
A RESOLUTION of t h e  Por t  Commission of t h e  
Por t  of S e a t t l e  e s t a b l i s h i n g  wage rates 
for hour ly  and per diem workers exnplsyed 
by the P o r t  of Sea t t le ;  providing far  
payment of overtime and o t h e r  b e n e f i t s  
t o  or for such workers: au thor iz ing  and 
d i r e c t i n g  t h e  P o r t  Auditor t o  pay such 
I z e n c f i t s  in t h e  manner h e r e i n  provided; 
and repea l ing  a l l  p r io r  motions and 
r e s o l u t i o n s  of t h e  Port Commission of 
the P e r t  of Seat t le  dea l ing  with t h e  
same sublect mat te r s ,  inc luding  Resolu- 
t i o n  No. 2098. 

\.IWERElAS, t h e  Port of S e a t t l e  is author ized  by Chap- 

t e r  64, Laws of 1955,  S t a t e  of Washington, t o  create and fill 

positions and t o  f i x  wages and salaries thereof; t o  e s t a b l i s h  

benefits for  empioyees, inc luding  ho l iday  pay, vaca t ions  or 

vacation pay, retirement and pension b e n e f i t s ,  medical, surgi- 

c a l  or h o s p i t a l  ca re ,  l i f e ,  acc ident  or h e a l t h  d i s a b i l i t y  in -  

surance o r  s imi la r  b e n e f i t s ,  a l ready  e s t a b l i s h e d  by employers 

of similar employees, as the  P o r t  Commission s h a l l  by reso lu-  

WEiEREAS, t h e  P a t  of S e a t t l e  is author ized  to provide 

s u c h  b e n e f i t s  directly or  by making c o n t r i b u t i o n s  t o  b e n e f i t  

p l a n s  or funds  a l r e a d y  established by other employers of simi- 

l a r  employees and i n  whicli the P o r t  of S e a t t l e  is permitted t o  

p a r t l e i p a t e  for p a r t i c u l a r  classifications o f  its employees by 

t h e  trustees or  other persons r e spons ib l e  fur the  adminis t ra -  

t i o n  of such plans or funds: and 

WHEREAS, it h a s  been arid i s  the pract i ce  of t h e  Post 

o f  Seattle t o  pay wages and ather b e n e f i t s  t o  classifications 



of enployees p a i d  on a n  h o u r l y  or per diem basis which are com- 

pariible t o  wages and b e n e f i t s  paid by other employers of such 

workers i n  t h i s  a r e a ;  now, t h e r e f o r e ,  

HE I T  RESDIJVED by t h e  Port  Commissioners o f  t h e  Port 

of Seattle that, u n l e s s  o t h e r w i s e  h e r e i n  provided, effective 

January  1, 3964, a t  8 : O O  o'clock A.M., the wage r a t e s  and other 

b e n e f i t s  payab le  t o  or for employees of the  Port of S e a t t l e  who 

a r e  p a i d  on a n  h o u r l y  or  p e r  diem basis s h a l l  be a s  hereinafter 

s e t  f o r t h  u n t i l  otherwise p rov ided  by r e s o l u t i o n  or motion of 

t h c  P o r t  Commissioners. 

SECTXOX 1. The wage r a t e s  and b e n e f i t s  payable  to or fox 

Longshoremen and Dock Workers employed by the Por t  of Sea t t l e  

s h a l l  be as  fo l lows:  

( a )  The b a s i c  h o u r l y  wage r a t e  of $3.19 and other 

h o u r l y  wage rates f o r  Longshoremen s h a l l  be a s  established 

for  Longshoremen under  the agreement ,  h e r e i n  cailed "Paci- 

f i c  Coast  Longshore Agreement" , between I n t e r n a t i o n a l  Long- 

shoremen's  and Warehousemen's Union, herein c a l l e d  "ILW", 

anc! Fac l f  3-c M a r i t i m e  A s s o c i a t i o n ,  h e r e i n  c a l l e d  "PMA" , a s  

amcntfcd e f f e c t i v e  June 1 7 ,  1963;  the has ic  hourly wage 

r a t e  of $3.19 and o t h e r  h o u r l y  wage rates for Dock Workers 

s h ~ l l  bc as  e s t a b l i s h e d  f o r  Dock Workers under  the Agree- 

ment, h e r e i n a f t e r  c a l l e d  "Dock Work Agreement", between 

Local 19, I L r N ,  and PMA, washington Area, as amended ef- 

fec t rve  June 1 7 ,  1963. 

(b) Vacation b e n e f i t s  fo r  Longshoremen and Dock 

Workers shall be p rov lded  by p a r t i c i p a t i o n  o f  the P o r t  of 
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S e a t t l e  i n  t h e  v a c a t i o n  program e s t a b l i s h e d  by PMA €os 

such  c l a s s i f i c a t i o n s  and t h e  sum of twenty-seven cents  

(27C)  per hour o f  work performed by such employees for the  

P o r t  of S e a t t l e  w i l l  be p a i d  by t h e  Por t  into the  vacat ion 

fund  established by PMA; 

(c )  H e a l t h  and w e l f a r e  b e n e f i t s  s h a l l  be p rov ided  

for by p a r t i c i p a t i o n  of the Port. OS Seattle i n  the IEWU- 

PblA Welfare Fund, and t h e  sum of n i n e t e e n  and one-ha l f  

cen ts  (19-1/2C) p e r  hour for each hour  of work performed 

for  the Por t  of S e a t t l e  by such employees s h a l l  be p a i d  by 

the  P o r t  of S e a t t l e  i n t o  said fund;  

( 3 )  Pens ion  b e n e f i t s  sha l l  be p rov ided  for  by p a r t i -  

cipation of the  Por t  of Seatt le i n  t he  ILWU-PMA Pension 

Fund, and the  sum of t w e n t y - t h r e e  c e n t s  (23e)  p e r  hour  

for each hour  of work performed by such employees for the  

Por t  of S e a t t l e  s h a l l  be paid by the P o r t  of S e a t t l e  i n t o  

s a i d  fund. 

SECTION 2 .  The wage r a t e s  and b e n e f i t s  payab le  t o  or for 

Clerks a n d  C l e r k  S u p e r v i s o r s  employed by the P o r t  of Seattle 

s h a l l  be a s  follows: 

( a )  The b a s i c  h o u r l y  wage r a t e s  of $3.46-1//2 and 

$3.81, r e s p e c t i v e l y ,  and other h o u r l y  wage r a t e s  for 

C l e r k s  and Clerk S u p e r v i s o r s  s h a l l  be as e s t a b l i s h e d  for  

Clerks and C l e r k  S u p e r v i s o r s  under  the  Collective Bar- 

g a i n i n g  Agreement between I L W  and P a c i f i c  Mari t ime Asso- 

c i a t i o n ,  h e r e i n  c a l l e d  "Clerks' Agreement", a s  amended 

effective J u n e  1 7 ,  1963. 
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(b) Health and we l fa re  b e n e f i t s  s h a l l  be provided 

for by p a r t i c i p a t i o n  of the Port  of S e a t t l e  i n  t h e  ILWU- 

PMA Welfare Fund and t h e  sun of n ine teen  and one-half 

c e n t s  (19-1/2C) per hour f a r  each  hour of work performed 

by such emplcyees for t h e  P o r t  of S e a t t l e  sha l l  be pa id  by 

t h e  Port  of S e a t t l e  into said fund; 

( c )  Pension bene f i t s  for  those employees i n  these 

c l a s s i f i c a t i o n s  who are employed i n  pcrsrt ions not  cov- 

ered b y  t he  Washington S t a t e  Emplayees' Retirement System 

shall Le provided for by p a r t i c i p a t i o n  of t h e  P o r t  of 

Se,ttle in t h e  ILWU-PMA Pension Fund and the sum of 

twenty- three c e n t s  ( 2 3 $ )  per hour for each hour of work 

performed by such employees for the Por t  of Seatt le shall 

be p a i d  i n t o  s a i d  fund: 

( d )  Vaca t ion  b e n e f i t s  for these c l a s s i f i c a t i o n s  ~f 

einployces shall be provided by p a r t i c i p a t i o n  of t h e  Port 

@ €  Seattle i n  the v a c a t i o n  fund for Clerks and Clerk Super- 

visors established by PMh and t h e  sum of twenty-seven cents 

( 2 7 C )  per  hour  of work performed by such employees for  t h e  

F o r t  of S e a t t l e  will 5e pa id  by the Por t  i n t o  the  vacation 

func? established by FMA. 

( e )  Pursuant t o  the collective barga in ing  agreement 

bctweeii t h e  ILCW and PMA, the Port of S e a t t l e  wrll pay 

i n t o  t h e  Clerks '  Nodernizatlon and Improvement Fund f o r  

t h e  b e n e f i t  of Clerks  and Clerk Supervisors  established by 

PMA p u r s u a n t  to saic! agreement the sum of f i f t e e n  cents 

(15C) p e r  hour of work performed by C l e r k s  and Clerk Super- 

visors f o r  t h e  Port  of Sea t t l e .  
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SECTIOX 3 .  The wage r a t e s  and benef i t s  payable t o  or for  

Foremen employed by t h e  Por t  of S e a t t l e  s h a l l  be a s  follows: 

(a f The b a s i c  h o u r l y  wage r a t e  of $4.34 and o t h e r  

h o u r l y  wage ra tes  fa r  ForerneR s h a l l  be as established i n  

t h e  agreement  hetweeri t h e  Ship and Dock Foremen of Washing 

t on ,  ILWU Local 98, and employers o f  Foremen signatory 

t h e r e t o ,  a s  amended e f f e c t i v e  June 1 7 ,  1963, h e r e l n  called 

Foremen's Agreement: 

(1)) Vacation bene f i t s  for Foremen s h a l l  be provided 

by p a r t i c i p a t i o n  of t h e  P o r t  of S e a t t l e  i n  t h e  vaca t ion  

f u n d  e s t a b l i s h e d  by Pi% and t h e  sum of twenty-seven cen t s  

( 2 7 C )  p e r  hour of work performed by such employees for t h e  

P o r t  of Seattle w i l l  be p a i d  by t h e  P o r t  i n t o  t h e  vaca t ion  

f u n d  e s t a b l i s h e d  by PMA. 

(c) Health and welfare b e n e f i t s  s h a l l  be provided 

for by p a r t i c i p a t i o n  of the Por t  of S e a t t l e  i n  t h e  ILWU- 

PMA Welfare Fund, and t h e  sum of n i n e t e e n  and one-half 

cents (19-i/2$) per  hour for each hour of dork performed 

ty such employees for t h e  Por t  of S e a t t l e  s h a l l  be paid by 

t h e  P o r t  of S c a t t i e  i n t o  said f u n d ;  

(d )  Pension b e n e f i t s  s h a l l  be provided €or by par- 

t i c b p a t i o n  o f  t h e  P o r t  of S e a t t l a  i n  t h e  ILW-PMA Pension 

Fund,  and t h e  sum of twenty-three cents (23C) per  hour 

for  each hour  of work performed by such employees €or t h e  

Port of S e a t t l e  s h a l l  Le pa id  by the Port of Sea t t l e  into 

s a l 2  fund. 
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;ECTION 4. The wage rates and b e n e f i t s  payab le  t o  or  for  

'hief O p e r a t o r s ,  Heat inq P l a n t ,  and Operators, Heat ing P l a n t ,  

bmployed by t h e  Port  of S e a t t l e  s h a l l  be as follows: 

(a) The h o u r l y  wage r a t e s  for these c l a s s i f i c a t i o n s  

if employees s h a l l  be 

Chief O p e r a t o r s ,  Heating P l a n t  - - - - -$3.70 

Clperators,  Heat ing P l a n t  - - - - - - - -$3.41 

( h j  The h o u r l y  r a t e s  s p e c i f i e d  i n  suhsec taon  ( a )  

s h a l l  be increased by f i f t e e n  c e n t s  (15$) p e r  hour  on t h e  

second shift or swing s h i f t  and twen ty  c e n t s  ( 2 O C )  per hour 

on t h e  third s h i f c  or g raveya rd  shift. 

( C )  H e a l t h  and Welfare B e n e f i t s  s h a l l  be p rov ided  by 

p a r t i c i p a t i o n  of the  ?ore of S e a t t l e  i n  t h e  W e s t  Coast 

S t a t i o n a r y  Eng inee r s  Welfare  Fund, and the  sum of  $17.30 

per  month tor  each  such employee who works e i g h t y  (80) 

h o u r s  for the Port of S e a t t l e  i n  a payroll month s h a l l  be 

p a i d  by the  P o r t  of S e a t t l e  into such  fund. 

