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RESOLUTION NO. 2754 

A RESOLUTION of t h e  Port Commission of t h e  P o r t  of S e a t t l e  es tab-  
l i a h i n g  p o s i t i o n s ,  c l a s s l f l c a t i o n s ,  salaries,  and 
al lowances f o r  Port s a l a r i e d  p o s i t i o n s ;  a u t h o r i z i n g  and 
e s t a b l i s h i n g  c o n d i t i o n s  i n  connec t ion  wi th  t h e  fo l lowing  
b e n e f i t s :  bereavement, m i l i t a r y ,  and s i c k  leave ;  j u r y  
du ty ,  vaca t ion ,  ho l idays ,  and overt ime o r  s h i f t  d i f f e r -  
e n t i a l  pay; medica l ,  d e n t a l ,  d i s a b i l i t y ,  and l i f e  
insurance  coverage; unemployment compensation and re- 
tirement; and a u t h o r i z i n g  t h i s  r e s o l u t i o n  t o  be 
e f f e c t i v e  on December 2 4 ,  1978 and r e p e a l i n g  a l l  p r i o r  
r e s o l u t i o n s  d e a l i n g  wi th  the  same s u b j e c t ,  i nc lud ing  
Reso lu t ion  Na. 2706 and 2748.  

BE 1T RESOLVED by t h e  Port: Commiss icm of t h e  Por t  of S e a t t l e  as fo l lows:  

I. ESTABLISHLNG POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

There are hereby e s t a b l i s h e d  t h e  fonlowing c l a s s i f i c a t i o n  schedules  and salary 

ranges f o r  salaried p o s i t i o n s  of t h e  Port  of S e a t t l e ,  I.@., a l l  p o s i t i o n s  not  

covered under t h e  Wage Reso lu t ion  o’c s igned  l a b o r  agreements:  

A. C l a s s i f i c a t i o n  of P o s i t i o n s :  A l l  s a l a r i e d  p o s i t i o n s  of t h e  Port of 

S e a t t l e  s h a l l  be c l a s s i f i e d  accord ing  t o  c r i t e r i a  of t h e  f e d e r a l  Fair Labor 

S tandards  Act as e i t h e r  exempt-management or adm.inistrative/professional, 

Schedule A, or nonexempt, Schedule 8. S a l a r i e d  p o s i t i o n  c l a s s i f i c a t i o n s  wi th  

a u t h o r i z e d  numbers and s a l a r y  grades  are e s t a b l i s h e d  and set  f o r t h  i n  E x h i b i t  

A ,  “Schedule of Authorized Posit loris” and are a t t a c h e d  h e r e t o  and by t h i s  

r e f e r e n c e  inco rpora t ed  herein. 

5. Graded S a l a r y  Ranges: A11 s a l a r i e d  p o s i t i o n s  except  nongraded 

p o s i t i o n s  w i t h i n  t h e  Por t  p o l i c e  and f i r e  departments ,  Schedule A l  execu- 

t i v e  p o s i t i o n s ,  out-of-region p o s i t i o n s ,  and s t u d e n t  i n t e r n  p o s i t i o n s  ( a l l  

expla ined  i n  fo l lowing  s u b s e c t i o n )  s h a l l  be c l a s s i f l e d  acco rd ing  t o  grade  

number u i t h i n  such exempt or nonexempt c a t e g o r i e s  accord ing  t o  t h e i r  rela- 

t i v e  s k i l l  requi rements ,  r e s p o n s i b i l i t i e s ,  worklng c o n d i t i o n s ,  and o t h e r  

f a c t o r s  as expla ined  i n  Section 11. and more f u l l y  s p e c i f i e d  i n  Exhib i t  5, “The 

S a l a r y  Admlnis t ra t ion  Manual,” att.ached h e r e t o  and by t h i s  r e f e r e n c e  

inco rpora t ed  he re in .  

paid i n  accordance w i t h  t h e  fo l lowing  graded s a l a r y  ranges: 

Such s a l a r i e d  p o s i t i o n s  as graded and c l a s s i f i e d  s h a l l  be 
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S e c t i o n  I. (Con t ' d )  

C. S a l a r y  Rates, Ranges, and Allowances f o r  Certain Nongraded P o s i t i o n s :  

S a l a r y  rates, r a n g e s ,  and  a p r o v i s i o n  f o r  a s p e c i a l  a l lowance  have  been 

developed  f o r  c e r t a i n  nongraded c l a s s i f i c a t i o n s :  

1. Tolice and  F i r e  Classifications:  S a l a r y  rates and b e n e f i t s  
fOK t h e s e  nongraded p o s i t i o n s  s h a l l  be e s t a b l i s h e d  and  main- 
t a i n e d  as f o l l o w s :  

a. Exempt: Schedu le  A c l a s s i f i c a t i o n s  i n  t h e  f i r e  and 
police cfepartlsents s h a l l  be p a i d  s a l a r y  rates which are 
i n f l u e n c e d  by rates p a i d  f o r  comparable  p o s i t i o n s  i n  t h e  
r e g i o n ,  and by t h e  Port's in te rna l  s a l a r y  r e l a t i o n s h i p s  
i n c l u d i n g  t h o s e  r e s u l t i n g  from t h e  p o s i t i o n  e v a l u a t i o n  
system. 

b. Nonexempt: Schedu le  B f i r e  depar tment  c l a s s i f i c a t i o n s  
s h a l l  be p a i d  rates which are i n f l u e n c e d  by t h o s e  which are 
p a i d  f o r  similar p o s i t i o n  levels i n  t h i s  locale, p r i m a r i l y  
t h e  C i t y  of S e a t t l e ,  and by t h e  Port ' s  i n t e r n a l  s a l a r y  
r e l a t i o n s h i p s .  

2. Regional Manager P o s i t i o n s  Located O u t s i d e  t h e  S e a t t l e  Area: 
Ranges €or t h e s e  p o s i t i o n s  are i n f l u e n c e d  by cos t -o f - l i v ing  
f a c t o r s  and o t h e r  c o n d i t i o n s  i n  e a c h  reg ion .  S p e c i a l  Overseas 
Allowance: The Execu t ive  Director is a u t h o r i z e d  t o  p r o v i d e  i n  
a d d i t i o n  t o  t h e i r  s a l a r y  as prov ided  by t h i s  R e s o l u t i o n ,  s p e c i a l  
l i v i n g  allowances f o r  Reg iona l  Managers permanent ly  a s s i g n e d  t o  
o v e r s e a s  o f f i c e s .  Such a l lowances  may t a k e  i n t o  accoun t  d i f f e r -  
ences i n  hous ing  costs,  e d u c a t i o n ,  t r a n s p o r t a t i o n ,  and o t h e r  
s i m i l a r  a l lowances  o f f e r e d  by Un i t ed  S t a t e s  companies w i t h  
o v e r s e a s  o f f i c e s  i n  t h e  same c i t y .  

- 

3. E x e c u t i v e  P o s i t i o n s :  S a l a r y  ranges f o r  t h e  Schedule  A 1  non- 
gradecl p o s i t i o n s  i n  t h e  Executive Department s h a l l  b e  set as a 
p e r c e n t a g e  of the s a l a r y  range developed  f o r  t h e  Execu t ive  
Director p o s i t i o n .  These ranges shall c o n t i n u e  t o  be deve loped  
a c c o r d i n g  t o  E x h i b i t  B as amended t o  allow t h a t  cornpensation f o r  
these e x e c u t i v e  p o s i t i o n s  be hand led  independen t ly  of the 
P o s i t l o n  E v a l u a t i o n  System which governs rate of compensat ion 
f o r  a l l  g raded  p o s i t i o n s .  

4. S t u d e n t  I n t e r n  P o s i t i o n s :  S a l a r y  rates and employment con- 
d i t i o n s  f o r  s t u d e n t s  employed under  spec ia l .  work s t u d y  or 
f o r e i g n  exchange programs s h a l l  be de te rmined  by t h e  Director of 
P e r s o n n e l ,  based p r i m a r i l y  upon t h e  p r e v a i l i n g  rates of pay and 
o t h e r  c o n d i t i o n s  e s t a b l i s h e d  by t h e  program's  sponsor s .  

D. Amending Au thor i zed  P o s i t i o n s ,  C l a s s i f i c a t i o n s ,  and S a l a r y  Rates and 
Ranges : 

E x h i b i t  A (Schedu le  of Au thor i zed  P o s i t i o n s ) ,  E x h i b i t  B ( S a l a r y  Manual), o r  

s a l a r y  rates a n d / o r  r a n g e s  may be amended by o r d i n a r y  mot ion  approved  by t h e  

Commission a t  any regular o r  special meeting when t h e  changes  recommended are 

t h e  r e s u l t  of p r o v i s i o n s  c o n t a i n e d  i n  t h i s  r e s o l u t i o n .  The number of au tho-  

r i z e d  p o s i t i o n s  s u b , j e c t  t o  s p e c i f i c  a u t h o r i z a t i o n s  fo r  A 1  p o s i t i o n s  s h a l l  be 

c o n t r o l l e d  on a ful.1- t ime-equ iva len t  b a s i s  t o  t h e  n e a r e s t  whole or  h a l f  

p o s i t i o n  as i n d i c a r e d  f o r  each  depa r tmen t  and on a mul t i -depa r tmen ta l  l i s t i n g  

w i t h i n  E x h i b i t  A. When recommended by t h e  E x e c u t i v e  D i r e c t o r ,  such  a u t h o r i z e d  

numbers may be amended i n  t h e  same manner as d e s c r i b e d  above. 
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11. E S T A E U S W N T  AND AD).lINLSTMTION OF POSITION EVALUATION SYSTEM 

I t  is  t h e  p o l i c y  of the Commission t o  pay P o r t  employees on t h e  basis of 

g e n e r a l l y  p r e v a i l i n g  s a l a r y  rates w i t h i n  t h e  S e a t t l e  m e t r o p o l i t a n  area o r  where 

a p p r o p r i a t e ,  r e g i o n a l  o r  i n d u s t r y  compar isons ;  and t o  e s t a b l i s h  a sys tem of 

p o s i t i o n  e v a l u a t i o n  which r e c o g n i z e s  i n  t h e  p o s i t i o n  s p e c i f i c a t i o n s  t h e  r e l a t i v e  

d i f f i c u l t y ,  l e v e l  of r e s p o n s i b i l i t y ,  working c o n d i t i o n s ,  amount and degree  of 

s u p e r v i s i o n ,  and o t h e r  factors which ex i s t  among t h e  v a r i o u s  a u t h o r i z e d  s a l a r i e d  

p o s i t i o n s  w i t h i n  t h e  Por t .  Such sys t em of p o s i t i o n  e v a l u a t i o n  s h a l l  f o l l o w  t h e  

p r i n c i p l e s  which are more f u l l y  set f o r t h  i n  E x h i b i t  B ( t h e  S a l a r y  Manual). 

Sa id  sys t em of p o s i t i o n  e v a l u a t i o n  s h a l l  be a d m i n i s t e r e d  by t h e  D i r e c t o r  of 

Pe r sonne l  ( t h e  D i r e c t o r ) ,  under  t h e  s u p e r v i s i o n  of t h e  Execu t ive  Director. Each 

p o s i t i o n  a u t h o r i z e d  i n  t h e  Schedu le  of Au thor i zed  P o s i t i o n s  ( E x h i b i t  A)  h a s  been 

e v a l u a t e d  and c l a s s i f i e d  i n  acco rdance  w i t h  such  program of p o s i t i o n  e v a l u a t i o n ,  

except t h o s e  no ted  above i n  S e c t i o n  I.C.,  and each  e v a l u a t e d  posi t ion has been 

a s s i g n e d  a g r a d e  number r e l a t e d  t o  t h e  salary s c h e d u l e s  set f o r t h  i n  S e c t i o n  

1.13. The Director s h a l l ,  on  a c o n t i n u i n g  basis, evaluate new p o s i t i o n s  and 

r e e v a l u a t e  e x i s t i n g  a u t h o r i z e d  p o s i t i o n s ,  t a k i n g  i n t o  accoun t  any change i n  work 

c o n d i t i o n s ,  r e s p o n s i b i l i t i e s ,  e d u c a t i o n  or  s k i l l  r e q u i r e m e n t s ,  etc. ,  which cou ld  

change a p a r t i c u l a r  p o s i t i o n  s p e c i f i c a t i o n  and r e s u l t  i n  placement  i n  a 

d i f f e r e n t  s a l a r y  g r a d e  range. The Director is hereby d i r e c t e d  t o  recommend, on  

a c o n t i n u i n g  basis, a p p r o p r i a t e  reclassifications t o  a s s u r e  t h a t  t h e  pu rposes  

and o b j e c t i v e s  of t h e  P o s i t i o n  E v a l u a t i o n  System, o u t l i n e d  i n  t h e  S a l a r y  Manual, 

are ma in ta ined .  

Wi th in  t h e  limits u p e c i f i e d  below, t h e  Execu t ive  D i r e c t o r  s h a l l  have t h e  t i n a l  

a p p r o v a l  au thc r r i t y  f o r  p o s i t i o n  r e e v a l u a t i o n s ,  o r  t i t l e  changes ,  resul t ing from 

changes  i n  o rk lan iza t iona l  s t r u c t u r e  o r  from r e c o g n i t i o n  of changes  i n  any of t h e  

v a r i o u s  e s t a b l i s h e d  p o s i t i o n  f a c t o r s .  T h i s  a u t h o r i t y  s h a l l  not e x t e n d  t o  t h e  

e s c a b l i s b m e n t  of new p o s i t i o n s .  Such a u t h o r i t y  s h a l l  i n c l u d e  a p p r o v a l s  f o r  

r e e v a l u a t i o n s  of t h e  fo l lowing :  

1. A l l  Schedu le  B p o s i t i o n  r e e v a l u a t i o n s  

2. 

3. 

4 .  Title changes  a t  any l e v e l  

Schedu le  A2 p o s i t i o n  reevaluations from Grade 1 th rough  10 o n l y  

Schedu le  Al p o s i t i o n  r e e v a l u a t i o n s  from Grade 1 t h rough  6 o n l y  

A summary report ot such r e e v a l u a t i o n s  s h a l l  be p rov ided  t o  t h e  P o r t  Commis- 

s ion on an  a n n u a l  basis a t  y e a r  end. 
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S e c t i o n  11. (Con t ' d )  

SPECIAL NOTE FOR 1979: 

Compensation f o r  Maintenance S u p e r v i s o r s :  Due t o  su rvey  d a t a  i n d i c a t i n g  that  
some wage employees are compensated i n  excess of t h e i r  s u p e r v i s o r s  i n  P o r t  mein- 
tenance f u n c t i o n s ,  i t  is proposed t h a t  t h e  D i r e c t o r  of P e r s o n n e l  be a u t h o r i z e d  
t o  s t u d y  t h i s  m t t e r  and make recommendations f o r  P o r t  Commission c o n s i d e r a t i o n  
w i t h i n  90 to  120 d a y s  f o r  p o s s i b l e  so lu t ions  t o  t h i s  compensa t ion  problem. 

Review of Administrative/Professional and Nonexempt J o b  E v a l u a t i o n  Program: 
During 1979 a comprehens ive  review of t h e  P o r t  j o b  evaluat ion program fo r  
Schedu le  A2 Addnistrative/Professional  and Schedule  B Nonexempt p o s i t i o n s  is 
a u t h o r i z e d  t o  be  accompl ished  w i t h  t h e  assistance of Har ry  J. P r i o r  and 
Associtites a t  a cost n o t  t o  exceed  $36,000. The proposed rev iew would i n c l u d e  a 
r e c o n s i d e r a t i o n  of t h e  f a c t o r  p o i n t  system methodology as well as t h e  appropr i -  
a t e n e s s  of p r e s e n t  e v a l u a t i s n s  and other c o n s i d e r a t i o n s ,  

111. FILLING VACANT POSITIONS AND SETTING SALARIES 

A. S e l e c t i o n  Criteria: S e l e c t i o n s  of a p p o i n t e e s  f o r  new h i r e s ,  t r a n s -  

fers, o r  promot ions ,  s h a l l  t o  t h e  extent  feasible conform t o  c u r r e n t  p o s i t i o n  

e v a l u a t i o n  cr i ter ia  developed  i n  t h e  p o s i t i o n  s p e c i f i c a t i o n s  f o r  each  a u t h o r i z e d  

p o s i t i o n ;  however, e q u i v a l e n t  e d u c a t i o n ,  e x p e r i e n c e ,  s p e c i a l  a b i l i t i e s ,  o r  j o b  

knowledge m y  be c o n s i d e r e d  i n  l i e u  of t h a t  p rovided  i n  p o s i t i o n  s p e c i f i c a t i o n s  

r e c o g n i z i n g  t h e  paramount in terest  i n  deve lop ing  a strong pe r sonne l  base.  

8 .  F i l l i n g  Vacant P o s i t i o n s :  The Executive Director i s  hereby  au tho-  

r i z e d  t o  r e c r u i t  and  f i l l  a u t h o r i z e d  p o s i t i o n s  ( excep t  t h a t  of Execu t ive  

Director) up t o  t h e  cu l l - t ime-equ iva len t  number o f  p o s i t i o n s  a u t h o r i z e d  f o r  each  

depar tment  and o n  a mul t i -depa r tmen ta l  l i s t i n g  p rov ided  i n  E x h i b i t  A, and t o  set 

salar ies  w i t h i n  t h e  s a l a r y  g r a d e  ranges as o u t l i n e d  below. P r i o r  t o  termina- 

t i o n s  o r  retirements of employees i n  s i n g l e  p o s i t i o n s  where o v e r l a p  is  clearly 

esseneial  t o r  e f f e c t i v e  c o n t i n u i t y ,  t h e  Execu t ive  Director may a u t h o r i z e  f i l l i n g  

a n  extra  p o s i t i o n  t o  p rov ide  fo r  a b reak ing- in  p e r i o d  n o t  t o  exceed s i x  month. 

C. S e t t i n &  S a l a r i e s :  A u t h o r i z a t i o n s  f o r  s e t t i n g  salaries i n  h i r e s ,  

and t r a n s f e r s  are  p rov ided  as fo l lows :  

1. Hires: Though salaries s h a l l  no rma l ly  be set a t  t h e  minimum of 
t h e  s a l a r y  r ange  f o r  h i r e s ,  t h e  Execu t ive  Director may a u t h o r i z e  
a s a l a r y  up t o  t h e  midpoin t  of  t h e  s a l a r y  range  f o r  a p p o i n t e e s  
p o s s e s s i n g  s p e c i a l  q u a l i f i c a t i o n s  or e x c e p t i o n a l  expe r i ence .  

2. T r a n s f e r s  ( o r  reclassifications o t h e r  t h a n  p romot iona l ) :  The 
Execu t ive  Director is a u t h o r i z e d  t o  maintain t h e  employee 's  
s a l a r y  l e v e l ,  so long as i t  fa l l s  w i t h i n  t h e  p o s i t i o n ' s  s a l a r y  
range, 

I n  t h e  case of t r a n s f e r s  t o  o r  from d i s t a n t  l o c a t i o n s ,  t h e  
employee ' s  s a l a r y  l e v e l  my be  a d j u s t e d  i n  acco rdance  w i t h  
d i f f e r i n g  c o s t - o f - l i v i n g  f a c t o r s  and  o t h e r  c o n d i t i o n s  so l ong  as 
t h e  r e s u l t i n g  s a l a r y  is w i t h i n  t h e  p o s i t i o n ' s  s a l a r y  range.  

