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RESOLllTION NO. 2780 

A RESOLLrION of t h e  Port Canmission of t h e  Port  of S e a t t l e  e s t ab l i sh -  
i ng  pos i t ions ,  c l a s s i f  icat ions,  salaries, and allowances 
f o r  Port  s a l a r i e d  pos i t i ons ;  au thor iz ing  and e s t ab l i sh -  
i n g  conditions i n  connection with t h e  following 
benef i t s :  bereavement, m i l i t a r y ,  and sick leave; jury 
duty, vacation, ho l idays ,  and overtime o r  s h i f t  d i f f e r -  
en t i a l  pay; medical, den ta l ,  d i s a b i l i t y ,  and l i f e  
insurance coverage; unemployment compensation and re- 
tirement; t r anspor t a t ion ;  and au thor iz ing  t h i s  
resolution t o  be e f f e c t i v e  on December 2 3 ,  1979 and 
repeal ing a l l  p r i o r  r e s o l u t i o n s  dea l ing  wi th  t h e  same 
sub jec t ,  inc luding  Resolution No. 2754.  

BE I T  RESOLVED by t:he Port  Commission of t h e  Port  of S e a t t l e  as follows: 

I. ESTABLISHING POSITIONS, CLASSIFICATIONS, ANI) SALARY RANGES 

m e r e  are hereby e s t ab l i shed  t h e  following c l a s s i f  i c a t i o n  schedules and s a l a r y  

ranges f o r  s a l a r i e d  pos i t i ons  of t h e  Port of S e a t t l e ,  i.e., a l l  pos i t i ons  not  

covered under t h e  Wage Resolution o r  aigncd labor agreements: 

A. C l a s s i f i c a t i o n  of Positions:  A l l  s a l a r i e d  pos i t i ons  of t h e  Port  of 

S e a t t l e  s h a l l  be c l a s s i f i e d  according t o  cr i ter ia  of t h e  f e d e r a l  Fa i r  Labor 

Standards Act as e i t h e r  exapt-management o r  administrative/professional, 

Schedule A, o r  nonexempt, Schedule B. Salaried poei t ion  c l a s s i f i c a t i o n s  with 

au thor ized  numbers and a a l a y  grades a re  es tab l iehed  and s e t  f o r t h  i n  Exhibi t  

A, "Schedule of Authorized Posi t ions"  and are a t tached  h e r e t o  and by t h i s  

re ference  incorporated herein.  

B. Graded Salary Ranges: A l l  s a l a r i e d  pos i t ione  except nongraded 

pos i t i ons  within t h e  Port po l i ce  and f i r e  d e p a r t m n t s ,  Schedule AT executive 

pos i t i ons ,  out-of-region pos i t ions ,  and e tu i en t  i n t e r n  pos i t i ons  ( a l l  explained 

i n  following s u b e c t i o n )  s h a l l  be c l a e a i f i e d  according t o  grade number within 

such exempt or  nonexempt categories according t o  t h e i r  r e l a t i v e  s k i l l  

requireraents,  r e s p o n s i b i l i t i e s ,  working condi t ione ,  and o ther  f a c t o r s  as 

explained i n  Sect ion IC and more f u l l y  spec i f i ed  i n  Exhibit  B,  "The Salary 

Administration HBnuals" a t tached  he re to  and by t h i s  re ference  incorporated 

herein.  Such s a l a r i e d  pos i t i ons  as graded and c l a s s i f i e d  s h a l l  be paid i n  

accordance with the  following graded salary ranges: 

-1- 
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:tion I.B. ( b n t ' d )  
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.2 

3 

4 

r 5  

A 1  - MANAGEMENT EXEMPT 

SALARY RANGE 

Minimum 

$17,052 
1 , 4 2 1  

18,240 
1,520 

19,536 
1,628 

20,772 
1,731 

2 2 , 1 2 8  
1 ,844  

23,724 
1,977 

25,284 
2,107 

26,940 
2,245 

28,668 
2,389 

30,636 
2,553 

32,592 
2,716 

34,728 
2,894 

37,008 
3,084 

39,456 
3,288 

41,988 
3,499 

M i  dpoi n t 

$20,244 
1,687 

21,648 
1,804 

23,136 
1 , 928 

24,648 
2,054 

26,256 
2,188 

28,104 
2,342 

29,976 
2,498 

31,944 
2,662 

34,008 
2,834 

36,312 
3,026 

38,640 
3,220 

41,196 
3,433 

43,908 
3,659 

46,776 
3,898 

49,800 
4,150 

Reaolution No. 2780 

SCHEDULE A AND B O E D  SAURY RANGES 
E f f e c t i v e  Deceaiber 2 ,  1979 

Maximum 

$23,436 Annual 
1,953 Monthly 

25,044 
2,087 

26,736 
2,228 

28,512 
2,376 

30,384 
2,532 

32,484 
2.707 

34,668 
2,889 

36,936 
3,078 

39,336 
3,278 

41,976 
3,498 

44,676 
3,723 

47,652 
3,971 

50,796 
4,233 

54 * 084 
4,507 

57,600 
4,800 

fsed Ranges - 4% i n c r e a s e  t o  h i g h e s t  
grade of each schedule  - 9X i n c r e a s e  t o  lowest 
grade of each schedule 

- Other grades  increased  
between 4% and 91, 
r e s p e c t i v e l y .  

A2 - MMINISTRATIVE/PROFESSIO~L EXEMPT 

SALARY RANGE 

Grade 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

1 2  

Grade - 
1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

1 2  

1 7  

Hinilnm 

$14,472 
1,206 

15,312 
1,276 

16,176 
1,348 

17,148 
1,429 

16,048 
1,504 

19,116 
1,593 

20,112 
1,676 

21,084 
1,757 

22,224 
1,852 

23,328 
1,944 

24,492 
2,041 

25 , 584 
2,132 

Midpoint 

$17,172 
1,431 

18,180 
1,515 

1 9 , ~ ~  
1,599 

20,340 
1,695 

21,408 
1,784 

22,644 
1,887 

23,844 
1,987 

25,032 
2,086 

26,364 
2,197 

27,672 
2,306 

29,040 
2,420 

30,336 
2,528 

SCHEDULE B - NONEXEMPT 

§ALARY RANGE 

Minimum Midpoint 

$ 682 $ 810 

757 898 

798 94 8 

855 1,014 

906 1,076 

965 1,147 

1.027 1,220 

1,090 1,295 

1,161 1,380 

1,236 1,468 

1,312 1 559 

1,401 1,664 

1 'a3 1 77' 

Maximum 

$19,872 Annual 
1,656 Monthly 

21,036 
1,753 

22,188 
1,849 

23,532 
1,961 

24,756 
2,063 

26,160 
2,180 

27,576 
2,298 

28,968 
2,414 

30,504 
2,542 

32,016 
2,668 

33,588 
2,799 

35,076 
2,923 

Maximum 

$ 938 Monthly 

1,039 

1,097 

1,173 

1,246 

1,328 

1,413 

1,499 

1,598 

1,700 

1,806 

1,926 

2 . ~ 1  



12 1,401 1,664 1,926 

13 1,492 1,772 2,051 



Sec t ion  I. (Cont 'd)  

control led on a fu l l - t ime-equiva len t  b a s i s  t o  t h e  n e a r e s t  whole o r  h a l f  

p o s i t l o n  as i n d i c a t e d  f o r  each department and on a multi-departarental  l i s t i n g  

w i t h i n  E x h i b i t  A. 

numbers may be amended i n  t h e  sane manner a s  desc r ibed  above. 

When recarainenlded by t h e  Execut ive Director, such a u t h o r i z e d  

T I .  ESTABLISHMENT AND AININISTRATION OF POSITION EVALUATION SYSTEM 

It is t h e  p o l i c y  of t h e  CommZssio(a t o  pay Port  employees on  t h e  b a s i s  of 

g e n e r a l l y  p r e v a i l i n g  s a l a r y  rates w? h i n  t h e  S e a t t l e  m e t r o p o l i t a n  area o r  where 

a p p r o p r i a t e ,  r e g i o n a l  o r  i n d u s t r y  comparisons; and t o  e s t a b l i s h  a system of 

p o s i t i o n  e v a l u a t i o n  which r ecogn izes  i n  t h e  p o s i t i o n  s p e c i f i c a t i o n s  t h e  

r e l a t i v e  d i f f i c u l t y ,  l e v e l  of r e s p o n s i b i l i t y ,  t iorking c o n d i t i o n s ,  amount and 

degree  of s u p e r v i s i o n ,  and o t h e r  f a c t o r s  which ex is t  among t h e  v a r i o u s  

a u t h o r i z e d  s a l a r i e d  posi t ions w l t h i n  t h e  Por t .  Such system of p o s i t i o n  

e v a l u a t i o n  s h a l l  f o l l w  t h e  p r i n c i p l e s  which are more f u l l y  set f o r t h  i n  

Exhib i t  B (Sa la ry  Manual). Said sytstem of p o s i t i o n  evaluat ion s h a l l  be 

adminis te red  by t h e  Director of b a n  Resources ( t h e  Director), under  t h e  

s u p e r v i s i o n  of t h e  Execut ive Direc tor .  Each p b s i t i o n  a u t h o r i z e d  in t h e  

Schedule of Authorized P o s i t i o n s  (Exh ib i t  A )  has been e v a l u a t e d  and c l a s s i f i e d  

i n  accordance wi th  such program of p o s i t i o n  e v a l u a t i o n ,  except  t h o s e  noted 

above i n  S e c t i o n  I . C . ,  and each  eva lua ted  p o s i t i o n  h a s  been a s s igned  a grade  

number related t o  t h e  s a l a r y  schedules  e e t  f o r t h  i n  Section I.B. The Director 

s h a l l ,  on a c o n t i w i n g  b a s i s ,  e v a l u a t e  new posi t ions and r e e v a l u a t e  e x i s t i n g  

a u t h o r i z e d  pos i t ions ,  t a k i n g  i n t o  account any change i n  work c o n d i t i o n s ,  

r e s p o n s i b i l i t i e s ,  educa t ion  o r  skill r e q u i r a a e n t s ,  etc.,  which could  change a 

par t icular  p o s i t i o n  s p e c i f i c a t i o n  and result in placement i n  a d i f f e r e n t  s a l a r y  

g rade  range. The Director is hereby d i r e c t e d  t o  recanmend, on a con t inu ing  

basis, a p p r o p r i a t e  r e c l a s s i f i c a t i o n s  t o  assure t h a t  the purposes and o b j e c t i v e s  

of t h e  p o s i t i o n  e v a l u a t i o n  sys tem,  o u t l i n e d  i n  t h e  Salary Manual, are 

m i n t a i n e d .  

Within t h e  l i m i t s  s p e c i f i e d  below, t h e  Executive D i r e c t o r  s h a l l  have t h e  f i n a l  

approval  a u t h o r i t y  for p o s i t i o n  reevaluations, o r  t i t l e  changes,  resu l t ing  from 

changes i n  o r g a n i z a t i o n a l  s t ructure  or from r e c o g n i t i o n  of changes in any of 

t h e  v a r i o u s  e s t a b l i s h e d  pus i t ion  f a c t o r s .  'Ihis a u t h o r i t y  s h a l l  n o t  ex tend  t o  

t h e  e s t a b l i s b c n t  of new p o s i t i o n s .  

r e e v a l u a t i o n s  of t h e  fol lowing:  

Such a u t h o r i t y  sha l l  i n c l u d e  approval6 f o r  

-4- 



Section I t ,  (Cont (d)  

1. All Schedule  B p o s i t i o n  reeva lua t ions  

_. 7 Schedule A 2  pos i t i on  reevaluations from Grade 1 through 10 only  

3. Schedule A 1  pos i t i on  reevaluations from Grade 1 through 6 only 

4. T i t l e  changes a t  any level 

A summary report of such  reeva lua t ions  s h a l l  be provided t o  t h e  Port  Commis- 

s ion  on an annual beeis a t  year end. 

111. FILLING VACANT POSITIONS AND SETTING SAURIES 

A. Selec t ion  Criteria: Se lec t ions  of appointees  f o r  new h i r e s ,  t rans-  

fers, or promotions, s h a l l  t o  t he  extent f e a s i b l e  conform t o  cur ren t  pos i t ion  

eva lua t ion  c r i te r ia  developed i n  t h e  pos i t i on  s p e c i f i c a t i o n s  f o r  each 

authorized pos i t  ion; however, equivaleri t educat ion,  experience,  special 

a b i l i t i e s ,  o r  j o b  lcnuwledge may be coniiidertd in l i e u  of t h a t  provided i n  

pos i t ion  s p e c i f i c a t i o n s  recognizing the  paramount i n t e r e s t  i n  developing a 

s t rong  personnel base. 

B. F i l l i n g  Vacant Pos i t ions :  Th:e Executive Direc tor  i s  hereby autho- 

r ized  t o  recruit  and f i l l  authorized poe l t ions  (except t h a t  of Executive 

Direc tor )  up t o  t h e  f ull-time-equivalent number of poe i t ions  authorized for 

each d e p a r t a n t  and on a multi-departmental l i s t i n g  provided i n  Exhibit  A, and 

t o  set s a l a r i e e  w i t h i n  t h e  s a l a r y  grade ranges a s  out l ined  below. Prior t o  

te rmina t ions  o r  retirements of employeee i n  e i n g l e  poe i t ions  where overlap is 

c l e a r l y  essential  f o r  e f f e c t i v e  con t inu i ty ,  t h e  Executive Director  may autho- 

r i z e  filling an ex t r a  posit ion t o  provide f o r  a breaking-in period not  t o  

exceed six months. 

C.  Se t t i ng  Sa la r i e s :  Authorizat ions f o r  s e t t i n g  salar ies  i n  h i r e s ,  

and t r a n s f e r s  are provided as follows: 

1. - Hires: 
t h e  e a l a r y  range f o r  h i r e s ,  t h e  Executive M r e c t o r  may au thor ize  
a salary up t o  t h e  midpoint of t h e  s a l a r y  range €or  appointees 
posaesetng s p e c i a l  qual l f  i c a t i o n e  o r  except iona l  experience. 

