
RESOLUTION NO. 2316  

A RESOLUTION of the P o r t  Cornmiaston of the P o r t  of Seatt le eetablieshing 
posit ions a s  of January  1, 1970, providing €or the s a l a r i e s  
thereof;  granting sick leave,  vacation with pay, overt ime 
compensation, j u r y  duty pay, bereavement leave,  and 
health,  medical,  surg ica l ,  hoepital, disabil i ty,  and life 
insurance benefits to regular  P o r t  employeea; specifying 
the holidays to  be observed;  and repealing a l l  p r io r  reso lu-  
tions dealing with the s a m e  subject mat te r ,  including 
Resolution KO, 2283. 

B E  !T RESOLVED by the P o r t  Cornmiaston of the P o r t  of Seatt le,  effective 

t h e  f irst  day of J anua ry ,  1970, as follows: 

1 .  

executive,  professional and adminis t ra t ive employees a r e  hereby es tab-  

l ished as s e t  for th  in Schedule A attached here to  and by this  re ference  

made a pa r t  hereof.  

( a )  The classifications and the sa l a ry  r a t e  ranges  of positions for 

( b )  The classif icat ions,  s a l a ry  r a t e  ranges  and rates of positions, 

and the number of positions authorized i n  each  classification for regular  

employees , herein called “non-executive employees,  ” who a r e  not 

c lass i f ied a s  executive,  professional or adminis t ra t ive employees a r e  

hereby established as s e t  forth i n  Schedule B attached to this  resolution 

and by this r e fe rence  made a part hereof.  

( c )  Any changes in  the sa l a ry  rate ranges ,  s a l a ry  rates, positions 

o r  number of posit ions se t  forth in e i ther  Schedule A or Schedule B 

s h a l l  be made by motion of the P o r t  Commlssion duly c a r r i e d  and authen- 

ticated. 

2 .  

automatically t h e  foliowing types of i nc reases  i n  s a l a r i e s  for employee8 

cobered by this resolution, provided, however,  that  if such types of 

inc reases  apply to an employee in  a position the sa l a ry  r a t e  for which 

exceeds $19,000 per annum, they will be Subject to the p r io r  approval 

of the Port  Commission: 

The General  Manager may, i f  he deems  such action des i rab le ,  make 

( a )  Increases  requi red  by the establishment of a new mmimum 

range r a t e ,  

( b )  Increases  resultrng f rom a promotion from one position to  

another ;  

( c )  Increases  resul t ing from reclassification of an  employee to a 

new position which has been crea ted  by the P o r t  Commission;  



( c i )  

i n  s c h e d u l e 4  attached t o  t h i s  resolution. 

3 .  The provisions hereinafter s e t  forth in this  Section 3 shall  apply 

to  a l l  Schedule A positions except the position of General  Manager,  which 

w i l l  be filled and reviewed from ttine to t ime by the Port  Cornmissrim. 

Length. of s e rv i ce  increases  which a r e  specifically authorized 

( a )  Vacancies in  any position falling within the classificati tms 

specified in  Schedule A may be filled by the General  Manager up to the 

total  n u m b e r  of posit ions authorized, provided that any hiring of an  

employee at  a s a l a ry  r a t e  exceeding $19,000 per  annum wi l l  be subject 

to  pr ior  approval of the Port Commission. 

( b )  When vacancies in  positions for executive, professional and 

adminastrative employees occur ,  the General  Manager may, i f  he deems 

such action des i rab le ,  promote or t r ans fe r  an employee into the vacant 

position and fix the sa l a ry  r a t e  range established in  Schedule A for the 

posit ion,  provided that such promotion o r  t r ans fe r  of an employee to a 

position the sa l a ry  r a t e  of which exceeds $19,000 per annum, w i l l  be 

subject t o  the pr ior  approval of the P o r t  Comrnrssion. 

( c )  The P o r t  Comniission w i l l  de te rmine  annually, and may rev ise  

at s d c h  t imes  d u r i n g  a calendar  year  as it deems des i rab le ,  the total  

amount to  be provided in  a calendar year  for individual s a l a ry  inc reases  

(other t h a n  those types of i nc reases  which may be made automatically 

a s  specified i n  sections 2 and 3 (b) in a l l  posit ions s e t  forth In Schedule 

A combined, except those positions for whach the salary sate exceeds 

$1 9,  000 per annum. Individual s a l a ry  inc reases  to  employees within 

t h e  s a l a r y  rate ranges shall  be made by the General  Manager f rom 

time to t ime,  on the basis of m e r i t ,  length of se rv ice  and other r e l e -  

v a n t  factors  i n  amounts which for the calendar year  w i l l  not in total  

excePcI t h e  amount authorized by t h e  P o r t  Commiesian.  Such sa l a ry  

increases  a i11  be made on the basis of the department head 's  r ecom-  

mendation, where appr opr late.  

