined by the  Director of Human Resources t o  
cons t i t u t e  Port duty, t he  same pay conditions l i s t e d  
f o r  ju ry  duty s h a l l  apply. 

b. Sick Leave: Regular s a l a r i ed  employees s h a l l  receive s i c k  
leave accruals as follows: 

(1) Salar ied Employees Other than F i r e f igh te r s  Covered by 
LEOFF, Plan One: Regular s a l a r i e d  employees shall 
accrue s i c k  leave a t  the  rate of 0.0462 hour per  
straight-t ime hour paid. 
commence from t h e  da te  of employment and shall not 
exceed t h e  equivalent of 12 work days per  year. 
leave accrua ls  may be used following 30 days of con- 
t inuous employment. 

Accumulation of s ick  leave s h a l l  be l imi ted  t o  the  
amount t h a t  each e l i g i b l e  employee can earn i n  a 
5-year period under the  provisions s t a t e d  above; 
i.e., 60 days f o r  most employees, except employees i n  
pos i t ions  approved f o r  a four-day work week would be 
l imi ted  t o  an accumulation equivalent t o  48 10-hour 
s h i f t s .  When maximum accumulation l i m i t  i s  reached, 
addi t iona l  accruals w i l l  cause the  o ldes t  s i ck  leave 
accrua ls  t o  be converted a t  50% value t o  the  pooled 
leave account. 
d e t a i l s .  1 

These accruals s h a l l  

Sick 

(See Section VI.B.5 f o r  f u r t h e r  

(2) Firef ighters  Covered by LEOFF, Plan One: Port f i r e -  
f i g h t e r s  covered by LEOFF, Plan One, shall, as of 
January 1, 1978, be excluded from adding t o  s i ck  
leave accrua ls  earned between January, 1970 and 
December, 1977. Unused s i ck  leave accrua ls  remaining 
on the  records of such employees may be used a t  the  
employee's option i n  case of short-term i l l n e s s .  

A t  the  d i sc re t ion  of the F i r e  Chief, F i re f igh ters  
covered by LEOFF, Plan One, may be granted up t o  six 
full-t ime s h i f t s  per  year of s i c k  leave. 
port ions of t h i s  diecret ionary s i c k  leave s h a l l  no t  
be accrued o r  compensated f o r  a t  termination. 
However, i f  a claim €or such s i ck  leave is later 
approved by the King County Disabi l i ty  Retirement 
Board a s  being payable through LEOFF, Plan One, t h e  
F i r e  Chief may credit the  d iscre t ionary  s ick  leave 
account of an employee. 
payments be duplicated. 

Unused 

In no case s h a l l  s ick  leave 
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Section VI.B.2. b. (Cont'd) 

Sick leave will be used only i n  instances of employee o r  
dependent i l l nes s  o r  injury. 
a t  any time requi re  a physician's statement t o  j u s t i f y  use 
of s ick  leave. 
pr ior  t o  the return t o  work by an employee who has 
suffered an absence of longer than two weeks due t o  
i l l nes s ,  surgery, o r  an accident. 

Departmental management may 

A physician's release sha l l  be required 

c. Long-Term Sick Leave Account: Employees, other than LEOFF 
Plan I f i ref ighters .  who had sick leave accounts greater 
than 60 days pr ior  t o  June 24, 1984, may be e l ig ib l e  t o  
use sick leave i n  t h e i r  long-term sick leave account. 
Withdrawals from that account may be made only i n  the 
event of a long-term i l l n e s s  which exhausts that 
employee's s ick  leave account, o r  i n  the event a dependent 
o r  very close family member suffers a ser ious i l l nes s  
which requires the employee t o  be absent four o r  more 
days. See Port Pol icy HR-5, Leaves, f o r  details .  Long 
term s ick  leave is  not payable a t  termination. 

d. Bereavement Leave: A t  the discretion of the  department 
head and under the supervision of the Director of Human 
Resources, from one t o  f ive  working days per bereavement 
which sha l l  not result i n  compensation f o r  more than the 
number of hours i n  any normal work week may be granted t o  
employees who have been employed f o r  t h i r ty  o r  more days 
of uninterrupted service and who have suffered the loss by 
death of a member of t h e i r  Immediate family. Individual 
circumstances such as the distance t o  the funeral and the 
extent of employee involvement with the arrangements €or 
the deceased shall be considered i n  determining the number 
of days t o  be granted an employee. 

3. Holidays: (This section other than the two employee-deelgnated 
holidays shown below, is effect ive from January 1, 1985 through 
December 31, 1985.) These twelve holidays sha l l  be observed 
according t o  the conditions outlined herein. When nonexempt 
employees are  required t o  work on a holiday, overtime pay s h a l l  
apply within the l i m i t s  and conditions of this section and 
those l i s t ed  i n  Section V.D.1., Overtime. 

Normal Date of Observance f o r  
Monday Through Friday Schedule Holiday 

January 1 
Third Monday i n  February (18) 
Last Monday i n  May (27) 
J u l y  4 
F i r s t  Monday i n  September (2) 
Fourth Thursday i n  November (28) 
Fourth Friday i n  November (29) 
December 23 

December 24 

December 25 
*Employee se lec ts  date 

*Employee se l ec t s  daee 

New Year's Day Holiday 
Washington's Birthday Observed 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day a f t e r  Thanksgiving Day 
Port-designated f loa t e r  ( i n  

l i e u  of Lincoln's Birthday) 
Port-designated floater ( i n  

l i eu  of Veteran's Day) 
Christmas Day 
*Personal Ho lidar-may be taken 

from 12/23/84 through 12/21/85 
*Employee-designated f loa t e r  

( i n  l i eu  of King's Birthday) 
May be taken from 1/15/85 
through 12/21/85. 

*Eligibi l i ty  f o r  these holidays is not established u n t i l  the 
probationary period is completed (Section IV.A.l.). 
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Sect ion VI.B.3. (Cont'd) 

A t  least one week advance notice and department head approval 
a r e r e q u i r e d f o r  t h e  personal holiday and King's Birthday 
Holiday. 
subjec t  t o  appropriate  scheduling w i t h  t h e i r  department head. 
On November 1, 1985, each department head s h a l l  set up a sched- 
u l e  for  e l i g i b l e  employees who have not y e t  scheduled these  
holidays. 
t ak ing  these holidays,  un less  d i rec ted  by t h e  department head 
t o  work on t h e  day scheduled and no o the r  day o f f  can be sched- 
uled before year end. A terminating employee shall receive no 
pay for  a personal holiday or  King's Birthday Holiday not  taken 
p r i o r  t o  the l a s t  day worked. 

a. 

Each e l i g i b l e  employee shall take  these  two hol idays 

An employee s h a l l  receive no ex t r a  pay f o r  no t  

Holidays f o r  full-t ime employees shall be handled as 
follows : 

(1) b p l o y e e s  on a Monday Through Friday Work Schedule: 
When a holiday fa l ls  on a Sunday, t h e  following - 
Monday w i l l  be considered t h e  holiday. 
holiday f a l l s  on Saturday, the preceding Friday wi l l  
be considered the  holiday. 

When a 

(2) Employees Working on Other Than a Monday Through 
Friday Work Schedule: When a holiday f a l l s  on a 
regular ly  scheduled work day, t h a t  day w i l l  be 
considered the holiday. When a hol iday f a l l s  on a 
regular ly  scheduled day o f f ,  t he  last preceding or 
the  next following workday shall be t r ea t ed  as t h e  
holiday. 

I f  t he  holiday (or t h e  alternate day where appl icable)  
cannot be scheduled as  a day o f f  for  a n  otherwise e l i g i b l e  
employee, overtime compensation shall be paid f o r  t h e  
number of hours required t o  work on such a day i n  addi t ion  
t o  holiday pay a t  t h e  s t ra ight- t ime rate--not t o  exceed 
the  normally scheduled paid holiday hours up t o  a 
ful l - t ime day. 

