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RESOLUTIofs No. 2614 

A RESOLUTION of t h e  Port Commission of t h e  Port of Sea t t le  es tabl ishing 
posit ions,  c lass i f ica t ions  and sa l a r i e s  fo r  a l l  Port  sa la r ied  
posit ions;  authorizing and establishing conditions i n  connection 
with the following benefits:  bereavement, mil i tary,  and s ick  leave; 
j u r y  duty, vacation, holidays, and overtime or  s h i f t  d i f f e r e n t i a l  
pay; medical, dental ,  d i sab i l i t y ,  and l i f e  insurance coverage; 
unemployment compensation and retirement; and authorizing t h i s  
resolution to be effective on December 21, 1975 and repealing a l l  
pr ior  reeolutions dealing with the  erne sub jec t ,  including 
Resolutions No. 2563 and 2586. 

BE I T  RESOLVED by t h e  Port Commission of the Port of Seattle as follows: 

I. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

There a re  hereby es tab l i shed  the followlng c l a s s i f i ca t ion  schedules and graded 

and nongraded salary ranges f o r  s a l a r i ed  positions* of the P o r t  of Sea t t l e :  

,Sa2aried positions include a l l  positions of the Port except those of 
hourly ernptoyees which are covered under either a aepamte Mage 
Resolution (currently No. 23201 or under specific, eigned M o r  
agreements. 

A. Claasif icat ions of Positions: A l l  salaried posit ions of the Port  of 

Seattle s h a l l  be  c l a s s i f i ed  according t o  c r i t e r i a  of the federal Fa i r  Labor 

Standards Act as e i the r  exempt-management o r  adminiatrative/prof essional,  

Schedule A, or nonexempt, Schedule B. Authorized salaried posit ions and t h e i r  

salary grades a r e  thus established and set fo r th  i n  Exhibit A, "Schedule of 

Authorized Posit  ions" and are attached hereto and by t h i s  reference incorporated 

herein. 

B. Graded Salary Ranges: A l l  sa la r ied  posit ions except those within the 

Port police and f i r e  departments, the top four executive posit ions,  and posit ions 

located ou t s ide  the  Sea t t l e  area (explained i n  following subsection) s h a l l  be 

c lass i f ied  according t o  grade number within such exempt or nonexempt categories 

according t o  t h e i r  r e l a t ive  s k i l l  requirements, respons ib i l i t i es ,  working con- 

di t ions,  and other factore ae explained i n  Section XI and more fu l ly  specified 

i n  Exhibit 5, "The Salary Administration Manual," attached hereto and by this 

reference incorporated herein,  Such sa l a r i ed  posit ions as graded and c la s s i f i ed  

sha l l  be paid i n  accordance w i t h  the following graded salary ranges: 
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Sccti'on I . B . ,  coat'd 
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SCHEDULE A AND B W E D  W A R Y  UWCES 
Effective December 7. 1975 

Grade 
-I 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Minimum 

512.408 
1,034 

13,284 
1,107 

14.256 
1 * 188 

15,204 
1.267 

16.236 
I ,  353 

17.448 
1,454 

18.660 
I ,  555 

19.946 
1.662 

21.28a 
1.774 

22,824 
I ,  902 

24,408 
2,034 

26.088 
2.174 

27.936 
2,328 

29,928 
2.494 

3 2 . W  
2.667 

Widpoint 

$14,736 
1,228 

15.768 
1,314 

16.896 
1.408 

18.036 
1,503 

19,272 
1,606 

20,688 
1,724 

22,128 
1,844 

23,652 
1.971 

25.260 
2.105 

27,048 
2.254 

28,932 
2,411 

30,948 
2.579 

33,144 
2,762 

35.484 
2,957 

37.956 
3.163 

bxiou .  

$17.052 Annual 
1,421 Monthly 

18,252 
I ,  521 

19,524 
1.627 

20.868 
1.739 

22,308 
1.859 

23.916 
1.993 

25,596 
2.133 

27,148 
2,279 

29,220 
2,435 

11.272 
2,606 

33.444 
2.787 

35.808 
2.984 

18,340 
3.195 

41.028 
3,419 

43.896 
3,658 

Rcvi8cd kngs.8 - 3 . 3 1 %  incrcoec 
(Approved December 19, 1975; 
retroactive to Decamber 7.  1975.) 

A2 - MnINISTRATIM/PROFESSIONAL KXm 
S A U l Y  RANGE 

Grade - 
I 

2 

3 

4 

S 

6 

7 

8 

9 

10 

11 

12 

Cr.ds 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

1 2  

13 

14 

15 

Hiaimfa 

$10,176 
848 

10,812 
9dl 

11.496 
958 

12.240 
1,020 

12.984 
1.082 

13,836 
1.153 

14,664 
1,222 

15,492 
1,291 

16.476 
1.373 

17,436 
1.453 

18.492 
1,541 

19.512 
1.626 

Midpoint 

$1 2.072 
1,006 

12,840 
1,070 

13,632 
1.136 

14.532 
1.211 

15.396 
1,283 

16,392 
1,366 

17,388 
1,449 

18,384 
1.532 

19,536 
1,628 

20,688 
1,724 

21,924 
1,827 

23,136 
1.928 

SCHEDULE B - NONEXFMPT 

SAURY RANGE 

niaiaua 

$ 414 

528 

561 

602 

643 

689 

736 

785 

840 

899 

960 

1.030 

1,103 

1.177 

1,259 

nidpo i n  t 

$ 573 

624 

666 

712 

761 

816 

872 

932 

994 

,067 

,140 

1,221 

1,308 

1.396 

1,491 

Max- 

$13,968 Annual 
1,164 Monthly 

16,868 
1,239 

15.768 
1.314 

16.812 
1,401 

17.808 
1,484 

18,936 
1,578 

20.112 
1.676 

21,276 
1,773 

22,596 
1.883 

23,928 
1.994 

25.344 
2,112 

26.748 
2,229 

Maxima 

$ 612 Monthly 

720 

771 

822 

878 

942 

,007 

,078 

1.147 

1,234 

,320 

,412 

,512 

,614 

1.726 
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Section I. (Cont 'df 

C. Salary Rates. Ranges, and Allowances f o r  Certain Nongraded Positions: 

Salary rates, ranges, and a provieion f o r  a spec ia l  allowance have been 

developed for certain nongraded c lass i f ica t ions :  

1. Police and Fire Claasifications:  Salary rates and b e n e f i t s  fo r  
these nongraded posi t ions are influenced by thoae paid fo r  
elmilar posit ions in t h i s  locale, primarily the  C i t y  of Seattle. 

2. Regional Manager Positioaa Located Outside the S e a t t l e  Area: 
Ranges fo r  these posi t ions are influenced by cost-of-living 
fac tors  and other conditions i n  each region. 
Allowance: The Ganeral Manager is authorized to  provide i n  
addi t ion t o  their sa l a ry  as provided by t h i s  Resolution, spec ia l  
l i v ing  allowances fo r  Regional Managers permanently assigned to  
overeear officea.  Such allowances may take i n t o  account d i f fe r -  
ences in housing co6tt6, education, transportation, and other 
similar allowances offered by United States companies with over- 
seas off ice6 in the same c i ty ;  provided tha t  i n  no case may the 
total  of euch allarances exceed seventy percent (70%) of the 
Regional Mana~cr's actual salary without fur ther  COmmisslon 
approval. 

Special Overseas 

3. Executive Positions: Salary ranges f o r  the nongraded posit ions 
of Deputy General Uanager, Aesistant General Manager, and Director 
of Finance and Adminiatration are set as a percentage of the 
newly adjusted sa l a ry  range deweloped fo r  the General Manager 
position (ah0  nongraded). These ranges have been developed 
according to Exhibit B as recently amended t o  allow tha t  
compensation fo r  these four posit ions be handled independently 
of the Posit ion Evaluation System which governs rate of compen- 
sa t ion  paid fo r  a l l  graded posit ions.  

D. Amending Authorized Positions. Claasif icat ions,  o r  Salary Ranges: 

Exhibi t  A (Schedule of Authorized Poaitione), Exhibit B (Salary Manual), o r  

salary grade ranges may be amended by ordinary motion approved by the  Cornmiasion 

at  any regular or epecial  meeting. 

11. ESTABLISXNENT AND AI#IINISTBATION OF POSITION EVALUATION SYSTEM 

It l a  the pol icy  of the Comiseioa to  pay Port employees on the bas i s  of generally 

prevail ing sa l a ry  rates within the Sea t t l e  metropolitan area; and t o  e s t ab l i sh  

a system of posi t ion evaluation which recognizes i n  the posi t ion specif icat ions 

t h e  relative d i f f i c u l t y ,  level of ra rponr ib i l i ty ,  working conditions, amount 

and degree of 8uparvision, and other fac tors  which exist among the various 

authorized 6alar ied posit ions with the Port. 

s h a l l  follow the pr inc ip les  vhlch are more f u l l y  set fo r th  i n  Exh ib i t  B, (the 

Salary Ihnual). 

the Director of Personnel 6 Indus t r ia l  Relatione, ( the Director),  under the 

eupervision of the  General Manager. 

Such system of posi t ion evaluation 

Said system of posi t ion evaluation s h a l l  be administered by 

E.ch posit ion authorized i n  the Schedule 
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Section 11. (Cone'd) 

of Authorized Position8 (Exhibit A) has been evaluated and c l a s s i f i ed  i n  

accordance with such program of posi t ions evaluations, except those noted above 

i n  Section I .C . ,  and each evaluated posit ion has been assigned a grade number 

related to the sa la ry  schedules s e t  fo r th  i n  Section I.B. above. The Director 

sha l l ,  on a continuing b a s i s ,  evaluate new posit ions and reevaluate ex is t ing  

authorized posit ions,  taking i n t o  account any change i n  work conditions, respon- 

s i b i l i t i e s ,  education or  s k i l l  requirements, etc., which could change a par t icu lar  

posit ion spec i f ica t ion  and result  i n  p lacemat  i n  a d i f fe ren t  salary grade range 

(see Section IV.A.4. f o r  guidelines governing reevaluation adjustments). The 

Director is hereby directed t o  recommend, on a continuing basis ,  appropriate 

rec lass i f ica t ions  t o  assure tha t  the purposes and objectives of the Posit ion 

Evaluation System, outlined in the Salary Manual, are maintained. 