The Execu t ive  Director may a l s o  a u t h o r i z e  i n t e r d e p a r t m e n t a l  
transfers of up t o  15 months' d u r a t i o n  f o r  s e l e c t e d  Schedu le  A 
exempt pos i t ions  f o r  t h e  purpose  of cross t r a i n i n g ,  development ,  
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S e c t i o n  111. (Con t ' d )  

and  broadening  o f  po ten t i a l  e x e c u t i v e  s k i l l s .  I n  such  
instances,  t h e  same t i t l e  and  s a l a r y  range s h a l l  be ma in ta ined  
d u r i n g  t h e  t r a n s f e r .  P e r s o n n e l  act ions d u r i n g  such  a training 
p e r i o d  s h a l l  be c o o r d i n a t e d  by t h e  Director of P e r s o n n e l  w i t h  
t h e  two depa r tmen t s  i nvo lved .  

IV. ESTABLISHMENT AND A1)HINISTRATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS 

The f o l l o w i n g  p r o v i s i o n s  w i l l  be a p p l i e d  w i t h  c o n s i d e r a t i o n  be ing  g i v e n  t o  t h e  

F e d e r a l  Wage C o n t r o l  Gu ide l ines :  

The Commission hereby  a u t h o r i z e s  t h e  f o l l o w i n g  types  of s a l a r y  a d j u s t m e n t s  and 

a l lowances  f o r  employees i n  permanent p o s i t i o n s  excep t  t h a t  S e c t i o n  A.2. may, 

w i t h i t i  l i m i t s ,  a l s o  app ly  t o  employees i n  temporary p o s i t i o n s :  

A. - For S a l a r i e d  Employees O t h e r  Than Those i n  Nongraded F i r e  and 
P o l i c e  C l a s s i f i c a t i o n s :  - 
1. P r o b a t i o n a r y  S a l a r y  I n c r e a s e s :  The p r o b a t i o n a r y  p e r i o d  is 

he reby  e s t a b l i s h e d  a s  t h e  first s i x  months of con t inuous  
employment as a new h i r e  or a r e h i r e  i n  an  a u t h o r i z e d ,  pennanent  
p o s i t i o n .  
a n c e  d u r i n g  t h e i r  p r o b a t i o n a r y  p e r i o d ,  documented by s u p e r v i s i o n  
th rough  a p p l i c a t i o n  of t h e  Employee Performance E v a l u a t i o n  
Sys tem,  s h a l l  r e c e i v e  an  increase ranging from 4% t o  7% of t h e i r  
s a l a r y ,  p rov ided  t h e y  were h i r e d  a t  t h e  minimum of t h e  s a l a r y  
range Tor t h e i r  c l a e e i f i c a t i o n .  When a p romot iona l  i n c r e a s e  of 
7X o r  more i s  g r a n t e d  d u r i n g  t h e  p r o b a t i o n a r y  p e r i o d ,  t h e  proba- 
t i o n a r y  increase shall not be granted. However, a promot iona l  
a d j u s t m e n t  may be  c o n s i d e r e d  v i t h i n  t h e  g u i d e l i n e s  e s t a b l i s h e d  
i n  S e c t i o n  A . 3 .  

Employees who have  shown s a t i s f a c t o r y  work perform- 

2 .  D i e c r e t i o n a r y  Merit Fund Ada i fn i s t r a t ion :  A merit fund  s h a l l  be 
e s t a b l i s h e d  e q u a l  t o  3% of the t o t a l  s a l a r y  midpoin t  amounts fo r  
s a l a r i e d  employees o t h e r  than nongraded f i r e  or  p o l i c e  person- 
nel. T h i s  fund  s h a l l  be c a l c u l a t e d  for  t h e  monthly s a l a r i e d  
p a y r o l l  f o r  e l i g i b l e  employees e f f e c t i v e  December 24,  1978. An 
trmount e q u a l  t o  2.8% of depa r tmen t  s a l a r y  midpo in t s  s h a l l  be d i s -  
t r i b u t e d  t o  Port  depa r tmen t s  and t h e  Execu t ive  Director s h a l l  
have s e t  a s i d e  a f u n d  t o  be a p p l i e d  a t  h i s  discret ion which 
s h a l l  e q u a l  .2% of t h e  t o t a l  s a l a r y  midpo in t  amounts. Merlt 
f u n d s  s h a l l  be a d m i n i s t e r e d  as follows: 

a. Employees whose salaries are below range midpo in t  s h a l l  be  
e l i g i b l e  for  merit increases which would permanent ly  add t o  
t h e i r  base  salaries. Employees a t  or  above range midpo in t  
s h a l l  be e l i g i b l e  for  e i t h e r  writ  increases o r  f a r  lump 
sum merit awards which would not add t o  b a s e  salaries. 
Lump sum awards s h a l l  be  p rov ided  on a n  a n n u a l i z e d  b a s i s  i n  
one  amount. Employees a t  s a l a r y  range maximum s h a l l  be 
e l i g i b l e  fo r  lump sum awards only. Any merit awards recom- 
mended f o r  employees whose salaries are above range  mid- 
p o i n t  s h a l l  be  s u b j e c t  t o  very close review by t h e  
E x e c u t i v e  Department. S p e c i a l  controls may be e s t a b l i s h e d  
by t h e  Director fo r  c o n s i d e r a t i o n  of any  merit recommenda- 
t i o n s  a f f e c t i n g  salaries which are above range midpoint .  

b. On a t  least a semiannua l  b a s i s ,  t h e  Director s h a l l  i n i t i a t e  
merit reviews f o r  salaried employees i n  permanent 
p o s i t i o n s .  

c. A merit review shall c o n s i s t  of d e p a r t m e n t a l  s a l a r y  p l a n s  
which i d e n t i f y  t h e  amount and schedu led  d a t e  fo r  each  
r e q u e s t e d  merit increaee. S a l a r y  p l a n s  must be approved  by 
t h e  department head, the  Director, t h e  S e n i o r  Director of 
Plann ing  and Port Relations, and the Execu t ive  D i r e c t o r  or 
h i s  d e l e g a t e  b e f o r e  any  I n d i v i d u a l  d i s c r e t i o n a r y  merit 
award e h a l l  be g r a n t e d .  
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Section IV.A.2. (Con t ' d )  . 
d. I n d i v i d u a l  mount  f o r  e i t h e r  type of merit award s h a l l  not 

exceed 10% of t h e  employee's base s a l a r y ,  nor be less than  
4% f o r  a r e g u l a r  merit or 3% f o r  a lump sum merit. 

e. Merit awards s h a l l  be provided s e l e c t i v e l y  as meaningful 
r e c o g n i t i o n  of high q u a l i t y  work performance. A l l  e l i g i b l e  
employees without  r ega rd  t o  c l a s s i f i c a t i o n  s h a l l  be 
e l i g i b l e  f o r  merit awards; however, awards s h a l l  no t  be 
admin i s t e red  as "autolPatic adjustments." Provid ing  a l a r g e  
number of merit awards a t  t h e  minimum rate s h a l l  be d i s -  
couraged. There s h a l l  be no requirement  t o  spend the 
e n t i r e  fund a u t h o r i z e d  f o r  a department.  

f. Merit awards m y  be recommended, scheduled ,  and approved 
f o r  permanent and,  w i t h i n  limits, f o r  temporary employees 
when t h e  fo l lowing  cr i ter ia  are s a t i s f i e d :  

(1) A high q u a l i t y  of work performance i s  demonstrated by 
t h e  employee and is documented by s u p e r v i s i o n  through 
a p p l i c a t i o n  of t h e  Employee Performance Eva lua t ion  
System. It s h a l l  be t h e  i n t e n t i o n  of t h e  merit review 
program t o  p l a c e  i n d i v i d u a l s  in t h e i r  r e s p e c t i v e  
salary ranges  so t h a t  t h e i r  r e s u l t i n g  s a l a r y  i s  commen- 
s u r a t e  w i t h  t h e i r  re la t ive performance compared to  
others i n  t h e  same c l a s s i f i c a t i o n  w i t h i n  a department.  

( 2 )  No previous  merit award has been r ece ived  by t h e  
employee i n  t h e  p a s t  twelve-month period. 

3. - Pr~omotional Adjustments: 

a. I n i t i a l  Adjustment: Promotional r e c l a s s i f i c a t i o n s  s h a l l  
normally result in employee salary increases ranging from 
4% t o  10% depending on t h e  ci rcumstances.  However, i f  t h e  
d i f f e r e n c e  between t h e  employee's p r e s e n t  s a l a r y  and t h e  
minimum of t h e  new rate range exceeds l o%,  t h e  promoted 
employee's new salary s h a l l  be set a t  minimum of t h e  new 
ra te  range. 

Any recommended promotional increase exceeding 10% r e q u i r e s  
t h e  approva l  of t h e  Sen io r  Director, P lanning  and Port  
Re Pat ions. 

b. Secondary Promotional Adjustment: Far P o r t  employees who 
are promoted t o  t h e  minimum of a h i g h e r  s a l a r y  range, pro- 
motional ad jus tments  may be made under t h e  fo l lowing  
c o n d i t  Pons : 

After t h e  f i r s t  o i x  month8 of assignment t o  a new p o s i t i o n  
and p r i o r  t o  t h e  complet ion of one year  i n  a new c l a s s i f i c a -  
t i o n ,  a department head m y  elect t o  provide a n  adjustment  
of from 4 t o  10 percent of a n  employee's s a l a r y  f o r  em- 
p loyees  who were promoted t o  t h e  minimum of a salary range. 
Th i s  adjustment  s h a l l  not be deducted from t h e  merit fund 
a l l o c a t i o n .  These c o n d i t i o n s  apply  only  t o  the  f i r s t  
adjustment  made to  an employee's s a l a r y  fo l lowing  promotion 
t o  a h igher  c l a s s i f i c a t i o n .  Any subsequent ad jus tments  
s h a l l  be admin i s t e red  w i t h i n  merit g u i d e l i n e s  and deducted 
from t h e  merit fund. 
s h a l l  no t  be au tomat ic  and s h a l l  be made on ly  a t  t h e  d i s -  
c r e t i o n  of t h e  department head based on t h e  employee's 
docunented performance i n  t h e  new c l a s s i f i c a t i o n .  

Such promotional s a l a r y  adjustment 

4. - I n c r e a s e s  Following Qos i t ion  Reevalua t ions ;  After a p o s i t i o n  is 
r a a v a l u u t e d  t o  a h i g h e r  pay grade, t h e  salary of an  employee in 
t h u t  p o s i t i o n  may be a d j u s t e d  t o  a salary leve l  which t a k e s  i n t o  
nccount a p p r o p r i a t e  s a l a r y  and performance comparisons and t h c  
e x t e n t  t o  which t h e  incumbent q u a l i f i e s  t o  perform t h e  h i g h e r  
level of d u t i e s  e s t a b l i s h e d  in t h e  reevaluation documentation 
and t h e  proximity of t h e  new rate t o  range maximum. As recom- 
mended by t h e  department head and approved by t h e  D i r e c t o r ,  t h e  
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S e c t i o n  IV.A.4. (Cont 'd)  

maximum upward s a l a r y  adjustment  i n  t h e  new s a l a r y  range may 
p l a c e  t h e  employee up t o  t h e  l e v e l  (pe rcen t  above range  minimum) 
h e l d  i n  t h e  iower range. 

SPECIAL NOTE FOR 1979: 
f o r  employees' salary ad jus tmen t s  r e s u l t i n g  from year-end 1978 
j o b  e v a l u a t i o n s  and s h a l l  be e f f e c t i v e  on December 24, 1978, 
except  t h a t  employees i n  r eeva lua ted  management p o s i t i o n s  s h a l l  
not  be e l i g i b l e  f o r  an adjustment  un le s s  t h e i r  s a l a r y  i s  below 
t h e  minimum of t h e  new s a l a r y  range. 

The above g u i d e l i n e s  s h a l l  be a p p l i e d  

5. hacreases Following Survey Adjustment of S a l a r y  Ranges: When 
comprehensive surveys  result i n  cer ta in  p o s i t i o n s  being e s t ab -  
l i s h e d  a t  h ighe r  s a l a r y  range l e v e l s ,  i n d i v i d u a l s  i n  t h o s e  
p o s i t i o n s  may be placed i n  t h e  new rate ranges up t o  t h e  same 
re la t ive  level  (pe rcen t  above g rade  minimum) as was p rev ious ly  
h e l d  p r i o r  t o  t h e  survey  adjustment .  
s a l a r y  rate adjustment  s h a l l  be approved by t h e  Execut ive 
Director, t h e  departleent head, and t h e  Director. 

The amount of any such 

6. Adminis ter ing S a l a r y  Increases or Allowances f o r  P o s i t i o n s  Which 
F a l l  Ou t s ide  Ranges: Employees i n  p o s i t i o n s  whose salaries f a l l  
below an  a d j u s t e d  s a l a r y  grade range f o r  t h e i r  c l a s s i f i c a t i o n  
s h a l l  a u t o m a t i c a l l y  receive t h e  amount of increase necessary  t o  
reach  t h e  minimum rate of pay f o r  t h e  a d j u s t e d  s a l a r y  range. 
Employees whose ealaries are above t h e  range f o r  t h e i r  c l a s s i f i -  
c a t i o n  fo l lovdng  a range adjustment  may con t inue  t o  receive 
t h e i r  p re sen t  rate of pay i f  i t  is determined under g u i d e l i n e s  
admin i s t e red  by t h e  Director t h a t  such  a c t i o n  is  appropr i a t e .  
An employee whose s a l a r y  i s  permi t ted  t o  remain above a n  ad- 
j u s t e d  range maximum s h a l l  not  be e l i g i b l e  f o r  any s a l a r y  
i n c r e a s e  un lees  a f u r t h e r  adjustment  i n c r e a s e s  t h e  range maximum 
s u f f i c i e n t l y  t o  allow f o r  an  increase. However, employees a t  
salary range maximum s h a l l  be e l i g i b l e  f o r  lump sum merit nwards 
which do not  I n c r e a s e  base s a l a r y  i n  accordance wi th  S e c t i o n  
IV.A.2. of t h i s  r e s o l u t i o n .  Employees a t  s a l a r y  range maximum 
may a l s o  be e l i g i b l e  f o r  t h e  s p e c i a l  j ob - re l a t ed  add-on allow- 
ance  provided i n  S e c t i o n  1V.D. I n  any e v e n t ,  a l l  i n c r e a s e s  
s h a l l  conform t o  t h e  p r o v i s i o n s  and l i m i t a t i o n s  i n  salary 
a d m i n i s t r a t i o n  p o l i c y  desc r ibed  i n  t h i s  s e c t i o n .  

B. S a l a r y  Adjustments For Employees i n  F i r e  C l a s s i f i c a t i o n s :  

1. Probat ionary  Increases: The probat ionary  pe r iod  f o r  employees 
h i r e d  i n  f i r e f i g h t e r  c l a s s i f i c a t i o n s  i s  hereby e s t a b l i s h e d  as 
t h e  f i r s t  year  of cont inuous  active employment. When an 
employee i n  a f i r e f i g h t e r  c l a s s i f i c a t i o n  has  shown s a t i s f a c -  
tory work performance du r ing  t h e  p roba t iona ry  per iod  which has 
been documented through t h e  approved performance e v a l u a t i o n  
s y s t e m ,  a one-step s a l a r y  increase as shown on Page 5 of Exh ib i t  
A s h a l l  be granted.  Provided, employee8 may be advanced from 
t h e  C; t o  D c l a s s i f i c a t i o n  a f t e r  s u c c e s s f u l l y  completing t h e  
approved Por t  training program. 

(For b e n e f i t  purposes,  s i x  cont inuous  c a l e n d a r  months of satis- 
f a c t o r y  p e r f o m n c e  c o n s t i t u t e s  t h e  probat ionary  per iod.)  

2. Length-of-Service Increases f o r  Certain C l a s s i f i c a t i o n s :  

a. E, C ,  D. and E C l a s s i f i c a t i o n s :  I f  they are performing 
and c o n t i n u e  t o  perform t h e  d u t i e s  of t h e i r  pos i t ions  satis-  
f a c t o r i l y ,  employee8 i n  F i r e f i g h t e r  8 ,  C ,  D ,  and E c l a s s i f i -  
cations s h a l l  receive a length-of -serv ice ,  promotional in-  
crease a f t e r  each twelve months from E to D t o  C t o  B and, 
f i n a l l y  t o  A, on a s i n g l e - s t e p  salary schedule  as shown on 
Page 5 of E x h i b i t  A. 
documented i n  a performance review p r i o r  t o  each such 
increase. 
t i o n a r y  adjustment  as i n d i c a t e d  above.) 

S a t i s f a c t o r y  performance s h a l l  be 

(The f i r s t  s t e p  increase i s  a c t u a l l y  t h e  proba- 

As amended f o r  Second Reading and F i n a l  
Passage 12/13/78 
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Section IV.A.4. (Cont'd) 

maximum upward s a l a r y  adjustment i n  t h e  new s a l a r y  range may 
place t h e  employee up to  the  l e v e l  (percent  above range minimum) 
h e l d  i n  the former range. 

SPECIAL NOTE FOR 1979: The above guide l ines  s h a l l  be appl ied  
f o r  employees' salary adjustments r e s u l t i n g  from year-end 1978 
job eva lua t ions  and shal l .  be e f f e c t i v e  on December 24, 1978, 
except that  employees i n  reevaluated management pos i t ions  s h a l l  
not  be e l i g i b l e  fo r  an adjustment unless  t h e i r  s a l a r y  is  below 
the minimum of t h e  new salary range. 

5 .  Increases  Following Survey Adjustment of Sa lary  Ranges: When 
comprehensive surveys r e s u l t  in certain pos i t ions  being estab- 
l i s h e d  a t  higher salary range leve ls ,  ind iv idua ls  i n  those 
pos i t ions  m y  be placed i n  t h e  new rate ranges up t o  the  same 
r e l a t i v e  l e v e l  (percent above grade minimum) as was previously 
held p r i o r  t o  the  survey adjustment. The amount of any such 
salary rate adjustment shall be approved by the  Executive 
Direc tor ,  the d e p a r t a n t  head, and the  Director .  

6 .  Administering Salary Incrensee or Allowances f o r  Pos i t ions  Which 
F a l l  Outside Ranges: Employees in pos i t ions  whose salaries f a l l  
below an ad jus ted  s a l a r y  grade range f o r  their c l a s s i f i c a t i o n  
s h a l l  automatical ly  reeeivt? the amount of increase  necessary t o  
reach the minimum rate of pay f o r  the ad jus ted  salary range. 
Employees whose s a l a r i e e  are above t h e  range f o r  their  c l a s s i f i -  
c a t i o n  following a range ndjustment may continue to receive 
the ir  present  rate of pay i f  it is determined under guide l ines  
administered by t he  Director that much a c t i o n  is appropriate .  
An employee whose s a l a r y  is permitted t o  remain above an ad- 
j u s t ed  range maximum o h a l l  not be e l i g i b l e  f o r  any s a l a r y  
inc rease  unless  8 f u r t h e r  adjustment increases  the  range maximum 
s u f f i c i e n t l y  t o  al low f o r  an increase .  However, employees a t  
s a l a r y  range maximum shall be e l i g i b l e  f o r  lump sum merit awards 
which do not Increase base salary i n  accordance with Sect ion 
IV.A.2. of t h i s  reso lu t ion .  Employees a t  salary range maximum 
may a l s o  be e l i g i b l e  f o r  t he  s p e c i a l  job-related add-on allow- 
ance provided i n  Section 1V.D. I n  any event,  a l l  Increases 
shal l .  conform t o  the  provis ions and l imi t a t ions  in ea lary  
adminis t ra t ion  pol icy described i n  t h i s  sec t ion ,  

B. S a l a r y  Adjustments For Employees i n  Fire  C las s i f l ca t iona :  

1. Probationary Increases: The probationary period f o r  employees 
h i r ed  i n  f i r e f i g h t e r  c l a s s i f i c a t i o n s  is hereby es tab l i shed  as 
the  f i rs t  year of continuous a c t i v e  employment. When an 
employee in a f i r e f i g h t e r  c l a s s i f i c a t i o n  has shown s a t i s f a c -  
t o ry  work performance during the probationary period which has 
been documented through the approved performance eva lua t ion  
system, a one-step s a l a r y  increase as shown on Page 5 of Exhibi t  
A s h a l l  be granted. (For benef i t  purposes, s i x  continuous 
ca lendar  months of s a t i s f a c t o r y  performance c o n s t i t u t e s  the 
probationary period.) 

