
RESOLUTION N O .  2 2 6 6  

A IIFSOLUTION uf t h e  Por t  Commission of t h e  Por t  of Seatt le 
establishing positions a s  of January  1 ,  1968, 
providing for the sa l a r i e s  thereof ,  granting 
s i c k  leave-, vacation with pdy, over t ime 
compensation, jury duty pdy, a n d  health,  
medical ,  surg ica l ,  hospital ,  diaabili ty,  and 
life inHiirancc brnefits  t o  regular  Por t  em-  
ployeras, specifying the holidays to be observed,  
a n d  repealing al l  pr ior  resolutions dealing 
w i t h  the s a m e  subject ma t t e r ,  including 
Resolution N o .  2250. 

HE I T  KESOLL'ED by the Por t  Commission of the Por t  of Seatt le,  

i v c  t h c  f i r s t  day of J anua ry ,  1968, a s  follows. 

1 .  ( a )  T h e  classifications and the sa l a ry  r a t e  ranges of 

positions for  executive,  profrss lonal  and adminis t ra t ive 

L-rnploytcs a r c  hereby established a s  s e t  forth i n  Schedule A 

attciched he re to  drid by t h i s  r e f e rence  made a par t  hereof.  

( b )  The classif icat ions,  s a l a ry  r a t e  ranges and r a t e s  of 

position5, and the number oi positions authorized i n  each 

classification for r e g u l a r  employees,  herein called "non-  

in\cxcuti\.c employees",  who a r e  not  classified a s  executive,  

professional or  adminis t ra t ive employees a r e  hereby 

rs tabl ishcd a s  s e t  forth i n  Schedule B attached to this  

resolution a n d  by this re ference  made a pa r t  hereof.  

( c )  A n y  changes i n  the sa l a ry  r a t e  ranges ,  s a l a ry  r a t e s ,  

p u s i t i o n 6  o r  nutnbcr of potritivns st't for th  i n  e i t h e r  Schedule 

A or Schedule I3 shall  be made by motion of the  P o r t  Coni -  

mi.;sion d u l y  c<ir  ricd , i n d  authenticated 

2 .  7 h v  ( , t~ric~ral  Manager may,  i f  he deems such action des i rab le ,  

n1;ikts nutoiririt i r a l l y  the foll0WlnR types O! increases i n  s a l a r i e s  for 

~*n ip loy r . r s  cu\ .crc . ( l  by t h i s  rosoliition, provided, howevrr ,  t ha t  i f  

such t y p r s  of i n ( - r ( ' a s e s  apply to a n  employee i n  a position the sa l a ry  

r . i t r a  f(tr  i v h i (  11 a*uc3t'tttlb '$15, 000 per ,iiiriuni, t t r 1 . y  w i l l  1w xilbjc*'ct t o  

the pr ior  , ipproval of the Por t  Conini iss ion 

( a )  Inc reases  required t ~ y  the cstabl ishmt~nt  of a new minimum 

I d n c c  sLatt , 

( b )  incrc .ases  result ing trorn a promotion t rom onc  position to 

. ~ n o t b t  r ,  



( c i ric r v r i  s e s r v s i k  I t i ng f I’ on I r c c  la s s i t : c , i t  i o ii I) f ri 

t o  A n e w  posit ion which has  been c r e a t e d  by the  P o r t  C o m m i s s i o n ,  

e 111 ploy e e 

( r i )  I , t-r igth o f  s c t r \ p i (  in(  reasrs  w t i i c  h . i r e  spcc i f ica l l )  nu thor -  

i / r A t i  i n  \ c  h e t l u l t ~ ~  ;ittachc,d t o  t h i s  reso lu t ion  

3 .  7 hr provis ions  hc*rt*iii,ifter s e t  fc;,rt h i n  th i s  Sect ion 3 sha l l  

c ~ p p l y  t o  a l l  5 c h c d u l c  A positions csxrvpt the  posLtion of Genera l  

A i < i n i i p e r ,  w t i i c  h \ \ i l l  be f i l led a n d  r t*v ipwLd f rom tirne t o  tirne 

h \ r  t l i t .  I’urt C onimissior i .  

