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RESOLUTION NO. 2453 '. 

A RESOLUTION of t h e  Port  Conmission of t h e  Port  of Seattle e s t ab l i sh ing  
pos i t i ons ,  c l a e s i f i c e t i o n s  and salaries for a l l  Por t  salaried 
poel t iona ;  au thor iz ing  and e s t ab l i sh ing  condi t ions in connection 
with t h e  following bene f i t s :  bereavewnt, mi l i t a ry ,  and s i c k  
leave; j u r y  d u t y ,  vacation, hol idays,  and overtime o r  s h i f t  
d i f f e r e n t i a l  pay; medical, d i s a b i l i t y ,  and l i f e  insurance 
coverage; unemployment compensstlon and retirement; and authorizing 
t h i s  r e so lu t ion  t o  be e f f e c t i v e  on December 24, 1972 and repeal ing 
a l l  p r i o r  r e so lu t ions  dea l ing  with the same sub jec t ,  including 
Resolutions No. 2487 and 2422.  

BE I T  RESOLVED by t h e  Port Commission of t h e  Port: of Seattle as follows: 

1. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES 

There are hereby e s t ab l i shed  t h e  following c l a s s i f i c a t i o n  schedules and 

graded sa l a ry  ranges f o r  salaried pos i t ions*  of the  Por t  of Seattle: 

*Salaried pos i t i ons  include a l l  pos i t i ons  of t he  Por t  except those 
of hourly employees which are covered under e i t h e r  a separa te  Wage 
Resolution ( cu r ren t ly  No. 2320) or under s p e c i f i c ,  signed l abor  
agreements. 

(a) Class i f i ca t ion6  of Pos i t i ons :  A l l  salaried pos i t i ons  of t he  Port  

of Sea t t le  s h a l l  be c l a s s i f i e d  according t o  cri teria of the  f e d e r a l  Fair 

Labor Standards Act as e i t h e r  exempt-management ; exempt-admisiebratfve/ 

profess iona l ;  or nonexempt. Authorized s a l a r i e d  pos i t i ons  and t h e i r  s a l a ry  

grades are thus e s t ab l i shed  and set f o r t h  in Exhibit  A, "Schedule of 

Authorized Posi t ions ' '  mnd are a t tached  hereto and by thie reference 

incorporated herein.  

(b) Graded Salary Ranges: A l l  s a l a r i e d  posi t ions estcept A i r p o r t  

Pol ice  Of f i ce r s  and F i r e f i g h t e r s  and pos i t ion8  loca ted  ou t s ide  the State 

of Washington (explained fn  following subsect ion)  s h a l l  be c l a s s i f i e d  

according t o  grade number within such exempt o r  nonexempt ca t egor i e s  

according t o  t h e i r  relative s k i l l  requirementa, r e s p o n e i b t l l t i e e  working 

conditiolne, and other f ac to re  a8 explained i n  Sect ion 2 and omre f u l l y  

spec i f i ed  in E x h i b i t  B ,  "The Sa lary  Administration Mhlnual," a t tached  here to  

and by thie re ference  incorporated herein.  Such s a l a r i e d  pos i t i ons  as 

graded and c l a s s i f i e d  s h a l l  be pzid i n  accordance w i t h  rhe following graded 

salary ranges : 
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SCHLDL'LE A AND B GRADED SALARY KIWG€S 

Schedule A - Exempt 

At - NANAGEMENT 

CIPADE 

1 

I_ 

2 

3 

6 

5 

6 

7 

8 

9 

10 

11 

12 

1 4  

15 

16 

1 7  

SALARY P M C E  

M L N Z X U M  MIDPOINT 

$ 9,300 Annual $11,052 
775 Nonthly 921 

9,960 11,820 
830 985 

10 , 680 
89Q 

11,400 
950 

12,?80 
P ,015 

13.080 
1,090 

13,980 
1.165 

14,940 
1,245 

15,960 
1.3N 

17,100 
1,425 

18.300 
1,525 

19,560 
1,630 

20.940 
1,745 

22,440 
1,870 

24,000 
2,000 

25,680 
2,140 

27,480 
2,29G 

12,660 
1,055 

13,522 
1,127 

14,440 
1,204 

19,504 
1,292 

16.584 
1,382 

17,724 
1,477 

18,936 
1,576 

20,268 
1,689 

21,684 
1,807 

23,208 
1,934 

24,840 
2,070 

26,604 
2,217 

28,464 
2,372 

30,444 
2,537 

32,580 
2,715 

Schedule A - E x a p t  

AZ - ADMINISTFATIVE~PROFESSIUNAL 

MAXINUN 

$12,792 
1,066 

13,660 
1,139 

14,628 
t,219 

15,636 
1,303 

16,716 
1,393 

17,916 
1,493 

19,176 
1,598 

20,508 
1 ,709  

21.900 
1,825 

23,424 
1,952 

25,068 
2,089 

26,844 
2,237 

18,740 
2,395 

30,768 
2,564 

32,916 
2,743 

35,196 
2,933 

37,668 
3,139 

GRADE 

1 

- 

2 

3 

4 

5 

. 6  

7 

8 

9 

10 

11 

12 

GRADE 

1 

2 

a 

4 

5 

6 

7 

8 

9 

10 

11 

1 2  

13 

14 

15 

- 

SAtARY RANGE 

MINIMUM HIDPOINT 

$ 7,200 Annual 
600 Monthly 

7,740 
645 

8,280 
690 

8,880 
740 

9,480 
780 

10,140 
845 

10.860 
905 

11,580 
965 

12,420 
1,035 

113,260 
1.105 

14,220 
1,165 

15 180 
1,265 

8,568 
7 14 

3,192 
766 

9,804 
a17 

10,524 
877 

11,232 
936 

12,036 
1,003 

12,876 
1,073 

13,940 
1,145 

14,724 
1.227 

15,744 
1,312 

16,860 
1,405 

18,420 
1,535 

Schedule B - Nmcxemgt 

S U Y  RANGE 

MINIMUM 

$350 

390 

415 

445 

4 75 

510 

545 

580 

620 

665 

710 

760 

815 

830 

930 

-- tf I DPOI ST 

$ 423 

462 

433 

526 

562 

603 

b45 

689 

735 

789 

843 

90 2 

967 

1,031 

1.104 

EUx1.W 

$ 9,936 
828 

10,632 
886 

11,328 
944 

12 $56 
1,013 

12,972 

8 

1,981 

13,920 
1,160 

14.8ao 
1,240 

15,888 
1,324 

17,028 
1,419 

18,228 
1,519 

19,500 
1,625 

29,820 
1,735 

M I r n  

$ 496 

533 

570 

607 

649 

69 6 

744 

797 

849 

913 

976 

1,044 

1,118 

1,192 

1.277 
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(c) Nongraded S a l a r y  Ranges: The salaries and s a l a r y  ranges f o r  a l l  

c l a s s i f i c a t i o n s  wi th in  the  Airport  police and f i r e  depa r tmnt s  have been 

influenced by s imi l a r  pos i t i ons  in t h i s  l oca l e  and are nongraded; C i t y  of 

Seattle po l i ce  and f i r e f i g h t e r  salaries s h a l l  continue t o  inf luence  t o  the  

degree authorized by the  C m i s s i o n  the  f u r t h e r  s e t t i n g  of said salaries. 

Also nongraded are t h e  sa l a ry  ranges of pos i t i ons  located ou t s ide  Washington 

S ta t e ,  which are influenced by l o c a l  condi t ions ,  

?lanager" c l a s s i f i c a t i o n  is p a i d  .within a broad sa l a ry  range t o  accommodate t h e  

varying salary condi t ions  i n  d i s t a n t  ci t ies.)  

(For exampla, t h e  "Regional 

( d )  Amending Authorized Pos i t i ons ,  C las s i f i ca t ions ,  o r  S a l a r y  Ranges: 

E x h i b i t  A (Schedule of Authorized Pos i t i ons ) ,  E x h i b i t  B (Sa lary  Manual), o r  

s a l a ry  grade ranges may be amended by ordinary motion approved by the 

Commission a t  any regular  or apec ia l  meeting. 

L .  7 ESTABLISHMEXT AM) APMXNISTRATlON OF POSX'EION EVALUATION SYSTEM 

It is the  p o l i c y  of the Commissicm t o  pay Pore Employees on the  bas i s  of 

genera l ly  p reva i l i ng  sa l a ry  rates wi th in  the  Seatt le metropol i tan area; and 

t o  e e t a b l i s h  a sys tem of pos i t i on  eva lua t ion  which recognizes i n  t h e  pos i t i on  

spec i f i ca t ione  the  r e l a t i v e  d i f f i c u l t y ,  level of r eapons ib i l i t y ,  working 

condi t ions ,  amount and degree of superv is ion ,  and o the r  f a c t o r s  which exist 

among the  various authorized salaried psa i t i ons  *within the  Part, 

of pos i t i on  eva lua t ion  s h a l l  follow t h e  p r inc ip l e s  which are more fully set 

fo r th  in Exhibit B ,  ( t he  Salary b n u a l ) .  Said system of pos i t i on  avaluatlon 

s h a l l  be administered by the  Director  of Personnel & I n d u s t r i a l  Relat ions,  

( the  Di rec to r ) ,  under the  supervis ion of the  General Manager. 

authorized in t h e  Schedule of Authorized Pos i t i ons  (Exhibit  A) has been 

evaluated and c lass i f ied i n  accordance with such program of pos i t i ons  

eva lua t ions ,  except those nated above i n  Sect ion l ( c ) ,  and each evaluated 

pos i t i on  has  been assigned a grade number related t o  t h e  salary schedules set 

f o r t h  b. Section l ( b )  above. 

eva lua te  new pos i t i ons  and reeva lua te  e x i s t i n g  authorized pos i t i ons ,  t ak ing  

i n t o  account any change i n  work condi t ions,  r e s p o n s i b i l i t i e s ,  education o r  

skill requirements, e t c . ,  vhich could change a particular pos i t i on  spec i f i ca t ion  

and result i n  placement i n  a d i f f e r e n t  salary grade range. 