In unusual cases, when scheduling of a day of f  i n  l i e u  of 
a holiday cannot be arranged f o r  an indiv idua l  employee 
according t o  t h e  condi t ions as stated above, an alternate 
day of f  within the immediate o r  next pay period may be 
approved. 
ca r r i ed  over i n t o  o the r  pay per iods beyond l i m i t s  s t a t e d  
herein.  

Days of f  i n  l i e u  of holidays s h a l l  not  be 

b. Part-Time Fmployees: 

(1) Regular part-time employees may receive compensation 
f o r  the  holidays (as spec i f ied  i n  a. above) on a pro 
rata bas i s  of a full-t ime schedule; i.e., a 22.5-hour 
employee may receive pay f o r  60% of t h e  holiday hours 
provided, or  4.5 hours per  holiday. When t h e  number 
of hours worked v a r i e s  each week, an average based on 
the  most recent  four-week period o r  a proportionate 
number of hours based on a predetermined schedule is 
used t o  determine the  holiday pay. 

required t o  work on a holiday, be pa id  a t  the  o v z -  
time rate of pay only. 

(2) Temporary part-time o r  on-ca l l  employees shall, i f  

c. Temporary Employees: Unless c l e a r l y  scheduled f o r  f u l l -  
time work f o r  a t  least 30 days before and a day or more 
a f t e r  a holiday, temporary employees are no t  e l i g i b l e  f o r  
pay on holidays not worked. 
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Section VI.B.3. (Cont'd) 

.. 
r . .  

d. bp loyees  on Approved Leaves: Employees on unpaid leave 
of absence o r  on d i sab i l i t y  leave which const i tutes  
inactive s t a tus  such as but not l imited t o  LEOFF Plan One 
d i sab i l i t y  leave, long-term d i sab i l i t y  leave, and duty- 
d i sab i l i t y  leave (workers' compensation), are not e l ig ib l e  
f o r  holiday pay. However, t o  the extent that s ick leave 
supplements are being paid during the holiday week and f o r  
a day o r  more immediately preceding o r  following the 
holiday, pro rata holiday pay does apply. 

Regular employees authorized t o  re turn t o  work from an 
approved leave without pay on the next scheduled work 
s h i f t  after a holiday(s) shall receive pay f o r  the 
holiday(s1 within limits s ta ted  i n  t h i s  Resolution. 

Regular employees who begin an authorized leave without 
pay on the next scheduled work s h i f t  after a holiday(s) 
s h a l l  receive pay f o r  the holiday(s) within l i m i t s  s ta ted 
i n  t h i s  Resolution. 

4. Vacation With Pay: 

a. Scheduling of Vacation Leave: A t  any time a f t e r  the 
successful completion of the six-month probationary 
period, regular employees may request and use 
vacation leave of up t o  the number of days accrued 
(explained i n  d e t a i l  below) a t  the t i m e  of the  desired 
vacation date subject t o  the approval of the department 
head. 

Normally, requests f o r  approval of vacation schedules 
s h a l l  be made t o  the department head on a vacation request 
form one week o r  more i n  advance; more not ice  may be 
required by a department head whenever necessary. Payment 
f o r  vacation leave may be made only t o  the  extent of 
unused vacation accruals a t  the time of the leave. 

In  order t o  promote the health and efficiency of employ- 
ees,  scheduling of vacations of more than one week (f ive 
consecutive days) s h a l l  be encouraged. 

b. L i m i t s  on Accumulating Vacation Leave: Vacation leave 
accumulation l i m i t  s h a l l  be l imited t o  a 24-month accrual 
a t  any time. See Section VI.B.5. Pooled Leave f o r  possi- 
ble conversion of vacation in to  a pooled leave account. 
Departmental management s h a l l  be responsible fo r  encourag- 
ing and allowing proper scheduling f o r  employees taking 
annual leave i n  order t o  avoid any for fe i ture  of vacation 
leave. It i s  not the intent  t h a t  employees be allowed t o  
f orf e l  t vacation. 

c. Rates of Accrual: Regular salar ied employees s h a l l  
receive vacation accruals based upon a pro r a t a  share of a 
full-time work schedule. Vacation leave is earned as 
follows : 

(1) Two Weeks Vacation: Based on t h e  f i r s t  day of 
employment from the f i r s t  f u l l  month t o  and including 
t h e  t h i r t y s i x t h  f u l l  month of continuous employment, 
regular employees shall accrue vacation a t  the rate 
of .0385 hours per  straight-time hour pa id  (.0385 x 
1950 annual hours * 75 vacation hours; ,0385 x 2080 
annual hours 80 vacation hours). 
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Section VI.B.4.c. (Cont'd) 

(2) Three Weeks Vacation: From the thirty-seventh f u l l  
month t o  and including the eighty-fourth f u l l  month 
of continuous employment, regular employees shall 
accrue vacation a t  the rate of .0577 hours per 
straight-time hour paid (.0577 x 1950 annual hours = 
112.5 vacation hours; .OS77 x 2080 annual hours = 120 
vacations hours). 

(3) Three and One-Half Weeks Vacation: From the eighty- 
f i f t h  f u l l  month t o  and including the one-hundred 
thirty-second f u l l  month of continuous employment, 
regular employees shall accrue vacation a t  the rate 
of .0673 hours per  straight-time hour paid (.0673 x 
1950 annual hours = 131-1/4 vacation hours; .0673 x 
2080 annual hours = 140 vacation hours). 

(4) Four Weeks Vacation: After completion of eleven 
years of continuous employment s t a r t i ng  with the one 
hundred thirty-third month, regular employees shall 
accrue vacation a t  the rate of .0770 hours per 
straight-time hour paid (.0770 x 1950 annual hours 
150 vacation hours; .0770 x 2080 annual hours a 160 
vacation hours). 

5. Pooled Leave: 
leave account t o  use as service time during la ter  employment 
years f o r  such reasons as a sabbatical ,  educational leave, 
c iv i c  duty leave other than that covered i n  Section VI.B.Z.a., 
o r  a t  retirement o r  termination. See Por t  Policy, HR-5, 
haves ,  f o r  detailed pooled leave procedures. 

a. Vacation Conversions: If t h e  maximum accumulation l i m i t  

Regular sa la r ied  employees may build up a pooled 

i s  reached, additional accruals w i l l  automatically convert 
the  oldest  accruals a t  f u l l  value e i the r  t o  the pooled 
leave account o r  a temporary holding account, depending on 
whether the  equivalent of 10 vacation days have been used 
during the payroll  year. If 10 vacation days a re  not used 
during t h e  payroll year, a l l  vacation hours i n  the holding 
account w i l l  be forfei ted.  

b. Sick Leave Conversions: When the 60-day accumulation 
l i m i t  is  reached, additional accruals w i l l  be converted a t  
50% value t o  the pooled leave account. 

6. Payment f o r  Accrued Leave a t  Termination: 

a. Sick Leave: Upon termination o r  retirement following f ive  
complete years of ac t ive  employment i n  a continuous period 
of employment, qualified employees s h a l l  be compensated, 
ae  described below, f o r  50% of t h e i r  unused s ick leave a t  
the rate of pay a t  termination. 

b. Vacation: Upon termination, regular employees shall 
receive compensation a t  100% value i n  l i e u  of unused 
accrued vacation leave as described below. A probationary 
employee who terminates ac t ive  employment before complet- 
ing the probationary period shall receive no vacation pay. 
LEOFF I f i r e f igh te r s  taking d i sab i l i t y  retirement may be 
allowed t o  receive a lump sum payment f o r  unused vacation 
leave if unable t o  exhaust such paid leave pr ior  t o  termi- 
nation. In the event that State  law changes i n  regard t o  
lump sum vacation payments f o r  State retirement members, 
the Port Auditor is  authorized t o  make such vacation 
payoffs i n  a manner consistent w i t h  current S ta te  law(e). 

c. Pooled Leave: Upon termination regular employees shall 
receive compensation a t  100% value i n  l i e u  of unused 
accrued pooled leave, as described below. 