Though s a l a r i e s  s h a l l  normally be set a t  t h e  minimum of 

2. Tremsfers (or r e c l a s e i f i c a t i o n a  o the r  than promotional): The 
Executive Director  is authorized t o  maintain t h e  employee's 
s a l a ry  level ,  eo long a s  it f a l l s  w i t h i n  t h e  pos i t ion ' s  salary 
range. 

I n  t h e  case  of transfers t o  o r  from d i e t a n t  loca t ions ,  t h e  
employee's sa lary level m y  be  ad jus ted  i n  accordance with 
d i f f e r i n g  cost-of-l iving f a c t o r s  and o t h e r  condi t ions  so long as 
t he  r e s u l t i n g  s a l a r y  is w i t h i n  t h e  pos i t i on ' s  s a l a r y  range. 

The Executive Direc tor  may a l so  au thor ize  interdepartmental 
transfers of up t o  15 m n t h s '  dura t ion  f o r  s e l ec t ed  Schedule A 
exempt pos i t i ons  f o r  t h e  purpoee of c r o s s  t ra in ing ,  development, 
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and broadening of p o t e n t i a l  e x e c u t i v e  s k i l l s .  
instances, t h e  same t i t l e  and s a l a r y  range s h a l l  be laeintained 
du r ing  t h e  t r a n s f e r .  Personnel act ion8 dur ing  such  a training 
pe r iod  s h e l l  be coord ina ted  by t h e  M r e c t o r  of Human Resources 
w i t h  t h e  two departments  involved.  

In such 

I V .  ESTABLISHMENT AND ADMINISTRATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS 

The fo l lowing  p r o v i s i o n s  w i l l  be a p p l i e d  w i t h  c o n s i d e r a t i o n  be ing  g iven  t o  t h e  

Federal  Wage Cont ro l  Guidel ines:  

The Commission hereby a u t h o r i z e s  t h e  fo l lowing  t y p e s  o f  s a l a r y  ad jus tmen t s  rind 

al lowances f o r  Port s a l a r i e d  emp1,oyees: 

A. For S a l a r i e d  Employees Other  Than Those i n  Nongraded F i r e  and 
Police C l a s s i f i c a t i o n s :  

1. Probat ionary  S a l a r y  Increaaea :  The p r o b a t i o n a r y  pe r iod  i s  
he reby  e s t a b l i s h e d  a s  t h e  f i r s t  s i x  mbnths o f  cont inuous  employ- 
ment as  a new h i r e  o r  a r e h i r e  i n  a n  a u t h o r i z e d ,  permanent 
poe i t i on .  
ance d u r i n g  t h e i r  p roba t ionary  pe r iod ,  documented by s u p e r v i s i o n  
through a p p l i c a t i o n  of t h e  Employee P e r f o r m n c e  Evaluation 
S y s t m ,  s h a l l  r e c e i v e  an increase ranging from 4% t o  7% of t h e i r  
s a l a r y ,  provided t h e y  were h i r e d  a t  t h e  minimum of t h e  s a l a r y  
range f o r  t h e i r  c lass i f icat ion.  When a promotional increase of  
7% or  more i s  g ran ted  du r ing  t h e  p roba t iona ry  pe r iod ,  t h e  proba- 
t i o n a r y  i n c r e a s e  s h a l l  no t  b e  gran ted .  However, a promotional 
adjustment  may be cons idered  w i t h i n  t h e  g u i d e l i n e s  e s t a b l i s h e d  
i n  Section A.3. 

Employees who have shown s a t i s f a c t o r y  work perform- 

2.  D i s c r e t i o n a r y  Merit Fund Admirdstrat lon:  
e s t a b l i s h e d  e q u a l  t o  4% of t h e  t o t a l  s a l a r y  midpoint amounts f o r  
s a l a r i e d  employees o t h e r  t h a n  nongraded f i r e  or p o l i c e  person- 
n e l .  %is fund s h a l l  b e  c a l c u l a t e d  fo r  t h e  monthly s a l a r i e d  
p a y r o l l  f o r  e l i g i b l e  employeee e f f e c t i v e  Decanber 23, 1979. An 
amount equal t o  3.6% of departprent salary midpoints  s h a l l  be d i s -  
t r i b u t e d  t o  Port  depar tments  and t h e  Execut ive Director s h a l l  
have se t  a s i d e  a fund t o  be a p p l i e d  a t  h i s  d i s c r e t i o n  which 
s h a l l  equal .4X of t h e  t o t a l  salary midpoint amounts. Merit 
funds  s h a l l  be  admin i s t e red  as follows: 

A merit fund s h a l l  be  

a. Employees whose salar ies  are  below range midpoint s h a l l  be  
e l i g i b l e  for merit increases which would perrmnent ly  add t o  
t h e i r  base  salaries. Employees a t  or above range midpoint 
s h a l l  be e l i g i b l e  f o r  e i t h e r  -tit increases or f o r  lump 
sum merit awards which would no t  add t o  base  salaries. 
L m p  sum ararrde s h a l l  be provided on a n  annual b a s i s  i n  one 
amount. Employees a t  salary range maximum s h a l l  be  
e l i g i b l e  f o r  lump sum s w r d s  only .  Any merit awards recom- 
mended f o r  employees whose salaries a re  above range mid- 
p o i n t  s h a l l  be s u b j e c t  t o  ve ry  close review by t h e  
Execut ive Department. S p e c i a l  controls may be e s t a b l i s h e d  
by t h e  Director f o r  c o n s i d e r a t i o n  of any merit recommenda- 
t i o n s  affecting salaries which are above range midpoint. 

b. On a t  least  a semiannual b a s i s ,  t h e  Director s h a l l  i n i t i a t e  
merit reviews f o r  s a l a r i e d  employeee. 

c. A m r i t  review s h a l l  consist of  depar tmenta l  s a l a r y  p lans  
which i d e n t i f y  t h e  amount and scheduled d a t e  f o r  each  
r eques t ed  merit increase. 
t h e  department  head, t h e  Director, t h e  Senior  Director, 
Pinance and Administration, and t h e  Execut ive Director o r  
h i s  d e l e g a t e  be fo re  any i n d i v i d u a l  d i s c r e t i o n a r y  merit 
award s h a l l  be gran ted .  

S a l a r y  p l ans  nust be  approved by 
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d.  Ind iv idua l  amount f o r  e i t h e r  type of merit award s h a l l  no t  
exceed 1 O X  of t h e  employee's base s a l a r y ,  nor  be less than 
4X f o r  a regular  merit o r  3% for  a lump sum merit. 

e. &rit  awrrds e h a l l  be provided s e l e c t i v e l y  as meaningful 
recogni t i o n  of high q u a l i  t y  work performance. 
employees wfthsut regard  t o  c l a s s i f i c a t i o n  s h a l l  be 
e l i g i b l e  f o r  merit awatde; however, awards s h a l l  n o t  be 
administered as "automatic adjustments." 
number of merit awardo a t  t h e  minimum rate s h a l l  be d i s -  
couraged. 
en t i re  fund au thor ized  f o r  a department. 

A l l  e l i g i b l e  

Providing a l a r g e  

mere e h a l l  be no requirement t o  spend t h e  

f .  Merit awrarda may be recommended, scheduled, and approved 
f o r  permanent and temporary employees, o t h e r  t h a n  those  
employed1 on a l i m i t e d  assignment, when t h e  following 
c r i t e r i a  are s a t i s f i e d :  

(1) A high q u a l i t y  of work performance i s  demonstrated by 
thta employee and i r  d o c m u t e d  by t h e  superv isor  
through a Work Performance Review wi th in  six months 
p r i o r  t o  t h e  e f f e c t i v e  date of t h e  merit increase. It 
ehcnll be t h e  i n t e n t i o n  of t h e  merit review program t o  
plrice ind iv idua l s  i n  t h e i r  respective s a l a r y  ranges so 
t h a t  t h e i r  resulting s a l a r y  i s  commensurate w i t h  t h e i r  
relative performance compared t o  o t h e r s  i n  t h e  same 
c l n s s i f i c a t i o n  w i t h i n  a department. 

( 2 )  No previous merit amrd has  been received by t h e  
employee i n  t h e  past twelve-month period. 

3. Promotional Adjustments: 

a. I n i t i a l  Adjustment: Promotional r e c l a s s i f i c a t i o n s  s h a l l  
normal1.y r e s u l t  i n  employee e a l a r y  increases ranging from 
4% t o  1.0% depending on t h e  circumstances. However, i f  t h e  
d i f f e rence  between t h e  employee's present s a l a r y  and t h e  
minksum of t h e  new rate range exceeds lo%, t h e  promoted 
employee's new e a l a r y  s h a l l  be set  a t  minimum of t h e  new 
rate range. 

Any recanmended promotional i nc rease  exceeding 10% r e q u i  res 
t h e  approval of t h e  Senior Direc tor ,  Finance and 
Mmfnis t ra t ion.  

b. Secondary Promotional Adjustment: For permanent Port  
employees who are promoted t o  t h e  minimum of a h igher  
s a l a r y  range, promotional adjuetmcnts may be made under t h e  
following condi t ione  : 

After t h e  f i r s t  six months of  assignment t o  a new pos i t i on  
and p r i o r  t o  t h e  completion of one year  i n  a new c l a s s i f i c a -  
t i on ,  a department head m y  elect  t o  provide a n  adjustment 
of from 4 t o  10  percent  of a n  employee's e a l a r y  f o r  em- 
ployees who were promoted t o  t h e  minimum of a salary range. 
Thfe adjustment s h a l l  no t  be deducted from t h e  merit fund 
a l loca t ion .  These condi t ions  apply only t o  t h e  f i r s t  
adjustment made t o  a n  employee's s a l a r y  following promotion 
t o  a h igher  c l a e s i f i c a t i o n .  
e h a l l  be administered within merit  gu ide l ines  and deducted 
from t h e  mer i t  fund. Such pranot iona l  s a l a r y  adjustment 
s h a l l  not be automatic and s h a l l  be made only  a t  t h e  d i s -  
c r e t i o n  of t h e  department head based upon t h e  employee's 
w r k  performance i n  t h e  new c l a s s i f i c a t i o n  as documented by 
t h e  superv isor  through a Work Performance Review which must 
be completed within f i v e  months p r i o r  t o  t h e  e f f e c t i v e  da te  
of t h e  promotional increase. 

Any subsequent ad  justments 
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4. Increases  Following Pos i t i on  Reevaluations: After a pos i t i on  i s  
reeva lua ted  t o  a h igher  pay grade, t h e  s a l a r y  of a n  employee i n  
t h a t  p o s i t i o n  may be ad jus ted  t o  a s a l a r y  l e v e l  which takes i n t o  
account appropr ia te  s a l a r y  and performance comparisons and the  
e x t e n t  t o  which t h e  incumbent qual i f ies  t o  perform t h e  higher  
l e v e l  of d u t i e s  e s t ab l i shed  i n  t h e  reeva lua t ion  documnta t ion  
and t h e  proxfmity of t h e  new rate t o  range maximum. 
mended by t h e  department head and approved by t h e  Direc tor ,  t h e  
maximum upward s a l a r y  adjustment i n  t h e  new s a l a r y  range may 
place the  employee up t o  t h e  level (percent above range minimum) 
h e l d  i n  t h e  former range, or up t o  lo%, whichever i s  grea te r .  
.Any recommendation exceeding t h i s  amount requires t h e  approval 
of t h e  Senior Di rec tor ,  Finance and Administration. 

As recom- 

5. -- 'Increases Following Survey Adjustment of Sa lary  Ranges: When 
comprehensive surveys r e s u l t  i n  c e r t a i n  pos i t ions  being es tab-  
:tished a t  h igher  salary range l e v e l s ,  ind iv idua ls  i n  those 
pos i t ions  may be placed i n  t h e  new rate ranges u p  t o  t h e  same 
re lat ive level (percent above grade minimum) as was previously 
he ld  p r i o r  t o  t h e  survey adjustment. 
s a l a r y  rate adjustment s h a l l  be approved by t h e  Executive 
Direc tor ,  t h e  department head, and t h e  Mrec tor .  

Ihe amount of any such 

6. Administering Sa lary  Increases o r  Allowances f o r  Pos i t ions  Which - F a l l  Outside Ranges: Employees i n  pos i t i ons  whose salaries f a l l  
below an ad jus ted  s a l a r y  grade range f o r  t h e i r  c l a s s i f i c a t i o n  
s h a l l  automatical ly  receive t h e  amount of increase  necessary t o  
reach the  minimum rate of pay for  the  ad jus ted  s a l a r y  range. 
Employees whose salaries are above t h e  range f o r  t h e i r  c l a s s i f i -  
c a t i o n  following a range a d j u s t w n t  may cont inue t o  receive 
t h e i r  p resent  ra te  of pay i f  i t  is  determined under gu ide l ines  
aldministered by the  M r e c t o r  t h a t  such a c t i o n  is  appropriate .  
kn employee whose s a l a r y  is permitted t o  remain above an ad- 
jus ted  range maximma s h a l l  not be e l i g i b l e  f o r  any s a l a r y  
inc rease  u n l e s s  a f u r t h e r  adjustment increases t h e  range maximum 
s u f f i c i e n t l y  t o  allow f o r  a n  increase .  However, employees a t  
s a l a r y  raqge m a x i m u m  s h a l l  be e l i g i b l e  f o r  lump sum merit awards 
which do nlDt increase  base s a l a r y  i n  accordance with Section 
IV.A.2. of t h i s  reso lu t ion .  Employees a t  s a l a r y  range maximum 
mriy a l s o  be e l i g i b l e  f o r  t h e  special job-related add-on allow- 
ance provided i n  Sec t ion  1V.D. In  any event,  a l l  i nc reases  
s h a l l  conform t o  t h e  provis ions and l i m i t a t i o n s  i n  s a l a r y  
adlmi n i s t r a t i o n  pol icy  described i n  t h i s  sec t ion .  

7. - Temporary Pay f o r  Replacements: 
employee is temporar i ly  assigned fo r  a period of 30 calendar 
da.ys o r  more t o  replace another  employee i n  a h igher  c l a s s i f i c a -  
t i o n ,  such employee is e l i g i b l e  t o  rece ive  a temporary reclassi- 
f i c a t i o n  adljustment t o  t h e  minimum of t h e  h igher  grade i f  
f u l f i l l i n g  a l l  d u t i e s  of t he  employee being replaced. 