Such system 

Each pwitiorn 

The Direc tor  s h a l l ,  on a cont inuing basis, 

The Director  is 
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hereby d i r ec t ed  to  recommend, on a cont inuing bas i s  appropr ia te  

r e c l a s s i f i c a t i o n s  t o  assure t h a t  t h e  purposes and ob jec t ives  of t he  Pos i t i on  

Evaluation System, ou t l i ned  i n  the  Salary Manual, are maintained. 

3. FILLING VACANT POSITIONS AND SETTING SALARIES 

(a) Selec t ion  Criteria: Before s e l e c t i o n s  are made fo r  new hires, 

t r a n s f e r s ,  or prcmotions, i t  s h a l l  be determined by t he  Director t h a t  the 

appointee conforms t o  current pos i t i on  eva lua t ion  cri teria developed i n  the  

pos i t ion  spec i f i ca t ions  f o r  each authorized pos i t ion .  

(b) F i l l i n g  Vacant Pos i t ions :  The General Manager is hereby authorized 

to  f i l l  any authorized pos i t i on  (except t h a t  of General Manager) within t h e  

sa l a ry  grade ranges and to the  authorized number of pos i t i ons  as provided i n  

Exhibit  A. 

(c) Fixing S a l a r i e s  i n  F i l l i n g  Vacancies: The General W a g e r  may 

t r a n s f e r  or promote Por t  employees o r  recruit new employees who fit t he  

position s p e c i f i c a t i o n s  to  f j l l  any vacancy. The General Manager is 

authorized as follows: 

1) In  t h e  case of t r ane fe r s  (or  r e c l a s s i f i c a t i o n s  o the r  than 
promotional), t o  maintain the  employee's s a l a r y  level, so 
long as i t  f a l l s  wi th in  t h e  pos i t i on ' s  salary grade range. 

2)  in the case of promotions, t0 provide 8 salary increase, 
so long as the r e s u l t i n g  ea l a ry  f a l l s  within the  pos i t i on ' s  
s a l a ry  grade range. 

New employees s h a l l  normally be recrui ted a t  ehe minlmum o€ t he  sa l a ry  grade 

range f o r  a given c l a s s i f i c a t i o n ;  provided, however, t h a t  t he  General Manager 

may a u t h o r i z e  a s a l a r y  above t h e  minimum of t h e  salary range f o r  an appointee 

possessing special  q u a l i f i c a t i o n s  o r  except ional  experience. I n  no case 

shall. a new employee be h i r ed  f a r  a regular  pos i t i on  above tha midpoint of 

the  authorized salary grade range for t h e  pos i t ion .  

4 .  rUIMIKISTFLATION OF SALARY INCREASES 

(a) Increases  f o r  1973: Under t h e  guide l ines  of Federal  Wage Control. 

r egu la t ions ,  t h e  Cornmission hereby au thor izes  t h e  following increases f o r  

1973 : 

1) Fire and Pol ice  personnel a t  t h e  Sea-Tac In t e rna t iona l  Airport  
s h a l l  receive a general  salary increase  of 5.5% e f f e c t i v e  

I 
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December 24, 1972. The s a l a r y  rates f o r  f i r e  and po l i ce  
personnel l i s t e d  i n  Exhibi t  A, “Schedule of Authorized 
Positiolls’’ have been increased 5.5% t o  reflect t h i s  increase. 

A l l  salaried employees except f i re  and po l i ce  personnel who 
have been employed wlthout i n t e r rup t ion  by the Port  f a r  s i x  
months o r  longer OD or before t h e  a f f e c t i v e  da t e  of 
December 24, 1972 e h a l l  r ece ive  a $12 increaac t o  t h e i r  
monthly salary. 

Also e f f e c t i v e  December 24, 1972, dl regular permanent 
employees except f i r e  and po l i ce  perlaannel h i r ed  before  
December 26, 1971 shell rece ive  a 2.6% cost-of- l iving h c r a w e  
rounded t o  the nearest d o l l a r ,  provided such increase  may not 
exceed the  salary range as f i n a l l y  e s t ab l i shed  f o r  1973. 

‘The d o l l a r  amount r e s u l t i n g  from the  following formula s h a l l  
be ava i l ab le  f o r  merit increases t o  be adminieteted as pro- 
vided in  t h i s  s ec t ion ;  t o  pay a h l f t  d i f f e r e n t i a l s  a8 also 
authorized i n  t h i s  s ec t ion ;  and t o  ad jus t  t o  the minimum of 
t h e  range any employees’ salaries *ich may f a l l  below t h e  
minimum of an adjus ted  range: The t o t a l  annual pay ro l l  f o r  
t h e  year ending December 23, 1972, f o r  a l l  Por t  s a l a r i e d  
employees of every c l a e s f f i c a t i o n  or tenure (excluding f i r e  
and po l i ce  personnel) times (x) 5 . 5 % ,  less all amounts paid 
pursuant t o  item 2) and 3) above of t h i s  subsection. 

(b) Probationary Salary Xncreases : The probationary per iod is hereby 

e s t ab l i shed  ae the  first six months of continuous employment in an authorized 

Port  pos i t l on  o ther  than f i re  and po l i ce  pos i t ions .  Employees who have shown 

s a t i s f a c t o r y  work performance during t h e i r  probationary period s h a l l  rece ive  

an increase of 5.5% of their s t a r t i n g  s a l a r y ,  provided they were h i red  at t he  

minimum of tha  ea l a ry  range f o r  t h e i r  c l a s s i f i c a t i o n .  

(c)  Length-of-service Increases:  I f  they are performing and continue 

to perform the  d u t i e s  of t h e i r  pos i t i ons  s a t i s f a c t o r i l y ,  Airport  Po l i ce  

Off icer  and F i r e f i g h t e r  c l a s s i f i c a t i o n 8  B, C ,  and D shall rece ive  a length- 

of-eervice,  promotional increaee a f t e r  each twelve months of continuous 

employment with the  Por t ,  progressing one grade each twelve m n t h s  from D t o  

C t o  B and, f i n a l l y  t o  A ,  on a s ingle-s tep sa l a ry  schedule as shawn in 

Schedule B of Exhibi t  A. 

(d) Promotional Increases:  Sect ion 3(c) e s t ab l i shes  t h a t  a Port  

employee who q u a l i f i e s  f o r  and wins a promotion shall. be granted s promotional 

salary increase  which is ,  depending upon indiv idua l  circumstances, within 

reasonable l i m i t s .  

during the probationary per iod,  t he  probationary Increase shal l  not be 

granted.  

When a promotional i nc rease  of 5.5X or  more is granted 
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(e) Diecretionery Increases: The amount set aside f o r  a d iac re t iona ry  

The merit fund is determined and explained in Sect ion 4, Subsection (a) 4). 

merit fund is t o  be administered as follows: 

1) On a quar t e r ly  bas ia ,  t h e  Director  s h a l l  i n i t i a t e  merit 
reviews f o r  ea l a r i ed  employees, excluding non-exempt F i r e f igh te r  
and Airport  Police Of f i ce r  c l a e r i f i c a t i o n b  which are covered in 
(c) above. 

2)  A merit review shall cons i s t  of departmental s a l a r y  plans which 
i d e n t i f y  the  amount and aehedulecl date f o r  each requested merit 
increase. S d a r y  plans must be approved by the  department head, 
the  Direc tor ,  t h e  Con t ro l l e r ,  and t h e  General Manager before any 
ind iv idua l  d i sc re t iona ry  merit increase shall. be granted. 

3) Indiv idua l  merit increases  s h a l l  not exceed 10% nor be less 
than 4% of the  employee's present  s a l a ry .  

4 )  Merit increases  m y  be recommended, scheduled, and approved 
for an employee when t h e  following cri teria are s a t i s f i e d :  

a) A high q u a l i t y  of work performance is demonstrated by 
the  employee and is documented by supemis ion  through 
app l i ca t ion  of the  Employee Performance Evaluation System. 

b) No previous merit or probationary increase  has been 
received by the  employee i n  t h e  p a s t  twelve-month period. 

( f )  Administering Salary Increases  for  Pos i t i ons  Which FaPf Outside Ranges: 

Employees in pos i t i ons  whose salaries f a l l  below an adjusted salary grade 

range fo r  the i r  c l a s s i f i c a t i o n  s h a l l  automatical ly  receive the  amount of 

increase  necessary t o  reach t h e  minimum rate of pay f o r  t he  ad jus ted  sa l a ry  

range. Employees i n  pos i t i ons  whose a a l a r i e s  remain above the  ad jus ted  

range f o r  the i r  c l a s s i f i c a t i o n  s h a l l  continue t o  receive t h e i r  present  rate 

of pay and s h a l l  not be e l i g i b l e  for any salary increase  unlese a f u r t h e r  

adjuetmene is made t o  the  maximum of t he i r  s a l a r y  range which would allow 

an increase ;  i n  any event ,  a l l  increases s h a l l  conPorm t o  t h e  Wni t a t ions  

in sa la ry  adminiserat ion pol icy described in (a) through (e) above. 

5. ADMINISTRATION OF PAY PRACTICES 

In  following explanat ions,  t he  term "F i re f igh te r "  s h a l l  include t h e  following 

nonexempt c l a s s i f i c a t i o n s  of e q l o y e e e  who work s h i f t s  of 24 hours on and 24 

hours o f f :  Captain, Lieutenant,  F i r e f i g h t e r  A, B, C ,  and D. The f i re  

department 's  DriveriMechanic (nonexempt) who work8 a regularly-scheduled 

&hour day and 5-day week, is excluded from t h e  condi t ions regarding over- 

time, hol idays,  and conversion of rates which govern t h e  six  c l a s s i f i c a t i o n s  

-- 

Page 6 of lil 



c o l l e c t i v e l y  r e f e r r e d  t o  (BM " F i r e f i g h t e r s "  i n  fol lowing Subaections (a) 31 , 
(e>, and Sect ion  6. (a) 4 ) .  