111. FILLING VACANT POSITIONS AND SETTING SALARIES 

A. Selection Cr i te r ia :  Before selections a re  made for  new h i r e s ,  trans- 

fe r s ,  o r  promotione, i t  s h a l l  be determined by the Director t ha t  the appointee 

conforms t o  current posi t ion evaluation criteria developed in  the posi t ion 

specif icat ions fo r  each authorized posit ion.  

D. F i l l i n g  Vacant Posit ions:  The General Manager is hereby authorized 

to  r ec ru i t  and f i l l  authorized posi t ions (except that of General Manager) up t o  

the authorized number of posi t ions a8 provided i n  Exh ib i t  A, and to  set salaries 

w i t h i n  the  sa la ry  grade ranges 88 outlined below. Pr ior  t o  terminations or  

retirements of employees i n  s ing le  posit ions where overlap is c lear ly  essential 

to  continuity,  the  Genaxal Hanager may authorize f i l l i n g  an extra posit ion to  

provide for  a breaking--in period not t o  exceed s ix  months. 

C. Sett ing Salaries:  - Authorization8 for  s e t t i ng  salaries i n  h i r e s ,  

t ransfers ,  and promoticma are provided as follows: 

1, Hirca: 
the sa l a ry  range for h i r t e ,  the General Manager may authorize 
a sa l a ry  up t o  the midpoint of the sa l a ry  range fo r  appointees 
poseeasing special qua l i f ica t ions  or exceptional experience. 

Though salaries shall normally be set a t  the minimum of 

2. Transfers (or rec l . s s i f ica t ions  other than pronotional): The 
General Manager is authorized t o  maintain the employee's salary 
l eve l ,  SO long as i t  f a l l s  within the posi t ion 's  sa la ry  range. 
In  t h e  cme of t r ans fe r s  t o  or from d i s t a n t  locations,  the 
employee's salary lave1 may be adjusted in  accordance with 
d i f f e r ing  cost-of-living fac tors  and other conditione so long 
as the resu l t ing  sa l a ry  is wi th in  the posi t ion 's  s a l a ry  range. 
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Section 1II.C. (cant'd) 

3. Promotions: The Generrl Manager is authorized t o  provide a 
sa la ry  lncreaee which io within reasonable limits depending 
upon Individual circwmtances baaed upon the recornmendation of 
the department head and approved by the Director. When a pro- 
motional increase of 7% or more is granted during the probationary 
per iod ,  the  probationary increaee shall not be granted. 
(Section 1 V A . l )  When a sakqj  5s set at the minimwn 
of the graded s a h y  mmgs for a promotion, the promoted enployee 
ia not eligible for u p r o b a t i o n a q  increase; h w v e r ,  a merit 
increase may bo oon&idsrsd ohen 12 montha have elapsed since that 
empEayee's laat mgrit inorsaes and when perfonnancs i n  the nm 
poeition warzunta merit conaideration. ) 

(Rote: 

IV. ESTABLISHMENT IUJI] ADHINISTRATION OF SALARY ADJUSTMENTS 

The Carmnisrion hereby authorize8 the following salary adjustments: 

A, For Salaried IWJ loyeas Other Than Those fa Nongraded F i r e  and 
Police C l a u i f  icatioru: 

1. Probationary Salary Increases covering permanent posit ions:  The 
probationary period io hereby established as the f i r s t  six months 
of continuow employment ae a new h i r e  or  a rehire i n  M authorized, 
permanent posit ion.  
performance during t h e i r  probationary period, documented by super- 
vis ion through appl icat ion of the Employee Perforasnce Evaluation 
Sprtem, r h a l l  receive an incream ranging from 4% to 7% of their 
u l a r y ,  provided they were h i r d  a t  the minimum of the sa l a ry  
range f o r  t h e i r  c lass i f ica t ion .  

Employees who have sham sa t i s f ac to ry  work 

2. Discretionary Merit Fund Maini,ntration: A merit fund s h a l l  be 
eetablishad in an amount not to exceed 4% of the November 22, 1975 
sa l a r i ed  payro l l  which excludes salaries of f i r e  and police  
perroanel. The merit fund is t o  be administered as follows: 

a. On at  leaat a semiannual b a l e ,  the Director s h a l l  i n i t i a t e  
merit revicws fo r  salaried employees in permanent posit ions.  

b. A merit review s h a l l  consis t  of departmental salary plans 
which ident i fy  the amount and scheduled date  fo r  each 
requested merit Increase. 
by the department head, the Director, the Director of 
Finance .ad M n i s t r a t i o n ,  and the Ceneral Manager before 
any individual dircretionary merit increase s h a l l  be granted. 

Salary plans must be approved 

c. Individual merit increases s h a l l  no t  exceed 10% nor be l ea s  
than 4% of the employee's present salary. 

Merit incraases may be rec-ended, scheduled, and approved 
fo r  a permanent employee vhen the following criteria are 
satis f id : 

d. 

(1) A high qua l i ty  of work performance ie demonetrated by 
the employee and i r  documented by supervieion through 
application of the Employee Performance Evaluation 
Systam. It rhall be the intent ion of the merit review 
program t o  place individual8 i n  t h e i r  respective sa l a ry  
ragas so that t h e i r  resu l t ing  sa l a ry  is cammenourate 
with t h e i r  relative performance compared t o  others In 
the ram c la s s i f i ca t ion  within a department. 

(2) No previous merit increase has been received by the 
employse i n  ths past  hnlve-month period. 
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Section 1V.A. (Cont'd) 

3. General Adjustments: Beview periods and dates for  recomaending 
general s a l a ry  adjustments are hereby established fo r  1976 as the 
semi-annual periods ending May 31 and November 30. 
salary djuatments  are implemented as a r e s u l t  of such reviewa 
de ta i l ed  b e l w ,  they s h a l l  be made in a rounded do l l a r  amount 
t o  the sa la ry  rates of e l i g i b l e  employees and the same percentage 
s h a l l  be used t o  adjust t he  salary ranges fo r  a l l  e l i g i b l e  
claeeificatiwe. Exhibit A and Section I.B. of this resolution 
s h a l l  a l ro  be .waded. 

When general 

In  the event t h a t  a general salary adjustment i s  approved fo r  
t h e  same e f fec t ive  date 88 that previously authorized fo r  another 
type of salary adjustaant,  the  previously scheduled adjustment 
eha l l  be applied firat.  

a. November 30, 1975 Review: Retroactive to December 7, 1975, 
a l l  e l i g i b l e  e d a r i e d  employees s h a l l  receive salary rate 
and range adjuetaents equrrl tolthe percentage change in 
the loca l  Consumer Price Index between May 30, 1975 and 
November 30, 1975. 

b. POP t h e  M8y 31 and November 30, 1976 Reviews: Whenever 
the change in the  local Consumer Price Index is greater than 
2% i n  the preceding six-month period, the  General Manager 
aha11 recoPnend to the C o d e s i o n  within 60 days of the 
review date  appropriate general s a l a ry  rate and range 
adjustments which s h a l l  be e f fec t ive  the  beginning of the 
earliest payrol l  period couwmn t o  Schedule A and B employees 
which moat closely correepands t o  t h e  CPI review dates &B 

established herein. These reconmPendacions fo r  adjustment 
shall. be based upon an analysis of the combined fac tors  
of salary survey findings,  CPI changes, and current spot 
c h e c h  of s a l a ry  adjustments implemented i n  those organi- 
zatiaine most comparable t o  the Port. When the change i n  
the C'PI l a  less than 2% and comprehensive survey findings 
indicate  tha t  Port  salary ranges are not i n  proper alignment 
v i t h  comparable organizations, the General Manager may 
recommend spec ia l  ad jue tmnts  t o  sa l a ry  rates and ranges. 
CPI changes not used in one period s h a l l  be carried over 
fo r  consideration in the  next review period. 

4. Increases IPollovins Posit ion Reevaluations: After a posi t ion is 
reevaluated to a higher grade, the salary of an employee i n  tha t  
posi t ion m y  be ad jwted  to a sa la ry  level  which takes i n t o  account 
appropriatc salary and performance comparisons , the extent to  
which the incumbent qualifies to  perform the higher level of 
du t ies  established in the reevaluation documentation, and the 
capacity of the  salary range to  allow fu ture  incentive fo r  war- 
ranted merit consideration. As recommended by the  department 
head and approved by the Director, the upward sa l a ry  adjustment 
i n  the new salary range may place the employee up to  the level 
(percent above range Prinlmum) held in the former range. 

h b l i a h e d  by Bureau of Labor Statistics, U.S., (New Series, 1967 - 100 points);  
in foreign countries,  comparable information w i l l  be wed as available.  
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5. 

6. 

( b n t ' d )  

I n c r e r o u  Followiag Survey Adjustment of Salary Ranges: When 
coPlprehenrive surveys r e s u l t  i n  cer ta in  posit ions being established 
a t  higher salary range levels, individuals i n  those posit ions may 
be placed in the new rate ranges up to the same r e l a t ive  level 
(percent above grade minlann) as was previously held p r io r  t o  the 
survey adjustment. The capacity of the salary range(s) t o  a l low 
fu tu re  incentive fo r  warranted merit consideration s h a l l  a l so  be 
taken i n t o  account by the General Manager or  department head and 
the Director In the determination of the amount of any such ralarp 
rate adJuetment. 