( d )  Vaca t ion  benefits shall be provided  a s  fol lows:  

One (I) w e e k ' s  v a c a t i o n  w i t h  pay s h a l l  Se g i v e n  to each 

slich r e g u l a r  full-time employee who h a s  beer! i n  the con- 

t i n u o u s  employ of t h e  P o r t  o f  S e a t t l e  for one (1) yea r :  

t w o  ( 2 )  weeks' v a c a t i o n  wi th  pay s h a l l  be given t o  each 

such r e g u l a r  f u l l - t z m e  employee who has been i n  the  cont inu-  

ous eiupl-oy of the Por t  of S e a t t l e  for two ( 2 )  yea r s ;  three ( 3 )  

weeks' v z c a t i o n  w l t h  pay s h a l l  be given t o  each  such  regu- 

l a r  f u l l - t i m e  employee who has been i n  the cont inuous em- 

p l o y  of t h e  Por t  o f  S e a t t l e  for  seven  ( 7 )  years: pro r a t a  

v a c a t i o n s  s h a l l  be p a i d  t o  each  such  r e g u l a r  f u l l - t i m e  
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t;inployce atter the c o m p l e t i o n  of one (1) year of continu- 

o u s  ernplovlnent - with t h e  Port of S e a t t l e ,  who leaves. the 

einployment of t h e  Port of SeaLtle  of h i s  own v o l i t i o n  01: 

s h a l l  be te rmina ted  by t he  Port of S e a t t l e ,  on the basis 

of o n e - t w e l f t h  (1/12) o f  t h e  scheduled vaca t ion  for each 

month employed by  t he  Por t  of S e a t t l e  t h a t  yea r ,  unles s  

t h a t  crnployee s h a l l  be d ischarged  f o r  cause or  f a i l s  t o  

g i v e  due  n o t i c e  of r e s igna t ion .  If a ho l iday  occurs dur- 

i n g  t h e  employee's vaca t ion ,  h e  shall .  r ece ive  a n  e x t r a  

d a y ' s  pay i n  a d d i t i o n  t o  h i s  vaca t ion  pay o r  an  ex t r a  day 

of vaca t ion .  T h e  P o r t  of S e a t t l e  s h a l l  have t h e  p r i v i l e g e  

of designating t h e  number of such employees who can be o f f  

to r  a v a c a t i o n  a t  any one t i m e .  

i e )  Holiday b e n e f i t s  fo r  such employees shall be as 

follows: There s h a l l  be seven ( 7 )  guaranteed pa id  h o l i -  

d a y s  per  yea r  a s  follows: 

New Year's Day Labor Day 
Washington' s Birthday Thanksgiving Day 
Memorial Day Christmas Day 
Fourth of July 

When one of t h e  above ho l idays  f a l l s  a n  Sunday, the fol- 

lowing Monday s h a l l  be observed: when men a r e  requi red  t o  

work on a h o l i d a y ,  t hey  s h a l l  r e c e i v e  double t i m e ;  i f  a 

h o l i d a y  occurs  dur ing  t h e  employee's vacat ion,  he shall 

receive an e x t r a  d a y ' s  pay in a d d i t i o n  t o  h i s  vaca t ion  

pay o r  an e x t r a  day  of vaca t ion ,  

( f )  P e n s i o n  b e n e f i t s  f o r  t h o s e  employees i n  these 

c l a s s i f i c a t i o n s  who a r e  employed in p o s i t i o n s  not  covered 

by  the Washington S t a t e  Employees' Retirement System shall 

be provided by  p a r t i c i p a t i o n  o f  t h e  P o r t  of S e a t t l e  in the  
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Ncrtti:vest: Opera t ing  Engineers '  Trust Fund, and  the Sum of 

f i f t e e n  cents  (15C) per  hour fo r  each s t r a i g h t - t i m e  

hour actually worked by such employees for  the Port  of 

S e a t t l e  shall be p a i d  by the P o r t  of S e a t t l e  i n t o  s a i d  

Fund,  provided each such  employee has  completed forty-four 

(44) days of work for the Port  of Seattle: straight-time 

hours worked for which c o n t r i b u t i o n s  w i l l  be made by the  

Port  of Seattle shall i n c l u d e  paid  ho l idays  and v a c a t i o n  

t i m e .  

(4  J I f  a n  employee employed by the Port of S e a t t l e  

i n  this classification is cal led upon for jary service, 

he s h a l l  be pa id  the d i f f e r e n c e  between j u r y  pay and his 

regular pay. On any day (Monday through Friday), the em- 

ployee is  dismissed from serv ing  on a j u r y ,  he s h a l l ,  

immediately following dismissal from s e r v i n g ,  n o t i € y  the 

Port of S e a t t l e  that he is a v a i l a b l e  for work, and the 

Port of Seattle s h a l l  have the o p t i o n  of having the  em- 

p loyee  worh or paying  h i m  the  sum of money a s  provided 

above. If a n  employee f a i l s  to n o t i f y  t h e  Port as pro- 

vided above, he shall. disqua l i fy  himself fram receiving 

the pay d i f f e r e n t i a l .  J u r y  d u t y  shall not  be used i n  

computing overtime pay. 

SECTION S .  The wage rates and benef i t s  payab le  to or for  

U t i l i t y  I w n ,  Warehouse Bulldrivers and Skilled Warehousemen by 

t h e  Port of Seattle shall be as follows: 

(a) T h e  hour ly  wage rates of these c l a s s i f i c a t i o n s  

shall he: 



U t i l i t y  Men - - - - - - - - - - - - $ 3.265 

U t i l i t y  Men (Loading c o a l  or  ore) - $ 3.465 

Tower Men ( P l e r  43 Bunker)- - - - - $ 3.615 

Warehouse B u l l d r i v e r s  - - - - - - - $ 3.415 

S k i l l e d  Warehousemen - - - - - - - $ 3.415 

(b) Hea l th  and Welfare  b e n e f i t s  sha l l  be provided by 

p a r t i c i p a t i o n  of t h e  P o r t  of S e a t t l e  i n  t h e  JLWU #9 Wel- 

f a r e  Fun.3, a n a  the  sum o f  t h i r t e e n  c e n t s  ( 1 3 C )  p e r  hour  

f o r  each  hour  of work p e r f o r m d  for the Por t  of S e a t t l e  by 

such employees s h a l l  be p a i d  by t he  P o r t  of S e a t t l e  i n t o  

s a i d  fund.  

{c)  Vacation benefic8 s h a l l  be p rov ided  b y  pa r t i c i -  

p a t i o n  of the P o r t  of S e a t t l e  i n  the  I n t e r n a t m n a l  Long- 

shoremen 's  and Warehousemen's Union, Local No. 9,  V a c a t i o n  

P l a n ;  commencing on or  a f t e r  July 1, 1959, ea& such em- 

p loyee  w i t h  One Thousand Three Hundred F i r t y  (1,350) hours 

or more worked f o r  the  P o r t  of S e a t t l e  J u r i n g  the f irst  

twelve-month period from t h e  d a t e  of employment shall re- 

ceive two weeks (80 h o u r s )  v a c a t i o n  w i t h  pay: i f  such an 

employee h a s  worked f ~ z  the Fort o f  S e a t t l e  less t h a n  One 

Thousand Three Hundred F i f t y  (1 ,350)  houss, he s h a l l  re- 

ceive one - fou r th  of t w o  weeks (20 h a u r s )  vacation with pay 

for each Three  Hundred F o r t y  (348) hours worked for the 

Port of Sea t t l e  d u r i n g  such  y e a r ,  w i t h  a maximum of t w o  

weeks (80 hours) v a c a t i o n  w i t h  pay; upon completion of t e n  

c o n s e c u t i v e  y e a r s  du r ing  each of which a n  employee has 

worked at l e a s t  Three Hundred F o r t y  (3401 hours for the 

Por t  of S e a t t l e ,  he s h a l l  r e c e l v e  one- four th  o f  three 
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weeks  (30  h o u r s )  vacation with pay for each Three Hundred 

Forty (340) hours  worked f o r  the P o r t  of Seattle during 

t h e  y e a r ,  wi th  a maximum of t h r e e  weeks (120 hours )  vaca- 

t i o n  w i t h  pay; upon completion of twenty-five (25 )  consecu- 

t i v e  years  ciuring each of whi& a n  employee has  worked a t  

l e a s t  Three Hundred For ty  (340) hours  for tlze P o r t  of 

S e a t t l e ,  he  s h a l l  receive one-fourth of four weeks (40 

hours) vaca t ion  wi th  pay for each Three Hundred Forty 

(340)  hours  wcrked for t h e  Port of Seattle during the  year, 

with a maximum of four weeks (160 hours )  vaca t ion  w i t h  pay. 

Any r e g u l a r l y  employed man i n  the  c l a s s i f i c a t i o n s  covered 

by this s e c t i o n  who s h a l l  be summoned f o r  3ury duty  s h a l l  

be e n t i t l e d  t o  have his a c t u a l  hours  of a t tendance  a t  

cour t  as j u r o r  be counted as q u a l i f y i n g  hours for  vacation 

eligibility. Actual hours in t h i s  i n s t a n c e  are all hours 

a t  c o u r t ,  w a i t i n g  t o  serve on a j u r y ,  o r  a c t u a l l y  serv ing  

on a 3 u r y .  

((1) Pension b c n e f i t s  fo r  t h o s e  employees i n  t h e s e  

c l a s s i f i c a t i o n s  who a re  employed i n  p o s i t i o n s  not  covered 

by t h e  Washington S t a t e  Employees' Ret i rement  System 

s h a l l  be provided by p a r t i c i p a t i o n  of t h e  Por t  of Seat t le  

i n  the Warehouseinen's Pension Fund ( I L W ,  Local 9),  and 

the  sum o f  twelve  cen t s  (12G) p e r  hour €01- each hour of 

work performe6 for  t h e  Port  of S e a t t l e  by such employees 

s h a l l  be p a i d  i n t o  s a i d  fund. 

SECTIOh G .  The wage r a t e s  and b e n e f i t s  payable t o  or for  

Foremen Wiremen, Journeymen Wiremen and Apprentice Wiremen 

employed by the. P o r t  of S e a t t l e  s h a l l  be as follows: 



( a )  T h s  h o u r l y  wage r a t e  for Foremen Wiremen s h a l l  

be $5.01; t h e  h o u r l y  wage r a t e  f o r  Journeymen Wiremen 

s h a l l  be $4.555: t h e  h o u r l y  wage r a t e  for Appren t i ce  Wixe- 

nen s h a l l  be o n  a p e r c e n t a g e  basis of the Journeyman wage 

as  e s t a b l i s h e d  i n  the  a p p r o p r i a t e  area a p p r e n t i c e s h i p  

schedu l e  .. 

(b 1 I h a l t h  arid w e l f a r e  bene f i t s  s h a l l  tie prov ided  

by p a r t i c i p a t i o n  of t h e  P o r t  of S e a t t l e  i n  t h e  Local Unicn 

46 IBEW, Health and Welfare  T r u s t  Fund, and the sum of t e n  

cents ( 1 0 C )  per hour  for  each hour  af work performed for 

the  Port of S e a t t l e  by each  such  employee s h a l l  be paid  by 

the P o r t  of S e a t t l e  i n t o  s a a d  fund. 