( d )  T h e  Fort  Commission will determine annually and may rev i se  

at  such t imes  during a calendar year a s  it deems desirable  the indivi-  

d u a l  s a l a ry  increases  i n  those positions for which the sa l a ry  r a t e  ex-  

ceeds $i9,000 per annum. Such sa l a ry  inc reases  w i l l  be on the basis  

of the General  Manager ' s  recommendation where appropriate.  

4. 

to  t h c z  classifications and jobs s e t  i n  Schedule B. 

The provisions hereinaf ter  s e t  forth i n  this Section 4 shall  apply 

( a )  Vacancies I n  any positions falling within the classifications 

specified i n  Schedule B may be filled by the  General  Manager up to 

the- t o t ' 4 1  nuinb<a:* 01 positions authorizvd, The limitation on the total 
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n u m b e r  of positions authorized within each such classification r e f e r s  to 

permanent positions only and such additional temporary  and /o r  par t - t ime 

employees a s  a r e  required in such classifications may  be employed with- 

o u t  fur ther  authorization of the P o r t  Commission, provided that such 

t empora ry  and /o r  pa r t - t ime  employees are  not employed for periods i n  

excess  of s ix  months.  New employees h i red  into positions authorized in  

Schedule R shall receive the minimum rate therein specified, unless  

otherwise determined by the General  Manager.  

a new non-executive employee shall  receive m o r e  than the minimum 

sa l a ry  ra te  specified i n  Schedule B, the General  Manager shal l  consider 

the individual 's  background and pas t  experience,  the general  availability 

of others  to f i l l  the ;iosition, 

rec ommenaations of the department  head concerned. 

In determining whether 

the requirements  of the position, and the 

( b )  Individuals within a par t icular  job classification specified in  

Schedule B may be t r ans fe r r ed  from a position in  one department  or 

location to a position i n  another department  o r  location as the per form-  

ance of j ob  duties in that par t icular  classification requi res ,  and subject 

to the approval d the General  Manager.  

( c )  When vacancies in positions for  non-executive employees occur ,  

the General  Manager may,  i f  he deems  such action desirable  a f t e r  COR- 

s idering the recommendations of the head of the department i n  which the 

vacant position occur s ,  promote or  t r ans fe r  an employee into the vacant 

position and f ix  the sa l a ry  rate for the promoted o r  t r ans fe r r ed  employee 

within the sa l a ry  rate  range 

cla s si €1 cat  ion. 

( d )  The s a l a r i e s  of a l l  

e i tab l i shed  in Schedule €3 for  the applicable 

ndividual employees now employed IA classif  - 
cations l isted i n  Schedule B have been frxed by pr io r  action of the Commls-  

s i o n  o r  the General  Manager a t  rates within the sa l a ry  rate ranges specified 

In Schedule B for each classification. Employees (except F i r emen)  employed 

i n  Classification l is ted i n  Schedule B will be paid cornpensation weekly by 

converting the  applicable monthly sa l a ry  r a t e  l is ted i n  Schedule I3 to a st raight  

t ime hourly rate of pay extended to the next highest cent determined on the 

basis  of the employee 's  regularly scheduled work week. 

i n  F i r emen  classifncations (except Driver-Mechanic)  l is ted in S-hedule 11 wrll 

b e  paid compensation weekiy by converting the applicable monthly salary rate 

l is ted i n  Schedule B to  a s t ra ight  t ime weekly r a t e  of pay extended to  the next 

highest  cent determined on the basis  of the employee's average regularlqy 

s c h e d u l e d  work week which  is hereby established as 56 hours.  The Corr~mrs- 

s i o n  wil l  determine annuaily, and may revise  a t  such t imes  during a calendar 

year  a s  i t  d e e m s  des i rab le ,  the total amount to be provided i n  a calendar 

Employees emeloyed 
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y e a r  for  individual s a l a r y  i n c r e a s e s  ( o t h e r  than those  s a l a r y  nnc reases  

w h i c h  may be made  au tomat ica l ly  as spec i f ied  in  sec t ions  2 and 4 (c)  i n  

a l l  positionn in Schedule  €3 combined.  

sha l l ,  per iodica l ly ,  examine  the s a l a r y  r a t e s  for individual non-execut ive  

employees  and m a y  g r a n t ,  without f u r t h e r  r e f e r r a l  t o  or ac t ion  by the Port 

C o m m i s s i o n ,  m e r i t ,  length of s e r v i c e ,  a n d / o r  gene ra l  coa t -of - l iv ing  

s a l a r y  : n c r e a s e s  to any such  individual employee  not exceeding  for any cne  

such  i n c r e a s e  an  amount  equal to 10% of that individual ' s  then s a l a r y  rate. 

