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RESOLUTION NO. .75 %7 B

A RESOLUTION of the Port Commission of the
Port of Seattle establishing wage rates
for hourly and per diem workers employed
by the Fort of Seattle; providing for
payment of overtime and other benefits
to or for such workers; authorizing and
directing the Port Auditor to pay such
benefits i1n the manner herein provided;
and repealing all prior motions and
resolutions of the Port Commission of
the Port of Seattle dealing with the
same subject matters, including Resolu-
tion No. 2098,

WHEREAS, the Port of Seattle 1s authorized by Chap-
ter 64, Laws of 1955, State of Washington, to create and fill
positions and to fix wages and salaries thereof; to establish
benefits for employees, including holiday pay, vacations or
vacation pay, retirement and pension benefits, medical, surgi-
cal or hospital care, life, accident or health disability in-
surance or similar benefits, already established by employers

of similar employees, as the Port Commission shall by resclu-

tion provide; and

WHEREAS, the Port of Seattle is authorized to provide
such benefits directly or by making contributions to benefit
plans or funds already established by other employers of simi-
lar employees and in which the Port of Seattle is permitted to
participate for particular classifications of its employees by
the trustees or other persons responsible for the administra-

tion of such plans or funds; and

WHEREAS, it has been and is the practice of the Port

of Seattle to pay wages and other benefits to classifications



of employees paid on an hourly or per diem basis which are com-
parable to wages and benefits paid by other employers of such

workers in this area; now, therefore,

BE IT RESOIVED by the Port Commissioners of the Port
of Seattle that, unless ctherwise herein provided, effective
January 1, 1964, at 8:00 c¢'clock A.M., the wage rates and other
benefits payable to or for employees of the Port of Seattle who
are paird on an hourly or per diem basis shall be as hereinafter
set forth until otherwise provided by resolution or motion of

the Port Commissioners.

SECTION 1. The wage rates and benefits payable to or for

Longshoremen and Dock Workers employed by the Port of Seattle
shall be as follows:

(a} The basic hourly wage rate of $3.19 and other
hourly wage rates for Longshoremen shall be as established
for Longshoremen under the agreement, herein called "Paci-
fic Coast Longshore Agreement", between International Long-
shoremen’'s and Warehousemen's Union, herein called "ILWUY,
and facific Maritime Association, herein called "PMA", as
amended effective June 17, 1963; the hasic hourly wage
rate of $3.19 and other hourly wage rates for Dock Workers
shzll be as established for Dock Workers under the Agree-
ment, hereinafter called "Dock Work Agreement”", between
Local 19, ILWU, and PMA, wWashington Area, as amended ef-
fective June 17, 1963.

(b} Vacation benefits for Longshoremen and Dock

Workers shall be provided by participation of the Port of
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Seattle in the vacation program established by PMA for
such classifications and the sum of twenty-seven cents
(27¢) per hour of work performed by such employees for the
Pecrt of Seattle will be paid by the Port into the vacation
fund estaplished by PMA;

(c) Health and welfare benefits shall be provided
for by participation of the Port of Seattle in the ILWU-
PMA Welfare Fund, and the sum of nineteen and one-~half
cents (19-1/2¢) per hour for each hour of work performed
for the Port of Seattle by such employees shall be paid by
the Port of Seattle into said fund;

(d) Pension benefits shall be provided for by parti-
cipation of the Port of Seattle in the ILWU-PMA Pension
Fund, and the sum of twenty-three cents (23¢) per hour
for each hour of work performed by such employees for the
Port of Seattle shall be paid by the Port of Seattle into

said fund.

SECTION 2, The wage rates and benefits payable to ox for

Clerks and Clerk Supervisors employed by the Port of Seattle
shall be as follows:

(a) The basic hourly wage rates of $3.46-1/2 and
$3.81, respectively, and other hourly wage rates for
Clerks and Clerk Supervisors shall be as established for
Clerks and Clerk Supervisors under the Collective Bar-
gaining Agreement between ILWU and Pacific Maritime Asso-
cration, herein called "Clerks' Agreement", as amended

effective June 17, 1963.



(b) Health and welfare benefits shall be provided
for by participation of the Port of Seattle in the ILWU-
PMA Welfare Fund and the sum of nineteen and one-half
cents (19-1/2¢) per hour for each hour of werk performed
by such employees for the Port of Seattle shall be paid by
the Port or Seattle into said fund:

(¢} Pensicn benefits for those employees in these
classificat:ions who are employed in positions not cov-
ered by the Washington State Employees' Retirement System
shall bLe provided for by participation of the Port of
Se.ttle 1n the ILWU-PMA Pension Fund and the sum of
twenty-three cents (23¢) per hour for each hour of work
performed by such emplovees for the Port of Seattle shall
be paid into said fund:;

(d) Vacation benefits for these classifications of
employees shall be provided by participation of the Port
of Seattle in the vacation fund for Clerks and Clerk Super-
visors established by PMA and the sum of twenty-seven cents
(27¢} per hour of work performed by such employees for the
Port of Seattle will be paid by the Port into the vacation
fund established by PMA.

{e) Pursuant to the collective bargaining agreement
between the ILWU and PMA, the Port of Seattle will pay
into the Clerks' Modernization and Improvement Fund for
the benefit of Clerks and Clerk Supervisors established by
PMA pursuant tc said agreement the sum of fifteen cents
(15¢) per hour of work performed by Clerks and Clerk Super-

visors for the Port of Seattle.



SECTION 3. The wage rates and benefits payable to or for

Foremen employed by the Port of Seattle shall be as follows:

(a) he basic hourly wage rate of $4.34 and other
hourly wage rates for Foremen shall be as established in
the ayreement between the Ship and Dock Foremen of Washing
ton, ILWU Local 98, and employers of Foremen signatory
thereto, as amended effective June 17, 1963, herein called
Foremen's Agreement;

(L) Vacation bencfits for Foremen ghall be provided
by participation of the Port of Seattle in the vacaticn
fund established by PMA and the sum of twenty-seven cents
(27¢}) per hour of work performed by such employees for the
Port of Seattle will be paid by the Port into the vacation
fund established by PMA,

(c) Health and welfare benefits shall be provided
for by participation of the Port cof Seattle in the ILWU-
PMA Welfare Fund, and the sum of nineteen and one-half
cents {19-1/2¢) per hour for each hour of work performed
Ly such employees for the Port of Seattle shall be paid by
the Port of Seattle into said fund;

(Q) Pension benefits shall be provided for by par-
ticipation of the Port of Seattle in the ILWU-PMA Pension
Fund, and the sum of twenty-three cents (23¢) per hour
for each heour of work performed by such employees for the
Port of Seattle shall be paid by the Port of Seattle into

sard fund.



ECTION 4. The wage rates and benefits payable to or for

‘hief Operators, Heating Plant, and Operators, Heating Plant,
mployed by the Port of Seattle shall be as follows:

(a) The hourly wage rates for these classifications

f employees shall be

Chief Operators, Heating Plant - - - - - $3.70
Operators, Heating Plant = - = = = - - - $3.41
{b) The hourly rates specified in subsection (a)

shall be increased by fifteen cents (15¢) per hour on the
second shift or swing shift and twenty cenuts (20¢) per hour
on the third shifc or graveyard shift.