( C )  V a c a t i o n  b e n e f i t s  s h a l l  be provxded by p a r t i c i -  

p a t i o n  of t h e  P o r t  of S e a t t l e  i n  t he  v a c a t i o n  plan estab- 

l i s h e d  for such employees i n  the i n d u s t r y ,  and a n  amount 

e q u a l  t o  e i c ; h t u e n  c e n t s  (18e) per  hour  for which compensa- 

t i a n  i s  p a i d  s h a l l  be deducted  from t h e  gross wages of 

each such employee and s a i d  amowt s h a l l  be paid  t o  the  

Washington Mutual. Sav ings  Bank, Times Square Branch, for  t h e  

v a c a t i o n  account of each  such employes: annua l  time off for 

w c h  such crnployec a h a l l  be scheduled once each twelve-  

month p e r i o d  from February  1 t h rough  J a n u a r y  31; vacat ions 

s h a l l  be takcn by the employee at such  t i m e  3 s  mutua l ly  

agreed  upon between the Por t  o f  Seattle and t h e  employee; 

unless m u t u a l l y  a g r e e d  upon o t h e r w i s e ,  a l l  such employees 

s h a l l  t a k e  two ( 2 )  weeks' v a c a t i o n  each v a c a t i o n  y e a r ,  

which s h a l l  be from Februa ry  1 th rough  January 3 1 ;  the 

two ( 2 )  weeks'  v a c a t i o n  shall b e g i n  on Monday, u n l e s s  
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otherwise mutually agreed upon; no a d d i t i o n a l  vaca t ion  

tine off a s  such shall be allowed, because of any holiday 

t h a t  may f a l l  w i t h i n  the two (21 weeks' vacation period 

granted; any employee whose accumulated vacation allowance 

i s  less than one d a y ' s ,  shall not  be requi red  t o  take time 

off a s  a vaca t r cn ;  t i m e  off  for  vaca t ions  is no t  accumula- 

tive from one v a c a t i o n  year  t o  t h e  next vaca t ion  year:  

there s h a l l  be an i n t e r v a l  cf a t  l e a s t  t h r e e  ( 3 )  months be. 

tween a v a c a t i o n  for  a n  employee scheduled i n  one  vaca t ion  

year  a n 2  h i s  vacation scheduled i n  t he  next vaca t ion  year ;  

no vacation time off, a s  such, w i l l  be given in excess  ~f 

two ( 2 )  weeks even though t h e  vaca t ion  allowance accumu- 

lated may be in excess  of two (2) weeks normal pay; on 

the other  hand, no employee shall he denied the  r i g h t  t o  

two ( 2 )  weeks vaca t ion  t i m e  off on the  vaca t ion  allowance 

accumulated i f  less than  t w o  ( 2 )  weeks normal pay; any 

employee who i s  unable t o  take h i s  vaca t ion  at the time 

agreed upon a s  provlded for above, ei ther because of acc i -  

dent or sickness or because he was required by t h e  Port  of 

Seattle to work d u r i n g  t h a t  per iod ,  s h a l l  be granted  h i s  

v a c a t i o n  by the Port of S e a t t l e  a s  soon t h e r e a f t e r  as rea- 

sonably c o n v e n i e n t ;  when t h e  employee is so required by 

the Port of S e a t t l e  t o  work during the vaca t ion  pe r iod  as 

previc jus ly  decided upon, he shall be paid €or his work 

d u r i n g  that period a t  regular r a t e s  of pay: t h e  procedure 

t o  be fo l iowed i n  connec t ion  w i t h  withdrawal of' vacation 

allowances from t he  Bank s h a l l  be a s  s t a t e d  in the consoli- 

dated agreement b e t w e e n  Puget Sound (Seattle) Chapter, 
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S e a t t l e  : l ivisron,  Nat ional  Electrical  Cont rac tors  Associ- 

a t i o n ,  Inc. and Local Union #46, I n t e r n a t i o n a l  Brothsr- 

hood ~f E l e c t r i c a l  Workers; i n  the event  of death of the 

employee, the balance of deposit i n  t h e  vaca t ion  account of 

such cmployee shall be pa id  t o  such person or persons en- 

t i t l e d  thereto upon submission of the necessary proof. 

(d) Pension b e n e f i t s  for t h o s e  employees i n  these 

classifications who are employed i n  positions not eov- 

ered by the  Washington State EnpPoyees' Ret i rement  System 

s h a l l  be provided by  p a r t i c i p a t i o n  of t h e  P o r t  of S e a t t l e  

i n  t h e  pension p l a n  e s t a b l i s h e d  for such employees i n  t h e  

industry and an amount equal  to 1% of the g ross  wages 

earned by each such employee shall be paid imto the 

National Elec t r ic  Benef i t  F u ~ d  e s t a b l i s h e d  for the pension 

plan.  

SECTION 7 .  T h e  wage r a t e s  and bene€i ts  payable to or  Eor 

Mechanic Foremen (Automobile) and Mechanics (Automobile) employed 

by  t h e  Port  of Seattle shall be as f o l l o ~ s :  

(a)  The h o u r l y  wage r a t e s  of these c l a s s i f i c a t i o n s  

L,h;.;ll be :  

Mechanic Foremen (Autcmobile) - - - - $ 3.52 

biechanics (Automobile)- - - - - - - - $ 3.20 

(t) The following hol idays  shall be recognized as 

p a i d  holidays an t h e  basis of e i g h t  hours a t  the approved 

s t r a i g h t - t i m e  hour ly  --.:te s c a l e  regardless of t h e  day of 

t h e  week on which t h e  same may f a l l  provided t h a t  the 

employee h a s  worked t h e  work day previaus  and the work day 

following the holiday except  i n  t h e  case oE bona fide i l b -  

n e s s  : 
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New Year's Day Labor Day 
Washinqton'  s Bir thday  I'hanksg i v i n g  Day 
Decoration Day December 24 
F o u r t h  of July Chris tmas  Day 

A l l  t h e  time worked or! t he  a f o r e s a i d  h o l i d a y s  shall be 

compensated fo r  a t  two times t h e  approved s t r a i g h t - t i m e  

h o u r l y  ra te .  

( C )  t!ealth and w e l f a r e  b e n e f i t s  s h a l l  be prov ided  

by p a r t i c i p a t i o n  o f  the P o r t  of Seat t le  i n  the  Seattle & 

U n g  County Automotive Mach in i s t s  Health and Welfare  Fund, 

and t h e  sum of $16.50 per month for each  such employee who 

vorks e i g h t y  ( 8 0 )  h o u r s  or mare for  t h e  Por t  of Sea t t l e  i n  

a caler .dar  month s h a l l  be paid  by the  Port  of S e a t t l e  i n t o  

s a i d  fund. 

(d) V a c a t i o n  b e n e f i t s  s h a l l  be provided by p a r t i c i -  

p a t i o n  of the P o r t  of  S e a t t l e  i n  the Automotive Machinists 

Lodye #289 V a c a t i o n  P lan  a s  e s t a b l i s h e d  i n  the g e n e r a l  re- 

p a i r  agreement  necjotiated by the u n i o n  w i t h  other employers  

of t h e  I 4 c d i a n i c  Foreman (Automobi le )  arid Mechanics (Auto- 

nob i l e )  i n  t h i s  are37 v a c a t i o n s  w i t h  pay shall be g r a n t e d  

on  the fo l lowing  basis: fo r  one year's cont inuous  service, 

one week's v a c a t i o n  w i t h  f u l l  pay ( f ive  working days a t  

cnp1oyi:c's b a s i c  rat<.)  for t h r e e  years consecu t ive  ser- 

vice, two weeks v a c a t i o n  wi th  f u l l  pay ( t e n  working days a t  

cmp'loyee's basic- r a t e ) ;  for e l e v e n  y e a r s  cont inuous  service,  

thxee weeks v a c a t i o n  a t  f u l l  pay ( f i f t e e n  working days a t  

employee ' s  baslc r a t e ) ;  when t h e  service of the employee 

t 2 r m i n a t e s  a f t e r  s i x  months con t inuous  service, v a c a t i o n  

for t h e  work yea r  i n  which the t e r m i n a t i o n  o c c u r s  s h a l l  be 

prc,-rated on t h e  r a t i o  of which the number of months or  



f r a c t i o n  thereof. a c t u a l l y  worked bears to t h e  twelve 

m o n t h s ;  fa r  pro-rat ing purposes any time from s i x  months 

t o  t h c  end of: the  second yea r  s h a l l  he pro- ra ted  on a one 

;vcck has  i * s and any time a f t e r  the end of two y e a r s  service 

s h a l l  be pro-rated 011 a two week basis; when one of t h e  

holidays des iyna tec i  ir? subsection (c) f a l l s  within t h e  

enployee's vacacion period,  such holiday shall not  be con- 

s ide re t i  a s  p a r t  of the vacation period and the employee 

s h a l i  rece ive  another day ' s  vacation i n  l i e u  t h e r e o f .  

(e) Pension b e n e f i t s  €or tP.ose employees i n  these 

c l a s s i f i c a t i o n s  whi, a r e  employed in positions not  covered 

by t h e  Washington S t a t e  Employees' Retirement System sha l l  

be provided bv participation of the Port of S e a t t l e  i n  tine 

!*iachlnLStS Pension Trust Tund and t h e  s u m  of t e n  cents 

( I O C )  per hour of work per€ormed f o r  t h e  Por t  of S e a t t l e  

by each such employee s h a l l  be p a i d  by t he  Port of Seattle 

into s a i d  fund. 

SZCTION 8. The waqe rates and b e n e f i t s  payable t o  or  for 

Ulacksrnith:, Lin( l  U 1  acksmit-hg ' iiclpers eniplcyeci by tho Por t  of 

S e a t t l e  s h a l l  be a s  follows: 

(a  1 Thc hourly wage rate of B l a c k s m i t h s  shall. be 

$3.10  per hour:  the hour1.y wage rate of Blacksmiths' 

H c 1 p C r s  s h a l ~  be $2.605 per hour;  

(b 1 Health ar,d welfare benefits s h a l l  be provided 

by p a r t i c i p a t i o n  of the Port of S e a t t l e  in the Northwest 

Metalcraf ts  Unxon Welfare Plan and the SUR of t e n  cents 

(10~2) per hour T'Gr  each hour o f  work performed f o r  the 
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port of S e a t t l e  by  each such  employee shall be p a i d  by t h e  

P o r t  of Seattle i n t o  s a i d  f u n d .  

( c )  The follclving holida;/s s h a l l  be r e c o c ~ n ~  zed as 

p a i d  iioi idays for Blacksmiths and Blacksmiths ' Helpers 

who hri=rc been eniployed f o r  t e n  (10) ca lendar  clays and pay- 

3ent s h z l l  be made on t h e  b a s i s  of e i g h t  68) hours  a t  t h e  

approved s t r a i g h t  time hour ly  r a t e ,  provided t h e  employee 

workeri t h e  l a s t  regularly scheduled work day pr ior  t o  and 

tlic f i r s t  schedu3 cd work day fol lowing the holiday: 

Flew Y e a r ' s  Day Labor Day 
Washington's B i r thday  Thanksgiving Day 
I.;cmorial Day Christmas Day 
Independence Day 

A l l  time worked on t h e  a fo resa id  h o l i d a y s  s h a l l  be compen- 

sat& for at tiqo ( 2 )  times the r e g u l a r  s t r a i g h t - t i m e  

h o u r l y  rate, plus a J d i t i o n a 1  compensation i n  the amount of 

t h e  r e q u l a r  s t r a i g h t  time hour ly  r a t e  for the paid hol i -  

day. Sliculc! any of t h e  above ho l idays  fall on Sunday, the 

2ay O l J w r V e C ?  b:f t h e  S t a t e  or  Nation s h a l l  be considered 

a h o l i d a y  anti compensated for  a s  set  f o r t h  above. I n  

cases where t h e  above l i s t e d  ho l idays  f a l l  on Saturday, 

t h e  P o r t  s h a l l  have t h e  option of specifying by t h e  Wed- 

nesday preceding the holiday whether Fr iday s h a l l  be a 

r egu la r  work day o r  regarded as t h e  pa id  hol iday .  Should 

any  OE the above ho l idays  f a l l  w i th in  the vaca t ion  per iod  

of an employee, he s h a l l  be p a i d  as set  f o r t h  above for  

such  h o l i d a y ,  provided he works h i s  l a s t  scheduled work 

day p r i o r  t o  and h i s  f i r s t  scheduled work clay fol lowing 

h i s  vacation per iod .  
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(d 1 Vacation benef i t s  s h a l l  be providcct by p a r t i c i -  

p a t i o n  of t he  P o r t  of Seat t le  i n  the I n t e r n a t i o n a l  Brother- 