Umlnis te r iag  Salary Increase8 fo r  Posit ions Wtrich F a l l  Outside 
Ranges: 
adjusted salary grade range for  their c l a s s i f i ca t ion  s h a l l  auto- 
mstically receive the amount of increase necessary t o  reach the 
minimum rate of pay f o r  the adjueted sa l a ry  range. 
In post t ionr  whore Malatie# remain above the adjusted range fo r  
their c l a s s i f i ca t ion  r h a l l  continue to  receive t h e i r  present rate 
of pay and s h a l l  not be e l i g i b l e  fo r  any sa la ry  increase unless 
a fur ther  adjustment increases the maximum of the i r  salary range 
su f f i c i en t ly  to allow an iacreaue; i n  any event, all increases 
s h e l l  conform to the l imi ta t ions  in sa l a ry  administration policy 
descr ibed i n  1. through 5 .  above. 

Employees i n  posi t ions whose s a l a r i e s  f a l l  below an 

hp loyees  

B. Salary Adjustments For Eq, loyeee i n  F i r e  and Police Classifications:  

1. Probationary Xncreas-: The probationary period fo r  employees 
hired in police  or f i r e  c l a s s i f i ca t ions  is hereby established 
an the f i r s t  year of continuour ac t ive  employment. 
employee i n  a pol ice  o r  f i r e  c laue i f ica t ion  has shown sa t i s fac-  
tory work performance during the probationary period which has 
been documented through the approved performance evaluation 
system a one-8tep salary increaee as shown on Page 6 of Exhibi t  
A 41.11 be granted. 

When an 

2. Laagth-of-Service Incrwes fo r  Certain Classifications:  

a. 

b. 

. 

B, 6. D. urd E C1.rrrifications: If they are performfng and 
continue t o  perform the dut ies  of t h e i r  posit ions sa t i s fac-  
t o r i l y ,  employe- in Port Police Officer and Fi re f ighter  
B, C, D, urd E c la s s i f i ca t ions  s h a l l  receive a lurgth-of- 
service, promotional increase a f t e r  each twelve months from 
E t o  D t o  C t o  B and, f ina l ly  t o  A, on a single-step sa la ry  
schedule as shown on Page 6 of Exhlbit A. 
formance s h e l l  be documented i n  a performance review prior  
t o  u c h  such increase. 
the probationary adjustment as indicated above.) 

Sat isfactory per- 

(The f i r s t  s t ep  increase is ac tua l ly  

Loagevltp Mjwtmrnts fo r  Certain F i r e  and Police 
C lau i f i ca t io ru :  After f i v e  years' ac t ive  amp l omen t  have 

I' 1' been coolpleted riace the  date  of progression t o  A s t a t u s  or 
the data tha t  ''A" s ta tue  would have been achieved under the 
conditioas described i n  a. above, employees c l a s s i f i ed  ae 
Port Police Officer A, Sergeant, F i re f igh ter  A, and F i r e  
Lieutenant r h a l l  receive a rate of pay equal t o  the current 
b u e  rate i n  e f f e c t  fo r  t ha t  posi t ion plus  a longevity 
a d j u r t m t  equivalent to 2% of the base rate pa id  t o  the A 
c l u r i f i c a t i o n  a d  r e ru l t i ng  i n  a new bass  rate fo r  pay cow 
putrtfonr.  After ten yeare' ac t ive  eatployment, applying the 
8 . w  aet of cmdi t ion r  r ta ted  herein, a 4% longevity a d j u t =  
Pant r b l l  be granted. 

It I t  
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3. General Adjwtrao ts :  See Section I.C.1.  

4. Fire Department D i f f e r e n t i a l  Premiums f o r  Certain Assignments 
and Schedules: 

I. Work ScheduSe P i f f e t m t l a l :  While assigned t o  a work 
rchedule which involves 26hour  s h i f t s  r e su l t i ng  i n  an 
average work week of 56 hours, nonexempt f i r e f i g h t e r s  
o h a l l  receive a 5% sa l a ry  d i f f e r e n t i a l  i n  l i e u  of weekend 
and/or holiday work which Is required for  f u l l  time f i r e  
department coverage. 
base rate only. See Section V. f o r  fu r the r  d e t a i l s .  

This d i f f e r e n t i a l  is applied t o  

b. P r d u m  f o r  "Emar~ency Medical Treatment'' Assismen t: 
Qualified f i r e f i g h t e r s  asrlgned to Emergency Medical 
Tretatment dluty shall receive a premium equivalent t o  2% 
of t h e i r  base rate during such assignment. No more than 
15 f i r e f i g h t u s  sball be a s r i g n d  t o  E A T .  duty a t  one time. 

c. Premium f o r  Iarpection Assignment: Qualified nonexempt 
persoanel a88igned to  inspection duty s h a l l  receive a 
prsarium equivalent to 5% of t h e i r  base rate during such 
us lgment .  
to inspect ion duty a t  one tine. 

No more than 3 f i r e f i g h t e r e  s h a l l  be assigned 

d. P r d u m  f o r  Driver/Hach.nic Assignment: Qual i f ied f i r e  
f i n h t e r s  a8rInn.d to Pt iverhlechanic  duty s h a l l  recieve 
a premium equivalent  to 5% of t h e i r  baee- rate during such 
arrignwnt. 
a8 Dtivrt/Xechmicr a t  one time. 

No more than 2 f i r e f i g h t e r s  s h a l l  be assigned 

5, Pol i ce  Dep8rtrscmt Di f f e ren t i a l  Prefnlrna f o r  Detective Assignment: 
Qrul i f ied pol ice  perronnal u s i g n e d  t o  de t ec t ive  duty s h a l l  
rece ive  a p r d u a  equivalent  t o  3% of t h e i r  base rate during 
such aosfgnment. 
t o  detective duty a t  one t he .  

No more than 8 pol ice  o f f i c e r s  shall be assigned 

V. ADMXNIS'PIUTION OF PAY P M I C E S  

Since pay practices arc handled d i f f e r e n t l y  f o r  a group of fire personnel 

who work 26-hour s h i f t s  and average 56 hours per week throughout a year, a dis- 

t i n c t i o n  for pay prac t i ces  

between them .ad other  s a l a r i ed  amployeer who work 37.5 or 40 hours per week. 

For brevi ty ,  56-hour f i r e  perrarraal, described in Section IV.B.4.a. above, s h a l l  

ie d e  in following sect ions of t h i s  reso lu t ion  

be called Group C Fi re f igh te r s  henceforth in this resolut ion.  

A. C o n v e r r i o ~  o f  S . l ~ . r y  Ratean Por all salaried employees except Group C 

P i r e f igh te r r ,  monthly salarler are converted t o  annual salaries. The s t r a igh t -  

time hourly rate of pay is computed by dividing the annual rate by the  normal 

number of ful l - t ime hours worked per  year (1950 hours for 7.5-hour s h i f t s  and 

1. Exaapt C h r o i f i c a t i o m  (Schedule A): "he s t r a f g h t - t h e  hourly 
rate of pay W c h  r e s u l t s  frarr the above computation is mult ipl ied 
by t h e  m-1 number of hour8 uorked i n  a n n w e e k  period (75 or 80) 
eo determine the b l u e k l y  salary which is payable in 26 pay periods 
during the year. 
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2. Nonexempt Classif icat ions (Schedule B): The straight-t ime 
hourly rate of pay which results from t h e  above computation 
is multiplied by the n o m 1  number of hours worked each week 
(37.5 or 40)  to  determine the weekly salary which is payable 
i n  52 pay periods during the year. 

3. Group C Firef ighter  Classif ications:  The monthly salary rate 
i s  converted i n t o  a straight-t ime weekly o r  b i r e e k l y  rate of 
pay extended to  the next highest cent, based on the F i re f ighter ' s  
r tgu ler ly  scheduled average work week which is hereby established 
as 56 hours. The resu l t ing  sa la ry  is payable weekly or bi-wetkly 
depending on exempt o r  nonexempt s t a tus .  

B. Definitioos of wlaloymsnr Sta tus  fo r  compensation practices:  

I. A permanent employee is one scheduled t o  work more than 5 months 
on a regularly scheduled bas is  a minimum of seventy hours o r  
ten f u l l  days per month as defined by the Washington Public 
Employees Retirement System. 
defined In Section IV.A.1.) such an employee l a  a "probationary, 
permanent cntployee." 
bationary period, euch an employee becomra a "regular, permanent 

During the  probationary period, 

After auccesaful completion of the pro- 

enployee. 11 

2. A teaporary emp loyee i e  one employed on a temporary full-time 
bas is  up t o  a maximum of s i x  months; or, is one employed fo r  
relief, on-call work or fo r  regularly scheduled work of less 
than the minimum of seventy hours or  ten f u l l  days per  month 
for  an inde f in i t e  period of time. The s t a t u s  of a temporary 
employee whose services are regularly scheduled and required 
fo r  more than seventy hours or ten f u l l  days per month beyond 
a six-moath period milt be changed t o  "permanent"; i f  permanent 
status cannot be authorized, such employee must be terminated. 

C. Extra coolp ensation: The following terminology s h a l l  be used in t h i s  

section and Section V l . B . 3 ,  Holidays: "an employee's Saturday" s h a l l  indicate  

t h e  s i x t h  day and "an employee's Sunday" sha l l  indicate  the  seventh day i n  a 

f u l l  time work week, regardless of the ac tua l  f i r s t  and las t  day of a five- 

consecutive-day work week. 
onty ad i n  no my altere  the defined Port payroll week which begins a t  12:Ol a.m. 
Sunah8 and ende at  midnCght Saturday. 