-16- 



Section VI.B.6. (Cont'd) 

Method of payment f o r  a., b., and C. above is  as follows: 

PERS Plan One members h i r ed  before June 24, 1984, have a n  
opt ion of t r ans fe r r ing  payable por t ions  of s i ck  leave and 
vacation leave t o  pooled leave for  use as service time; or 
receiving a lump sum payment f o r  payable por t ions  of s i c k  
leave and vacation and using pooled leave as service t he .  

PERS Plan One members h i red  on o r  after June 24, 1984, w i l l  
have payable por t ions  of s i c k  leave and vacat ion transfer- 
red t o  t h e  pooled leave account f o r  use as service time. 

PERS Plan ltro and LEOFF members will receive payable port ions 
of s i ck  leave  and vacat ion in a lump sum and w i l l  use 
pooled leave as service t i m e .  

A terminating employee should prospectively contac t  t h e  Retire- 
ment and Insurance Section i n  the  Human Resources Department 
f o r  d e t a i l s .  
time, r e t i r i n g  employees should n o t i f y  t h e  Por t ' s  retirement 
adminis t ra tor  as soon as possible  i n  order  t o  obta in  t h e  appro- 
p r i a t e  retirement counseling. 

Due t o  the  effects of pooled leave on service 

In  the  case of a regular  employee's death,  a lump sum payment 
fo r  payable amounts of unused accrued leaves a., b., and c. 
above s h a l l  be paid t o  the  employee's h e i r  o r  estate, as 
appropriate.  

7. Insurance Benefits: Coverages l i s t e d  i n  Sect ions a. through d. 
below apply t o  regular  employees as defined i n  Section V.B. 
Dental coverage (e.) requi res  maintaining a normal employment 
schedule of a t  least  30 hours per  week o r  130 hours per  month 
i n  the  s i x  months preceding i n i t i a l  coverage. 
required t o  pay a port ion of some insurance premiums. Baploy- 
ees are responsible for  not i fy ing  the  Port on approved enrol l -  
ment forms of t h e i r  e l i g i b l e  dependents. 
assoc ia ted  with a lack  of n o t i f i c a t i o n  shall be t h e  employee's 
respons ib i l i ty .  

a. Medical Insurance f o r  Employees Only: Probationary, 

Rnployees m y  be 

Any e x t r a  costs 

regular  employees who normally maintain active employment 
schedules of 90 hours or  more each month shall receive 
paid surg ica l ,  hospi ta l ,  and major medical insurance 
coverage l imi ted  t o  the  regular  a d u l t  premium f o r  the  
Por t ' s  indemnity medical plan beginning on the  f i r s t  of 
t he  month following a calendar month of continuous 
employment. 
such amounts and i n  such manner as are es tab l i shed  i n  
cont rac ts  wi th  insurance companies and/or agencies 
se lec ted  by the  Port t o  provide such benefi ts .  There 
shall be a choice of two medical/health insurance plans 
from which employees may choose one. 

T h i s  insurance benef i t  shall be provided i n  

b. Medical Insurance f o r  Dependents: On the  first of the  
month following t h e  equivalent of s i x  continuous calendar 
months of s a t i s f a c t o r y  employment (975 hours minimum), 
regular  employees s h a l l  receive paid surg ica l ,  hospi ta l ,  
and major medical insurance coverage f o r  t h e i r  e l i g i b l e  
dependents; t he  e l i g i b i l i t y  acd o the r  condi t ions of cover- 
age are es tab l i shed  between the  Port and t h e  insurance 
companies or  agencies se lec ted  t o  provide such benefi ts .  
Coverage f o r  dependents shall be provided by the  same 
medical insurance plan which the  employee has  chosen. 
hp loyees  scheduled f o r  less than ful l - t ime emplopent 
s h a l l  be responsible f o r  the  cos ta  of dependent medical 
insurance which exceeds the King County Medical Blue 
Shield premium f o r  a spouse and two chi ldren.  b p l o y e e  
costs shall be by payro l l  deduction. 
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I n  no case s h a l l  the Port be responsible f o r  more than two 
regular  a d u l t  premiums (employee and spouse) for  an 
employee's family unit .  If a dependent child is treated 
as a n  adul t  by e i t h e r  Group Health Cooperative or KCMBS, 
the extra cost  shall be the  respons ib i l i ty  of the  employee 
and paid through payro l l  deduction. 

L i f e  Insurance: 
equivalent  of s i x  continuous calendar months of satisfac- 
tory  employment (975 hours minimum), regular  employees and 
t h e i r  e l i g i b l e  dependents shall receive paid l i f e  insur- 
ance benef i t s  i n  such amounts and i n  such manner as are 
provided i n  cont rac ts  with insurance companies or agencies 
se lec ted  by the Port  t o  provide such benefi ts .  

c. On the  first of the month following the  

d. Long-Term Disab i l i t y  Insurance: On the  first day follow- 
ing the  equivalent of s ix  continuous months of satisfac- 
t o r y  employment (975 hours minimum), regular  employees 
shall be covered for long-term d i s a b i l i t y  insurance i n  
such amounts and i n  such manner as t h e  Port has estab- 
l i shed  with insurance companies o r  agencies providing such 
benef i t s .  

e. Dental Insurance: 
equivalent  of s i x  continuous calendar months of satisfac- 
tory  employment (975 hours minimum) i n  a position schedu- 
l e d  f o r  a t  least 30 hours per  week or 130 hours per month, 
regular  employees and t h e i r  e l i g i b l e  dependents shall 
receive paid den ta l  insurance coverage. 'Ihe e l i g i b i l i t y  
and o ther  conditions of coverage are es tab l i shed  with the  
insurance company o r  agency se lec ted  by the  Port  t o  pro- 
vide such benefi ts .  

On the  first of the  month following the  

V I I .  EFFECTIVE DATE 

This resolut ion shall be e f f ec t ive  December 23, 1984. The Executive 

Director, the Director of Accounting and Port Auditor, and the  Director of Human 

Resources are authorized t o  take necessary ac t ion  t o  make all terms, provisions, 

and conditions contained here in  effective as of December 23, 1984. 

BE I T  FURTHER RESOLVED tha t  a l l  pr ior  reso lu t ions  dealing with these subject  

matters, including but not l i m i t e d  t o  Resolution Nos. 2917 and 2921 be and t h e  

same are hereby repealed. 

ADOPTED by t h e  Port Commission of t h e  Port of Seatt le this11 - t h  day of 

December, 1984, and duly authent icated in open sess ion  by the  s igna tures  of t h e  

Commissioners voting and the seal of t h e  Commiss$an. 