hood of Bozlermakers, Iron Shipbui lders ,  Blacksmiths, 

Forgers and Helpers ,  Local No. 104 Vacation Plan, a s  estab- 

l ished i n  t h e  " Independent Shop" Agreement negot ia ted  by 

the Union with other employers of Blacksmiths and Black- 

smiths' Helpers i n  t h i s  a r e a ;  commencing a f t e r  J u l y  1, 

1957, t h e  Por t  Auditor i s  hereby author ized  t o  pay to such 

employees, i n  accordance w i t h  s a i d  vaca t ion  p l an ,  t h e  va- 

c a t i o n  b e n e f i t s  accruing as a r e s u l t  o f  work performed by 

such employees f o r  t h e  P o r t  of S e a t t l e  i n  vaca t ion  years  

commencing with the vaca t ion  year  beginning June 1, 1957, 

and ending May 31, 1958, on the fol lowing b a s i s :  a vaca- 

t i o n  year  sha l l  r u n  from June 1 of any year  t o  June 1 o f  

t h e  next succeeding yeah, and such employees s h a l l  earn 

vaca t ion  c r e d i t  during each vaca t ion  year  based upon t h e  

number of hours worked as  fOlhWf3: t w o  hundred f o r t y  (240) 

hours ,  one day; four  hundred e igh ty  (480) hours, t w o  days: 

seven hundred twenty (720)  hours ,  three days; n ine  hundred 

s i x t y  (960) hours ,  four days; twelve hundred (1200) hours, 

f i v e  clays: each such employee on June l of any year s h a l l  

be er . t i t l ed  t o  vaca t ion  with pay a t  employee's s t r a i g h t  

time hoilrPy r a t e  (excluding s h i f t  or o t h e r  premiums) f o r  

the number of days of v a c a t i o n  credi t  which h e  has earned 

i n  the preceding vaca t ion  year:  any employee who on June 1 

of any year  h a s  worked twelve hundred (1200) hours  i n  each 

of four  (4 )  consecut ive vaca t ion  years  s h a l l  be e n t i t l e d  

t o  t e n  (10) days' vacat ion w i t h  pay a t  employee's s t r a i g h t  
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tine h o u r l y  r a t e  (excluding s h i f t  or o t h e r  premiums); any 

employee who on June 1 of any ycar  has worked twelve hun- 

dred (1200) hours  i n  each of twelve (12) consecut ive vaca- 

t i o n  years s h a l l  be e n t i t l e d  t o  f i f t e e n  (15) days' vaca- 

t i o n  with pay a t  employee's s t r a i g h t  time hourly r a t e  (ex- 

cluding s h i f t  or other premiums); any employee who has 

G n w  q u a l i f i e d  f o r  and recerved t e n  (10) clays' or f i f t e e n  

( 1 5 )  days'  vaca t ion  with pay i n  any year  znd who s h a l l  i n  

any one vacation year  subsequent t o  June, 1958, faill t o  

work a mir,irnum of twelve hundred (1200)  hours  shall upon 

working twelve hundred (1200) hours  i n  t he  next succeed- 

ing  vaca t ion  year  be e n t i t l e d  t o  t e n  (10) days 'vaca t ion  

with pay or f i f t e e n  (15) days' vaca t ion  w i t h  pay, whichever 

i s  a p p l i c a b l e ,  at employee's s t r a i g h t  t i m e  hour ly  rate 

(excluding s h i f t  or other premiums) a t  the expiration of 

s a i d  vaca t ion  yea r ;  employees s h a l l  be e l i g i b l e  for only  

oiie vaca t ion  or  pay for one vacation during a vacat ion 

yea r ;  vaca t ions  a r e  not  cumulative: employees rehired af te r  

v o l u n t a r i l y  r e s ign ing ,  or being d ischarged  ~ O K  cause, s h a l l  

be considered new employees and vacation r i g h t s  t h e r e f o r  

s h a l l  on ly  accumulate from t h e  l a t e s t  d a t e  of employment; 

any employee who quits, i s  l a i d  off or  is discharged s h a l l  

be paicl E m  h i s  accumulated vaca t ion  c r e d i t ;  and i f  such 

employee h a s  prev ious ly  q u a l i f i e d  f o r  t w o  weeks' vaca t ion  

or three weeks' vacat ior ,  he s h a l l  be pa id  for two or three 

times, whichever i s  a p p l i c a b l e ,  t he  vaca t ion  c r e d i t  set 

forth i n  the vaca t ion  c red i t  schedule  based upon hours  

worked set forth above. 
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(e 1 Pension b e n e f i t s  for those  employees in t h e s e  

c l a s s i f i c a t i o n s  who a r e  employed i n  p o s i t i o n s  n o t  covered 

by t h c  Washington State Employees’ Retirement System s h a l l  

be provided  by p a r t i c i p a t i o n  of t h e  Port  of  S e a t t l e  i n  the 

Boilermaker-Blacksmith Nat ional  Pension T r u s t  Fund and the 

sum of t e n  c e n t s  (1Oc) p e r  hour for work performed f o r  t h e  

P o r t  of S e a t t l e  by each st-ch employee s h a l l  be pa id  by the 

P o r t  i n t o  s a i d  fund. 

( f )  An employee having been r e g u l a r l y  employed by 

the Porz of S e a t t l e  for  a pe r iod  of not  less t han  s i x t y  

(60)  days,  and r equ i r ed  by law t o  serve a s  a p r y  maT! 

s h a l l ,  upon s a t i s f a c t o r y  proof to the Port  of S e a t t l e  of 

sulch services rendered, be reimbursed by t h e  Post of Sea t t l e  

€or h i s  work t i m e  lost on the  b a s i s  of t h e  d i f f e r e n c e  be- 

tween h i s  s t r a i g h t  time day s h i f t  hour ly  job c l a s s i f i c a t i o n  

rate, arid h i s  :jury pay (excluding t r a v e l  allowance] pro- 

v i d e d ,  hcwevcr, such For t  o f  S e a t t l e  reimbursement shall 

noe be Gppl icsb le  t o  any perlod of time during which s a i d  

employee-jury man d i d  n o t  perform work f o r  t h e  Pore of 

Seattle o t h e r  than  when prevented from doing so solely be- 

CaUsc of s a i d  j u r y  service; and f u r t h e r  providud t h a t  such 

Por t  of Seattle reimbursement i s ,  i n  no event ,  t o  be app l i -  

cable f o r  a period of more t h a n  e i g h t  (8) hours i n  a 

standard work day, no r  more than  five (5) days i n  a stand- 

a r d  work week. 

I n  applying the foregoing, it is understood that 

lf ari employee 1 s  c a l l e d  f o r  p r y  s e r v i c e ,  sespands t o  t h e  

call, and loses t i m e ,  but is not accepted for  jury service 
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or serves and is  r e l i e v e d  therefrom by the middle of his 

work s h i f t ,  t h e  employee w i l l  be reimbursed by t h e  Por t  of 

S e a t t l e  for h i s  work time los t  on t h e  b a s i s  of the d i f f e r -  

ence betwcen h i s  s t r a i g h t  t i m e  day s h i f t  h o u r l y  job c lass i -  

tication rate and h i s  jury pay ( w c l u d i n g  travel alkowancel 

provided he r e t u r n s  t o  h i s  job immediately, and promptly 

reports these facts to t h e  Por t  of S e a t t l e ;  provided fur -  

ther ,  t h a t  if an employee works h i s  r e g u l a r  shift i n  addi- 

t i o n  t o  performing 3ury duty,  h e  s h a l l  nat be paid by t h e  

F o r t  of Seattle u n d e r  t h e  p rov i s ions  of t h i s  subsect ion.  

SECTIOK 9. The wage r a t e s  and b e n e f i t s  payable t o  or for 

Plumbers, S t e a m f i t t e r s ,  Foreman Plumber, Foreman Stearnf i t te r ,  

and Welders ( S t e a m f i t t e r )  employed by t h e  P o r t  of S e a t t l e  s h a l l  

be a s  follows: 

(a) The hourly wage r a t e s  of t h e s e  c l a s s i f i c a t i o n s  

of employees s h a l l  be: 

Piumber - - - - - - - - - I $ 4 - 5 9  

S t e a m f i t t e r  - - - - - - - - - - - - $ 4.57  

Foreman P lumber  - - - - - - - - - - $ 4.82 

Foreman S t e a m f i t t e r  - - - - - - - - $ 4.82 

tveldcr (Stmmfit ter)-  - - - - - - - $ 4.57 

( S  j Health and wel fare  bene f i t s  s h a l l  be provided 

b y  p a r t i c i p a t i o n  of the P o r t  of Seat t le  i n  the Plumbing 

and Pipe  F i t t i n g  Indus t ry  S t a t e  of Washington Health and 

Welfare Program, and t h e  sum of &even cen t s  (16C) p e r  

hour f o r  each hour of work performed for t h e  Por t  o€ 

Seattle by each such employee s h a l l  be pa id  by t h e  Port 
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cE Seattle t o  the T r u s t  Department, Nat ional  Bank of Com- 

mcrcc for account of t h e  Plumbing and Pipe F a t t i n g  In- 

d u s t r y  S t a t e  of Washington Ucalth and Welfare Program. 

( c )  Vacation benef i t s  s h a l l  be provided by p a r t i c i -  

p a t i o n  of the Por t  of S e a t t l e  i n  the Plumbing and Pipe 

F i t t i n g  Inductry S t a t e  of Washington Vacation P l a n ,  

establi.shed for such employees i n  t h e  indus t ry ,  and the 

sum of n ine teen  c e n t s  (1%) per hour of work performed by 

each such einployee for  the Por t  of S e a t t l e  s h a l l  be de- 

ducted.  frcm the gross  wages of each such employee and said 

Sam s h a l l  be p a i d  t o  the National Bank of Commerce, 

Seattle, fo r  the vaca t ion  account of each such employee. 

(d)  Pension benefits for t h o s e  employees i n  these 

c l a s s i f i c a t i o n s  who a r e  employed i n  p o s i t i o n s  not covered 

by t h e  Washington S t a t e  Ehployees' Retirement System 

shall be provided by p a r t i c i p a t i o n  of the Port of Seattle 

i n  the Pension E s c r o w  Fund for t h e  Plvrnbiryand Pipe 

F i t t i n g  Indus t ry  of t h e  S t a t e  of Washington, and the sum 

of s i x t e e n  c e n t s  (16C) per  hour of work performed for the 

Por t  of S e a t t l e  by each such employee s h a l l  be paid by the 

P o r t  of Seattle i n t o  s a i d  Fund i n  the T r u s t  Repartrnent of 

t h e  Nat ional  Bank of Commerce, Seat t le .  

(e 1 Educational and t r a i n i n g  b e n e f i t s  far employees 

in t h e s e  c l a s s i f i c a t i o n s  s h a l l  be provided by p a r t i c i p a t i o n  

of the P o r t  of Sea t the  i n  the Apprentice and Journeymen 

Train ing  Fund and the sum of one  cen t  ( 1 C )  per hour fOK each 

hour  of work performed for the Port of S e a t t l e  by each such 

employee s h a l l  he paid by the P o r t  of Sea t t l e  i n t o  s a i d  fund 
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I SECTXON 10. The wage sates and b e n e f i t s  payable t o  or for 

Sheet Metal Workers and Foreman Sheet Metal Workers employed by 

the  Por t  of S e a t t l e  s h a l l  be: 

( a )  The h o u r l y  wage rate of Foremen, Sheet Metal 

Workers shall b e  $4.88; t h e  hoilrly rate of Sheet Metal 

Workers s h a l l  be $4.48. 

(1)) Health and wel fare  b e n e f i t s  shall. be provided 

by p a r t i c i p a t i o n  o f  t h e  Por t  of Sea t t l e  i n  t h e  Northwest 

Sheet Metal Workers Welfare Fund and the  sum of twelve 

cents. (12C) per hour  for each  hour of work performed for  

the  Por t  of S e a t t l e  by  such  employees s h a l l  be paid  by the 

P o r t  of Seattle i n t o  said fund. 