(a 1 V, ica .nc i cAs  i n  any posi t ion f a i l i n g  within the  c lass i f ica-  

t i o n 5  spcci i ier l  i n  Schedule  A may L c  iilled by thc ( ~ t ~ r i e r a l  Manager  

up  t c  t h e  to ta l  ritmibcr of positions au tho r i zed ,  provided tha t  a n y  

h i r ing  of an employce  a t  a s a l a ry  ra te  exceeding  $15 ,  000 per  year 

will  b r  subjec t  to  p r i o r  approval  of the  P o r t  Commiss ion .  

( h )  Wher. vacancies  in  pos i t ions  fo r  execut ive ,  p rofess iona l  

a n t i  adminis t ra t iv t ,  employees  o c c u r ,  the  G e n e r a l  Manager  may,  

i f  ht, d e e m s  s u c h  a c t i o n  d e s i r a b l c ,  p romote  or  t r a n s f e r  a n  e m -  

ployee into the  vacant  posi t ion and fix the  salary r a t e  for the 

prorTiotcsd o r  t r a n s f e r r e d  cniployee % i t t i i n  the  s a l a r y  r a t e  r ange  

c,statJli5hr*d i n  S thedu lc  A for  the posi t ion,  provided that  such  

pron’otion o r  t r a n s f e r  of an employee  t o  a posi t ion the s a l a r y  

r n t c  o f  which e x c c , e d s  $ 1  5 ,  O!)D p e r  a n n u m ,  will be subject  t o  

t h e  p r i o r  approvalL of t hc  P o r t  Commiss ion .  

( (  ) Tht- P o r t  C-orntnissioti w i l l  de te rmir ie  annual ly ,  n n d  i n , t y  

r c - v i s c  ,i t  such  t i t i i t > q  dur ing  a ca l cnda r  y e a r  a s  i t  d e e m s  d e s i r a b l e ,  

the total  amount  t o  be provided i n  n ca lenda r  y e a r  for i n d i v i d u a l  

s;iI;irv i n (  r t*as(sh  (othc-r t t i , i r i  thosv typcss  oi  it icr.*<+scs w h i c h  niay be 

niarl<s au tomat ica l ly  a s  spec i f ied  i n  s ec t ions  2 ~ n d  3 fb) i n  a l l  pos i t ions  

set  fcirth i r i  Scherliil(+ A c-omhiricd, t>xcept  those ~ > ~ J S i ~ ’ O f l S  for w h i c h  the. 

s a l a r )  r<i t< c \ c t , ( u r i s  $ 1  5 ,  0 0 0  pc r ~ i i i n u r i i ,  I n d i v i d u a l  s a l a r y  i n c r o a s v s  

t u  c*riiplo\ v t . 5  \ v i t h i n  t h c  sa1,iry r a t r  r<irigt’s shall  hc nindta by t h e  

( , i ~ t i ( ~ r , i l  I*l.in,igt r f r u m  t i i n v  to t i r i i c i ,  on t h c -  basis of m e r i t ,  length 

o f  b c r v i c t .  and o the r  r(,!cvant f ac to r s  i n  amounts  w h i c h  for the  

( ~i l c~r i~ lc : r  y t  < i r  \ \ i l l  n c > t  i n  t u t , , l  ( * \ (  c -c l r l  t h v  s i r i l o i i t i t  , i i i t h ( i r i i t t r i  by ~ I i o  

I ’or t  ( ~ ~ t ~ i r n i s s i o r i .  

t 

5 u c h  s a l a r y  !rici-cdses w i l l  be niade on the bas i s  of 

d t pa t rnc rit iic’iid ’ s r ~c or-ri nivncl;! t ion,  i v h r  r I’ ,ippr upr  i a t  e .  