-18- 
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RESOLUTIOH NO. 2944 EXHIBIT A 

SCHEDULE "A" - EX- POSITIOUS: 

SCHEDULE "B" - UOMEXgwpT POSITIOMS: 
A1 - Hanagement (Salary Grades 1-14 and *) 

A2 - Administrative/Professional (Salary Grades 1-17 and f )  
(Salary Grades 1-15 and *) 

EXECUTIVE DEPARTHENT 
Schedule/Grade/Position Title 

A1 * 

* 

* 

* 

10 

8 

7 

6 

4 

. . .  
A 2 *  

* 

* 

14 

8 

8 

6 

6 

5 

5 

Executive Director 

Deputy Executive Director 

Senior Director, Finance and Administration 

senior Director, Facilities 

Director of Labor Relations 

Director, Budget and Internal Audit 

senior Executive officer 

Hana~er, Internal Audit 

Records Hanager 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Director, Internodal Services 

General Counsel 

Staff Attorney 

Treasurer 

Safety Coordinator and Claims Agent 

Senior Internal Auditor 

Executive Coordinator 

Internal Auditor I1 

Administrative Assistant I1 

Assistant Claims Agent 

BASE SALARY ItAtiGBS 
M i n h  Miboint Llaxiaum 

(Annual Over Monthly) 

$79,992 
6,666 

69,996 
5,833 

61,668 
5,139 

61,428 
5,119 

39,960 
3,330 

35,052 
2,921 

32,844 
2 , 737 

30,768 
2,564 

27,012 
2,251 . . . . .  
55,260 
4,605 

45,624 
3,802 

34 , 044 
2,837 

38,052 
3,171 

28 , 632 
2,386 

28,632 
2,386 

26,004 
2,167 

26,004 
2,167 

24,780 
2,065 

24,780 

EXCVTIVE DE€'- Last Salary Range Adjustment: 12/09/84 

$94,848 
7,904 

82,992 
6,916 

73,128 
6,094 

72,840 
6,070 

47,448 
3,954 

41,628 
3,469 

39,012 
3 , 251 

36,540 
3,045 

32,076 
2,673 

$109,692 
9 , 141 
95,976 
7,998 

84,576 
7,048 

84,240 
7,020 

54,936 
4,578 

48,192 
4,016 

45,168 
3,764 

42,312 
3,526 

37,140 
3,095 . . . . . . . . . 

65,628 
5,469 

54 , 180 
4,515 

40,428 
3,369 

45 , 192 
3,766 

34,008 

34 * 008 
2 , 834 

30,888 

2,834 

2 * 574 

30,888 
2,574 

29,436 
2,453 

29 , 436 
2,065 2,453 

75,996 
6,333 

62,724 
5,227 

46,800 
3,900 

52 , 332 
4,361 

39,372 
3 , 281 

39,372 
3,281. 

35,772 
2,981 

35,772 
2,981 

34 , 080 
2,840 

34,080 
2,840 

Exhibit A 
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EXBCUTIvII DBPARTHEMT (Continuedl 
SchedulefCrodefPosition Title 

A2 5 

5 

4 

4 

3 

Comission Records Coordinator 

Senior Records Analyst 

Internal Auditor I 

Records Analyst 

Associate Internal Auditor 

BASE S A U R  Y BAIscgS 
Minimum Midmoint Maximum 

$24 , 780 $29,436 
2,065 2,453 

24 , 780 29,436 
2,065 2,453 

23,604 28,032 
1,967 2,336 

23,604 28,032 
1,967 2,336 

22,464 26,688 
1,872 2 , 224 

$34 , 080 
2 , 840 

34 , 080 
2,840 

32,460 
2 , 705 

32,460 
2 , 705 

30 , 900 
2,575 

-L------------------__^_________________--------------------------------------------------- 

B 10 Lead Legal Assistant 1,608 1,911 2 , 213 

10 Manageanent Intern 1,608 1,911 2 , 213 

9 Legal Assistant 1 , 518 1,803 2,088 

9 Staff Assistant 111 1,518 1,803 2 , 088 

8 Graduate Intern 1,433 1 , 702 1,971 

7 Staff Assistant I1 1,352 1,606 1,860 

6 Staff Assistant I 1,275 1,515 1 , 754 

* Student Intern 

lUXILIlRI AUTHORIZED NUMBER . . . . . . . . . . . . 35 .O 

Prevailing Rateo P8id 
(as determined in Soction I.C.) 

EXRCUTIVE DEPARTXENT Last Salary Range Adjustment: 12/09/84 Exhibit A 
Page 2 of 21 
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ACCOUlIT IXG DBPARTMBMT 
Schedule/Grade/Position Title 

A1 * 

8 

. . .  
A2 7 

7 

7 

7 

5 

5 

5 

4 

Director of Accounting and Port Auditor 

BASE SALARY W E S  
Minimum Midvoint Maximum 

$44,796 $53,112 $61,428 
3,733 4,426 5,119 

Assistant Director of Accounting 35,052 41,628 48,192 
2,921 3,469 4,016 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Accounting Systems Manager 

Credit Manager 

Customer Accounting Manager 

General Accounting Manager 

Accountant, Financial Control Systems 

Accounting Section Supervisor 

Administrative Assistant I1 

Credit Specialist 

27 , 288 
2 , 274 

27,288 
2,274 

27,288 
2,274 

27,288 
2,274 

24,780 
2,065 

24,780 
2,065 

24 , 780 
2,065 

23,604 
1,967 

32,412 
2 , 701 

32,412 
2,701 

32,412 
2,701 

32,412 
2,701 

29,436 
2,453 

29,436 
2,453 

29 , 436 
2,453 

28,032 
2,336 

37,536 
3,128 

37,536 
3 , 128 

37,536 
3,128 

37,536 
3,128 

34,080 
2,840 

34,080 
2 , 840 

34 , 080 
2,840 

32,460 
2,705 

WILllRI AUTHORIZED MRIBER . . . . . . . . . . . .  37.8 

ACCOUNTING DEPARTIIWT Last Salary Range Adjustment: 12/09/84 Exhibit A 
Page 3 of 2 1  
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AVIATIOP DBP- 
Schsdule/Crade/Position Title 

Al * Director of Aviation 

BASE SALARY W R S  
Minimum Midpoint Maximum 

$53,592 $63,540 $73,488 
4,466 5 * 295 6,124 

12 Assistant Director of Aviation, Operations and Services 45,564 54 , 108 62,652 
3,797 4,509 5.221 

10 Assistant Director of Aviation, Administration and Budget 39,960 47,448 54,936 
3,330 3,954 4,578 

9 Superintendent of Haintenance - Airport 37,440 44,448 51,456 
3,120 3,704 4,288 

9 Superintendent of Operations 37,440 44,448 51,456 
3,120 3,704 4 , 288 

8 Assistant Superintendent of Operations 35,052 41,628 48,192 
2,921 3,469 4,016 

35,052 41,628 48 , 192 
2,921 3,469 4,016 

35,052 41,628 48,192 
2,921 3,469 4,016 

35,052 41,628 48 ,192 
2,921 3,469 4,016 

8 Electrical Superintendent 

8 Electronic Systems Superintendent 

8 Mechanical Superintendent 

8 Superintendent of Parking and Ground Transportation 35,052 41,628 48,192 
2,921 3,469 4,016 

7 Conveyor Systems Superintendent 32,844 39,012 45 , 168 
2,737 3,251 3,764 

6 Airport Community Relations Manager 30 , 768 36,540 42,312 
2,564 3,045 3,526 

6 Airport Supervisor 30,768 36,540 42,312 
2,564 3,045 3,526 

30,768 36,540 42 ,312 
2,564 3,045 3,526 

30 , 768 36 , 540 42,312 
2,564 3,045 3,526 

30,768 36,540 42,312 
2,564 3,045 3,526 

6 Aseistant Superintendent of Parking and 
Ground Transportation 

6 Building Superintendent 

6 Central Control Supervisor 

6 Field Superintendent 30,768 36,540 42,312 
2 , 564 3,045 3,526 

5 Transit System Reliability and Quality Control Supervisor 28,836 34,236 39,636 
2,403 2,853 3 , 303 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 12 Manager of Aviation Marketing 34,536 41,004 47,472 
2,878 3,417 3,956 

11 Transit System Specialist - Blectrical/Uechanical 32,988 39,168 45,336 
2 , 749 3,264 3,778 

11 Transit System Specialist - Electronic 32,988 39,168 45,336 
2,749 3,264 3,778 

10 Facilities Coordinator 31,464 37,368 43,272 
2,622 3 , 114 3,606 

9 Associate Engineer 30,012 35,652 41,292 
2,501 2,971 3,441 

AVIATIOU DEPARTMWT Last Salary Range Adjustment: 12/09/84 .. Brhibi t A 
Page 4 of 21 5 
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AVIATIOII DBPARTHEUT (Continued) 
Schedule/Grade/Position Title 