( e )  V a c a t i o n  b e n e f i t s  sha l l  be provided by p a r t i c i -  

p a t i o n  o €  the P o r t  of Seattle i n  the Sheet Metal Workers 

Union N o .  99 Vacation Plan e s t a b l i s h e d  for  such employees 

i n  t h e  indus t ry ,  and t h e  sum of seventeen cen t s  (17C,) p e r  

hour of work performed f o r  t h e  P o r t  of Seattle by each 

such employee s h a l l  be d e d u c t e d  from t h e  gross wages of 

each such employee and s a i d  sum shall be paid t o  the Wash- 

inq ton  Mutual Savings Bank, Times Square Branch, for the 

v a c a t i o n  a c c o u n t  of each such employee; enqpftes may take  

two weeks' vaca t ion  b u t  s h a l l  take vaca t ion  equal to t he  

number of d a y s '  pay accumulated each vaca t ion  year ,  which 

s h a l l  be from J u l y  1 through June 30; no a d d i t i o n a l  vaca- 

t i o n  time o f f  as  s u c h  s h a l l  be allowed because of any 

h o l i d a y  t h a t  may fall w i t h i n  the vaca t ion  period as  granted 

any employee whose accumtllated vaca t ion  allowance is less 

than  one (1) d a y ' s  s tandard  pay s h a l l  no t  be required t o  

' t  
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t a k e  t i m e  off a s  vaca t ion ;  t i ne  of f  f o r  vaca t ions  1s  not  

cumulative from one vaca t ion  y e a r  t o  the next  v rca t ian  year 

fd ) Pension bene f i t s  f o r  those  employees i n  these 

c l a s s i f i c a t i o n s  who a r e  employed i n  posntioas riot covered 

by the Washington S t a t e  Employees' Retirement System 

shall be provided by  p a r t i c i p a t i o n  of the  Por t  of Seat t le  

i n  the Pension Escrow Fund of King County, Sheet Metal 

trorkcrs, T r u s t  Department, Bank of  Ca l i fo rn ia ,  N.A., and 

the  sun of ten c e n t s  ( l o $ )  per hour  of work performed for 

the Port of S e a t t l e  by each such employee s h a l l  be pa id  

Sy the P o r t  of S e a t t l e  i n t o  said fund. 

SECTION 11. The wage ra tes  and b e n e f i t s  payable to or for 

Crane Operators, Crane Oilers and Helpers, and R o l l e r  Operators 

who are  a f f i l i a t e d  wi th  Local 302, I n t e r n a t i o n a l  Union of Gper- 

a t i n g  E n g i n e e r s  and employed by t h e  Port of S e a t t l e  s h a l l  be: 

(a 1 The h o u r l y  wage r a t e  of Crane Operators sha l l  be 

$4.68; thc hourly Tiage r a t e  of Crane Oi le rs  and Helpers 

s h a l l  be $3.89; the hourly wage rate  of Roller Uperatars  

s h a l l  be $4.34. 

(bJ Health and welfare b e n e f i t s  s h a l l  be provided 

by participation of the  Port of Seattle? i n  the Locals 302 

and 6 1 2  of the I n t e r n a t i o n a l  Union of Operating Engineers 

Const ruc t ion  Industry Pension, Heal th  and S e c u r i t y  Fund 

and the sum of f i f t e e n  c e n t s  (15C) per hour of work psr- 

formed for t h e  P o r t  of S e a t t l e  by each such employee shall  

be paid by tho P o r t  of S e a t t l e  i n t o  said fund. 

(c)  Pension b e n e f i t s  for those employees i n  these 

c l a s s i f i c a t i o n s  who are employed i n  p o s i t i o n s  not  covered 
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by the Washington S t a t e  Employees' R e t i r e m e n t  System s h a l l  

he provided by p a r t i c i p a t i o n  cf t h e  P o r t  of S e a t t l e  i n  the 

Locals 302 and 6 1 2  of t h e  I n t e r n a t i o n a l  Union of Operating 

Engineers Construct ion I n d m t r y  Pension, Health and Secur- 

i t y  Fund and t he  sum of f i f t e e n  c e n t s  (15C) per hour of 

work performed for t h e  P o r t  of S e a t t l e  by each such ein- 

p loyee s h a l l  be p a i d  by the Por t  of S e a t t l e  i n t o  said fund. 

SECTIOEJ 12. The wage r a t e s  and b e n e f i t s  payable t o  or f o r  

Carpenters ,  S t a t i o n a r y  Power Saw Operators,  and Carpenter Pore- 

men employed by t h e  Por t  of S e a t t l e  s h a l l  be as follows: 

( a )  The hour ly  wage r a t e  of Carpenters  s h a l l  be 

$3.9b,; t h e  hour ly  wage r a t e  o f  S t a t i o n a r y  Power Saw Opera- 

tors s h a l l  be $4.05; the hour ly  wage r a t e  of Carpenter 

Foremen s h a l l  be $4.335. 

(b 1 Health and welfare  b e n e f i t s  s h a l l  be provided by 

p a r t i c i p a t i o n  of the Por t  of S e a t t l e  in the  Western Wash- 

ington Carpenters Wealth and S e c u r i t y  Plan, and t h e  sum sf  

t e n  c e n t s  (1OC) p e r  hour for each hour of work performed 

for  the P o r t  of Seattle by each such employee shall .  be paid 

b y  t h e  P o r t  of S e a t t l e  i n t o  s a i d  fund. 

IC) Pension benef i t s  for  employees who are employed 

i n  these c l a s s i f i c a t i o n s  i n  p o s i t i o n s  not  covered by the 

Washington State  Employees' Retirement System shall be pro- 

vided by t h e  p a r t i c i p a t i o n  o€ the P o r t  of S e a t t l e  i n  

Wes te rn  Washington Carpenters  Health and Secur i ty  Plan, 

and t h e  sum of t e n  c e n t s  (lo$) per  hour f o r  each hour of 

work performed €or t h e  P o r t  of S e a t t l e  by each such a- 

ployce s h a l l  be pa id  by t h e  Port  s€ S e a t t l e  into s a i d  fund. 
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SCCTIOH 1 3 .  The wage rates  and b e n e f i t s  payable t o  or  €or 

Watchmen a f f i l i a t e d  wi th  I n t e r n a t i o n a l  Longshoremen's and Ware- 

housemen's  Union, Local 9, and employed by t h e  ?ort of S e a t t l e  

s h a l l  be a3 Eoll~ws : 

( a )  The wage r a t e  f o r  such Watchmen s h a l l  be $ 2 . 7 8 5  

p e r  hour .  

(b 1 H e a l t h  and w e l f a r e  b e n e f i t s  s h a l l  be prov ided  

by p a r t i c i p a t i o n  of t h e  Port of S e a t t l e  i n  t h e  ILWW #9 

Welfare  Fund, and t h e  sum of t h i r t e e n  cents (13C) per hour 

€or each hour of work performed fo r  the Port  of Seattle by 

such employees s h a l l  be p a i d  by t he  P o r t  of S e a t t l e  i n t o  

s a  id fund.  

i c )  V a c a t i o n  b e n e f i t s  s h a l l  be prov ided  by p a r t i c i -  

p a t i o n  of t h e  P o r t  of S e a t t l e  i n  the I n t e r n a t i o n a l  Long- 

shoreroen' s and Warehousemen's Union, Local No. 9, Vacation 

Plan; coinmencing or: or  a f t e r  J u l y  1, 1959, each  such  em- 

ployee who h a s  been employed by the P o r t  of S e a t t l e  far  a 

per iod of one y e a r ,  and who h a s  worked a t a t a l  of a t  least 

T h i r t e e n  Hundred F i f t y  (1350) hours for  t h e  P o r t  of Seattle 

d u r i n g  t h a t  y e a r ,  s h a l l  r e c e i v e  t w o  weeks (88 hours)  vaca- 

t i o n  w i t h  pay: i€ d u r i n g  h i s  f i r s t  o r  any succeeding  y e a r  

of employment by the  P o r t  of Sea t t le ,  such  a n  employee 

works less t h a n  T h i r t e e n  Hundred F i f t y  (1350) hOur6, he 

s h a l l  receive one - fou r th  of two weeks (20  hours)  v a c a t i o n  

w i t h  pay f o r  each Three Hundred Forty (340) h o u r s  worked 

f o r  the P o r t  of S e a t t l e  d u r i n g  such year, w i t h  a maximum 

of t w o  weeks (80 h o u r s )  v a c a t i o n  w i t h  pay: upon comple- 

t i o n  of t e n  c o n s e c u t i v e  years du r rng  each of which a 
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'n'aLcchnan 112s worked f o r  the  Port  of S e a t t l e  at l e a s t  Three 

f J u n d r 4  F o r t y  (340)  h o u r s ,  tie s h d l l  r e c e i v e  one- four th  of 

three weeks (30 hours )  v a c a t i o n  w i t h  pay for each  Three 

Hundred F o r t y  (340) hours worked f o r  the Por t  of Sea t t le  

d u r i n g  the  y e a r ,  w i t h  a maximum of three weeks (120 hours) 

v a c a t i o n  w i t h  pay; upon comple t ion  oE twen ty - f ive  consecu- 

t i v e  y e a r s  dGring each  of which such an employee has worked 

at. l e a s t  Three Hundred F o r t y  (340) h o u r s  for the Por t  of 

Seattle, he shall receive one- fou r th  of fou r  weeks (40 

hour s )  v a c a t i o n  w i t h  pay fo r  each  Three Hundred F o r t y  (340) 

hcurs worked for  the P o r t  of Sea t t l e  d u r i n g  the  y e a r ,  w i t h  

a mnximum of four weeks (160 hours)  v a c a t i o n  w i t h  pay. 

Any r e g u l a r l y  employed man covered by t h i s  s e c t i o n  who 

shall be surmoned for  j u r y  d u t y  s h a l l  be e n t i t l e d  t o  have 

h i s  a c t u a l  h o u r s  o f  a t t e n d a n c e  a t  c o u r t  as -~uror be 

counted a s  q u a l i f y i n g  h o u r s  for v a c a t i o n  e l i g i b i l i t y .  

A c t u a l  hour s  i n  t h i s  i n s t a n c e  a r e  all hours a t  c o u r t ,  wa i t -  

ing to serve on a - Jury ,  or a c t u a l l y  s e r v i n g  on a ~ u r y .  

(d )  Pens ion  b e n e f i t s  f o r  those employees i n  these 

c l a s s i € i c a t i o n s  who are employed i n  p o s i t i o n s  not  covered 

by t h e  Washington S t a t e  Employees' Ret i rement  System s h a l l  

be p rov ided  by p a r t i c i p a t i o n  of the P o r t  of S e a t t l e  i n  the 

Warehousemen's Pens ion  T r u s t  Fund (ILkW, Local  9 ) ,  and the 

sum of t w e l v e  cents (12C) per hour f o r  each hour a€ work 

performed for  t h e  P o r t  of S e a t t l e  by such employees s h a l l  

be pa id  i n t o  s a i d  fund. 
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SECTION 14. - The wage r a t e s  and b e n e f i t s  payable t o  or for 

Paxnter Foremen and P a i n t e r s  employed by the P o r t  of S e a t t l e  

sl ialf  be a s  fo l lows:  

(a )  The hourly wage rate for P a i n t e r  Foremen shall 

be $4 .39;  the h o u r l y  wage r a t e  f o r  P a i n t e r s  s h a l l  be $3,99. 

There s h a l l  be added t o  the foregoing rates an a d d i t i o n a l  

amount of twenty c e n t s  (20 f )  per hour f o r  t h e  following 

work: s p r a y  p a i n t i n g ,  sandblas t ing ,  steam c leaning ,  swing 

s t a g e ,  bridqes, towers, tanks on l egs ,  s t e e p l e s ,  s t a c k s ,  

toxic m a t e r i a l s ,  b i turnas t ic  and open s t r u c t u r a l  steel ,  

(b 1 Health and wel fare  b e n e f i t s  s h a l l  be provided by 

p a r t i c i p a t i o n  of the Por t  of S e a t t l e  i n  Medical Hospi ta l i -  

z a t i o n  Plan,  and the sum o€ fou r t een  cents (14C) per hour 

for each h o u r  of work performed for  t h e  P o r t  of S e a t t l e  

s h a l l  be paid by t h e  Por t  of Seattle t o  the Medical Hos- 

p i t a l i z a t i o n  Plan Fund. 

(c) Vacation b e n e f i t s  for  these c l a s s i f i c a t i o n s  of 

ervployees shall be provided by p a r t i c i p a t i o n  of the P o r t  

of S e a t t l e  i n  t h e  Vacation Plan e s t a b l i s h e d  €or such em- 

ployees i n  t he  indus t ry ,  and t h e  sum of f i f t e e n  cents (L5C) 

per hour Eor which compensation is  pa id  aha11 be deducted 

from t h e  gross wages of each such employee and s a i d  amount 

s h a l l  be pa rd  The Bank of C a l i f o r n i a ,  N.A. for t h e  vaca- 

t i o n  account of each such employee. 

SECTION 15.  The wage r a t e s  and b e n e f i t s  payable t o  or for  

Machinists employed by  t h e  Port  of S e a t t l e  s h a l l  be a s  follows: 

(a )  The hourly wage r a t e  s h a l l  be $3.35. 
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(1,) Coveralls will be furnished in lieu of the 

coverall allowance formerly paid. 