T h i s  definition appliea ta overfinre detemrinat im 

1. For overtime: Permanent and temporary employees i n  nonexempt 
c l a s s i f i ca t ions  s h a l l  receive overtime compensation a t  the 
rate of one and one-half the straight-t ime hourly rate of pay 
f o r  work performed over and above a full-time regularly 
scheduled workshift (normally 7.5 or  8 hours) and/or work week 
(normally 37.5 or 40 hours), as the  case may be. 
t o  work, overtime s h a l l  be paid fo r  a l l  work performed on "an 
employee's Saturday," "an employee's Sunday,'' and on a holiday 
t o  the extent provided i n  Section Vl.B.3., Holidays. In  no case 
shal l  overtime compensation be duplicated o r  pyramided. Since 
Group C F i re f igh ters  a re  required t o  work on any weekend day or 
holiday which f a l l s  on t he i r  regularly assigned workshift, and 
since their salaries inc lude  a d i f f e r e n t i a l  of 5% while on such 
a work schedule, they are excluded from receiving overtime compen- 
sat ion fo r  working on any day which f a l l s  i n  t h e i r  normal regularly 
aeolgned schedule, 

When required 
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2. For s h i f t  d i f f e ren t i a l :  Providiag tha t  they work a fixed, 
nonrotating work schedule, employees i n  the following c l a s s i f i -  
cat ions and t h e i r  temporary subs t i t u t e s  s h a l l  receive a s h i f t  
d i f f e r e n t i a l  of 9.52 over t h e i r  regular salary when required 
t o  work Sving Shi f t  and 10% over the i r  regular sa la ry  when 
required t o  work Graveyard Shif t :  Maintenance Sh i f t  Coordinators 
a t  the a i rpo r t ,  Computer Operators, Keypunch Operators, Data 
Control Technicians, Waste Plant Operators, and posit ions i n  
the Word Processing Center. 

VI. MHINISTRATION OF BENEFIT PROGRAM 

A. Basic Benefits  Provided for  A l l  Salaried p;mP lopees beginning on 

date  of employment: 

1. S o c i a l  Security (FICA) Insurance: A l l  Port  employees are 
covered by law under the Federal Insurance Contribution Act. 
Contribution8 dur iag  1976 are scheduled to  be 5.85% applied 
on up t o  $15,300 of aarnlngs (paid by the Port and the  
employee). 

2. Workeoea's Comp emation: A l l  Port employees except Fire- 
f i gh te r s  are covered by the Port under its self-insured 
indus t r i a l  imurance plan, which provides the same coverage 
as w a s  provided previously by State Indus t r ia l  Insurance. 
Ehployeer i n  f i r e  c l a s r i f i ca t ions  are covered by the Washington 
Law Enforcement Off i ce r r '  and F i r e  Fighters'  Retirement System. 

3. Unemploymeat Conpensation: A l l  Port employees residing in 
Washington State are covered fo r  uneaployment compensation 
benefits  under the Washington State Employment Security Act. 
Port  employees residing in New York are covered under the New 
York Unemployment Insurance Law. Unemployment compensation 
coverage s h a l l  be provided fo r  employees residing i n  other 
states t o  the extent such coverage is avai lable  and t o  the 
extent t h a t  Port employees are e l ig ib l e .  

4. M i l i t a r y  L a v e :  Employees cal led for active traininp, duty in 
mil i ta ry  reserve u n i t s  shall be allowed up t o  f i f teen  days per 
calendar year of military leave as provided i n  and l imited by 
R.C.W. 38.40.060. Compensation during the period of such a 
leave s h a l l  not exceed t h a t  which would be required t o  cover 
the number of hours regularly scheduled. 

8.  Benefits Provided P e m n e n t  Ermp loyees: 

1. Betiraneat: 
m e n t  by the Washington Public Employees Retirement System, except 
t ha t  a l l  employees i n  f i r e  c l a s s i f i ca t ions  are covered by the 
Washington Law Enforcement Officers'  and F i r e  Fighters '  Retiranent 
System (LEOFF). 
l a w  governing ca r t a in  a ick leave and other benefi t  conditions. 

A l l  permanent employees are covered a t  date  of employ- 

Euiployces i n  the LEOFF system are covered by state 

2. Compensated Leave: 

a. Jury Duty: Upon completion of t h i r t y  days of uninterrupted 
earvice, when a permanent amployee is cal led f o r  a d  serves 
as a s u b p e n a d  witnee8 o r  on f u r y  duty, t ha t  employee shall 
during such service period receive f u l l  regular compensation 
lees any compensation (excluding travel, meals, or other 
expenear that employee receives fo r  such service). 
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b. Sick Leave: 
work schedule and upon completion of t h i r t y  day8 of continuous 
employment, permanent employees other than Group C Fire- 
f i gh te r s  shall receive up t o  one working day per month of 
s i c k  leave, not  t o  exceed twelve working days fo r  any 
employee in a calendar year.  
receive up t o  1 2  hour8 or one half of a 24-hour s h i f t  per  
month of a ick leave, not t o  exceed eix 24-hour s h i f t s  
i n  a calendar year. 
instances of i l l n e s s  or injury. Departmental management 
may at any t h  require  a physician's statement t o  j u e t i f y  
use of sick leave and/or t o  determine tha t  an employee's 
r e tu rn  from absence due t o  i l l n e s s  o r  in jury  is sanctioned 
by the attending physician. 

Sick leave MY be accwlated up t o  120 days fo r  permanent 
emplopess other than Group C Firef ighters  who may accumulate 
up t o  60 2bhour s h i f t s .  
following f i v e  continuare years of ac t ive  employment i n  a 
permanent poait ion,  qua l i f ied  employees s h a l l  be compensated 
f o r  50% of their unused sick leave (within the 120-day limit) 
a t  t h e  rate of pay a t  ternination. 

Based on a pro rata share of a f u l l  time ac t ive  

Group C Firef ighters  s h a l l  

Sick leave w i l l  be used only i n  

Upon termination or retirement 

e. BermvvePrant Leave: A t  the d b c r e t i o n  of the department 
head and under the eupervieion of the Director,  from one 
t o  f i v e  working days per bereavement may be granted t o  
employees who heve been employed fo r  t h i r t y  or more days 
of uninterrupted service and who have suffered the loss by 
death of a member of t h e i r  imediate family. 
family s h a l l  be defined as vife, husband, daughter, son, 
mother, fa ther ,  6litttar. brother,  mother-in-law, father-in-law, 
brother-in-law, ristsr-in-law, eon-in-law, daughter-in-law, 
grandchildren and grandparents. lndividual circumstances 
such as the dis tance to the funeral  and the extent  of 
employee involvement w i t h  the arrangements fo r  the deceaaed 
aha l l  be cone ide rd  in dqtarmining the number of days to be 
granted an employee. 

Immediate 

3. Holidaya: 
of Sea t t l e  and are observed ae paid holidays accordhg to  the 
conditions outlined in a. through c. on next page: 

New Year's Day January 1 
Washington's Birthday February 16 
Utmorial Day May 31 

Independence Day July 5 
Labor Day September 6 
Veteran's Day October 25 

Fedsral l a  has d e t e n i n s d  that November 11 w i l l  be 
Ob8mUed b e g h t i n g  i n  1978. 

Thanksgiving Day November 25 
Day after Thanksgiving November 26 
"Float ing" Holiday 
Christmas Day Friday,  December 24 

The following ten holidays are recognized by the Por t  

For 1976, Thursday, December 23 
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a* - F r i l l  Time &ployeer (normally scheduled to  work 37.5 or 
40 houro per wad) other than Group C Firef ighters  s h a l l  
re!ceive compensation fo r  each of the above ten holidays 
SCI long ae they are act ively employed or  are on compensated 
leave the day before or the day a f t e r  any such holiday. 
Csnsecutive two-day holiday8 require the same conditions 
before - a d  a f t e r  to  guarantee compensation fo r  both holidays. 

#.en a holiday f a l l s  on "an employee's Saturday," the pre- 
ceding day s h a l l  be observed as a paid holiday; when a 
holiday f a l l s  on "an employee's Sunday," the following 
dey s h a l l  be observed (set Section V.C. f o r  def ini t ions) .  
However, 
cannot be rcheduled aa a day off fo r  an otherwise e l i g i b l e  
employee, overtime compensation s h a l l  be paid  f o r  the 
number of hours required t o  work on such a day i n  addition 
to rtraight-t ime pay not  t o  exceed the normally scheduled 
f u l l  time hours f o r  the holidays. When scheduling of a day 
off i n  l i e u  of a holiday cannot be arranged according t o  
the  conditions as s t a t ed  above, an alternate day off within 
the inradiate pay period may be approved. I f  an alternate 
day off within the rme pay period is not within the scheduling 
capab i l i t i e s  of the department, overtime s h a l l  be paid f o r  
the holiday workad. 
be carried over in to  other pay periods. 

i f  the day before or  the day after a holiday 

Days off i n  l i e u  of holidays s h a l l  not 

b. Group C F i re f igh ter r  are compensated fo r  holidays worked, etc., 
th rwgh payment of a 5% work achedule d i f f e ren t i a l .  

c. - Part: Tiam Eap loyeae 

(1) Berourcnt pa r t  tine employees s h a l l  receive compensation 
f o r  the holidays which f a l l  i n  t h e i r  regularly assigned 
work schedule. The number of hours of holiday pay.ahal1 
not exceed the number of hours regularly scheduled-up 
t o  7.5 or  8 hours depending upon the work erhift. When 
the  ninber of hourr worked varies each day, an average 
b a e d  on the wst recent four-week period is used t o  
determine the holiday pay. 

(2) Temporary p art  time anp loyees sha l l ,  i f  required t o  
work on a holiday, be paid a t  the overtime rate of 
pay only. S e e  Section V.C.l. €or de ta i l s .  

4. Vacation With Pay: 

a. Scheduling of Vacation Leave: A t  any time a f t e r  the 
euccersful completion of the six-month probationary period, 
regular permanent copployees may request and use vacation 
leave of up t o  the number of days accrued (explained in 
detai l  below) a t  the time of the desired vacation date 
subject to the approval of the department heed. 