Such m e r i t  and /o r  length of s e r v i c e  i n c r e a s e s ,  i f  any,  sha l l  be g ran ted  by 

the G e n e r a l  M a n a g e r  in accordance  with the following p rocedure .  

mendat ions  for such  i n c r e a s e s  sha l l  be d i r e c t e d  in wr i t ing  to the Genera l  

M a n a g e r  o r  h i s  des igna te s  by d e p a r t m e n t  heads ;  the G e n e r a l  M a n a g e r  

sha l l  cons ide r  such  r ecommenda t ions  and  d e t e r m i n e  whether  such  i n c r e a s e s  

sha l l  be g iven  and the amount  thereof ,  if given, i n  l ight of the individual 

e m p l o y e e ' s  p e r f o r m a n c e  of job dut ies ,  the r e q u i r e m e n t s  of the job, the  

re la t ionship  of the s a l a r y  involved t o  o the r  s a l a r y  rates i n  the p a r t i c u l a r  

d e p a r t m e n t  and in  o t h e r  d e p a r t m e n t s ,  and  the employee ' s  length of se rv l ce .  

Gene ra l  cos t -of - l iv ing  i n c r e a s e s ,  i f  any ,  m a y  be gran ted  by the  G e n e r a l  

Manage r  a f t e r  cons ider ing  a v e r a g e  g e n e r a l  i n c r e a s e s  i n  comparab le  s a l a r y  

l e v e l s  In the  area.  No m e r i t ,  length of s e r v i c e ,  a n d / o r  g e n e r a l  cost-of- 

l iving i n c r e a s e  m a y  be g r a n t e d  by the  G e n e r a l  M a n a g e r  to any  non-execut ive 

employee  which will  r e s u l t  i n  i nc reas ing  the employee ' s  e a l a r y  above  the 

m a x i m u m  of the  r a t e  range  for h i s  c l a s s i f i ca t ion  as e s t ab l i shed  i n  Schedule 

B. 

C o m m i s s i o n  for the p a r t i c u l a r  ca l enda r  y e a r .  

5 .  Upon comple t ion  of t h r e e  ( 3 )  full months  of unin te r rupted  s e r v i c e  in  

r e g u l a r  employment  by the Port of Sea t t le ,  a l l  r e g u l a r  monthly employees  

in  pos i t ions  in  Schedules  A and B sha l l  r ece ive  an annual non-cumula t ive  

s ic-k l eave  of not to  e x r e e d  f i f t een  ( 1 5 )  worklng days  for e a c h  employee  1n 

any ca l enda r  y e a r .  

addi t ional  working days  in  any ca l enda r  y e a r  m a y  be granted  by  a Depar tment  

Head. Additional s i ck  leave  up to  but not exceeding  for ty- f tve  (45) addi t ional  

working days  m a y  be g ran ted  by the G e n e r a l  Manage r  i n  any y e a r  to a r e g u l a r  

m o n t h l y  employee  w h e r e  s e r i o u s  i l lness ,  acc ident  o r  o the r  ~ u s t i f i a b l e  cauee  

e x i s t s  which the Depar tmen t  Head  and Genera l  Manage r  ve r i f i e s  and d e t e r m i n e s  

w111 w a r r a n t  the gran t ing  of addi t ional  s i ck  leave for the employee  affected.  