{c} Health and Welfare Benefits shall be provided by
particapation of the Port of Seattle in the West Coast
Stationary Engineers Welfare Fund, and the sum of §17.30
per month tor each such employee whc works eirghty (80)
hours for the Port of Seattle in a payroll month shall be
paid by the Port of Seattle into such fund.

(d) Vacation benefits shall be provided as follows:
One (1) week's vacatiocn with pay shall be given to each
such regular full-time employee who has been in the con-
tinuous employ of ithe Port of Seattle for one (1) year:
two (2) weeks' vacation with pay shall be given to each
such regular full-time employee who has been in the continu-
cus employ of the Port of Seattle for twec (2) years; three (3)
weeks' vacation with pay shall be given to each such regqu-
lax full~time employee who has been in the continuous em-
ploy of the Port of Seattle for seven {7} years; pro rata

vacations shall be paid to each such regular full-time



cmployee atter the completion of one {1} year of continu-
cus employment with the Port of Seattle, who leaves the
employment of the Port of Scactle of his own volition or
shall be terminated by the Port of Seattle, on the basis
of one-twelfth (1/12) of the scheduled vacation for each
month employed by the Port of Seattle that year, unless
that cmployee shall be discharged for cause or fails to
give due notice of resignation. If a holiday occurs dur-
ing the employee's vacation, he shall receive an extra
day's pay 1in addition to his vacation pay or an extra day
of wvacation. The Port of Seattle shall have the privilege
of designating the number of such employees who can be off
for a vacation at any one time.

(e) Holiday benefits for such employees shall be as
follows: There shall be seven (7) guaranteed paid holi-

days per year as follows:

New Year's Day Labor Day
Washington's Birthday Thanksgiving Day
Memorial Day Christmas Day

Fourth of July

When one of the above holidays falls on Sunday, the fol-
Jowing Monday shall be observed; when men are required to
work on a holiday, they shall receive double time; 1f a
holiday occurs duraing the employee's vacation, he shall
receive an extra day's pay ain addition to his vacation
pay or an extra day of vacation.

(£) Pension benefits for those employees in these
classifications who are employed in positions not covered
by the Washington State Employees' Retirement System shall

be provided by participation of the Port of Seattle in the



Northwest Operating Englneers' Trust Fund, and the sum of
fifteen cents (15¢) per hour for each straight-time

hour actually worked by such employees for the Port of
Seattle shall be paid by the Port of Seattle into said
Fund, provided each such employee has completed forty-four
{44} days of work for the Port of Seattle; straight-time
hours worked for which contributions will be made by the
Port of Seattle shall include paid holidays and vacation
time.

(a) If an employee employed by the Port of Seattle
in this classification is called upon for jury service,
he shall be paid the difference between jury pay and his
regular pay. On any day (Monday through Friday}, the em-
ployee 1s dismissed from serving on a jury, he shall,
immediately following dismissal from serving, notify the
Port of Seattle that he is available for work, and the
Port of Seattle shall have the option of having the em-
ployee work or paying him the sum of money as provided
above. If an employee fails to notify the Port as pro-
vided above, he shall disqualify himself from receiving
the pay differential. Jury duty shall not be used in

computing overtime pay.

SECTION 5. The wage rates and benefits payable to or for

Utility Men, Warehouse Bulldrivers and Skilled Warehousemen by
the Port of Seattle shall be as follows:
(a) The hourly wage rates of these classifications

shall be:



Utility Men = = = = = = = « = « = =~ $ 3.265

Utility Men (Loading coal or ore)} - $ 3.465

Tower Men (Pier 43 Bunker)- - - - - S 3.615
Warehouse Bulldrivers - - = = « « « S 3.415
Skilled Warehousemen - = « = - «~ - $ 3.415

(b) Health and Welfare benefits shall be provided by
participation of the Port of Seattle in the ILWU #9 Wel-~
fare rund, and the sum of thirteen cents (13¢) per hour
for cach hour of work performed for the Port of Seattle by
such emplovees shall be paid by the Port of Seattle into
said fund.

{c) Vacation benefits shall be provided by partici-
pation of the Port of Seattle in the International Long-
shoremen's and Warehousemen's Union, Local No. 9, Vacation
Plan; commencing on or after July 1, 1959, each such em-
ployee with One Thousand Three Hundred Fitty (1,350) hours
or more worked for the Port of Seattle during the first
twelve-month period from the date of employment shall re-~
ceive two weeks (80 hours) vacation with pay; pf such an
employee has worked for the Port of Seattle less than One
Thousand Three Hundred Fifty (1,350) hours, he shall re-
ceive one~fourth of two weeks (20 hours) vacation with pay
for cach Three Hundred Forty (340) hours worked for the
Port of Seattle during such year, with a maximum of two
weeks (80 hours) vacation with pay; upon completion of ten
consecutive years during each of which an employee has

worked at least Three Hundred Forty (340) hours for the

Port of Seattle, he shall receive one-fourth of three



weeks {30 hours) vacation with pay for each Three Hundred
Forty (340) hours worked for the Port of Seattle during
the year, with a maximum of three weeks (120 hours) vaca-
tion with pay:; upon completion of twenty~five (25) consecu-
tive years during each of which an employee has worked at
least Three Hundred Forty (340) hours for the Port of
Seattle, he shall receive one-fourth of four weeks (40
hours)} vacation with pay for each Three Hundred Forty

(340} hours werked for the Port of Seattle during the year,
with a maximum of four weeks (160 hours) vacation with pay.
Any regularly employed man in the classifications covered
by this section whe shall be summoned for jury duty shall
be entitled to have his actual hours of attendance at
court asg juror be counted as qualifying hours for vacation
eligibility. Actual hours in this instance are all hours
at court, waiting tc serve on a jury, or actually serving
on a jury.

(d) Pension benefits for those employees in these
classifications who are employed in positions not covered
by the Washington State Employees' Retirement System
shall be provided by participation of the Port of Seattle
in the Warehousemen's Pension Fund {ILwWU, Local 9), and
the sum of twelve cents (12¢) per hour for each hour of
work performed for the Port of Seattle by such employees

shall be paid intc sard fund.

SECTION 6. The wage rates and benefits payable to or for

Foremen Wiremen, Journeymen Wiremen and Apprentice Wiremen

employed by the Port of Seattle shall be as follows:

10.



{a) The hourly wage rate for Foremen Wiremen shall
be §5.01; the hourly wage rate for Journeymen Wiremen
shall be $4.555; the hourly wage rate for Apprentice Wire-
men shall be on a percentage basis of the Journeyman wage
as established in the appropriate area apprenticeship
schedule.

(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Local Union
46 IBEW, Health and Welfare Trust Fund, and the sum of ten
cents {10¢) per hour for each hour of work performed for
the Port of Seattle by each such employee shall be paid by
the Port of Seattle into said fund.