2. Length-of-Service Increases f o r  Cer ta in  C las s i f i ca t ions :  

a. B ,  C, D, and E C las s i f i ca t ions :  I f  they are performing 
and cont inue t o  perform the  du t i e s  of t h e i r  pos i t ions  satis- 
f a c t o r i l y ,  employees i n  F i r e f i g h t e r  B ,  C,  D ,  and E c l a s s i f i -  
ca t ions  s h a l l  receive a length-of-service, promotional in- 
crease after each twelve month6 from E t o  D t o  C t o  B and, 
f i n a l l y  t o  A, on a s ingle-s tep  s a l a r y  schedule as shown on 
Page 5 of Exhibi t  A. 
documented i n  a performance review p r i o r  t o  each such 
increase. 
t ionary  adjustment as ind ica ted  above.) 

Sa t i s f ac to ry  performance shall be 

(The f i r s t  step increase is a c t u a l l y  the  proba- 
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Sec t ion  IV.B.2.  (Cont 'd) 

b. Longevity Pay f o r  Certain F i r e  Classif icat ions:  After f i v e  
years' active employment have been completed since t h e  d a t e  
of p rogres s ion  t o  "A" s ta tus  o r  t h e  d a t e  t h a t  "A" s ta tus  
would have been achieved  under t h e  c o n d i t i o n s  desc r ibed  i n  
a. above, employees c l a s s i f i e d  as F i r e f i g h t e r  A and F i r e  
Lieutenant s h a l l  r e c e i v e  a r a t e  of pay equa l  t o  t h e  c u r r e n t  
base rate i n  e f f e c t  f o r  that p o s i t i o n  p l u s  a l o n g e v i t y  
adjustment  e q u i v a l e n t  t o  2% of t h e  base rate pa id  t o  t h e  
"A" c l a s s i f i c a t i o n  and r e su l t i ng  i n  a new base rate f o r  pay 
computations.  After ten y e a r s '  active employment based 
upon t h e  same c o n s i d e r a t i o n s ,  a 4% l o n g e v i t y  adjustment  
s h a l l  be gran ted .  After f i f t e e n  y e a r s '  act ive employment, 
B 4% l o n g e v i t y  adjustment  s h a l l  be granted.  
amounts are always based on t h e  "A" base rate. Longevity 
pay s h a l l  be a d j u s t e d  annual ly  o r  semi-annually i n  accord- 
ance  w i t h  dates of g e n e r a l  ad jus tments  e s t a b l i s h e d  i n  
S e c t i o n  1V.C. 

Longevity 

3. Fire Department D i f f e r e n t i a l s :  The fo l lowing  d i f f e r e n t i a l s  when 
added t o  "base rates* of f i r e f i g h t e r s  are cons idered  b a s i c  
s a l a r y  as a p p l i e s  t o  retirement c o n t r i b u t i o n s :  

a. Work Schedule D i f f e r e n t i a l :  While a s s igned  t o  work 
schedule  which involves  24-hour s h i f t s  r e s u l t i n g  i n  an 
average  work week of 56 hours ,  nonexempt f i r e f i g h t e r s  s h a l l  
r e c e i v e  a 5% s a l a r y  d i f f e r e n t i a l .  Th i s  d i f f e r e n t i a l  is 
a p p l i e d  t o  t h e  "base rate" as shown on page 5 of Exh ib i t  A. 
See S e c t i o n  V. f o r  f u r t h e r  d e t a i l s .  

b. Premium f o r  "Emergency Medical Treatment" Assignment: 
Q u a l i f i e d  f i r e f i g h t e r s  a s s igned  t o  Emergency Medical Treat- 
ment du ty  s h a l l  receive a premium equivalent.  t o  2% of t h e i r  
baee ra te  du r ing  such assignment.  
f i g h t e r s  s h a l l  be a s s igned  t o  E.M.T. d u t y  a t  one tiaie. 

No more than  15 f i r e -  

c. Premium f o r  I n s p e c t i o n  Assignment: Q u a l i f i e d  nonexempt 
pe r sonne l  a s s i g n e d  t o  inspect ion du ty  s h a l l  receive a 
premium e q u i v a l e n t  t o  5% of t h e i r  base rate dur ing  such 
assignment.  
t o  i n s p e c t i o n  du ty  a t  one time. 

No more t h a n  3 f i r e f i g h t e r s  s h a l l  be a s s i g n e d  

d .  Premium f o r  Driver/Mechanic Assignment: Q u a l i f i e d  f i r e -  
f i g h t e r s  a s s igned  t o  Driver/Mechanic du ty  s h a l l  receive a 
premium e q u i v a l e n t  t o  5% of t h e i r  base ra te  d u r i n g  such 
assignmentr  
as Driver/Mechanlcs a t  one time. 

No more t h a n  2 f i r e f i g h t e r s  s h a l l  be a s s igned  

C. General Adjustments f o r  A l l  S a l a r i e d  Employees Whose S a l a r y  Rates or  
Ranges Are E s t a b l i s h e d  i n  Exh ib i t  A: 

1. A mid-year cos t -of - l iv ing  adjuetment  s h a l l  be provided to  t h e  
s a l a r y  rates and ranges of e l i g i b l e  employees based on t h e  most 
a p p r o p r i a t e  Consumer P r i c e  Index publ i shed  by t h e  Bureau of 
Labor S t a t i s t i c s  f o r  t h e  S e a t t l e  area. The amount of i n c r e a s e  
t o  s a l a r y  rates and ranges  f o r  e l i g i b l e  employees s h a l l  be equa l  
t o  t h e  percentage change i n  t h e  C.P.I. as i n d i c a t e d  above f o r  
t h e  pe r iod  between November 30, 1978 and May 31, 1979 and s h a l l  
be implemented re t roact ive t o  J u n e  3, 1979 as soon as p o s s i b l e  
a f t e r  t h e  May C.P.I. d a t a  is a v a i l a b l e .  E x h i b i t  A and S e c t i o n  
I.B. of t h i s  r e s o l u t i o n  s h a l l  a l so  be amended accord ingly .  

I n  t h e  event that a cos t -o f - l i v ing  s a l a r y  adjustment  h a s  t h e  
same e f f e c t i v e  date as t h a t  p rev ious ly  a u t h o r i z e d  f o r  ano the r  
type of s a l a r y  ad j u s  tment,  t h e  p rev ious ly  scheduled ad  j u s  tment 
s h a l l  be a p p l i e d  f irst .  

2. The Director s h a l l  conduct comprehensive s a l a r y  surveys  
fo l lowing  t h e  mid-year cos t -o f - l i v ing  adjustment  as set f o r t h  i n  
1. above. I f  survey f i n d i n g s  i n d i c a t e  t h a t  P o r t  s a l a r y  ranges 

-9- 



Section IV.C.2. (Con t ' d )  

o r  rates are no t  i n  p r o p e r  a l ignmen t  as e s t a b l i s h e d  i n  t h i s  
r e s o l u t i o n ,  t h e  Executive Director may recommend a p p r o p r i a t e  
a d j u s t m e n t s  t o  salary rates a n d / o r  ranges where r ea l ignmen t  is 
needed. 
Commission s h a l l  be e f f e c t i v e  i n  December 1979. 

Any s u c h  s u r v e y  a d j u s t m e n t s  approved  by t h e  P o r t  

D. S p e c i a l  J o b - r e l a t e d  Add-on Allowance f o r  Employees i n  Certain fixempt 
P o s i t i o n s :  

The Execu t ive  Director is he reby  a u t h o r i z e d  t o  a l l o t  a n  add-on allow- 
ance of up  t o  3% of t h e  gross annual s a l a r y  of an  i n d i v i d u a l  i n  an A 1  
or A2 exempt p o s i t i o n  as a d d i t i o n a l  compensa t ion  fo r  j o b - r e l a t e d  
expense  not o t h e r w i s e  r e imbursab le  or a u t h o r i z e d  i n  P o r t  p o l i c y  or 
r e s o l u t i o n .  T h i s  allowance for  expenses  n e c e s s a r y  t o  f a c i l i t a t e  P o r t  
b u s i n e s s  would be a p p l i e d  or  removed, depending  upon j o b  a s s ignmen t s .  
The amount would be c o n s i d e r e d  as p a r t  of overal l  compensa t ion  f o r  
mandatory c o n t r i b u t i o n s ,  bu t  would be  r eco rded  s e p a r a t e l y  and would 
not be a d m i n i s t e r e d  as a base  fo r  g e n e r a l  i n c r e a s e s ,  merits, su rvey  
or  any o t h e r  s a l a r y  ad jus tmen t s .  
l i f e  and  long-term d i s a b i l i t y  i n s u r a n c e  benefi ts  a p p l i c a t i o n .  
allowances s h a l l  be  a d m i n i s t e r e d  by t h e  S e n i o r  D i r e c t o r  of F inance  
and  A d m i n i s t r a t i o n  p u r s u a n t  t o  t h e  p o l i c y  b u l l e t i n  i s s u e d  by t h e  
E x e c u t i v e  D i r e c t o r  o r  as i t  may be  amended from time t o  time. 

It w i l l  also n o t  be c o n s i d e r e d  f o r  
These  

V. ADMIINISTRATION OF PAY PRACTICES 

S i n c e  some pay p r a c t i c e s  are handled  d i t f e r e n t l y  xo r  a g roup  of f i r e  p e r s o n n e l  

who work 24-hour s h i f t s  and average 56 hour s  p e r  week th roughou t  a y e a r ,  a d i s -  

t i n c t i o n  for pay p r a c t i c e s  is made i n  following s e c t i o n s  of t h i s  resolu- 

t i o n  between them and  o t h e r  s a l a r i e d  employees who work 37.5 o r  40 hour s  p e r  

week. For b r e v i t y ,  56-hour f i r e  p e r s o n n e l ,  d e s c r i b e d  i n  S e c t i o n  IV.B.3.a. 

above,  s h a l l  be called Group C F i r e f i g h t e r s  h e n c e f o r t h  i n  t h i s  r e s o l u t i o n .  

A. Conver s ion  sf S a l a r y  Rates: For  a l l  s a l a r i e d  employees excep t  Group 

C F i r e f i g h t e r s ,  monthly salar ies  are conver t ed  to  annua l  salaries. The 

s t r a i g h t - t i m e  h o u r l y  rate of pay is computed by d i v i d i n g  the annua l  rate by 

t h e  n o r m 1  number of f u l l - t i m e  h o u r s  schedu led  f o r  e a c h  pos i t i on  p e r  y e a r  (1950 

hours  f o r  7.5-hour s h i f t s ,  2080 hours  f o r  0-hour o r  10-hour s h i f t s )  and... 

1. Exempt C l a s s i f i c a t i o n s  (Schedule  A): The straight-time h o u r l y  
rate of pay which results from t h e  above  computa t ion  i s  m u l t i -  
p l i e d  by t h e  normal number of h o u r s  worked i n  a two-week p e r i o d  
(75 o r  80) t o  d e t e r m i n e  ehe  bi-weekly s a l a r y  which i s  payab le  i n  
26 pay p e r i o d s  d u r i n g  t h e  yea r .  

2. Nonexempt C l a s s i f i c a t i o n s  (Schedu le  E): The s t r a i g h t - t i m e  
h o u r l y  rate of pay which r e s u l t s  from t h e  above computa t ion  is 
m u l t i p l i e d  by t h e  normal number of hours  worked each  week (37.5 
or  40) t o  d e t e m i n e  t h e  weekly s a l a r y  which i s  payab le  i n  52 pay 
p e r i o d s  d u r i n g  t h e  year .  

3 .  Group C F i r e f i g h t e r  C l a s s i f i c a t i o n s :  The monthly s a l a r y  rate is 
c o n v e r t e d  i n t o  a s t r a i g h t - t i m e  weekly or bi-weekly rate of pay . .  

ex tended  t o  t h e  next h i g h e s t  cent ,  based on t h e  F i r e f i g h t e r ' s  
r e g u l a r l y  schedu led  average work week which is he reby  estab- 
l i s h e d  as 56 hours .  The r e s u l t i n g  s a l a r y  is payab le  weekly or 
bi-weekly depending  on exempt or  nonexempt s t a t u s .  
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S e c t i o n  V. (Con t ' d )  

B. - D e f i n i t i o n s  of Employment S t a t u s  f o r  compensa t ion  p r a c t i c e s :  

1. A permanen t  employee is  one who works i n  a r e g u l a r  p o s i t i o n  
e x p e c t e d  t o  l as t  mre t h a n  5 months f o r  a minimum of n i n e t y  pre-  
s c h e d u l e d  hour s  p e r  month as d e f i n e d  by t h e  Washington P u b l i c  
Employees Retirement System. Dur ing  t h e  p r o b a t i o n a r y  p e r i o d ,  s u c h  a n  
employee is i n  a " p r o b a t i o n a r y ,  permanent" s ta tus ,  After s u c c e s s f u l  
comple t ion  of t h e  p r o b a t i o n a r y  p e r i o d ,  a n  employee a t t a ins  " r e g u l a r ,  
permanent " s ta t u s  . 

a. Par t - t ime  s t a t u s  a p p l i e s  t o  permanent employees schedu led  
t o  work from 90 t o  130 hours  p e r  month as d e f i n e d  above 
(minimum p e r  week: 20.8 hours ) .  

b. Fu l l - t ime  s t a t u s  a p p l i e s  t o  permanent employees schedu led  
t o  work 30 h o u r s  p e r  week o r  130 hours  or  more p e r  month a s  
d e f i n e d  above. 

2. A temporary  employee is one who works f u l l  time i n  a temporary 
p o s i t i o n ,  o r  less t h a n  n i n e t y  hour s  p e r  month i n d e f i n i t e l y .  The 
s t a t u s  of a temporary employee whose f u l l - t i m e  services are 
r e q u i r e d  beyond f i v e  months must be changed t o  "permanent." If 
permanent s t s t u s  canno t  be a u t h o r i z e d ,  t h e  employee must be 
t e rmina t ed. 

An employee h i r e d  f o r  "on-call," r e l i e f  work s h a l l  be c l a s s i f i e d  
as temporary u n l e s s  o r  u n t i l  a s u f f i c i e n t  number of h o u r s  of pre- 
s chedu led  work is e s t a b l i s h e d  by depa r tmen t  s u p e r v i s i o n  t o  
j u s t i f y  a change i n  s ta tus  t o  permanent. 

C. Au thor i zed  Work Schedu les  f o r  Fu l l - t ime  Employees: Fu l l - t ime  work 
s c h e d u l e s  f o r  most employees are wide up  o f  e i t h e r  f i v e  7-112-hour 
s h i f t s  o r  f i v e  8-hour s h i f t s  p e r  week w i t h  t h e  f o l l o w i n g  e x c e p t i o n s :  

1. F i r e f i g h t e r s  working 24-hour s h i f t s  on a l te rna te  days.  

2 .  Computer o p e r a t i o n s  p o s i t i o n s  and up t o  f i v e  relief ramp and 
o p e r a t i o n s  cont ro l le r  p o s i t i o n s  which are a u t h o r i z e d  t o  i n c l u d e  
f o u r  10-hour s h i f t s  p e r  week. No o t h e r  p o s i t i o n s  have been 
approved fo r  a four-day week. 

D. Extra Compensntion: The f o l l o w i n g  t e rmino logy  s h a l l  be used i n  t h i s  

sec t ion  and  S e c t i o n  Vl.B.3, Hol idays :  "an employee 's  Sa tu rday"  s h a l l  i n d i c a t e  

t h e  s i x t h  day and "an employe r ' s  Sunday" shall i n d i c a t e  t h e  s e v e n t h  day i n  a 

f u l l - t i m e  work week, r e g a r d l e s s  of t h e  actual  f i r s t  and  las t  day of a f i v e -  

consecut ive-day  work week. T h i s  d e f i n i t i o n  a p p l i e s  t o  ove r t ime  d e t e r m i n a t i o n s  

o n l y  and  i n  no way a l te rs  t h e  d e f i n e d  P o r t  p a y r o l l  week which beg ins  a t  1 2 : O l  

a.m. Sunday and ends  a t  midnight  Sa tu rday .  

1. For overtime: Permanent and temporary  employees i n  nonexempt 
c l a s s i f i c a t i o n s  s h a l l  receive overtime compensa t ion  a t  t h e  rate 
of one and one-half t h e  s t r a i g h t - t i m e  h o u r l y  rate of pay f o r  
work performed o v e r  and above a f u l l - t i m e  r e g u l a r l y  schedu led  
w o r k s h i f t  (see C. above)  and/or work week (no rma l ly  37.5 or  40 
h o u r s ) ,  as t h e  case may be. When r e q u i r e d  t o  work, ove r t ime  
s h a l l  be p a i d  for  a l l  work perfowed on "an employee 's  
S a t u r d a y , "  "an employee 's  Sunday," and  on a h o l i d a y  t o  t h e  
extent  p rov ided  i n  S e c t i o n  Vl.B.3. ,  Hol idays .  In  no case s h a l l  
overtime compensa t ion  be d u p l i c a t e d  or pyramided. 
f i g h t e r s  are exc luded  from receiving ove r t ime  compensat ion f o r  
working on any  day which f a l l s  w i t h i n  t h e i r  normal, r e g u l a r l y  
a s s i g n e d  s c h e d u l e ,  s i n c e  t h e i r  c o s p e n s a t i o n  i n c l u d e s  a work 
s c h e d u l e  d i f f e r e n t i a l .  

Group C F i r e -  
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2. For  s h i f t  d i f f e r e n t i a l :  P r o v i d i n g  t h a t  t h e y  work a f i x e d ,  
n o n r o t a t i n g  work s c h e d u l e ,  employees i n  t h e  f o l l o w i n g  c lass i f  i- 
ca t ions  and t h e i r  t emporary  s u b s t i t u t e s  s h a l l  receive a s h i f t  
d i f f e r e n t i a l  of 7.5% o v e r  t h e i r  r e g u l a r  s a l a r y  when r e q u i r e d  t o  
work Swing S h i f t  and  10% over t h e i r  r e g u l a r  s a l a r y  when r e q u i r e d  
t o  work Graveyard S h i f t :  Maintenance S h i f t  C o o r d i n a t o r s  a t  the 
a i r p o r t ;  computer ,  d a t a  p r o c e s s i n g ,  and  waste p l a n t  o p e r a t o r  
p o s i t i o n s ;  Word P r o c e s s i n g  Cen te r  p o s i t i o n s ;  and a l so  Marine and 
D i s t r i b u t i o n  depar tment  p o s i t i o n s  set up t o  work t h e  n i g h t  s h i f t  
i n  c o n j u n c t i o n  w i t h  I.L.W.U. per sonne l .  Swing S h i f t  s h a l l  be a 
f u l l - t i m e ,  r e g u l a r l y  schedu led  work s h i f t  which ends  between 
10:30 p.m. and 2:OO a.m.; Graveyard S h i f t  s h a l l  be  a f u l l - t i m e ,  
r e g u l a r l y  scheduled  work s h i f t  which ends  la ter  t h a n  2:OO a.m. 
A p p l i c a t i o n  of s h i f t  d i f f e r e n t i a l  pay is l i m i t e d  t o  t h e  pos i -  
t i o n s  and t h e  c o n d i t i o n s  s t a t e d  he re in .  