(a)  Conversion of Sa la ry  Rates: For a l l  s a l a r i e d  employees except  

F i r e f i g h t e r  c l a s s i f i c a t i o n s  de f ined  above, monthly salaries are converted 

t o  annual s a l a r i e s .  The s t r a i g h t - t i m e  hour ly  rate of pay is computed by 

d i v i d i n g  the  annual rate by t h e  normal number of hours  worked per year  (1950 

hours f o r  7.5-hour s h i f t s  and 2080 hours f o r  &hour ah iZ t s )  extended t o  

the  next h i g h e s t  cen t .  

1 )  Exempt C l a s s i f i c a t i o n s  (Schedule A): The s t r a i g h t - t i m e  
hourly rate of pay which results from t h e  above computation 
is m u l t i p l i e d  by t h e  normal number of hours worked ?a a two- 
week pe r iod  (75 o r  80) to  determine t h e  bi-weekly salary 
which is payable i n  26 pay pe r iods  dur ing  t h e  year .  

2 )  Nonexempt C l a s s i f i c a t i o n s  ( S c h e d u l e :  The s t r a igh t - t ime  
hourly rate of pay which r e s u l t s  from t h e  above computation 
is m u l t i p l i e d  by t h e  n o m 1  number of hours worked each week 
(31 .5  o r  40) t o  d e t e r n i n e  t h e  weekly s a l a r y  which is payable 
i n  52 pay pe r iods  dur ing  t h e  year .  This a lso a p p l i e s  t o  t h e  
Driverlbchanic c l a e s i f  icat ion in t h e  F i r e  Department 

F i r e f i g h t e r  C l a s s i f i c a t i o n s  - (deflned i n  Section 5 . )  s h a l l  be 
paid compeneation which h a  been computed by conver t ing  the  
monthly rsdary rate i n t o  a s t r a i g h t - t i m e  weekly rate of pay 
extended t o  t h e  next h i g h e s t  cent, based on t h e  F i r e f i g h t e r ' s  
r e g u l a r l y  scheduled work week which is hereby e s t a b l i s h e d  as 
56 hours .  

3) 

(b) D e f i n i t i o n s  of Employment S t a t u s  f o r  compensation p r a c t i c e s  end 
b e n e f i t  a p p l i c a t i o n :  

1) A permanent employee i s  one employed on a r e g u l a r l y  scheduled 
basis f o r  seventy or more hours o r  ten f u l l  days per  months as 
def ined  by t h e  Washington P u b l i c  Employees Retirement System. 
During t h e  probat ionary  per iod ,  de f ined  i n  Sec t ion  %,(b), such 
an employee is a ' k robe t iona ry ,  permanent employere." After 
s u c c e s s f u l  completion o f  t h e  probat ionary  per iod ,  auch an 
employee becomes a " regu la r ,  permanent employee. Pt 

A temporary employee is one employed on a temporary b a s i s  up t o  
a wximun of tl six-month pe r iod ;  o r ,  is one employed f o r  r e l i e f ,  
on-ca l l  work or  €or r e g u l a r l y  scheduled work of less than  seventy 
hours or ten f u l l  days per month f o r  an i n d e f i n i t e  per iod  of 
time. 
more than seventy hours o r  ten f u l l  days p e r  month beyond a s i x -  
month per iod  must be made "permanent"; i f  permanent s t a t u s  cannot 
be au tho r i zed ,  such employee must be termlnatad. 

Any temporary employee whose srervicee are r equ i r ed  fo r  

(c 1 Extra  Compensation 

1) For overt ime:  Permanent and temporary employees in nonexempt 
c l a s s i f i c a t i o n s  on ly  are e l i g i b l e  t o  receive overtime compensa- 
t i o n  a t  t h e  rate of one and one-half t h e  S t ra ight - t ime hourly 
rate of pay f o r  work performed over  and above t h e  employee's 
r e g u l a r l y  scheduled workshi f t  (7.5 o r  8 hours ,  o r  f o r  F i r e f i g h t e r s ,  
24 hours)  and work week (37.5 or  40 hours,  o r  f o r  F i r e f i g h t e r s ,  
56 hours)  as t he  c u e  m y  be. And when requi red  t o  work, f o r  
a l l  work performed on Saturdays and Sundays, unless Saturday 
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and Sunday o r  por t ions  thereof are included in the employee's 
regular  work schedule; provided, however, t h a t  hours worked 
by an employee i n  my week on which overfme compensation haa 
been pa id  eha l l  not  be used again in wry o',taer overtime com- 
pu ta t ions ,  and i n  no case e h a l l  overtme compensation Be 
dupl ica ted  o r  pyramided. Since F i re f  i g h t e r s  (defined above) 
and Airport  Po l i ce  Of f i ce r s  ( including Sergeant, and Airpurt  
Police Of f i ce r s  A, B, C ,  and D) are required t o  work on any 
holiday which f a l l s  on the i r  r egu la r ly  assigned workshif t ,  
and eincc t h e i r  salaries include an increment of 4% added in  
l i e u  of holiday pay and add i t iona l  overtime which otherwise 
might have been paid for holiday and weekend work, they are 
excluded from rece iv ing  overtime compenaation €or  working on 
a hol iday (or a Saturday o r  Sunday) which f a l l s  on their  
r egu la r ly  assigned workshif t .  
hol iday overtime e l i g i b i l i t y  requirements. 

See a l s o  Sect ion 6(a)4 f o r  

2) For s h i f t  d i f f e r e n t i a l :  Employees i n  the  followfng c l a s s i f i -  
cat ion8 w i l l  r ece ive  s h i f t  d i f f e r e n t i a l s  of 7.5% over t h e i r  
regular  salary when required t o  work Swing S h i f t  and 10% over 
t h e i r  regular  s a l a ry  when required t o  work Graveyard Sh i f t :  
Computer Operators,  Keypunch Operators, Data Control Technicians, 
and stenographic pos i t i ons  i n  the  Word Processing Center. 

6 .  N)F!INISTRATZON OF BENEFIT PROGRAM 

(a) Benef i t s  Provided f o r  A l l  Employees (except f o r  a l i m i t a t i o n  in 

the  holiday b e n e f i t ) .  

Soc ia l  S e c u r i t y  (FICA) Insurance: A l l  Por t  employees are 
covered by law under t h e  Federal  Insurance Contribution Act 
at  date of employment. 

Workman's Compensation: All Por t  employees are covered by the 
Por t  under its se l f - insured  i n d u s t r i a l  insurance p lan ,  which 
provides the  same coverage as was provided previously by State 
I n d u s t r i a l  Insurance. 

Unemployment Compensation: 
f o r  unemployment compensation b e n e f i t s  under t h e  Washington 
State  Employment Secur i ty  Act. 

All Port  employees are covered 

Holidays: The following ten hol idays shall be observed by 
Sill permanent employees (see below f o r  condi t ions  which allow 
a temporary to  rece ive  holiday pay) except thcsa r e fe r r ed  t o  as 
F i r e f i g h t e r s  and Airport  Pol ice  Of f i ce r s ,  see Sect ion 5 ( c ) l )  
above : 

New Year's Day January 1 

Washington' B Birthday Third Monday in February 

MemoriBl Day 

Independence Day Ju ly  4 

Labor Day 

Veteran's Day 

hart Monday i n  May 

First Monday i n  September 

Fourth MDnday in October 

Thanksgiving Day Fourth Thureday in November 

Day af ter  Thanksgiving Fourth Friday in  November 

Christmas Day December 25 

"Floating" Holiday ( t o  For 1973, designated as 
be designated each year)  Monday, December 24 
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If a hol iday f a l l s  on a Sunday, the following Monday shall. 
be observed. I f  a holiday f a l l s  on a Saturday, t h e  preceding 
Friday or t h e  following Monday s h a l l  be obaarved. To aesurce 
payment and time off  f o r  tan paid holidays during each year ,  
the  s a m  provis ion s h a l l  be made f o r  employees whose regular ly  
scheduled days off  are o t h e r  than Saturday and Sunday; when a 
holiday f a l l s  on t h e i r  regular  day o f f ,  the  day be€ore o r  the 
day a f t e r  the  holiday a h a l l  be observed, scheduled a t  the  
d i s c r e t i o n  of t he  department head. 

Nonexempt employees who qua l i fy  (defined here in)  f o r  holiday 
time off  with pay, i f  required t o  work on a holiday (or on 
both of t h e  two alternate se l ec t ed  days which are explained 
i n  the  preceding paragraph f a r  c e r t a i n  hol idays)  s h d l  rece ive  
add i t iona l  overtime compensation f o r  t h e  number of hours 
worked on s a i d  holiday. 

A temporary employee may qua l i fy  f o r  holiday pay i f  t h a t  
employee worked the  day preceding and the  day after the 
hol iday,  and worked a t  least  th ree  work s h i f t s  during the  
week i n  which the  hol iday oceurred; however, t he  number of 
hours of hol iday pay s h a l l  not  i n  any case exceed t h e  norma,lly 
scheduled number of hours t h a t  employee worked on t h e  o the r  
days i n  t h a t  week, up t o  7.5 o r  8 hours depending on t h e  
warkshlf t  . 

5) Mi l i t a ry  Leave: Employees ca l l ed  for a c t i v e  t r a i n i n g  duty in 
m i l i t a r y  reserve unite s h a l l  be allowed up t o  f i f t e e n  days 
per calendar year of m i l i t a r y  leave as provided i n  and l€mim!;ted 
by R.C.W. 38.40.060. 