( ( j  1 f hc> !-'art Con imis s ion  11 i l l  r l e tc rmine  annually arid r n a y  

r<*\- isc> < i t  i u c  h tiiiie5 duri t ic  -i calc rirlar year nc, i t  rleerns dc.sirable 

t i l ( -  ! i i ( ’ i \  i t i t i f t i  s , ! ~ , I I  

sd l , l r \  I - ~ t c  i \ c c t t i s  515 ,  0 0 0  per  ;innuin. 

\ * , i l l  I J t  o r 1  t h ( +  bas i s  of thta Ot-!ie,r;il iLlnri;! q c ’ r ’ 4  rt,corritnt,nri,;ltion 

‘( 1 i c - r  I ippr t ) j ) r  i ‘ i t t . .  

i f i c  r t  , I  -.t 5 i l i  tho%.c posi t ior is  f r t i  \‘i hir ti tht- 

Such s a l a r y  i a c r ~ d s e s  



4 

applb t o  the c l a s s i f i ca t ions  and Jobs s e t  i n  Schedule R 

I hc- pro.J is inns hcrt.itiaftc.r s e t  forth i n  t h i s  Section 4 9haI l  

(.L) V ~ C  atic i e +  i n  a n y  pos i t ions  fa l l ing  within the, c lnss i f ica t ions  

spccific d i n  S c h v d u l e  B m a y  bc f i l l ed  b y  the Genera l  hdanager up t o  

t h (  t o t , r 1  i i u i i 1 \ ) ( s i  of  positions duthor17cd. The  lirtiitation on  the  to ta l  

1 ) i i t I ) t j i q i  of  ~ ; ~ I ~ I I ; I I ~  , t u t \ l o r i / ~ - ~ l  W I ~  

to  pcrniaric.iit positioris only ctnti s i i L  i i  addi t ional  t e m p o r a r y  a n d / o r  

p t r t  - t i n i c e  c n i p l o y < * t * ~  , i b  %Art I 

crnploycd \ffithout f u r  t he r  ;\uthorizntic,n of the P e r t  Conirnissioti ,  p r o -  

t i d t  d that  5 u c h  t c n i p o r a r y  a n d / o r  part-t init ,  c.mployees a r e  not em-  

p!oycd f o r  pe r iods  i n  ~ ' Y C C S S  of $ 1 ~  months .  

pos i t ions  au tho r i zed  i n  Schedulti H sha l l  r e c e i v e  the  m i n i m u m  r a t e  

t ! i < s  r C' i r i  s pe c i f i r 11 , un 1 c' s s o t  h t ,  r w i 6 e de t c r rn i n et1 by t h P Ccne r 1 Ma  na ge 

I n  cietermining Lvhether a new non-execut ive employee  s h a l l  r e c e i v e  

rnorc  t h a n  the minimum sa l a ry  ra te  spec i f ied  i n  Schedule R ,  the  

Ler ie ra l  Manager  sha l l  cons ide r  the  ind iv idua l ' s  background and  

past r u p e r i e n c e ,  t he  gene ra l  ava i lab i l i ty  of o t h e r s  to  fill the  pos i -  

t ion ,  the r t ,quirc-ments  of the  posi t ion,  and the recommendat ions  

of t he  head of the d e p a r t m e n t  conce rned .  

L L c i c t i  ~ ~ i i c  h c 1,tssifit.ition r c t c r s  

qu ir t* ( l  1 1 1  s u c  11 c lass i f ica t ions  m a y  br 

New employees h i r ed  into 

( b )  Individuals  within a pa r t i cu la r  lob  c lass i f ica t ion  speci- 

f i c . t l  i n  Schedule  r3 m a y  bc t r a n s f c r r e d  from a posit ion i n  one d e p a r t -  

n i e n t  c)r locat ion to  a posit ion i n  another  depa r tmen t  o r  locat ion a s  

t h ( ,  p ~ r f o r r r i ~ n c c  uf 1013 d t ~ t i ( , s  i n  tha t  par t icuLir  classit ircjt t lon r e q u i r p s ,  

dnd sublt 'ct  to the  approva l  of the  Genera l  h lanager .  

