Come Aboard. Spread Your Wings.

policies held by the Port.

COLA

TOTAL REWARDS PROGRAM ELIGIBILITY

Please refer to individual HR policies and the Total Rewards Program Guide for any waiting periods,
dependencies, or other restrictions on these programs. This chart is not meant to replace individual benefit
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* Applies to non-represented employees participating in the port’s performance management program
** Emergency Hires and College Interns must work a minimum of 30 hours a week to qualify
*** Qualifications depend on employees scheduled hours, duration of position, and eligibility criteria outlined in HR policy
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