(b) Benefits Provided Permanent Employees: 

1) Retirement: A l l  permanent employees are covered a t  date 0.E 
employment by t h e  Waehington Publ ic  Employees Retirement 
System, except t h a t  F i r e f i g h t e r s  are covered by t h e  Washington 
Law Enforcement Of f i ce r s '  and F i r e  F ighters '  Retirement Syetem. 

2)  Compensated Leave : 

a )  Sick Leave: Upon completion of t h i r t y  days of continuous 
employment, permanent empfoyees o t n e r  than  F i r e f igh te r s  
s h a l l  rece ive  up t o  one working day per month of s i c k  
leave,  no t  t o  exceed twelve working days f o r  any employee 
in a calendar year. F i r e f i g h t e r s  who work 24-hour s h i f t s  
s h a l l  receive up t o  12 hours or one! ha l f  of a 24-hour s h i f t  
per month of s i c k  leave, not t o  exceed e ix  24-hour s h i f t s  
f o r  any F i r e f i g h t e r  i n  P calendar year under t h i s  reso lu t ion .  
(Since F i r e f i g h t e r s  are covered by the Washington Law 
Enforcement Officers'  and Fire F ighters '  Retirement Stystem 
Act, certain condi t ions  concerning s i c k  leave  usage is 
add i t ion  t o  the  above m y  apply t o  fire personnel.) 

Sick le6V 
employees 
f o r  F i re f  
bene f i t .  
employees 
f o r  F i r e f  

may be accumulated up t o  120 days f o r  pernranent 
other than F i r e f igh te ra  nad up t o  60 24-hour s h i f t 8  
gh te r s ,  and w i l l  not be converted to  any other 
Unused e i ck  leave of up t o  12 days f o r  permanent 
o ther  than F i r e f i g h t e r s  and up to  6 24-hour s h i f t s  
ghtere  s h a l l  be accumulated from t h e  years  1970, 

1971, and 1972. 
of i l l n e s s  o r  i n ju ry .  A physician 's  statement uay be required 
at the  d i s c r e t i o n  of departmental management t o  j u s t i f y  we of 
s i c k  leave.  

Sick leave w i l l  he used only i n  ins tances  
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b)  - Bereavement Leave: A t  t h e  d i s c r e t i o n  of t he  department 
head and under the  supervis ion of t h e  Director, up t o  
f i v e  working days per  calendar  year mrpy be granted t o  
employees who have been employed f a r  t h i r t y  or more days 
of uninterrupted service and who have su f fe red  the  loss 
by death of a member of t h e i r  immediate family. Immediate 
fami ly  a h a l l  be defined as wife, husband, daughter,  son, 
mother, f a t h e r ,  sister, bro ther ,  mother-in-law, father-in- 
law, brother-in-law, sister-in-law, son-in-law, daughter- 
in-law, grandchildren and grandparente. Ind iv idua l  
circumstances such as t he  d i s t ance  t o  t h e  fune ra l  and the  
ex ten t  of employee involvement with the  arrangements f o r  
t h e  deceased s h a l l  be considered i n  determining the  mmber 
of days t o  be granted an employee. 

c) Jury Duty: Upon completion of t h i r t y  days of uninterrupted 
service, when Q permanent employee is ca l l ed  f o r  and serves 
j u r y  duty,  t h a t  employee s h a l l  during the  j u r y  sewice 
period rece ive  f u l l  regular  compensation less t h e  compen- 
sa t ion  (excluding t r a v e l ,  meals, or o the r  expenses) rruch 
employee a c t u a l l y  rece ives  f o r  j u r y  service. 

3) Insurance Benef i t s  : 

a) Medical Insurance: Permanent employees s h a l l  rece ive  paid 
s u r g i c a l ,  h o s p i t a l ,  and major medical insurance coverage 
f o r  t he  employee only on t he  f i r s t  of t he  month following 
t h i r t y  days of continuous employment. This insurance 
bene f i t  s h a l l  be provided in such amounts and in such 
manner as are provided with insurance companies and/or 
agencies providing such b e n e f i t s  which t h e  Port  Commission 
has authorized.  There s h a l l  be a choice of two medi,cal/ 
hea l th  insurance plans from which employees may choase one. 

b) Li fe  Insurance: O n  t he  f i r s t  of t he  month following s i x  
continuous months of s a t i s f a c t o r y  employment, permanent 
employees s h a l l  rece ive  paid l i f e  insurance b e n e f i t s  in 
such Plmounts and i n  auch manner as are provided with 
Lisurance companies andlor agencies providing such bene f i t s  
which the  Por t  Commission has authorized. 

c) Long-Term D i a a b i l i t y  Insurance: On t he  f i r s t  OF the month 
following s i x  contimmus months of e a t i s f a c t o r y  employment, 
permanent employees sha l l  receive paid long-term d i s a b i l i t y  
insurance bene f i t s  i n  euch amounts and in auch mannex as are 
provided w i t h  insurance companies and/or agencies providing 
such b e n e f i t s  which the  Port Commission has autkorialed. 

d )  Medical Insurance f e r  Dependents of Permanent Employees: - r3n 
the  f irst  of t he  month following s i x  coatinuous months of 
s a t i s f a c t o r y  employment, permanent employees s h a l l  receive 
pa id  su rg ica l ,  haepi ta l ,  and mjor medical insurancts coverage 
for  t h e i r  e l i g i b l e  dependents; t he  e l i g i b i l i t y  and o t h e r  
condi t ions  of coverage are es t ab l i shed  by t he  insurctnce 
companies aridlor agenciea providing sush bene f i t s  which the  
Por t  Commission has authorized.  
dial1 he  provided, by the  same medical insurance p h i  which 
the  employee haa chosen from t h e  two available p l a n s .  

Coverage f o r  dependenca 

4 )  Vacation with Pay: 

a )  Changeover in Accrual System: Vacation leave accrutale as 
f u l l y  explained below s h a l l  be e f f e c t i v e  and may be used on 
o r  a f t e r - t h e  date on which earned. 
da t e  f o r  vaca t ions  i n  1972 Salary and Benefi t  Resolution No. 2407 
w a s  designated as b y  1 f o r  a11 e l i g i b l e  employees ,and since the  

However, s ince  the accrua l  
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changeover t o  the  use of the  new accrual eystem based on da te  
of employment s h a l l  be accomplished i n  1973, vacat ion accrua ls  
sha l l  be reviewed on an i nd iv idua l  bas i s  t o  insure t h a t  e l i g i b l e  
employees receiva as much vacat ion during 1973 as was provided 
by the  previous reeolu t ion .  The General a3enager is. authorized 
to make necessary adjustments t o  cover any inaqui ty  o r  hardship 
r e s u l t i n g  from t h i s  changeover. 

Adain is t ra t ion  of Hew Accrual System: 
of t h i s  r e so lu t ion ,  present  e l i g i b l e  employeee ' vacat ion 
accruals s h a l l  be computed back t o  May 2, 1972 from the 
appropr ia te  formula below based on the i r  length  of employment 
ae of May 1, 1972, and these  accrual8 a h a l l  be brought forward. 
Thereafter vaca t ion  accruals a h a l l  be computed f o r  present and 
f u t u r e  employees as follows: 

b) As of the  a f f e c t i v e  date 

(1) Twa Weeks Vacation: Based on the  f i r s t  day of employment, 
from t h e  f i r a t  f u l l  m n t h  t o  and including the  fo r ty -  
second f u l l  month of continuous employment, permanent 
ewloyees  s h a l l  accrue vacat ion leave at  t h e  rate of ten- 
twe l f th s  day per  month of emplopen t ,  o r  the equivalent  of 
two weeks o r  ten  work days per year (10/12 x 12 180s. = 10 
days).  A t  any time after the  successfu l  completion of t he  
six-month6 probationary per iod,  regular  permanent empioyees 
may schedule vacat ion leave of up t o  tho  number of days 
accrued a t  t h e  time of t h e  acheduled vacat ion,  sub jec t  t o  
department head approval.  

(2) Three Weeks Vacation: From t he  foxty-third f u l l  m n t h  t o  
and including the one hundred sixty-eighth f u l l  month of - 
continuous employment, permanent .employees e h a l l  accrue 
vacat ion leave  a t  the  rate of f i f t een - twe l f th s  day per  
month of employment, o r  the  equiva len t  of t h ree  weeks or 
f i f t een  work days per  year (15/12 x 1 2  ms. 
This formula enables e l i g i b l e  employees t o  rgceive th ree  
weeks o r  f i f teen  work days of vaca t ion  leave each year 
i n  the  period between four  and one-half and four teen  
complete years of continuous employment. 

15 days). 

(3) Four Weeks Vacation: After completion of four teen  years  
of continuous employment s t a r t i n g  with the one hundred 
s ix ty-n in th  month, permanent employees shall accrue 
vacat ion leave  a t  t h e  rate of twenty-twelfths day per  
month of employment, o r  t he  equivalent  of four  weeks o r  
twenty work days pe r  year (20112 x 1 2  1130s. * 20 days),  
t he  maximum accrua l  rate f o r  earning vacat ion leave. This 
fornula  enables employees who have completed f i f t e e n  ot 
mre f u l l  yea r s  of continuous employment t o  receive four  
weeks or twenty work days of vacat ion leave per  year 
t h e r e a f t e r .  

Tn t h i e  aec t ion ,  "day" s h a l l  be in t e rp re t ed  BY t he  n o m 1  
workshift  in hours (usual ly  7.5 o r  8 houreB bu t  it m y  be less 
i n  s o w  cases) for all. peamanent gnployeas except, F i r e f igh te r s  
who work 24-hour e h i f t e ;  f o r  purposes of computing vacation pay 
f o r  such F i se f igh te r s ,  "day' .shall be in t e rp re t ed  as 12 hours. 