( <  ) \VIicn v'lc . i n (  ~ c ' s  i i i  pos i t ions  for  non-exrcut lve  t*nlployecs 

o c c u r ,  the General ManaRer m a y ,  i f  h e  d e e m s  s u c h  ac t ion  d e s i r a b l e  

< i f t r r  i - o n ~ ~ ~ r l ( ~ r i r i ~  t h r  r ( , ~ - o n i r ~ i c n d a t i o n s  of t h e  head of the depa r tmen t  

i r i  u,tiit t i  111~. \ . n c  < t i i t  p o + i t i o t i  o c  ( t i r s ,  p ru rno t t .  or trdnrafcr ~n abmployee 

i n t o  the \a< r i i i t  pos i t ion  , i n d  f ix  thcb s a l a r y  r a t c  for the promoted  or  

t ransfc*r red  crnployce h i th in  the s a  a r y  r a t e  r;rngLc es tab l i shed  i n  

Schc i l u l t  i\ tor 1 1 1 ~  ~ p p l i c - ~ i t ~ l ~ ~  t I , t b s  f i c c i t i o r i .  

( ( 1 )  r l i c .  sa1arit .s  o! ,111 i n d i v i ~ l ~ r l l  cr i iploye(~s now ei-nploycd i n  

c!assific;itiuns l i s t e c l  i n  Schtv iu lc -  f3 havr  haen t i sec t  by p r i o r  ac t ion  

01 the  C o m m i s s i o n  o r  the Gcncra l  hqanager a t  r a t e s  within the, 

s a l a r y  r a t e  I a n g r s  specif!rd : t i  Schedule  E3 for e a c h  c lass i f icat ion.  

!'rripluvc<-s ( t * \ (  vpt I ' i r tZn>(.n)  v m p l i ~ y r d  i n  C l.bssific,itlon l i s t ed  i n  

Schc)dule  U \ \ i l l  be paid compensa t ion  w e e k l y  b) conver t ing  the 

,ipplic cible monthly s < i L r y  r , t t r  l isted i n  Schedule  R t o  a s t r a igh t  

t i i i i ( 3  hou r l )  rc i t (  of p i \  ( , . i t i * n c l c - i l  t o  thcs nc \ h i g h e s t  c r n t  de te r rn incd  

o i l  !ht* b d S i 5  o f  t h c ,  t .riiplovr(. ' \  t - t * g u l a r l i J  s c  herliiled noork  \ \ r e k .  

Prig' 3 of 8 pages  





or caach ( .n lp loyt ! (*  i n  any cdl tandnr  y e a r .  S ick  l e n v c  up to  but  no t  

r x c e e d i n g  s i x t y  ( 4 0 )  a d d i t i o n a l  w o r k i n g  days i n  a n y  c a l e n d a r  y e a r  

7iay be g ran tpc l  t>y t h e  G e n e r a l  M a n a g e r  i n  a n y  y e a r  t o  a r e g u l a r  m o n t h  

.riiploytsc wherc. ser ious i l ln( , ss ,  .+ rc i t l cn t  o r  o t h c r  j u s t i f i L \ b l e  C ; ~ U S C  

Sxists w h i c h  t h e  < I c n r r  a1 Mdnnagc'r v e r i f i e s  a n d  d e t e r m i n e s  w i l l  w a r r a n i  

tic g r a t n t i n j !  (jf ~ tdd i t io t i c i l  , i c k  1r.avti for t h e  tbrnployre i l f fec ted .  

