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A RESOLUTION of the For t  Comniission of the 
Por t  of Seatt le providing for 
delegation of cer ta in  authorit ies 
to the General  Manager. 

WHEKEAS the Por t  Commission has f rom t ime to t ime delegated 

to its General Manager ce r t a in  authority for purposes of expeditious adminis t ra-  

tion of the Por t ;  a n d  

WHEREAS continued growth and expansion of the Por t  makes it 

necessa ry  to fur ther  detine and  authorize the adminis t ra t ive authority of the 

General  Manager 

NOW, THEREFORE, BE IT RESOLVED by the Port  Commxssion 

of the Por t  of Seatt le that  the General Manager is authorized and directed to 

exe rc i se  the additional authority he re in  defined. The General  Manager may. 

1. Dispose of surp lus  personal  property of the Part 

of Seatt le subject to the following conditions. 

a .  

does not exceed $2, 500. 00. 

h. 

the Port 's operationai requi rements ,  including 

That the value of such personal property 

That such property 18 actually surplus  to 

( I )  personal property acquired incidental to 

r e a l  property acquisit ions,  ( 2 )  building and 

con s t r uc t i o  n ma t  e r i a I 8 r e  ma ining aft e r c orripl e t i  on 

of authorized construction and maintenance projects ,  

and ( 3 )  property acquired pursuant to valid lien 

executions o r  abandoned on For t  p remises  I 

c .  

a t  l eas t  th ree  ( 3 )  parties, 

d. 

That offers  for purchase a r e  solicnted Erom 

That complete r eco rds  of such disposals  are  



kept and periodically summarlzed and reported 

to the Por t  Commlssron, and 

e .  

be sold to any Por t  official o r  employee o r  members  

of their  famil ies .  

2 .  Establish general  grievance procedures  fo r  all Fort 

employees,  not otherwise subject to specit ic grievance 

procedures  in Por t  labor agreements ,  provided, that  

grievance procedures  may not include consideration of 

mat te r s  not subject to the Genera l  Manager 's  discretion. 

Such genera l  gr ievance procedure may include 

That i n  no caee  shall  surplus  personal property 

a. 

of gr ievances ,  

b, 

visory level xn the p rocess ;  

c. 

be requi red ,  and  

d .  

Estabiidh sya tems of employee education, training and 

Precedura l  s teps  governing the processing 

Establish the responsibil i t ies of each super  - 

Establish fact-finding procedures as m a y  

Establash rules  fcrr representat ion of employees. 

3. 

development complementing training and development programs 

and actlvieles a l ready authorized by the Por t  Comrriieeion. 

Such programs shal l  promote the policy of the Por t  Commission 

to inc rease  the ski l ls  and productiveness of all Po r t  employees. 

Such p rograms  may include general  and speclflc tralning and 

education aimed at improving the employee's abil i ty to per form 

d u t i e s  at the Port of Seatt le.  

level employees (including apprent lces)  shall  be included. 

P rograms  designed for en t ry  
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Attendance at s emina r s ,  conferences and n2e t ings  a s  well 

as the subscr ipt ion and purchase of training materials, 

g u i d e s  and  other  data shall  be contributory to such  

objectives.  

ADOPTED by the Port  Commission of the Port of Seatt le t h l s  

, 1969, and duly authenticated in open sess ion  -- - 25th - d a y  of Februa ry  

b y  the s i g n a t u r e s  of the Cornmissloners  voting in i t s  favor and the seal oT the 

C O r x l r n l S  s1on. 

PORT O F  SEATTLE, WASHINGTON 

Por t  Conimis s ioner  s 
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