Upon terminat ion,  r egu la r  permanent employees shal l  receive pay 
i n  l i e u  of unused accrued vacat ion leave  based on the l imi t a t ions  
stated above. A probationary permanent employee who terminates 
active employment before  completing the  probationary period 
s h a l l  no t  rece ive  pay i n  l i e u  of mused accrued vacation leave.  

Page, 11 of 1 2  



c) L i m i t s  QU Accumulating and Taking Vacations: In order to 
promote the health and efficiency of employees by encouraging 
them to use accrued vacation lame an annual basis, frequent 
scheduling o f  vacations o f  lees than one week (five consecutive 
days) shall  be discouraged, 
o f  b y  1, 1972 must be ulved before December 31, 1973. 

Accrued vacation leave earned aa 

7.  EFFECTIVE DATE 

This resolution shall be effective DecePlber 24, 1972, The General Manager, 

Port Auditor, and Director are authorized to take neceasary action to make 

al l  terms, provisions, and conditions contained herein effective as of 

December 24, 1972, including automatic increases in pay to a minimum o f  

the new salary grade ranges for affected employees. 

BE I T  N R T E K  RESOLVED that all prior resolutions dealing with these s:ubjece 

mratters, including but not limited to Reeaolutione No. 2407 and 2422, be and 

the seme are hereby repealed. 

ADOPTED by the Port Codssion of the Port of Seattle th is  12th day of 

1952 , and duly authenticated in open session by - s December 

the signatures of the Commissioners and the seal of the Cslmnission. 

( S  E A L) 
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EXHIBIT A - 
SCHEDULE OF AGTHORIZED POSITIONS 

SCHEDULE "A" - EXEMPT 
AI - Management Positions (Salary Grades 1-17) - 

A2 - Administrative/Profesefonal Positions (Salary  Grades 1-12) 

DEPART?fE!;T 

Posit ion Title 

JZECUT I YE 

Auth'd Salary SkLhRY RANGES 
No. Grade M i n i m u m  Midpoint i\laximum 

AT General Manager 
$27,480 $32,580 $37,668 
2,290 2 , 715 3,139 1 17 

24,800 28,464 32 , 916 
Deputy General Manager & Legal Officer 1 15 2,000 2,372 2,743 

A s s i s t a n t  General Manager 

Controller 

22,440 26,604 30,768 
1 .  14 1,870 2 , 217 2,564 

19,560 23,208 26,844 
1 12 1,638 1,934 2,237 

A2 Executive Ass is tant  

Internal Auditor 

E q u a l  Emplopen t  Officer 

Claims Agent 

Executive Secretary 

13 260 15,744 18,228 
1 10 1,105 1,312 1,519 

17,028 
1 9 1,035 1,227 1,429 

12,420 14,724 

10,140 12,036 13,920 
1 6 845 1,003 1,160 

118,140 12,036 13,920 
1 6 845 1,003 1,160 

8,280 9,804 11,328 
1 3 69 0 817 944 . 

15,960 18,936 21,900 
1 9 1,330 1,578 1 ,a25 



DEPAKRENT 

P o s i t i o n  T i t l e  I_ 

A2 Personnel  h s a i s t a n t  

Employment Interviewer 

Pub l i c  Relat ions - 

A.l Pub l i c  ReLatdona Director 

Auth d Sa la ry  SALARY W G E S  
No. Grade Minimum Midpoint Maximus - 

$10,140 $12,036 $13,920 
2 6 845 1,003 1,160 . 

8,280 9,804 11,328 
2 3 690 817 944 

I 

14,940 17,724 20,508 
1 8 1,245 1,477 1,709 

A2 Edi tor  

Pub l i c  Re la t ions  Assistant 

Photographer 

A s s i s t a n t  Editor 

Purchasing 

10,860 
1 7 905 

9,480 
2 5 7 90 

9 , 480 
1 5 790 

8,280 
1 3 690 

12,876 
1,073 

31,232 
936 

11,232 
936 

9,804 
917 

16,584 
1,382 

14,880 
1,240 

12,972 
1,081 

12,972 
1,081 

11,328 
944 

19,176 
1,598 

A2 Assistxtt Purchasing Agent 

B u y e r  

8,880 10,524 12,156 
1 4 740 877 1,013 

8,280 9,804 11,328 
2 3 630 817 944 

I 
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DEPAKTMEfT - 
Position Title 

I_ 

ACCOUNT I N C  

A1 Port Auditor 

Chief Accounrant 

Auth'd Salary SALARY RANGES 
No. Grade Minimum Midpoint Maximum 

$15,968 $18,936 $21,980 
1,330 1,578 1,825 1 9 

13,980 16,584 19,176 
1 7 1,165 1,382 1,598 

A2 Senior Accountant 

Accountant 

Al Director o f  Aviation 

Assistant Director 

Superintendent of Platntenance 

Superintendent of Operations 

Superjntendent, Parking Terminal 

Mechanical Superintendent 

Elec trir a1 Super in tendent 

Operatdons Superv i so r  

8,880 
6 4 740 

4 3 
8,280 

690 

8 

10,524 12,156 
a7 7 1,013 

9 ,a04 11,328 
ai7 944 

20,940 24,840 28,740 
1 13 1,745 2,070 2,395 

15,960 18,936 21,900 
1 9 1,330 1,578 1,825 

14,940 17,724 20,508 
1 8 1,245 1,477 1,709 

14,940 1 7  724 20,508 
1 8 B , 245 1,477 1,709 

12,180 14,448 16,716 
1 5 1,015 1,204 1,393 

16,716 
P 5 1,015 1,204 1,393 

12,180 14,448 

12,180 14,448 16 , 716 
1 5 1,015 1,204 1,393 

12,180 14,448 16,716 
5 5 1,015 1,204 1,393 
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DEPAR'ITlLYI 

Posit ion T i t l e  - 

A1 Maintenance Shi f t  Supervisor 

F i e l d  Superintendent 

Auth'd Salary SALARY RXNGES 
No. Grade Flinimrsm Midpoint i5hximum 

$11,400 $13,524 $15,636 
4 4 950 1,127 1,303 

. 
11,400 13,524 15,636 

1 4 850 1,127 1,303 

13,668 
Assistant Superintendent, Parking Terminal 1 2 830 985 1,139 

9,860 11,820 

A2 Assistant  t o  the Director 

- Fire Department 

Al Fire Chief 

Assistant Fire Chief 

v 

Police Department 

A 1  Chief of Airport Pol ice  

Ass i s tant  Chief of Airport Police 

AI. Chief Engineer 

Chief Jkslgn Erigineer 

10,860 12,076 14, a00 
1 7 905 1,073 1,240 

13,104 15,300 17,484 
1 F 1,092 1,275 1,457 

12 005 13,656 15,300 . 
1 F 1,000 1,138 1,275 

13,104 15,305 17,484 
1 P 1,092 1,275 1,457 

12,000 13,656 15,300 
1 P 1,500 1,138 1,275 

20,940 24,840 28,740 
1 13 1,745 2,070 2,395 

17,100 20,268 23,424 
1 -  10 1 ,425  1,689 1,952 
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DEPARTMEYT --- 
Posit ion T i t l e  

SALARY W G E S  Auth'd Salary - 
No, Grade I__ Minimm Midpoint blaxiimum 

$15,960 $18,936 $21,900 
1' 9 1,330 1,578 1,825 A1 Chief of Technical Services 

. 
15,960 18,936 21,900 

1 9 1 I 330 1,578 1,825 S u p e r v i s h g  Engineer - Waterfront 

15,960 18,936 21,900 
1 9 1,330 1,578 1,825 Supervising EngiReer - Airport 

15,960 18,936 21,900 
a 9 1 .) 330 1,558 1,825 Supervising Engineer - Contracts 

14,940 17,724 20,508 
1 8 1 , 245 1,477 1,709 

Supervising Engheer - Air Terminal 
Con t race s 

14,940 17,724 20,508 
1 8 1,245 1,477 1,708 Maintenance Superintendent 

13,980 16,584 15,176 
7 7 1,165 1,382 1,598 Resident Engineer 

12,180 14,448 16,716 
1 5 1 615 1,204 1,393 Chief of  Surveys 

P 

Survey Supervisor 
11,400 13,524 15,636 

1 4 950 1,127 1 , 303 

11,400 13,524 15,636 
Assistant Naintenance Superintendent 1 4 930 1,127 1,303 

10,680 12,660 14,628 
1 3 890 1,055 1,219 Chief D r a f t  sunn 

9,960 11,820 13,668 
1 2 a30 985 1,139 hdminls t ra t ive Ass i s  tan t 

15,180 18,420 20,820 
2 12 1,265 1,535 1,735 A2 Architect 

15,180 is, 420 20,820 
1 12 1,265 1,535 1,735 F a c l l i  t ~ C L .  Administ l a  tor 
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DEP t'&2?.IiLu T 

Position T i t l e  - 

A2 Senior Design Engineer 

Senior Contracts Administrator 

Associate Design Engineer 

Senior Designer 

Port Facilities Engineer 

Contracts Administrator 

Senior Contracts Engineer 

Associate Architect 

c 

Associate Des igne r 

Auth'd 
Na . 