(c) Vacation benefits shall be provided by partici-
nation of the Port of Seattle in the vacation plan estab-
lished for such employees in the industry, and an amount
equal to eighteen cents (18¢) per hour for which compensa-
tion 18 paid shall be deducted from the gross wages of
each such employee and said amount shall be paid to the
Washington Mutual Savings Bank, Times Square Branch, for the
vacation account of each such employee; annual time off for
eoch such employee shall be scheduled once each twelve-
month period from February 1 through January 31; vacations
shall be taken by the employee at such time as mutually
agreed upon between the Port of Seattle and the employee;
unless mutually agreed upon otherwise, all such employees
shall take two (2) weeks' vacation each vacation year,
which shall be from February 1 through January 31; the

two (2) weeks' vacation shall begin on Monday, unless

11.



otherwise mutually agreed upon; no additional vacation
time off as such shall be allowed, because of any holiday
that may fall within the two (2) weeks' vacation period
granted; any employee whose accumulated vacation allowance
is less than one day's, shall not be required to take time
off as a vacation; time off for vacations is not accumula-
tive from one vacation year to the next vacation year;
there shall be an interval cf at least three (3) months be-
tween a vacation for an employese scheduled in one vacation
vear and his vacation scheduled in the next vacaticn year;
ne vacation time off, as such, will be given in excess of
two (2) weeks even though the vacation allowance accumu-
lated may be in excess of two (2) weeks normal pay: on

the other hand, no employee shall be denied the right to
two (2) weeks vacation time off on the vacation allowance
accumulated 1f less than two (2) weeks normal pay: any
employee who 1s unable to take his vacation at the time
agreed upon as provided for above, either because of acci-
dent or sickness or because he was required by the Port of
Seattle to work during that period, shall be granted his
vacation by the Port of Seattle as soon thereafter as rea-
sonably convenient; when the employee is so required by
the Fort of Seattle to work during the vacation period as
previcusly decided upon, he shall be pai1d for his work
during that pericd at reqular rates ¢of pay; the procedure
to be followed in connection with withdrawal of vacation
allowances from the Bank shall be as stated in the consoli-

dated agrcement between Puget Sound (Seattle) Chapter,

12.



Seattle Division, National Electrical Contractors Associ-
ation, Inc. and lLocal Union #46, International Brother-
hood of Electrical Workers; in the event of death of the
employee, the balance of deposit in the vacation account of
such cmployee shall be paid tc such persen or persons en-
titled thereto upon submission of the necessary proof.

(d) Pension benefits for those employees in these
classifications who are employed in positions not cov-
ered by the Washington State Employees' Retirement System
shall be provided by participation of the Port of Seattle
in the pension plan established for such employees in the
industry and an amount equal to 1% of the gross wages
earned by each such employee shall be paid into the
National Electric Benefit Fund established for the pension

pian.

SECTION 7. The wage rates and benefits payable to or for

Mechanic Foremen (Automoblle) and Mechanics (Automobile) employed
by the Port of Seattle shall be as follows:
(a) The hourly wage rates of these classifications
shall be:
Mechanic Foremen (Autcmobile) - ~ - - § 3,52
btlechanics {Automobile)- - = = = - - = $ 3.20
() The following holidays shall be recognized as
paid holidays on the basis of eight hours at the approved
straight-time hourly —ate scale regardless of the day of
the week on which the same may fall provided that the
employee has worked the work day previous and the work day
following the holiday except in the case of bona fide ill-

ness:

13.



New Year's Day Labor Day

Washington's Birthday Thanksgiving Day
Decoration Day December 24
Fourth of July Christmas Day

211l the time worked on the afcresaid holidays shall be
compensated for at two times the approved straight-time
hourly rate.

(c) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Seattle &
King County Automotive Machinists Health and Welfare Fund,
and the sum of $16.50 per month for each such employee who
works eighty (80) hours or more for the Port of Seattle in
a calendar month shall be paid by the Port of Seattle into
sai1d fund.

(d) Vacation benefits shall be provided by partici-
pation of the Port of Seattle in the Automotive Machinists
Lodye #289 Vacation Plan as established in the general re-
pair agreement negotiated by the union with other employers
of the Mechanic Foreman (Automobile) and Mechanics (Auto-
mobile) in this area; vacations with pay shall be granted
on the {ollowing basis: €for one yecar's continuous service,
one week's vacation with full pay (five working days at
employee's basic rate); for three years consecutive ser-
vice, two weeks vacation with full pay (ten working days at
employee's basic rate); for eleven years continuous service,
three weeks vacation at full pay (fifteen working days at
employee's basic rate); when the service of the employee
terminates after six months continuous service, vacation
for the work year in which the termination occurs shall be

pro-rated on the ratio of which the number of months or
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fraction therceof actually worked bears to the twelve
months; for pro-rating purposes any time from six months
to the end of the second year shall be pro-rated on a one
week basis and any time atter the end of two years service
shall be prc-rated on a two week basis; when one of the
holidays designated in subsection (¢} falls within the
employee’s vacation period, such holiday shall not be con-
si1dered as part of the vacation period and the employee
shall receive another day's vacation in lieu thereof.

(e ) Pension benefits for those employees in these
classifications who are employed in positions not covered
by the Washington State Employees' Retirement System shall
be provided bv participation of the Port of Seattle in the
Machinists Pension Trust Tund and the sum of ten cents
(10¢) per hour of work performed for the Port of Seattle
by each such employee shall be paid by the Port of Seattle

into sai1d fund.

SECTION 8. The wage rates and benefits payable to or for

Blacksmiths and Blacksmiths' Helpers empleyed by the Port of
Seattle shall be as follows:

(a) The hourly wage rate of Blacksmiths shall be
$3.10 per hour:; the hourly wage rate of Blacksmiths'
Helpers shall be §2.605 per hour;

(b} Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Northwest
Metalcrafts Union Welfare Plan and the sum of ten cents

{10¢) per hour rcr each hour of work performed for the

15.



Port of Seattle by each such emplcyee shall be paid by the
Port of Seattle into said fund.