A2 8 Airport Management Assistant 

8 Environmental Health Specialist 

8 Small Works Contract Administrator 

7 Ground Transportation Supervisor 

6 Airport Supply Administrator 

5 Administrative Assistant I1 

4 Ground Transportation Coordinator 

3 Administrative Assistant I 

------ 
B 13 

13 

13 

12 

12 

10 

10 

10 

10 

9 

9 

7 

6 

_---_-___---_---_---_____________^____ 

Lead Operations Controller 

Lead Waste Plant Operator 

Maintenance Shift Coordinator 

Inspector, Fire Alarm Systems 

Operations Controller 

Ground Transportation Controller 

Property Room Custodian 

Romp Controller 

Waste Plant Operator 

Aviation Stockroom Assistant 

Staff Assistant 111 

Staff Assistant I1 

Staff Assistant I 

BASE SAURY 
Minimum Hidvoint Xaxiparrp 

$28,632 $34,008 $39,372 
2 , 386 2,834 3 , 281 

28,632 34,008 39,372 
2 , 386 2,834 3 , 281 

28,632 34,008 39,372 
2,386 2 , 834 3 , 281 

27,288 32,412 37,536 
2,274 2 , 701 3,128 

26,004 30,888 35 , 772 
2,167 2,574 2,981 

24 , 780 29,436 34 , 080 
2,065 2,453 2 , 840 

23,604 28,032 32,460 
1,967 2,336 2 , 705 

22,464 26,688 30 , 900 
1,872 2 , 224 2,575 

1,910 2 , 269 2,627 

1,910 2 , 269 2,627 

1,910 2,269 2,627 

1,806 2 , 144 2,482 

1 , 806 2 , 144 2 , 482 

1,608 1 ,911 2,213 

1,608 1,911 2 , 213 

1,608 1,911 2 , 213 

1,608 1,911 2 , 213 

1,518 1,803 2,088 

1 , 518 1 , 803 2,088 

1,352 1,606 1,860 

1,275 1,515 1 , 754 

AVIATION DEPARTlIgYT Last Salary Range Adjustment: 12/09/84 

/- .- - 
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AVIATIOM DEP- ( Continued ) 
Schadule/Grade/Position Title 

Police and Fire Uonmaded Positions 

A1 P Chief of Port Police 

P Deputy Chief of Port Police 

F Fire Chief 

F Assistant Fire Chief 

MhXILNw AUTHORIZED IOCRIBER . . . . . . . . . . . . 100.6 

Sal- Rate 

$49,284 
4,107 

46,932 
3,911 

49,104 
4,092 

45,408 
3,784 

AVIATIOU DRPARTMRUT Last Salary Range Adjuatment: 12/09/84 
B 
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QlGI.IRBRIIJc DEPARTMENT 
Sclmdule/Grade/Position Title 

A 1  * Chief Engineer 

11 Chief Facilities Engineer 

11 Chief Systems and Support Engineer 

9 Project Manager 

9 Superintendent of Haintenance - Waterfront 

BASE SALARY Bwogs 
H i n h  Hiboint LIaXlmum 

$53,592 $63,540 $73,488 
4,466 5,295 6 , 124 

42,672 50,676 58,668 
3 , 556 4,223 4,889 

42,672 50,676 58 , 668 
3 , 556 4,223 4 , 889 

37,440 44,448 51.456 
3 , 120 3 , 704 4,288 

37,440 44,448 51,456 
3 , 120 3 , 704 4 , 288 

8 Assistant Superintendent of bintenance - Waterfront 35,052 41,628 48 , 192 
2,921 3,469 4,016 

8 Chief, Technical Services 

8 Resident Engineer 

8 Superintendent - Buildings and Grounds 

7 Maintenance Supervisor - Wights and Weekends 

6 Uaintenance Supervisor 

35,052 41,628 48 , 192 
2 , 921 3,469 4 ,016 

35,052 41,628 48 , 192 
2,921 3,469 4,016 

35,052 41,628 48 , 192 
2 , 921 3,469 4,016 

32,844 39,012 45 , 168 
2 , 737 3 , 251 3 , 764 

30 , 768 36 , 540 42,312 
2 , 564 3,045 3,526 

4 Drafting Manager 27,012 32,076 37 , 140 
2,251 2,673 3,095 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 12 Senior Englneer 

11 Cargo Handling Systems Specialist 

9 Associate Engineer 

34,536 41,004 47,472 
2,878 3,417 3,956 

32 , 988 39 , 168 45,336 
2,749 3,264 3 , 778 

30,012 35,652 41  , 292 
2 , 501 2,971 3,441 

9 Resident Kngineer - Small Works, Electrical 6 Hechanical 30,012 35,652 4 1  , 292 
2,501 2,971 3,441 

8 Senior Contracts Administrator 

7 Assistant Engineer 

7 Contracts Administrator 

7 Haintenance Administration Supervisor 

6 Designer 

6 Engineering Administration Supervisor 

5 Junior Kngineer 

CLYoI~If f i  DBPARTMgYT Last Salary Range Adjustment: 12/09/84 

$ 

28,632 34,008 39,372 
2,386 2,834 3 , 281 

27,288 32,412 37,536 
2 , 274 2,701 3,128 

27,288 32,412 37 , 536 
2 , 274 2 , 701 3 , 128 

27 288 32,412 37 , 536 
2,274 2 , 701 3,128 

26 , 004 30,888 35 , 772 
2 , 167 2,574 2,981 

26 , 004 30 , 888 35,772 
2,167 2,574 2,981 

24 , 780 29 , 436 34 , 08Q 
2,065 2,453 2 , 840 

Exhibit A 
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QIoIlgPIIIlE DEP- (Continued) 
S C M  ule/Grade/Position Title 

hbinistrative 

B 9 Staff Assistant 111 

9 Work Order Administrator 

7 Staff Assistant 11 

6 Staff Assistant I 

* Student Intern 

msim 

11 Senior Drafter 

8 Drafter I1 

7 Engineering Reproduction Technician 

6 Drafter I 

Construction 

15 Senior Construction Inspector 

12 Associate Construction Inspector 

10 Assistant Construction Inspector 

9 Junior Construction Inspector 

survey 

14 Survey Party Chief 

13 Senior Survey Technician 

12 Survey Instrument Technician 

10 Survey Head Chainer 

9 Survey Rear Chainer 

Maintenance 

13 Maintenance Storekeeper 

9 nrintenance Clerk 

7 Stock Room Clerk 

W I M M  AUTHORIZED UUUBRR . . . . . . . , . . . . 97.5 

BASE SALARY EWGES 
M i n i m  Hidpoint Maximum 

$ 1,518 $ 1,803 $ 2,088 

1,518 1,803 2,088 

1,860 1,352 1,606 

1,275 1,515 1,754 

Prevailing Rates Paid 
(as determined in Section I.C.) 