10 

1 

11 

5 

1 

2 

3 

3 

4 

Associate  Contracts Administrator 1 

A1 Ekmagcr 

A s s i s t  ant  ?Imager 

Terminal  Supe rintcndent 

Salary 
Grade 

12 

10 

9 

9 

8 

7 

7 

7 

6 

3 

SALARY RA?JGES 
Minimum Midpoint  Maxinium 

$15,180 
1,265 

13,260 
1,105 

12,420 
1,035 

12,420 
1,035 

11,588 
965 

10,860 
905 

3.0 , 860 
905 

10,860 
905 

10,140 
845 

8,280 
690 

$18,420 
1,535 

15 , 744 
1,312 

14,724 
1,227 

14,724 
1,227 

13 , 740 
1,145 

12,876 
1,073 

12,876 
1,073 

12,876 
1,073 

12 036 
1,003 

9,804 
817 

$20,820 
1,735 

. 
18,228 
1,519 

17,028 
1,419 

17,028 
1,419 

15,888 
1,324 

14,880 
1,240 

14,880 
1,240 

14,880 
1,240 

13,920 
1 , 160 

11,328 
944 

19,560 23,208 26 844 
1 12 1,630 1 , 934 2,237 

17,100 20,268 2 3 , 4 2 4  
1 10 1,425 1 $689 3,952 

13,980 15,584 19,176 
7 7 1,165 1,382 1,598 
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DEPXRT:LI;XT 

Posi t ion  T i t l e  - 

A1 Warehouse Superintendent 

Marina Superictendent 

Assistant Terminal Superintendent 

Assistant Warehouse Superintendent 

Auth'd Salary SALARY RANGES 
No. Grade Minimum Midpoint Maximum - 

$13,980 $16,584 $19,176 
1,165 1,382 1,598 2 7 

11,400 13,524 15,636' 
2 4 950 1,127 l,3Q3 

10,680 12,660 14,628 
8 3 890 1,055 1,219 

10,680 12,660 1 4  628 
4 3 890 1,0558 1,219 

A2 Marine Terminals Assistant 

Maintenance Coordinator 

Ass i s  tant Karina Superintendent 

AI. Director i 

A s s i s t a n t  Eirector 

Supcrvlsing Planner 

9,480 
1 5 790 

9,480 
1 5 790 

8,880 
3 4 740 

11,232 12,972 
936 1,081 

11,232 12,972 
336 1,081 

10,524 12,156 
877 1,013 

15 , 960 18,936 21,900 
1 9 I, 330 1,578 1 ,525 

13,980 16,584 19,176 
3. 7 1,165 I, 382 1,598 

13,080 15,504 17,916 
2 6 1,090 1,292 1,493 

11,580 13,740 15,588 
A2 Lnvironwntal Af fa ir s  Spec ia l i s t  1 8 965 1,145 1,324 

10,860 12,876 14,886 
2 7 905 1,073 1,240 
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DEPARTHENT 

Posi t ion  Title 

- 
A2 Administrative Planner 

Research Economls t 

Geographer 

Design Planner I 

A s s  is tant Research Ecoaornls t 

REAL ESTATE 
I 

ill Director 

Manager, Airport Rentals 
P 

SAURY RANGES - Auth'd Salary 
No. Grade tfinimrn Midpoint Maxinum 

7 

$10,140 $12,036 $13,920 
1 6 845 1,003 1,160 

13,920 10,140 12,036 
1 6 845 1,003 1,160 

10,140 12,036 13,920 
1 6 845 1,003 1,%60 

9,480 11,232 12,972 
3 5 790 936 1,081 

8,880 10,524 12 , 156 
2 4 740 877 1,013 

17,lQO 20,268 23,424 
1 10 1,425 1,689 1,952 

13,980 16,584 19,176 
1 7 3 # 165 1,382 1,598 

13,980 16,584 19,176 
Manager, Marine and Industrial Rentals 1 7 1, I65 1,382 1,598 

Elanagcr, Real Estate Services 
13,980 16,584 19,176 

1 7 I, 165 1,382 f ,5911 

A2 Rentdl ?lanagemexat S p e c i a l i s t  
9,480 11,232 12,972 

3 5 a 90 936 1,081 

i7,io~ 20,268 23,424 
1 18 1,425 1, Gag 1,952 



A I  Assistan& Manager 

Supe N Lso 1: 

Auth'd Salary SALARY RANGES 
No. Grade Minimum Midpoint Maximum 

$13,080 $15,504 $P7,916 
1 6 1,090 1,292 1,483 

10,68Q 12,660 14,628' 
1 3 890 1,055 1,219 

A2 Systems Project Supervisor 

Software Systems Analyst 

T W E  DEVELOPIENT 

Al Director 

Ymager , EPgrketing 

C b 

Manager, OCP Traffic 

17,028 
4 9 1,035 1,227 1,419 

12,420 14,724 

11,588 13 , 740 15,888 
5 8 96 5 1,145 1,324 

19,560 23,208 26,844 
1 12 1,630 1,934 2,237 

15,960 18,936 21,900 
1 9 1,330 1,578 1,825 

19,176 13,980 16,584 
1 7 1,165. 1,382 1,598 

17,916 
T r a f f i c  Manager, Rates and Tariffs 1 6 1,090 1,292 1,493 

13,080 15,504 

Senior Traffic Coordinator 

Manngcr, World Trade Center 

13,080 15,504 17,916 
1 6 1,090 1,292 i ,493 

12 , 180 14,448 16,716 
A 5 18 015 1,204 1,393 .I 

3 

4 

17,028 
4 1,035 1,227 1,419 

12,420 14,324 

9,804 15,456 21,108 
* a i 7  1,288 1,759 
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DEPARTXENT 

Posit iorr  T i t l e  

A2 Assis tant  Regional Mnnagei 

Manager, In land  Traf f i s  Services 

Manager, Ocean Traf f i c  Services 

Trsf f ic Coor.6 Inat or 

Auth'd Salary 
No. Grade 

4' * 

1 8 

x 8 

7 8 

SALARY RANGES 
Minimum Midpoint Xaximum 

$ 7,200 $10,992 $14,772 
680 916 1,231 

11,580 13,740 15, $88 
965 1,145 1,324 

11,580 13,74Q 15,888 
965 1,145 1,324 

11,580 13,740 15,888 
965 1,145 ]I, 324 

Whese salary ranges were establ ished according to diverse regional conditions and are 
larger than normal  grade ranges. 

P 



a 

DEPARRELT 

Posit ion T i t l e  

SCHEDULE OF AUTHORIZED POSITIONS 

SCHEDULE "B" - NONEXEFiST 

(Salary Grades 1-S.5) 

Public Relations 

Photographer's Assistant 

Purchasing aad Office Services 

Print Shop Supervisor 

Word Proeessfng Center Su, 

b l t i f i t h  Operator 

Switchboard Operator 

Print Shop Assistant 

Belief Switchboard Operator 

Messenger 

Mail Clerk 

- ACCOUNTING 

Bi l l ing  Machine Operator 

AY l ATION 

Operations Con t r o 1 ler 

Lead Wasre Plant Operator 

Waste Plant Operator 

fsor 

Aueh 'd Salary SALARY RANGES 
No. - Grade Minimum Midpoint Maxi&um 

1 3 415 493 570 

E 

1 

1 

1 

1 

2 

1 

1 

1 5 

9 620 

8 580 

6 510 

5 475 

3 415 

2 390 

a 390 

1 350 

5 12 

1 11 

2 10 

_j 

Fire Department 

4 F 

3 F 

1 F 

F 
1 

1 

1 

F i r t l f i g h t e r  I3 ) F 

F i r c f i g h t e r  C F 

F i r c f  i) ;hter LJ ) F 

23 -- 

735 

689 

683 

562 

493 

462 

462 

423 

849 

797 

69 6 

649 

570 

533 

533 

496 

475 562 649 

7 60 902 1,044 

710 843 976 

665 789 913 
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AVIATIOX DEPAr\T?!EST, 7 con t .  

Pol ice  Department 

Sergeant  

hurh'd Sa la ry  SAURY WYGES 
No. Grade Minimum w)..t. MJximum 

- 1, X27 - 7 P 

P - 1 $044 - 
P - 993 

Airpor t  P o l i c e  O f f i c e r  h 1 

Airpor t  P o l i c e  O f f i c e r  B - 1 

1 36 
Airpor t  Police O f f i c e r  C ) P .. 954 7 

\ 
J 

Airpor t  P o l i c e  O f f i c e r  I) ) 

ENGISEEERING 

Adininibtrat ive 

S p e c i f i c a t i o n s  Writer 

Off i ce  Engineer 

J u n i o r  Q f f i c e  Engineer 

Maintenance 

Maintenance Supply Clerk 

F i r e  and Equipment Inspec to r  

Design 

Designer 

Senior  I l l u s t r a t o r  Draftsman 

Senior  Draftsman ' 

Draftsman 

Junior Draftsman 

File Clerk, Drawings 

Cons t ruc t ion  

Senior  Cons t ruc t ion  I n s p e c t o r  

Assoc ia te  Cons t ruc t ion  Inspec to r  

A m  1 f, t i t  n t Cons t r LA 1- I: 1011 I n s p e c t o r  

J u n i o r  Cons t ruc t ion  I n s p e c t o r  

-I_ 

- 908 - P 

f 10 

7 9 

3 5 

1 8 

1 7 

4 11 

1 10 

4 9 

2 a 
2 6 

1 3 

1 0  15 

18 1 2  

24 10 

5 6 

665 789 913 

620 735 849 

475 562 649 

580 689 797 

54% 645 744 

910 84 3 976 

665 789 9 13 

629 735 a49 

580 689 797 

510 68 3 69 6 

415 493 570 

930 1 104 1,277 

7 60 90 2 1,044 

665 fa9 923 

510 60 3 696 
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E:IC I b: f: €.I< I :X Di:l?ARTXI:K r , con t . __--- 
Surveys 

Survey Party Chief 

Ss ' ior  Survey Technicf an 

Survey Ins t rumen tmsln 

Survey Head Chainman 

Survey Technician 

Survey Rear Chainman 

Survey Stakenan 

MARINE TER'IINALS 

Chief Fre ight  Agent 

Freight  Agent 

Rail Car Agent 

Dlspa tcher 

Marina Maintenance Foreman 

Marina Maintenance Fan 

Marina Attendant 

Moorage Clerk 

Freight Clerk 

I.Ja t c hman 

Jan i tor  

. 