When a graded, Schedule B 

8. Sa la ry  Adjustments For Employees i n  Fire C las s i f i ca t ions :  

1. - Probationary Increases:  
h i r ed  i a  f i r e f i g h t e r  c l a s s i f i c a t i o n s  i s  hereby e s t ab l i shed  as 
the  f i r s t  yea r  of continuous a c t i v e  employment. 
employee i n  a f i r e f i g h t e r  c l a s s i f  i c a t i o n  has  shown S a t i s f a c t o r y  
work perfonaance during t h e  probationary period which has been 
documented through the  approved performance eva lua t ion  system, a 
one-step s a l a r y  increase  as shown on Page 5 of Exhibi t  A s h a l l  
be granted. Provided, employees may be advanced from the  E t o  D 
c l n s s i f i c a t l s n  a f t e r  successfu l ly  completing the  approved Port  
t r a i n i n g  program. 

The probationary period f o r  employees 

When a n  

(For benefit: purposes,  s i x  continuous calendar  months of satis- 
fac tory  performance c o n s t i t u t e s  t h e  probationary period.) 
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2. - hmgth-of-Service Increases f o r  Certain C las s i f i ca t ions :  

a. B, C and D Classifications: I f  they are performing and 
cont inue  t o  perform t h e  duties of t h e i r  pos i t ions  satis- 
f a c t o r i l y ,  employees i n  F i r e f Q h t e r  B, C ,  and D classifi-  
c a t i o n s  s h a l l  rece ive  a length-of-service,  promotional i n -  
crease a f t e r  each t w l v e  months from D t o  C t o  B and,  
f i n a l l y  t o  A, on a s i n g l e - s t e p  s a l a r y  schedule as shown on 
Page 5 of Exhibi t  A. 
documented i n  a performance review p r i o r  t o  each such 
increase. 

Sa t i s f ac to ry  performance s h a l l  be 

b. Longevity Pay f o r  Certain F i r e  C las s i f i ca t ions :  After f i v e  
years' a c t i v e  employment have been completed s i n c e  t h e  d a t e  
of progression t o  "A" s t a t u s  o r  t h e  d a t e  t h a t  A s t a t u s  
would have been a c h i w e d  under t h e  condi t ions  descr ibed i n  
a. above, employees c l a s s i f i e d  as F i r e f i g h t e r  A and Plre 
Lieutenant  s h a l l  rece ive  a rate of pay equal t o  t h e  c u r r e n t  
base rate i n  e f f e c t  f o r  t h a t  pos i t i on  p lus  a longevi ty  
ad jus tment  equiva len t  t o  2% of t h e  base rate paid t o  t h e  
"A" c l a s s i f i c a t i o n  and r e s u l t i n g  i n  a new base rate f o r  pay 
computations. After ten years '  a c t i v e  employment based 
upon t h e  erne cons idera t ions ,  a 4X longevi ty  ad jus  tment 
shall be granted. After f i f t e e n  years '  a c t i v e  employment, 
a 6% longevi ty  ad jus tmen t  s h a l l  be granted,  
amounts are  always based on t h e  "A" base rate. 
pay s h a l l  be  adjueted annual ly  o r  s e m i a n n u a l l y  i n  accord- 
ance wi th  dates of genera l  adjustments e s t ab l i shed  i n  
Sec t ion  1Y.C. 

11 I1 

Longevity 
Longevity 

3. - Fire Department D i f f e r e n t i a l s :  The f o l l w i n g  d i f f e r e n t i a l s  when 
added to  "base rates" of f i r e f i g h t e r s  are considered bas ic  
s a l a r y  a8 a p p l i e s  t o  r e t i r a a e n t  cont r ibu t ions :  

a. Work Schedule Di f f e ren t i a l :  #bile assigned t o  work 
schedule which involves  24-hour s h i f t s  r e s u l t i n g  i n  an  
(average work week of 56 hours, nonexempt f i r e f i g h t e r s  s h a l l  
rece ive  a 5% salary d i f f e r e n t i a l .  This d i f f e r e n t i a l  i s  
upplied t o  t h e  "base rate" as shown on page 5 of Exhibi t  A. 
?*e Sect ion V. f o r  f u r t h e r  d e t a i l s .  

b. - F'remium f o r  '*Emergency Medical Treatment" Assignment: 
Q u a l i f i e d  f i r e f  i g h t e r s  ass igned t o  Emergency Medical Treat- 
ment du ty  s h a l l  rece ive  a premium equiva len t  t o  2% of t h e i r  
base rate during such assignnrent. No more than  1 5  f i r e -  
fighters s h a l l  be assigned t o  E.M.T. du ty  a t  one time. 

c .  I Pren~Ium f o r  Inspec t ion  Assignment: Q u a l i f i e d  nonexempt 
personnel ass igned t o  inspec t ion  duty  s h a l l  rece ive  a 
premium equiva len t  t o  5% of their  base  ra te  during such 
assignment. 
t o  inspec t ion  duty  a t  one time. 

No more than  3 f i r e f i g h t e r s  s h a l l  be assigned 

d .  - Premium f o r  Driver/Wechanic Aesignment: Qual i f ied f i re -  
f i g h t e r e  ass igned t o  Rriver/Plcchanic duty sha l l  rece ive  a 
premim equiva len t  t o  5 %  of the i r  base ra te  during such 
assignment. 
asl Driver/Mechanice a t  one t h e .  

No more than 2 f i r e f i g h t e r e  s h a l l  be assigned 

4. Out of CLaesification Paz: 

Lieutenant:  
f i r e f i g h t e r  i s  temporar i ly  d e t a i l e d  t o  perform a l l  du t i e s  
of a combat l i e u t e n a n t  i n  excess  of twelve hours on any 
s h i f t ,  such employee s h a l l  be paid t h e  base rate and work 
schedule d i f f e r e n t i a l  of t h e  l i e u t e n a n t  c l a s s i f i c a t i o n  f o r  
the centire s h i f t .  

a. When a n  employee who is c l a s s i f i e d  a s  a combat 
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b. Captain: When a n  employee who is  c l a s s i f i e d  a s  a combat 
l i eu t enan t  i s  temporar i ly  d e t a i l e d  t o  perform a l l  d u t i e s  of 
a combat cap ta in  f o r  a n  e n t i r e  s h i f t ,  such employee s h a l l  
be p a i d  t he  equiva len t  of t h e  captain's c l a s s i f i c a t i o n  f o r  
t h e  s h i f t .  

C.  General Adjustments f o r  A l l  Sa l a r i ed  Employees Whose Salary Rates o r  
Ranges Are Establ ished i n  Exhibi t  A: 

1. A mid-year cost-of-l iving adjuetarent s h a l l  be provided t o  t h e  
s a l a r y  r a t e s  and ranges of e l i g i b l e  employees based on the  A l l  
Urban Consumer Price Index published by t h e  Bureau of Labor 
Stat is t ics  f o r  t h e  Seat t le  area. The amount of increase t o  
salary r a t e s  and ranges f o r  e l i g i b l e  employees s h a l l  be equal t o  
the  percentage change i n  t h e  C.P.I. as indica ted  above €or t h e  
period b e t m e n  November 30, 1979 and May 31, 1980 and s h a l l  be 
implemented r e t r o a c t i v e  t o  June 1, 1980 as soon as poss ib le  
a f t e r  t h e  May C . P . 1 .  d a t a  is  ava i lab le .  Exhibi t  A and Section 
I.B. of t h i s  r e so lu t ion  s h a l l  a lso be amended accordingly.  

In  t h e  e v e n t  t h a t  a cost-of- l iving s a l a r y  adjustment  has  t h e  
same e f f e c t i v e  d a t e  as t h a t  previously authorized f o r  another  
type  o f  s a l a r y  adjustrpent, t he  previously scheduled adjustment 
s h a l l  be appl ied  f i r s t .  

2. The Direc tor  s h a l l  conduct comprehensive s a l a r y  surveys follow- 
ing  t h e  mid-year cost-of-l iving adjustment as set  f o r t h  i n  1. 
above. If eurvey f ind ings  i n d i c a t e  t h a t  Por t  salary ranges o r  
rates are not  i n  proper alignment as e s t ab l i shed  i n  t h i s  
resolut ion,  t h e  Executive Director may recammend appropr ia te  
ad jus tmen t s  t o  s a l a r y  rates and/or  ranges where realignment i s  
needed. 
Commission s h a l l  be e f f e c t i v e  i n  December 1980. 

Any such survey adjustments approved by t h e  Port  

Salary surveys f o r  nongraded Marketing pos i t i ons  s h a l l  a lso be 
conducted annual ly  by t h e  Direc tor  t o  inc lude  data from t h e  
appropr ia te  region. The Executive Director s h a l l  be au thor ized  
t o  a d j u s t  saltary rates and/or ranges based on survey r e s u l t s  up 
t o  dl maximum of 102. 

D. Spec ia l  Job-relatald Add-on Allowance f o r  Employees i n  Certain Exempt 
Positdone: 

The Executive Direc tor  is  hereby authorized t o  a l l o t  a n  add-on allow- 
ance of up t o  3% of the  gross  annual s a l a r y  of an  ind iv idua l  i n  a n  A l  
or A2 exempt pos i t i on  a s  add i t iona l  compensation f o r  job-related 
expense not otherwioe reimbursable o r  authorized i n  Port pol icy  o r  
reeolution. This cillovance for  expenses necessary t o  f a c i l i t a t e  Por t  
business would be aipplied o r  removed, depending upon job  assignments. 
The amount would be considered as p a r t  of o v e r a l l  compensation f o r  
mandatory con t r ibu t ions ,  but would be recorded sepa ra t e ly  and would 
not be adlninietered as a base f o r  genera l  increases, merits, survey 
or any o the r  s a l a r y  adjustments. It aril1 a l so  not be considered f o r  
I f  f e  and long-term d i s a b i l i t y  Insurance b e n e f i t s  appl ica t ion .  These 
allowances s h a l l  be administered by t h e  Senior Di rec tor ,  Finance and 
Administration pur suan t  t o  t h e  pol icy b u l l e t i n  i s s u e d  by t h e  
Executive Director  olr a s  i t  may be amended from t i m e  t o  time. 

V.  ADMINISTRATION OF PAY PRACTICES 

Since some pay p r a c t i c e s  a re  handled d i f f e r e n t l y  f o r  a group of f i r e  personnel 

who work 24-hour s h i f t s  and average 56 hours per week throughout a year ,  a d is -  

t i nc t io i i  for pay p r a c t i c e s  & is made i n  following s e c t i o n s  of  t h i s  resolu-  

tion between them and o the r  s a l a r i e d  employees whose poe i t ions  are based upon 
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S e c t i o n  V (Cont 'd) 

37.5 or  40 hours  p e r  week. For b r e v i t y ,  56-hour f i r e  pe r sonne l ,  desc r ibed  i n  

Sec t ion  IV.B.3.a. above, a h a l l  be c a l l e d  Group C P i r e f i g h t e r s  h e n c e f o r t h  i n  

t h i s  r e s o l u t i o n .  

A. Convtreion of S a l a r y  Rates: - For a l l  a a l a r i e d  employees excep t  Group 

C F i r e f i g h t e r s ,  monthly salaries are conver ted  t o  annual salaries. The 

s t r a f g h t - t h e  hour ly  r a t e  of pay :IS canputed by d i v i d i n g  t h e  annual  rate by t h e  

normal number of f u l l - t i m e  hours  per y e a r  (1950 hours  f o r  most p o s i t i o n s  and 

2080 hours  f o r  f i r e f i g h t e r s  and Schedule A p o s i t i o n s  r e q u i r e d  t o  work 40 hours  

pe r  week) and... 

1. Exempt Classificatims (Schedule A): The s t r a i g h t - t h e  hour ly  
rate of pay which results from t h e  above computation is mult i -  - -  
p l i e d  by t h e  normal number of h o u r s  worked i n  a two-week p e r i o d  
(75  o r  80) t o  de terndne  t h e  bi-weekly s a l a r y  which is payable  i n  
26 pay p e r i o r b  du r ing  t h e  year .  

2. Nonexempt C l a s s i f i c a t i o n s  (Schedule B): The s t r a i g h t - t i m e  
hourly rate of pay vhich  results from t h e  above computation is 
m u l t i p l i e d  by t h e  normal number of hours  worked each  week (37.5 
or 40) t o  de terndne  ifhe weekly s a l a r y  which i s  payable  i n  5 2  pay 
perlode dur ing  t h e  year .  

3. Group C F i r e f i g h t e r  Classifications: The monthly salary rate is 
conver t ed  i n t o  a atrs i ight- t ime weekly o r  b i - m e k l y  rate of pay 
extended t o  t h e  next h i g h e s t  cent, based on t h e  F i r e f i g h t e r ' s  
r e g u l a r l y  scheduled average m r k  m e k  which i s  hereby  e s t a b -  
l i s h e d  a s  56 hours.  
bi-weekly depending on  exempt o r  nonexempt s ta tus .  

The resulting s a l a r y  i s  payable  weekly o r  

B. D e f i n i t i o n s  of Employment S t a t u s  f o r  compensation p r a c t i c e s :  

1. A pennanent employee ,is one who work8 i n  a regular p o s i t i o n  
expected t o  l a s t  a w e  t h a n  5 PronthB f o r  a ndnirnum o f  n i n e t y  pre- 
scheduled hours  p e r  month a8 de f ined  by t h e  Washington Pub l i c  
Employees Retirenent System. During t h e  p roba t iona ry  pe r iod ,  
such an emplQy€?e is in a "probat ionary ,  permanent" s t a t u s .  
After successf  u l  complet ion of t h e  p roba t iona ry  pe r iod ,  an 
employee a t t a i n s  I 1  regular, permanent" status.  

a. Part- t ime status a p p l i e s  t o  permanent employees scheduled 
t o  wrk from 90 t o  130 hour8 p e r  nronth as de f ined  above 
(minimum p e r  week: 20.8 hours) .  

b. Full-t lme s t a t u e  a p p l i e s  t o  permanent employees scheduled 
t o  work 30 hours  p e r  week o r  130 hours o r  more pe r  month as 
de f ined  above. 

2. A temporary employee is  one who works f u l l  time i n  a temporary 
poeition, o r  less t h a n  n i n e t y  hours  p e r  month i n d e f i n i t e l y .  
s t a t u s  o f  a t enpora ry  employee whose f u l l - t i m e  services are 

pennanent s t a t u s  cannot b e  a u t h o r i z e d ,  the employee must be  
t e  rmfnat ed. 