(c) The following holidays shall be recognized as
pald holidays for Blacksmiths and Blacksmiths' Helpers
who hawve been employed for ten (10) calendar days and pay-~
ment shall Le made on the basis of eight {8} hours at the
approved straight time hourly rate, provided the employee
worked the last regularly scheduled work day prior to and

the firest scheduled work day following the holiday:

New Year's Day Labor Day
Washington's Birthday Thanksaiving Day
Memorial Day Christmas Day

Incependence Day
All time worked on the arforesaid holidays shall be compen-
sated for at two (2) times the regular straight-time
hourly rate, plus additional compensation in the amount of
the regyular straight time hourly rate for the paid holi-
day. Shculd any of the above holidays fall on Sunday, the
day obcerved by the State or MNation shall be considered
a holiday and compensated for as set forth above. 1In
cases where the above listed holidays fall on Saturday,
the Port shall have the option of specifying by the Wed-
negday preceding the holiday whether Priday shall be a
requiar work day or regarded as the paid holiday. Should
any of the above holidays fall within the vacation period
of an employee, he shall be paid as set forth above for
such holiday, provided he works his last scheduled work
day prior to and his first scheduled work day following

his vacation period.
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{4} Vacation benefits shall be provided by partici-
ration of the Port of Seattle in the International Brother-
hood of Boilermakers, Iron Shipbuilders, Blacksmiths,
Forgers and Helpers, Local No. 104 Vacation Plan, as estab-
lished 1n the "Independent Shop" Agreement negotiated by
the Union with other employers of Blacksmiths and Black-
smiths’' Helpers in this area; commencing after July 1,
1957, the Port Auditor is hereby authorized to pay to such
employees, 1in accordance with said vacation plan, the va-
cation benefits accruing as a result of work performed by
such employees for the Port of Seattle in vacation years
commencing with the vacation year beginning June 1, 1957,
and ending May 31, 1958, on the following basis: a vaca-
tion year shall run from June 1 of any year to June 1 of
the next succeeding year, and such employees shall earn
vacation credit during each vacation year based upon the
number of hours worked as follows: two hundred forty {240)
hours, one day; four hundred eighty (480} hours, two days;
seven hundred twenty {(720) hours, three days; nine hundred
sixty (960) hours, four days; twelve hundred (1200) hours,
five days; each such employee on June 1 of any year shall
be entitled to vacation with pay at employee's straight
time hourly rate (excluding shift or other premiums) for
the number of days of vacation credit which he has earned
in the preceding vacation year:; any employee who on June 1
of any year has worked twelve hundred (1200) hours in each
of four (4} consecutive vacation years shall be entitled

to ten (10) days' vacation with pay at employee's straight
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time hourly rate ({(excluding shift or other premiums); any
employee wvho on June 1 of any ycar has worked twelve hun-
dred (1200) hours in each of twelve (12} consecutive vaca-
tion years shall be entitled to fifteen (15) days' vaca-
tion with pay at employee's straight time hourly rate (ex-
cluding shift or other premiums); any employee who has

once gualified for and received ten (10) days' or fifteen
{15) days' vacation with pay in any year and who shall in
any one vacation yeaxr subsequent to June, 1958, fail to
work a minimum of twelve hundred (1200) hours shall upon
working twelve hundred {1200) hours in the next succeed-
ing vacation year be entitled to ten (10) days'vacation
with pay or fifteen (15) days' vacation with pay, whichever
1s applicable, at employee’s straight time hourly rate
(excludaing shift or other premiums) at the expiration of
said vacation year; employees shall be eligible for only
one vacation or pay for one vacation during a vacation
year; vacations are not cumulative: employees rehired after
voluntarily resigning, or being discharged for cause, shall
be considered new employees and vacation rights therefor
shall only accumulate from the latest date of employment;
any employee who quits, is laid off or is discharged shall
be paid for his accumulated vacation credit; and if such
employee has previously qualified for two weeks' vacation
or three weeks' vacation he shall be paid for two or three
times, whichever is applicable, the vacation credit set
forth in the vacation credit schedule based upon hours

worked set forth above.



(e) Pension benefits for those employees in these
classifications who are employed in poegitions not covered
by the Washington State Employees' Retirement System shall
be provided by participation of the Port of Seattle in the
Boilermaker-Blacksmith National Pension Trust Fund and the
sum of ten cents (10¢) per hour for work performed for the
Port of Seattle by each stch employee shall be paid by the
Port into said fund.

(€£) An employee having been reqularly employed by
the Port of Seattle for a period of not less than sixty
(60) days, and reguired by law to serve as a jury man
shall, upon satisfactory proof to the Port of Seattle of
such services rendered, be reimbursed by the Port of Seattle
for his work time lost on the basis of the difference be-
tween his straight time day shift hourly job classification
rate, and his jury pay (excluding travel allowance) pro-
vided, however, such Port of Seattle reimbursement shall
not be applicable to any periocd of time during which said
employee-jury man did not perform work for the Port of
Seattle other than when prevented from doing so solely be-
causc of said jury service; and further provided that such
Port of Seattle reimbursement is, in no event, to be appli-
cable for a period of more than eight (8) hours in a
standard work day, nor more than five (5) days in a stand-
ard work week.

In applying the foregoing, it is understood that
1f{ an employee 1s called for jury service, respconds to the

call, and loses time, but is not accepted for jury service
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or serves and is relieved therefrom by the middle of his
work shift, the employee will be reimbursed by the Port of
Seattle for his work time lost on the basis of the differ-
ence betwoeen his straight time day shift hourly job classi-
fication rate and his jury pay (excluding travel allowance)
provided he returns to his job immediately, and promptly
reports these facts to the Port of Seattle; provided fur-
ther, that 1f an employee works his regular shift in addi-
tion to performing jury duty, he shall not be paid by the

FPort of Seattle under the provisions of this subsection.

SECTION 9. The wage rates and benefits payable to or for

Plumbers, Steamfitters, Foreman Plumber, Foreman Steamfitter,
and Welders (Steamfitter) emplcoyed by the Port of Seattle shall

be as follows:

(a) The hourly wage rates of these classifications

of employees shall be:

Pilumber - = - = = = = =~ = = w « « - 5 4.57
Steamfitter = - - = = = - - - « - -~ $ 4.57
Foreman Plumber - - = - = = = = « = $ 4.8
Foreman Steamfitter = - = - « -~ = « S 4.82
wWelder (Steamfitterj—- = = = « - - = $ 4.57

(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Plumbing
and Pipe Fitting Industry State of Washington Health and
Welfare Program, and the sum of eieveﬂ cents (16¢) per
hour for each hour of work performed for the Port of

Seattle by each such employee shall be paid by the Port
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of Seattle to the Trust Department, National Bank of Com-
merce  for account of the Plumbing and Pipe Fitting In-
dustry State of Washington Health and Welfare Program.

{c) Vacation benefits shall he provided by partici-
pation of the Port of Seattle in the Plumbing and Pipe
Fitting Industry State of Washington Vacation Plan,
established for such employees in the industry, and the
sum of nineteen cents (19¢) per hour of work performed by
each such employee for the Port of Seattle shall be de-
ducted from the gross wages of each such employee and said
sum shall be paid to the National Bank of Commerce,
Seattle, for the vacation account of each such employee.

(ad) Pension benefits for those employees in these
classifications who are employcd in positions not covered
py the Washington State Employees' Retirement System
chall be provided by participation of the Port of Seattle
in the Pension Escrow Fund for the Plvmbingand Pipe
Fitting Industry of the State of Washington, and the sum
of sixteen cents (16¢)} per hour of work performed for the
Port of Seattle by each such employee shall be paild by the
Port of Seattle into said Fund in the Trust Department of
the National Bank of Commerce, Seattle.