PLAZ; I!;C AYD KI 5 ii?!iCH - -- 

Research S p e c i a l i s t  

A s s i s t a n t  Planner 

REAL :'$ I A7 E 
-I 

Lafidscapc. Gardener Foreman 

Jani tor  S u p e r v i s o r  

Ua t c h m n  Siipcr-vl sor 

L'atchcl~n 

Landscape Chrdener 

J dn it u r 

Auth'd 
No. 

8 

1 

8 

8 

2 

8 

1 

I 

12 

24 

4 

2 

2 

6 

18 

2 

18  

7 

2 

1 

2 

Salary 
Grade 

14 

13 

12 

10 

9 

9 

5 

11 

10 

10 

10 

10 

8 

6 

6 

6 

6 

5 

a 

8 

_I 

SALARY WVGES 
Minimum Hidpoint Maxirrruu 

870 

815 

760 

665 

620 

620 

475 

710 

665 

665 

665 

665 

580 

510 

510 

510 

510 

475 

580 

580 

1,031 

967 

902 

789 

735 

735 

562 

843 

789 

789 . 
789 

789 

689 

603 

603 

603 

603 

542 

689 

689 

1,192 

isria 

1,044 

913 

849 

849 

649 

b 

976 

913 

913 

91.3 

913 

797 

69 6 

69 6 

696 

6 96 

649 

* 797 

787 

1 10 665 789 913 

1 8 580 689 797 

1 7 545 645 744 

4 6 5x0 603 696 

5 6 510 60 3 69 6 

6 5 4 75 562 649 

Page 13 of  14 

C x h i b i t  A 



SYSTEIS A2-d DATA PROCESSXNG 

halyst/Programmel: 

Programer 

Lead Computer Operator 

Methods and Procedures Analyst 

Computer Operator 

Senior Control Supervisor 

Keypunch Supervisor 

Data Control Supervisor 

Assistant Keypunch Supervisor 

Keypunch Operator 

Programer Trainee 

TRADE DEVELOPHEST 

Data Contro l  Supervisor 

Transportation Clerk 

PaLnT I -DEPART XEXT 

Management Intern 

Senior Secretary 1 

Auth’d 
No Q 

7 

7 

1 

2 

6 

1 

1 

1 

3 

. 6  

2 

P 

6 

2 

Secretary 

Senior Stenographer ) 

Stenographer 

S e n i o r  Clerk 30 

1 40 

Stock Room Clerk 3 

Data Control Technician 30 

Clerk A 7a 

C l e r k  B 24 

Salary 
Grade 

14 

12 

ra 
10 

9 

9 

8 

8 

6 

5 

5 

8 

5 

8 

a 

7 

6 

4 

8 

7 

5 

5 

2 

870 

7 60 

760 

665 

620 

620 

580 

S%Q 

510 

475 

475 

580 

475 

580 

580 

545 

510 

4 45 

580 

545 

475 

475 

390 

1,031 

902 

902 

789 

735 

735 

689 

689 

60 3 

56 2 

562 

689 

562 

689 

689 

645 

60 3 

526 

689 

645 

562 

562 

462 

1,192 

1,044 

1,044 

913 

849 

849 

797 

797 

69 6 

649 

649 

. 

79 7 

649 

797 * 

797 

744 

69 6 

60 7 

797 

744 

649 

649 

533 
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W d J H  - AWMQRANPUM 

January 4, 1972 

TO L n r r y  R .  I+ heeler 

FROM 

SUBJECT 

J I  Eldon Ophein, General Manager 

Minutas of Corndosfon Meeting (for your files] 

Attached is an excerpt from the minutes of the mes9fnq of the 8 

P w t  Commission held on 
which originated In your department. 

Dscsmber 27, 1972 

and fileso 

Request for approval of Amendment to Exhibit A of Salary  and Benefit Resotutton 
No.  2453, was presented.  
Aviat ion Administration Regulation8 Part 107 requiring a i rpo r t s  to provide law 
enforcement off tcers  at a i r c ra f t  boardlng areas. Resolution No. 2453 would be 
amended to es tabl ish the position of Provisional Police Officer and to authorize 
forty-five ind iv~dus la  in this position a t  the Sea-Tac International Airport. It is 
anticipated that initially twenty Provis ional  Police Off ic t ra  will  be employed in this 
position. It is fur ther  requested that the number of authorized positions f o r  Airport  
Police Officer be increased from thirty-sur to forty-one with the addition of frve 
officers and that authorized positions for  Sergeants  be increased from seven to 
eight .  
to provide training and dlrectton to those hired in the proposed Provisional. Police 
Officer c laesihcat ion.  

- This reques t  is in response to Amendment I of Federa l  

1 i 
The increases i n  Ai rpor t  Polrce Officers and Sergeants  will be neceesary 

Moved by Mr.  A d l u m  that the following changes be authorized to Exhibit A, Schedulc L 
of Salary and Benefit Resolution No. 2453: 

DEPARTMENT 
Posit ion Title 

Auth'd Salary SALARY RhYGES 
No. Grade Minimum Midpoint Maximum 

AVIATION 

Sergeant  8 P - 1 , 1 2 7  - 
P 

P 

P 

P 

Airpor t  Pol lce  O f f i c e r  A) 
1 

A i r p o r t  Police OfQcer B)  

A i r p o r t  P o t ~ c e  Officer C) 
1 

Airpor t  Police Officer D) 

41 

45 P I - 700 * - Provis ional  Pol ice  Olfrcer 

Motion unanimously carrled.  T h e  Deputy  General Manager stated that the date 
set  bv the  FAA for the  a i rpor t s  to  provide law enforcement officers a t  a i r c r a f t  
boardtng arcas Is February 6, 1'373, 



I 

MEMORANDUM P O I  L.11 

February 20, 1973 

R OM i. Udsn Ophaim, Genera1 Manager 

,lJ 3 J ECT 

Attached is an excerpt from the minutes of the meeting csf the 

which origkated in  your department. 
h r t  Commission held OA February 13. 1973 I 

Request f o r  approval of Amendsent 2 to E x h i b i t  A of the Salary and Benefit 
Resolution No. 2453 was presented. The Amendment includee re-evsluatilaas, 
new position evaluations, t i t l e  changes, and deletions t o  Exhib i t  A of the 
Salary and Benefit Resolution No. 2 4 5 3 ,  The re-evaluations l i s t e d  reflect 
Lxceased responsibi l i t ies  f o r  the positions indicated. 
e-Jaluated resulting from re-structuring of organizatioual alignments to pro- 
v i d e  a greater degree of management control  and to accamnaodste hereased 
cosplexity of vork performid. 
change from Deputy General Manager md Legal Officer to Deputy Genctal Manager 
is requested in th i s  Anmndment. 
by reference =de a part hereof. 
authorized as requested. 

New pasitions were 

I 
A new position of Legal. Officer and a t i t le  

The Exhibit  is attached t o  these llinutes and 

Motion unanimously carried. 
Moved by Mr. Adlum that the changes be 

. 



Annun1 Salary 
Monthlv Solarv Auth'd 

?: 9 
-c 

I 

I 

I 

2 

2 

1 

3 

3 

1 

3 

3 

1 

1 

1 

Salary 
5: .'?L 

8 

8 

ti 

P 

P 

9 

3 

5 

9 

7 

9 

\ ' I n  -- 

11,Skr) 
965 

14.940 
1,245 

1.010 
I I, on0 

IS, 960 
I ,  330 

10, 600 
890 

9.400 
7 90 

- 
620 

10,860 
90 5 

- 
620 

4 d  - 
l > ,  840 

1. 145 

17,724 
1 ,  Ai7 

I S .  504 
I , 292 

1,202 

1 , 0 7 5  

18,936 
1,573 

12,660 
1,055 

11.232 
936 

- 
735 

12,876 
1.073 

- 
735 

xi 3". -- 

I I .  a&a 
1.324 

zo.5oa 
1.709 

1!7.Qie 
t . H 1  

21.900 
1.825 

1,219 

12,972 
1.081 

14.628 

- 
a49 

14,880 
1.240 

843 
- 

>.la:ntc?ance Suporvrror 

J ~ u o r  Engineer 

R E A L  ESTATE 

S zSJE.LLS AhD DATA PROCESSING 

Systems Analyet 

Systtmr A n a l y s t  Trainee 

TITLE C H A N C E S  

Propoeed Title 

D4pury General Mrarger 

EXECUTIVE 

Deputy Cenora: Manager 
usd L a p 1  Oiflcrr 

A'i UTDON 

A e e i r u n t  to tba Director 

15 24,000 28.464 32.916 
2,000 2.372 2,743 

Adminrmtrattrs Alltatant  7 10,860 12,876 14,880 
90 5 1.073 1.240 

Manager - Wabrfront 
Eaplnesring 

9 

9 

I t  

9 

10 

15.960 
1,330 

15,960 
1.130 

1 % .  !BO 
1.269 

k2.420 
1,035 

b65 
- 

18.936 
1,570 

18,936 
1 .5 i8  

i8,420 
I .  5 5 5  

14,724 
s,227 

789 
. 

21.900 
1,823 

21.900 
i , % Z 5  

LO, 820 
1.715 

17,029 
1.419 

- 
91 3 

Manager - Airport Ensincering 1 

Sunlor  fneineer I O  

Aneociate Engineer I 1  

To c hd E a1 W r t Le r I 

hnaoci~ts  Deaign Engrnesr 

SY5TL:dS AND DATA PKOCFSSLqC - 
As*i s tant  Keypunch S a n m r  Keypunch Operator J 
Superdoor  

D E C E F l O N S  

E\CIUEERING 

Junior Offic. Lnptnaor 

6 

Surrey Strksrfian 

I n - 
'is0 hH'? i '17 



PROPOSED C LASSiF ICAT ION 

Ce-lor Cc,-t:acts Engineer A2 

L e a i  Cinrputcr Operator 

Pi ~ L I C  RELATIONS 

Photographer's hasartant 

A l  

A I  

B 

E 

€3 

B 

7 

a 

b 

7 

9 

12 

? 

