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RESOLUTION NO. 2210 

A RESOLUTION of the Port Commission of the Port of Seattle 
establishing positions as of January 1, 1966, 
providing for the salaries thereof; granting sick 
leave, vacation with pay, overtime compensa­
tion, jury duty pay, and health, medical, surgical, 
hospital, and li.fe insurance benefits to regular 
Port employees; specifying the holidays to be 
observed; and repealing all prior resolutions deal­
ing with the same subject matter, including 
Resolution No. 2184. 

BE IT RESOLVED by the Port Commission of the Port of Seattle, 

effective the first day of January, 1966, as follows: 

1. (a) The classifications and the salary rate ranges of positions

for executive, professional and administrative employees are hereby 

established as set forth in Schedule A attached hereto and by this 

reference made a part hereof. 

{b) The classifications, salary rate ranges and rates of posi­

tions authorized in each classification for regular employees, herein 

called 11non-executive employees, 11 who are not classified as 

executive, professional or administrative employees are hereby 

established as set forth in Schedule B attached to this resolution and 

by this reference made a part hereof. 

(c) Any changes in the salary rate ranges, salary rates, posi­

tions or number of positions set forth in either Schedule A or 

Schedule B shall be made by motion of the Port Commission duly 

carried and authenticated. 

2. The provisions hereinafter set forth in this Section 2 shall apply

to all Schedule A positions except the position of General Manager, 

which will be filled and reviewed from time to time by the Port 

Commission. 

(a) Vacancies in any position falling within the classifications

specified in Schedule A may be filled by the General Manager up 

to the total number of positions authorized, provided, that any hiring 

of an employee at a salary rate of $12, 000 per year or more will be 

subject to prior approval of the Port Commission. 

(b) When vacancies in positions for executive, professional

and administrative employees occur, the General Manager may, if 

he deems such action desirable, promote or transfer an employee 

into the vacant position and fix the salary rate for the promoted or 

transferred employee within the salary rate range established in 

Schedule A for the position, provided, that such promotion or 

transfer of an employee to a position the salary rate of which is 
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Resolution No. 2210 - p. 5 

Any regular monthly employee who on May l of any year has 4-1 /2 

full years or more of continuous employment shall receive three (3) 

weeks' vacation with pay based upon the employee's regularly 

scheduled work week at May 1. Any regular monthly employee who 

on May 1 of any year has less than one full year of continuous employ­

ment but has at least three (3) full months of continuous employment 

shall receive one day of vacation with pay for the first three (3) full 

months of continuous employment and one additional day of vacation 

with pay for each additional full month of continuous employment; 

provided, however, that vacations with pay for any employee work-

ing less than a regularly scheduled 37-1/2 hour work week shall be 

prorated on the basis of the scheduled work week of the employee at 

o, 

the time the vacation is taken. In order to facilitate organization and 

control for accounting purposes and to promote the health and efficiency 

of employees, it is mandatory that the vacation referred to herein be 

taken by each employee covered hereby within twenty (20} months after 

the May 1 on which it is earned and at such time or times as shall be 

fixed by the General Manager. Vacations hereunder will not be 

cumulative. On termination of employment, an employee who was 

employed on the preceding May 1 and who has at least one full year 

of continuous employment will receive one-twelfth of his total vacation 

benefit for each full month of employment since the preceding May 1. 

If a holiday falls on a day during an employee's vacation period on 

which the employee would normally be scheduled to work, if working, 

the employee will receive one additional day of vacation. 

7. (a) Employees employed by the Port of Seattle in classifications

set forth in Schedule B (including the following classifications of 

employees in the Fire Department: Assistant Chief, Captain, Crew 

Chief, Fireman-A, Fireman-B, Fireman-C, and Fireman-D, here­

in collectively referred to as "Fireman") shall receive overtime 

compensation at the rate of an additional time and one-half of the 

employee's regular straight time rate of pay for work performed over 

and above the employee's regularly scheduled work shift ( 7-1 /2 

hours or 8 hours, or in the case of Firemen, 24 hours, as the case 

may be) and work week (37-1/2 hours or 40 hours, or in the case of 

Firemen, normally 48, 64 or 72 hours or otherwise as shift arrange­

ments may require, as the case may be), and (where required to 

work} for all work performed on Saturdays and Sundays, and (except 

for employees in the classifications collectively referred to as "Fire­

man"} for all work performed on holidays; provided, however, that 

hours worked by an employee in any week on which overtime premium 
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Resolution No. 2210 - p. 7 

BE IT FURTHER RESOLVED that all prior resolutions dealing with 

these subject matters• including but not limited to Resolution No. 2184, be and 

the same are hereby repealed. 

ADOPTED by the Port Commission of the Port of Seattle this 28th day 

of December. 1965, and duly authenticated in open session by the signatures of 

the Commissioners voting in favor thereof and the seal of the Commission. 

(SEAL) 

Port Commissioners 