~ I Y B E R X X G  DBPARTHENT Last Salary Range Adjustment: 12/09/84 

1 , 703 
1,433 

1,352 

1,275 

2,136 

1,806 

1,608 

1,518 

2,021 

1,910 

1,806 

1,608 

1,518 

1,910 

1,518 

1,352 

2,024 

1,702 

1,606 

1,515 

2,537 

2,144 

1,911 

1,803 

2,400 

2,269 

2,144 

1,911 

1,803 

2,269 

1,803 

1,606 

2,344 

1,971 

1,860 

1,754 

2,938 

2,482 

2,213 

2,088 

2,778 

2,627 

2,482 

2,213 

2,088 

2,627 

2,088 

1,860 

Exhibit A 
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ZRRUPBBS WBCES DBPARTMEUT 
Schdule/Gr.de/Position Title 

A1 * Director of Human Resources 

6 Human Resources nanager 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 9 Human Resources Uanager, Administration 

9 senior Compensation Analyst 

8 Compensation Analyst 

8 Deferred Compensation/Retirement Administrator 

8 Equal Employment Officer 

5 Human Resources Representative 

3 Associate Human Resources Representative 

BASE SALARY -E3 
Minimum Hidpoint Llrutiarop 

$44,796 $53,112 $61,428 
3,733 4,426 5,119 

42,312 
2,564 3,045 3,526 
30 , 768 36,540 

. . . . . . . . . . . . . .  
30,012 35,652 41,292 
2,501 2,971 3,441 

30,012 35,652 41,292 
2,501 2,971 3,441 

28,632 34,008 39,372 
2,386 2,834 3,281 

28,632 34,008 39,372 
2,386 2,834 3,281 

28,632 34,008 39,372 
2,386 2,834 3,281 

24,780 29,436 34,080 
2,065 2,453 2,840 

22,464 26,688 30,900 
1,872 2,224 2,575 

B 11 Human Resources Specialist 

9 Staff Assistant I11 

7 Staff Assistant I1 

MXIW AUTHORIZED UUXBER . . . . . . . . . . . . 17 .O 

HUHAM RESOURCES 
<. DIP- 
>:. 
I< 
.$. 

Last Salary Range Adjustment: 12/09/84 

1,703 2,024 2,344 

1,518 1,803 2,088 

1,352 1,606 1,860 

Bxhibi t A 
P y e  9 of 21 



IWFORMATIOIO SYSTglIS DBPARTMEMT 
SchedulelCradelPosition Title 

A1 * Director, Information Systems 

BASE SALARY TUIK;ES 
Minimum Midmoint ISaximum 

$47,196 $55,956 $64,716 
3,933 4,663 5,393 

8 Assistant Director, Information Systems 35,052 41,628 48 , 192 
2 , 921 3,469 4,016 

7 Systems Uanager 32,844 39,012 45 , 168 
2 , 737 3,251 3,764 

23 , 736 28 , 200 32,652 
1,978 2,350 2 , 721 . . . . . . . . . . . . . .  

2 Manager, Support Services 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 10 Project Leader 

.c 

31,464 37,368 43 , 272 
2,622 3,114 3,606 

31,464 37,368 43,272 
2,622 3,114 3 , 606 

10 Senior Technical Support Analyst 

9 Senior Systems Analyst 30,012 35,652 41 , 292 
2,501 2,971 3,441 

8 Information Center Coordinator 28,632 34,008 39,372 
2 , 386 2,834 3 , 281 

8 Systems Analyst 28,632 34,008 39,372 
2 , 386 2,834 3 , 281 
28,632 34,008 39,372 
2,386 2,834 3 , 281 

8 Technical Support Analyst 

6 Programasr/Analyst I1 26 , 004 30 , 888 35 , 772 
2,167 2 , 574 2,981 

26 , 004 30 , 888 35,772 
2,167 2,574 2,981 

6 Senior Advanced Office Systems Analyst 

6 Syatemo and Procedures Analyst 26 , 004 30 , 888 35 , 772 
2 , 167 2,574 2,981 

5 Administrative Assistant I1 24,780 29,436 34,080 
2,065 2,453 2,840 

5 Advanced Office Systems Analyst 24 , 780 29,436 34 , 080 
2,065 2,453 2,840 

5 ProgrPmmer/Analyst I 24 , 780 29,436 34 , 080 
2,065 2,453 2,840 

5 Technical Support Specialist 24,780 29,436 34 , 080 
2,065 2,453 2,840 

3 Progrornraer/Analyst Trainee 22,464 26,688 30 , 900 
1,872 2 , 224 2,575 

1 , 806 2 , 144 2,482 B 12 had Computer Operator 

10 Lead Staff Assistant 

9 Computer Operator I1 

9 Senior Data Processing Operator 

7 Staff Assistant I1 

6 Computer Operator I 

1,608 1,911 2 , 213 

1,518 1,803 2,088 

1 , 518 1,803 2,088 

1,352 1,606 1,860 

1,275 1,515 1,754 

Exhibit A 
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ImFORMTIOII SYSTEMS DEPARTMEMT (Continued) 
Se~ule/Grade/Position Title 

B 6 Data Processing Operator I1 

6 Staff Assistant I 

5 Data Processing Operator I 

$ 1,275 $ 1,515 $ 1,754 

1,275 1,515 1 , 754 

1 , 203 1,429 1,654 

WIMUU AUTHORIZED WWBER . . . . . . . . . . . . 52 .1  

! 

? 

Last Salary Range Adjustment: 12/09/84 Exhibit A 
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HARIME. SBRVICES DEPARTHWT 
Schedule/Crade/Position Title 

Al * Director, Marine Services 

10 Assistant Director, Xarine Services 

8 Xanager, Traffic Services 

8 Uanager, Uarehousing 

7 Terminal Superintendent 

6 Hanager, Warehouse Administration 

6 Traffic Supervisor 

5 Superintendent, Marine Operations 

4 Assistant Manager, Warehousing 

4 Assistant Terminal Superintendent 

2 Hanwer, Support services 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 8 Environmental Health Specialist 

7 Traffic Coordinator 

6 Business Analyst 

6 Syetems and Procedures Analyst 

5 Administrative Assistant I1 

4 Assistant Traffic Coordinator 

3 Administrative Assistant I 

3 Transportation Rate Specialist 

BASB SALARY BAlloES 
Minimuat Midvoint Maximum 

$50,400 $59,760 $69,108 
4 , 200 4 , 980 5 , 759 
39,960 47,448 54 , 936 
3,330 3,954 4,578 

35,052 41,628 48 , 192 
2,921 3,469 4 , 016 
35,052 41,628 48 , 192 
2 , 921 3,469 4,016 

32,844 39,012 45 , 168 
2,737 3,251 3,764 

30 , 768 36 , 540 42,312 
2 , 564 3,045 3 , 526 

30,768 36,540 42,312 
2,564 3,045 3 , 526 

28 , 836 34 , 236 39 , 636 
2 , 403 2,853 3,303 

27,012 32,076 37 , 140 
2,251 2,673 3,095 

27,012 32,076 37 , 140 
2,251 2,673 3,095 

23 , 736 28 , 200 32,652 
1,978 2,350 2 , 721 . . . . . . . . . . . . . .  
28,632 34,008 39,372 
2 , 386 2,834 3,281 

27 , 288 32,412 37 , 536 
2,274 2 , 701 3,128 

26 , 004 30 , 888 35,772 
2,167 2 , 574 2,981 

26,004 30 , 888 35 , 772 
2,167 2,574 2,981 

24 , 780 29,436 34 , 080 
2,065 2,453 2 ,a40 

23,604 28,032 32,460 
1,967 2,336 2 , 705 

22,464 26,688 30 , 900 
1,872 2 , 224 2,575 

22,464 26,688 30,900 
1,872 2 , 224 2,575 

B 13 Ploor Supervisor 

12 Chief Preieht Agent 

11 Dispatcher 

10 Pmight Agent 

10 Lead Staff Assistant 

WIUB SERVICBS Last Salary Range Adjustment: 12/09/84 
DUPARTMEUT 

1,910 2 , 269 2,627 

1 , 806 2 , 144 2 , 482 

1 , 703 2,024 2,344 

1,608 1 , 911 2,213 

1,608 1,911 2 , 213 

Exhibit A 
Page 12 of 21 ..e 
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~ I ~ . S E R V I C B S  DEP- ( Continued) 
Sch.dule/Grade/Position Title 