The 

If r e q u i r e d  beyond f i v e  months mst be  changed t o  "permanent. 'I 

A0 employee h i r e d  f o r  "on-call," relief work s h a l l  be c l a s s i f i e d  
as temporary unless o r  u n t i l  a s u f f i c i e n t  number of h o u r s  of pre- 
scheduled work is e s t a b l i s h e d  by d e p a r b e n t  s u p e r v i s i o n  t o  
j u s t i f y  a change i n  s t a tus  t o  perrranent. 

C .  Authorized Work Schedules  f o r  Ful l - t ime Employees: Full-t ime work 
schedules3 f o r  most employees are made up o f  e i t h e r  f i v e  7-112-hour 
s h i f t s  or  f i v e  8 - h o u r - s h i f t s  p e r  week w i t h  t h e  fo l lowing  excep t ions :  
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Sec t ion  V (Cant 'd)  

1. Computer o p e r a t i o n s  p o s i t i o n s ,  some p o s i t i o n s  which s u p e r v i s e  
wage employees, and up t o  f i v e  r e l i e f  ramp and o p e r a t i o n s  
c o n t r o l l e r  p o s i t i o n s  which are a u t h o r i z e d  t o  i n c l u d e  f o u r  
10-hour s h i f t s  per week. 
f o r  a four-day wee'k. 

No o t h e r  p o s i t i o n s  have been approved 

2. F i r e f i g h t e r s  woPking 24-hour s h i f t s  on a l t e r n a t e  days.  

D. Extra Compensation: The fo l lowing  terminology s h a l l  be used i n  t h i s  

s e c t i o n  and S e c t i o n  V1.B. 3, Holidays: "an employee's Saturday" s h a l l  i n d i c a t e  

the s i x t h  day  and "an employee's Sunday" s h a l l  i n d i c a t e  t h e  seven th  day i n  a 

fu l l - t i a t e  work week, regardless of t h e  actual f i r s t  and l as t  day of a f i v e -  

consecutive-day work week. This d e f i n i t i o n  a p p l i e s  t o  overt ime d e t e r m i n a t i o n s  

o n l y  and i n  no way a l te rs  t h e  d e f i n e d  Port p a y r o l l  week which begins  a t  1 2 : O l  

a.a. Sunday and ends a t  midnight Saturday. 

1. For overt ime:  Peimanent and temporary employees i n  nonexempt 
c l a s s i f  i c a t i o n s  shiatl receive overtime compensation a t  t h e  ra te  
of one and one-half t h e  s t r a i g h t - t i m e  hour ly  rate of pay f o r  
work performed over and above a f u l l - t i m e  r e g u l a r l y  scheduled 
worksh i f t  (see C. above) and /o r  work week (normally 37.5 o r  40 
h o u r s ) ,  as t h e  cacie may be. When r equ i r ed  t o  work, overtime 
s h a l l  be  paid f o r  a l l  work performed on a n  employee's 
Saturday,"  "an employee's Sunday,'' and on a h o l i d a y  t o  t h e  
e x t e n t  provided i n r  S e c t i o n  V l . B . 3 . ,  Holidays.  I n  no case s h a l l  
over t ime compensation be d u p l i c a t e d  o r  pyramided. Group C Fire- 
f i g h t e r s  are  excluded from r e c e i v i n g  over t ime compensation f o r  
working on any day which fa l l s  wf th in  t h e i r  normal,  r e g u l a r l y  
a s s igned  schedule ,  s i n c e  t h e i r  compensation i n c l u d e s  a work 
schedule  d i f f e r e n t i a l .  

'I 

2. Far  s h i f t  d i f f e r e n t i a l :  All nonexempt employees o t h e r  t h a n  f i r e -  
f i g h t e r s  s h a l l  r e c e i v e  a s h i f t  d i f f e r e n t i a l  of 7.5% over t h e i r  
r e g u l a r  salary when r e q u i r e d  t o  work Swing S h i f t  and 10% over  
t h e i r  r e g u l a r  sal .ary when r e q u i r e d  t o  work Graveyard S h i f t .  
Swing S h i f t  s h a l l  be a f u l l - t i m e  work s h i f t  which ends between 
10:30 p.m. and 2:OO a.m.; Graveyard S h i f t  s h a l l  be a f u l l - t i m e  
vork  s h i f t  which ends l a t e r  t h a n  2:OO a.m. 

V I .  ADMINISTRATION OF BENEFIT ?ROGRAM 

A. Basic B e n e f i t s  Provided f o r  A l l  S a l a r i e d  Employees (except  as no ted )  

beginning on d a t e  of employment: 

I.  S o c i a l  S e c u r i t y  (FICA) Insurance:  A l l  Port employees are 
covered by law under t h e  Federa l  Insurance Con t r ibu t ion  Act 
(FICA). 
scheduled t o  be  6.13% on e a r n i n g s  up t o  a maximum of $25,900. 
Pursuant t o  RCW 41.48.160, account ing  p l a n  and p a y r o l l  proce- 
du res  w i l l  be implemnted  as of January 1, 1980 f o r  t h e  purpose 
of exc luding  payments made on account of s i c k n e s s  from FICA 
c o n t r i b u t i o n s .  

During 1980, both Port and employee c o n t r i b u t i o n s  are 

2. I n d u s t r i a l  Insurance  or  Other  Duty D i s a b i l i t y  B e n e f i t s :  A l l  
Pore employees except  F i r e f i g h t e r s  are covered by t h e  Port under 
i t s  s e l f - i n s u r e d  i n d u s t r i a l  i n su rance  p l a n ,  which provides  t h e  
same coverage as t h e  S t a t e  Workman's Compensation Act. 
Employees i n  f i r e  c l a s s i f i c a t i o n s  are covered by t h e  Washington 
Lsw Enforcement O f f i c e r s '  and F i r e  F i g h t e r s '  Retirement System. 

Certain o t h e r  supplemental  coverage f o r  d u t y  d i s a b i l i t y  condi- 
t i o n s  o n l y  may be provided t o  p r o t e c t  t h e  Por t  from con t ingen t  
l i a b i l i t y  (I.@., b n g s h o r e  and Harbor Workers' Act); t o  meet 
r e q u i r e m n t s  of law; and /o r  to  ma in ta in  competitive p r o t e c t i o n  
l e v e l s  f o r  cer ta in  employees or  c l a s s i f i c a t i o n  of employees. 
For example, u s e  of accrued s i c k  leave a s  a supplement t o  
Workman's Com,pnsation may be  provided w i t h i n  g u i d e l i n e s  t o  be 
e s t a b l i s h e d  by t h e  Executive Director. 
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Sect ion  VI .A.  (Cont'd) 

3. Unemployment Compensation: A l l  Port  employees res id ing  i n  
Washington State are covered f o r  unemployment compensation 
b e n e f i t s  under t h e  Washington S t a t e  Employment Securi ty  Act. 
Port employees r e s i d i n g  i n  New York are covered under t h e  New 
York Unemployment Insurance Law. Unemployment compensation 
coverage s h a l l  be provided f o r  employees r e s i d i n g  i n  o the r  
s t a t e s  t o  t h e  ex ten t  t h a t  coverage is a v a i l a b l e  and t h a t  Port  
employees a r e  e l l g i b l e .  

4. Mil i ta ry  Leave: With appropr ia te  mil i tary orders ,  employees 
called f o r  act ive t r a i n i n g  duty in m i l i t e r y  reserve u n i t s  s h a l l  
be allowed up t o  f i f t e e n  imrrlring days per  calendar year of mi l i -  
t a ry  leave a8 provided I n  and l i n i t e d  by R.C.W. 38.40.060. 
Compensation during t h e  period of such a leave  s h a l l  not  exceed 
t h a t  which would be required t o  cover the  number of hours 
r egu la r ly  scheduled. Time off  for  weekend d r i l l s  does not  
normally c o n s t i t u t e  m i l i t a r y  leave; however, time off  without 
pay may be allowed when necessary a t  department head d i sc re t ion .  

5 .  Transportat ion:  For purpose of  commuting t o  and from work, and 
i n  view of increased  c o s t s  of t r anspor t a t ion  and f u e l  shor tages ,  
payment is authorized f o r  50% of t h e  c o s t  of a monthly METRO bus 
pass f o r  a l l  s a l a r i e d  employees. In addi t ion ,  van/car pools are 
es tab l i shed  f o r  employees coaunuting from out ly ing  areas v i t h  a 
f e e  of $.SO p e r  round-trip charged t o  t h e  employee passenger. 
The Direc tor  of Human Resources s h a l l  p ranulga te  appropr ia te  pro- 
cedures eo implenent t h i s  pol icy,  t ak ing  i n t o  account employees 
not  p a r t i c i p a t i n g  i n  t h e  programs are receiving parking a t  no 
cos t .  

B. Benefi ts  Provided Permanent Employees: 

1. Retirement: Employees h i r ed  i n  e l i g i b l e  pos i t i ons  are covered 
f r m  da te  of employment by t h e  Washington Publ ic  Employees 
Retirement System, except t h a t  employees i n  e l i g i b l e  f i r e  
c l a e e i f i c a t i o n s  are covered by t h e  Washington Law Enfarcement 
Off icers' and Fire  F ighters '  Retirement Systea (LEOFP). In  
e i t h e r  system, employees who becrupe members p r i o r  t o  October 1, 
1977 a r e  covered by "Plan One" and employees who becane members 
on o r  a f t e r  October 1, 1977 are covered by "Plan Two." 
b e n e f i t s  under "Plan One" and "Plan Two" d i f f e r ,  p lease  r e f e r  t o  
appropr ia te  retirearent membership handbooks f o r  f u r t h e r  detai ls .  

Since 

2 .  Compensated Leave: (See Personnel Policy P - l l  f o r  provis ions  
covering leave without pay; any employee seeking o r  requi r ing  an 
unpaid leave of more than  30 calendar  days mus t  check with t h e  
personnel of f  ice regarding continuance of insurance coverages, 
etc. 

a. Civ ic  Duty Leave: 

(1) Jury  Duty: A permanent employee who serves on ju ry  
duty sha l l  rece ive  f u l l  r egu la r  compensation less any 
compensation (excluding mileap,e paid by the  c o u r t )  
received f o r  such service during t h e  period of leave. 

( 2 )  Subpoenaed Witness Leave: When a permanent employee 
is subpoenaed as a witness under circumstances which 
are determined by t h e  Direc tor  t o  c o n s t i t u t e  Port 
duty,  t h e  same pay condi t ions  l i s t e d  f o r  ju ry  duty 
s h a l l  apply. 

b. Sick Leave: Permanent s a l a r i e d  employees s h a l l  receive 
s i c k  leave accruals based upon a pro rata share  of a f u l l  
t h e  work schedule. In t h i s  section, s i ck  leave s h a l l  be 
computed based upon t h e  normal m r k  day i n  hours (usua l ly  
7.5,  8, o r  f o r  Group C f i r e f i g h t e r s ,  120 hours). For maxi- 
m u m  accrual couputation f o r  10-hour s h i f t  employees, a work 
day s h a l l  be 8.0 houre. 
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Sect ion  V1.B.b. (Cont 'd )  

(1) Firefiphterr Covered by LEOPF, Plan  One: Port  f i r e -  
f i g h t e r s  covered by LEOFF, Plan One, s h a l l ,  as of 
January 1, 1978, be excluded from adding t o  s i c k  leave 
acc rua l s  earned betwen January, 1970 and December, 
1977. Unused sick l eave  acc rua l s  remaining on t h e  
recorda of such employees may be used a t  t h e  
eaployee'a op t ion  i n  case of short-term i l l n e s s ;  o r  a t  
termination o r  ret i rement  following f i v e  or more 
years '  of a c t i v e  employment, h a l f  of t h e  unused s i c k  
leave acc rua l s  may be paid i n  t h e  f i n a l  payroll check 
a t  t h e  hourly rate e f f e c t i v e  f o r  each such employee as 
of December 31, 1977. 

A t  t h e  d i s c r e t i o n  of t h e  F i r e  Chief, F i r e f i g h t e r s  
covered by UOFP,  Plan One, may be  granted up t o  two 
f u l l - t h e  s h i f t s  p e r  year  of s i c k  leave.  
unused por t ions  of t h i s  d i sc re t iona ry  s i c k  leave  s h a l l  
not he accrued o r  compeneated f o r  a t  terminat ion.  

However, 

( 2 )  F i r e f i g h t e r e  covered by LEOFF, Plan Two: Group C 
F i r e f i g h t e r s  s h a l l  accrue up t o  1 2  hours o r  one h a l f  
of a 24-hour s h i f t  pe r  month of  s i c k  leave,  not t o  
exceed s i x  24-hOur s h i f t s  i n  a ca lendar  year. 
f i g h t e r s  who w r k  40-hour schedules  accrue a t  the rate 
of one wrrking day per month of e i c k  leave.  
accrua le  s h a l l  commence f r m  t h e  d a t e  of employment 
and sha l l  not exceed t h e  equiva len t  of 1 2  w r k  days 
p e r  year. Sick leave accruals may be used following 
30 daye of continuous employment, 

F i re -  

These 

(3) Salaried Employee6 Other than F i r e f i g h t e r s :  Permanent 
s a l a r i e d  employees ahal l  accrue s i c k  leave a t  t h e  rate 
of .046P hour p e t  s t ra ight - t ime hour paid. These 
accruals s h a l l  cmmznce from t h e  da t e  of employment 
and shel l  not exceed t h e  equiva len t  of 1 2  work days 
per  year. 
30 days of continuous employment. 

S ick  leave accruals may be used following 

Accumulation of s i c k  leave  s h a l l  be l i m i t e d  t o  t h e  amount 
t h a t  each e l i g i b l e  employee can e a r n  i n  a ten-year per iod 
under t h e  provieions s ta ted above; i.e., 120 daye fo r  most 
employees except  as follows: 
approved f o r  a four-day uork week would be l imi t ed  t o  an  
accumulation equiva len t  t o  96 10-hour s h i f t s ,  and e l i g i b l e  
Group C P i r e f i g h t e r s  are l i n d t e d  t o  a n  accumulation equiva- 
l e n t  t o  60 24-hour s h i f t s .  