6 ,  The  following hol idays ,  spec i f ied  in  Section 1. 16.050, Revised  Code of 

Washington, wi l l  be o b s e r v e d  by the Port of Sea t t le  for employees  !n posi t ions 

i n  S c h e d u l e s  A and B, except  as to the employees  co l lec t ive ly  r e f e r r e d  t o  a s  

" F i r e m a n "  in sub- sec t ion  ( a )  of Sect ion 8 of th i s  resolut ion:  

T h e r e a f t e r  the Genera l  Manager 

Recom-  

Such i n c r e a s e s  s h a l l  not exceed  in  total  the  amount  au thor ized  by the  

Additional s i ck  leave  up  to but not exceeding f i f teen 615) 
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New Year ' s  Day 
Lincoln ' s  Bi r thday  
Washington'  s Bi r thday  
M e m o r i a l  Day 
F o u r t h  of Ju ly  

Labor  Day 
Columbus Day 
Ve te rans  Day 
Thanksgiving Day 
C h r i ~ t m a s  

A n y  holiday which f<ills on  a Sunday shall  be obse rved  as  a hol iday on the 

following Monday. 

r e a s o n  of a holiday fa i l i ng  on  a day which is not within h i s  r egu la r ly  

sLheduled work  week.  

7. 

i n  c lass i f ica t ions  s e t  fo r th  i n  Schedules  A and B. 

No employees  sha l l  Yeceive e x t r a  compensa t ion  by 

( a i  The provis ions  of th i s  Sect ion 7 sha l l  apply t o  employees  working  

(b)  Any r e g u l a r  monthly employee  who on May 1 of any y e a r  h a s  one 

f u l l  year  of cont inuous employment  but less than 43 y e a r s  of continuous 

employment  sha l l  r ece ive  two ( 2 )  w e e k s '  vaca t ion  with pay b a s e d  upon the 

e m p l o y e e ' s  r egu la r ly  scheduled  w o r k  week a t  May  1. Any r e g u l a r  monthly 

employee  who on  May 1 of any y e a r  h a s  4; full  y e a r s  of conhnuous  employ-  

m e n t  but less than twenty (20)  y e a r s  of continuous employment  shall rece ive  

t h r e e  ( 3 )  weeks '  vaca t ion  with pay based  upon the employee ' s  r egu la r ly  

scheduled  work  week at  M a y  1. 

of any year  h a s  twenty (20)  y e a r s  or more of continuous employment  shall 

r ece ive  four  (4)  w e e k s '  vaca t ion  with pay based  upon the e m p l o y e e ' s  r egu la r ly  

scheduled  work  week at May 1.  

of any y e a r  h a s  l e s s  than one ful l  y e a r  of continuous employment  but has at 

l e a s t  t h r e e  (31 dull months  of continuous employment  sha l l  receive one day of 

vaca t ion  with pay for the f i r s t  t h r e e  ( 3 )  full months  of continuous employment  

and one addi t ional  day of vaca t ion  with pay for e a c h  addi t ional  month  of con-  

t inuous employment ;  provided,  however ,  tha t  vaca t ions  with pay for any  

employee  working  less  than a r egu la r ly  scheduled  37; hour  work  week sha l l  

be p r o r a t e d  on the basis of the scheduled  w o r k  week of the employee  at the 

t i m e  the vaca t ion  IS taken.  

account ing purpDses and  t o  promote  the  hea l th  and  eff ic iency of employees ,  

nt !E manda to ry  tha t  the vaca t ion  r e f e r r e d  to h e r e i n  be taken by e a c h  employee  

cove red  hereby  within twenty (201 months  a f t e r  the May 1 on which i t  is e a r n e d  

and a t  such  t ime o r  t i m e s  as sha l l  be fixed by the Genera l  Manager .  Vacations 

h e r e u n d e r  w ~ l l  not be c umula t ive .  O n  te rmina t ion  of employment ,  a n  employee  

w h o  was  employed  on the preceding  May 1 and  who h a s  a t  l e a s t  one full  y e a r  

of c ontinuous employment  will r ece ive  one-twelf th  of his total  vaca t ion  benefit  

for  e a c h  mon th  of employment  s ince  the preceding  May 1 .  If a holiday falls 

o n  a day dur ing  a n  e m p l o y e e ' s  vaca t ion  per iod  on which the employee  would 

norn ia l iy  be s~ h tdu led  to  work ,  i f  working,  the  employee  will receive one 

addi t ional  day of vacat ion.  