V I .  ADMINISTRATICN OF BENEFIT PROGRAM 

A. Basic B e n e f i t s  P rov ided  f o r  All S a l a r i e d  Employees ( excep t  as no ted )  

beg inn ing  on date of employment: 

1. S o c i a l  S e c u r i t y  (FICA) Insu rance :  A l l  P o r t  employees are 
cove red  by l a w  under  t h e  F e d e r a l  Insurance C o n t r i b u t i o n  Act. 
Dur ing  1979, b o t h  P o r t  and  employee c o n t r i b u t i o n s  are schedu led  
t o  be  6.13% on earnings up t o  a maximum of  $22,900. 

2. I n d u s t r i a l  Insurance or Othe r  Duty D i s a b i l i t y  B e n e f i t s :  A l l  
P o r t  employee8 e x c e p t  F i r e f i g h t e r s  are cove red  by the  P o r t  under  
i t s  s e l f - i n s u r e d  i n d u s t r i a l  i n s u r a n c e  p l a n ,  which p r o v i d e s  t h e  
same cove rage  8s t h e  State Workman's Compensation Act. 
Employees i n  f i r e  c l a s s i f i c a t i o n s  are cove red  by the Washington 
Law Enforcement O f f i c e r s '  and F i r e  F i g h t e r s '  Re t i r emen t  System. 

C e r t a i n  o t h e r  supp lemen ta l  cove rage  for  d u t y  d i s a b i l i t y  condi -  
t i o n s  o n l y  m y  be  p rov ided  t o  p r o t e c t  t h e  P o r t  from contingent 
l i a b i l i t y  ( i . e . ,  Longshore and Harbor Workers' Act); t o  meet 
r e q u i r e m e n t s  of law; and/or t o  m a i n t a i n  c o m p e t i t i v e  p r o t e c t i o n  
l e v e l s  to r  certain employees or  c l a s s i f i c a t i o n  of employees. 
For  example,  u s e  of acc rued  sick leave as a supplement  t o  
Workman's Compensation may be prov ided  w i t h i n  g u i d e l i n e s  t o  be 
e s t a b l i s h e d  by t h e  Execu t ive  D i r e c t o r .  

3. Unemployment Cwpensation: A l l  P o r t  employees r e s i d i n g  i n  
Washington S t a t e  are covered  fo r  unemployment compensat ion 
b e n e f i t s  under  t h e  Washington S t a t e  Employment S e c u r i t y  Act. 
P o r t  employees r e s i d i n g  in New York are cove red  under  the New 
York Unemployment Insu rance  Law. Unemployment compensat ion 
coverage s h a l l  be  p rov ided  f o r  employees r e s i d i n g  i n  o t h e r  
states t o  t h e  extent t h a t  coverage i s  a v a i l a b l e  and  t h a t  Port 
employees are e l l g t  b l e .  

4. M i l i t a r y  Leave: With a p p r o p r i a t e  m i l i t a r y  o r d e r s ,  employees 
c a l l e d  f o r  ac t ive  t r a i n i n g  d u t y  i n  m i l i t a r y  reserve u n i t s  shall 
be a l lowed  up  t o  f i f t e e n  working days  p e r  c a l e n d a r  y e a r  of mili- 
t a r y  leave as p rov ided  i n  and  l i m i t e d  by R.C.W. 38.40.060. 
Compensation d u r i n g  t h e  p e r i o d  of s u c h  a l e a v e  s h a l l  no t  exceed  
t h a t  which would be r e q u i r e d  t o  c o v e r  t h e  number of hour s  
r e g u l a r l y  scheduled .  
no rma l ly  c o n s t i t u t e  m i l i t a r y  leave; however, time o f f  w i thou t  
pay may be  a l lowed  when n e c e s s a r y  a t  depa r tmen t  head d i s c r e t i o n .  

Time off f o r  weekend d r i l l s  does  no t  

B. B e n e f i t s  P rov ided  Permanent Employees: 

1. Re t i r emen t :  Employees h i r e d  i n  e l i g i b l e  p o s i t i o n s  are covered  
from d a t e  of employment by t h e  Washington P u b l i c  Employees 
Re t i r emen t  System, e x c e p t  t h a t  employees i n  e l i g i b l e  f i r e  
c l a s s i f f c a t i o n s  are cove red  by t h e  Washington Law Enforcement 
O f t i c e r s '  and F i r e  F i g h t e r s '  Retirement System (LEOFF). I n  
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e i ther  system, employees who became members p r i o r  t o  October 1, 
1977 are covered by "Plan One" and employees who became members 
on o r  a f t e r  October 1 , .1977 are covered by "Plan Two." Since 
b e n e f i t s  under "Plan One" and "Plan Two" d i f f e r ,  p l e a s e  r e f e r  t o  
a p p r o p r i a t e  retirement membership handbooks f o r  f u r t h e r  d e t a i l s .  

2. Compensated Leave: (See Personnel  P o l i c y  P-11 f o r  p rov i s ions  
covering leave without  pay; any employee seek ing  or  r e q u i r i n g  an 
unpaid leave of more than  30 c a l e n d a r  days must check wi th  t h e  
personnel  o f f i c e  r ega rd ing  cont inuance of in su rance  coverages,  
etc. 

a. Civic D u t y  Leave: 

(1) Jury  Duty: A permanent employee who serves on j u r y  
duty  s h a l l  receive f u l l  r e g u l a r  compensation less any 
compensation ( exc lud ing  mileage paid by t h e  c o u r t )  
r ece ived  f o r  such  service dur ing  t h e  pe r iod  of leave. 

( 2 )  Subpoenaed Witness Leave: When a permanent employee 
i s  subpoenaed as  a witness under circumstances which 
are determined by t h e  Director to  c o n s t i t u t e  P o r t  
du ty ,  t h e  same pay c o n d i t i o n s  l i s t e d  f o r  j u r y  duty  
s h a l l  apply.  

b. S ick  Leave; In view of r e c e n t l y  passed l e g i s l a t i o n  
a f f e c t i n g  t h e  LEOFF retirement system p rov i s ions ,  and i n  
view of a survey of d i s a b i l i t y  b e n e f i t s  f o r  comparable 
personnel  i n  o t h e r  agencies, Port f i r e f i g h t e r s  covered by 
LEOFF, P lan  One, s h a l l ,  s ta r t ing  January  1, 1978, be 
excluded from adding to  s i c k  leave accruals earned between 
J a w a r y ,  1970 and December, 1977. This  was changed t o  
avoid t h e  d u p l i c a t i o n  i n  d i s a b i l i t y  b e n e f i t s  brought about  
by the  LEOFF Act of 1970 which provides  f u l l  s i c k  leave pay 
f o r  up t o  s i x  months f o r  e l i g i b l e  members. 

(1) For S a l a r i e d  Employees Other  Than F i r e f i g h t e r s  Covered 
by LEOFF, P l a n  One (see retirement sect ion on Page 12):  
Based on a pro  rata s h a r e  of a f u l l - t i m e  active work 
schedule  (37.5, 40, or  56 hours  p e r  week) and begin- 
ning w i t h  t h e  completion of t h i r t y  days of cont inuous  
a c t i v e  employment, permanent employees s h a l l  accrue up 
to  one working day pe r  month of s i c k  leave, n o t  t o  
exceed twelve working days f o r  any employee in a calen- 
dar year  w i th  t h e  fo l lowing  except ions :  

Four-day week employees s h a l l  acc rue  up t o  8 hours  per 
rmnth o r  twelve &hour days i n  a c a l e n d a r  year.  

F i r e f i g h t e r s  covered by LEOFF, P lan  Two; Group C 
F i r e f i g h t e r s  s h a l l  accrue up to  12  hours  or  one h a l f  
of a 24-hour s h i f t  per  month of s i c k  leave, not  t o  
exceed s i x  24-hour s h i f t s  i n  a c a l e n d a r  year.  Fire- 
f i g t i t e r s  who work 40-hour schedu les  accrue  a t  t h e  rate 
of one working day per  month of s i c k  leave, not t o  
exceed twelve days p e r  year .  

( 2 )  F i r e f i g h t e r s  Covered by LEOFF, P lan  One: Beginning on 
January  1, 1978. f i r e f i g h t e r s  whose d i s a b i l i t y  
absences are covered by-LEOFF, P l a n  One are excluded 
from acc ru ing  a d d i t i o n a l  sick leave b e n e f i t s ;  unused 
s i c k  l e a v e  accruals remaining on t h e  records  of m c h  
employees MY be used a t  t h e  employee's o p t i o n  i n  case 
of short-term i l lness ;  o r  a t  t e rmina t ion  or retirement 
fo l lowing  f i v e  or more years' of act ive employment, 
ha l f  of t h e  unused n ick  leave a c c r u a l s  may be paid I n  
t h e  f i n a l  p a y r o l l  check a t  t h e  hour ly  rate e f f e c t i v e  
fo r  each such employee as  of December 31, 1977. 
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Accumulation of s i c k  leave sha l l  be l i m i t e d  t o  t h e  amount 
t h a t  each e l i g i b l e  employee can earn i n  a ten-year pe r iod  
under the p r o v i s i o n s  s t a t e d  above; i.e., 120 days f o r  most 
employees except  as fo l lows:  Employees i n  p o s i t i o n s  
approved f o r  a four-day work week would be l i m i t e d  t o  a n  
accumulat ion e q u i v a l e n t  t o  96 10-hour s h i f t s ,  and e l i g i b l e  
Group C F i r e f i g h t e r s  are l i m i t e d  t o  an accumulat ion equiva- 
l e n t  t o  60 24-hour s h i f t s .  

S i c k  leave w i l l  be used only  i n  i n s t a n c e s  of i l l nes s  o r  
i n j u r y .  
p h y s i c i a n ' s  s t a t emen t  t o  j u s t i f y  use  of s i c k  leave. A 
p h y s i c i a n ' s  release s h a l l  be r e q u i r e d  p r i o r  t o  t h e  r e t u r n  
t o  work by any employee who has  s u f f e r e d  a n  absence of 
l o n g e r  t h a n  two weeks due t o  i l l n e s s ,  s u r g e r y ,  o r  a n  
acc iden t .  

Departmental  management may a t  any time r e q u i r e  a 

Upon t e r m i n a t i o n  o r  r e t i r e m e n t  f o l l o w i n g  f i v e  complete 
y e a r s  of ac t ive  employment i n  a con t inuous  pe r iod  of employ- 
ment, q , u a l i f i e d  employees s h a l l  be compensated f o r  50% of 
t h e i r  unused s i c k  leave ( w i t h i n  t h e  s t a t e d  limits) a t  the  
rate of yay a t  t e rmina t ion ,  p r o r a t e d  t o  t h e  l as t  day 
worked. Employees covered by LEOFF, P l a n  One s h a l l  r e c e i v e  
pay tor  unused s i c k  l e a v e  acco rd ing  t o  (2)  above. 

c. Bereavement Leave: A t  t h e  d i s c r e t i o n  of t h e  department 
head and under t h e  s u p e r v i s i o n  of t h e  Director, from one t o  
f i v e  walrking days per bereavement which shal l  not  r e s u l t  i n  
compensation f o r  more than  t h e  number of hours  i n  any 
normal work week mey be g ran ted  t o  employees who have been 
employed f o r  t h i r t y  or  more days of u n i n t e r r u p t e d  service 
and whcl have s u f f e r e d  t h e  loss by d e a t h  of a member of 
t h e i r  immediate family.  Inmediate f ami ly  s h a l l  be de f ined  
as wife ,  husband, daugh te r ,  son,  mother,  f a t h e r ,  s ister,  
b r o t h e r ,  mother-in-law, father-in-law, brother-in-law, 
s i s t e r - - in - l aw,  son-in-law, daughter-in-law, g randch i ld ren  
and graindparents. I n d i v i d u a l  c i rcumstances  such  a s  the 
distanc:e t o  t h e  f u n e r a l  and t h e  extent of employee involve-  
ment wi th  t h e  arrangements  f o r  t h e  deceased s h a l l  be con- 
s i d e r e d  i n  de te rmining  t h e  number of days t o  be g ran ted  a n  
employee. 

3. Holida 8: (.This sect ion is e f f e c t i v e  from 1/01/79 through d.) These e l e v e n  ho l idays  s h a l l  be observed acco rd ing  t o  
t h e  c o n d i t i o n s  o u t l i n e d  he re in .  When nonexempt employees are 
r e q u i r e d  t o  work on a hol iday ,  overtime pay s h a l l  app ly  w i t h i n  
t h e  limits and c o n d i t i o n s  of t h i s  s e c t i o n  and t h o s e  l i s t e d  i n  
S e c t i o n  Y . D , . l . ,  Overtime. 

Normal Date of Observance f o r  
Monday Through F r iday  Schedule Holiday 

January  1 
Third  llonday i n  February (19) 
Last Monday i n  May (28) 
J u l y  4 
First  Monday i n  September (3) 
November 12  
Fourth Thursday i n  November ( 2 2 )  
Fourth F r iday  i n  November (23) 
December 24 

December 25 
*Employee selects d a t e  

New Year's Ray 
Washington's Bi r thday  
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day a f t e r  Thanksgiving 
Port-designated f l o a t e r  ( i n  

Chris tmas Day 
l i e u  of L i n c o l n ' s  Bi r thday)  

*Personal  Holiday 

* E l i g i b i l i t y  f o r  t h e  p e r s o n a l  h o l i d a y  i s  no t  e s t a b l i s h e d  u n t i l  
t h e  p roba t iona ry  p e r i o d  is completed ( S e c t i o n  IV., A . l  and B.1.)  
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At least one week advance notice and department head approval  is 
r e q u i r e d  f o r  t h e  personal hol iday .  Each e l i g i b l e  employee s h a l l  
take one pe r sona l  ho l iday  w i t h i n  t h e  c a l e n d a r  year ,  subject t o  
a p p r o p r i a t e  schedul ing  w i t h  t h e i r  department head. On November 
1, 1979, each department head s h a l l  set up a schedule  f o r  
e l i g i b l e  employees who have not y e t  scheduled a pe r sona l  h o l i -  
day. An emplayee s h a l l  receive no extra pay f o r  n o t  t a k i n g  a 
p e r s o n a l  ho l iday ,  u n l e s s  d i r e c t e d  by t h e  department head t o  work 
on t h e  day scheduled and no o t h e r  day o f f  can be scheduled 
b e f o r e  y e a r  end. A t e r m i n a t i n g  employee s h a l l  receive no pay 
f o r  P personal ho l iday  not  t aken  p r i o r  t o  t h e  l a s t  day worked. 

a. Holidays f o r  f u l l - t i m e  employees s h a l l  be handled as 
follows : 

(1) Employees on a Monday through Fr iday  work schedule:  
When a h o l i d a y  f a l l s  on a Sunday, t h e  fo l lowing  Monday 
w i l l  be cons idered  t h e  hol iday.  When a hol iday  f a l l s  
on Saturday ,  t h e  preceding Fr iday  will be cons idered  
t h e  hol iday .  

( 2 )  Employees working on o t h e r  t han  a Monday through 
Friday work schedule :  When a ho l iday  f a l l s  on a 
r e g u l a r l y  scheduled work day, t h a t  day w i l l  be con- 
s i d e r e d  t h e  hol iday.  When a ho l iday  f a l l s  on a 
r e g u l a r l y  scheduled day o f f ,  t h e  l as t  preceding or t h e  
next fo l lowing  work day s h a l l  be t r e a t e d  as t h e  
holiday. 

I f  t he  hol iday  (o r  t h e  a l te rna te  day where a p p l i c a b l e )  
cannot  be scheduled a s  a day o f f  f o r  a n  o the rwise  e l i g i b l e  
employee, overtime compensation s h a l l  be  paid f o r  t h e  
number of hours  r e q u i r e d  t o  work on such a day i n  a d d i t i o n  
t o  hol iday pay a t  t h e  s t r a i g h t - t i m e  rate--not t o  exceed t h e  
normally scheduled number of hours  up t o  a f u l l - t i m e  day 
( 7 . 5  or 8 hours  is cons idered  a f u l l - t i m e  "day"). 

In unusual cases, when schedul ing  of a day o f f  i n  l i e u  of a 
ho l iday  cannot be a r r anged  f o r  a n  i n d i v i d u a l  employee 
acco rd ing  t o  t h e  c o n d i t i o n e  as s t a t e d  above, an a l ternate  
day of f  w i t h i n  t h e  immediate or  next pay per iod  may be 
approved. I f  a n  a l ternate  day o f f  w i t h i n  t h e s e  l i m i t s  is 
n o t  w i t h i n  t h e  schedu l ing  c a p a b i l i t i e s  of t h e  department ,  
over t ime s h a l l  be pa id  f o r  t h e  h o l i d a y  worked. 
lieu of ho l idays  s h a l l  not be c a r r i e d  over i n t o  o t h e r  pay 
p e r i o d s  beyond limit8 s t a t e d  here in .  

Days o f f  in 

b. - Group C F i r e f i g h t e r s  are not e l i g i b l e  f o r  ho l iday  pay since 
they are paid a 5% work Schedule d i f f e r e n t i a l  f o r  weekends 
and ho l idays  which f a l l  in t h e i r  normal work schedule.  

c. Part-Time Employees : 

(1) Permanent par t - t ime employees may r e c e i v e  compensa- 
t i o n  f o r  t h e  h o l i d a y s  (as s p e c i f i e d  i n  a. above) which 
f a l l  i n  t h e i r  r e g u l a r l y  aes igned  work schedule;  o r  for  
e q u i t a b i l i t y ,  department head may i n s t e a d  a d m i n i s t e r  
ho l iday  compensation on a p r o  rata basis throughout 
t h e  yea r ;  i.e., a 22.5-hour employee may receive pay 
f o r  60% of t h e  ho l iday  hours  provided ,  o r  4.5 hours  
p e r  ho l iday .  The number of hours  of ho l iday  pay s h a l l  
not exceed t h e  number of hours  r e g u l a r l y  scheduled--up 
t o  7.5 o r  8 hours  depending upon t h e  work s h i f t .  When 
t h e  number of hours  worked varies each  day, a n  average  
based on t h e  most recent four-week pe r iod  or a propor- 
t i o n a t e  number of hours based on a predetermined 
schedule  is used t o  de termine  t h e  ho l iday  pay. 

( I )  Temporary par t - t ime or  on-ca l l  employees shall, I if 
r e q u i r e d  t o  work on a hol iday ,  be paid a t  t h e  overtime 
rate of pay only.  

d. Temporary Employees: Unless c l e a r l y  scheduled f o r  f u l l -  
'f-ime work for a t  least  30 days before  and a day or  more 
a f t e r  a ho l iday ,  temporary employees are not e l i g i b l e  for  
pay on ho l idays  not  worked. 



Sect ion V1.B. (cont ’d)  

4. Vacation Wi th  Pay: - 
a.  Scheduling of Vacation Leave: A t  any time a f t e r  the  

successfu l  completion of t h e  six-month probationary per iod,  
regular  permanent employees m y  request  and use vacation 
leave  of up t o  t h e  nunber of days accrued (explained i n  
d e t a i l  below) a t  t h e  time of t h e  des i red  vacat ion date 
s u b j e c t  t o  t h e  approval of t h e  department head. 

NormalLy, reques ts  f o r  approva l  of vacat ion schedules s h a l l  
be made t o  t h e  department head on a vaca t ion  request  form 
one week or more i n  advance; more not ice  may be required by 
a department head whenever necessary. Payment f o r  vacation 
leave  may be made only t o  t h e  extent of unused vacat ion 
accrua ls  a t  t h e  t i m e  of the  leave. 