Employees in pos i t i ons  

Sick leave w i l l  be used only i n  i n s t a n c e s  of i l lness  o r  
in jury .  
phys ic ian ' s  statemat t o  j u s t i f y  use of a fck  leave. A 
p h y s i c i a n ' s  release s h e l l  be requi red  p r i o r  t o  t h e  return 
t o  w r k  by any  employee who has  s u f f e r e d  a n  absence of 
longer  t h a n  two weeks due t o  i l l nes s ,  surgery,  o r  a n  
acc ident .  In  compliance with FICA guide l ines ,  s i c k  leave  
of less t h a n  one hour shall be  adminis tered i n  accordance 

Departmental management may a t  any time requ i r e  a 

With Pol icy  P-11. 

Upon te rmina t ion  o r  r e t i r m c n t  fol lowing f i v e  complete 
years  of a c t i v e  employment i n  a continuous per iod of employ- 
ment, q u a l i f i e d  employees s h a l l  be compensated f o r  50% of 
the i r  unused sick leave (within the stated limits) a t  t h e  
rate o f  pay a t  terminat ion,  prorated t o  t h e  last day 
worked. Employees covered by LEOFF, P lan  One s h a l l  rece ive  
pay f o r  unused s i c k  leave according t o  (1) above. 

c .  Bereavement Leave: A t  t h e  d i s c r e t i o n  of t h e  department 
head end  under t h e  superv is ion  of t h e  M r e c t o r ,  from one t o  
f i v e  working days pe r  bereavement which s h a l l  not result i n  
compensation f o r  more t h a n  t h e  number of hours i n  any 
norma1 wark week m y  be granted t o  employees who have been 
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Sect ion  V1.B.c. (Cont'd) 

employed f o r  t h i r t y  o r  more days of un in te r rupted  service 
and who have Buffered t h e  lose by death of a member of 
t h e i r  immediate family. Individual  circumstances such a s  
t h e  d is tance  t o  t h e  f u n e r a l  and the  extent of employee 
involvement wi th  t h e  arrangements f o r  t h e  deceased s h a l l  be 
considered i n  determining t h e  number of days  t o  be granted 
a n  employee. 

3. Holida 6: (This s e c t i o n  is e f f e c t i v e  from 1/01/80 through 
d o . )  These eleven hol idays  s h a l l  be observed according t o  
t h e  condi t ions  out l ined  herein.  When nonexempt employees are 
requi red  t o  work on a hol iday ,  overtime pay s h a l l  apply wi th in  
the  l i m i t s  and condi t ions of t h i s  s e c t i o n  and those l i s t e d  i n  
Sect ion V.D.l.,  Overtime. 

Normal Date of Obsemance f o r  
Monday Through Friday Schedule Holiday 

January 1 
'Ihird Monday i n  February (18) 
Last Monday i n  Hay (26) 
Ju ly  4 
F i r s t  Monday i n  Septeaber (1 )  
Fourth Thursday i n  November (27) 
Fourth Friday i n  November (28) 
Ikcember 24 

Ikcember 25 
December 26  

*Employee selects d a t e  

New Yenr's Day 
Waehington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day a f t e r  Thanksgiving 
P o r t d e s i g n a t e d  f l o a t e r  ( i n  

Christmas Day 
Port-designated f l o a t e r  ( i n  

l i e u  o f  Lincoln's  Bi r tMay)  

l i e u  of Veteran's Day) 
*Personal Holiday 

* E l i g i b i l i t y  f o r  t he  personal holiday is not  es tab l i shed  u n t i l  
the probationary period is completed (Section IV.,  A.l  and B.l.) 

A t  least one week advance notice and department head approval is 
requi red  f o r  t he  pereonel holidaz.  Each e l i g i b l e  employee s h a l l  
take one personal hol iday within the  calendar  year,  subjec t  t o  
appropr ia te  scheduling with t h e i r  department head. 
November 1, 1980, each department head e h a l l  set up a schedule 
f o r  e l i g i b l e  employees who have not y e t  Scheduled a personal 
holiday. An employee s h a l l  receive no extra pay f o r  not tak ing  
a personal holiday, un le s s  d i rec ted  by t h e  department head t o  
work on the  day scheduled and no o the r  day off  can be scheduled 
before  year end. A t emina t iq  employee s h a l l  receive no pay 
for a personal holiday not  taken p r i o r  t o  t h e  last  day worked. 

On 

a. Holiday8 f o r  fu l l - t ime employees s h a l l  be handled as 
follows : 

(1) Employees on a Monday through Friday work schedule: 
When a holiday f a l l s  on a Sunday, t he  following Monday 
w i l l  be considered t h e  holiday. 
on Saturday, t he  preceding Friday w i l l  be considered 
the  holiday. 

When a hol iday f a l l s -  

( 2 )  Employees working on o the r  than a Monday through 
Friday work schedule: When a hol iday f a l l s  on a 
r egu la r ly  scheduled work day, t h a t  day w i l l  be con- 
s idered  the  holiday. When a hol iday f a l l s  on a 
regular ly  Scheduled day o f f ,  t he  last preceding o r  the 
next  following work day s h a l l  be t r ea t ed  as the  
h o l i d a y  

If t h e  hol iday (or t h e  a l ternate  day where appl icable)  
cannot be scheduled ae a day of f  f o r  an otherwise e l i g i b l e  
employee, overtime compensation s h a l l  be paid f o r  t h e  
number of hours requi red  t o  work on such a day i n  add i t ion  
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Sec t ion  VI.B.3.a. ( C o n t ' d )  

t o  h o l i d a y  pay a t  t h e  s t r a i g h t - t i m e  rate--not t o  exceed t h e  
normally scheduled number of hours  up t o  a fu l l - t ime  day 
(7 .5 or 8 hours  is cons idered  a fu l l - t ime "day"). 
S t ra ight - t ime h o l i d a y  pay f o r  employees scheduled t o  work a 
10-hour s h i f t  s h a l l  be l i m i t e d  t o  8 hours  p e r  ho l iday .  

In  unusual cases, when schedu l ing  of a day o f f  i n  l i e u  of a 
hol iday  cannot be a r ranged  f o r  a n  i n d i v i d u a l  employee accord- 
i n g  t o  t h e  c o n d i t i o n s  a s  s t a t e d  above, an a l t e r n a t e  day o f f  
w i t h i n  t h e  immediate or next pay pe r iod  may be approved. I f  
a n  alternate day o f f  w i t h i n  t h e s e  limits is n o t  w i t h i n  t h e  
schedul ing  c a p a b i l i t i e s  of t h e  department ,  overtime s h a l l  be 
paid f o r  t h e  ho l iday  worked. Days o f f  i n  l i e u  of h o l i d a y s  
s h a l l  not  be c a r r i e d  over i n t o  o t h e r  pay pe r iods  beyond 
limits s t a t e d  h e r e i n .  

b. Croup C F i r e f i g h t e r s  are n o t  e l i g i b l e  f o r  h o l i d a y  pay since 
t h e y  are pa id  a 5% w r k  schedule  d i f f e r e n t i a l  f o r  weekends 
and h o l i d a y s  which f a l l  in t h e i r  n o m a 1  work schedule.  

c . Part-Time Employees : 

(1) Permanent par t - t ime employees may receive compensation 
f o r  t h e  h o l i d a y s  (as s p e c i f i e d  i n  a. above)  which f a l l  
i n  t h e i r  r e g u l a r l y  a s s igned  work schedule ;  o r  f o r  
e q u i t a b i l i t y ,  department head may i n s t e a d  a d m i n i s t e r  
h o l i d a y  compensation on a pro rata basis throughout t h e  
y e a r ;  i.e., a 22.5-hour employee may r e c e i v e  pay f o r  
60% of t h e  h o l i d a y  hours  provided,  o r  4.5 hours  p e r  
hol iday.  
exceed t h e  number of hours  r e g u l a r l y  scheduled--up t o  
7.5 o r  8 hours  depending upon t h e  work s h i f t .  
number of hours  worked varies each day, a n  average  
based on t h e  most recent four-week per iod  o r  a propor- 
t i o n a t e  number of  hours  based on a predetermined 
s c h e d u l e  is used t o  determine t h e  ho l iday  pay. 

The number of hours of h o l i d a y  pay s h a l l  n o t  

When t h e  

( 2 )  Temporary par t - t ime or on-call employees s h a l l ,  - i f  
r e q u i r e d  t o  work on a ho l iday ,  be paid a t  t h e  overt ime 
ra:e of pay only.  

d.  Temporary Employees: Unless c l e a r l y  scheduled f o r  f u l l -  
t i m e  work for  a t  least  30 days b e f o r e  and a day o r  more 
a f t e r  a h o l i d a y ,  temporary employees are not e l i g i b l e  f o r  
pay on ho l idays  not  worked. 

e. Employees on Medical or  D i s a b i l i t y  Leave: Employees on 
unpaid leave of absence or  on d i s a b i l i t y  l e a v e  which c o n s t i -  
t u t e s  inact ive s t a t u s  such a s  but not l i m i t e d  t o  LEOFF 
P l a n  1 d i s a b i l i t y  leave, long-term d i s a b i l i t y  leave, and 
worker's compensation, are not e l i g i b l e  f o r  h o l i d a y  pay. 
However, t o  t h e  e x t e n t  t h a t  s i c k  l e a v e  supplements are p a i d ,  
p ro  r a t a  h o l i d a y  pay does apply.  

4. Vacation With  Pay: 

a. Schedul ing of Vacation Leave: A t  any time a f t e r  t h e  
s u c c e s s f u l  complet ion of t h e  six-month p roba t iona ry  pe r iod ,  
r e g u l a r  permanent employees may r e q u e s t  and use  v a c a t i o n  
l eave  of up t o  she  number of days accrued (expla ined  i n  
d e t a i l  below) a t  t h e  time of t h e  d e s i r e d  vacation d a t e  
s u b j e c t  t o  t h e  approval  of t h e  department head. 

Normally, requests f o r  approval  of vacation schedu les  s h a l l  
be made t o  t h e  department head on a v a c a t i o n  r eques t  form 
one week or  more i n  advance; more not ice  may be requi red  by 
a department head whenever necessary .  Payment f o r  vaca t ion  
l e a v e  may be made only  t o  t h e  e x t e n t  of unused vaca t ion  
a c c r u a l s  a t  t h e  time of t h e  leave. 

I n  o r d e r  t o  promote t h e  h e a l t h  and e f f i c i e n c y  of employees 
by encouraging t h e i r  u se  of accrued vacation leave on an  
annual  b a s i s ,  f r equen t  s chedu l ing  of v a c a t l o n s  of less than  
one week ( f i v e  consecutive days )  s h a l l  be discouraged.  
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Section VI.B.4. (cont 'd )  

b. Limits on Accumulating Vacation Leave: Vacation leave  
accumulation s h a l l  be l imi ted  t o  a 24-month accrua l  a t  the  
employee's anniversary date. 
t he  employee, any por t ion  above a 241~~1th accrual of 
unused vacat ion leave  shall be f o r f e i t e d .  Departmental 
management s h a l l  be respons ib le  f o r  encouraging and 
allowing proper scheduling f o r  employees' taking annual 
leave  i n  order  t o  avoid any f o r f e i t u r e  of vacat ion leave. 

On t ho  -anniversary d a t e  of 

c. Rates of Accrual: Permanent s a l a r i e d  employees s h a l l  
rece ive  vacation accruals based upon a pro r a t a  share of a 
fu l l - t ime work schedule. In  t h i s  s ec t ion ,  vaca t ion  s h a l l  
be  computed based on t h e  normal workshift i n  hours (usua l ly  
7.5 o r  8 hours, O K  i n  t h e  case of Group C f i r e f i g h t e r s ,  1 2  
hours). Vacation leave  i s  earned as follows: 

(1) Two Weeks Vacation: Based on t h e  f i r s t  day of 
e m p l o p n t  from t h e  f i r s t  f u l l  month t o  and inc luding  
the  forty-second f u l l  month of  continuous employment, 
permanent employees s h a l l  accrue vacat ion a t  t h e  rate 
of .0385 hours pe r  s t ra ight - t ime hour paid (.0385 x 
1950 annual hours = 75 vacat ion hours; .0385 x 2080 
annual hours - 80 vacation hours;  Group C f i r e f i g h t e r s  
10/12 x 1 2  months - 10 days or  120 \=cation hours). 

( 2 )  Three Weeke Vacation: From t h e  for ty- th i rd  f u l l  month 
t o  and inc luding  t h e  one hundred thir ty-second f u l l  
month of continuous employment, permanent employees 
s h a l l  accrue vacat ion a t  t h e  ra te  of .OS77 hours per  
s t ra ight - t ime hour paid (.OS77 x 1950 annual hours - 
112.5 vaca t ion  hours;  .0577 x 2080 annual hours - 120 
vacat ion hours;  Group C f i r e f i g h t e r s  15/12 x 12  months - 15 days o r  180 vacat ion hours). 

(3)  Four Weeke Vacation: After completion of e leven  years  
of continous employment s t a r t i n g  with t h e  one hundred 
t h i r t y - t h i r d  month, permanent employees s h a l l  accrue 
vacntion a t  t h e  rate of .0770 hours per s t ra ight - t ime 
houk- pa id  (.0770 x 1950 annual hours - 150 vaca t ion  
hours;  -0770 x 2080 annual hours - 160 vacat ion hours;  
Croup C f i r e f i g h t e r s  20112 x 12  months - 20 days o r  
240 vaca t ion  hours). 

d .  Payment f o r  Vacation Leave a t  Termination: Upon termina- 
t i o n ,  r egu la r  permanent employees s h a l l  rece ive  pay i n  l i e u  
of unused accrued vacat ion leave  based on the l i m i t a t i o n s  
s t a t e d  above and pro-rated through the last day worked, 
which, except i n  eases of severe  i l l n e s s ,  is t h e  termina- 
t i o n  date. 
natetl a c t f v e  employment before  completing the  probationary 
period s h a l l  rece ive  no vacation pay. 

A probationary perrsanent employee who termi- 

5. Insurance Benefi ts :  
c., d., and e. r equ i r e  fu l l - t ime,  prescheduled employment hereby 
es tab l i shed  as a t  least  30 hours p e r  week o r  130 hours per month 
(eee Sect ion V.B. f o r  de f in i t i one ) .  