B 9 Senior Data Processing Operator 

9 Staff Assistant I11 

7 Staff Assistant I1 

6 Data Processing Operator I1 

6 Staff Assistant I 

5 Data Processing Operator I 

4 Messenger 

3 General Office Assistant 

IUIIMUM AUTJfORIZED NUMBER . . . . . . . . . . . . 86.4 

BASE S A U R  Y RmGBs 
X i n h  Bibpoint LIaxiata 

$ 1,518 $ 1,803 $ 2,088 

1,518 1 , 803 2 , 088 

1,352 1,606 1,860 

1,275 1,515 1 , 754 

1,275 1,515 1 , 754 

1 , 203 1,429 1,654 

1,133 1,346 1,559 

1,068 1,269 1,470 

Last Salary Range Adjustment: 12/09/84 



-1PG D E P e  
Schedule/Grade/Position Title 

A1 * Director of Marketing 

11 Director of Sales 

BASE SALARY BAYGES 
Minimum Midpoint Maximrun 

$50,400 $59,760 $69,108 
4,200 4,980 5,759 

42,672 50,676 58,668 
3,556 4,223 4,889 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
* 

* 

* 

* 

* 

* 

12 

11 

11 

9 

9 

9 

9 

6 

6 

6 

5 

Regional Manager (East Coast) 

Regional Manager (Midwest) 

Regional Manager (Inland Empire) 

Regional Manager (Southeast Asia) 

Assistant Regional Manager (East Coast) 

Assistant Regional Manager (Midwest) 

Senior Regional Manager 

Manager, Harket Research 

Manager, Transportation Operations 

hnager, Internodal Pricing 

Regional Manager (66/Field) 

Senior Market Analyst 

Senior Transportation Operations Analyst 

Assistant Regional Manager (661Field) 

Market Analyst 

Rate Quotation Specialist 

Administrative Assistant I1 

32,628 
2,719 

31,344 
2,612 

30 , 780 
2,565 

30,780 
2,565 

26,916 
2,243 

24 , 768 
2,064 

34,536 
2,878 

32,988 
2,749 

32,988 
2,749 

30,012 
2,501 

30,012 
2,501 

30,012 
2 , 501 
30,012 
2,501 

26 , 004 
2,167 

26,004 
2,167 

26,004 
2,167 

24,780 
2,065 

38 , 748 
3,229 

37,224 
3,102 

36,552 
3,046 

36,552 
3,046 

31,968 
2,664 

29,424 
2,452 

41,004 
3,417 

39,168 
3,264 

39,168 
3,264 

35,652 
2,971 

35,652 
2,971 

35,652 
2,971 

35,652 
2,971 

30,888 
2,574 

30,888 
2,574 

30,888 
2,574 

29,436 
2,453 

44,856 
3,738 

43,092 
3,591 

42,324 
3,527 

42,324 
3,527 

37,008 
3,084 

34,068 
2,839 

47,472 
3,956 

45,336 
3,770 

45,336 
3,778 

41,292 
3,441 

41,292 
3,441 

41,292 
3,441 

41,292 
3,441 

35,772 
2,981 

35,772 
2,981 

35,772 
2,981 

34,080 
2,840 

B 10 Lead Staff Assistant 

10 Market Information Specialist 

9 Staff Assistant I11 

9 Staff Assistant I11 (Regional) 

1,608 1,911 2,213 

1,608 1,911 2,213 

1,518 1,803 2,088 

1,518 1,803 2,088 

LUEU[BTIUG DEPARTMENT Last Salary Range Adjustment: 12/09/84 Exhibit A 
P w e  14 of 21 , 
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MARKETIIK: DEPARTHRWT (Continue81 
Schadule/Grade/Position Title 

B 8 Graduate Intern 

7 Staff Assistant I1 

BASS SALARY BWCES 
Minimum Mibpoint LIaXimm 

$ 1,433 $ 1,702 $ 1,971 

1,352 1,606 1,860 

6 Staff Assistant I 1 , 275 1,515 1 , 754 

Won~raded JOPM Office 

* Director, East Asia 1 
Assistant Regional Manager 1 
Staff Assistant I11 (Regional) 1 

Hot to exceed 35,000,000 
yen per annum.** 

*- Executive Director is authorized to allocate appropriate sua18 within this amount to 
the reapective employees. 

CIILlIMUM AUTHORIZED MUHBER . . . . . . . . . . . 30.6 

HUKRTfffi DBPARTURUT Last Salary Range Adjustment: 12/09/84 
- 
2 
Ij Exhibit h 
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PLIUIIPC A m  RESEARCH DgPARmEuT 
Schdule/Grade/Position Title 

A1 * 

10 

8 

8 

. . .  
A2 17 

11 

11 

11 

10 

9 

9 

6 

6 

6 

5 

5 

5 

5 

4 

4 

4 

4 

Director of Planning and Research $50,400 
4 , 200 
39,960 
3,330 

Manager, Environmental Planning 35,052 
2,921 

Manager, Land Use/Development Planning 35 , 052 
2,921 

Manager, Facilities Planning and Research 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Senior Planning Advisor 43,824 

3,652 

Chief Economist 32,988 
2 , 749 

Senior Environmental Planner 32,988 
2 , 749 

Senior Planner 32,988 
2 , 749 

Economist, Maritime 31,464 
2,622 

Economist 30,012 
2,501 

Planner I1 30,012 
2 , 501 

Business Analyst 26,004 
2,167 

Environmentalist I1 26,004 
2,167 

Production Administrator/Editor 26,004 
2,167 

24 , 780 
2,065 

Graphics Illustrator 24 , 780 
2,065 

Planner I 24 , 780 
2,065 

24 , 780 
2,065 

23 , 604 
1,967 

Assistant Economist 23,604 
1,967 

Assistant Planner 23,604 
1,967 

Environmentalist I 23,604 
1;967 

Administrative Assistant I1 

Planning Project Assistant 

Assistant Business Analyst 

PLANHIYO AYD Last Salary Range Adjustment: 12/09/84 
RBSEAXCH DEPARTLIEYT 

6 
'*lr 

$59 , 760 
4,980 

47 , 448 
3,954 

41,628 
3,469 

41,628 
3,469 . . . . .  
52,044 
4,337 

39 , 168 
3 , 264 

39 , 168 
3 , 264 

39 , 168 
3 , 264 

37,368 
3 , 114 
35,652 
2,971 

35,652 
2,971 

30 , 888 
2 , 574 

30 , 888 
2 , 574 
30 , 888 
2 , 574 
29 , 436 
2,453 

29 , 436 
2,453 

29 , 436 
2,453 

29 , 436 
2,453 

28,032 
2,336 

28,032 
2 , 336 

28,032 
2,336 

28 , 032 
2 , 336 

$69 , 108 
5,759 

54,936 
4,578 

48 , 192 
4,016 

48 , 192 
4,016 . . . .  
60 , 264 
5,022 

45 , 336 
3,778 

45 , 336 
3,778 

45,336 
3,778 

43 , 272 
3 , 606 
41 , 292 
3,441 

41 , 292 
3 , 441 

35 , 772 
2,981 

35,772 
2 , 981 
35 , 772 
2 , 981 
34 , 080 
2,840 

34 , 080 
2 , 840 
34 , 080 
2 , 840 
34 , 080 
2,840 

32 , 460 
2 , 705 
32,460 
,2 , 705 

32 , 460 
2 * 705 

32,460 
2 * 705 

Bxhibit A 
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PLIullIJiG AMD B g S W G H  DBPARTKEWF (Continued) 
Sehedule/Crade/Position Title 

B 9 Research Specialist 

9 Staff Assistant I11 

7 Staff Assistant I1 

6 Staff Assistant I 

MAXIMUM AUTHORIZED BUH0ER . . . . . . . . . . . . 25 .O 

BASE SALARY RANG= 
n i n h  Midpoint H . X h  

$ 1,518 $ 1,803 $ 2,088 

1 , 518 1,803 2 * 088 

1,352 1,606 1,860 

1,275 1,515 1 * 754 

PuprIrrc m Last Salary Range Adjustment: 12/09/84 
RuIIlllMI DEPARTMENT 

L 
’% 

6 
=.A* 
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PUBLIC IllFoBluTIOIl DBPARTHEUT 
Schedule/Grade/Position Title 

A1 * Director of Public Information 

10 Assistant Director of Public Information 

6 Publications Manager 
> . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 9 Special Projects Coordinator 

6 Editor 

6 Hedia Relations Officer 

6 Photographer 

5 Graphics Illustrator 

5 Uorld Trade Center kAinistra-or 

4 Public Information Assistant 

3 Administrative Assistant I 

IUXIMUM AUTHORIZED WWIBER . . . . . . . . . . . .  15.8 

Last Salary Range Adjustment: 12/09/84 Exhibit A 
Page 18 of 21 

r 
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BASE SALARY 6uIKigs 
Minimaurn Midpoint Haximum 

$44,796 $53,112 $61,428 
3 , 733 4 , 426 5,119 

39,960 47,448 54 , 936 
3,330 3,954 4,578 

30 , 768 36 , 540 42,312 
2 , 564 3,045 3,526 . . . . . . . . . . . . .  