Any r e g u l a r  monthly employee  who on May 1 

Any r e g u l a r  monthly employee  who on May 1 

In  o r d e r  to fac i l i t a te  organiza t ion  and  cont ro l  for 

8. ( a t  Employees  employed  by the P o r t  of Sea t t le  i n  c l a s s i f l ( a t rons  s e t  for th  
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i n  Schedule B (including the following c l a sa i f i ca t~ons  of employees in the 

F i r e  Department.  Captain, Crew Chief, F i r eman-  A, Firenian-B,  Fire- 

man-  C ,  and F i r eman-  D, herein collectively r e fe r r ed  to a s  s 'F i r emanr ' )  

shall  receive overt ime compensation a t  the rate of an additional t ime and 

one-half of the err-pluyee's regular s t ra ight  t ime rate  of pay for  work 

performed over and above the  employee's regularly scheduled work shift 

( 7 - L  hours  o r  8 hour s ,  o r  in  the case  o f  F i r emen ,  24 hours ,  a s  the case  

may be) and work week ( 3 7 - 2  haur s  or 40 hours ,  or in the case  of F i r emen ,  

normally averaging 56 hours o r  otherwise a s  shift a r r angemen t s  may  

requi re ,  as the c a s e  may  be) ,  and (where required to work) far all work 

performed on Saturdays and Sundays, and (except for employees in  the 

classifications collectively r e fe r r ed  to as "Fireman") for all work pe r -  

formed on holidays; provided, however, that  hours worked by an employee 

i n  any  week on which overt ime premium compensatior, has  been paid shal 

not be u4cd again i n  any other 0vertim.e computations and, in no case  will 

overt ime o r  premium compensation be duplicated o r  pyramided. In lieu 

of additional overt ime compensation for  employees in  the classifications 

collectively r e fe r r ed  to a5 "F i r eman ,  ' '  t he re  has been included additional 

compensation for "Fireman" in the monthly sa l a ry  r a t e s  appearing in 

Schedule R a t  the rate of four (4r per cent of each of the monthiy salary 

ra tes .  

set  forth in  Schedule A shall  not receive overt ime compensation. 

1 

:'mployees employed by the Port of Seattle in Classifications 

( b )  N o  additional overt ime lor  work performed on Saturdays and 

Sundays (unless  a l so  an observed holiday) by employees in  classificationlu 

set  for th  In Schedule B sha l l  be paid where the normal  work shift a r r ange -  

men t s  provide lor  the  inclusion of Saturday and /o r  Sunday, o r  portions 

thereof,  i n  the employee 's  regular  work schedule ( for  example,  Airport  

Security Officers,  Firernen,  Watchmen, Attendants, etc.  ). 

9. At the discret ion of the Ceneyal Manager and Department Head, depend- 

ing  upon ind iv idua l  r i rc  i imstanccs,  f ive ( 5 )  working days per calendar year  

may be granted to regular  Schedule A and B employees who have suffered 

t h e  loss  by death of a member  of the i r  immediate family. 

10.  Upon campletlor? of six ( 6 )  full  calendar months of uninterrupted serv ice  

i n  regular  employment by the Por t  of Seatt le,  all regular monthly emp1,oyees 

i n  positions i n  Schedules A and B shall  receive health. medical,  surgical ,  

hospital ,  disabil i ty,  and life insurance benefits i n  such amounts and in such 

manner  a s  a r e  provided i n  contracts  with insurance companies and /o r  agencies 

providing such benefits which  the Por t  Commission shall  f rom time to t ime 

a p p r ov e .  

Page 6 of 7 pages 



11. All  regular  Schedule A and D employees a r e  eligible to participate in 

the Employees Suggestion System as detailed i n  P o r t  of Seattle General  

P rocedures  Bulletin NO, (3-13, with the exception of department heads and 

Schedule A employees of the Executive Department.  Schedule A supervisory 

personnel shall  be l imited to suggestions outside the scope of the i r  regularly 

e stab11 shed responsibil i t ies.  

1 2 .  If an employee employed by the P o r t  of Seatt le in  a classifncation 

set  forth i n  Schedule A o r  Schedule B is called for and se rves  on Ju ry  

duty, such employee shall  during the j u r y  s e rv i ce  period be paid by the 

Por t  of Seatt le full regular  compensation less the compensation (excluding 

t r ave l ,  mea l s ,  o r  other  expenses! such employee actually rece ives  f o r  

jury se rv ice .  

13. The benefits specified in Sections 5, 6,  7,  8, 9 ,  10, I 1  and 1 2  of 

this Resolution shall  not be provided for temporary  employees except 

that t emporary  employees employed by the P o r t  of Seattle shall  receive 

overtin;e cornpensation a t  the rate of an additional t ime and one-half 

of the employee 's  regular  s t ra ight  t ime rate  of pay far work performed 

over and above a mQrk shift  of 7 - i  hours  o r  8 hours ,  as the case  may be,  

o r  a work  week of 3 7 - 2  hours  o r  40 hours ,  as the case  may  be. Benefits 

shall  be provided for  only those regular  monthly employees whose employ- 

ment normally cons is t s  of not l e s s  than 20 hours of work pe r  week. 