). r h c  fo l lowing  h o l i d a y s ,  s p e c i f i e d  i n  S e c t i o n  1. 16. 050, R e v i s e d  

:ode of Wash ing$on ,  will  be o b s e r v e d  by  the P o r t  of Seattle for 

$ ~ ~ i p l o y r * e \  111 posi t lor i t ,  i n  S r t i r d u i e s  A .And f3 ,  e x c e p t  a s  t o  the e m -  

) loyces c o l l e L t i v e l y  r e f e r r t 4  to  a s  " E ' i r c m a n ' '  i n  s u b - s e c t i o n  (a)  of 

i r c t i o n  7 of t h i s  r e s o l u t i o n  

N e w  Year 's  D a y  
L i n c o l n ' s  B i r t h d a y  
W a s h i n g t o n ' s  B i r t h d a y  
M e m o r i a l  D a y  
F o u r t h  of J u l y  

Labor I)ay 
C o l u m b u s  Day 
V e t e r a n s  Day 
T h a n k s g i v i n g  Day  
C h r i s t m a s  

r n y  h o l i d a y  w h i c h  falls o n  a S u n d a y  s h a l l  be o b s e r v e d  a s  a h o l i d a y  

on t h e  f o l l o w i n g  Monday. N o  e m p l o y e e s  s h a l l  r e c e i v e  e x t r a  c o m -  

l e n s a t i o n  b y  r e a s o n  of a h o l i d a y  f a l l i n g  o n  a d a y  w h i c h  IS not w i th in  

is r c g u l s r l y  s c h e d u l e d  w u r k  week. 

. ( a )  

' o r k i n g  i n  c l a s s i f i c a t i o ~ i s  set f o r t h  i n  S c h e d u l c s  A and R. 

The  p rov : s ions  of th i s  S e c t i o n  7 s h a l l  a p p l y  to  emplovees 

( b )  A n y  r e g u l a r  m o n t h l y  e m p l o y e e  who on M a y  1 of a n y  y e a r  

a s  o n e  fu l l  y e a r  of cun t inuo i i s  e r n p l o y n i e n t  bu t  less than 4 - 1 / 2  y e a r s  

t c uri t int iuus ( - ~ n p l o y n i ( . n t  s h a l l  r e c e i v e  t w o  ( ? )  I \ V C I C ~ '  vnc; t t ion w i t h  

ay  b a s e d  upon  t h e  e m p l o y e e ' s  r e g u l a r l y  s c h e d u l e d  w o r k  w e e k  a t  

4<iy 1 .  A n y  r e g u l a r  t i ion th ly  camployee w h o  on May  1 of a n y  y e a r  

a s  4 -  1 l Z  fu l l  ye<irs  of coti t ir :uous cbniploynient but lc,ss t h a n  t w e n t y  

? O )  y c a r s  of < o n t i n u o u s  t.rnploy n i e n t  s h a l l  r e c e i v e  t h r e e  ( 3 )  w e e k s '  

.icdtiori \vifh p l y  bas( ri upon the. t . m p l o y ( ~ ~ ~ ' s  r e g u l a r l y  schrhduled 

f o r k  w e e k  < i t  V a y  1. 

! , i l l y  y t  A I  t i s t \  t\v(*rity ( L O )  y t * . t r s  o r  n in r r .  of ( i jr i t inuous vnq-Joyrn(~nt 

ha11 rt"ccivc f o u r  ( 3 )  weeks '  v , i ca t ion  wi th  pay h s c d  upon t h e  em-  

loyi.e's r c K u l a r l y  ~ c h e t i i i l r d  u-ork  w e c k  , i t  M a y  1. A n y  r e g u l a r  

i o n t h l y  e r n p l o y c c  who o n  M a y  1 of a n y  y c a r  has less  th,tn one fu l l  

c a r  of c o n t i n u o u s  e m p l o y m e n t  bu t  has at least  t h r e e  ( 3 )  f u l l  m o n t h s  

f c o n t i n u o u s  e r n p l o y n i c n t  s h a l l  rvce ivc .  on(. dGxy of v,ic,ition w i t h  pay 

)r  t h e  f i rs t  t h r e e  ( 3 )  fu!l m o n t h s  of c o n t i n u o u s  r m p l o y m e n t  a n d  o n e  

r id i t iona l  clay o f  v a c a t i o n  with pav for e a c h  a d d i t i o n a l  month of 

o r i t  i n u o u  s ~n i plo y I t i  t b n  t , pr  o v  I ( l t > ( l ,  t i o w ( ~ v r ~  I , t ti,i t vcica t iotis wi th  pa y 