30,012 35,652 4 1  , 292 
2 , 501 2,971 3,441 

26 , 004 30 ,888 35 , 772 
2,167 2 , 574 2,981 

26,004 30,888 35 , 772 
2 , 167 2,574 2,981 

26,004 30,888 35 , 772 
2,167 2,574 2,981 

24,780 29,436 34 , 080 
2,065 2,453 2 , 840 

24,780 29,436 34,080 
2,065 2,453 2 , 840 

23,604 28,032 32,460 
1,967 2,336 2 705 

22,464 26,688 30 , 900 
1,872 2,224 2,575 



z 

W E  SALARY RMGBS 
Hinimum Midpoint Uaxfipum 

$39,192 $46,476 $53,748 
3,266 3,873 4,479 

28,836 34 , 236 39,636 
2,403 2,853 3,303 

25,332 30,072 34,812 
2,111 2,506 2,901 

25,332 30,072 34,812 
2,111 2,506 2,901 . . . . . . . . . . . . . . .  
24,780 29,436 34,080 
2,065 2,453 2,840 

24,780 29,436 34,080 
2,065 2,453 2,840 

22,464 26,688 30,900 
1,872 2 , 224 2,575 

PURCHASIUG M D  OFFICE SERVICES DEPARTHEKC 
Schdule/Grade/Position Title 

A 1  * Director, Purchasing an& Office Services 

5 Assistant Director, Purchasing and Office Services 

3 Print Shop Supervisor 

3 word Processing Center Supervisor 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 5 Administrative Assistant I1 

5 Senior Buyer 

3 Buyer 

Administrative 

B 10 Lead Staff Assistant 

9 Staff Assistant I11 

7 staff Assistant 11 

6 Staff Assistant I 

12 

10 

9 

8 

5 

4 

3 

3 

Print Shop 

Press Operator 

Senior Uultilith Operator 

Print Shop Graphics Technician 

Offset Duplicator Operator 

Print Shop Processor 

Messenger 

mil Clerk 

Print Shop Trainee 

word Processin& 

, 11 

9 

7 

5 

Word Processing Center Editor 

Word Processing Center Lead Operator 

Word Processing Center Operator I1 

Word Processing Center Operator I 

1,608 1,911 

1,518 1,803 

1,352 1,606 

1,275 1,515 

1,806 2,144 

1,608 1,911 

1,518 1,803 

1,433 1,702 

1,203 1,429 

1,133 1,346 

1,068 1,269 

1,068 1,269 

2,213 

2,088 

1,860 

1,754 

2,482 

2,213 

2,088 

1,971 

1,654 

1,559 

1 , 470 
1.470 

1 , 703 2,024 2,344 

1,518 1,803 2,088 

1,352 1,606 1,860 

1,203 1,429 1,654 

WILNn AUTHORIZED WWBER . . . . . . . . . . . . 30.1 

Exhibit A 
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11l11l. ESTATE DEP- 
Schdu>e/Grade/Position Title 

A1 * Director of Real Estate 
_. 

10 Assistant Director of Real Estate 

9 Manager, Airport Real Estate 

9 Uoise Remedy Program Manager 

7 Manager, Boat Harbors 

6 Manager, Airport Acquisition 

6 Manager, General Services 

4 Marina Supervisor 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A2 14 

13 

10 

10 

9 

8 

6 

6 

5 

5 

4 

Hanager, Project Development 

Commrnications Manager 

Senior Property and Acquisition Manager 

Senior Property Hanager 

Senior Program Coordinator 

Property Manager I1 

Business Analyst 

liaise Remedy Program Administrator 

Administrative Assistant I1 

Property Manager I 

Airport Relocation Representative 

BASE SALARY RMGES 
Minimum Widvoint Maximum 

$50,400 $59,760 $69,108 
4,200 4 , 980 5,759 

39,960 47,448 54,936 
3,330 3,954 4,578 

37,440 44,448 51,456 
3,120 3 , 704 4 , 288 

37,440 44,448 51,456 
3 , 120 3 , 704 4 , 288 

32,844 39,012 45,168 
2,737 3,251 3 , 764 

30 , 768 36 , 540 42 , 312 
2 , 564 3,045 3,526 

42,312 
2,564 3,045 3,526 

27,012 32,076 37,140 
2,251 2,673 3,095 

30 , 768 36 , 540 

. . . . . . . . . . . . . .  
38,052 
3,171 

36 , 288 
3,024 

31,464 
2,622 

31,464 
2,622 

30,012 
2 , 501 

28,632 
2 , 386 

26 , 004 
2,167 

26 , 004 
2 , 167 

24 , 780 
2,065 

24 , 780 
2,065 

23,604 
1,967 

45 , 192 
3 , 766 

43,092 
3 , 591 

37,368 
3,114 

37,368 
3 , 114 

35,652 
2,971 

34 , 008 
2,834 

30 , 888 
2,574 

30,888 
2,574 

29,436 
2,453 

29 , 436 
2,453 

28,032 
2,336 

52,332 
4,361 

49 , 896 
4 , 158 

43 , 272 
3,606 

43 , 272 
3,606 

4 1  , 292 
3,441 

39,372 
3 , 281 

35 , 772 
2,981 

35 , 772 
2,981 

34 , 080 
2,840 

34 , 080 
2,840 

32 , 460 
2 , 705 

........................................................................................... 
B 12 Marina Maintenance Supervisor 1,806 2 , 144 2,482 

10 Lead Staff Assistant 1,608 1,911 2 , 213 

9 Custodial/Security Supervisor 1,518 1 , 803 2,088 

9 Staff Assistant I11 1,518 1,803 2,088 

9 Utilities Monitor I1 1,518 1 , 803 2 , 088 

REAL ESTATE DRPARTMENT Last Salary Range Adjustment: 12/09/84 Kxhibit A 
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LLBbLEsT ATE DEPARTHBMT (Continued) 
Schdlule/Grade/Position Title 
c 

B 8 Moorage Attendant 

8 Utilities Monitor 

7 Chief Switchboard 

7 Marina Attendant 

I 

Operator 

7 Staff Assistant I1 

6 security Guard 

6 Staff Assistant I 

5 Custodian 

3 Relief Switchboard Operator 

UAXIWRI AUTHORIZBD lJlRzBER . . . . . . . . . . . . 77.8 

REAL ESTATE DEPARTMENT Last Salary Range Adjustment: 12/09/84 

BASE !SALARY RAUGES 
Minimum MidRoint Maximum 

$ 1,433 $ 1,702 $ 1,971 

1 , 433 1 , 702 1,971 

1,352 1,606 1 , 860 

1,352 1,606 1,860 

1,352 1,606 1,860 

1,275 1,515 1 , 754 

1 , 275 1,515 1,754 

1 , 203 1,429 1,654 

1,068 1 , 269 1,470 
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