Normrally, requests fo r  approval of vacation schedules 
s h a l l  be made t o  the department head on a vacation requeat 
f o w  one week or more i n  advance; more notice may be 
required by a department head whenever necessary for 
su f f i c i en t  rcheduling of nunpower. Pollowing department 
head approval, the  rchedule is f ina l ly  approved when the 
vacation request form is returned from the Payroll  sec t ion  
of the Accounting Departmat indicat ing tha t  the employee 
h.r ru f f i c i an t  vacation accrudo for the requaatad leave. 
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I n  order t o  promote the hea l th  and efficiency of employees 
by encouraging the i r  use of accrued vacation leave on an 
annua:! basis ,  frequent scheduling of vacations of l e s s  than 
one wcek ( f ive  coneecutive days) s h a l l  be discouraged. 

b. - L i m i t o  on Accumulating Vacation Leave: Vacation leave 
accumulation s h a l l  be limited t o  a 24-month accrual a t  the 
employee's anniversary date. 
t h e  employee, any portion above a 24-month accrual of unused 
vacatj,on leave e h a l l  be forfei ted.  
s h a l l  be responsible fo r  encouraging and allowing proper 
scheduling for employees' taking annual leave i n  order t o  
avoid any fo r f e i tu re  of vacation leave. 

On the anniversary date of 

Departmental management 

c. Rates of Accrual: 
work achadulc, vacation leave is earned a8 follows: In this 
ssotion, "dag" shall be interpreted a8 the normal workahift 
i n  irotcre (uauatly 7.5 or 8 b w e ,  but it may be tees i n  ame 
wses) for  a l l  penanent employees except Group C Firefighters, 
whom "day" $hall be interpreted a8 12  hour8 in computing 
vacation pay. 

Based upon a pro r a t a  share of a f u l l  time 

- Two Weeka Vacation: 
employment, from the f i r s t  f u l l  month to  and including 
t h e  forty-second f u l l  month of continuous employment, 
permanent employees a h a l l  accrue vacation leave a t  the 
r a t e  of ten-twelfths day per month of ac t ive  employment, 
o r  the  equivalent of up to  two weeks o r  ten work days 
per year (10/12 x 1 2  moa. - 10 days). 

Based on the f i r s t  day of 

- Three Weeks Vacation: 
t o  and including the one hundred thirty-second f u l l  month 
of continuous employment, permanent employees s h a l l  
accrue vacation leave a t  the r a t e  of f if teen-twelfths 
diry per month of ac t ive  employment, or the equivalent of 
three weeks or  f i f t t e n  work days per year (15/12 x 
12 w e .  * 15 days). Thie formula enables e l i g i b l e  
tmiployees t o  receive up t o  three weeks o r  f i f t een  work 
days of vacation leave each year i n  the  period between 
fou r  and ons-half and twelve complete years of 
continuoue employment 

From the forty-third f u l l  month 

- Pour W e e k s  Vacation: 
yaars of continuous employment s t a r t i n g  wi th  the one 
hrtndred thir ty- third month, permanent employees s h a l l  
accrue vacation leave a t  the rate of twenty-twelfths 
de.y per month of ac t ive  employment, o r  the equivalent 
of up t o  four weeks or  twenty work days p e r  year 
(20/12 x 1 2  moa. - 20 days), the maximum accrual rate 
f o r  earning vacation leave. This formula enables 
employees who have completed twelve or  more f u l l  years 
of continuous employment to  receive four weeks o r  
tventy work days of vacation leave per year thereafter. 

After completion of eleven 

d. Payment f o r  Vacation Leave a t  Termination: Upon termination, 
regular permntn t  employees s h a l l  receive pay i n  l i e u  of 
urnreed 'accrued vacation leave based on the l imi ta t ions  s ta ted  
above. A probatlonary pexmanent employee who terminates 
ac t ive  imployment before completing the probationary period 
s h a l l  rlsceive no vacation pay. 
leave slmll  be computed through the las t  day of ac t ive  
employmc?nt, which is normally the termination date.  

Pay f a r  unused vacation 
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* Sec t lon  V I .  (Cont 'd . 1 
. .  5. Insurance  benefit:^: - Coverage fo r  insurances l i s t e d  below as 

b., c., d., and a. require f u l l  time employment hereby established 
ae a t  least 30 hours per  week or  130 hours per  month. 

a. Medical Insurance fo r  Employees Only: Probationary, 
permanent eniployeas who normally maintain ac t ive  employment 
status of 7CI hours or  more each month s h a l l  receive paid 
surgical,  hospi ta l ,  and major medical Insurance coverage 
beginning on the f i r s t  of the month following a calendar 
month of continuous employmcnt. This insurance benefit  
s h a l l  be provided i n  euch amounts and i n  such manner as 
are established i n  contracts with insurance companies 
and/or agencies selected by the Port  to provide such 
benefits .  There s h a l l  be a choice of two medical/health 
Insurance plane from which employees may choose one. 

b. Medical Insurance €or Dependents of Permanent, Fu l l  Time 
Employees: On the f i r s t  of the month following s i x  continuous 
calendar months of sa t i s f ac to ry  employment, regular permanent 
employees s h a l l  receive paid surgical ,  hospi ta l ,  and major 
medical insurance coverage for  t he i r  e l i g i b l e  dependents; 
t he  e l i g i b i l i t y  and other conditions of coverage are eetab- 
l ished between the Port  and the insurance companies o r  
agencies selected t o  provide such benefits .  
dependents s h a l l  be provided by the same medical insurance 
plan which the employee has chosen. 

Coverage for 

c. Denta l  Insurance for Permanent, Fu l l  T h e  Emp loyees and Their 
Dependents: 
calendar months of sa t ie fac tory  employment, regular permanent 
employees and the i r  t l i g i b l e  dependents s h a l l  receive paid 
denta l  Insurance coverage. 
of coverage are establiehed v i t h  the insurance company or 
agency selected by the Port t o  provide such benefits .  

On tha  first of the month following six continuous 

The e l i g i b i l i t y  and other conditions 

d. L i f e  Insurance fo r  Peraeawnt. Fu l l  Time Emp loyees and Their 
Dependents: 
continuoue calendar monthe of s a t i s f ac to ry  employment, 
regular permanent employees and t he i r  e l i g i b l e  dependents 
s h a l l  receive paid l i f e  insurance benefi ts  i n  such amount8 
and i n  such manner as ate provided i n  contracts  with insurance 
companies or agencies selected by the Port  t o  provide euch 
benedi t 8 .  

On tha f i r s t  of the month following s i x  

e. hng-Tem Dieabi l i ty  Insurance fo r  Permanent, Fu l l  Time 
Employees: 
calendar months of s a t i s f ac to ry  employment, regular permanent 
employees s h a l l  receive paid insurance coverage for  long-term 
d i sab i l i t y  i n  such amunts  and i n  such manner ae the Port  
has established with insurance companies or agencies providing 
such benefits .  

On the first of the month following six continuous 
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VII. EFFECTIVE DATE 

Ttiis re so lu t ion  s h a l l  be e f f e c t i v e  December 21, 1975. The General Manager, Por t  

Auditor, and Director are authar ixed  t o  take  necessary a c t i o n  t o  make a l l  terms, 

provis ions ,  and condi t ions  contained he re in  e f f e c t i v e  as of December 21, 1975. 

BE I T  FURTHER IRESOLVGD that all p r i o r  reso lu t ions  dea l ing  with these  sub jec t  

matters, inc luding  but  not l imi t ed  t o  Resolutions No. 2563 and 2586, be and t h e  

8ame are hereby repealed,  

ADOPTED by t h e  Por t  Commission of t h e  Por t  of Seattle th i s  19th day of 

, 1975, and duly  au thent ica ted  i n  open session by the December 

s igna tu res  of t h e  Commiesioners and the  seal of the Commission. 
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RESOLVTION No. 2614 EXHIBXT A 

SCHEDULE OF AUTBORIZBD SALARIED WSITIONS 

SCHEDULE "A" - EXEMPT POSITIONS: Al - k u g e m n t  (Salary Grades 1-15) - Adminlmtrat ivef Prof aesional 
(Salary Grades 1-12) 

SCHEDULE "B" - NONEXMPT POSITIONS: ( W a r y  Grade. 1-15) 

Salary 
Grade Posit ion T i t l e  

EXECUTIVE DEPARTMENT 

Auth'd 
NO. 

Schedule Al * Gcneral Manager 1 

* Deputy General Manager 1 

* Assistant General Manager 1 

* Director of Finance and AdmlDirtration 1 

SALARY RANGES 
Miaimum Midpoint Maximum 

$42,156 $49,980 $57,792 
3,513 4,165 4,816 

35,832 42,480 49,116 
2,986 3 , 540 4 , 093 

32,244 38,232 44,208 
2,687 3,186 3,684 

28,548 33,840 39,132 
2,379 2,820 3,261 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * .  

A2 12 Director of Co-nity Affairs  

12 Legal Officer 

1 19,512 23,136 26,748 
1,626 1,928 2,229 

1 19,512 23,136 26,748 
1,626 1,928 2,229 

11 A I I h t a n t  Director of Finance and 1 18,492 21,924 25,344 
Adniniet rat ion 1,541 1,827 2,112 

7 Safety Coordinator & Claim@ butt 1 14,664 17,388 20,112 
1,222 ' 1,469 1,676 

6 Senior Staff  Auditor 

6 Executive Assistant 

18,936 
1,153 1,366 1,578 

1 13,836 16,392 

1 13,836 16,392 18,936 
1,153 1,366 1,578 

3 Administrative Assiotant 1 11,496 13,632 15,768 
958 1,136 1 , 314 

----"----------u_ --- __I_---_.-- 

Schedule B 11 Assistant Claims Agent 

9 Staff Aesietant 

1 960 1,140 1 320 

3 840 994 1,147 

7 Secretary 1 736 87 2 1,007 

6 Senior Stenographer 1 689 816 94 2 

* Nongraded posi t ions - a x p h i n d  irk Section I.C.3. 