In order  t o  promote the  hea l th  and e f f i c i ency  of employees 
by encouraging t h e i r  use of accrued vacation leave  on an 
aiiriual b a s i s ,  f requent  scheduling of vacat ions of less than 
one week ( f i v e  consecut ive days) s h a l l  be discouraged. 

b. - Liinfte on Accumulating Vacation Leave: Vacation leave 
accumulation s h a l l  be l imi ted  t o  a 24-month acc rua l  a t  the 
employee’s anniversary date. On the anniversary date of t h e  
en,ployee, any por t ion  above a 24-month accrua l  of unused 
vasa t ion  leave  s h a l l  be f o r f e i t e d .  
s h a l l  be respons ib le  f o r  encouraging and allowing proper 
schedul ing f o r  employees’ taking annual leave i n  order  t o  
avoid any f o r f e i t u r e  of vaca t ion  leave. 

Departmental management 

c. Rates of Accrual: Based upon a pro rata share  of a f u l l -  - 
time work schedule,  vacat ion leave is earned as follows: I n  
t h i s  s ec t ion ,  “day“ s h a l l  be i n t e r p r e t e d  as the  normal 
m r k s h l f t  i n  hours ( u s u a l l y  7.5 or 8 hours, but i t  may be 
!Less i n  some cases) f o r  a l l  permanent employees except Group 
C F i r e f i g h t e r s  and computer operators on a four-day work 
week: I n  computing vacat ion acc rua l s  f o r  Group C F i r e -  
E ighters ,  “day“ shal l  be 1 2  hours and f o r  four-day per week 
computer opera tors ,  “day” s h a l l  be 8 hours. 

( 1 )  Two Week8 Vacation: Baaed on the f i rs t  day of 
employment, f r m  the  f i r s t  f u l l  month t o  and including 
the  forty-second f u l l  month of continuous employment, 
permanent employee8 s h a l l  accrue vacat ion leave a t  the  
r a t e  of ten-twelfths day per month of active employ- 
ment, o r  t h e  equivalent of up t o  two weeks o r  t e n  work 
days per year (10/12 x 12 mos. - 10 days). 

( 2 )  Three Weeks Vacation: From the Eorty-third f u l l  month 
t o  and Including t h e  one hundred thirty-second f u l l  - 
month of continuous employment, permanent employees 
s h a l l  accrue vaca t ion  leave a t  t h e  rate of f i f t e e n -  
twe l f th s  day p e r  month of ac t ive  employment, o r  t h e  
equivalent  of t h r e e  weeks o r  f i f t e e n  work days p e r  year 
(15/12 x 1 2  mos. = 15 days). T h i s  formula enables 
e l i g i b l e  employees t o  receive up t o  t h r e e  weeks o r  
f i f t e e n  work days of vacat ion leave each year i n  t h e  
period between four  and one-half and twelve complete 
years of continuous employment. 

(3)  Four Weeks Vacation: After completion of eleven years  
of continuous employment s t a r t i n g  with t h e  one hundred 
th i r ty - th i rd  month, permanent employees s h a l l  accrue 
vacat ion leave at  t h e  rate of twenty-twelfths day per  
month of a c t i v e  employment, or t h e  equivalent  of up t o  
four weeks or twenty work days per year (20/12 x 12 
mos. - 20 days) ,  t h e  m a x i m u m  accrual rate f o r  earning 
vacat ion leave. T h i s  formula enables  employees who 
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S e c t i o n  VI.5.4.c.(3) (Cont 'd )  

have completed twelve or more f u l l  y e a r s  of cont inuous 
employxuent t o  receive f o u r  weeks or  twenty work days of 
vaca t ion  leave pe r  year  t h e r e a f t e r .  

d ,  - Payment f o r  Vacation Leave a t  Termination: Upon termina- 
t i o n ,  r e g u l a r  permanent employees s h a l l  receive pay in l i e u  
of unused accrued v a c a t i o n  leave based on t h e  l i m i t a t i o n s  
t i t a ted  above and pro-rated through t h e  l as t  day worked, 
which, except  i n  cases of severe i l l nes s ,  i s  t h e  termlnation 
da te .  A p roba t iona ry  permanent employee who t e rmina te s  
a c t i v e  employment before  completing t h e  probat ionary  pe r iod  
a h a l l  receive no vacatioa pay. 

5. Ineursrnce Bene f i t s :  Coverage f o r  i n s u r a n c e s  l i s t e d  below under 
c., d . ,  and e. r e q u i r e  f u l l - t i m e ,  preecheduled employment hereby 
e s t a b l i s h e d  as a t  least  30 hours  p e r  week or  130 hours  p e r  month 
(see S e c t i o n  V.B. f o r  d e f i n i t i o n s ) .  

a. - Pledical Insurance  f o r  Employees Only; P roba t iona ry ,  
permanent employees who norlpally ma in ta in  act  i v e  employment 
sichedulebi of 90 hours  or  more each month s h a l l  r e c e i v e  paid 
s u r g i c a l ,  h o s p i t a l ,  and major medical in su rance  coverage 
t ieginning on t h e  f i r s t  of t h e  month fo l lowing  a c a l e n d a r  
omnth of cont inuous  employment. Th i s  insurance b e n e f i t  
r . h a l l  be provided in such amounts and i n  such manner as are 
E s t a b l i s h e d  in c o n t r a c t s  w i t h  insurance  companies a n d l o r  
a g e n c i e s  selected by t h e  Port  t o  provide such b e n e f i t s .  
There s h a l l  be a choice  of two med ica l /hea l th  insurance  
p l a n s  from which employees may choose one. 

b. - M.edica1 Insurance  f o r  Dependents of Permanent Employees: On 
t h e  f i r s t  of the month fo l lowing  s i x  cont inuous  c a l e n d a r  
mlonths of s a t i s f a c t o r y  employment, f u l l - t i m e  r e g u l a r  perma- 
n e n t  employees s h a l l  receive paid  s u r g i c a l ,  h o s p i t a l ,  and 
major medical i n s u r a n c e  coverage f o r  t h e i r  e l i g i b l e  depend- 
en t s ;  t h e  e l i g i b i l i t y  and o t h e r  c o n d i t i o n s  of coverage are 
e s t a b l i s h e d  between t h e  Port and t h e  insurance  companies or 
agenc ie s  s e l e c t e d  Eo provide such b e n e f i t s .  Coverage f o r  
dependents s h a l l  be provided by t h e  same medical in su rance  
p l an  which t h e  employee has  chosen. 

Par t - t ime permanent employees who have s a t i s f a c t o r i l y  worked 
t h e  hours  e q u i v a l e n t  of s i x  f u l l - t i m e  months (normally 975 
o r  1,040 hours )  nupy become e l i g i b l e  on t h e  f i r s t  of t h e  
fo l lowing  month t o  receive medical  coverage f o r  e l i g i b l e  
dependents  up t o  t h e  cost level  r e q u i r e d  t o  cover a spouse 
and two c h i l d r e n .  Any remaining cost f o r  a group of 
e l i g i b l e  dependents would be t h e  r e s p o n s i b i l i t y  of t h e  
employee, t o  be handled by p a y r o l l  deduct ion.  

C. Dental  Insurance  f o r  Permanent, Full-Time Employees and 
T h e i r  Dependents: On t h e  iirst of  t h e  month fo l lowing  six 
cont inuous  c a l e n d a r  months of s a t i s f a c t o r y  employment, 
r e g u l a r  permanent employees and t h e i r  e l i g i b l e  dependents 
s h a l l  receive paid d e n t a l  i n su rance  coverage. The e l i g i -  
b i l i t y  and o t h e r  c o n d i t i o n s  of coverage are e s t a b l i s h e d  w i t h  
t h e  in su rance  company o r  agency selected by t h e  Port  t o  
provide  such b e n e f i t s .  

d. Life Insurance  for  Permanent, Full-Time Employees and T h e i r  
Dependents: On t h e  f i r s t  of t h e  month fo l lowing  s i x  con- 
t i n u o u s  ca l enda r  months of s a t i s f a c t o r y  employment , r e g u l a r  
permanent employees and t h e i r  e l i g i b l e  dependents s h a l l  
receive paid l i f e  i n su rance  b e n e f i t s  i n  such amounts and in 
such manner as are provided in contracts w i t h  in su rance  
companies o r  agenc ie s  s e l e c t e d  by t h e  Por t  t o  provide such  
bene€ i t  B . 

-17- 



Sect ion VI.B.5. (Cont'd) 

e. Long-Term D i s a b i l i t y  Insurance f o r  Permanent, Full-Time 
Employees: On the  f i r s t  of the  month following s i x  con- 
t inuous calendar months of s a t i s f a c t o r y  employment, regular  
permanent employees e h a l l  receive paid insurance coverage 
f o r  long-term d i s a b i l i t y  i n  auch amounts and i n  such manner 
as the Port  has eetabLished with insurance companies or  
agencies providing auch benef i t s .  

VII. EFFECTIVE DATE This resolut ion s h a l l  be e f f e c t i v e  December 24, 1978. The 

Execut ive  Di rec tor ,  t h e  Director  of Accounting and Port  Auditor, and the  

Director  a re  au thor ized  t o  take necessary a c t i o n  t o  make a l l  terms, provis ions,  

and  condi t ions  contained here in  e f f e c t i v e  as of December 24, 1978. 

BE IT FURTHER RESOLVED t h a t  all p r i o r  reso lu t ions  dea l ing  with these  sub jec t  

matters, including but not l imi ted  t o  Resolutions Nos. 2706 and 2748, be and the  

same are hereby repealed. 

ADOPTED by the Por t  Cornmission of t h e  Por t  o f  S e a t t l e  t h i s  13th day of 

December , 1978, and duly au thent ica ted  i n  open session by the  

s igna tures  of the Commissioners voting and the  seal of the Commission. 
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RESOLUTION NO. 2754 EXHIBIT A 

I SCHEDULE OF AUTHORIZED SALARIED POSITIONS 

SCHEDULE "A" - EXEMPT POSITIONS: A1 - Management (Salary Grades 1-15 and *) 
A2 -- Administrative/Profee6ional (Salary Grades 1-12 and *) 

SCHEDULE "B" - NOhXXEMPT POSITIONS: (Salary Grades 1-15 and *) 

Salary 
Grade Position Tit1.e 

EXECUTIVE OEPARTHENT 

- 
Auth'd SALARY RANGES 

No. Minimum Midpoint Maximum 
(Annual Over Monthly) 

Schedule A1 * Executive Director 1 $54,540 $64,668 $74,784 
4,545 5,389 6,232 

* Senior Director, Operations and Facilities 1 42,048 49,860 57,660 
3 , 504 4,155 4,805 

* Senior Directlor, Planning and Port Relations 1 37,908 44,940 51,972 
3 , 159 3 , 745 4,331 

* Senior Director, Finance and Administration 1 37,248 44 , 160 51,072 
3,1,04 3,680 4,256 

9 Director of Ldibor Relatione 1 25,752 30,552 35 , 340 
2 , 146 2,546 2,945 

7 Director, Budget and Internal Audit 1 22,572 26,760 30 , 948 
1,881 2,230 2,579 

4 Executive Assistant 1 18,384 21,816 25,236 
1,532 1,818 2 , 103 ...................................................................................... 

A2 12 General Counsel 23,580 27,960 32,340 
1 , 965 2 330 2,695 

LO Director, Special Services 

7 Safety Coordinator 6 Claims Agent 

7 Employee Benefits Adminietrator 

6 Staff Attorney 

6 Senior Staff Auditor 

6 Labor Relational Administrator 

3 Staff Auditor 

3 World Trade Center Administrator 

21,252 25,212 29,172 
1,771 2 , 101 2,431 

18,072 21,432 24,780 
1 , 506 1 , 786 2,065 

18,072 21,432 24 , 780 
1 , 506 1 , 786 2,065 

17,088 20,244 23,400 
1,424 1,687 1,950 

17,088 20,244 23,400 
1,424 1,687 1 , 950 

17,088 20,244 23,400 
1,424 1,687 1,950 

14,316 16,980 19,632 
1 , 193 1,415 1,636 

19,632 
1,193 1,415 1 , 636 

14,316 16,980 

7 Secretary 
6 Senior Stenographer 
5 Clerk A 
2 Clerk B 

MAXIMupl AUTHORIZED NUMBER ..................... 27 

*Nongraded positions - explained in Section I.C.3. 
EXECUTIVE DEPARTMENT Last General Increase: 12/03/78 

917 1,090 1,262 
8 60 1 , 022 1 , 183 
805 956 1,107 
667 792 916 

Exhibit A 
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DEPARTMNT 

Salary 
Grade Position Title 

Public Information Section 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

Schedule Al 8 Director, Public Information 1 $24,108 $28,584 $33,060 
2,009 2,382 2,755 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 7 Editor 

5 Public Information Assistant 

5 Photographer 

18,072 21,432 24 , 780 
1,506 1,786 2,065 

16,080 19,068 22,056 
1,340 1,589 1,838 

16,080 19,068 22,056 
1,340 1,589 1,838 

Schedule B 7 Assistant Photographer 91 7 1,090 1,262 
7 Secretary 917 1,090 1,262 
5 Clerk A 805 956 1,107 
2 Clerk B 667 7 92 916 

MAXIMUM AUTHORIZED NUMBER ....................... 8 

ACCOUNTING DEPARTMENT 

Schedule A1 10 Director of Accounting and Port Auditor 1 27,600 32,712 37,824 
2,300 2,726 3,152 

6 Chief Accountant 1 21,120 25,020 28,908 
1,760 2,085 2,409 

3 Supervisor, Customer Accounting 1 17,244 20,424 23,604 
1,437 1,702 1,967 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 6 Accounting Systew Analyst 

4 Senior Accountant 

17,088 20 244 23,400 
1,424 1,687 I, 950 

15,216 18,060 20,892 
1,268 1,505 1,741 

Schedule B 9 Staff Assistant 1,043 1,240 1,436 
8 Senior Clerk 977 1,160 1,343 
6 Senior Stenographer 860 1,022 1,183 
5 Clerk A 805 956 1,107 
2 Clerk B 667 792 916 

MAXMUM AUTHORIZED NUMBER 0 6 e . 37 

Public Information Section 
ACCOUNTING DEPARTMENT Last General Increase: 12/03/78 
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Salary 
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

Schedule  Al 14 D i r e c t o r  of Avia t ion  1 $36,192 $42,900 $49,608 
3,016 3,575 4,134 

10 Deputy D i r e c t o r  of Aviat ion - 
Opera t ions  and Maintenance 

1 27,600 32,712 37,824 
2,300 2,726 3,152 

9 Deputy D i r e c t o r  of Aviat ion - 
Adminis t r a t i o n  

1 25,752 30,552 35,340 
2,146 2,546 2,945 

9 supe r in t enden t  of Maintenance - Airport 1 25,752 30,552 35,340 
2,146 2,546 2,945 

9 Superintendent  of Operat ions 1 25,752 30,552 35,340 
2,146 2,546 2,945 

8 Electr ical  Superintendent  1 24, l oa  28,584 33,060 
2,009 2,382 2,755 

8 E l e c t r o n i c s  Superintendent 1 24,108 28,584 33,060 
2,009 2,382 2,755 

8 Mechanical Superintendent 1 24,108 28,584 33,060 
2,009 2,382 2,755 

6 A s s i s t a n t  Superintendent  of Operat ions 1 21,120 25,020 28,908 
1,760 2,085 2,409 

6 Parking Superintendent  1 21,120 25,020 28,908 
1,760 2,085 2,409 

5 Operat ions Supervisor  6 19,632 23,304 26,964 
1,636 1,942 2,247 

5 F i e l d  Superintendent  1 19,632 23,304 26,964 
1,636 1,942 2,247 

5 A s s i s t a n t  Electrical  Superintendent  1 19,632 23,304 26,964 
1,636 1,942 2,247 

1 19,632 23,304 26,964 
1,636 1,942 2,247 

5 A s s i s t a n t  E l e c t r o n i c s  Superintendent  

5 Baggage Sys tems Superintendent  1 19,632 23,304 26,964 
1,636 1,942 2,247 

4 Building Superintendent  1 18,384 21,816 25,236 
1,532 1,818 2,103 

4 T r a n e i t  S y s t t a  R e l i a b i l i t y  and 
Qua l i ty  Cont ro l  Supervisor  

1 18,384 21,816 25,236 
1,532 1,818 2,103 

2 A s s i s t a n t  Pa rk ing  Superintendent  1 16,068 19,068 22,068 
1,339 1,589 1,839 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 11 T r a n s i t  System Special is t  - E l e c t r o n i c  22,440 26,616 30,780 
1,870 2,218 2,565 

11 T r a n s i t  System Spec ia l i s t  - Electrical/ 
Mechanical 

22,440 26,616 30,780 
1,870 2,218 2,565 

6 Environmental Health S p e c l a l i s t  17,088 20,244 23,400 
1,424 1,687 1,950 

3 Adminis t ra t ive  A s s i s t a n t  14,316 16,980 19,632 
1,193 1,415 1,636 

AVLATION DEPARTMENT Last General Increase: 12/03/78 Exhib i t  A 
Page 3 of 17 



S a l a r y  
Grade P o s i t i o n  T i t l e  

AVIATION DEPAKTMENT, Cont'd. 

Schedule B 13 

1 2  

12 

12 

11 

10 

10 

9 

8 

7 

7 

6 

6 

5 

4 

2 

2 

Maintenance S h i f t  Coordinator  

Inspec to r ,  Fire A l a r m  S y a t e w  

Operat ions C o n t r o l l e r  

Malnteaance Storekeeper 

Lead Waste P l a n t  Operator 

Waste P l a n t  Operator 

Ramp C o n t r o l l e r  

stoff &36iSt%nt 

Senior  Clerk 

Secret a ry 

Stock Room C l e r k  

Senior  Stenographer  

F i r  e De pa r t me n t Clerk 

Clerk A 

Stenographer 

C l e r k  B 

Me 8 8 ewe r 

A V I A l ' I O N  DEPARTMENT Last General Increase: 126103178 

$1,362 

1,273 

1,273 

1,273 

1,188 

1,115 

1,115 

1,043 

977 

917 

917 

860 

860 

805 

757 

667 

667 

$1 , 617 

1,512 

1 ,512  

1,512 

1,411 

1,324 

1,324 

1,240 

1,160 

1,090 

1,090 

1,022 

1,022 

956 

898 

7 92 

792 

$1,872 

1,750 

1,750 

1,750 

1,634 

1,533 

1,533 

1,436 

1,343 

1,262 

1,262 

1,183 

1,183 

1,107 

1,039 

9 16 

916 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT, Cont 'd.  

P o l i c e  Department 

Schedu le  Al.  P Chief  of Port  P o l i c e  

Auth'd 
No. 

1 

P A s s i s t a n t  Chief  of Port P o l i c e  1 

P C a p t a i n  

P L i e u t e n a n t  
8 

S a l a r y  
Ra te  

$32,292 
2 ,691  

28,020 
2,335 

26,196 
2,183 

24,480 
2,040 

F i re  Department 

Schedu le  Al F Fire  C h l e t  

F Assistant F i r e  Chief 

F Cap ta in  

1 

1 

6 

$30,540 
2,545 

28,020 
2,335 

25,704 
2,142 

Schedu le  B F *L ieu tenan t  

F * F i r e f i g h t e r  A 

F F i r e f i g h t e r  8 

F F i r e f i g h t e r  C 

F F i r e f i g h t e r  D 

k' F i r e f i g h t e r  E 

**Rate 
with 54: 

$1,898 

1,742 

1,659 

1,580 

1,505 

1 ,400  

0.5 

*These c l a s s i f i c a t i o n s  are e l i g i b l e  f o r  l o n g e v i t y  premiums as d e t a i l e d  
i n  S e c t i o n  IV,B.2.b. 