Coverage f o r  insurances  1 is ted below under 

8 .  Medical Insurance f o r  Employees Only: Probationary, 
permanent employees who n o ~ m a l l y  maintain a c t i v e  employment 
schedules  of 90 hours o r  more each month s h a l l  rece ive  paid 
s u r g i c a l ,  hosp i t a l ,  and major medical insurance coverage 
beginning on t he  f i r t l t  of t h e  month following a calendar  
month of continuous employment. 
sha l l  be provided i n  such amounts and i n  such manner as are 
es t ab l i shed  i n  contracts with insurance companies and/or 
agencies  se lec ted  by the  Por t  t o  provide such benef i t s .  
m e r e  s h a l l  be a choice of two medical /heal th  insurance 
plaris from which employees may choose one. 

This insurance bene f i t  
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Sect ion VI.5.5 (Cont 'd.)  

b. Medical Insurance fo r  Dependents of Pexmanent Employees: On 
t h e  f i r s t  of t he  month following s i x  continuous calendar  
months of s a t i s f a c t o r y  employment, full-time regular  perma- 
nent employees s h a l l  rece ive  paid s u r g i c a l ,  h o s p i t a l ,  and 
major medical insurance coverage f o r  t h e i r  e l i g i b l e  depend- 
e n t s ;  the  e l i g i b i l i t y  and o t h e r  condi t ions  of coverage a r e  
es tab l i shed  between t h e  Port and the  ineurance companies o r  
agencies selected t o  provide such benef i t s .  
dependents  sha l l  be provided by the  same medical insurance 
p lan  which t h e  employee has  chosen. 

Coverage f o r  

Part-time permanent employees who have s a t i s f a c t o r i l y  
vorked t h e  hours equiva len t  of s i x  fu l l - t ime months 
(normally 975 o r  1,040 hours) may become e l i g i b l e  on t he  
f i r s t  of t h e  following month t o  rece ive  medical coverage 
€or  e l i g i b l e  dependents up t o  the  cost l e v e l  r equ i r ed  t o  
cover a spouse and tuo chi ldren.  
group of e l i g i b l e  dependents would be t h e  r e s p o n s i b i l i t y  of 
t h e  employee, t o  be handled by payro l l  deduction. 

Any remaining c o s t  f o r  a 

C. Dental Insurance f o r  Permanent, Full-Time Employees and 
Their  Dependents: 
continuous ca lendar  months of s a t i s f a c t o r y  employment, 
regular  permanent employees and t h e i r  e l i g i b l e  dependents 
s h a l l  rece ive  paid den ta l  insurance coverage. The e l i g i -  
b i l i t y  and o t h e r  condi t ions  of coverage are es tab l i shed  
with t h e  insurance company or agency se l ec t ed  by t h e  Port  
t o  provide such benef i t s .  

On t h e  f i r s t  of t h e  month following six 

d .  L i f e  Insurance f o r  Permanent, Full-Time Employees and Their 
Dependents: 
ti nuous calendar months of s a t i s f a c t o r y  employment, regular  
permanent employees and t h e i r  e l i g i b l e  dependents s h a l l  
rece ive  paid l i f e  insurance b e n e f i t s  i n  such amounts and i n  
such manner a s  are provided i n  c o n t r a c t s  wi th  insurance 
companies o r  agencies se l ec t ed  by t h e  Port t o  provide such 
benef i t s .  

On t h e  f i r s t  of t h e  month following s i x  con- 

e. Long-Term D i s a b i l i t y  Insurance f o r  Permanent, Full-Time 
Employees: 
t inuous calendar w n t h s  of s a t i s f a c t o r y  employment, r egu la r  
permanent employees s h a l l  rece ive  paid insurance coverage 
f o r  long-term d i s a b i l i t y  i n  such amounts and i n  such mnner  
as t h e  Port  has  es tab l i shed  w i t h  insurance companies o r  
agencies  providing such  benef i t s .  

On t h e  f i r s t  o f  t h e  month following s i x  con- 

VII. EFFECTIVE DATE T h i s  r e so lu t ion  s h a l l  be e f f e c t i v e  December 23, 1979. The 

Executive Direc tor ,  t h e  Direc tor  of Accounting and Port Auditor, and t h e  

Direc tor  are  authorized t o  take necessary a c t i o n  t o  make a l l  terms, provis ions,  

and condi t ions  clontained h e r e i n  e f f e c t i v e  a s  of December 23, 1979. 

BE IT FURTHER RESOLVED t h a t  a l l  p r i o r  r e so lu t ions  dea l ing  w i t h  these  sub jec t  

matteris, including but not l i m i t e d  t o  Resolution No. 2754, be and the  same are 

hereby repealed. 
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ADOPFED by t h e  Port Comrnfssdon of the Port of Seattle t h i s  

December, 1979, and duly  authenticated i n  open session by the signatures of the 

12th day of 

Commissioners voting and the seal o 
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RESOLUTION NO. 2780 EXHIBIT A 

SCHEDULE OF AUTHORIZED SALARIED POSITIONS 

SCHEDULE "A" - EXEMPT POSITIONS: A 1  - Phnagement (Sa la ry  Grades 1-15 and *) 
A2 - AdlDl in~strat~ve/Profe6s~on~ (Sa la ry  Grades 1-12 and *) 

SCHEDULE "B" - NONEXEMPT POSITIONS: (Sa la ry  Grades 1-15 and *) 

Salary 
Grade P o s i t i o n  T i t l e  

EXECUTIVE DEPARTMENT 

Auth'd 
NO 

Schedule A l  * Executive Director 1 

* Senior Director, Operat ions and Fac i l i t i es  1 

* Senior Director, Port Development 6 R e l a t i o n s  1 

* Sen io r  Director, Finance and M m i n i s t r a t i o n  1 

9 D i r e c t o r  of Labor R e l a t i o n s  1 

7 Director, Rudget and I n t e r n a l  Audit  1 

4 Executive A s s i s t a n t  1 

BASE SALARY RANGES 
Minimum Midpoint M a x i m u m  

(Annual Over Ebnthly) 

$59,172 $70,152 
4,931 5,846 

45,624 54,096 
3,802 4,508 

41,124 48,756 
3,427 4,063 

40,416 47,916 
3,368 3,993 

28,668 34,008 
2,389 2,834 

25,284 29,976 
2,107 2,498 

20,772 24,648 
1 ,731  2,054 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 1 2  General Counscl 

10 Director, Spec ia l  Services 

7 Senior Sta f f  Auditor 

6 S t a f f  Attorney 

4 S t a f f  Auditor 

3 World Trade Center Adminis t ra tor  

3 Adminis t ra t ive  A s s i s t a n t  

25,584 30,336 
2,132 2,528 

23,328 27,672 
1,944 2,306 

20,112 23,844 
1,676 1,987 

19,116 22,644 
1,593 1,887 

17,148 20,340 
1,429 1,695 

16,176 19,188 
1,348 1,599 

16,176 19,188 
1,348 1,599 

$81,132 
6,761 

62,556 
5,213 

56,388 
4,699 

55,416 
4,618 

39,336 
3,278 

34,668 
2,889 

28,512 
2,376 . . . . .  

35,076 
2,923 

32,016 
2,668 

27,576 
2,298 

26,160 
2,180 

23,532 
1 ,961  

22,188 
1,849 

22,188 
1 ,849  

Schedule B 9 Management Xntern 1,161 1,380 1,598 
9 S t a f f  hesistaat 1,161 1,380 1,598 

7 Secre t a ry  1 , 0 2 7  1 , 2 2 0  1,413 
6 Senior Stenographer 965 1,147 1,328 

5 Cle rk  A 906 1,076 1,246 
2 Clerk B 757 898 1,039 

M A X I M U M  AUTHOREZED NUMBER ..................... 24.5 

*Nongraded p o s i t i o n s  - expla ined  i n  Section I .C.3.  
EXECUTIVE DEPARWENT Last General Increase:  12/02/79 

Exhibit A 
Page 1 of 16 



Salary 
Grade Pos i t ion  Title 

Public Information Sec t ion  

- 
Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

Schedule Al 8 Director ,  P u b l i c  Information 1 $26,940 $31,944 $36,936 
2,245 2,662 3,078 . * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * * . . . . . * . . . , . . .  

A2 7 Editor  

5 Public Inforemtion Assistant 

5 Photographer 

3 Assistant Edi tor  

20,112 23,044 27,576 
1,676 1,907 2 , 298 

18,048 21,408 24,756 
1,504 1,784 2,063 

18,048 21,408 24,756 
1,504 1,784 2,063 

16,176 19,188 22,188 
1,348 1,599 I, 849 

Schedule B 8 Graduate I n t e r n  

7 Aesdetant Photographer 

7 Secuetary 
5 Clerk A 

2 C l e r k  B 

1,090 1,295 1,499 

1,027 1,220 1,413 

1,027 1,220 1,413 

906 1,076 1,246 

757 898 1 , 039 

MAXIHUH AUTHORIZED NLBLBER . . 12.5 

ACCOUNTING DEPARmENT 

Schedule A l  10 Dircctor of Accounting and Port  Auditor 1 30,636 36,312 41,976 
2,553 3,026 3,498 

8 b s i e t a n t  Di rec tor  of Accounting 

3 Supervieor, Custaer Accounting 

2 26 , 940 31,944 36,936 
2,245 2,662 3,078 

1 19,536 23,136 26,736 
1,628 1,928 2,228 

A2 7 Safety Coordinator and Claime Agent 

7 Employee Benefi ts  Adufnis t ra tor  

6 Accounting Sys tem Analyst 

4 Senior Accountant 

20,112 23,844 27,576 
1,676 1,983 2,298 

27,576 
1,676 1,987 2,298 

20,112 23,844 

19,116 22,644 26,160 
1,593 1,887 2,100 

17,148 20,340 23,532 
1,429 1,695 1,961 

3 Accountant 16,176 19,188 22,188 
1,348 1,599 1,849 ..................................................................................... 

Schedule B 11 Assis tan t  Clahts Agent 

9 Staf f  Assistant 
8 Senior Clerk 
6 Senior Stenographer 

5 Clerk A 

2 C l e r k  B 

Public Information Sect ion 
ACCOUNT1 NC DEPARTMENT Last General Increase : 12/02/79 

1,312 1,559 1,806 

1,161 1,380 1,598 

1,090 1,295 1,499 

96 5 1,147 1,328 

906 1,076 1,246 

757 898 1,039 

Exhibit  A 
Page 2 of 16 



Sa la ry  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT 

Schedule Al 1 4  Director of Avia t ion  

Auth'd BASE SAWRY RANGES 
No. Minimum Widpofnt Maximum 

1 $39,456 
3,288 

$46,776 
3,898 

$54,084 
4,507 

1 2  Ai rpo r t  !tanager 1 34,728 
2,894 

41,196 
3,433 

47,652 
3,971 

10 Airpor t  Businesa Manager 1 30,636 
2,553 

36,312 
3 , 026 

41,976 
3,498 

9 Super in tendent  of Maintenance - A i r p o r t  1 28,668 
2,389 

34,008 
2,834 

39,336 
3,278 

9 Super in tendent  of Operat ions 1 28,668 
2,389 

34,008 
2,834 

39,336 
3,278 

8 Electrfcal  Superintendent  1 26,940 
2,245 

31,944 
2,662 

36,936 
3,078 

8 E l e c t r o n i c s  Superintendent  1 26,940 
2,245 

31 , 944 
2,662 

36,936 
3,078 

8 Hechanical Super in tendent  1 26,940 
2,245 

31,944 
2,662 

36,936 
3,078 

6 A s s i s t a n t  Super in tendent  of Operat ione 1 23,724 
1,977 

28,104 
2,342 

32,484 
2,707 

32,484 
2,707 

6 Parking Super in tendent  1 23,724 
1,977 

28,104 
2,342 

5 Operations Superv isor  6 22 ,128  
1,844 

26,256 
2,188 

30,384 
2,532 

5 F i e l d  Super in tendent  1 22,128 
1 , 844 

26,256 
2,188 

30,384 
2,532 

5 A s s i s t a n t  Electr ical  Super in tendent  1 22,128 
1 , 844 

26,256 
2,188 

30,384 
2,532 

5 A s s i s t a n t  E l e c t r o n i c s  Super in tendent  1 22,128 
1,844 

26,256 
2,188 

30,384 
2,532 

5 Baggage Systems Superintendent  1 22,128 
1,844 

26,256 
2,188 

30,384 
2,532 

4 Building Super in tendent  1 20,772 
1,731 

24,648 
2,054 

28,512 
2,376 

4 T r a n s i t  System R e l i a b i l i t y  and 
Qual i ty  Control Supervisor  

1 20,772 
1,731 

24,648 
2,054 

28,512 
2,376 

2 Assistant Parking Superintendent  1 18,240 
1,520 

21,648 
1,804 . . . . .  

25,044 
2,087 . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . e * . . * * .  

A2 11 Transit System S p e c i a l f a t  - E l e c t r o n i c  24,492 
2 ,041  

29,040 
2,420 

33,588 
2,799 

11 T r a n s i t  System Specialist  - Electrical/ 24,492 
Mechanical 2,041 

29,040 
2,420 

33,588 
2,799 

8 Small  Worke Contract  Mrdaiotrator 21,084 
1,757 

25,032 
2,086 

28,968 
2,414 

22,644 
1,887 

26,160 
2,180 

6 Environmental Health S p e c i a l i s t  19,116 
1,593 

3 A d d n i s t r s t i v e  A s s i s t a n t  16,176 
1,348 

19,188 
1 ,599  

22,188 
1,849 

A V U T I  ON DE PARRIEMT b e t  General Increase : 12/02/79 Exh ib i t  A 
Page 3 of 16 



Auth'd BASE SALARY RANGES S a l a r y  
Grade P o s i t i o n  T i t l e  

AVIATION DEPARTMENT, Coat 'd .  