)r  i n )  emp1oyc.e w o r k i n g  less t h a n  a r v g u l a r l y  s c h e d u l e d  3 7 - 1 / 2  

o u r  ulork \\c.t:k s h a l l  bc p r o r a t e d  on t h e  b a s i s  of t h c  s c h e d u l e d  w o r k  

Any  r e g u l a r  m o n t h l y  e m p l o y e e  w h o  o n  M a y  1 



wcck of th(* employee d t  thP t ime the vacation is taken .  

facil i tate organization and control for accounting purposes  and to 

promott. the health a n d  efficiency of employees,  i t  is mandatory that 

t hc vacation r e f e r r e d  to hcrein be taken by each employee covered 

her<-by within twenty ( 2 0 )  months a f te r  the May 1 on which it is 

earned and a t  such t ime or t imes  as  shal l  be fixed by the General 

Manager. Vacations hereunder  w i l l  not be cumulative.  On Eerm- 

ination of employment,  an employee who w a s  employed on  the preceding 

May 1 and who has  a t  l eas t  one ful l  year  of continuous employment w i l l  

receive one-twelfth of h i s  total  vacation benefit for each month of 

employment since the preceding May 1.  

day d u r i n g  a n  employee 's  vacatlon period on which the employee 

would norinally be scheduled to work, if working, the employee w i l l  

receive one additional day of vacation. 

8. ( a )  

s e t  forth i n  Schedule B (including the following classifications of e m -  

ployces i n  the F i r e  Cepartment:  Ass is tan t  Fire Chief, Captain,  

Crew Chief,  F i reman-A,  F i r eman-B ,  F i r eman-C ,  and F i r eman-D,  

herein collectively r e f e r r e d  to  a s  "Fireman")  shal l  receive overtime 

compensation a t  the r a t e  of an additional time and one-half of the 

employee 's  regular  s t ra ight  t ime  r a t e  of pay for work performed 

over and above the employee 's  regular ly  scheduled work shift 

( 7 - 1 1 2  hours  or 8 h o u r s ,  or i n  the c a s e  of F i r emen ,  24  hours ,  

a s  the c a s e  may be) and work week ( 3 7 - 1 / 2  hours or 40 hours ,  or in  

the c a s e  ox Fi remen ,  normally 48, 64 or 72 hours o r  otherwise as 

shift a r r angemen t s  may r equ i r e ,  a s  the case  may be) ,  and (where r e -  

quired to work) for a l l  work performed on Saturdays and Sundays, 

and (except for employees i n  the classifications collectivcly r e fe r r ed  

t o  a s  "Fi reman")  for a l l  work performed on holidays; provided, however 

t h a t  h o u r s  worked by a n  employee i n  any week on which overt ime 

pr(*tii i i i iri  c oiiipi*nHiitioti h,ts been paid shall not br uurrl again in ,any 

other overt ime computations and, i n  no case  will overt i r re  or premium 

I n  o rde r  t o  

If a holiday falls  on a 

Employees employed by the Port  of Seatt le i n  classifications 

ompftnsation be duplicated or  pyramided. I n  lieu of additional ove r -  

t ime compensation for employees i n  the classifications ccllectively 

r c fv r red  to  ~5 "Fi reman" ,  t he re  has  been included additional C o r n -  

pensation !or " E  i rcrnan" i n  the rrionthly sa l a ry  rattau ,+ppearing ~n 

Schedule B at  the r a t e  of four ( 3 )  per cent of each of the monthly 

s a l a r y  r a t e s .  

ifications se t  forth i n  Schedule A shall  not receive any overt ime 

compensation whatsoever.  

Kmployees employed by the P o r t  of Seatt le in  c l a s s -  
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( b )  N o  additional over t ime for work performed on Saturdays 

and Sundays (unless  a l so  a n  observed holiday) by employees in 

cla5sifications stbt forth i n  Schedule R shall  be pard where the normal  

w o r k  sh i f t  a r r angemen t s  provide for the inclusion of Saturday and /o r  

Surrd,iy, o r  portions thcreof ,  i n  the employee‘s regular work schedule 

(for example,  Ai rpor t  Security Off icers ,  F i remen,  Watchmen, 

f \ t t C  I Iddi l t5 ,  Y t C .  ). 