(e) Educational and training benefits for employees
in these classifications shall be provided by participation
of the Port of Seattle in the Apprentice and Journeymen
Training Fund and the sum of one cent (1¢) per hour for each
hour of work performed for the Port of Seattle by each such

employee shall be paid by the Port of Seattle into said fund
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SECTION 10, The wage rates and benefits payable to or for

Sheet Metal Workers and Foreman Sheet Metal Workers employed by
the Port of Seattle shall be:

(a) The hourly wage rate of Foremen, Sheet Metal
Workers shall be $4.88; the hourly rate of Sheet Metal
Workers shall be $4,48,

(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Northwest
Sheet Metal Workers Welfare Fund and the sum of twelve
cents (12¢) per hour for each hour of work performed for
the Port of Seattle by such employees shall be paid by the
Port of Seattle into said fund.

{c) Vacation benefits shall be provided by partici-
pation of the Port c¢f Seattle in the Sheet Metal Workers
Union No. 99 Vacation Plan established for such emplovees
in the 1ndustry, and the sum of seventeen cents (17¢) per
hour of work perfcrmed for the Port of Seattle by each
such employee shall be deducted from the gross wages of
each such employee and said sum shall be paid to the Wash-
ington Mutual Savings Bank, Times Square Branch, for the
vacation account of each such employee; eméleés ﬁay take
two weeks' vacation but shall take vacation equal to the
number of days' pay accumulated each vacation year, which
shall be from July 1 through June 30; no additional vaca-
tion time off as such shall be allowed because of any
holiday that may fall within the vacation period as granted;
any employee whose accumulated vacation allowance is less

than one (1) day’'s standard pay shall not be required to
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take time off as vacation; time off for vacations i1s noct
cumulative from one vacation year to the next wvication year
{d) Pension benefits for those employees in these
classifications who are employed in positions not covered
by the Washington State Employees' Retirement System
shall be provided by participation of the Port of Seattle
in the Pension Escrow Fund of King County, Sheet Metal
Workers, Trust Department, Bank of California, N.A., and
the sur of ten cents (10¢) per hour of work performed for
the Port of Seattle by each such employee shall be paid

by the Port of Seattle into said fund,

SECTION 11. The wage rates and benefits payable to or for

Crane Operators, Crane Oilers and Helpers, and Roller Operators
who are affiliated with Local 302, International Union of Oper-
ating Engincers and employed by the Port of Seattle shall be:
(a} The hourly wage rate of Crane Operators shall be
$4.68; the hourly vage rate of Crane Oilers and Helpers
shall be $3.89; the hourly wage rate of Roller Operators
shall be $4.34.
(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Locals 302
and 612 of the International Union of Operating Engineers
Construcrtion Industry Pension, Health and Security Fund
and the sum of fifteen cents (15¢) per hour of work per-
formed for the Port of Seattle by each such employee shall
be paid by the Port of Seattle into said fund.
(c) Pension benefits for those employees in these

clasgrfications whc are employed in positions not covered
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by the Washingten State Employees' Retirement System shall
be provided by participation of the Port of Seattle in the
Locals 302 and 612 of the International Union of Operating
Enginecrs Construction Industry Pension, Health and Secur-
ity Fund and the sum of fifteen cents (15¢) per hour of
work performed for the Port of Seattle by each such em-

ployee shall be paid by the Port of Seattle into said fund.

SECTION 12, The wage rates and benefits payable to or for

Carpenters, Stationary Power Saw Operators, and Carpenter Fore-
men employed by the Port of Seattle shall be as follows:

(a) The hourly wage rate of Carpenters shall be
$3.96; the hourly wage rate of Stationary Power Saw Opera-
tors shall be $4.09; the hourly wage rate of Carpenter
Foremen shall be $4.335.

(b) Health and welfare benefits shall be provided by
participation of the Port of Seattle in the Western Wash-
ington Carpenters Health and Security Plan, and the sum of
ten cents (10¢) per hour for each hour of work performed
for the Pert of Seattle by each such employee shall be paid
by the Port of Seattle intoc said fund.

{c) Pension benefits for employees who are employed
1n these classifications in positions not covered by the
Washington State Employees' Retirement System shall be pre-
vided by the participation of the Port of Seattle in
Western Washington Carpenters Health and Security Plan,
and the sum of ten cents (10¢) per hour for each hour of
work performed for the Port of Seattle by each such em-~

ployece shall be paid by the Port of Seattle into said fund.
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SECTION 13, The wage rates and benefits payable to or for

Watchmen affiliated with International Longshoremen's and Ware-
housemen's Union, Local 9, and employed by the Port of Seattle
shall be asz follows:

(a) The wage rate for such Watchmen shall be §2.785
per hour.

(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the ILWU #9
Welfare Fund, and the sum of thirteen cents (13¢) per hour
for each hour of work performed for the Port of Seattle by
such employees shall be paid by the Port of Seattle into
sa1d fund.

{c) Vacation benefits shall be provided by partici-
pation of the Port of Seattle in the International Long-
shoremen's and Warehousemen's Union, Local No. 9, Vacation
Plan; commencing on or after July 1, 1959, each such em-
ployee who has been employed by the Port of Seattle for a
period of one year, and who has worked a total of at least
Thirteen Hundred Fifty (1350} hours for the Port of Seattle
during that year, shall receive two weeks (80 hours) vaca-
tion with pay; 1f during his first or any succeeding year
of employment by the Port of Seattle, such an employee
works less than Thirteen Hundred Fifty (1350} hours, he
shall receive one-fourth of two weeks (20 hours) vacation
with pay for each Three Hundred Forty (340) hours worked
for the Port of Seattle during such year. with a maximum
of two weeks {80 hours) vacation with pay; upon comple-

tion Of ten consecutive years during each of which a
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Watchman has worked for the Port of Seattle at least Three
Hundred Forty (340) hours, he shall receive one-fourth of
three weeks (30 hours) vacation with pay for each Three
Hundred Forty (340) hours worked for the Port of Seattle
during the year, with a maximum of three weeks (120 hours)
vacation with pay; upon completion of twenty-five consecu-
tive years during each of which such an employee has worked
at least Three Hundred Forty (340) hours for the Port of
Scattle, he shall receive one-fourth of four weeks {40
hours} vacation with pay for each Three Hundred Forty (340)
heours worked for the Port of Seattle during the year, with
a maximum of four weeks (160 hours) vacation with pay.

Any regularly employed man covered by this section who
shall be summoned for jury duty shall be entitled to have
his actual hours of attendance at court as juror be

counted as gualifying hours for vacation eligibility.
Actual hours in this instance are all hours at court, walt-
ing to serve on a jury, or actually serving on a jury.