Schedu le  B 13 

12 

12 

12 

11 

10 

10 

9 

8 

7 

7 

6 

6 

5 

4 

2 

2 

Maintenance S h i f t  Coord ina to r  

I n s p e c t o r ,  Fire &ra Syetema 

Ope rat ions Controller 

Hein tenance  S t o r e k e e p e r  

Lead b a t e  P l a n t  Opera to r  

Waa t e  P l a n t  Opera to r  

Ramp Contr:oli.er 

S t a f f  Ass l . s t an t  

Senior C le rk  

Secretary 

Stock Room Cle rk  

S e n i o r  S tenographe r  

F i r e  Deparlznent Clerk 

Clerk A 

Stenographe r  

C le rk  5 

Me a s e nge r 

AVIATION DEPARRIEHT Last b n e r a l  Increase: 12/02/79 

NO Minimum Midpoint 

$ 1,492 

1,401 

1,401 

1,401 

1,312 

1,236 

1,236 

1,161 

1,090 

1,027 

1,027 

965 

965 

906 

855 

757 

757 

$ 1,772 

1,664 

1,664 

I, 664 

1,559 

1,468 

1,468 

1,380 

1,295 

1,220 

1,220 

1,147 

1,147 

1,076 

1,014 

89 8 

898 

Maximum 

E x h i b i t  A 
Page 4 of 16 

$ 2,051 

1,926 

1,926 

1,926 

1,806 

1,700 

1,700 

1 , 598 
1,499 

1,413 

1,413 

1,328 

1,328 

1,246 

1,173 

1,039 

1,039 



S a l a r y  
Grade P o s i t i o n  T i t l e  - 
AVIATION DEPARTWENT, Cont 'd .  

Police Department 

Schedu le  Al P Chief of Port: P o l i c e  

Auth'd 
No. 

1 

P Deputy Chief of P o r t  P o l i c e  1 

P C a p t a i n  

P L ieu tenan t  

2 

6 

S a l a r y  
Rate 

$35,028 
2,919 

32,244 
2,687 

28,332 
2,361 

25,080 
2,090 

F i r e  Department 

Schedu le  A l  F F i r e  Chief 

F A s s l a t a n t  F i r e  Chief 

1 

1 

$33,768 
2,814 

30 , 984 
2,582 

Base 
Sa Zary Rate 

+*Rate 
w i t h  5% 

Schedu le  B F *Lieu tenan t  $I J 999 $2 ,099  

F * F i r e f i g h t e r  A I, 835 1 ,927  

F F i r e f i g h t e r  B I, 747 1 ,834  

F F i r e f i g h t e r  C I , 664 1 , 7 4 7  

F F i r e f i g h t e r  D I , 585 1 ,664  

F F i r e f i g h t e r  E 1,474 1 , 5 4 8  

HAXIMUPI AUTHORIZED NUMBER e e . e 149  

*These classif icat ions are e l i g i b l e  for  l o n g e v i t y  premiums a s  d e t a i l e d  
in S e c t i o n  IV.B.2.b. 

**These salar ies  i n c l u d e  5% work s c h e d u l e  d i f f e r e n t i a l  e x p l a i n e d  i n  S e c t i o n  
1V.B. 3.a. 

AVIATION P o l i c e  Department 
Fire D e p a r b e n t  Last Genera l  Increase: 12/02/79 

E x h i b i t  A 
Page 5 of 1 6  



Salary 
Grade Pos i t ion  T i t l e  - 

Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

D I S T R I B U T I O N  DEPARTMENT 

Schedule Al 1 1  Direc tor ,  D i s t r ibu t ion  Department 1 $32,592 $38,640 $44,676 
2,716 3,220 3,723 

8 Assistant Direc tor ,  M s t r i b u t i o n  

8 Manager, Warehousing 

5 T r a f f i c  superv isor  

3 Ass is tan t  Warehouse Superintendent 

1 26,940 31,944 36,936 
2,245 2,662 3,078 

1 26,940 31,944 36,936 
2,245 2,662 3,078 

1 22,128 26,256 30,384 
1,844 2,188 2,532 

1 19,536 23,136 26,736 
1,628 1,928 2,228 

23,436 
1,421 1,687 1,953 

1 Supervisor, Support Services  3 17,052 20,244 

.........*................................. 
Schedule A2 7 T r a f f i c  Coordinator 

7 Manager, Warehouse Rates and Services 

5 Systeme and Procedures Analyst 

3 Assistant T r a f f i c  Coordinator 

3 Administrative Assistant 

20,112 23,844 27,576 
1,676 1,987 2,298 

20,112 23,844 27,576 
1,676 1,987 2,298 

18,048 21,408 24,756 
1,504 1,784 2,063 

16,176 19,188 22,188 
1,348 1,599 1,849 

16,176 19,188 22,188 
1,348 1,599 1,849 

Schedule B 1 2  Floor Supervisor 1,401 1,664 1,926 

11 Chief Fre ight  Agent 1,312 1,559 1,806 

10 Freight  Agent 1,236 1,468 1,700 

10 Dispatcher 1,236 1,468 1,700 

9 Systems Analyst Trainee 1,161 1,380 1,598 

8 Senior Clerk 1,090 1,295 1,499 

6 Transportat ion Clerk 965 1,147 1,328 

6 Data Processlug Operator XI 96 5 1,147 1,328 

5 Data Processing Operator I 906 1,076 1,246 

5 C l e r k  A 906 1,076 1,246 

2 C l e r k  B 757 898 1,039 

D I S T R I B U T I O N  DEPARTHENT h s t  General Increase: 12/02/79 Exhibit  A 
Page 6 of 16 



Auth'd 
No. 

Salary 
Grade Position Title 

BASE SALARY RANGES 
Minimum Midpoint Maximum 

ENGINEERING DEPARTMENT 

Schedule A1 14 Chief Engineer 1 $39,456 $46,776 $54,084 
3,288 3,898 4 ,507  

10 Assistant Chief Engineer 1 30,636 36,312 41,976 
2 ,553  3,026 3,498 

10 Chief Construction Engineer 1 30,636 36,312 41,976 
2 ,553  3,026 3,498 

9 Manager - Waterfront Engineering ) 
Manager - Airport Engineering 1 

28,668 34,008 39,336 
2,389 2,834 3,278 

9 Chief Systems Engineer 28,668 34,008 39,336 
2,389 2,834 3 ,278  

9 Superintendent of Maintenance - Waterfront 1 28,668 34,008 39,336 
2,389 2,834 3,278 

8 Manager - Mechanical and Equipment 
Engineering 

1 26,940 31,944 36,936 
2,245 2,662 3,078 

8 Supervisor - Cargo Handling Equipment 1 26,940 31,944 36,936 
2,245 2,662 3,078 

26,940 31,944 36,936 
2 ,245  2,662 3,078 

8 Supervisor - Buildings and Grounds 1 

7 Senior Maintenance Superviso,r - Nights & ) 
Weekends ) 

1 7 
6 Senior Maintenance Supervisor 1 

1 

25,284 29,976 34,668 
2,107 2 ,498  2,889 

23,724 28,104 32,484 
1,977 2,342 2 ,707  

20,772 24,648 28,512 
1 ,731  2,054 2,376 

4 Maintenance Supervisor 1 

4 Drafting Manager 1 20,772 24,648 28,512 
1,731 2,054 2 ,376  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Schedule A2 12 Senior Engineer 

. . . . . . . . . . . . . .  
25,584 30,336 35,076 

2,132 2,528 2 ,923  

22,224 26,364 30,504 
1,852 2,197 2,542 

9 Associate Engineer 

8 Smal l  Works Contract Administaator 21,084 25,032 28,968 
1,757 2,086 2,414 

7 Contracts Administrator 20,112 23,844 27,576 
1,676 1,987 2 ,298  

6 Assistant Engineer 19,116 22,644 26,160 
1 ,593  1,887 2,180 

19,116 22,644 26,160 
1 ,593  1 ,887  2,180 

6 Designer 

18,048 21,408 24,756 
1 ,504  1,784 2 ,063  

5 Junior Engineer 

5 Engineering Administration Supervisor 18,048 21,408 24,756 
1, SO4 1,784 2 ,063  

ENGINEERING DEPARTMENT Last General Increase: 12/02/79  Exhibit A 
Page 7 of 16 



Sa la ry  
Grade P o s i t i o n  T i t l e  

ENGINEERING DEPARTMENT, Cont'd. 

Admin i s t r a t ive  

Schedule B 9 Work Order Adminis t ra tor  

9 S t a f f  A s s i s t a n t  

8 Graduate I n t e r n  

8 Senior  C l e r k  

6 Senior  Stenographer 

5 C l e r k  A 

4 Stenographer 

2 C l e r k  B 

* Student I n t e r n  

Design 

11 Senior  Drafter 

8 Dra f t e r  I1 

6 Drafter I 

6 Engineering Reproduction Technician 

Cons t ruc t ion  

1 5  Senior  Cons t ruc t ion  Inspec to r  

1 2  Associate Cons t ruc t ion  Incipector 

10 A s s i s t a n t  Cons t ruc t ion  Inripector 

Survez 

1 4  Survey Pa r ty  Chief 

13  Senior  Survey Technician 

1 2  Survey Instrument Technician 

10 Survey Head Chainer 

9 Survey Rear Chainer 

9 Survey Technician 

Maintenance 

BASE SALARY RANGES Auth'd 
No. Minimum Midpoint Maximum 

$ 1,161 

1,161 

1,090 

1,090 

965 

906 

855 

757 

$ 1,380 

1,380 

1 ,295  

1,295 

1,147 

1,076 

1,014 

898 

$ 1,598 

1,598 

1,499 

1,499 

1,328 

1,246 

1,173 

1,039 

P t e v a i l i n g  Rates Paid 
(as determined i n  Sec t ion  I.C.4.) 

1,312 

1,090 

965 

965 

1,682 

1,401 

1,236 

1,582 

1,492 

1,401 

1,236 

1,161 

1 ,161  

1,559 

1,295 

1,147 

1,147 

1,998 

1,664 

1,468 

1,879 

1,772 

1,664 

1,468 

1,380 

1,380 

1,806 

1,499 

1,328 

1,328 

2,313 

1,926 

1,700 

2,175 

2,051 

1,926 

1,700 

1,598 

1,598 

6 1 2  Maintenance S torekeeper  1, -c 1,926 

8 Maintenance Clerk 1,090 1,295 1,499 

7 Stock Roan Clerk 1,027 1,220 1,413 

MAXIMU4 AUTHORIZED NUMEER . . e 110.5 

ENGINEERING DEPARTMENT b s t  General Inc rease :  12/02/79 Exhib i t  A 
Page 8 of 16 



Salary 
Grade P o s i t i o n  T i t l e  

HUMAN RESOURCES DEPARTMENT 

Schedule A 1  8 G i r e c t o r  of b a n  Reeoorcee 

Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $26,940 $31,944 $36,936 
2,245 2,662 3,078 

5 Manager, Employment and Compeneatioa 1 22,128 26,256 30,384 
1,844 2,188 2,532 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 7 Employee Rela t ione  and Equal 
Employment Officer 

7 Tra in ing  O f f i c e r  

6 Personnel Adminis t ra tor  

3 A s s i s t a n t  Personnel Adminietrator  

20,112 23,844 27,576 
1,676 1,987 2,298 

20,112 23,844 27,576 
1,676 1,987 2,298 

19,116 22,644 26,160 
1,593 1,887 2,180 

16,176 19,188 22,188 
1,348 1,599 1,849 

Schedule B 9 S t a f f  h e i s t a n t  

8 Senior  C l e r k  

6 Senior  Stenographer 

5 C l e r k  A 

2 Clerk B 

MAXIML! AUTHORIZED NUHBER ...................... 15 

H M  RESOURCES DEPARTnENT b e t  General Increase: 12/02/79 

1,161 1,380 1,598 

1,090 1,295 1,499 

965 1,147 1,328 

906 1,076 1,246 

757 898 1,039 

Exhib i t  A 
Page 9 of 16 



S a l a r y  
Grade P o s i t i o n  T i t l e  

WINE XPARTMENT 

Schedu le  .AI 12 Director, Marine Department 

9 Menager, Marine Terminals  

7 Terminal S u p e r i n t e n d e n t  

6 Manager, Boat Harbors  

Auth‘d BASE SALARY RANGES 
No. Minimum Midpoint  Maximum 

1 $34,728 $41,196 $47,652 
2,894 3,433 3,971 

1 28,668 34,008 39,336 
2,389 2,834 3,278 

4 25,284 29,976 34,668 
2,107 2,498 2,889 

1 23,724 28,104 32,484 
1,977 2,342 2,707 

4 Aesistaat O p e r a t i o n s  Supe r in t enden t  1 20,772 24,648 28,512 
1,731 2,054 2,376 

3 A s s i s t a n t  Termina l  Supe r in t enden t  1 19,536 23,136 26,736 
1,628 1,928 2,228 

. . . . . . . . . . e . . . . . . . . . * . . . .  * e . . . . . . . . . . . . * . . . .  