(cl The following holidays shall be recognize6 as 

paid holidays for Machinists who have been employed for 

ten (10) calendar days and payment shall be made on the 

basis of eight (8) hours st the approved straight time 

h o u r l y  rate, provided the holiday falls within the regu- 

larly scheduled work week and the employee worked the 

last regularly scheduled work day prior to and t h e  first 

scheduled work day following the holiday: 

New Year's Day 
Memoriai Day 
Labor Day 
Christnas Day 

Washington's Birthday 
Independence Day 
Thanksgiving Day 

Ail time worked on the aforesaid holidays shall be compen- 

sated for at three times the regular straight time hourly 

rate. Shouldany of the above holidays fall on Sunday, 

the day observed by the State or Nation shall be con- 

sidered a holiday and compensated for as set forth above. 

Should any of the above holidays f a l l  within the vacation 

period of an employee, he shall be paid as s e t  forth 

above for such holiday, provided he works his last scheduled 

work day p r i o r  to and h i s  first scheduled work day follow- 

i n g  h i s  vacation period. 

( d )  Health and welfare benefits shall be provided 

by participation of the Port of Seattle in the Northwest 

Metalcrafts IJnion Welfare P l a n ,  and the sun of ten cents 

(IOC) per hour for each hour of work performed for the 

Port of Seattle by each such employee shall be paid by the 

Port of Seattle i n t o  the Northwest Metalcrafts Trust Fund. 
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(e )  V a c a t i o n  b e n e f i t s  s h a l l  be provided  by p a r t i c i -  

p a t i o n  of the  P o r t  o €  S e a t t l e  i n  the I n t e r n a t i o n a l  Associ- 

a t i o n  of M a c h i n i s t s  Local No. 79 Vaca t ion  P l a n ,  a s  estab- 

l i shed  in the agreement  n e g o t i a t e d  by the  Union w i t h  other 

emplovcrs - of M a c h i n i s t s  i n  t h e  a r e a :  commencing a f t e r  

z u l y  1, 1957,  t h e  P o r t  A u d i t o r  1s  h e r e b y  a u t h o r i z e d  t o  pay 

such employees, i n  accordance  w i t h  s a i d  v a c a t i o n  p l a n ,  t h e  

v a c a t i o n  b e n e f i t s  a c c r u i n g  a s  a r e s u l t  of work performed by 

such employees €or t h e  P o r t  of S e a t t l e  i n  v a c a t i o n  years 

coiiunenciny with t he  v a c a t i o n  y e a r  beg inn ing  June 1, 1957, 

arid ending May 31, 1958, on the  following b a s i s :  A vaca- 

c i o n  y e a r  s h a l l  ruE from June  1. of any y e a r  t o  June  1 of 

t h e  nexr  succeed ing  y e a r ,  and such employees s h a l l  e a r n  

v a c a t i o n  cre: l r t  d u r i n g  each v a c a t i o n  year based upon the 

number of hours worked as  f o l l o w s :  Two Hundred F o r t y  

(240) h o u r s ,  one day: Four Hundred E i q h Q  (480) h o u r s ,  t w o  

days ;  Seven Hundred 'Pwenty (720)  hours ,  t h r e e  days ;  Nine 

Hundred S i x t y  (960) hours ,  four days: Twelve Hundred 

(1200)  hours ,  f i v e  days :  each  such employee on J u n e  1 of 

any yc'tr s h a l l  be e n t i t l e d  to v a c a t i o n  w i t h  pay a t  em- 

p l o y e e ' s  s t r a i g h t  t i m e  h o u r l y  r a t e  (exc luding  s h i f t  or other 

premiums) fo r  t h e  nu rbe r  of days  of v a c a t i o n  credit which 

h e  h a s  e a r n e d  i n  t h e  p reced iny  v a c a t i o n  year; any employee 

who on June  1 of any y e a r  has worked Twelve  Hundred (1200) 

hours i n  each of f o u r  (4) ccrisecutive v a c a t i o n  y e a r s  shall. 

be e n t i t l e d  t o  t e n  (10) d a y s 8  v a c a t i o n  w i t h  pay a t  employee's 

s t r a i g h t  t i m e  hoclrly r a t e  (exc luding  s h i f t  or o t h e r  pre- 

miums);  any employee who on June  1 of any y e a r  has worked 
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T w e l v e  Hundred (1200) hours i n  each  of twelve (12) consecu- 

t i v e  v a c a t i o n  years s h a l l  be e n t i t l e d  t o  t i f t e e n  (15) days' 

v a c a t i o n  with pay a t  employee 's  s t r a i g h t  time h o u r l y  ra te  

(excluding s h i f t  o r  o t h e r  premiums); any employee who has 

once qualified for and received t e n  (19) days' or f i f t e e n  

(15)  d a y s '  v a c a t i o n  w i t h  pay i n  any y e a r  and who shall. kn 

any on? v a c a t i o n  year subsequent  t o  June ,  1958, f a i l  t o  

work a minimum of "welve Hundred (1200) h o u r s  s h a l l  upon 

worklnq Twelve iiundred (1200) hours i n  tne n e x t  succeeding  

v a c a t i a n  y m r  be e n t i t l e d  t o  t e n  (10) d a y s '  v a c a t i o n  w i t h  

pay  or f i f t e e n  (15)  d a y s '  v a c a t i o n  w i t h  pay, whichever i s  

a p p l i c a b l e ,  a t  employee 's  s t r a i g h t  t i m e  h o u r l y  r a t e  (ex- 

c l u d i n g  s h i f t  or  other premiums) a t  the e x p i r a t i o n  of s a id  

vacation y e a r ;  en.ployees s h a l l  be e l i g i b l e  for  o n l y  one 

v a c a t i o n  or pay for one v a c a t i o n  d u r i n g  a v a c a t i o n  year; 

v a c a t i o c s  a re  n o t  cumulat ive:  employees rehired a f t e r  

v o l u n t a r i l y  r e s i g n i n g ,  or be ing  d i s c h a r g e d  f o r  cause ,  s h a l l  

be considered new employees and v a c a t i o n  r i g h t s  therefor 

s h a l l  o n l y  accumulate  from the  l a t e s t  date of employment; 

a n y  employee who q u i t s ,  i s  l a i d  off or i s  d i s c h a r g e d  s h a i l  

L e  p a i d  fo r  h ~ s  accumulated v a s a t i o n  credi t ;  and i f  such 

employee has  p r e v i o u s l y  q u a l i f i e d  for two weeks' v a c a t i o n  

u r  t h r e e  weeks' v a c a t i o n ,  he shall be p a i d  €or t w o  times 

or  t h r e e  t i m e s ,  whichever  i s  a p p l i c a b l e ,  the v a c a t i o n  

creuit s e t  for tn  ir! t h e  v a c a t i o n  credit  schedu le  based 

upon h G U r s  worked set f o r t h  above. 

( f )  Pens ion  b e n e f i t s  €or those employees i n  these 

c l a s s i f i c a t i o n s  who are  employed i n  p o s i t i c n s  no t  covered 
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by t h e  Washington S t a t e  Employees’ Retirement  System, 

shall be provided by p a r t i c n p a t i o n  of t h e  Port  of S e a t t l e  

i n  Wes te rn  Metal  1nc’i:istry Pension FuRd and t h e  sum o f  t e n  

c e n t s  ( 1 O C )  p e r  hour of work performed €or  t h e  P o r t  of 

Seattle by each such employee s h a l l  be pa id  by the  Port  of 

Seattle i n t o  s a i d  fund. 

((3) A i l  employee having been r e g u l a r l y  employed by 

the Port of S e a t t l e  f o r  a period of not  less t h a n  s i x t y  

(bO) day‘j and rcqui-red b y  law t o  s e r v e  a s  a j u r y  man s h a l l ,  

upon satisfactory proof t o  t he  Port of Seattle of such 

service r ende red ,  be reimbursed by the  Por t  of Sea t t l e  for  

his work time l o s t  on t h e  b a s i s  of t h e  d i f f e r e n c e  between 

h i s  s - t ra iqht  time day s h i f t  hourly job c l a s s i f i c a t i o n  r a t e ,  

arid h i s  l u r y  pay ( exc lud ing  t r a v e l  allowance) provided, 

however, such Por t  of Sea t t l e  reimbursement s h a l l  cot be 

applicable t o  any period o€ t i m e  dur ing which s a i d  employee 

j u r y  man d i d  n o t  perform work f o r  t he  Port  of  Sea t t l e  o t h e r  

khan when p r e v e n t e d  from doing  so solely because  of s a i d  

2 u r y  s e r v i c e ;  and f u r t h e r  provided t h a t  such P o r t  of 

Sctatt le rcimhurscment is, in no event, to he applicable 

for a period of more t h a n  e i g h t  (43) hours i n  a s t anda rd  

work thy, nor more than  f i v e  ( 5 )  days i n  a s tandard  work 

weck. 

I n  a p p l y i n g  the foregorng,  it i s  understood t h a t  

if an  employee i s  c a l l e d  for jury service, responds to t h e  

c a l l ,  and loses t i m e ,  but i s  n o t  accepted for j u r y  s e r v i c e  

or serves and is re l ieved  therefrom by t h e  middle of h i s  

work s h a f t ,  t h e  ernplayee w i l l  be reimbursed by the P o r t  of 
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Seattle €or h i s  work t i m e .  l o s t  o n  the  basis of the d i f f e r -  

ence between h i s  s t r a i g h t  t i m e  dav - s h i f t  h o u r l y  )ob classi-  

f i c a t i o n  r a t e  and h i s  -jury pay ( exc lud ing  t r a v e l  a l lowance )  

provLded he r e t u r n s  t c ~  h i s  Job munediately,  and promptly 

?eyiorts t h e s e  f a c t s  t o  the P o r t  of Seattle: provided fur- 

thcr, tha t  if a n  employee works h i s  regular s h i f t  i n  addi -  

tsrdn t o  per forming  j u r y  d u t y ,  he shall n o t  be pa id  by t h e  

Fort of S e a t t l e  under  t h e  provisions o f  t h i s  s u b s e c t i o n .  

SECTION 16. The wage rates and b e n e f i t s  payable t o  or fsr 

Labor Foremen, Track  and Genera l  Laborers, and Jack Hammer 

O p e r a t o r s  cmFioyed by t h e  P o r t  of S e a t t l e  s h a l l  be a s  follows: 

(a 1 The h o u r l y  wage r a t e  of Labor Foremen s h a l l  be 

$4 .335;  t h e  h o u r l y  wage r a t e  of Track and General Laborers 

shall be $3.40;  t h e  h o u r l y  wage r a t e  of Jack  Hamner Opera- 

tors s h a l l  be $3.60. 

(b 1 I n  a d d i t i o n  t o  the  h o u r l y  wage s a t e s  of Track 

an6 Genera l  Laborers  and Jack Hammer Opera to r s  set  forth 

i n  subse&ion (a) above,  each employee s h a l l  receive a n  

additional sum i n  t h e  amount of f i f t e e n  cents (15C) per 

s t r a i g h t  o r  ove r t ime  hour as  a n  amount paid in l i e u  of 

h e a l t h  and  w e l f a r e  payments. A l s o ,  each employee, riot 

covercd by Washington S ta t e  Employees' Retirement program, 

s h a l l  receive ap. a d d i t i o n  sum i n  the  amount of f i f t e e n  

c e n t s  (15C) per straight or overtime hour  a s  an amount p a i d  

i n  Lieu oE pens ion  b e n e f i t s .  
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SECTIGN 1"). The  waqe ra tes  and b e n e f i t s  payab le  t o  or  fo r  

Forenen-Spr ;nklar  F i t t e r s  and S p r i n k l e r  F i t t e r s  employed by the  

Port of S e a t t l e  s h a l l  be: 

l a )  The hour ly wage r a t e  o f  Foreman, S p s i n k l c r  F i t -  

rers,  s h a l l  be $5.035 ( i n c l u d e s  s e v e n t e e n  c e n t s  (17e:) vaca 

t i o n  p a y ) ;  the h o u r l y  wage rate of S p r i n k l e r  F i t t e r s  s h a l l  

be $4.66 ( i n c l u d e s  s e v e n t e e n  c e n t s  ( 1 7 C )  v a c a t i o n  pay) .  