**These salaries i n c l u d e  5% work s c h e d u l e  d i f f e r e n t i a l  e x p l a i n e d  In S e c t i o n  
IV.8.4.a. 

AVIATION P o l i c e  Department 
Fire Department Last Genera l  Increase: 12/03/78 

E x h i b i t  A 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

DISTKIBUTION DEPARTMENT 
I_ 

Schedu le  A l  11 Director, D i s t r i b u t i o n  Department 

8 Deputy D i r e c t o r ,  D i s t r i b u t i o n  

5 Ware house Su pe r i n t endent 

5 T r a f f i c  S u p e r v i s o r  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $29,508 $34,980 $40,440 
2,459 2,915 3,370 

1 24,108 28,584 33,060 
2,009 2,382 2,755 

1 19,632 23,304 26,964 
1,636 1,942 2,247 

1 19,632 23,304 26,964 
1,636 1,942 2,247 

1 S u p e r v i s o r ,  Suppor t  S e r v i c e s  3 15,000 17,808 20,416 
1,250 1,484 1,718 .......................................... O . . . , . . . . . . ~ . . . . . . . . ~ . . . . ~ . . . . . . . . . . . . . . . . ~ '  

Schedu le  A2 7 T r a f f i c  C o o r d i n a t o r  

7 Manager, Warehouse Rates and S e r v i c e s  

5 S y s t e m  and  P rocedures  Analyst 

3 Assistant T r a f f i c  Coord ina to r  

3 A d m i n i s t r a t i v e  Assistant 

18,072 21,432 24,780 
1,506 1,786 2,065 

18,072 21,432 24,780 
1,506 1,786 2,065 

16,080 19,068 22,056 
1,340 1,589 1,838 

14,316 16,980 19,632 
1,193 1,415 1,636 

14,316 16,980 19,632 
1,193 1,415 1,636 

Schedu le  ii 12 

11 

10 

10 

9 

8 

6 

6 

5 

5 

2 

Floor S u p e r v i s o r  

Ch ie i  F r e i g h t  Agent 

F r e i g h t  Agent 

D i s p a t c h e r  

Systems Analyst T r a i n e e  

S e n i o r  C l e r k  

T r a n s p o r t a t  ion Cle rk  

Data P r o c e s s i n g  Opera to r  11 

Data P r o c e s s i n g  Operator I 

Cle rk  A 

Cle rk  B 

MAXXMUM AUTHORIZED N w E n  .................... 63 

DISTRIBUTXON DEPARTMENT Last General Increase: 12/03/78 

1,273 

1,188 

1,115 

1,115 

1,043 

977 

860 

860 

805 

805 

667 

1,512 

1,411 

1,324 

1,324 

1,240 

1,160 

1,022 

1,022 

956 

956 

7 92 

E x h i b i t  A 
Page 6 of 17 

1 ,750  

1,634 

1,533 

1,533 

1,436 

1,343 

1,183 

1,183 

1,107 

1,107 

916 



Auth'd 
NO. 

SALARY RANGES 
Minimum Midpoint  Maximum 

S a l a r y  
Grade P o s i t i o n  T i t l e  

ENClNEERlNG DEPARTMENT 

$36,192 $42,900 $49,608 
3,016 3,575 4,134 

27,600 32,712 37,824 
2 , 300 2,726 3,152 

Schedu le  A 1  14 Chief  Engineer 1 

10 A s s l a t a n t  Chief Engineer 1 

10 Chief C o n s t r u c t i o n  Eng inee r  1 27,600 32 , 712 37,824 
2,300 2,726 3,152 

9 Manager - W a t e r f r o n t  Eng inee r ing  1 25,752 30,552 35,340 
2,146 2,546 2,945 

9 Manager - A i r p o r t  Engineering 1 25,752 30,552 35 , 340 
2,145 2,546 2,945 

25,752 30,552 35,340 
2,146 2,546 2,945 

9 Chief Systems Engineer  1 

9 S u p e r i n t e n d e n t  of Maintenance - Waterfront 1 25,752 30,552 35 , 340 
2,146 2,546 2,945 

8 Manager - Mechanical and Equipment 1 
Enginee r ing  

24,108 28,584 33,060 
2,009 2,382 2,755 

8 S u p e r v i s o r  - Cargo Handl ing  Equipment 1 24 , 108 28 , 584 33,060 
2,009 2,382 2,755 

8 S u p e r v i s o r  - B u i l d i n g s  and Ground8 1 24, loa 28,584 33,060 
2,009 2,382 2,755 

7 Res ideu t  Eng inee r  3 22,572 26,760 30,948 
1,881 2,230 2,579 

21,120 25,020 28,908 
1,760 2,085 2,409 

6 S e n i o r  Maintenance Superv i so r  6 

5 Chief of Surveys  1 19,632 23,304 26,964 
1,636 1,942 2,247 

4 Maintenance S u p e r v i a o r  1 18,384 21,816 25,236 
1,532 1,818 2,103 

4 D r a € t l q  Manager 1 la, 384 21, a16 25,236 
1,532 1,818 2,103 

ENGINEEKING DEPARTMENT L a s t  Gene ra l  I n c r e a s e r  12/03/78 
Schedu le  A 1  

Exhibit A 
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Salary 
Grade Pos i t ion  T i t l e  

ENGINEERING DEPARTMENT, Cont'd. 

Schedule A2 12 Senior Engineer 

9 Associate En&ineer 

8 Small Works Contract Administrator 

7 Contracts Administrator 

6 Assistant Engineer 

6 Designer 

5 Junior Engineer 

5 Engineering Admlnistratlon Supervisor 

ENGINEERING DEPARTMENT Last General Increase: 12/03/78 
Schedule A2 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$23,580 
1,965 

20,148 
1,679 

19,020 
1,585 

18,072 
1,506 

17,088 
1,424 

17,088 
1,424 

16,080 
1,340 

16,080 
1,340 

$27,960 
2,330 

23,904 
1,992 

22 572 
1,881 

21,432 
1,786 

20,244 
1,687 

20,244 
1,687 

19,068 
1,589 

19,068 
1,589 

$32,340 
2,695 

27,660 
2,305 

26,124 
2,177 

24,780 
2,065 

23,400 
1,950 

23,400 
1,950 

22,056 
1,838 

22,056 
1,838 

Exhibit A 
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Salary 
Grade Position Tltle 

ENGINEERING DEPARTMENT, Cont'd. 

Administrative 

Schedule B 9 Work Order Administrator 

9 Staff Assistant 

8 Senior Clerk 

6 Senior Stenographer 

5 Clerk A 

4 stenographer 

2 Clerk B 

* Student Intern 

Design 

11 Senior Drafter 

8 Drafter II 

6 Drafter I 

6 Engineering Reproduction Technisian 

Construction 

15 Senior Construction Inspector 

12 Associate Construction Inspector 

10 Assistant Construction Inspector 

Survey 

14 Survey Party Chiet 

13 Senior Survey Technician 

12 Survey Instrument Technician 

10 Survey Head Chainer 

9 Survey Rear Chainer 

9 Survey Technician 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$ 1,043 $ 1,240 

1,043 1,240 

977 1,160 

860 1,022 

805 956 

757 898 

667 7 92 

$ 1,436 

1,436 

1,343 

1,183 

1,107 

1,039 

9 16 

Maintenance 

12 Knintenance Storekeeper 

8 Maintenance Clerk 

7 Stock Room Clerk 

MAXIMUM AUTHORIZED NUMBER . . 106 

Prevailing Rates Paid 
(as determined in Section I.C.4.) 

ENGLNEERlNC DEPARTMENT Last General Increase: 12/03/70 
Schedule B 

1,188 

977 

860 

860 

1,550 

1,273 

1,115 

1,451 

1,362 

1,273 

1,115 

1,043 

1,043 

1,411 

1,160 

1,022 

1,022 

1,841 

1,512 

1,324 

1,723 

1,617 

1,512 

1,324 

1,240 

1,240 

1,634 

1,343 

1,183 

1,183 

2,132 

1,750 

1,533 

1,995 

1,872 

1,750 

1,533 

1,436 

1,436 

1,273 1,512 1,750 

977 1,160 1,343 

917 1,0§0 1,262 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

MARINE DEPARTMENT 

Schedule A 1  12 Director, Marine Department 

10 Manager, Marine Terminals 

8 Manager, Conta iner  Opera t ions  

7 Terminal Super in tendent  

6 Manager, Boat Harbors 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $31,548 $37,428 $43,296 
2,629 3,119 3,608 

1 27,600 32,712 37,824 
2,300 2,726 3,152 

1 24,108 28,584 33,060 
2,009 2,382 2,755 

3 22,572 26,760 30 , 948 
1,881 2,230 2,579 

1 21,120 25,020 28,908 
1,760 2,085 2,409 

4 A s s i s t  a n t  Operat ions Superintendent  3 18,384 21,816 25,236 
1,532 1,818 2,103 

3 A s s i R t a n t  T e r m i n a l  Superintendent  1 17,244 20,424 23,604 
1,437 1,702 1,967 ............................................ 

A2 6 Environmental Health S p e c i a l i s t  

5 Marine Terminals A s s i s t a n t  

4 Marina Superv isor  

17,088 20,244 23,400 
1,424 1,687 1,950 

16,080 19,068 22,056 
1,340 1,589 1,838 

15,216 18,060 20,892 
1,268 1,505 1,741 

Schedule B 11 Chie f  F r e i g h t  Agent 

10 F re igh t  Agent 

10 Marina Maintenance Foreman 

9 S t a f f  A s s i s t a n t  

8 Marina Attendant  11 

8 Senior  C l e r k  

7 S e c r e t a r y  

6 Marine At tendant  I 

6 Marina Clerk 

6 Moorage Clerk  

6 F re igh t  Clerk  

6 S e c u r i t y  Guard 

5 Clerk A 

2 C l e r k  B 
MAXIMUM AUTHORIZED NUMBER ...................... 74.5 

1,188 

1,115 

1,115 

1,043 

97 7 

977 

917 

860 

860 

860 

860 

860 

805 

667 

1 ,411  

1,324 

1,324 

1,240 

1,160 

1,160 

1,090 

1,022 

1,022 

1,022 

1,022 

1,022 

956 

792 

1,634 

1,533 

1,533 

1,436 

1,343 

1,343 

1,262 

1,183 
1,183 

1,183 

1,183 

1,183 
1,107 

916 

MARINE DEPARTMENT Last General Inc rease :  12/03/78 Exh ib i t  A 
Page 10 of 17 



Salary  
Grade P o s i t i o n  T i t l e  

MARKETING DEPARTMENT 

Schedule A l  13 Direc to r  of Marketing 

11 Deputy Director of Marketing 

Auth'd SAURY RANGES 
No. Minimum Midpoint Maximum 

1 $33,780 $40,080 $46,368 
2,815 3,340 3,864 

1 29,508 34,980 40,440 
2,459 2,915 3,370 ................................................ 

A2 * Regional Manager (Midwest) 

Regional Manager ( In land  Empire) 

23,232 29,424 35,616 
1,936 2,452 2,968 

22,272 28,584 34,896 
1,856 2,382 2,908 

* Regional Manager (Cal i fornia/Southweet)  22,272 28,584 34,896 
1,856 2,382 2,908 

* Regional Manager (Southeast Asia) 

* Regional Manager (Japan) 

9 Regional Manager (Southeast)  

9 Regional Manager (Alaska/South) 

8 Manager, Terminal Pricing and 
T a r i f f  P u b l i c a t i o n s  

8 Manager, Intermodal  Pricing 

8 Regional Manager (Seattle) 

22,272 28,584 34,896 
1,856 2,382 2,908 

20,148 23,904 27,660 
1,679 1,992 2,305 

20,148 23,904 27,660 
1,679 1,992 2,305 

20,148 23,904 27,660 
1,679 1,992 2,305 

19,020 22,572 26,124 
1,585 1,881 2,177 

19,020 ' 22,572 26,124 
1,585 1,881 2,177 

19,020 22,572 26,124 
1,585 1,881 2,177 

A s s i s t a n t  Regional Manager (Midvest/East Coast) 17,064 20,796 24,528 
1,422 1,733 2,044 

3 Administret  i v e  Assistant 

* Nongraded p o s i t i o n s  - expla ined  i n  S e c t i o n  I.C.2. 

MARKETING DEPARTMENT Last General Increase :  12/03/78 

14,316 16,980 19,632 
1,193 1,415 1,636 

Exhibi t  A 
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Salary 
Grade Position Title 

MARKETING DEPARTMENT, Con t d.  

- 
Auth'd 

NO 

Schedule B 9 Administrative/Professlonal Trainee 

9 Staff Assistant 

8 Graduate Intern 

8 Senior Clerk 

7 Secretary 

6 Senior Stenographer 

5 Clerk A 

4 Stenographer 

2 Clerk €3 

MAXLMUM AUTHORIZED NUMBER ...................... 24.5 

PERSONNEL DEPARTMENT 

Schedule A l  8 Director of Personnel 

SALARY RANGES 
Minimum Midpoint Maximum 

$ 1,043 $ 1,240 

1,043 1,240 

977 1,160 

977 1,160 

91 7 1,090 

860 1,022 

805 956 

757 898 

667 792 

$ 1,436 

1,436 

1,343 

1,343 

1,262 

1,183 

1,107 

1,039 

916 

1 24,108 28,584 33,060 
2,009 2,382 2,755 

5 Hanager, Employment and Compensation 1 19,632 23,304 26,964 
1,636 1,942 2,247 . . . . . . . . . . . . . . . . . . . . . * , . . * . . . . . . . . . . . . . . . . .  

A2 7 Employee Relations and Equal 
Employment Officer 

7 Training Officer 

6 Personnel Administrator 

3 Assistant Personnel Administrator 

3 Administrative Assistant 

18,072 21,432 24,780 
1,506 1,786 2,065 

18,072 21,432 24,780 
1,506 1,786 2,065 

17,088 20,244 23,400 
1,424 1,687 1,950 

14,316 16,980 19,632 
1,193 1,415 1,636 

14,316 16,980 19,632 
1,193 1,415 1,636 

Schedule B 9 Staff Assistant 1,043 1,240 1,436 

8 Senior Clerk 977 1,160 1,343 

6 Senior stenographer 860 1,022 1,183 

5 Clerk A 805 956 1,107 

2 Clerk B 667 792 916 

MAKlCETINC DEPARTMENT Last General Increase: 12/03/78 
PERSONNEL DEPAKTMENT 

Exhibit A 
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Sa la ry  
Grade P o s i t i o n  T i t l e  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

PLANNING A N D  RESEAHCH DEPARTMENT 

Schedule  Al 1 2  Director of Planning and Research 1 $31,548 $37,428 $43,296 
2,629 3,119 3,608 

9 A s s i s t a n t  D i r e c t o r ,  Planning and Reeearch 1 25,752 30,552 35,340 
2,146 2,546 2,945 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 12 Sen io r  Economf,~ Advisor 

11 Senior  S p e c i a l  P r o j e c t s  Manager 

9 Sen io r  Environmental Planner  

9 Sen io r  Long-Range Analyst  

8 Econoaiet 

7 Planner  11 

6 R.esearch Economist 

5 Planner  I 

4 Environmental is t  

23,580 27,960 32,340 
1,965 2,330 2,695 

22,440 26,616 30,780 
1,870 2,218 2,565 

20,148 23,904 27,660 
1,679 1,992 2,305 

20,148 23,904 27,660 
1,679 1,992 2,305 

19,020 22,572 26,124 
1,585 1,881 2,177 

18,072 21,432 24,780 
1,506 1,786 2,065 

17,088 20,244 23,400 
1,424 1,687 1,950 

16,080 19,068 22,056 
1,340 1,589 1,838 

15,216 18,060 20,892 
1,268 1,505 1,741 

Schedule B 9 S ta f f  A s s i s t a n t  

8 Research S p e c i a l i s t  

8 A s s i s t a n t  P lanner  

8 Graduate I n t e r n  

8 Senior  Clerk 

6 Senior  Stenographer 

5 Clerk A 

1,043 1,240 1,436 

977 1,160 1,343 

977 1,160 1,343 

977 1,160 1,343 

97 7 1 ,160 1,343 

860 1,022 1,183 
805 956 1,107 

2 C l e r k  B 667 792 916 
MAXIMUM AUTHORIZED N W E R  ...................... 21  

PLANNING ANU RESEARCH DEPARTMENT Last General Iacreaee: 12/03/78 E x h i b i t  A 
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S a l a r y  
Grade Position T i t l e  

Auth’d SALARY RANGES 
No. Minimum Midpoint  Maximum 

PURCHASING AND OFFICE SERVICES DEPARTMENT 

Schedu le  A 1  7 D i r e c t o r ,  Pu rchas ing  and  O f f i c e  S e r v i c e s  1 $22,572 $26,760 $30,948 
1,881 2,230 2,579 

2 A s s i s t a n t  Director, Purchas ing  and O f f i c e  1 16,068 19,068 22 068 
Se r v i  ces 1,339 1 589 1,839 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 5 Forms Management S u p e r v i s o r  

3 Buyer 

3 F o r m  Analys t  

16,080 19,068 22,056 
1 340 1,589 1 , 838 
14,316 16,980 19,632 
1,193 1,415 1,636 

14,316 16,980 19,632 
1,193 1,415 1,636 

Schedu le  8 10 P r o p e r t y  Room Cus tod ian  1,115 1,324 1,533 

10 P r i n t  Shop S u p e r v i s o r  1,115 1,324 1,533 

10 Word P r o c e s s i n g  Center S u p e r v i s o r  1,115 1,324 1,533 

10 Records L i b r a r i a n  1,115 1,324 1,533 

8 S e n i o r  C l e r k  977 1,160 1,343 

7 

1 Stock  Room C l e r k  

7 S e n i o r  M u l t i l i t h  Opera to r  

6 M u l t i l i t h  O p e r a t o r  

6 Word P r o c e s s i n g  Center Operator 

5 Cle rk  A 

4 Word P r o c e s s i n g  C e n t e r  Trainee 

3 P r i n t  Shop Assistant 

2 Messenger 

2 Cle rk  B 

1 Mail C l e r k  

Word P r o c e e s i u g  Cen te r  S e n i o r  Opera to r  

MAXIMUM AUTHORIZED NUMBER ...................... 32 

PURCHASING AND OFFICE SERVICES Last General Increase: 12/03/78 
DEPARTMENT 

917 

917 

917 

860 

860 

805 

757 

706 

66 7 

667 

600 

1,090 

1,090 

1,090 

1,022 

1,022 

956 

898 

838 

7 92 

792 

713 

1 , 262 
1,262 

1,262 

1,183 

1,183 

1,107 

1,039 

970 

916 

916 

825 

E x h i b i t  A 
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Salary 
Grade P o s i t i o n  T i t l e  

REAL ESTATE DEPARTMENT 

Schedule Al 12 Director of Real Estate 

8 Elanager, Waterfront  Real Estate 

7 Manager, A i rpo r t  Real Estate 

6 Manager, A i rpo r t  Acqu i s i t i on  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $31,548 $37,428 $43,296 
2,629 3,119 3,608 

1 24,108 28 , 584 33 ,060 
2,009 2,382 2,755 

1 22,572 26,760 30,948 
1,881 2,230 2,579 

1 21,120 25 , 020 28,908 
1,760 2,085 2,409 

6 Manager, General  S e r v i c e s  1 21,120 25,020 28,908 
1,760 2,085 2,409 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 10 Airport Acqu i s i t i on  S p e c i a l i s t  

8 Renta l  Management S p e c i a l i e t  I1 

6 Adminis t ra tor ,  Real Estate S e r v i c e s  

4 Renta l  Management S p e c i a l i s t  I 

3 Admfnis t ra t ive  A s s i s t a n t  

2 Ai rpo r t  A c q u i s i t i o n  A s s i e t a n t  

21,252 25,212 29,172 
1 , 7 7 1  21,Ol 2,431 

19,020 22,572 26,124 
1 585 1,881 2,177 

17,088 20,244 23,400 
1,424 1 , 687 1,950 

15,216 18,060 20,892 
1 268 1,505 1,741 

14,316 16,980 19,632 
1 193 1,415 1,636 

13,500 16,032 18,552 
1,125 1,336 1, 546 

Schedule 11 9 Real Estate A s s i s t a n t  1 ,043 I, 240 1,436 

9 Uti l i t ies  Monitor 1,043 1,240 1,436 

8 Cus tod ia l  Supe rv i so r  977 1,160 1,343 

7 S e c r e t a r y  917 1,090 1,262 

7 S e c u r i t y  Superv isor  91 7 1,090 I, 262 

6 S e c u r i t y  Guard 860 1,022 1,183 

6 Senior  Stenographer  860 1,022 1,183 

5 C le rk  A 805 956 1,107 

5 Cuetodinn 80 5 956 1 , 107 

5 Chief Switchboard Operator  805 956 1,107 

4 Stenographer  757 898 1,039 

2 Clerk B 667 792 916 

2 Relief !;witchboard Operator  667 792 916 

MAXIMUM AUTMORIZED NUMBER ...................... 40 

REAL ESTATE DEPARTHENT Last General  Increase:  12/03/78 Exh ib i t  A 
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. *  

S a l a r y  
' Grade P o s i t i a ~ n  T i t l e  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

SYSTEMS AND DAT.A PROCESSING DEPARTMENT 

Schedu le  kl 12 Directos, Systems and Data Processing 1 $31,548 $37,428 $43,296 
2,629 3,119 3,608 

7 Manager of Systems 

6 Manager of Data P r o c e s s i n g  

2 Computer O p e r a t i o n s  S u p e r v i s o r  

1 22,572 26,760 30,948 
1,881 2,230 2,579 

1 21,120 25,020 28,908 
1,760 2,085 2,409 

1 16,068 19,068 22,068 
1,339 1,589 1,839 

1 S u p e r v i s o r ,  Suppor t  S e r v i c e 8  1 15,000 17,808 20,616 
1,250 1,484 1,718 

........*....................................... 