(d) Pension benefits for those employees in these
classifications who are employed in positions not covered
by the Washington State Employees' Retirement System shall
be provided by participation of the Port of Seattle in the
warchousemen's Pension Trust Fund (ILWU, Local %), and the
sum of twelve cents (12¢) per hour for each hour of work
performed for the Port of Seattle by such employees shall

be paid into said fund.
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SECTION 14, The wage rates and benefits payable to or for

Painter Foremen and Painters employed by the Port of Seattle
shall be as follows:

(a) The hourly wage rate for Painter Foremen shall
be $4.39; the hourly wage rate for Painters shall be $3.99,
There shall be added to the foregoing rates an additionail
amount of twenty cents (20¢) per hour for the following
work: spray painting, sandblasting, steam cleaning, swing
stage, bridges, towers, tanks on legs, steeples, stacks,
tox1ic materials, bitumastic and open structural steel,

(b) Health and welfare benefits shall be provided by
participation of the Port of Seattle in Medical Hospitali-
zation Plan, and the sum of fourteen cents (14¢) per hour
for each hour of work performed for the Port of Seattle
shall be paid by the Port of Seattle to the Medical Hos-
pitalization Plan Fund.

(c) Vacation benefits for these classifications of
erployees shall be provided by participation of the Port
of Seattle i1n the Vacation Plan established for such em-
ployees in the industry, and the sum of fifteen cents (15¢)
per hour for which compensation is paid shall be deducted
from the gross wages of each such employee and said amount
shall be paid The Bank of California, N.A. for the vaca-

tion account of each such employee.

SECTION 15. The wage rates and benefits payable to or for

Machinists employed by the Port of Seattle shall be as follows:

(a) The hourly wage rate shall be $3.35.
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() Coveralls will be furnished in lieu of the
coverall allowance formerly paid.

(c) The following holidays shall be recognized as
paid holidays for Machinists who have been employed for
ten {10} calendar days and payment shall be made on the
basis of eight (8) hours at the approved straight time
hourly rate, provided the holiday falls within the regu-
larly scheduled work week and the employeec worked the
last regularly scheduled work day prior to and the first

scheduled work day following the holiday:

New Year's Day Washington's Birthday
Memorial Day Independence Day
Labor Day Thanksgiving Day

Christmas Day

All time worked on the aforesaid holidays shall be compen-
sated for at three times the regular straight time hourly
rate. Shouldany of the above holidays fall on Sunday,

the day observed by the State or Nation shall be con-
sidered a holiday and compensated for as set forth above.
Should any of the above holidays fall within the vacation
period of an employee, he shall be paid as set forth

above for such holiday, provided he works his last scheduled
work day prior to and his first scheduled work day follow-
ing his vacation period.

(d) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Northwest
Metalcrafts Union Welfare Plan, and the sum of ten cents
(10¢) per hour for each hour of work performed for the
Port of Seattle by each such employee shall be paid by the

Port of Seattle into the Northwest Metalcrafts Trust Fund.
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{e) Vacation benefits shall be provided by partici-
pation of the Port of Seattle in the International Associ-
ation of Machainists Local No. 79 Vacation Plan, as estab-
lished 1n the agreement negotiated by the Union with other
employers of Machinists in the area; commencing after
July 1, 1957, the Port Auditer 1s hereby authorized to pay
such employees, in accordance with said vacation plan, the
vacation benefits accruing as a result of work performed by
such employees for the Port of Seattle in vacation years
commencing with the vacation year beginning June 1, 1957,
and ending May 31, 1958, on the following basis: A vaca~
ticn year shall run from June 1 of any year to June 1 of
the next succeeding year, and such employees shall earn
vacation credit during each vacation year based upon the
number of hours worked as follows: Two Hundred Forty
(240) hours, one day:; Four Hundred Eighty (480) hours, two
days: Scven Hundred Twenty {720) hours, three days; Nine
Hundred Sixty (960) hours, four days; Twelve Hundred
(1200) hours, five days; each such employee on June 1 of
any ycar shall be entitled to vacation with pay at em-
ployee's straight time hourly rate (excluding shift or other
premiuns) for the number of days of vacation credit which
he has earned in the precediny vacation year; any employee
who on June 1 of any year has worked Twelve Hundred (1200)
hours in each of four (4) censecutive vacation yearsg shall
be entitled to ten (10) days' vacation with pay at employee's
straight time hourly rate (excluding shift or other pre-

miums); any employee who on June 1 of any year has worked
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Twelve Hundred (1200) hours in each of twelve (12) consecu-
tive vacation years shall be entitled to tifteen (15) days"
vacation with pay at employee’s straight time hourly rate
(excluding shift or other premiums); any employee who has
once qualified for and received ten (10) days' or fifteen
(15) days' vacation with pay in any year and who shall in
any on& vacation year subsequent to June, 1958, fail to
work a minimum of Twelve Hundred (1200) hours shall upon
working Twelve Hundred (1200) hcours in the next succeeding
vacation year be entitled to ten (10) days' vacation with
pay or fifteen (15) days' vacation with pay, whichever is
applicable, at employee's straight time hourly rate {ex-
cluding shift or other premiums) at the expiration of said
vacation year; employees shall be eligible for only one
vacation or pay for one vacation during a vacation year;
vacations are not cumulative; employees rehired after
voluntarily resigning, or being discharged for cause, shall
e ceonsidered new employees and vacation rights therefor
shall only accumulate from the latest date of employment;
any employec who quits, is laid off or is discharged shall
be paid for his accumulated vacation credit; and if such
employee has previously qualified for two weeks' vacation
cr three weeks® vacation, he shall be paid for two times
or three taimes, whichever is applicable, the vacation
credit set forth in the vacation credit schedule based
upon hours worked set forth above.

(£) Pension benefits for those employees in these

classifications who are employed in positicns not covered
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by the Washington State Employees' Retirement System,
shall be provided by participaticon of the Port of Seattle
in Western Metal Industry Pension Fund and the sum of ten
cente (10¢) per hour of work performed for the Port of
Seattle by each such employee shall be paid by the Port of
Seattle into said fund.

(3) An employee having been regularly employed by
the Port of Seattle for a period of not less than sixty
(b)) days and required by law to serve as a jury man shall,
upon satisfactory proof to the Port of Seattle of such
service rendered, be reimbursed by the Port of Seattle for
his work time lost on the basis of the difference between
his straight time day shift hourly job classificaticn rate,
and his jury pay (excluding travel allowance} provided,
however, such Port of Seattle reimbursement shall not be
applicable to any period of time during which said employee
jury man did not perform work for the Port of Seattle other
than when prevented from doing so solely because of said
Jjury service; and further provided that such Port of
Saattle reimburscment is, in no event, to bhe applicable
for a period of more than eight {8) hours in a standard
work day, nor mere than five (5) days 1n a standard work
weck,

In applying the foregoing, it is understcood that
1f an employee 1s called for jury service, responds to the
call, and loses time, but 18 not accepted for jury sexvice
or serves and 1s relieved therefrom by the middle of his

work shift, the employee will be reimbursed by the Port of
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Seattle for his work time lost on the basis of the differ-
ence between his straight time day shift hourly job classi-
fication rate and his jury pay (excluding travel allowance)
provided he returns %o his job immediately, and promptly
1eports these facts to the Port of Seattle; provided fur~-
ther, that 2»f an employee works his regular shift in addi-
tion to performing jury duty, he shall not be paid by the

Port of Seattle under the provisions of this subsection.