(b f I n  a d d i t l o n  t o  t h e  h o u r l y  wage rates set fo r th  

i n  s u b s e c t l o r .  ( a )  above, each employee i n  t h e s e  e l a s s i f i -  

c a t i o n s  who is employed i n  a p o s i t i o n  ccvered by  the Wash- 

ington S t a t e  Employees' Ret i r emen t  System s h a l l  receive an  

ac?di t rona l  su:n rn the  amount of elever, c e n t s  (IIC) p e r  

straight time hoiir and twenty-two c e n t s  (22C) per overtime 

hour a s  an  amour.t F a i d  i n  l i e u  o €  h e a l t h  and w e l f a r e  pay- 

i r , en t s .  

( c )  Health and welfare b e n e f i t s  for  employees in 

these c l a s s i f i c a t i o n s  who a r e  employed i n  pos i t ions  n o t  

covered by the  Washinyton S t a t e  Ehnployees' Retirement 

System s h a l l  be p rov ided  by p a r t i c i p a t i o n  of the Por t  of 

S e a t t l e  i n  the N a t i o n a l  mtomatic  Sprinkler Uni ted  Asso- 

c iak io t i  Health and Flolfaze Fund,  and t h e  s u m  of eleven 

c e n t s  (1lt) per hour for each  hour of work perfomed f o r  

t h e  P o r t  of Sea t t l e  by each  such employee s h a l l  be paid  

by t he  Port of S e a t t l e  i n t o  s a i d  fund. 

(d )  Pens ion  b e n e f i t s  for employees i n  these c l a s s i -  

f i c a t i o n s  who are  employed i n  p o s i t i o n s  n o t  covered by 

the Washincjton S t a t e  Employees ' Ret i rement  System s h a l l  be 

provided by p a r t i c i p a t i o n  of t h e  Port  of S e a t t l e  i n  the 
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N a t i o n a l  A u t o m a t i c  S p r i n k l e r  Local  669, U. A. Pension 

Fund, and  t h e  sum of t e n  cents ( 1 O C )  per hour of work per- 

formed f o r  t h e  P o r t  of S e a t t l e  by each such employee s h a l l  

be p a i d  b q r  t he  P o r t  of S e a t t l e  into s a i d  fund. 

( e  1 Thc recognized holidays a r e  a s  follows: 

New Y e a r ' s  Day Labor Day 
Mernoriai Day Thanksgiving Day 
Independence Day Christmas Day 

Work performed on one of the  above h o l i d a y s  shall be a t  

d o u b l e  t h e  s t r a i g h t  t i m e  r a t e .  When one of the above 

holidays falls on Sunday, t h e  following Monday s h a l l  be 

considcrcd the h o l i d a y ,  and all work performed on said 

day shall be a t  the  double  t i m e  rate. 

SECTION 18. The wage r a t e s  and b e n e f i t s  payab le  t o  o r  for  

Truck Drivers employed by the  P o r t  of Sea t t l e  s h a l l  be: 

(a) The h o u r l y  wage r a t e  of Truck Dr ivers  s h a l l  be 

$ 3 .  2f)5.  

(b) Health and w e l f a r e  b e n e f i t s  s h a l l  be provided  

by p a r t i c i p a t i o n  of t h e  Por t  of S e a t t l e  i n  t h e  Puget 

S m n d  and I n l a n d  Empire Teamsters' H e a l t h  and Welfare 

Fund, and the sum of S i x t e e n  D o l l a r s  and f i f t y  f i v e  cents  

( S l G . 5 5 )  per month for  each such employee who works e igh ty  

( 8 0 )  hours f o r  t h e  Port of Seattle i n  a c a l e n d a r  month 

shall be p a i d  by the  P o r t  of Sea t t l e  i n t o  said fund. 

( c )  The foilowing holidays s h a l l  be recognized  as 

p a i d  h o l i d a y s  €or Truck D r i v e r s  on t he  b a s i s a f  e i g h t  (8) 

h o u r s  a t  t h e  approved s t r a i g h t  t i n e  hour ly  scale:  
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New Year's Day Labor Day 
Wa::hington' 1; D i  rthday I tln 1 1 ~ : q  i v i t i g  nay 
Memc-rial Ddy C h r i s t m a s  Day 
Independcnce Day 

A l l  r e c j u l t r  employees shall. be pa id  for  a l l  such h o l i d a y s  

f a l l .  I f  any work i s  performed by such  r e g u l a r  employees 

o n  such  hol i .days ,  addLt iona1  compensation a t  s t r a i g h t  time 

s h a l l  be paid.  When any  of t h e  a forement ioned  h o l i d a y s  

f a l l  on  Sunday, t he  Monday f o l l o w i n g  s h a l l  be considered 

the h o i i d a y .  I f  a h o l i d a y  o c c u r s  d u r i n g  a n  employee ' s  

v a c a t i o n ,  he s h a l l  receive h o l i d a y  pay i n  a d d i t i o n  to h i s  

v a c a t i o n  pay. 

(d)  Vacation benefits s h a l l  be provided by p a r t i c i -  

p a t i o n  of the  P o r t  of S e a t t l e  i n  t he  Vacat ion  P lan  pro- 

v i d e d  fo r  i n  t h e  P r i v a t e  C a r r i e r  Agreement n e g o t i a t e d  

between employers of Truck Drivers and t o c a l  Union No. 174 ,  

I n t e r n a t i o n a l  Brotherhood o f  Teamsters, Chauf feu r s ,  Warc- 

housemen and Helpers of America; any such employee w h o  has 

b e e n  c o n t i n u o u s l y  employed bl tho Port of S e a t t l e  for one 

year or over shall receive ane (1) week's vaca t ion  with 

pay (40 h o u r s  times h i s  basic:  h o u r l y  r a t e  of? p a y ) ;  any such 

c w p l o y c e  who h a s  been c o n t i r u o u s i y  omployed by the P o r t  of 

S e a t t l e  €or  two ( 2 )  y e a r s  or over shall receive two ( 2 )  

weeks' v a c a t i o n  w i t h  pay (88 hours times his b a s i c  h o u r l y  

r a t e  of p a y ) ;  a ~ y  such employee who has been c o n t i n u o u s l y  

employed by t h e  P o r t  of Sea t t le  f o r  n i n e  (9) y e a r s  o r  

over s h a l l  r e c e i v e  three ( 3 )  weeks' vacat ion w i t h  pay 

( 1 2 0  hours  times h i s  basic  h o u r l y  r a t e  a€ pay] ;  any 

enployee who has been c o n t i n u o u s l y  employed by the Port 
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of S e a t t l e  f o r  f i f t e e n  115) years or over sha l l  r ece ive  

four ( 4 )  weeks' vaca t ion  with pay (160 hours times h i s  

basic: h o u r l y  r a t e  of p a y ) :  such employees s h a l l  r ece ive  

p ro ra t ed  vaca t ions  a f t e r  t h e  f i r s t  year of service a t  t h e  

r a t e  of one-twelf th  (1 /12)  of the determined vaca t ion  pay 

f o r  each month of s e r v ~ c o .  

Vacations s h a l l  be scheduled i n  accordance with 

s e n i o r i t y  w i t h  the  understanding t h a t  i n  the case  of em-  

p loyees e n t i t l e d  t o  t h r e e  ( 3 )  o r  four  (4) weeks' vacation, 

act  less  than  t w o  ( 2 )  weeks s h a l l  be scheduled consecu- 

t i v e l y  i n  accordance w i t h  s e n i o r i t y ,  and the  remaining 

earned vaca t ion  t i m e  by m u t u a l  agreement between the P O K ~  

of Sea t t l e  and the employee. 

( e )  f f  any employee employed by t h e  P o r t  of S e a t t l e  

in this c l a s s i f i c a t i o n  suffers  a dea th  i n  t he  immediate 

f m i l y .  such emplcyee shal l  be allowed one day ' s  pay re- 

qard lesu  of what day the dea th  may occur, by payment of 

e i g h t  ( 8 )  hours' pay a t  t h e  s t r a i g h t  t i m e  hour ly  rate. 

In t h e  e v e n t  death occurs during t h e  work week, he shall 

r ece ive  orie day o f f  with pay or a n  a d d i t i o n a l  d a y ' s  pay 

i n  l i e u  thereof. Immediate family s h a l l  be def ined  as 

wife, husband, son, daughter ,  mother, f a t h e r ,  b r o t h e r  or 

sister r e s i d i n g  within t h o  United S t a t e s .  

(f) Commencing J u l y  1, 1962, employees r e g u l a r l y  

employed f u l l  t i m e  by the  Por t  of Seattle i n  t h i s  c l a s s i f i -  

c a t i o n  s h a l l  be granted  accumulated s ick  l eave  pay at a rate 

of three and one- th i rd  (3-1/3) hours per month. Accumulated 

s i c k  leave  pay s h a l l  he payable a t  the rate o f  one (I) day's 
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( e i g h t  (8) hours)  pay p e r  day a t  t h e  s t r a i g h t  t i m e  r a t e  €ron 

arui I n c l u c l i n q  t h e  thirll working clay of s i c k n e s s ;  p rovided  

t h a t  when the  emplovee - 1 s  h o s p i t a l i z e d  on the f i rs t  working 

d a y  of s i c k n e s s ,  pay s h a l l  commence on such first working 

day ,  and that t h e  d a i l y  t o t a l  of s ick  leave pay under  t h i s  

Section, and d i s a b i l i t y  payments p rov lded  by the Health and 

Welfare Plzn under  s u b s e c t i o n  (b) above,  shall n o t  exceed 

t h e  c?zily c o n t r a c t  r a t e .  

Sick l e a v e  s h a l l  be cumula t rve  froin y e a r  t o  y e a r ,  

but: not t o  exceed twenty  (20) days.  

S i c k  l e a v e  b e n e f i t s  s h a l l  a p p l y  only t o  bona f i d e  

cases of sickness and a c c i d e n t s ,  w i t h  the  e x c e p t i o n  of on- 

the-job a c c i d e n t s  which a r e  covered by S t a t e  I n d u s t r i a l  

In su rance .  

((3 ) Pens ion  b e n e f i t s  for those employees i n  t h i s  

c l a s s i f i c a t i o n  who are  employed i n  p o s i t i o n s  no t  covered 

by the Washington S t a t e  Employees’ Ret i rement  System 

s h a l l  bc! p rov ided  by p a r t i c i p a t i o n  o f  t h e  Por t  of Sea t t l e  

111 the \Jesttarn C o n f  erciice of Teamsters Pension Trust Fund 

and the  sum of f i f t e e n  c e n t s  (X5C) per h e c r  of work per- 

formed for  t.he P o r t  of S e a t t l e  by each such employee s h a l l  

be paid by t h e  P o r t  o f  Sea t t l e  i n t o  s a i d  fund. 
L 

(h) If a n  employee employed by  the P o s t  of Sea t t l e  

in this c l a s s i f i c a t l c n  1s  cal led upon f o r  j u r y  service 

in ar-.y mun ic ipa l ,  county,  s t a t e  or f e d e r a l  c o u r t ,  he 

s h a l l  ad7 ise the  P o r t  of S e a t t l e  upon receipt  O f  such 

c a l l  arid i f  t aken  f r o n  his work for such s e r v i c e  shall be 

reimbursed f o r  any loss of wages w h i l e  a c t u a l l y  per forming  
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S U C ! ~  s e rv i ce ,  p rov ided  he e x h i b i t s  t o  the  Port of S e a t t l e  

his properly on'torsctl  check a n d  pcxni i ts  t h e  P o r t  o f  S e a t t l e  

t o  copy t ! i e  check o r  voucher h e  r e c e i v e d  fo r  such S C ? L V ~ C ~ ? .  

T h c  amount t o  be reinbursccl s h L i l l  be determined by sub- 

t r a c t i r q  the amount he received tor such s e r v i c e  from the 

anouri t  he  v o u l d  have e a r n e d  a t  his r e g u l a r  s t r a i g h t  t i m e  

h o u r l y  r a t e  d u r i n g  the r e g u l a r  working hours he m s s e d  

w h i l e  l)crf orma.nq such scrvicc.  

SECTIOPi 19.  The w s g e  r a t e s  and b e n e f i t s  payab le  t o  o r  for  

S i g n  P d ~ n t c r s  einployed by t h e  Por t  of S e a t t l e  s h a l l  be a s  fol-  

1 ow.5 : 

(a 1 ~ 2 1 e  hourly wage r a t e  of S i g n  P a i n t e r s  s h a l l  be 

$ 3 . 3 6 .  