Exhibit A 
EXECUTIVE DEPART= Laet General Increase: 12/07/75 Page 1 of 15 



. Salary 
Grade Position T i t l e  
I__ 

huth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

Percronnel and Indus t r ia l  Relatione 

Schedule A l  9 Director of Personnel and Industr ia l  1 $21,288 $25,260 $29,220 
Relatione 1,774 2,105 2,435 

4 Employee Relations and Equal  EIDploymeot 1 15,204 18,036 20,868 
Manager 1,267 1 , 503 1,739 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A 2  6 Personnel Administrator 

5 Employee Relations Representative 

3 Employment Interviewer 

3 13,836 16,392 18,936 
1,153 1,366 1,578 

1 12,984 15,396 17,808 
1,082 1,283 1,484 

3 11 496 13 , 632 15,768 
958 1,136 1,314 

~ 

Schedule B 8 Smlor Clerk 

6 Senior Stenographer 

5 Clerk A 

P u b l i c  Relations 

Schedule Al 8 Publ ic  Relations Director 

~ .~ ~ 

2 785 93 2 1,078 

1 689 816 94 2 

4 64 3 7 61 878 

1 19,944 23,652 27,348 
1 , 662 1 ,971  2,279 

6 Assistant Director of Public Relatione 1 17,448 20,688 23,916 
1,454 1 ,724  1,993 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 7 Editor 

5 Public Relations Assistant 

5 Photographer 

1 14,664 17,388 20,l l2 
1,222 1,449 1,676 

3 12,984 15,396 17,808 
1, 082 1,283 1,484 

1 12,984 15,396 17,808 
1,082 1,283 1,484 

Schedule B 9 Editor ia l  Assistant 1 840 994 1,147 

6 Senior Stenographer 

5 Assistant Photographer 

1 68 9 816 942 

1 643 7 61 878 

Per so nnel Leet General Increase: 12/07/75 
Public Relations 

Exhibit A 
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DEPARTMENT 

Salary  
Grade P o s i t i o n  Ti t le  

Auth'd SALARY RANGES 
No. Minimm Midpoint Maximum 

Purchasing and Office Services 

Schedule  A 1  7 Planagar, Purchasing and Glffice Servicea 1 $18,660 $22,128 $25,596 
1,555 1,844 2,133 . . . . .  ........................................... 

A2 5 A s s i s t a n t  Manager, Purchasing on$ O f f i c e  1 12,984 15,396 17,808 
S e r v i c e s  1,082 1,283 1,484 

3 Buyer 3 11,496 13,632 15,768 
958 1,136 1,314 

Schedule B 10 

9 

9 

8 

7 

7 

7 

6 

6 

5 

5 

4 

3 

2 

2 

2 

1 

- -~ ~ 

Prope r ty  Room Custodian 

P r in t  Shop Superv isor  

Word Qroccseing Center Superv i ror  

Senior  C le rk  

Word Processing Center Sr. Operator  

Stock Room Cle rk  

Sr. Mul t i l i t h  Operator 

H u l t i l i t h  Operator  

Word Processing Center Operator  

Clerk A 

Switchboard Operator 

Word Roceseing Caatcr Trainee 

P r i n t  S b o ~  Assistant 

Relief Switchboard Operator 

Hasseagar 

Clerk B 

H a i l  Clerk 

1 

1 

1 

3 

3 

1 

1 

1 

6 

4 

1 

2 

1 

2 

2 

1 

1 

Purchasing and Off ice Services 

Last General Increase: 12/07/75 

~~ 

899 

840 

840 

785 

73 6 

736 

736 

689 

689 

643 

64 3 

602 

561 

528 

528 

5 28 

474 

- 

1,067 

994 

994 

93 2 

87 2 

a7 2 

872 

81 6 

81 6 

761 

7 61  

71 2 

666 

624 

624 

6 24 

57 3 

~~ 

1,234 

1,147 

1,147 

1,078 

1,007 

1,007 

1,007 

94 2 

94 2 

878 

878 

822 

771 

7 20 

720 

7 20 

67 2 

Exhibit A 
Page 3 of 15 



Salary 
. Grade P o d t i o n  T i t l e  

Schedule Al 9 Port Auditor 

Auth'd SALARY RANGES 
No, Minimum Midpoint Neximum 

1 '$21,288 $25,260 $29,220 
1,774 2,105 2,435 

3 Supervisor, General Accounting 1 14,256 16,896 19,524 
I 1,188 1,408 1,627 

3 Supervioor, Customer Accounting 1 14,256 16,896 19,524 
1,188 1,408 1,627 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  e . . . .  

A 2  4 Senior Accountant 

3 Accountant 

4 12,240 14,532 16,812 
1,020 1 , 2 l l  1,401 

4 11,496 13,632 15, 768 
958 1,136 1,314 

Schedule B 9 S t a f f  h e i s t a n t  1 840 994 1,147 

8 Senior Clerk 6 785 93 2 1,078 

6 Senior Stemographer 1 689 81 6 942 

5 Clerk A 15 643 7 61 898 

2 Clerk B 3 528 624 720 

AV IAT 1011 DEP- 

Schedule A 1  13 Director of Aviation 

10 Deputy Director of Aviation - 
Operat.ione a d  Maintenance 

9 Deputy Director of Avlation - 
Administ rat ion 

1 27,936 33,144 38,340 
2,328 2,762 3,195 

1 22 , 824 27,048 31,272 
1 , SO2 2,254 2,606 

1 21,288 25,260 29,220 
1,774 2,105 2,435 

9 Superintendent of Maintmance - Mrpor t  1 2i,2a8 25,260 29,220 
1,774 2,105 2,435 

9 Superintendent of Operatlono 

8 Electrical Superintendent 

8 Electronics S u p e r l n t d e n t  

8 Mechanical S u p e t i n t d e n t  

1 21,288 25,260 29,220 
1,774 2,105 2,435 

1 19,944 23,652 27,348 
1,662 1,971 2,279 

1 19,944 23,652 27,348 
2,299 1 , 662 1,971 

1 19,944 23,652 29,348 
1 , 662 1,971 2,279 

23,916 
1,454 1,724 1,993 

6 h e i s t a n t  Superintendant of Operations 2 17,448 20,688 

5 Superintendant, Porkirq TomInal 

continuad 

ACCOUKTING DEP- 
A V U T I O N  DEPAMMEHT lrrt General Incrweo: 12/07/75 

1 16,236 19,272 22,308 
1 , 353 1,606 1,859 
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Salary 
Grade Position T i t l e  .- 

Auth'd s u r  RANGES 
No. Mininum Midpoint HaxiraJm 

* .  AVIATION DEPARTMENT, Cont'd. 

Schedule Al 5 Assistant Electrical Superintendent 1 $16,236 $19,272 $22,308 
1,353 1 , 606 1,859 

5 Assistant Electronics Superintendat  1 16,236 19,272 22,308 
1,353 1,606 i,a59 

5 Assistant Mechanical Suparintsadsnt 1 16,236 19,272 22,308 
1,353 1 , 606 1 , 859 

5 Operat ions Supervisor 

5 F ie ld  Superintendent 

4 Building Superintendent 

5 16,236 19,272 22,308 
1,353 1,606 1 , a59 

1 16,236 19,272 22,308 
1,353 1 , 606 1,859 

1 15,204 18,036 20,868 
1 , 267 1,503 1,739 

2 Asst. Superintendent, Parking Terminal 1 13,284 15,768 18,252 
1,107 - ' l ,314 1,521 

. . . . . . . . . . . . . . . . . . . . . e . . *  e * . . . . . . . . * . . . . . . *  

A2 3 Administrative Assistant 1 11,496 13,632 '15,768 
958 1,136 1,314 

Schedule B 13 Maintenance Shi f t  Coordinator 7 1,103 1,308 1,512 

1 2  Inspector, Fire Alarm Systems 1 1 , 030 1,221 1,412 

12 Operations Controller 9 1,030 1 ,221  1,412 

12 Maintenance Storekeeper 1 1 , 030 1 ,221  1,412 

11 Lead Waste Plant Operator 1 960 1,140 1,320 

1 0  Waste Plant Operator 2 899 1,067 1,234 

10 Ramp Controller 8 899 1,067 1,234 

9 Staff Assistant 1 840 994 1,147 

8 Senior Clerk  

7 Secretary 

7 Stock Room Clerk 

3 785 93 2 1,078 

1 736 872 1,007 

4 7 36 872 1 , 007 

6 Senior Stenographer 3 689 816 942 

6 F i r e  Dept. Clerk 

6 Police Dept. Clerk 

5 Clerk A 

4 Stenographer 

2 Clerk B 

2 Mesaeager 

2 68 9 81 6 94 2 

7 689 a i  6 94 2 

4 643 7 61 878 

1 602 7 1  2 822 

2 528 624 720 

1 528 624 720 

Exhibit A 
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- ' Sa la ry  
Grade Pos i t ion  Ti t le  

AVIATION DEPARTMENT, Cont'd. 