6 

3 

12 

10 

5 

3 

15,160 L I ,  Y I O  
1,330 1 , 8 1 5  

14.940 20,50b 
1.245 1 , 7 0 9  

L4.740 2 0 , 5 0 8  
1 , Z L T  1,705 

15, Yh0 
I, 330 

15,960 
1,330 

15, 180 
1 ,265  

10,860 
90 5 

\ 3,080 

10,hbO 

1 , 0 9 0  

890 
- 

760  
- 

665 
- 

475 

- 
41 5 

21, ' )OO 
i , n z 5  

21,900 
1.825 

LO. azo 
1,735 

I4,88!, 
1.240 

17,516 
1.493 

14. h 2 8  
1,219 

- 
1,044 

913 

649 

* 

- 

- 
570 

No Chsngc 

5ipcrintcndant of 
h<a\ntcnaace - Alrpcrt 

?io Chaigc  

Chief Adminlstrntivc 
Engineer 

Chief Construchon 
Engineer 

Managlng Architect 

bch -- 
A I  

A I  

AI 

A I  

-4 1 

A I  

Conrtrucbon Coor&na:or A2 

Assistant Managcr of A I  
S y r t a r n ~  

Asslrtant Manasor of AI 
Data Procarring 

SQpervisor 

§yoterns and Procedures AZ 
Anrly a t 

Computer Operations €3 

No Change E3 

Assistont  Photographsr B 

IO 

9 

9 

a 

10 

9 

9 

7 

5 

13 

5 

8 

5 

17, It0 23,4:6 
1.425 1.952 

15.960 21.305 
1,330 1 , 8 L 5  

i s , w a  21,900 
1,330 I , % 2 5  

14,940 20,508 
1 ,245  1,709 

I f ,  100 23.421 
1,425 1,952 

lS,960 21,900 
1.330 1,a25 

12.420 17,020 
1,035 1.419 

13,960 19.176 
1,165 1 ,398  

12,180 16.716 
11,015 1,393 

815 1.118 

9 , 4 6 0  12.972 

- .. 

799 k.oai 
- 

580 797 

a 



(. April 3, 1974 

3 I - a r ~  R e  V# heeler 

; R O ~ A  

5GBJECT 

J. Etdon Opheim, General Manager 

Minutes of Commission M e e t i n g  (for your files) 

P O I  4-14 

Attached is an excerpt from the minuter of the meeting of the 

which originated in your depament . - P ~ r t  Commission held on k 77 l p j l  * 

This is furnished far your infametion, neceaa.aPy follow-thtough 
and files. 

Itsquest for approval t o  Z z n d  Exhibit A of Salary and Benefit Resalutfon So. 2453 
by adding one posi t ion  aqd changing three pos i t ions  to new graded salary ranges 

8 

a8 8 result of the Port's on-going job evaluation program, was presented. 
follows : 

Ain%ndmat 3 

As I 
New Posit ion I 

No Schedule Eonthly Selary Range 
Auth'd. b Grade ?kin lmum Fkxirrmm 

849 \ Libmrian 1 B 9 620 

Nont%ly Salary Bange 
RBeualuted Positions Auth'd. & Grade Mnimum Mirrianum 

No. Schedule 

Rentel Mpnugement Specia l i s t  3 A2 8 11,580 xs,aa 
3 A2 5 9,480 12,972 

Em cu t: iv I? S cc re t ary 

Amfatant  Purchasing Agent 

1 A? 6 10,140 13,920 
I. A2 3 8,280 11,328 

1 A2 5 9,480 12,972 
1 A2 4 8,880 1 2  156 

Fbved by Mt. Woodruff that approval be granted as requested. Motion urianimously 
carried. -3 



? 

Juno 18, 1973 

SUBJECT Minutes  oi Commission Meetmg (for your  files) 

Attached is an excerpt f rom the minutes of t h e  m e e t i n g  of t h e  

which originated in your  department. 
Port Commission held on June 12, 1973 I 

T h i s  is furnished for your informatlon. necessary follow-tbouqh 
and files 

c c :  M e s s r s .  Hogan, FoBter’ 

Request for approval of Amendment 4 t o  mend Schedule B of 
Exhibi t  A (schedule of authorized pos i t ions)  of Salary and B e n e f i t  
Resolut ion No. 2453 effect ive June 12*  1973, was presented as follows: 

wendmeat 4 

A. ADDITIONS - Es tab l i sh  and incorpora te  the following pos i t i ons  
i n t o  Exhibit A: 

Authorized Monthly Sa lary  Range 
Grade Number T i t  l e  Min. Mid. Max. - 

12 
Ma inteaance 

I. Storekeeper $760 $902 $1,044 

Nar ina 
6 13 Attendant I1 58 6 68 9 797 

I 

i 

The Maintenance Storekaepsr would, under d i r e c t i o n  of t h e  Main- 
tenance Superintendent,  organize and maintain a maintenance 
supp ly  store and ac t  i n  a l ead  capac i ty  i n  opera t ing  it; order, 
rece ive ,  process and release property;  organize and maintain 
the s u p p l y  s y s t e m .  
Department t o  improve maintenance shop supply inventory cont ro l  
and records  systems. 

T ~ G  Marina Attendant IX w o l d  perform a combination of genarel 
mlntanance and ascurity du t i ea  and operate heavy equipment 88 
requi red  a t  a aarina f a c i l i t y .  Therefore, this posit ion 
combiaes the  d u t i a s  of ind iv idua ls  now working in certain Watch- 
uwn pos i t i ons  and i n  *rima Keintenauca Man positions. 
s a l a r y  ( l i s t e d  above) f o r  Marina Attendant  11 is the same as 
for  Marina Maintenance Man which is being de le ted  below. 

This  pos i t i on  was requested by the Engineering 

The 

B. TITLE CHANGE - Change the  Marina Attendant pos i t ion  t i t l e  to  
Marina Attendant I a t  no change i n  salary. 
mance with the establishment of the pos i t ion  of Marina Attendant 
Ii. 

T h i s  is in confor- 

Of t h e  18 Marina Attendant pos i t ions  f o m e r l v  au thor ized .  _ _  
11 are assigned t o  Marina Attendant: I and 7 t o  E.b;ina Attend& 
I1 (see a d d i t i o n s ) .  

DELETION - Delete the  pos i t i on  of Marina Pk~intenence Nan s i n c e  
t h e  d u t i e s  of t h a t  pasf t ion  are  now incorporated in the pro- 
~ Q S &  Marina Rttendar.t 11 position. 
ance positions formerly authorized,  all are assigned to the 

Noved by Mr.  Koodruff t h a t  a p p r o v a l ‘ q f a n t e d  t o  m e n d  Schedule B of 
E x h i b i t  A of t h e  Salary and Benefit Resolution No. 2453 as requested. 
Motion u n a n b u s l y  c a r r i e d .  

C .  

Of the  6 Marina Mainten- 

new Marina Attendant 11 pos i t i on  (see addi t ions) .  .ccI* 1. 
9 
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FROFA J !:ldon Opheirn, G r n r r a l  Manager 

SUBJECT b l i n u t e s  of Commission Meeting Ifor your flles) 

A t t a c h e d  1s an excerpt from the minutes of t h e  meeting of the 
P o r t  Commission held on .Tuna Lu. 1973 . 
\bdiich originated in your  department .  

This is furnished for your  information, necessary fol low-through 
and fi!es. 

/ 

c c :  Messrs .  hogaa, Fostex/Shsy 

Request f o r  approval o €  Amendment 5 t o  ~ Q X R ~  Schedule B of 
Exhibit  P. (Schedule of Authorized Pos i t ions)  of Salary and Benefit  
Resolution No. 2453 ,  e f f e c t i v e  Ju ly  1, 1973 was presented as follows: 

- 
-ndment 5 

Salary 
Grade Position Ti t l e  

Aut  A '  d 
No. 

SALARY M G E S  
trllniwrm Midpoint Maximum 

AVZATION 

Pol ice  Department 

B P Captain 2 - $1,202# - 
P Serge ant  - 1,1278 - 8 

- 1,0751b - 
- 1,044# - 

P Detect ive 2 

P Airport  Pol ice  Officer A) 
1 

P kl rpcxt  golice Off icer  8) 
1 

- 86 
Y Airport Pol ice  Officer C) - 954# 

1 
Y Airport  Police Off icer  D) 

) 
P Airport Police Officer E) 

The e f f e c t  of this amendmieat w i l l  be t o  e s t a b l i s h  t h e  pos i t i on  of Airport  
Pol ice  Off icer  E and t o  d e l e t e  the position of Prsvieional Police Officer .  
The ptopoesd monthly aa l a ry  rate fo r  the new positim i a  $804.00 which 
includes a 4% premium i n  l i e u  of  holiday pay. 
the 45 pos i t ions  previously authorized f o r  Provis iona l  Police Off icers  
should be added t o  th-41 po l i ce  o f f i c e r s  now authorized f o r  a t o t a l  of 
06 Airpor t  Pol ice  Off icers .  
Pol ice  Officer E of $804.00 is an increase. of Sl04.QO per m n t h  over t h e  
Provisional Pol ice  O f f f c e r q s  rete and refleets s i g n i f i c a n t  broadening of 
respor.sibiil.ic,y along with improved qualifications which r e s u l t  from academy 
t r a in ing .  Moved by Kr. Woodruff tha t  approval be granted t o  amend Schedule 
B of Exhibit A of the  Salary and Benefit Resolution tlo. 2453 as requested. 
Yotion unanimously ca r r i ed .  

I t  is f u r t h e r  requested Chat 

The proposed monthly salary rate f o r  Airport  

. 