9. 

scxrv ice  i n  r e g d a r  employment by the Por t  of Seatt le,  a l l  regular  

iiionthly rniployees i n  positions i n  Schedules A and I3 shall  rece ive  

h e a l t h ,  niedncal, surg ica l ,  hospital, disabil i ty,  and life insurance 

benc+iits i n  such amounts and i n  such manner as a r e  provided i n  

cont rac ts  Nith insurance companies and /o r  agencies providing 

s u c h  benefits which the P o r t  Commission shall  from t ime to t ime 

approve. 

10. A11 r e g u l a r  Schedule A and B employees a r e  eligible to participate 

i n  the Employees Suggestion System as  detailed i n  P o r t  of Seatt le 

Genera l  P rocedures  Bulletin N o .  G-8 ,  with the exception of depar t -  

Inciif heads diid Schedule A employees of the Executive Department.  

Schedule A superv isory  personnel sha l l  be l imited to suggestions 

ou t s id r  the scope of the i r  regular ly  established responsibil i t ies.  

i 1 .  I f  < i n  cniploycr employcd b y  the Por t  of Seatt le i n  a classification 

s e t  forth i n  Schedule A o r  Schedule B is called for and se rves  oti .Jury 

duty,  such c,mployec shall  d u r i n g  the j u r y  s e rv i ce  period be paid 

by the I’ort of Seatt le f u l l  regular  compc.nsation lrss  the c om- 

pensation (excluding t rave l ,  mea l s ,  o r  other expenses)  such e m -  

p:oyi.v ,tcru;illy recc’ives for jury se rv icc .  

1 2 .  The bcneiits  specified i n  Sections 5,  6 ,  7 ,  8, 9,  10 and 11 of 

t h i s  RiLsolution shall  not be provided for temporary  employees 

c,uct-pt t h d t  tc*nipornry employees einployed by the Por t  of Seatt le 

shall  receivc. overt ime compensation a t  the r a t e  of an additional 

t i n i p  and one-hdlf of the employee’s  regular s t ra ight  t ime r a t e  of 

pny for w o r k  per fo rmed  over and above work shift of 7 - 1 / 2  hours  

o r  8 hours ,  a 5  the c a s e  may be ,  or a w o r k  week of 37-1/2 hours or  

30 hours ,  a s  the cabe may be. Benefits shall  be provided for only 

t iosv regular  monthly employees whose employment normally con-  

sist., i ) f  nut less  t h a n  LO hourr of w o r k  per  week. 

IJpun coinpletion of s i x  ( 6 )  f u l l  calendar months of uninterrupted 
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XESOLVED t h a t  a l l  pr ior  rcso1ut:ons dea l ing  with 

: but  not l i m i t e d  to  Resolu t ion  No. 2250 ,  be and 

?or t  C ommission u t  t he  P o r t  of Seattle t h i s  

d t r - u  t ! 0 6 7 ,  and  d u l y  a u t h e n t i c a t e d  i n  open 

Con im:s s ion t~ r s  vot ing  in favor t h e r e o f  a n d  t h e  
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I)c pa r t me n t 