A2 10 Systems S u p e r v i s o r  

9 Systems A n a l y s t  

9 Sof tware  Syatema Ana lys t  

8 h a l y s t / P r o g r a m m e r  

5 Prograamer 

5 Systems and Procedures  Ana lys t  

21,252 25,212 29,172 
1,771 2,101 2,431 

20,148 23,904 27,660 
1,679 1,992 2,305 

20,148 23,904 27,660 
1,679 1,992 2,305 

19,020 22,572 26,124 
1,585 1,881 2,177 

16.080 19,068 22,056 
1,340 1,589 1,838 

16,080 19,068 22,056 
1,340 1,589 1,838 

Schedu le  B 11 S e n i o r  Computer Opera to r  1,188 1,411 1,634 

9 Systems Ana lys t  T r a i n e e  1,043 1,240 1,436 

9 S t a f f  Assibitant 1,043 1,240 1,436 

8 Programmer T r a i n e e  977 1,160 1,343 

8 S e n i o r  C l e r k  977 1,160 1,343 

8 Computer O p e r a t o r  977 1,160 1,343 

7 S e n i o r  Data P r o c e s s i n g  O p e r a t o r  917 1,090 1,262 

6 Computer O p e r a t o r  Tralnee 860 1,022 1,183 

6 Date P r o c e s s i n g  O p e r a t o r  I1 860 1,022 1,183 

5 Data P r o c e s s i n g  O p e r a t o r  I 805 956 1,107 

5 Cle rk  A 805 956 1,107 

2 C l e r k  B 667 7 92 916 

#i$m#D DATA PROCESSING Last General Increase: 12/03/78 E x h i b i t  A 
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. *  
. 

S a l a r y  
Grade P o s i t i o n  T i t l e  

MULTI-DEPARTMENT 

Schedule  A l  1 S u p e r v i s o r ,  Support  S e r v i c e s  

Auth'd SALARY RANGES 
No. M i i i i m u m  Midpoint Maximum 

$i5,ooo $17,808 $20,616 
1,250 1,484 1,718 ..................................................................................... 

Schedule A2 3 Admin i s t r a t ive  A s s i s t a n t  14,316 16,980 19,632 
1 ,193  1 ,415  1,636 

Schedule  B 9 AdministrativefProfessional Trainee 

9 S t a f f  A s s i s t a n t  

8 Graduate I n t e r n  

8 Sen io r  C l e r k  

7 S e c r e t a r y  

7 Stock  Room C l e r k  

7 Sen io r  Data P rocess ing  Operator 

6 S e n i o r  S tenographer  

6 Data P r o c e s s i n g  Opera tor  I1 

5 C l e r k  A 

5 Data Process ing  Opera tor  I 

4 S tenographer  

2 Clerk  B 

2 Messenger 

* Student  I n t e r n  

1,043 1 ,240  1,436 

1,043 1 ,240  1,436 

977 1,160 1,343 

977 1,160 1,343 

917 1,090 1,262 

917 1,090 1,262 

917 1,090 1,262 

860 1,022 1,183 

860 1,022 1,183 

805 956 1,107 

805 956 1,107 

757 898 1,039 

66 7 792 916 

667 7 92 916 

P r e v a i l i n g  Rates Pa id  
(as  determined I n  S e c t i o n  I.C.4.) 

WKIMUPI POSITlONS AVAILABLE .................... SO 

Note. When a department has used a l l  a u t h o r i z e d  p o s i t i o n s  provided on a previous  
page, p o s i t i o n s  on t h i s  page m y  be r e q u e s t e d  from t h e  Execut ive  Department. 

MULTI-DEPARTMENT Lest General Inc rease :  12/03/78 E x h i b i t  A 
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DEPARTMENT 

Salary  
Grade P o s i t i o n  T i t l e  

P u b l i c  Information Section 

Schedule Al 8 Director, Public Information 

. . . . . . . . . . . . . . . . . . .  
A2 7 Editor  

5 Public In fonmt ion  h o i s t a n t  

5 Photographer 

3 Ass ie tan t  Edi tor  

h t h ' d  SALARY RANGES 
No. MSnimtnn Midpoint Maximum 

1 $25,152 $29,820 $34,488 
2,096 2,485 2,874 . . . . . . . . . . . . . . . . . . . . . . . .  

18,852 22,356 25,848 
1,571 1,863 2,154 

16,776 19,896 23,004 
1,398 I, 658 1,917 

16,776 19,896 23,004 
1,398 1,658 1,917 

14,940 17,712 20,484 
1,245 1,476 1,707 

Schedule B 7 Assistant Photographer 

7 Secretary 

5 Clerk A 

2 C l e r k  B 

95 7 1,137 1,317 

957 1,137 1,317 
840 998 1,155 
696 826 956 

MAXlMUH AUTEORIZED MiMBiKR ....................... 8 

ACCOUNTING DEPARTMEhT 

Schedule Al 10 Direc tor  of Accounting and Port Auditor 1 28,788 34,128 39,456 
2,399 2,844 3,288 

8 Assistant Director of Ascounting 2 25,152 29,820 34,488 
2,096 2,485 2,874 

3 Supervisor ,  Customer Accounting 1 17,988 21,312 24,624 
1,499 1,776 2,052 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 6 Accounting SystsPrr Analyr t  

4 Senior Accountant 

17,832 21,120 24,408 
1,486 1,760 2,034 

15,876 18,840 21,792 
1,323 1,570 1,816 

Schedule B 9 Staff h 8 i 8 t a n t  

8 Senior Clerk 

6 Senior Stenographar 

5 Clerk A 

2 Clerk B 

1,088 1,293 1,498 

1,019 1,210 1 ,401  

897 1,066 1,234 
840 9 98 1,155 

696 82 6 956 

MAXMUM AUTBORlZED NUMBER ...................... 37 

P u b l i c  Information Section 
ACCOUNTING DEPARTKENT Laat General Incrcarc: 06/03/79 

Exhibi t  A 
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Salary 
. Grade Poei t ion  T i t l e  

Auth'd SALARY RANGES 
NO. Minima Midpoint Maxim- 

AVIATION DEPARTMENT 

Schedule Al 14 Direc tor  of Aviati.on 1 $37,752 
3,146 

1 32,916 
2,743 

$44,760 
3,730 

$51,756 
4,313 

12 Airport  Manager 39,048 
3,254 

45,168 
3,764 

10 Airport  Business 'Manager 1 28,788 
2,399 

34,128 
2,844 

39,456 
3,288 

9 Superintendent of Maintenance - Airport 1 26,868 
2,239 

31,872 
2,656 

36,864 
3,072 

9 Superintendent of Operations 1 26,868 
2,239 

31,872 
2,656 

36,864 
3,072 

8 E l e c t r i c a l  Superintendent 1 25,152 
2,096 

29,820 
2,485 

29,820 
2,485 

34,488 
2,874 

8 Elec t ronics  Superintendent 1 25,152 
2,096 

34,488 
2,874 

8 Xechanical Superintendent 1 25,152 
2,096 

29,820 
2,485 

34,488 
2,874 

6 Assis tan t  Superintendent of Operations 1 22,032 
1,836 

26,100 
2,175 

30,156 
2,513 

6 Parking Superintendent 1 22,032 
1,836 

26,100 
2,175 

30,156 
2,513 

5 Operations Supervisor 6 20,484 
1,707 

24,312 
2,026 

28,128 
2,344 

5 F i e l d  superintendent  1 20,484 
1,707 

24,312 
2,026 

28,128 
2,344 

5 Aseietant  Elcc t r i c d  superintendent  1 20,484 
1,707 

20 ., 484 5 AB si 8 t an  t Elec t r o n i c s  Superintendent 1 
1,707 

24,312 
2,026 

28,128 
2,344 

24,312 
2,026 

28,128 
2,344 

5 Baggage Systcas Superintendent 1 20,484 
1,707 

24,312 
2,026 

28,128 
2,344 

4 Building Superiatendent 1 19,176 
1,598 

22,752 
1,896 

26,328 
2,194 

4 Transit  Systtm R e l i a b i l i t y  and 
Qua l i ty  Control Supervieor 

1 19,176 
1,598 

22,752 
1,896 

26,328 
2,194 

2 Assis tan t  Parking Superintendent 1 16,764 
1,397 . . . . . . . . . . . . . . . . . . . . * . . . * . . . . , . . , .  

19,896 
1,658 . . . . .  

23,016 
1,918 . . . .  

A2 11 Trane,it System Specialist - Electronic 23,412 
1,951 

27,768 
2,314 

32,112 
2,676 

11 Tramit System S p e c i a l i s t  - Electrical/ 
Ehchaaical 

23,412 
1 I) 951 

27,768 
2,314 

32,112 
2,676 

6 Environmental Health Specialist 17,832 
1,486 

21,120 
1,740 

24,408 
2,034 

3 Adminietrative Ass ie tan t  14,940 
1,245 

17,712 
1,476 

20,484 
1,707 

AVIATION DEPARTMEKT Last General Increart: 06/03/79 Exhibit  A 
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Salary 
Grade Position T i t l e  

AVIATION DEPARTMENT, Cont'd. 

Schedule B 13 

12 

12 

12 

11 

10 

10 

9 

8 

7 

7 

6 

6 

5 

4 

2 

2 

Maintenance Shift Coordinator 

Inspector, Fire Alarm Systcrpur 

Operations Controller 

Ha intenanc e Stor e k e  per 

Lead Waste Plant Operator 

Mete Plant Operator 

Ramp Controller 

Staff Assistant 

Senior Clerk 

Secretary 

Stock Room Clerk 

Senior Stenographer 

Fire Department Clerk 

Clerk A 

Stenographer 

Clerk B 

Messenger 

AVIATION DEPARTMENT Last General Increase: 06/03/79 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$1,421 

1,328 

1,328 

1,328 

1,239 

1,163 

1,163 

1,088 

1,019 

957 

95 7 

897 

897 

840 

790 

696 

696 

$1,687 

1,577 

1,577 

1,577 

1,472 

1,381 

1,381 

1,293 

1,210 

1,137 

1,137 

1,066 

1,066 

998 

93 7 

82 6 

826 

$1,953 

1,826 

1,826 

1,826 

1,705 

1,599 

1,599 

1,498 

1,401 

1,317 

1,317 

1,234 

1,234 

1,155 

1,084 

95 6 

956 

Exhibit A 
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Salary 
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT, Cont 'd .  

- Polfce Department 

Schedu le  Al P Chief of Port P o l i c e  

P Cap ta in  

P L i e u t e n a n t  

Auth'd 
NO 

S a l a r y  
Rate 

$33,684 
2,807 

28,332 
2,361 

25,080 
2,090 

Fire Department 

Schedu le  AI k' F i r e  Chief 

F A s s i s t a n t  F i r e  Chief 

1 

1 

$31,860 
2,655 

29,232 
2,436 

Schedu le  B F "L ieu tenan t  

Ba8e 
sa* Rate 

* $2,886 

**Bate 
w i t h  5% 

$1,980 

F * F i r e f i g h t e r  A * 1,731 1, ai8 

F F i r e f i g h t e r  B I, 648 1 ,730  

F F i r e f i g h t e r  C I, 570 1,649 

F F i r e f i g h t e r  D I ,  495 1,570 

F F i r e f i g h t e r  E 1, 391 1 ,461  

MAXIMUM AUTHORIZED NUMBER e 140.5 

*These c l a s s i f i ca t ions  are  e l i g i b l e  for  l o n g e v i t y  premiums a8 d e t a i l e d  
i n  S e c t i o n  IV.B.2.b. 

**These salaries i n c l u d e  5% work s c h e d u l e  d i f f e r e n t i a l  e x p l a i n e d  i n  S e c t i o n  
IV. 5.4 .a. 

AVIATION Police Department 
Fire  Department b a t  Genera l  I n c r e a o e :  06/03/79 

E x h i b i t  A 
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Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

Salary 
Grade Pos i t i on  T i t l e  

DISTRIBUTION DEPARTMENT 

Schedule A l  11 Direc tor ,  D i s t r ibu t ion  Department 1 $30,780 $36,492 $42,192 
2,565 3,041 3,516 

8 Assistant Direc tor ,  M s t r i b u t i o n  1 25,152 29,820 34,488 
2,096 2,485 2,874 

8 Manager, Warehousing 1 25,152 29,820 34,488 
2,096 2,485 2,874 

5 Traff ic  Supervisor 1 20,484 24,312 28,128 
1,707 2,026 2,344 

3 As si st ant Warehouse Super intendent 1 17,988 21,312 24,624 
1,499 1,776 2,053 

1 Supervisor,  Support Services 3 15,648 18,576 21,504 
1,304 1,548 1,792 ........................................*.*..............*........................... 

Schedule A2 7 Traffic Coordinator 18,852 22,356 25,848 
1 , 5 7 1  1,863 2,154 

7 Manager, Warehouse Rates and Servicea 18,852 22,356 25,848 
1,571 1,863 2,154 

5 Systems and Procedures Analyst 16,776 19,896 23,004 
1,398 1,658 1,917 

3 Ass is tan t  Traf f i c  Coordf.nator 14,940 17,712 20,484 
1,245 1,476 1,707 

3 Administrative Assistant 14,940 17,712 20,484 
1,245 1,476 1,707 

------I---------I---._------1-1".---------_._-_--1_________I_---------_--------- 

Schedule B 12 

11 

10 

10 

9 

8 

6 

6 

5 

5 

2 

Floor Supervisor 

Chief Freight Agent 

Freight  Agent 

Dl 8 pa t c  he r 

S y s t e m  Analyst  Trainee 

Senior Clerk 

Tranaportation Clerk 

Data Processing Operator 

Data Processing Operator 

Clerk A 

C l e r k  B 

I1 

I 

MAXIMUM AUTHORXZIZED MLNBER . o . . o o * . o . o o . * s * e o o o  63 

DISTRIBUTION DEPARTMENT Last General Increase: 06/Q3/79 

1,328 

1,239 

1,163 

1,163 

1,088 

1,019 

897 

897 

84 0 

84 0 

696 

1,577 

1,472 

1,381 

1,381 

1,293 

1,210 

1,066 

1,066 

998 

998 

826 

Exhibit A 
Page 6 of 17 
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1,705 

1,599 

1,599 

1,498 

1 , 4 0 1  

1,234 

1,234 

1,155 

1,155 

956 



Salary 
Grade Pos i t i on  T i t l e  

Auth'd 
No. 

ENGINEERING DEPARTMENT 

Schedule Al 14  Chief Engineer 1 

10 Assistant Chief Engineer 1 

10 Chief Construction Engineer 1 

9 Manager - Waterfront Engineering 1 

9 Manager - Airport Engineering 1 

9 Chief Systems Engineer 1 

9 Superintendent of Naintenmce - Waterfront 1 

8 Manager - Mechanical and Equipprent 
Engineering 

1 

8 Supervisor - Cargo Haadlin(l Equipment 1 

8 Supervisor - Buildingo and Grounds 1 

7 Resident  Engineer 3 

6 Senlor Maintenance Supervisor 6 

5 Chief of Surveys 1 

4 Maintenance Supervisor 1 

4 Drafting Manager 1 

SALARY RANGES 
Minimum Midpoint Maximum 

$37,752 $44,760 $51,756 
3,146 3,730 4,313 

28,788 34,128 39,456 
2,399 2,844 3,288 

28,788 34,128 39,456 
2,399 2,844 3,288 

26,868 31,872 36,864 
2,239 2,656 3,072 

26,868 31,872 36,864 
2,239 2,656 3,072 

26,868 31,872 36,864 
2,239 2,656 3,072 

26,868 31,872 36 864 
2,239 2,656 3,072 

25,152 29,820 34,488 
2,096 2,485 2,874 

25,152 29,820 34 , 488 
2,096 2,485 2,874 

25,152 29,820 34,488 
2,096 2,485 2,874 

23,544 27,912 32 , 280 
1,962 2,326 2,690 

22,032 26,100 38,156 
1,836 2,175 2,513 

20,484 24,312 28,128 
1,707 2,026 2 I 344 

19,176 22,752 26,328 
1,598 1,896 2,194 

19,176 22,752 26,328 
1,598 1,896 2,194 

ENGXNEERXNG DEPARRiENT b e t  General Increase: 06/03/79 
Schedule Al 

Exhibit  A 
Page 7 of 1 7  



Salary 
Grade Position T i t l e  

ENGINEERING DEPARTMENT, Coat'd. 

Schedule A2 12 Senior Engineer 

9 Aseociate Engineer 

8 Small Works Contract Administrator 

7 Contracts Administrator 

6 b s i s t a a t  Engineer 

6 Designer 

5 Junior Engineer 

5 Engineering Administration Supervisor 

ENGINEERING DEBARWEKT lrst General Increase: 06/03/79 
Schedule A2 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximlmr 

$24,600 
2,050 

21,024 
1,752 

19,836 
1,653 

18,852 
1,571 

17,832 
1,486 

17,832 
1,486 

16,776 
1,398 

16,776 
1,398 

$29,172 
2,431 

24,948 
2,079 

23,544 
1,962 

22,356 
1,863 

21,120 
1,760 

21,120 
1,760 

19,896 
1,658 

19,896 
1,658 

$33,732 
2,811 

28,860 
2,405 

27,252 
2,271 

25,848 
2,154 

24,408 
2,034 

24,408 
2,034 

23,004 
1,917 

23,004 
1,917 

E x h i b i t  A 
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Siilary 
Grade Yosition T i t l e  

I - 
EXGINEERING DEPARTMENT, Cont d. 