SECTION 16. The wage rates and benefits payable te or for

Labor Foremen, Track and General Laborers, and Jack Hammer
Operators cmployed by the Port of Seattle shall be as follows:

(a) The hourly wage rate of Labor Foremen shall be
$4.335; the hourly wage rate of Track and General Laborers
shall bhe $3.40; the hourly wage rate ¢f Jack Hammer Opera-
tors shall be $3.60.

(b) In addition to the hourly wage rates of Track
and General Laborers and Jack Hammer Operators set forth
in subsection (a) above, each employee shall receive an
adrdicional sum in the amount of fifteen cents (15¢) per
straight or overtime hour as an amount paid in lieu of
health and welfare payments. Alsc, each employee, not
covercd by Washington State Employees' Retirement program,
shall receive an addition sum in the amount of fifteen
cents (15¢) per straight or overtime hour as an amount paid

in lieu of pension benefits.



SECTION 17, The wage rates and benefits payable to or for

Foremen-Sprinkler Fitters and Sprinkler Fitters employed by the
Port of Seattle shall be:

(a) The hourly wage rate of Foreman, Sprinkler Fit-
ters, shall be $5.035 (includes seventeen cents (17¢) vaca-
tion pay); the hourly wage rate of Sprinkler Fitters shall
be $4.66 (1includes seventeen cents (17¢) vacation pay).

(D) In addit.on to the hourly wage rates set forth
in subsectaion {a) above, each employee in these classifi-
cations who is employed in a position covered by the Wash-
ington State Employees' Retirement System shall receive an
additional sum in the amount of eleven cents (11¢) per
straight time hour and twenty-two cents (22¢) per overtime
hour as an amount paid in lieu of health and welfare pay-
ments,

(c) Health and welfare benefits for employees in
these classifications who are employed in positions not
covered by the Washington State Employees' Retirement
System shall be provided by participation of the Port of
Seattle in the National ZzZutomatic Sprinkler United Agso-
ciation Health and Welfare Fund, and the sum of eleven
cents (1i¢) per hour for each hour of work performed for
the Port of Seattle by each such employee shall be paid
by the Port of Seattle into said fund.

(d) Pension benefits for employees in these classi-
fications who are employed in positions not covered by
the Washington State Employees’ Retirement System shall be

provided by participation of the Port of Seattle in the
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National Automatic Sprinkler Local 669, U, A, Pension
Fund, and the sum of ten cents {(10¢) per hour of work per-
formed for the Port of Seattle by each such employee shall

ke paid b the Port of Seattle into said fund.

(c) The recognized holidays are as follows:
New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Work performed on one of the above holidays shall be at
double the straight time rate. When one of the above

holidays falls on Sunday, the following Monday shall be
considered the holiday, and all work performed on said

day shall be at the double time rate.

SECTION 18. The wage rates and benefits payable to or for

Truck Drivers employed by the Port of Seattle shall be:

{a) The hourly wage rate of Truck Drivers shall be
$3.265.

(b) Health and welfare benefits shall be provided
by participation of the Port of Seattle in the Puget
Sound and Inland Empire Teamsters' Health and Welfare
Fund, and the sum of Sixteen Dollars and fifty five cents
($16.55) per month for each such employee who works eighty
(80) hours for the Port of Seattle in a calendar month
shall be paid by the Port of Seattle into said fund.

(c) The following holidays shall be recognized as
pai1d holidays for Truck Drivers on the basisof eight (8)

hours at the approved straight time hourly scale:
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New Year's Day Labor Day
Washington's Rirthday 1nanksgiving Day
Memcrial Day Christmas Day
Independence Day
A1l regula: employees shall ke paid for all such holidays
regardless apon which day 1n the week the holiday shall
fall. If any work 1s performed by such regular employees
on such holidays, additional compensation at straight time
shall be paid. When any of the aforementioned holidays
fall on Sunday, the Monday following shall be considered
the holiday. If a holiday occurs during an employee's
vacation, he shall receive holiday pay in addition to his
vacation pay.

(d) Vacation benefits shall be provided by partici-
paticn of the Port of Seattle in the Vacation Plan pro-
vided for in the Private Carrier Agreement negotiated
between emplovyers of Truck Drivers and Local Union No. 174,
International Brotherhood of Teamsters, Chauffeurs, Ware-
housemen and Helpers of America; any such emplcyee who has
bcen continuously employed by the Port of Seattle for one
year or over shall receive one (1) week's vacation with
pay (40 hours times his basic hourly rate of pay):; any such
cuployece who has been continuously employed by the Port of
Seattle for two (2} years cr over shall receive two (2}
weeks' vacation with pay (80 hours times his basic hourly
rate oI pay): any such employee whe has been continuously
employed by the Port of Seattle for nine (9) years or
over shall receive three (3) weeks' vacation with pay
(120 hours times his basic hourly rate of pay):; any

employee who has been continuously employed by the Port
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of Seattle for fifteen (15) years or over shall receive
four (4) weeks' vacation with pay (160 hours times his
basic hourly rate of pay): such employees shall receive
prorated vacations after the first year of gervice at the
rate of one-twelfth (1/12) of the determined vacation pay
for each month of service.

Vacations shall be scheduled in accordance with
seniority with the understanding that in the case of em-
ployees entitled to three (3) or four (4) weeks' vacation,
nct less than two (2) weeks shall be scheduled consecu-~
tively 1n accordance with seniority, and the remaining
earned vacation time by mutual agreement between the Port
of Seattle and the employee.

(e) If any employee employed by the Port of Seattle
in this classification suffers a death in the immediate
family. such emplcyee shall be allowed one day's pay re-
gardless of what day the death may occur, by payment of
eight (8} houxrs' pay at the straight time hourly rate,

In the event death occurs during the work week, he shall
receive one day off with pay or an additional day's pay
in lieu thereof. Immediate family shall be defined as
wife, husband, son, daughter, mother, father, brother or
si1ster residing within the United States.

(£) Commencing July 1, 1962, employees regularly
employed full time by the Port of Seattle in this classifi-
cation shall be granted accumulated sick leave pay at a rate

of three and one-third (3-1/3) hours per month. Accumulated

sick leave pay shall be payable at the rate of one (1) day's
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(erght (8) hcurs) pay per day at the straight time rate fron
and 1ncluding the third working day of sickness; provided
that when the employee is hospitalized on the first working
day of sickness, pay shall commence on such first working
day, and that the daily total of sick leave pay under this
Section, and disability payments provided by the Health and
Welfare Plan under subsection (b) above, shall not exceed
the daily contract rate.

Sick leave shall be cumulat:ive from year to year,
but not to exceed twenty (20} days.

Sick leave benefits shall apply only to bona fide
cases cr sickness and accidents, with the exception of on-
the-jcb accidents which are covered by State Industrial
Insurance.

{q) Pension benefits for those employees in this
classification who are employed in positions not covered
by the Washington State Employees' Retirement System
shall be provided by participation of the Port of Seattle
in the Vestern Conference of Teamsters Pension Trust Fund
and the sum of fifteen cents (15¢) per hour of work per-
formed for the Port of Seattle by each such employee shall
be paid by the Port of Sea%tle into said fund.

