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BETTER THAN MARKET

HOW DOES THE PORT COMPARE?

Picking a healthcare plan can be like searching for a needle in a haystack. Don't worry, though — depending on
how frequently you use healthcare services (usage’), we've got some examples that will give you a clearer idea
of how Port plans compare. Keep in mind that these examples are just for show and the claims, costs, and how

they're processed may differ.

Family on Aetna Deductible Health Plan with Medium Usage
This employee has coverage for their family. The kids will be participating in sports next
year, and the family wants to be ready for anything.

e Annual Premium ($6243) e 12-month supply of medication (S60)
e Preventative Care Appointments e Additional Office Visits (5)
e Emergency Room Visit (2) ($1800)

The employee can expect to pay about $9818 for the entire year...that’s $961 less
compared to similar organizations within the marketplace!

Single Parent on Kaiser Permanente Medical HMO with High Usage
This employee is expecting another child next year, and their child gets sick a few times.

e Annual Premium ($3091) e 12-month supply of medication ($360)
e  Preventative Care Appointments e  Inpatient Hospital Stay (4 nights) (51194)
e  Additional Office Visits (6) ($378)

J The employee can expect to pay about $5383 for the entire year...
that’s $3328 less compared to similar organizations within the marketplace!

Individual on Aetna High Deductible Health Plan with Low Usage
This employee is in good health and does not expect any major surgeries or recurring
appointments aside from preventative care.

e Annual Premium ($416) e 12-month supply of medication ($60)
e  Preventative Care Appointments e Additional Office Visits (1) (5175)

The employee can expect to pay about $831 for the entire year...
that’s 5534 less compared to similar organizations within the marketplace!

Couple on Aetna Deductible Health Plan with High Usage
This employee is expecting a surgery next year for their spouse.

e Annual Premium ($4528) e 12-month supply of medication ($840)
e Preventative Care Appointments e Inpatient Hospital Stay (4 days) (51455)
e Additional Office Visits (7) (51145)

The employee can expect to pay about $8028 for the entire year...
that’s $2922 less compared to similar organizations within the marketplace!

'Usage estimates are based on market data and actuarial analysis.

Ready to choose a plan? Visit: portseattle.org/open-enrollment
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