P o l i c e  Department 

Scnedule Al P Chief of Por t  P o l i c e  

Auth'd 
No. - 

1 

P Assistant Chief of P o r t  P o l i c e  2 

P Captain 

P Lieutenant  

4 

Sa la ry  
Rate 

$24 , 588 
2,049 

22,560 
1,880 

20,952 
1,746 

3 19,464 
1,622 

Base 
Salary Rate 

Schedule B P *Sergeant 10 *$1,454 

P *Port  P o l l c e  Of f i ce r  A) * 1,334 

P Part Police Off iser B) 1 271 
1 

P Por t  Police Of f i ce r  C )  86 1,210 
1 

P Por t  P o l i c e  Officer D )  
1 

P P o r t  P o l i c e  Officer E) 

Fire Depar Mcnt  

Schedule Al F F i r e  Chief 

P Assistant F i r e  Chief 

1 

1 

Salary 
Rate 

$24,588 
2,049 

22,560 
1,880 

F Captain 5 20,700 
1,725 

-------u----- -- ---.-.--.I---..-.).------ 

Base **Bate 
Salary Rate  with 5% 

Schedule B P *Lieutenant 5 *$1,454 $1 I) 527 

F *Fi re f igh te r  A) * 1,334 1,401 

F F i r e f i g h t e r  B) 1,271 1,334 

P F i r e f i g h t e r  C)  42 1, a0 1,271 

1 

1 

1 
F F i r e f i g h t e r  D) 

) 
P F i r e f i g h t e r  E) 

*These c l a r o l f i c ~ t i o n s  are aligibla f o r  longevity pranirme as detailed 
In SectionIV.B.2.b. (2% - $27; 4% 

IV. B. 4 .a. 

$53). 
**There salarier inc lude  5% work ochodula d i f f e r e n t i a l  explained in Section 

AVIATION Police Department Ekhibit  A 
Fire Department hs t  hner.1 Incrure: 09/01/75 Page 6 of 15 



Salary 
Grade Position Title - Auth'd SALARY RANGES - No. UiniDum Widpoint Haximrm 

I 
* .  

ENGINEERING DEPARTMENT 

Schedule Al 13 Chief Engineer 

10 Assistant Chief Ewineer 

10 Chief Conatructlon Engineer 

1 $27,936 $33,144 $38,340 
2,328 2,762 3,195 

1 22,824 27,048 31,272 
1,902 2,254 2,606 

1 22,824 27,048 31,272 
1 , 902 2,254 2,606 

21,288 25, 260 29,220 
EngineOring 1,774 2,105 2,435 

9 Manager - Electrical nnd Whanicnl 1 

9 Managing Architect 

9 Manager - Waterfront Enginesring 

9 Chief Paci l i t ier  Engineer 

1 21,288 25,260 29,220 
1,774 2,105 2,435 

1 21,288 25,260 29,220 
1,774 2,105 2,435 

1 21 , 288 25,260 29,220 
1,774 2,105 2 , 435 

1 21,288 25,260 29,220 
1,774 2,105 2,435 

9 Superintendent of Mnintuunce - Waterfront 1 21,288 25,260 29,220 
1 , 774 2,105 2,435 

8 Construction knager 

8 Chief Mnrinfstrative Enginear 

1 19,944 23 , 652 27 , 348 
1,662 1,971 2,279 

1 19,944 23,652 27,348 
2,279 1 , 662 1 , 971 
27,348 

1 , 662 1 , 971 2,279 
19 , 944 23 , 652 8 Supervisor - Cargo Handling Equipmnt 1 

8 Superviaor - Building8 and Grouad@ 1 19,944 23 , 652 27 , 348 
1,662 1,971 2,279 

7 Resident Engineer 6 18,660 22,128 25,596 
1 , 555 1,844 2,133 

5 Assirtant Xnintennnce Sup.rhtd.rrL 1 16,236 19,272 22,308 
I, 353 1,606 1,859 

5 Chief of Surveys 

4 Survey Supervisor 

4 Maintenance Superviaor 

3 Chief Draftsman 

1 16, 236 19, 272 22,308 
1 , 353 1 , 606 1,859 

1 15,204 18,036 20,868 
1,267 1,503 1,739 

6 15,204 18,036 20,868 
1,267 1 , 503 1,739 

19,524 
1,188 1 , 408 1,627 

1 14, 256 16, 896 

2 Engineering Administration Supervfwr 1 13,284 15,768 18,252 
1,107 1,314 1,521 

ENGINEERING D E P A l l l r m  Exhibit A 
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Salary 
Grade Position Title 

&VGINEERING DEPARTMEW, Cont'd. 

Schedule A2 12 Architect 

1 2  Senior Engineer 

10 Senior Contracts Mainlrtrrtor 

9 Associate Architect 

9 Associate Engineer 

9 Senior Derrlgner 

7 Contracts Administrator 

6 Asrrociate Ikeigner 

5 Junior Engineer 

3 Administrative Assletant 

Auth'd SALARY RANGES 
No. winirnrm Midpoint Maximon 

2 $19,512 $23,136 $26,748 
1,626 1 , 928 2,229 

9 19,512 23,136 26,748 
1,626. 1 , 928 2,229 

1 17,436 20,688 23,928 
1,453 1,724 1 , 994 

3 16,476 19,536 22,596 
1,373 1,628 1 , 883 

9 16,476 19,536 22,596 
1,313 1 , 628 1,883 

3 16,476 19,536 22,596 
1,313 1,628 1,883 

3 14,664 17,388 20,112 
1,222 1,449 1,676 

3 13,836 16,392 18,936 
1,153 1,366 1,578 

4 13,836 16,392 18,936 
1,153 1 , 366 1 , 578 

4 12,984 15,396 17,808 
1,082 1 , 283 1,434 

1 11,496 13,632 15,768 
958 1,136 1,314 

ENGXNEERING DEPARTNENT 
Schedule A2 Last General Increme: 12/07/75 
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Salnry 
Grade Position Title 

ENGINEERING DEPARTKENT, Cont'd. 

- 

Schedule B 10 

9 

9 

8 

6 

5 

11 

9 

8 

6 

6 

1 5  

1 2  

10 

14 

13 

12 

10 

9 

9 

1 2  

8 

Adminis t ra t  ive 

Technical Writer 

Office Engineer 

Staff Assitatant 

Senior Clerk 

Senior Stenographer 

Clerk A 

Design 

Designer 

Senior Draft s 8 w  

Draft 8man 

Junior Draftsman 

Engineering Reproduction Tachnichn 

construct ion 

Senior Construction Inspector 

Associate Construction Inspector 

Assistant Construction Iarpector  

Survey 

Survey Party Chief 

Senior Survey Technician 

Survey Inetrumentman 

Survey Head Chainman 

Survey Rear Chainman 

Survey Technician 

Ma int enanc e 

Ftaintenance Storekeeper 

Maintenance Supply Clerk 

7 Stock Room Clerk 

Auth'd SALARY RANGES 
No, Hinipcum Midpoint Maximum - 

1 $ 899 $ 1,067 $ 1,234 

2 840 994 1,147 

1 840 994 1,147 

4 78 5 932 1,078 

4 689 81 6 942 

4 643 7 61 878 

2 960 1,140 1,320 

6 840 994 1,147 

3 785 932 1,078 

2 689 81 6 94 2 

1 689 816 94 2 

10 1,259 1,493 1,726 

14 1,030 1,221 1,412 

10 899 1 , 067 1,234 

4 1 , 1 7 7  1,396 1,614 

2 1,103 1,308 1,512 

4 1,030 1,221 1,412 

4 8 99 1,067 1,234 

4 840 994 1,147 

1 840 994 1,147 

1 1,030 1,221 1,412 

2 785 932 1,078 

3 736 87 2 1,007 

ENGINEERING DEPARTHENT 
Schedule B Last General Increare: 12/07/75 
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Salary 
Grade Pos i t i on  T i t l e  

MARINE TERMINALS DEPARTMENT 

S c h e d u l e  Al 1 2  Manager of Marine TerPlinals 

Auth'd SALARY RANGES 
No. Minirrmm Midpoint PIaXimun 

$26,088 $30,948 $35,808 
2,174 2,579 2,984 

1 

10 Assis tant  Wanager of Uarine Terminals 1 22,824 27,048 31,272 
1 , 902 2,254 2,606 

7 Terminal Superintendent 

7 Warehouse Superintendent 

4 Marina Superintendant 

3 Assis tant  Terminal S u p e r i n t d o n t  

7 18,660 22,128 25,596 
1,555 1,844 2,133 

18,660 22,128 25,596 
1,555 1 , 844 2,133 

2 15,204 18,036 20,868 
1,267 1 , 503 1,739 

1 

8 14,256 16,896 19,524 
1,188 1,408 1,627 

3 Assis tant  Warehouse Superintendent 4 14,256 16,896 19,524 
1,188 1,408 1,627 

12,984 15,396 17,808 
1,082 1,283 1 , 484 

.............................................. 0 . .  

A 2  5 Marine Terminals Assis tant  1 

4 Assis tant  Marina Superintendent 3 12,240 14,532 16,812 
1,020 1,211 1,401 

4 Sanitar ian 1 12,240 14,532 16,812 
1,020 1, 211 1,401 

S c h e d u l e  B 12 Floor Supervisor 1 1,030 1 ,221  1,412 
----------- --_I*- ----_I------------ 

11 Chief Freight  Agent 12 960 1,140 1,320 

10 Dispatcher 2 899 1,067 1,234 

10  Freight Agent 14 899 1,067 1,234 

10  Rail Car Agent 1 899 1 067 1 , 234 

10 Marina Maintenance Foreman 1 899 1,067 1,234 

9 S t a f f  Assis tant  1 84 0 994 1,147 

8 Marina Attendant I1 14 785 932 1,078 

8 Senior Clerk 4 78 5 93 2 1,078 

6 Marina Attendant I 15 689 816 94 2 

6 Moorage Clerk 1 689 81 6 94 2 

6 Freight Clerk 18 689 816 942 

6 Watchman 1 689 816 94 2 

6 Senior Stenographer 1 68 9 81 6 94 2 

5 J a n i t o r  1 64 3 7 61 87 8 

5 Data Control Technician 1 64 3 761 878 

5 Clerk A 32 643 7 61 878 

2 Clerk E 10 528 624 720 

Exhibit A 
MARINE TERMINALS DEPARXPIENF Last G e n e r a l  Incruea: 12/07/75 Page 10 of 15 



Salary 
Grade Posi t ion T i t l e  

PLANNLNG AND RESEARCH DE'- 

Schedule AI 10 Director of Planning rad R u w r c h  

8 Assis tant  Director - Ruwrch 

7 Assis tant  Director - Planning 

Auth'd SALARY RANGES 
No. Minimum Midpoint - Haxipum - 
1 $22,824 $27,048 $31,272 

1,902 2,254 2,606 

19,944 23,652 27,348 
1,662 1,971 2,279 

1 

18,660 22,128 25,596 
1.555 1,844 2,133 

1 

....................................*.*.*....... 