1 

DE IT FURTHER RESOLVED that all  p r io r  resolutions dealing with 

these subject m a t t e r s ,  including but not l imited to Resolution No. 2283, 

be and t he  s a m e  a r e  hereby repealed. 

ADOPTED by the Por t  Commission of the P e r t  of Seattle this ----- 16th 

I3 e c e nib e r , 1969, and duly authenticated In open session -_-- -- - day of 

by t h e  s ignatures  of the  Commiss ioners  voting In favor thereof and the seal 

of the  Commission. 
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, SCHEDULE " A "  January 1. 1970 

!OB CLASSIFICATION SCHEDULE 

EXECUTIVE , PROFESSIONAL, AND ADMINISTRATIVE POSITIONS 

Annual Salary Rate Ranges 
- Department 

E: X E C U TI V E  
Genera l  Manager 

Minimum 

$30,000 

A s s  i stant General  Manager 21,000 

Controller 18.000 

Legal Officer 18,000 

Executive Se c r e  ta ry  7,800 

P e  r s onnel 

Director.  Personnel  & Industrial  Relations 14,000 

Personnel  Assis tant  

Public Relatior.% - 
Public Relations Direc tor  

Editor 

Public Relations Assis tant  

Pu r c ha s i ng 

Purchasing Agent 

Assistant Purchasing Agent 

A C C 0 1J N T IN G 

P o r t  Auditor 

Chief Accountant 

Internal Auditor 

AVIATION 

Direc tor  of Aviation 

Assis tant  Di rec tor  of Aviation 

Superintendent of Operations 

Maintenance Superintendent 

As si stant Maintenance S u p  rintendent 

Assis tant  t o  the Director of Aviation 

Airpor t  P rope r ty  Manager 

A a Y 1 stant Ai rpor t  Property Manager 

Fir6 Chief 

Assistant Fire Chief 

Chief Security Officer 

Assis tant  Chief Security Officer 

DATA PROCESSING 

Manager 

Assistant Manager 

Supervisor  

( 2 )  7 ,200 

14,000 

11,000 

(4)  7, 500 

14,000 

11,000 

16,000 

12,000 

12,000 

21,000 

16,000 

16,000 

16,000 

12,000 

12,800 

16,000 

19,008 

12,000 

11,000 

1z,ooo 
11,000 

16,000 

14,000 

1 I ,  000 

Maximum 

$36,000 

25,000 

22, OGO 

22,000 

10,800 

18,000 

9,600 

18,000 

14,000 

11,000 

18,000 

14,000 

20,300 

15,000 

15,000 

25,000 

20,000 

28,000 

20,000 

l6.000 

16,000 

20,000 

16,030 

16,000 

14,000 

16 ,000  

14,000 

20,080 

18,000 

14,000 

I I 



S C H E D U I L .  A" 
J a n u a r y  I ,  1970 
.T 0 h C 1 a s s 1 f 1 c a t 1 on S c he du i e - E xe c ut 1 v e, P r of e s s i ona 1 and Adm i ni s t rat ive Po s i t  i on s 

I lepar tn ien t  
E NGI NEE RING 

Annual Salary Rate Ranges 
Minimum Maxi mum 

Chief Engineer  

Ass i s t an t  Chief Engineer  

Su pe r v 1 s i ng Seni  o P Eng inee r 

Ma inte nanc e §u pe r inte ndent 

As s 1 s tant  Maintenance Superintendent  

INDUSTRIAL DEVELOPMENT -- - 
Manager  

A 3 s i s ta  nt Manage r 

MARINE TERMINALS 

Manager  

As s 1 s ta n t Manage r 

T e r m i n a l  Superintendent  

Warehouse  Superintendent  

A s s i  srant  T e r m i n a l  Superintendent  

Ass i s t an t  Warehouse  Superintendent  

PLANNING & RESEARCH 

Di rec to r  

A s  s I s ta nt Di rector  

Senior  P l a n n e r  

-- 

PROPERTY MANAGEMENT - 
Manager  

Ass i s t an t  M a n a g e r  

M a  r ina Supe r intende n? 