0) 1 Health and welfare b e n e f i t s  s h a l l  be p rov ided  

by p a r t i c i p a t i o n  by t h e  P o r t  of S e a t t l e  i n  t h e  Medical- 

H o s p i t a l i z a t i o n  T r u s t  Fund, r e f e r r e d  t o  a s  The P a i n t e r s '  

Trust, aqc? t he  sum of twelve cents  (12C) per hour  for each 

hour of work performed for the  P o r t  of S e a t t l e  by each  

s u c l i  ~ T I ~ ) ~ C J Y C ~  s h a l l  hc p ~ ~ d  by t h c b  P o r t  of S e a t t l e  i n t o  

s a i d  trLilst. 

( C" 1 V a s t  i c l n  b e n c € i t s  s h a l l  be provided  by p a r t i c x -  

p a t i o n  af t h e  P o r t  of S e a t t l e  i n  t h e  v a c a t i o n  p l a n  es tab-  

Iisheti f o r  such employees 111 the i n d u s t r y ,  and in an  

amoun t  e q u a l  t o  e i g h t e e n  c e n t s  ( 1 8 C )  per hour f o r  which 

s t r a i g h t  t i m c  compensat ion IS p a i d  by the P o r t  of Seattle 

Lor work performed by each such  employee s h a l l  be deducted 

Cror t h e  grcss wages of each such employee and sard sum 

> h a l l  be ~ja ic !  t o  the Washington Mutual Savings Bank, T i m e s  
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Square Branch, f o r  t h e  v a c a t i o n  account of each such em- 

ployee:  p r o v i i k d  t h a t  such d s d u c t i s n s  s h a l l  s t a r t  a t  the  

time of  f l s s t  employment and shall be r e t a i n e d  by the Port  

of S e a t t l e  u n t i l  the  employee s h a l l  h a v s  worked n o t  less 

t h a n  F i v e  Eundred ( 5 0 0 )  h o u r s  i n  any  y e a r  commencing J u l y  1 

1359, such t o t a l  o f  no t  less  t h a n  F i v e  Hundred ( 5 0 0 )  hours  

of . a r k  t o  i n c l u d e  enployment w i t h  other employers i n  the  

a r c 2  wllo a r e  p a r t i e s  t o  t h i s  v a c a t i o n  plar . ;  when n o t  less 

t h a n  Five Eundred ( 5 0 0 )  hours s h a l l  have been worked, t h e n  

the 6ccLictioris made by t h e  P o r t  of Sea t t l e  cover ing  such 

employment by t h e  Por t  of S e a t t l e  s h a l l  be d e p o s i t e d  i n  t h e  

Bank, x i t h  a l l  l e g a l  payroll wi thho ld ings  for income t a x ,  

s o c i a l  s e c u r i t y ,  e t c . ,  taken in to  accoun t ,  w i th  such vaca- 

t i o n  deduc t los s  t r a n s m i t t e d  monthly t o  t h e  Bank; i n  the  

event  of t c r m i n a t i o n  of any employee who has n o t  worked a t  

l e a s t  Five Hundred ( 5 0 0 )  h o u r s  for t he  Por t  of Sea t t l e  as  

p r ~ v ~ t ' i e d  for dhove, the P o r t  of Seattle s h a l l  n o t i f y  t he  

S i g n ,  Scened P i c t o r i a l  P a i n t e r s ,  Card Writers, S ign  Hangers 

and Di:q>lay Men's  Unlon, Local 435, a s  t o  the number of 

h o u r s  s a i d  employee has  worked prior t o  h i s  t e r m i n a t i o n  of 

cmploynent with t h e  Port of S e a t t l e ,  and i n  the  e v e n t  s a i d  

empluyee te rmina tes  h a s  employment i n  t h e  i n d u s t r y  i n  t h i s  

ils'cil before complet ing t h e  Five Hundred ( 5 0 0 )  hours  a s  re- 

q u i r e d ,  such d e d u c t i o n s  made by the Por t  of Sea t t l e  on h i s  

wages s h a l l  r e v e r t  t o  the P o r t  of S e a t t l e .  

Vaca t ions  s h a l l  be compulsory and no v a c a t i o n  

pay s h a l l  be a i lowed before A p r i l  1, 1960; i n  case of 

d e a t h  of  an  employee t h e  b a l a n c e  on dcposlt for h i s  account 

39.  



s n a l l  t )e p a i d  t o  such person or p e r s o n s  e n t i t l e d  thereto 

upon submiss ion  of n e c e s s a r y  proof;  the employee s h a l l  make 

ap1)l icclt lor; fcr v a c a t i o n  t o  the Union upon a p p l i c a t i o n  card  

f u r n i s h e d  by the  Union and s h a l l  n o t i f y  the P o r t  o f  Seat t l e  

a t  l e a s t  f i f t e e n  (15)  days  i n  advance o f  t h e  date on which 

it i s  desired t h a t  h i s  v a c a t i o n  w i l l  begin; the  employee 

~ ~ 1 1  t h e n  t a k e  h i s  card t o  t h e  b u s i n e s s  r e p r e s e n t a t i v e  of 

t h e  l oca l  Union o r  i t s  a u t h o r i z e d  r e p r e s e n t a t i v e  who w i l l  

s i g n  it an<  return it t o  t h e  employee, who may a t  t h e  proper 

time p r e y c n t  it t o  the  Bank and withdraw such v a c a t i o n  funds  

a5 n a y  be o n  d e p o s i t  t o  h i s  c red i t ,  w i t h  t h e  e x c e p t i o n  t h a t  

a minimur* of O n e  Dol la r  ($1.00) s h a l l  remain in the  ac- 

count t o  keep  it open; v a c a t i o n  arrangements  t o  f i t  the  

p a r t i c u l a r  needs  of the P o r t  of S e a t t l e  s h a l l  be a l lowed 

L y  mutual  agreement  between the  P o r t  of S e a t t l e ,  the  em- 

ployee and the  Local  Union; any employee who i s  unab le  

t o  take his v a c a t i o n  a t  the t i m e  a g r e e d  upon a 5  p rov ided  

above, e i t he r  because  of a c c i d e n t  o r  s i c k n e s s  or because  

he is required by t h e  P o r t  of Sea t t l e  t o  work d u r i n g  that 

period, s h a l l  be g r a n t e d  h i s  v a c a t i o n  by t h e  Port  of 

S e a t t l e  a s  soon t h e r e a f t e r  a s  is  r e a s o n a b l y  convenient :  

when the crq)Loyec is s o  r e q u i r e d  Ly the Pore of S e a t t l e  

c?urin‘j t h e  v a c a t i o n  period a s  p r e v i o u s l y  decided upon, he 

s h a l l  be p a i d  for h i s  work d u r i n g  t h a t  p e r i o d  a t  regular 

r a t e s  of pay. 

(d) “lie r ecogn ized  h o l l d a y s  a r e  as  follows: 

Kew Year’s Day Labor Day 
Washington’s  B i r t h d a y  Thanksgiving Day 
Memorial Day Chris tmas  Day 
Independence Day 
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If a hc lLd i ly  falls on Sunday, the  fo l lowing  Monday s h a l l  

be c o n s i d e r e d  a h o l i d a y .  

SCCTIUP! 2 0 .  i n  order t o  d e f r a y  its share of expenses  i n -  

c u r r e d  i n  the maintenance and o p e r a t i o n  of c e n t r a l  h i r i n g  and 

cl ispztchinq h a l l s  for t h e  d i s p a t c h  of longshoremen, dock workers, 

c l e rks  an(! ~ - 1 e r k  : ,upcrv isom,  t h e  P o r t  o f  S e a t t l e  shal l .  pay to 

P a c i f i c  1.1aritime k s s o c i a t i o n  or t o  i t s  d u l y  d e s i g n a t e d  a g e n t  a 

man-hour asscssmcnt of f i v e  and one-half c e n t s  (5-1/2&) per hour  

on a l l  hours of work performed fo r  the  Port of S e a t t l e  by such 

c l a s s i f i c a t i o n s  of employees. 

SECTION 21. I n  order t o  d e f r a y  i t s  s h a r e  of expenses  i n -  

c u r r e d  i n  t h e  maintenance and o p e r a t i o n  of c e n t r a l  dispatch 

c f f ices  for the d i s p a t c h i n g  of Foremen, t he  Port  o f  S e a t t l e  

shall pay t o  M a t e r f r o n t  Employers of Washington a man-hour 

assessment  of f o u r  c e n t s  (4C) p e r  hour on a11 h o u r s  of work pe r -  

formed by  Forernen f o r  the  Port of S e a t t l e .  

SECTION 2 2 .  The payment of wages t o ,  payment of benefits to 

or o n  b e h a l f  o f ,  and the c o l l e c t i n g ,  r e p o r t i n g  and paying  of 

t a x e s  on t h e  wages of longshoremen and other  r o t a t i o n a l  water-  

f r o n t  l a b o r  s h a l l  be th rough  the agency of Wate r f ron t  Employers 

o f  Washington, a s  p rov ided  fQr i n  Por t  of S e a t t l e  R e s o l u t i o n  

No. 1633. 

SECTXOR 23. Unless  otherwise h e r e i n  provided, overtime m r k  

for t h e  P o r t  of S e a t t l e  by  the  employees i n  t he  c l a s s i f i c a t i o n s  

covered hereky  s h a l l  be p a i d  f o r  i n  accordance  w i t h  the  p r a c t i c e s  

of p r i v a t e  employers  of each such c l a s s i f i c a t i o n  i n  the appli-  

cable inCiustry. 
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SECTION 24. U n l e s s  otherwise h e r e i n  p rov ided ,  employees in 

clny of the c l a s b i f i c a t i o n s  covered hereby s h a l l  receive, when 

Gn j u r y  d u t y ,  such a l lowances  from the Por t  or' S e a t t l e  i n  the  

iorrr, of j u r y  d u t y  pay as are provided for by p r i v a t e  employers 

o f  such cmp1.oyees i n  the a p p l i c a b l e  col l e c t i v e  b a r g a i n i n g  agree- 

ment between such employers and t h e  un ion  r e p r e s e n t i n g  t he  

p a r t i c u l a r  c l a s s i f i c a t i o n  of employees. 

SECTION 25. The Port Audi to r  i s  h e r e b y  a u t h o r i z e d  and di-  

r e c t e d  t o  pzy the  wages and b e n e f i t s  i n  accordance w i t h  t he  pro- 

vis ions  of this r e s o l u t i o n .  

SECTION 2 6 .  A s  G €  t he  e f f e c t i v e  da t e  of t h i s  r e s o l u t i o n ,  a l l  

p r i o r  motions and x e s o l u t i o n s  of the P o r t  Commission o f  the Port 

of Seattle d e a l i n g  with t h e  same s u h - ~ e c t  m a t t e r s  a r e  hereby re- 

p e a l e d ,  i n c l u d i n g  b u t  n o t  l i m i t e d  t o  r e s o l u t i o n  No. 2098. 

SECTION 2 7 .  Eanployees working i n  c l a s s i f i c a t i o n s  covered by 

this resolution shall n o t  r e c e i v e  any v a c a t i o n  or s i c k  l e a v e  

3eneFit:s o t h e r  t h a n  a s  h e r e i n  provrded.  

SECTION 38 .  During  the period from t h e  e f f e c t i v e  date of t h i s  

r e s o l u t i o r i  t h rough  December 31, 1964, any changes i n  the  wage 

r a t c h  or other h c n e f i t s  h e r e i n  p rov ided  s h a l l  he made by motion 

of the Commission duly c a r r i e d  and a u t h e n t i c a t e d .  

SECTION 2 3 .  This r e s o l u t i o n  may h e r e a f t e r  be referred t o  and 

c i t e d  a s  the "1964 Wage and B e n e f i t  R e s o l u t i o n " .  

ADOPTED bv - the P o r t  Comnission of t h e  Por t  o f  Sea t t l e  
1 A I < * *  

th1 s. day of f b e x ,  1963, and duly  a u t h e n t i c a t e d  i n  
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. 
open S E S ~ L O ~  b y  t h e  signatures of t h e  Commissioners vot ing  i n  

favor  thereof and  the S e a l  of the Cornmission. 

PORT COMMISSIONERS 
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