A 2  9 Senior Environmental Planner 

9 Senior Project Planner 

9 Senior Long-Ronge h l y r t  

8 Econolaist 

7 Planner If 

5 Planner I 

5 Research Ecoaomiet 

4 Environmcntalist 

1 16,476 19,536 22,596 
1,373 1,628 1,883 

1 16,476 19,536 22,596 
1,373 1,628 1,883 

1 16,476 19,536 22,596 
1,373 1,628 1,883 

1 15,492 18,384 21,276 
1 , 291 1,532 1,773 

4 14,664 17,388 20,112 
1,222 1,449 1,676 

2 12,984 15,396 17,808 
1,082 1,283 1,484 

2 12,984 15,396 17,808 
1,082 1,283 1,484 

2 12,240 14,532 16,812 
1 , 020 1,211 1,401 

Schedule B 9 Librar ian  1 840 994 1 $147 

9 Staff  Assis tant  1 840 994 1,147 

8 Reeearch Spec ia l i s t  1 785 932 1,078 

8 Assiatent Planner 2 785 932 1,078 

8 Senior Clerk 2 785 932 1,078 

6 Senior Stenographer 1 689 816 94 2 

5 Clerk A 1 643 7 61 878 

2 C l e r k  B 1 528 624 720 

PLANNING AND RESEARCH DEI'- 

 art Canard Incrcurr: 12/07/75 

Exhibit A 
Page 11 of 15 



Salary 
Grade Position Title 

REAL ESTATE DEPARTMENT 

Schedule Al 12  Director of Real Eatate 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum - 
1 $26,088 $30,948 $35,808 

2,174 2,579 2,984 

8 Assistant Director of Real Estate 1 19,944 23,652 27 , 348 
1 , 662 1,971 2,279 

7 Manager, Airport Re81 E8tate 25,596 
1 , 555 1,844 2,133 

1 18,660 22,128 

7 Manager, Waterfront Real Est8te 1 18,660 22,128 25,596 
1,555 1,844 2,133 . . . . . . . . * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 10 Airport Acquisition Specialist  

8 Rental Management Specialist  

1 17,436 20,688 23,928 
1,453 1,724 1,994 

5 15,492 18,384 21,276 
1 , 291 1,532 1,773 

6 Airport Relocation Superviaor 1 13,836 16,392 18,936 
1,153 1,366 1,578 ---------- ---u---U_----c__-- 

Schedule B 9 Real Estate Aaaisrtant 2 840 994 1,147 

9 Staff Assistant 1 840 9 94 1,147 

I) Janitor Supervisor 1 78 5 932 1,078 

8 Senior Clerk 1 785 932 1,078 

7 Secretary 1 7 36 872 1 , 007 
7 Watchaan Superviaor 1 7 36 872 1,007 

6 Watchman 5 689 81 6 94 2 

6 Utilities Monitor 1 68 9 81 6 94 2 

6 Senior Stenographer 1 689 81 6 94 2 

5 Clerk A 2 643 7 61 878 

5 Janitor 6 643 7 61 878 

4 Stenographer 1 602 712 822 

REAL ESTATE D E P A R m  Last General Increase: 12/07/75 
Exhibit A 

Page 12 of 15 



, Salary Auth'd SALARY RANGES 
No. Minimum Midpoint Maximm 

Schedule A 1  11 Manager of Systems and Data Processing 1 $24,408 $28,932 $33,444 
2,034 2,411 2,787 

_I- 
Grade Pos i t i on  T i t l e  

- r  

7 Assistant Menager of Syetcnrs 1 18,660 22,128 25,596 
1,555 1,844 2,133 

6 Assis tan t  Manager of Data Procuraing 1 17 , 448 20,688 23 , 916 
1,454 1,724 1,993 

2 Computer Operations Superviaor P 13,284 15,768 18,252 
1,107 1,314 1,52l 

...........................................,.....**.. 

A 2  1 0  S y s t e m  Supervisor 

9 Systems A n a l y s t  

9 Software S y s t e m  Analyet 

8 Analyst/Programmer 

5 Programer  

5 Systems and Procedures Analyst 

17,436 20,688 23 , 928 
1,453 1,724 1,994 

4 

3 16,476 19,536 22,596 
1,373 1 , 628 1,883 

5 16,476 19,536 22 , 596 
1,373 1,628 1,883 

8 15,492 18,384 21,276 
1,291 1,532 1 , 773 

8 12,984 15,396 17,808 
1,082 1,283 1 , 484 

2 12,984 15,396 17,808 
1,082 1 , 283 1,484 

Schcdulc B 10 Senior Camputcr Operator 3 899 1,067 1,234 

9 Systems Analyst Tra inee  3 840 994 1,147 

9 Senior Control Supervisor 1 840 994 1,147 

9 S t a f f  Assistant 1 840 994 1,147 

8 Programer  Trainee 1 785 93 2 1,078 

8 Keypunch Supervisor 1 785 93 2 1,078 

8 Senior Clerk 3 785 932 -.I ' 078 
7 Colnputer Operator 

4 Senior Kaypunch Operator 

6 Senior Stenographer 

6 Senior Data Control Technician 

5 Keypunch Operator 

5 Data Control Technician 

5 Clerk A 

6 7 36 872 1 , 007 
i 

$ 
? 2 689 81 6 94 2 '7 

'I 

i 1 689 816 942 

2 689 816 942 

5 643 7 61 8 78 

6 64 3 7 61 8 78 

1 643 7 61 878 

a 
7 
, i. 
8 
p: > .a, 
g 
p r 
f. 
p, 
? 

.i' 

I. 

6 

i 
1 

Exhibit A 
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6 -  

Schedule 

Salary 
Grade Posi t ion  T i t l e  

TRADE DEVELOPMENT DEPARTHENT 

Al 1 2  DirtctQr of Trade Developrncnt 

11 Manager, Marketing 

7 Manager, OCP T r a f f i c  

Auth'd SALARY RANGES 
NO Midpoint Maximu m - 

$26,088 $30,948 $35,808 1 
2,174 2,579 2,984 

1 24,408 28,932 33,444 
2,034 2 , 411 2,787 

1 18,660 22,128 25,596 
1,555 1 , 844 2,133 

6 T r a f f i c  Manager, Rates a d  Tariffs 1 17,448 20,688 23,916 
1,454 1,724 1 , 993 

6 Senior T r a f f i c  Coordinator 1 17,448 20,688 23 , 916 
1,454 1,724 1 , 993 

A2 * Regional Manager (HLduemt) 1 19,644 24,876 30,096 
1 , 637 2,073 2,508 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

* Regional Hanager (Inland Empire) 1 18,408 23,640 28 , 860 
1 , 534 1,970 2,405 

* Regionat Uanagcr (Cal i fomia/Southuort)  1 18,408 23,640 28,860 
1,534 1 , 970 2,405 

* Regional bnager (Par Urt) 

9 Regional Manager (Sea t t l e )  

9 Regional Manager (Alaclu) 

8 Manager, Inland T r a f f i c  S e m i c a r  

8 Planager, Ocean T r a f f i c  Services  

8 T r a f f i c  Coordinator 

1 18,408 23,640 28,860 
1,534 1,970 2,405 

1 16,476 19,536 22,596 
1,373 1,628 1,883 

22,596 
1,373 1 , 628 1 , 883 

1 16,476 19,536 22,596 
1,373 1,628 1 , 883 

3 16,476 19,536 

1 15,492 18,384 21,276 
1,291 1,532 I, 773 

1 15,492 18,384 21,276 
1,291 1,532 1,773 

5 15,492 18,384 21,276 
1,291 1,532 1,773 

* Asst. Regional Manager (Midweet/E.rt Coart) 3 14 , 424 17 , 580 20,736 
1 , 202 ID 465 1,728 

3 Administrative Aeaistant 1 11,496 13,632 15,768 
958 1,136 1,314 

Schedule B 9 

9 

8 

8 

6 

5 

5 

5 

Advertieing Coordinator 

S taf f  Aeaistane 

Data Control Supervisor 

Senior Clark 

Senior Stenographer 

Data Control Technician 

Transportat ion Clerk 

Clerk A 

1 840 

1 840 

1 785 

1 785 

6 689 

2 643 

5 643 

6 643 

994 

994 

93 2 

932 

816 

7 61 

7 61 

761 

1,147 

1,147 

1 , 078 

1 , 078 

942 

a 78 

878 

87 8 
* 

TRADE DEVELOPMENT DBPARTHWT 

Nongraded pos i t fons  - explained i n  Sect ioa I.C.2. 
h E t  General Incruee: 12/07/75 Exhibit  A 
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Schedule  

Schedule  

Salary 
Grade Posit ion T i t l e  

HULT I-DEPARTMENT 

A 2  3 Administrative Assistant 

Aut h ' d SALARY RANGES 
No. Minimum Midpoint Haximar 

7 $11,496 $13,632 $15,768 
9 58 1,136 1,314 

B 9 

8 

8 

7 

7 

6 

6 

5 

5 

4 

2 

2 

Staff Assistant 

Nanagement Intern 

Senior Clerk 

Secretary 

Stock Room Clerk 

Senior Stenographer 

Senior Data Control Technician 

Data Control TechnicIan 

Clerk A 

S t  enographar 

C l e r k  B 

Messenger 

5 

6 

8 

10  

2 

4 

4 

10 

1s 

2 

5 

2 

Last General Increaea: 12/07/75 

840 

785 

785 

736 

7 36 

689 

689 

64 3 

64 3 

602 

528 

528 

994 

93 2 

932 

87 2 

872 

816 

81 6 

7 61 

7 61 

712 

624 

624 

1,147 

1,078 

1,078 

1,007 

1,007 

942 

94 2 

878 

878 

82 2 

720 

720 
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