Adminie t rat l v e  

Schedu le  B 9 Work Order  Admin i s t r a to r  

9 S t a f f  b e i s t a n t  

8 S e n i o r  C le rk  

6 Sen io r  S tenographe r  

5 Clerk A 

4 S tenographe r  

2 Clerk B 

* Studen t  I n t e r n  

Auth'd SALARY RANGES 
, No. Minimllm Midpoint Maximum 

Design  

11 Senior Drafter 

8 D r a f t e r  I1 

6 D r a f t e r  I 

6 Englneerfng Reproduct ion  Techn ic i an  

C o n s t r u c t i o n  

1 5  S e n i o r  C o n s t r u c t i o n  Inspector 

i2 Assoc ia t e  C o n s t r u c t i o n  I n s p e c t o r  

10 Assiseatit C o n s t r u c t i o n  Inspectar 

Survey 

1 4  Survey P a r t y  Chief  

13 Senior Survey Technician 

12 Survey Inu t rumen t  Techn ic i an  

10 Survey Head &a ine r  

9 Survey Rear Chainer  

9 Survey T e c h n i c i a n  

W i n t e n n n c e  

12 Ualn tenance  S to rekeepe r  

8 Maintenance Cle rk  

7 Stock born Clerk 

MAXIMUM A W O R I Z E D  NUMBER o.................... 106 

$ 1,088 $ 1,293 $ 1,498 

1,088 1,293 1 , 498 
1,019 1,210 1,401 

897 1,066 1,234 

840 998 1,155 

7 90 93 7 1,084 

696 82 6 956 

Prevailing R a t e s  Paid 
(as de te rmined  i n  S e c t i o n  I.C.4.) 

ENGINEERING DEPARTMENT Leet General Incresre: 04/03/79 
Schedule  B 

1,239 

1,019 

897 

897 

1,617 

1 , 328 
1,163 

1,514 

1,421 

1,328 

1,163 

1,088 

1,088 

1,328 

1,019 

95 7 

1,472 1,705 

1,210 1,401 

1,066 1,234 

1,066 1,234 

1,921 2,224 

1,577 1,826 

1,381 1,599 

1,798 2,081 

1,687 1,953 

1,577 1,826 

1,381 1,599 

1,293 1,498 

1,293 1,498 

1,577 1,826 

1,210 1,401 

1,137 1,317 

E x h i b i t  A 
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Salary  
Grade P o s i t i o n  T i t l e  

MARIE DEPARTMENT 

Schedule Al 12 Direc tor ,  &rine Department 

9 Hanager, Marine Terminale 

b 

7 Terminal Superintendent 

6 Henager, Boat Harbor8 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $32,916 $39,048 $45,168 
2,743 3,254 3,764 

1 26,868 31,872 36,864 
2,239 2,656 3,072 

4 23,544 27,912 32,280 
1,962 2,326 2,690 

1 22,032 26,100 30,156 
1,836 2,175 2,513 

4 Ass i s t an t  Operations Superintendant 2 19,176 22,752 26,328 
1,598 1,896 2,194 

3 Ass is tan t  Terminal Superintendent 1 17,988 21,312 24,624 
1,499 1,776 2,052 

AZ 6 Enviromenta l  Xealth S p e c i a l i r t  

5 Marine Terminals Assimtant 

4 Hsrina Supervisor 

17,832 21,120 24,408 
1,486 1,760 2,034 

16,776 19,896 23,004 
1,398 1,658 1,917 

15,876 18,840 21,792 
1,323 1,570 1,816 

Schedule B 11 Chief Freight  Agent 

10 Freight  Agent 

10 Marina hiintenance Foreman 

9 Staff  h e i s t a n t  

8 H.riaa Attendant 11 

8 Senior C le rk  

7 Secretary 

6 Marina Attendant  I 

6 Marina Clerk 

6 Moorage Clerk 

6 Freight  Clerk 

6 S e c u r i t y  Guard 

5 Clerk A 

2 Cle rk  B 

MAwMllM AUTHORIZED NWBER + a + . + . m e o e e + e s . + . . . + ~ +  74.5 

1,239 

1,163 

1,163 

1,088 

1,019 

1,019 

95 7 

897 

897 

897 

897 

897 

840 

6 96 

1,472 

1,381 

1,381 

1,293 

1,210 

1,210 

1,137 

1,066 

1,066 

1,066 

1,066 

1,066 

998 

826 

1,705 

1,599 

1,599 

1,498 

1,401 

1,401 

1,317 

1,234 

1,234 

1,234 

1,234 

1,234 

1,155 

95 6 

MARINE DEPARTMENT Last General Increase: 06/03/79 Exhibi t  A 
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Salary 
Grade Pos i t ion  T i t l e  

MARKETING DEPARTMENT 

Schedule A l  13 Director of Marketing 

- 

11 Assistant Director  of Marketing 

Auth'd SALARY RANGES 
No. -- Minimum Midpoint Maximum 

1 $35,244 $41,808 $48,372 
2,937 3,484 4,031 

1 30,780 36,492 42, I92  
2,565 3,041 3,516 

. . . . . . . . . . . . . . . . . . e  e . . . . . . . . . . . . . . . . . . . . . . .  

A2 * Regional Manager (Midvrst) 

* Regiand Manager (Inland b p i r e )  

24,636 31,212 37,776 
2,053 2,601 3,148 

23,232 29,820 36,408 
1,936 2,485 3,034 

* Regional Phaager (California/Southwert)  22,884 29,376 35,856 
1,907 2,448 2,988 

* Regional Manager (Southcaet Asia) 

* Regional Manager (Japon) 

9 Regional Manager (Southeeat) 

9 Regional Manager (AlaEka/SOUth) 

8 Manager, Terminal Pricing and 
Tariff  Publ icat ions 

8 Manager, Internodal  Pricing 

8 Regional Manager (Sea t t l e )  

23,232 29,820 36,408 
1,936 2,485 3,034 

21,024 24,948 28,860 
1,752 2,079 2,405 

21,024 24,948 28,860 
1,752 2,079 2,405 

21,024 24,948 28,860 
1,752 2,079 2,405 

19,836 23,544 27,252 
1,653 1,962 2,271 

19,836 23,544 27,252 
1,653 1,962 2,271 

19,a36 23,544 27,252 
1,653 1,962 2,271 

+ h s i e t a n t  Regional Manager (NidaEeet/mt COaPt) 18,096 22,056 26,016 
1,508 1,838 2,168 

3 Administrative Assistant 

* Nongraded poeft ions - explained in Sect ion LC.2, 

MARKETING DEPARTHEN" Last General Increase: 06/03/79 

14,940 17,712 20,484 
1,245 1,476 1,707 
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. 
Salary 
Grade P o s i t i o n  T i t l e  

MARKETING DEPARTMENT, Cont'd. 

Schedule B 9 Administrativelprofessional Trainee 

9 S t a f f  Aes i s t an t  

8 Graduate I n t e r n  

8 Senior Clerk 

7 Secretary 

6 Senior  Stenographer 

5 Clerk  A 

4 Stenographer 

2 Clerk B 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$ 1,088 $ 1,293 

1,088 1,293 

1,019 1 , 210 

1,019 1,210 

95 7 1,137 

897 1,066 

850 998 

7 90 93 7 

696 82 6 

$ 1,498 

1,498 

1,401 

1,401 

1,317 

1,234 

1,155 

1,0a4 

95 6 

PERSONhTL DEPARTMENT 

Schedule A i  8 Director of Pereorinel 1 25,152 29,820 34,488 
2,096 2,485 2,874 

5 Manager, Employment and Canpeneation 1 20,484 24,312 28,128 
1,707 2,026 2,344 . . . . . . . . . . . . . . . . . . . . . . . . . . . * * . . . * . . . * . . . * . .  

A2 7 Fmployee Relations and Equal 
Employment O f f i c e r  

7 R a i n i n g  O f f i c e r  

6 Personnel Adminis t ra tor  

3 Aesistant Personnel Admia ie t ra tor  

3 Adminlstratlve Asslotant 

18,852 22,356 25,848 
1 ,571  1,863 2,154 

18,852 22,356 25,848 
1 , 571 1,863 2 , 154 

17,832 21,120 24,408 
1,486 1,760 2,034 

14,940 17,712 20,484 
1,245 1,476 1,707 

14,940 17,712 20,484 
1,245 1,476 1,707 

Schedule B 9 S t a f f  A s s i s t a n t  1 , 088 1,293 1,498 

8 Senior  C l e r k  1,019 1,210 1,401 

6 Senior Stenographer 897 1 , 066 1,234 

5 Clerk A 840 998 1,155 

2 C l e r k  B 696 82 6 95 6 

MARKETING DEPARTMENT b e t  (kneral  Increase: 06/03/79 
PERSONNEL DEPARTMENT 

Exhib i t  A 
Page 12 of 1 7  



Sa 1 ary  
Grade P o s i t i o n  Tit . le - 
PLANNING AID RESEARCH DEPARTMENT 

Schedule Al 12 Direc to r  o f  l?lanning and Research 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $32,916 $39,048 $45,168 
2,743 3,254 3,764 

9 Assistant Di rec to r ,  Planning and Reeeareh 1 26,868 31,872 36,864 
2,239 -, 7 656 3,072 . . . . . . . . . .  "..........*.....(.I.....*.* 

A2 12 Senior Econoanic Advisor 

11 Senior Special1 Pro jec t s  W a g e r  

9 Senior Envf ro~men ta l  Planner 

9 Senior Long-hnge Analyst 

8 Economist 

7 Planner I1 

6 hsiness Analyst 

5 Planner I 

G Environmentalist  

24,600 29,172 33,732 
2,050 2,431 2,811 

23,412 27,768 32,112 
1,951 2,314 2,676 

21,024 24,948 28,860 
1,752 2,079 2,405 

21,024 24,948 28,860 
1,752 2,079 2,405 

19,836 23,544 27,252 
1,653 1,962 2,271 

18,852 22,356 25,848 
1,571 1,863 2,154 

17,832 21,120 24,408 
1,486 1,760 2,034 

16,776 19,896 23,004 
1,398 1,658 1,917 

15,876 18,840 21,792 
1,323 1,570 1,816 

Schedule fl 9 S ta f f  Assistant 

8 Research S p e c i a l i s t  

8 Assis tant  Planner 

8 Graduate I n t e r n  

8 Senior C le rk  

6 Senior Stenographer 

5 Clerk A 

2 Clerk B 

1,088 
1,019 
1,019 
1,019 
1,019 
897 
84 0 
696 

1,293 1,498 
1,210 1,401 
1,210 1,401 
1,210 1,401 
1,210 1,401 
1,066 1,234 

998 1,155 
82 6 956 

PLANNING AM, RESFARCH D E P A R ~ N T  b e t  General Increase: 06/03/79 Exhib i t  A 
Page 13 of 17 



. 
Salary 
Grade Pos i t i on  T i t l e  

PURCHASING ANI) OFFICE SERVICES DEPARTMENT 

Auth'd SAURY RANGES 
No. Minimum Midpoint Maximum 

ScheL.de Al 7 Direc to r ,  P u r c b s i n g  and Off i ce  %-vices 1 $23,544 $27,912 $32,280 
1,962 2,326 2,690 

3 Ass i s t an t  D i rec to r ,  Purchasing and Off i ce  1 17,988 21,312 24,624 
Services  1,499 1,776 2,052 

...*..........................................e 0 

A2 5 Forms Management Supervisor 

3 Buyer 

3 Forma Analyst 

16,776 19,896 23,004 
1,398 1,658 1,917 

14,940 17,712 20,484 
1,245 1,476 1,707 

14,940 17,712 20,484 
1,245 1,476 1,707 

Schedule B 10 Property b o r n  Custodian 

10 Print Shop Supervisor 

10 Word Processing Center Supervisor 

10 Records L ib ra r i an  

8 Senior Clerk 

7 Word Processing Center Senior Operator 

7 Stock Ram Clerk 

7 Senior M u l t i l i t h  Operator 

6 M u l t i l i t h  Operator 

6 Word Processing Center Operator 

5 Clerk A 

4 Word Proceesing Center Trainee 

3 P r i n t  Shop Ass i s t an t  

2 Messenger 

2 Clerk S 

1 ail Clerk 

MAXIMUM AUTHORIZED NLMBEB ...................... 32 

PLiRCHASlNG AND OFFICE SERVICES Last  G@nerel Increare: 06/03/79 
DEPARTHENT 

1,163 

1,163 

1,163 

1,163 

1,019 

957 

957 

957 

897 

897 

840 

7 90 

736 

696 

696 

62 6 

1,381 

1,381 

1,381 

1,381 

1,210 

1,137 

1,137 

1,137 

1,066 

1,066 

998 

93 7 

874 

826 

82 6 

744 

1,599 

1,599 

1,599 

1,599 

1,401 

1,317 

1,317 

1,317 

1,234 

1,234 

1,155 

1,084 

1,012 

956 

95 6 

86 1 

hch ib i t  A 
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. - 
Salary 
Grade P o s i t i o n  Title 

REAL ESTATE DEPARTMENT 

Schedule A l  12 Director of Real Estate 

8 Manager, Waterfront  mal Estate 

7 Manager, Airport Real. Estate 

6 Manager, A i r p o r t  A c q u i s i t i o n  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $32,916 $39,048 $45,168 
2,743 3,254 3,764 

1 25,152 29,820 34,488 
2,096 2,485 2,874 

1 23,544 27,912 32,280 
1,962 2,326 2,690 

1 22,032 26,100 30,156 
1,836 2,175 2,513 

6 Manager, General  S e r v i c e s  1 22,032 26,100 30,156 
1,836 2,175 2,513 . . . . . . . . . . . . . . . . . . . . . . . . . . * . . . * . . , . . . . . . * . .  

A2 10 Airport A c q u i s i t i o n  Specialist 

8 Rental Management S p e c i a l i s t  I1 

6 Admlnief ra tor ,  Real Estste S e r v i c e s  

4 Rental  ktanagement Specialiet I 

3 Adminis t ra t ive  Assistant 

2 Airpor t  A c q u i s i t i o n  A s s i s t a n t  

2 Airport Relocation Represen ta t ive  

22,176 26,304 30,432 
1,848 2,192 2,536 

19,836 23,544 27,252 
1,653 1,962 2,271 

17,832 21,120 24,408 
1,486 1,760 2,034 

15,876 18,840 21,792 
1,323 1,570 1,816 

14,940 17,712 20,484 
1,245 1,476 1,707 

14,088 16,728 19,356 
1,174 1,394 1,613 

19,356 
1,174 1,394 1,613 
14,088 16,728 

Schedule B 9 

9 

8 

8 

7 

7 

6 

4 

5 

5 

5 

4 

2 

2 

Real Eotate A a s i e t e n t  

U t i l i t i e s  Monitor 

Cus t a d  i a l  Supe rv i so r  

Senior  Clerk 

S e c r e t a r y  

S e c u r i t y  Superv isor  

S e c u r i t y  Guard 

Senior Stenographer  

Clerk A 

Custodian 

C h i e f  Sui tchboard Opera tor  

Stenographer 

C l e r k  B 

Relief  Switchboard Opera tor 

1,088 

1,088 

1,019 

1,019 

95 7 

95 7 

897 

897 

840 

840 

840 

7 90 

696 

696 

1,293 

1,293 

1,210 

1,210 

1,137 

1,137 

1,066 

1,066 

998 

9 98 

998 

93 7 

826 

82 6 

1,498 

1,498 

1,401 

1,401 

1,317 

1,317 

1,234 

1,234 

1,155 

1,155 

1,155 

1,084 

956 

956 

Exhibi t  A 
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* Salary  
Grade P o s i t i o n  T i t l e  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

SYSTEHS AND DATA PROCESSING DEPARTMENT 

Schedule Al 12 Director, Systems and Data Proceeeing 1 $32,916 $39,048 $45,168 
2,743 3,254 3,764 

7 Manager of .Systems 

6 Manager of Data Processing 

2 Computer Opera t ions  Supervisor  

1 23,544 27,912 32,280 
1,962 2,326 2,690 

1 22,032 26,100 30,156 
1 , 836 2,175 2,513 

1 16,764 19,896 23,016 
1,397 1,658 1,918 

1 Superv isor ,  Support Se rv ices  1 15,648 18,576 21,504 
1,304 1,548 1,792 . . . . . . . .  . . . . . . . . . . . . . . . e . . . . . . . . . . . . . . . . . . .  

A2 10 S y s t e m  Superv isor  

9 Sysrems Analyst  

9 Software Systans Analyst 

8 Analys t k o g r  IIIpmer 

5 F-rogrdDDmer 

5 Systems and Procedures Analyst  

3 Adminis t ra t ive  A s s i s t a n t  

22,176 26,304 30,432 
1,848 2,192 2,536 

21,024 24,948 28,860 
1,752 2,079 2,405 

21,024 24,948 28,860 
1 ,752  2,079 2,405 

19,836 23,544 27,252 
1,653 1,962 2,271 

16,776 19,896 23,004 
1,398 1,658 1,917 

16,776 19,896 23,004 
1,398 1,658 1,917 

14,940 17,712 20,484 
1,245 1,476 1,707 

Schedule B 11 Senior  Computer Operator 1,239 1,472 1,705 

9 S y s t e m s  Analyst Trainee 1,088 1 ,293  1 ,498  

9 Staff b s i s t a n t  1,088 1,293 1 498 

8 P r o g r a m e r  Tra inee  1,019 1,210 1 ,401  

8 Senior Clerk 1,019 1,210 1 ,401  

8 Computer Operator 1,019 1,210 1,401 

7 Senior  Data Processing Operator 957 1,137 1,317 

6 Computer Operator Trainee 897 1,066 1,234 

6 Data Process ing  Operator XI 897 1,066 1,234 

5 Data Processing Operator I 840 9 98 1,155 

5 Clerk A 840 998 1,155 

2 Cierk B 696 82 6 95 6 

SYSTMS AND DATA PROCESSING Last General Increase :  06/03/79 
DE PARRlENT 

Exhibi t  A 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

MTLTI-DEPARTMENT 

Schedule  AI 1 S u p e r v i s o r ,  Suppor t  S e r v i c e s  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$15,648 $18,576 $21,504 
1,304 1,548 1,792 

Schedule  B 9 Admfnistrative/Professlonal Trainee 1,088 1,293 1,498 

9 S t a f f  A s s i s t a n t  1,088 1,293 1,498 

8 Graduate  I n t e r n  1,019 1,210 1,401 

8 Sen io r  C le rk  1,019 1,210 1,401 

7 Secretary 

7 Stock Room C l e r k  

95 7 1,137 1,317 

957 1,137 1,317 

7 S e n i o r  Data Process ing  Opera to r  957 1,137 1,317 

6 Sen io r  S tenographe r  897 1,066 1,234 

6 Data Process ing  Opera to r  XI 897 1,066 1,234 

5 Clerk  A 840 998 1,155 

5 Daea P r o c e s s i n g  Opera to r  I 84 0 998 1,155 

4 S tenographer  7 90 93 7 1,084 

2 C le rk  B 696 82 6 956 

? Messenger 696 826 956 

* Studen t  I n t e r n  P r e v a i l i n g  Rates Paid  
(as  de termined  i n  S e c t i o n  I.C.4.) 

MAXIMUM POSITIONS AVAILABLE . . . . . . 50 

Note: When a depar tment  has used all a u t h o r i z e d  p o s i t i o n s  provided  on a previous  
page, p o s i t i o n s  on t h f s  page may be r e q u e s t e d  from t h e  Executive Department. 

MULTI-DEPARRIEKT Last General Increaee: 06/03/79 E x h i b i t  A 
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