P rope r ty  Management 

P I' o pr r t y Ma n a g  e me n t 

P rope r ty  M<inagernent 

T rade  Development 

Trade  Development 

'r r a d t  1)t.velopmcnt 

Trade  Development 

Trade  Development 

Trade  Development 

Trade Development 

T r a d e  Development 

W o r l d  T r a d e  Center 

W o r l d  Trade Center 

Annual  Salary  H a t e  R a n g e s  
bl I t i  1 rn ut n Ma XI mum 

$14,000.00  $18,000. 00 

10,000.00 14,000.00 

8,500.00 1 ~ , 0 0 0 . 0 @  

14,00u.00 18 ,000 .00  

1 2 , 0 0 0 . 0 0  16 ,000 .00  

I1,OOO. 00 14,000.00 

11,000.00 14,000.00 

7,800.00 14,500.00 

8, 500.00 12,000.00 

8, 500.00 1L,O00.00 

8. 500.00 12,000.00 

14,000.00 18,000.00 

8,500.00 12,0OO.00 

a 



J 0 E3 C LA SSI F I C A  'r IO N S C H E  D U L E 

POSITIOYS O T H E R  ' r m N  EXECUTIVE, PROFESSIONAL, A N D  ADMINISTRATIVE -- 

1\15 s I f 1c d t 1 o n  
I 

Number of 
Posit ions 
Authorized 

A c c oun t 1 rig, Sc-c r ct  a r 1 a 1 , C 1 e r  1 c dl  and Operator  s 

.4 . R c c oiint  i n g  

13. Srcre ta :  la1 and Stenographic 

I < \ (  c utivc.  Sc-rrctary 
Sr crc.titry 
St c riogr a p h e  r 

c. C l e r i c a l  

Asst. Traff ic  Coordinator 
Cl i i c~I  Clc*rk 
T c  r ini i ia l  C l e r k  
W il r 1, h ou s e C 1 e r k 
Statist ician 
C l ( - r k  A 
Cl(*rk  n 
I'yp1st 
MCii:l C l o r k  

E q u i  prn 1i.n t Ope r a t  or s 
I 

n. 

b:l-ypunc 1: Opera tor  - Verifier 
SN itc!ib:xird Operator  
I 13. M. Opera tor  
M II 1 i 11 1 t n Ope r a tor 

4 
2 

1 
12 
1 5  

i 
5 

1 5  
3 
1 

30 
1 5  
5 
1 

5 
3 
3 
3 ... 

1 5  
20 
1 5  
1 5  

8 

2 

2 
3 

Monthly Salary R a t e s  
M 1 ni m u m Maximum 

$ 665.00 $ 835.00 
475.00 h0O. 00 

575.00 
475.00 
425.00 

6 5 0 . 0 0  
7130.00 
t o o .  00 
600.00 
500.00 
450.00 
375.00 
300.00 
300.00 

400,OO 
350.00 
500.00 
525.00 

700.00 
575.00 
500.00 

800.00 
825.00 
725.00 
725.00 
650.00 
575.00 
450.00 
375 .00  
350.00 

475.00 
475.00 
650.00 
650.00 

1,000.00 I ,  100.00 
850.00 1,000.00 
700.00 850.00 
640.00 800.00 
450.00 640.00 

585.00 700.00 
500.00 585.00 

700.00 850. 00 
53u. 00 700.00 



a 

Number of 
Pos i t  ions 

Author1 zed 

1 
1 
5 

12 

1 
3 
3 
1 

22  

1 

2 
1 
5 
1 
2 
3 

12 
1 
8 

Monthly  Salary Rates  
hl a x i in u m M 1 ni m u m 

$ 875.012 $ 
875 .00  
815.00 
755.00 
725. 00 
700.00 
680 .00  
950.00 
900.00 
845.00 
845.00 
785.00 
755.00 
730.00 
705.00 
6 0 0 . 0 0  650.  00  

6 5 0 . 0 0  
470.00 
440.00 
3 7 5 . 0 0  
570.00 
550.00 
525. 00 
750.00  
525 .  00 

2 
I (  
f 

1 )  i ' i  o I ~ , ~ t ~ o ~ i , i r y  Er,i(lc 

I ' l ~ s i b l c  a f t r r  12 months o f  employment in  Grade  I3 - not automatic 
r i1gitJiC aftt lr  6 m o n t h s  of employment i n  Grade  C - not automathc 
1 l i g i h l c ~  ;tft(,r 6 n i o n t h s  of employment in Grade D - automatic 

500.00 
300. OQ 

725.00 
560.00 
525. 00 
475.00 
700.00 
650 .  00 
600 .00  
8 5 0 .  00  
575 .00  

650 00 
500. 00 