Ass i s t an t  M a r i n a  Sclperintenfdent 

T R A D E D E V E L O P M E N T  

Di re c- t o r 

Manage r  - Market ing  

Traffic Manager  - Rates & Tariffs 

Mnnager ,  Ocean  Tra f f i c  S e r v i c e s  

Manager ,  Inland Tra f f i c  S e r v i c e s  

Fie 1 d R e p  re s e n ta t i  v e  

Senior  Traf f ic  Coordina tor  

Traf f ic  Coordinator  

WORLD TRADE CENTER 

D: r e  c t o x 

~- 

$18,000 $22,000 

18,000 22,000 

(8) 13,500 17,000 

16,008 20,000 

12,000 16,000 

14,000 18, 000 

10,000 14,000 

16.000 20,000 

t4.000 18.000 

(4) 12,000 16,000 

(2) 12,000 16,000 

(8) 11,000 14 ,000  

(2) 11,000 14,000 

16,000 20,000 

12,000 16,000 

12,000 16, 000 

16,000 20,800 

(2) 11,OOO 16,000 

( 3 )  9,500 12,000 

( 3 )  9.000 10.500 

]I 8,000 

14,000 

12,000 

11,000 

11 ,000  

( 6 )  9,500 

11,000 

(5) 9,000 

22,000 

18, OOQ 

16,000 

14,000 

14,000 

18,000 

14,000 

13,000 

14,000 18,000 

I1,OOO 14,000 A h s i s t a n t  Dire1 t o r  



I 

J a n u a r y  1,  1970 SCHEDULE "R" 

JOB CLASSIFICATION SCHEDULE -- 
POSITIONS OTHER THAN EXECIJTIVE, - PROFESSIONAL, AND ADMXNISTRATIVE ---- 

Positions Monthly Salary Rates -. 
Author1 zed Minimum Ma xi mum Class i f i ca t ion  

-I_ 

I. --- Accounting,  S e c r e t a r i a l ,  C l e r i c a l  

A.  A i c o u n x  - 

Se ni o T Accountant  
Ac c ounta nt 

6 
2 

$ 700.00 $1,000.00 
625.00 775.00 

€3. S e c r e t a  r i a l  and  S tenograph ic  --- 
S e c r e t a  r y 
Sen io r  S tenographe r  
S t e n o g r a p h e r  

12 
12 
16 

525.00 675.00 
450.00 575.00 
350.00 475.00' 

C. C l e r i c a l  

Chief C l e r k  
Terminal  C l e r k  
T r a n s  por ta t ron  C l e r k  
Senior C l e r k  
Secur i ty  C l e r k  
C l e r k  "A" 
C l e r k  "B" 
Mai l  C l e r k  

15 
20 

4 
12 

1 
36 
30 

1 

800.00 
700.00 
525.00 
525.00 
500.00 
450.00 
350.00 
350.00 

1,000.00 
850.00 
675.00 
675.00 
650.00 
575.00 
475.00 
475. oc 

11. Data P r o c e s s i n g  -- 
A.  Systems 

Sy stems P r o j e c t  S u p e r v i s o r  
Ana 1 y s t / P r o g r a m m e  r 
P r o g r a m m e r  
P r o g r a m m e r  T r a i n e e  

3 
4 
2 
2 

900.00 
835.00 
650.00 
500.00 

1, 350.00 
1,250.00 
950.00 
650.00 

B. C o m p u t e r  O p e r a t i o n s  

Lead C o m p u t e r  Ope  r a t o r  
C o m p u t e r  O p e r a t o r  

625.00 
525.00 

800.00 
750.00 

1 
3 

C. Data Con t ro l  - - 
Senior Data Con t ro l  Techn ic i an  
Data  Con t ro l  Techn ic i an  

D. Keypunch - 
Keypunch S u p e r v i s o r  
A s s  1 s t an t  Keypunch S u p e r v i s o r  
Keypunch O p e r a t o r  

2 
4 

525.00 
450.00 

?00. 00 
625.00 

1 
1 
8 

525.00 
475.00 
375.00 

b75.00 
600.00 
575.00 

111. M i  s c  e 1 l ane  ous  P o s i t i o n s  
I- 

A s s i s t a n t  E d i t o r  
Senior  Ren ta l  R e p r e s e n t a t i v e  
Ren ta l  Represen ta t ive  
Employee  Development  Appren t i ce  

1 
1 
3 

15 

525.00 
700.00 
550.00 
300.00 

675.00 
950.00  
700.00 
550.00 



! 