(h) If an employee employed by the Port of Seattle
in this classification 1s called upon for jury service
in any munjcipal, county, state or federal court, he
shall advise the Port of Seattle upon receipt of such

call ard 1f taken from his work for such service shall be

reimpbursed for any loss of wages while actually performing
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such service, provided he exhibits to the Port of Seattle
his properly enlorsed check and pexmits the Port of Seattie
to copy the check or voucher he received fox such service.
The amount to be reimbursed shall be determined by sub-~
tracting the amount he received tor such service from the
amount he would have earned at his regular straight time
hourly rate during the regular working hours he missed

while performing such saervice.

SECTION 19. The wage rates and benefits payable to or for

S1gn Painterxs employed by the Port of Seattle shall be as fol-~
lows :

(a) The hourly wage rate of Sign Painters shall be
$4. 36.

() Health and welfare benefits shall be provided
by participation by the Port of Seattle in the Medical-
Hospitalization Trust Fund, referred to as The Painters’
Trust, and the sum of twelve cents (12¢) per hour for each
hour of work performed for the Port of Seattle by each
such vmployee shall be pard by the Port of Seattle into
said trust.

{c) Vacation benefits shall be provided by partici-
pation of the Port of Seattle in the vacation plan estab-
lished for such employees i1in the i1ndustry, and in an
ameount equal to eighteen cents {(18¢) per hour for which
straight time compensation 1s paid by the Port of Seattle
for work performed by each such employee shall be deducted
fror the gross wages of each such employee and said sunm

shall be paid to the Washington Mutual Savings Bank, Times
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Sguare Branch, for the vacation account of each such em-
ployee: provided that such deductions shall start at the
time of first employment and shall be retained by the Port
of Seattle until the employee shall have worked not less
than Five Hundred (500) hours in any year commencing July 1
1959, such total of not less than Five Hundred {500) hours
of work to include enployment with other employers in the
areca who are parties to this vacation plan; when not less
than Five Hundred (500) hours shall have been worked, then
the dedactions made by the Port of Seattle covering such
employment by the Port of Seattle shall be deposited in the
Bank, with all legal payroll withholdings for income tax,
social securaity, etc., taken into account, with such vaca-
tion deductions transmitted monthly to the Bank; in the
event of termination of any employee who has not worked at
least Five pfundred (500) hours for the Port of Seattle as
provided fur above, the Port of Seattle shall notify the
S51gn, Scene, Pictoraal Painters, Card Writers, Sign Hangers
and Display Men's Union, Local 435, as to the number of
hours said employee has worked prior to his termination of
employment with the Port of Seattle, and in the event said
employee terminates his employment in the industry in thas
arca before completing the Five Hundred (500) hours as re-
quired, such deductiong made by the Port of Seattle on his
wagyes shall revert to the Port of Seattle.

Vacations shall be compulsory and no vacation
pay shall be allowed before April 1, 1960; in case of

death of an employee the balance on deposit for his account
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shall pe paid to such person or persons entitled thereto
upon submission of necessary proof; the employee shall make
application for vacation to the Union upon application card
furnished by the Union and shall notify the Port of Seattle
at least fiftcen (15) days in advance of the date on which
1t 15 desired that his vacation will begin; the employee
will then take his card to the business representative of
the local Union or its authorized representative who will
sign 2t and return it to the employee, who may at the proper
time present 1t to the Bank and withdraw such vacation funds
as may be on deposit to his credit, with the exception that
a minimur, of une Dollar ($1.00) shall remain in the ac-
count to keep 1t open; vacation arrangements to fit the
particular needs of the Port of Seattle shall be allowed
by mutual agreement between the Port of Seattle, the em-
ployee and the lLocal Union; any employee who is unable

tc take his vacation at the time agreed upon as provided
above, either because of accident or sickness or because

he 1s required by the Port of Seattle to work during that
period, shall be granted his vacation by the Port of
Seattle as soon thereafter as 1s reasonably convenient:
when the employece is so required by the Port of Seattle
during the vacation period as previously decided upon, he
shall be paid for his work during that period at regular

rates of pay.

() The recognized holidays are as follows:
New Year's Day Labor Day
washington's Birthday Thanksgiving Day
Memorial Day Christmas Day

Independence Day
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If a heliday falls on Sunday, the following Monday shall

be considered a holiday.

SECTION 20, In order to defray its share of expenses in-

curred 1n the maintenance and operation of central hiring and
dispatching halls for the dispatch of longshoremen, dock workers,
clerks and clerk supervisors, the Port of Seattle shall pay to
Pacific Maritime Association or to i1ts duly designated agent a
man-hour asscssment of five and one-half cents {5-1/2*) per hour
on all hours of work performed for the Port of Seattle by such

classifications of employees.

SECTION 21. In order to defray its share of expenses in-

curred in the maintenance and operation of central dispatch
cffices for the dispatching of Foremen, the Port of Seattle
shall pay to Waterfront Employers of Washington a man-hour
assessment of four cents (4¢) per hour on all hours of work per-

forxmed by Foremen for the Port of Seattle.

SECTION 22. The payment of wages to, payment of benefits to

or on behalf of, and the collecting, reporting and paying of
taxes on the wages of longshoremen and other rctational water-
front labor shall be through the agency of Waterfront Employers
of wWashington, as provided for in Port of Seattle Resclution

Ne. 1630.

SECTICON 23. Unless otherwise herein provided, overtime work

for the Port of Secattle by the employees in the classifications

covered hereby shall be paid for in accordance with the practices

nf private employers of each such classification in the appli-~

cable industry.
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SECTION 24, Unless otherwise herein provided, employees in

any of the claseifications covered hereby shall receive, when
ocn jury duty, such allowances from the Port of Seattle in the
torm of jury duty pay as are provided for by private employers
of such employees in the applicable collective bargaining agree-
ment between such employers and the union representing the

particulor classification of employees.

SECTION 25. The Port Auditor 1s hereby authorized and di-

rected to pay the wages and benefits in accordance with the pro-

visions of this resolution.

SECTION 26. As of the effective date of this resolution, all

prior metions and resolutions of the Port Commission of the Port
ot Seattle dealing with the same subject matters are hereby re-

pealed, 1ncluding but not limited to resolution No. 2098.

SECTION 27. Employees working in classifications covered by

this resoclution shall not receive any vacation or sick leave

henefits other than as herein provided.

SECTION 28. During the period from the effective date of this

resolution through December 31, 1964, any changes in the wage
rates or other benefits herein provided shall be made by motion

of the Commission duly carried and authenticated.

SECTION 25. This resolution may hereafter be referred to and

cited as the "1964 wWage and Benefit Resolution”,

ADODTED by the Port Comm1551on of the Port of Seattle

this 7' day of Beeember, 1963, and duly authenticated in
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open session by the signatures of the Commissioners voting in

favor thereof and the Seal of the Commission.
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