A2 6 Environmental  Health S p e c i a l i e t  

5 Marine Te rmina l s  h e i s t a n t  

4 brrina S u p e r v i s o r  

19,116 22,644 26,160 
1,593 1,887 2,180 

18,048 21,408 24,756 
1,504 1,784 2,063 

17,148 20,340 23,532 
1,429 1,695 1,961 

Schedu le  B 11 

10 

10 

9 
8 

8 

7 
6 

6 

6 

6 
6 

5 
5 

2 

Chief F r e i g h t  Agent 

F r e i g h t  Agent 

Harfna Maintenance Foreman 

S t a f f  Assistant 

Marina At tendan t  11 

Sen io r  C l e r k  

S e c r e t a r y  

Marina At t endan t  I 

Marina Cle rk  

Moorage C l e r k  

F r e i g h t  C l e r k  

S e c u r i t y  Guard 

Data Procees ing  Opera to r  I 

C l e r k  A 

Cle rk  B 

MAXIMUM AUTHORIZED NUMBER ...................... 66 

MAKTNE DEPARRIENT Last Cenieral Increase : 12/02/79 

1,312 
1,236 

1,236 

1,161 

1,090 
1,090 

1,027 
965 
965 
965 

965 
965 
906 
906 

757 

1,559 
1,468 

1,468 
1,380 

1,295 
1,295 

1,220 
1,147 
1,147 
1,147 

1,147 
1,147 
1,076 
1,076 

89s 

1,806 
1,700 

1,700 

1,598 

1,499 
1,499 

1,413 
1,328 
1,328 
1,328 

1,328 
1,328 
1,246 
1,246 

1,039 

Exhibit A 
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Auth’d 
NO 

BASE SALARY RANGES 
Minimum Midpoint  Maximum 

S a l a r y  
Grade P o s i t i o n  T i t l e  

MIWCETING DEPARTMENT 

Schedu le  Al 13 Director of Market ing  1 $37,008 $43,908 $50,796 
3,084 3,659 4,233 

11 A s s i s t a n t  Director of Marketing 1 32,592 38,640 44,676 
2,716 3,220 3 ,723  

. . . . . . . . . . . . . . . . . . . . . * . . . . . . * . * . * . . . . . . . . . .  
A2 * Regiona l  Manager (Hidves t )  24,636 31,212 37,776 

2,053 2,601 3,148 

Regional  Manager ( I n l a n d  E s p i r e )  23,232 29,820 36,408 
1 ,936  2,485 3,034 

* Regional  Hanager ( C a l i f o r n i a / S o u t h u e s t )  22,884 29,376 35,856 
1 ,907  2,448 2,988 

* Regional  Pbnager  (Southeaut Asia) 36,408 
1,936 2,485 3,034 

23,232 29,820 

* Regional  Manager ( Japan)  21,024 24,948 28,860 
1 ,752  2,079 2,405 

22,224 26,364 30,504 
1 ,852  2,197 2,542 

9 Regional  Manager (Sou theas t )  

9 Regional  Manager (Alaska/South)  22,224 26,364 30,504 
1 ,852  2,197 2,542 

8 Manager, Terpl inal  P r i c i n g  and 
T a r i f f  Pub1icat:Lons 

28,968 
1 ,757  2,086 2,414 

21,084 25,032 

8 Manager, In te rmodnl  Rtcing 21,084 25,032 28,968 
1 ,757  2,086 2,414 

8 Economist 21,084 25,032 28,968 
1 ,757  2,086 2,414 

8 Regfonal  !&nager (Seattle) 21,084 25,032 28,968 
1 ,757  2,086 2,414 

6 Boainess Analys t  19,116 22,644 26,160 
1 ,593  1 ,887  2,180 

* A s s i s t a n t  Regional  Manager (Midwest/East Coast) 18,096 22,056 26,016 
1,508 1,838 2,168 

3 A d m i n i s t r a t i v e  A s s i s t a n t  16 ,176  19,188 22,188 
1 ,348  1 ,599  1 ,849  

Schedule  B 9 

9 

8 

8 
7 

6 
5 

4 

2 

Adminietratfve/Professional T r a i n e e  

S t a f f  A s s i s t a n t  
Graduate I n t e r n  

S e n i o r  C le rk  
Secretary 

S e n i o r  S tenographe r  

C le rk  A 

se enographe r 
C l e r k  B 

1,161 

1,161 

1,090 

1,090 

1 ,027  

965 

906 

855 
7 57 

1,380 

1,380 

1 ,295  

1 ,295  

1 ,220  

1,147 

1 ,076  

1,014 
898 

1 ,598  
1 ,598  

1 ,499  

1 ,499  

1 ,413  
1 ,328  

1 ,246  

1,173 

1,039 

* Nongraded p o s i t i o n s  - e x p l a i n e d  i n  Section I.C.2. 

E x h i b i t  A 
Page 11 of 16 

MARKETING DEPARTMENT Last Genera l  Inc rease :  12/02/79 



Sa la ry  
Grade P o s i t i o n  Ti t le  

Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

PLANNING AND BESEARCH DEPARTMENT 

Schedule  A 1  1 2  Director of Planning and Reeearch 1 $34,728 $41,196 $47,652 
2,894 3,433 3,971 

9 Assistant Director, P l a n n i q  and Research 1 28,668 34,008 39,336 
2,389 2,834 3,278 

.........................................*.*,.,*...., 

A2 12 Senior Economic Advisor 

11 Senior S p e c i a l  Projects k n a g e r  

9 Senior EnvironrPental Planner 

9 Senior  Lbng-Range Ana.Lyet 

8 Fconolrrist 

6 Aminesa Analyst 

5 Planaer I 

25,584 30,336 35,076 
2,132 2,528 2,923 

24,492 29,040 33,588 
2,041 2,420 2,799 

22,224 26,364 30,504 
1,852 2,197 2,542 

30,504 
1,852 2,197 2,542 

22,224 26,364 

21,084 25,032 28,968 
1,757 2,086 2,414 

20,112 23,844 27,576 
1,676 1,987 2,298 

19,116 22,644 26,160 
1,593 1 ,887  2,180 

18,048 21,408 24,756 
1,504 1,784 2,063 

Schedule B 9 S t a f f  A e ~ i e t a n t  

8 Research S jec i a l i s t  

8 A s s i s t a n t  P lanner  

8 Graduate I n t e r n  

8 Senior  Clerk 

6 Senior Stenographer 
5 C l e r k  A 

2 Clerk 8 

. 

PLANNING AND RESEARCH DEPARRIENT b 8 t  a n e r a 1  Increase :  12/02/79 

1,161 1,380 

1,090 1,295 
1,090 1,295 

1,090 1,295 

1,090 1,295 

965 1,147 
906 1,076 
757 898 

1,598 

1,499 

1,499 

1,499 

1,499 

1,328 
1,246 
1,039 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

PURCHASING AND OFFICE SERVICES DEPARTMINT 

Schedu le  Al  7 Director, Purchae ing  and O f f f c e  Services 1 $25,284 $29,976 $34,668 
2,107 2,498 2,889 

3 AB~lstant  Director, Purchasing and O f f i c e  1 19,536 23,136 26,736 
S e r v i c e s  1,628 1,928 2,228 . . . . . . . . . . . . . . . . . . . .  * . . . . . . * . . . . . . . . . . . . * . .  

A2 3 Buyer 16,176 19,188 22,188 
1,348 1,599 1,849 

Schedule B 10 

10 

10 

10 

8 

7 

7 

7 

6 

6 

5 

4 

3 

2 

2 

1 

P r o p e r t y  Room Cus tod ian  

P r i n t  Shop Superv i so r  

Word P r o c e s s i n g  Center S u p e r v i s o r  

Records L i b r a r i a n  

Sen io r  C l e r k  

Word Processing Center S e n i o r  Opera to r  

Stock Room C l e r k  

Sen io r  Hul t  i lit  h Opera to r  

M u l t l l f t h  Operator 

Word Processing C e n t e r  Opera to r  

Clerk A 

Word P rocess ing  Center T r a i n e e  

P r i n t  Shop A s s i s t a n t  

Messenger 

C le rk  B 

Mail Clerk 

MAXIMUM AUTHORIZED NUMBER . e 28.5 

PIIJXCHASING AND OFFICE SERVICES Last General Increaee: 12/02/79 
DEPARTMENT 

1,236 

1,236 

1,236 

1,236 

1,090 

1,027 

1,027 

1,027 

965 

965 

906 

855 

798 

757 

757 

682 

1,468 

1,468 

1,468 

1,466 

1,295 

1,220 

1,220 

1,220 

1,147 

1,147 

1,076 

1,014 

948 

898 

898 

810 

1,700 

1,700 

1,700 

1,700 

1,499 

1,413 

1,413 

1,413 

1,328 

1,328 

1,246 

1,173 

1,097 

1,039 

1,039 

938 
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S a l a r y  
Grade P o s i t i o n  T i t l e  

REAL ESTATE DEPARTMENT 

-- 
Auth'd BASE SALARY RANGES 

No. Minimum Midpoint Maximum 

Schedu le  A l  1 2  D i r e c t o r  of Real Estate 

8 Manager, Wate r f ron t  Real Estate 

1 $34,728 
2,894 

$41,196 
3,433 

31 , 944 
2,662 

29,976 
2,498 

28,104 
2,342 

28,104 
2,342 . . . . .  

27,672 
2,306 

25,032 
2,086 

22,644 
1 ,887  

22,644 
1 ,887  

20,340 
1 , 6 9 5  

18,180 
1,515 

18,180 
1,515 .---------- 

$47,652 
3,971 

36,936 
3,078 

34,668 
2,889 

32,484 
2,707 

32,484 
2 , 707 . . . .  

32,016 
2 ,668  

28,968 
2,414 

26,160 
2,180 

26 , 160 
2,180 

23,532 
1 ,961  

21,036 
1 , 7 5 3  

21,036 
1 , 7 5 3  ------- 

1 26,940 
2,245 

7 Manager, Airport Real Estate 1 25,284 
2,107 

6 Manager, A i r p o r t  A c q u i s i t i o n  1 23,724 
1 ,977  

6 Manager, Genera l  S e r v i c e s  1 23,724 
1 ,977  . . . . . . . . . . . . . . . . . . . . . * . . . * . . . . * . . .  

A 2  10 Airport A c q u i s i t i o n  S p e c i a l i s t  23,328 
1 ,944  

8 R e n t a l  Ksnagement Special is t  11 21,084 
1 ,757  

6 A d m i n i s t r a t o r ,  Real Estate S e r v i c e s  19,116 
1 , 593 

19 ,116  
S e r v i c e s  1 ,593  

6 Menager, Communications and A d m i n i s t r a t i v e  

4 Ren ta l  h n a g e m e n t  S p e c i a l i s t  I 17 ,148  
1 ,429  

2 Airport A c q u f s i t i o n  A s s i s t a n t  15,312 
1 ,276  

Schedule  B 9 Admini.strative/Professional T r a i n e e  

9 l i t f l i t ies  Monitor 

8 C u s t o d i a l  S u p e r v i s o r  

8 S e n i o r  C l e r k  

7 S e c r e t a r y  

7 Securf  t y  Supe rv i so r  

6 S e c u r i t y  Guard 

6 Senior Stenographe r  

5 C l e r k  A 

5 Cus tod ian  

5 C h i e f  Switchboard O p e r a t o r  

4 S tenographe r  

2 C l e r k  B 

2 Relief Switchboard Opera to r  

MAXIMUM AUTHORIZED NUMBER ...................... 42 

1 ,161  

1,161 

1 ,090  

1 ,090  

1 ,027  

1 ,027  

965 

965 

906 

906 

906 

855 

757 

757 

1,380 

1,380 

1 ,295  

1 ,295  

1 ,220  

1 ,220  

1,147 

1 ,147  

1 ,076  

1,076 

1 ,076  

1,014 

89 8 

898 

1,598 

1,598 

1 ,499  

1 ,499  

1 , 413 

1 ,413  

1 ,328  

1 ,328  

1,246 

1,246 

1 ,246  

1,173 

1,039 

1 ,039  
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. 

Salary 
Grade Porrition Ti t le  

h t h ' d  BASE SALARY RANGES 
No. Minimum Midpoint  Maximum 

SYSTEMS AND DATA PROCESSING DEPARTMENT 

Schedule  Al 12 Direc tor ,  Systems and Data Processing 1 $34,728 $41,196 $47,652 
2,894 3,433 3,971 

6 Manager of h t a  Procemiug 1 23,724 28,104 32,484 
1,977 2,342 2,707 

23,436 
1,421 1,687 1,953 

1 Supervisor ,  Support Services 1 17,052 20,244 

.........................*............ 
A2 10 vstems Supervisor 

9 Systems Analyst 

9 Softwsre Systems Analyst 

a Analyst/Rogramcer 

5 Programmer 

5 Systems and Procedures Analyst 

5 Forma a n a g e m n t  Supervisor 

3 Administrative Assistant 

23,328 27,672 32,016 
1,944 2,306 2,668 

22,224 26,364 30,504 
1,852 2,197 2,542 

22,224 26,364 30,504 
1,852 2,197 2,542 

28,968 
1,757 2,086 2,414 

21,084 25,032 

18,048 21,408 24,756 
1,504 1,784 2,063 

18,048 21,408 24,756 
1 , 504 1,784 2,063 

18,048 21,408 24,756 
1,504 1,784 2,063 

16,176 19,188 22,188 
1,348 1,599 1,849 

Schedule B 11 Senior  Computer Operator I, 312 1,559 1,806 

9 System Analyst Trainee 1,161 1,380 1,598 

9 S t a f f  Assistant 1,161 1,380 1,598 

8 Programer  Trainee 1,090 1,295 1,499 

8 Senior  Clerk 1,090 i, 295 1,499 

8 Computer Operator 1,090 1,295 1,499 

7 Senior  Data Processing Operator 1,027 1,220 1 , 413 

6 Computer Operator Trainee 965 1,147 1,328 

6 Data Processing Operator I1 96 5 1,147 1,328 

5 h t a  Processing Operator I 906 1,076 1,246 

5 Clerk A 906 1,076 1,246 

SYSTEMS AND DATA PROCESSING Ias t Gneral  Increase : 12/02/79 
DEPARRiENT 

Exhibi t  A 
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Sa la ry  
Grade P o s i t i o n  T i t l e  

MULTI-DEPARTMENT 

Schedule Al 1 Supervisor, Support Services 

Auth'd BASE SALARY RANGES 
No. Minimum Midpoint Maximum 

$17,052 $20,244 $23,436 
1,421 1,687 1,953 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Schedule B 9 Mministrative/Profeseional Trainee 1,161 1,380 1,598 

9 S t a f f  A s s i s t a n t  1 ,161  1,380 1 ,598  

8 Graduate I n t e r n  1,090 1,295 1,499 

8 Senior Clerk 1,090 1,295 1,499 

7 Secretary 1,027 1,220 1,413 

7 Stock Room C l e r k  1 ,027  1,220 1,413 

7 Senior  Data Processing Clerk 1,027 1,220 1,413 

6 Senior Stenographer 965 1,147 1,328 

6 Data Processing Operator 11 965 1,147 1,328 

5 Clerk A 906 1,076 1,246 i 

5 Data Processing Operator I 906 1,076 1,246 

4 Stenographer 855 1,014 1,173 

2 Clerk B 757 898 1,039 

2 lleseenger 757 898 1,039 

* Student I n t e r n  P r e v a i l i n g  Rates Paid 

(as determined i n  Sec t ion  I.C.4,) 

MAXIMUM POSITIONS AVAILABLE .................... 50 

Note: When a d e p a r t m n t  has used a l l  a u t h o r i z e d  p o e i t i o n s  provided on a previous 
page, p o s i t i o n s  on t h i s  page may be requested from t h e  Executive Department. 

HULTI -DEPARTMENT last General Increase: 12/02/79 Exhib i t  A 
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