SCHEDULE "B" 
J a n u a r y  1 ,  1970 
J o b  Class i f ica t ion  Schedule  

Pos i t ions  
Author ized  

Monthly Sala r L R a  te s 
M a x i m u m  Min imum --- Class i f ic  a t ion  -- 

IV. - EnQeering (Office - and Fie ld)  

A.  E i n e e r s  - 

Senior  Engineer  
P, s s oc l a t e  Engineer  
A s s i s t a n t  Eng inee r  

25 
40 
40 

1,000.00 1,250.00 
900.00 1. 100.00 
725.00 925.00 

B. A i d e s  -- 
Senior  Engineer ing  Aide 
Jun io r  Engineer ing  Aide 

30 
20 

640.00 850.00 
475.09 725.00 

V. Planning and R e s e a r c h  -- 
A. Assoc ia t e  P l a n n e r s  and  Sta t i s t ic ian  -- -- 

Assoc ia t e  P l a n n e r  IV 
Associate P l a n n e r  111 

Associa te  Assoc ia te  S ta t i s t ic ian  P l a n n e r  P l a n n e r  I I1 G4 1 

91 5.00 
800.00 
750.00 ' 
650.00 
750.00 

1, 125.00 
1,000.00 
915.00 
875.00 
915.00 

B. A s s i s t a n t  P l a n n e r s  -- 
A s  si s t an t  P l a n n e r  IV 
Ass i s t an t  P l a n n e r  111 
A s s  1 s t an t  P l a n n e r  11 
Ass i s t an t  P l a n n e r  I 

650.00 
610.00 
540.00 
580.00 

835.00 
790.00 
650.00 
625.00 

VI. Serv ices  

A .  Water f ront  Main tenance  and Secur i ty  ---- 
Lands cape  Ga rdene  r F o r e m a n  
Lands cape  Ca rdene  r 
M a  r 1 na M a in te  na nc e For ernan 
M a r i n a  Main tenance  Man  
M a r i n a  Attendant  
J ani  t o r  Supe rv i  s or  
J a n i t o r  
Watchman 

600.00 
525.00 
570.00 
550.00 
500,OO 
470.08 
440.00 
500.00 

800.00 
600.00 
'700.00 
650.00 
600.00 
560.00 
525.00 
650.00 

1 
2 
2 
3 

12 
1 
5 
a 

2 
3 
1 

3 
4 

1 

3 

B. Office S e r v i c e s  

Mult i l i th  Ope rator 
Switchboard O p e r a t o r  
M e s s e n g e r  

650.00 
425.00 
400,OO 

750.00 
550.00 
550.00 

C. A i r p o r t  Opera t ions  and Main tenance  -- 
Opera t ions  S u p e r v i s o r  
Ope ra t ions  Con t ro l l e r  
Supe rv i so r :  

Indus t r ia l  Wastp  T r e a t m e n t  
F i e l d s ,  Grounds ,  Roadways 

P l a n t  Ope r a t o r  

8 850.00 
750.00 

1,  000.00 
900.00 

850.00 1 000.00 

700.00 850.00 



SCl iEDU i,E "B" 
Janua ry  1 ,  1970 
Job  Classif icat ion Schedule 

Class i f ica t ion  - 
VI,  Serv ices  (cont inued)  -- 

Poe itioncl 
Authorized - Monthly Sa la ry  Rate - 

I D. - Airpor t  Securi ty  and  F i r e  Department  
1.  s e c u r i t y  

Se rgean t  

Secur i ty  Off icer  B ( 1  2 months)* 
Secur i ty  Officer A 

Secur i ty  Off icer  C ( 1 2  months)* 
Secur i ty  Off icer  19 ( 6 months)* 

2 .  Fire Depar tment  
Captain 4 
Crew Chief 3 
Drive r fMechan ic  1 
F i r e m a n  A 
Fireman B ( 1 2  months)*  
F i r e m a n  C (12 months)*  
Firem-an l3 ( 6 months)* 

Firemen and Secur i ty  Off icers  - 

$864.00 
800.00 
76 1.80 
730. DO 
695.00 

953.00 
898.00 
$98.00 
832. OQ 
791.00 
759.00 
723.00 

A Eligible  a f t e r  12 months of employment  i n  G r a d e  B - -  not automatlc  
El igible  af ter  12 months  of employment  in  G r a d e  C - -  not automatic  

C Eligible  a f t e r  
D Probat ionary  grade 

6 months  of employment  i n  G r a d e  D - -  automatic  


